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ABSTRACT

The study set out to identify what new roleé retirees engsage

1, how properly adjusted they were to these new roles and the
Jmplications of these for Social Work in Nigeria. A total of four
undred and fifty (450) pensioners were aeleéted ueing systematic
andom sampling method. These were pensiors with Njikoka Loecal
overnment Area as thelir pay-point. The,metheda of data collection
ere the questiocunaire and interview. The data collected were
nalyesed using percentages and charts while the hyprotheses were
ested using Chi-sgquare (XZ) and percentagss. The resulte obtalned
howed that samall scale farming was Gthe most ropular new
oles/activity ameng the respondents. It was also found that
ajoritf of the retirees (94.2%) did not participsate in any form of
re-retirement programme, Flanning towards retirement wae found to
@ave a relationship with proper adjustment to new roles. Finally,
Mie study noted that there were little or no involvement of welfare
igencies in the retirement process and made some recommendations on

ow to remedy that.
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CHAPTER ONE : INTRODUCTION

1:1 INTRODUCTION

Ketirement from work is clearly one of +the
identifiable phases in the life c¢ycle of individuals. This
may be because to the individual concerned, it is an entirely
‘ new experience, an unknown situation and therefore sometimes
.frightening, no matter how prepared the individual may be. In
many societies, retirement is a rel;tively new phenomenon. In
fact, many scholars are of the view that retirement iz a
creation of modern industrial society (Simmon 1945; Orbach
1962: Cowgill and Holmes 1980: Laslett 1980 and Quadagno
1980).

" Until recently, there was no wide spread retirement of
older people from work in Nigeria. Rather, they continued to
work until they were compelled to leave because of”physical
incapacity, illness or senility. Conseguently a relatively
high proportion of -older people who were able to work were
actively engaged. 1t was however during the Buhari regime of
mid 1880 s that the retirement rules became very effective in
the Nigerian public service.  During this period (1984 -

1886) many workers who were above the official retirement age
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or who had woriked for the required maximum number of years
were retired without notice. That is to say. that they were
suddenly retired. Since then. retirement had become a planned
phage and programmed aspect of the employment relationship in
Nigeria.

The retirement age in Nigeria is sixty yvears for men and
women in the ©public service, while for the university
lecturers and Jjudges, it is sixty-five years. In HNigeria
today, persons over sixty years maké up sbout six percent of
the population (Cveneye, 1990). Majority of these persons are
retired and many more are retiring every day. Obionu (1992)
hag argued that the number of retired persons in Nigeria is
increasing rather than decreasing because oi increased life
expectancy brought about by improved health care and standard
of living.

Although many workers know they must retire. a lot of
them still appear to have mixed teelings about 1it. Thie may
be because of the new worries that retirement creates
(Powell, 1960). 1t is ‘important to note that many of the
retirees are not necessarily very old or spent not to be in a
position to do some sort of worksactivity. Also, normal

aocial life without roles is not possible. theretore, there
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is the need for  retirees to learn and take on new roles.
'heze new roles. it is hoped. may help them to adiust to the
retirement crisis.

| In Nigeria. tor instance. the value systems are rapidly
changing in the area of care tfor the elderly s=o, if the
retired person does not engage in new activities, he may find
“life difficult. This is becau=se people who ordinarily would
have taken care of hims/her may have all gone away in search
of means ot earning a living or aré 1living independent lives.
This then creates a problem for the retired person and the
society. ''his= 13 the main concern ot this study: to find out,
what new roles retirees take on. how they adjust to these new
roles and what Nigerian social weltare agencies may do to

help them.

1:2 STATEMENT OF PROBLEM

Ketirement from an occupation has been commonly
accepted by échoiars as one of the most important adjustments
in lite that a person has to make tHill, 1953; Burgess, 1958;
Powell, 1960 and Cavan, 1962). lhe rsazon for this assertion
is that retirement whether forced or not. involves the loss

of a valued role and also initiates series of changes which
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.may introduce new uncertainties into a person’s litfe. These
changes include, the absence of a work rhythm, cut in income,
loss of comradeship and personal support of fellow workers,
lowered status in“ the community, change in self-conception,
indrease in amount of free time. the introduction of role
uncertainty and the losgss o0t meane oif carrying out ones
occupational role. Cavan (l¥sg: 528) puts it this way, "the
retired perscn becomes & lawyer without a case, & book-keeper
without boocke and a machinist without tools”. Retirement
therefore impliez not only relinguishing the status of a
worker, but aleo relinguishing the status identity which
comeg from being a particular kind oI worker.

Since retirement comes with a lot of changes, it also
demande adaptation to new situations and new orientations.
For instance. the retired person may find that due to his
retirement, he is now vregarded ditferently by people as
opposed to the regards he had as an employed person (Cavan,
1962). This lowered esteem may be because of the prime value
which many e=ocieties place on work rather than leisure
(Withers, 1u#0;. As such, since the retiree 1s no longer
working, he may be evaluated diftsrently and aleso, the

respect which he wused to command mav diminish. Tokarski
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(1988: 6) sums up this feeling by saying that “at retirement,
a strong digcrepancy between the self image of the retired
rerson and otherg” estimation of the retiree may develop".

However, the retired person mav not accept this new
(lowered) evaluation of " himself by others because of the
distressing effect it has on him. He mav then, try to find
new roles to perform for a number of reasons - firstliy, to
see 1f hie perceived lowered evaluation by others will
change. Secondly, to enable the’ retiree +to fulfil some
financial obligations, make new contacts and friends.
Thirdly, to compensate for the occupational roles lost, with
the hope that it will serve &as an effective substitute for
the lost Job. This may be becasuse of the belief that a
retiree shouid continue in some sort of activity. According
to the proponentz of this view. continued activity atter
retirement is poegitively retated +to satisfection during
retirement (Havighurst et al. 19s8). 1t haz alsgce been found
that majority of the government agencies and organisations
from which many of them, retifed. provide only financial
asgistance in the form of gratuity and pension.

Yince there are no institutionalized roles awaiting

retirees. the task ot finding new roles to accommodate the
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changes that come with retirement is left wholly with them.
To do this., they may try to engage in those roles and
activities that are accepted ahd which may alsc restore the
respect which they felt they had lost through retirement.

"Thus, retirement involves learning new roles and letting
go of previous responesibilities. It 1s however important that
the retirees get adjiusted to these new roles because
according to OUmoresemi, (1987:6) ‘“"retirement is more than
Juet a long veacation - it may last fér twenty years or more’.
Studies have alsc shown that retirees who find 1t difficult
to redirect their energy to new roles or get adjusted to new
roles may experiance frustration, anxiety s&snd depression
(Obionu, 1992). This may result in gambling, use of drugs,
excessive use cf alcohol and even death.

However, Kremer and Harpaz. (1984) are of the view that
gome of these proklems may be made easgier if organizations
develop comprehenszive welfare package for their employees in
which preparation towards retirement will be one of the
welfare programmes.

Based on the foregoing. it has become necessary to find
oﬁt the new roles that retired persons in Migeria tdké up and

how they get adciusted to them.



1:3 “H QUESY i .

In thieg study, we intend to tind out the retired
persons’ view about retirement, what new roles they tend to
take up arter retirement and how they get adjusted to these
new roleg. FYinding answers +to the tollowing specific
questions will provide a guide to the study.

&. What 1s the nature of "traditional” retirement roles for
retired persons in our society? -

b. What new roles/activities do retired workers engage in%
<. Should retirses really engage in new rolea/s/activities or
should they adopt a recreation centred lite style?

.d. boes a retired person’'s views about work &and retirement
atfttect the nature of new rolessactivities he takes on
atter retirement’

e. Do retired mai=s have more problems adjusting to new roles
during retirement than their ifemale counterparts’

t. Do retired persons who retired voluntarily adjust better
to new roles than those who retired at &a mandatory &age or
wlength of service?

g. Do people treat retirees ditfferently sgimply because they

are retired’
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h. Do pre-retirement programmes exist in the organisations
and institutions from which they retired?

i. What is the nature of these pre—getirement pProgrammes?

J. Do retirees who participated 1in pre-retirement programmes
adjust more properly to new roles than those who did not?

k. Is there sex differentials in the new roles of retirees?

The nature of society ‘s industrial growth has made
retirement a permanent feature of life. This means that the
issue of adjustment to retirement and new roles/activities
are crucial for a large segment of the population.
Conseguently, thiz study has the following obdectives:

a. To find out if those who retired voluntarily adiust more
properly to new roles than those who retired at a mandatory
age or length of service;

b. To find out to what extent retiress were prepared for
retirement by their emplovers by way of pre- retirement
programmes;

c. To ascertain if those whe took part in pre-retirement
pfogrammes adjust more properly to new roles than those who

did not;
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d. To ascertain their reasohs for taking up new roles after
retirement; -

e. Yo find out the nature or these new roles and pre-
retirement programmes;

£f. To find out if retired females adjust better to new roles
than their male counterparts;

2. To provide a rational foundation for the planning and

delivery ot pre-retirement services,

1:5 SIGNIFICANCE OF THE STUDY
In Nigéria, as in many developing countries,
workers who are approaching retirement do so with dread and
at times resistance (Powell, 196U; Ward, 1979 and Okpara,
1980). Retirément thererore rather than being what every
worker ghould lool torward to, presents a picture ot gloom.
This is paftly because many of the workers are usually caught
unawares while some think it 1s the end ot the world when it
happens.
For this reason theretore. the results obtained from the
study will be vused for the purpose oi oftering advise and
counseiling to would-be retirees and zlready retired persons.

This will be in the area ot remedial and developmental social
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work which i= the gap that this study sets out to £ill. This
is because most other works -done in this area are on
retirement alone and not on what retirees do after
retirement. The advise and counselling which this study will
offer ig on the nature of new roles they would embark upon,
how to plan ahead tor retirement and ways of adjusting
properly to new roles.

Studies show that many of the organisations from which
people retire £from, are yet té evolve a comprehensive
welfare, social security and pre-retirement programmes for
their workers. For this reason therefore, another
significance of the study is that 1t will create awareness
among the appropriate government and private agencles on the
probléms of retirees and the need to evolve appropriate
welfare programmes.

Finally. it is hored also that thiz =ztudy will serve as
a base from whaich future researchers could carry out more
work and improve on the one done in this study. All these, it
is hoped, will go a long way in stimulating further studies

in other fields of Social Jderontology.



1:6. ON CONCERTS

Lhe concepts defined in 'this section are based on
the context and meaning in which they were used in the study.
This in any case does not neglect their universal meanings.
ADJUSTMENT : This 1is used to mean an individual’s
restructuring or his attitudes and behaviours in responge to
a new situation, in such a way as to integrate the expression
of his aspiration with societal deménds and expectations.
ADEQUACY OF PENSION: This is used to mean if the pension the
retiree is receiving is perceived by himsher enough to meet
his/her living expenses.
COUNSELLING: Thisg is a preocess in which the professional
social worker (counsellor) assists the client (counsellee) to
make interpretation of facts relating to a choice, plan, or
adjustments which he needs to make or has made.
PRE-RETTIREMENT PROGRAMMESa ‘These are activities which could
be in the form of lectures, training or group discussions
that help prepare prospective retirees for retirement. Here,
information could be provided +to the retirees by their
employers on how ©o manage their health, families, finances

and s0 on during retirement.
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PROPER ADJUSTHENT: This is defined as the speed with which a
pergon adjusts to new roles after retirement and also the
degree of satisfaction derived from thsse new roles. It will
be measured using three parameters; (a) the length of time
taken by a retiree to start new roles/activities after
retirement, (k) the length of time taken by a retiree to get
used to leaving former Jjob, (c) how often retirees have had
the desire to go back to the particular work they retired
from. The assumption about (&) and (b)) ig that the shorter
the length of time, the more properly adjiusted the respondent
ig. For (c), respondents who do not have the desire to go
vack to their former Jobs are the properly adiusted ones and
therefore satisfied in their new roles.

RETIREMENT: According to Decree 102 of 1972 and Decree 5 of
1985, retirement is the separation or withdrawal of a person
from his work on the grounds of 0ld age (i.e sixty years or
gixty-five vyears or on completing thirty-five years of
service).

ROLE: This is defined as activities of an individual seen in
terms of thelr relevance to the socliety. that 1is, the way in
which an individual acts in accordance with societal norms.

It could also mean an individual’s orientation or conception
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of the part hershe iz to play in the socieﬁy. Kole could be
in the form of a Job, chairmanship of an association, member
ot a board or committee etc.

NEW ROLE: Taking up 'a new Jjob, occupation or some activity

during retirement.
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CHAPTER "IWO: LITERATURE REVIEW
2:1 REVIEW OF RELEVANT LITERATURRE

The introduction of retirement intc the employment
relafionship has brought " about a variety of views and
perceptions with regard to its real meaning and implicatione.
Crawford (1973:447) and Litzen and Zin (1989:312), in their
studies, see retirement as a "soclal proilem”. Thia ls baged
on their belisf that society cannotgreally find & socially
useful role for the retired persons to play. Others Yike Hill
(1853:91) and Laslett (1980:86) regard it as a declaration of
the unfitness of older pecople to perform what is required of
a contemporary citizen and also as a caleoulated attempt by
ﬁolicy' makers to find renewal and replacement of labour
skills and wvitality in labour market, For Michelon
(1954:371), retirement is "the beginning of a long, bterminal
hibernation c¢haracterized by loneliness and maddening
inactivity.

‘On the other hand, there are those who believe that

een as a “‘narvow band of vears”

0

retirement should ncst be
(Omoresemi, i937:4), but as a broad stretch of opportunity to
enjoy one’s s=lf and to do things one had always wanted to

do. For instance, Ebe (1985:3) believeg that retirement iz a
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time to relax and rest the body which had toiled over the
years. Uthers like Tibbitts (1854), Havighurst (1954), Powell
(1960), ljere (1990), Unyeozili (1990) and Okpara (1990),

stressed the advantages of retirement which includes; release

from the pressures of a job, freedom to begin a second
career, sufficient time to concentrate on previously
neglected interest and =0 on. However, it is generally

believed that the way any individual perceives retirement
will depend, to a large extent, ;n the wvalues and attitudes
prevalent in his/her society. Adoustment to new roles upon
retirement may also depend on societal influences.

There seems to be a general concensus among scholars
that majority Sf the retired persons wish to continue to do
SOme sort of work (Tibbitts, 1954; Orbach, 1962; Ward, 1979;
tWuadagno, 1l980: Hendricks and Hendricks, 1981; Omoresemi,
1987; Onah, 1880; Okpara, 1990 and Arua and Okoye, 1992).
They are also of the opinien that every retiree needs some
sort of secondary interest which can occupy his/her mind.
Studies by Havighurst et al (1968) and other scholars have
shown that adjustment to retirement may be made possible only
by maintaining as far as possible these activities and

conditions which are proper to adult zmge. This has led to the
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formulation of TActivity Theory”. 1he proponent=s of this
theory believe that adjustment to retirement lies in the
carrying out of activities which imply preserving determined
social roles. This theory isg opposed by the "Disengagement
Theory’ put forward by Cumming and Henry (196l). They are of
the view that a person adjusted to retirement finds a way of
retiring gradually from activities which imply also a sgocial
role and of reducing their engagement in life. Cesa-Bianchi
(1969), however, considered that adgustment to old-age can be
achieved by means of various mechanisms of activity or
disengagement according to the personal dynamics of each
individual. In other words, theye does not exist a single
formula for ensuring adjustment to retirement. Each
individual must find the formula which best suits his needs.
However, it 1is believed that the tendency towerds
activity or disengaegement 1in fact lies in the sccial
structure of the society. It 1is important to put in
rerspective here, that majority of the retired persons are
not necessarily very old or so spent not to be in a positicon

or instance, retirement

4

to do some sort of work. ln Nigeria,
occurs at the statutory age of sixty to sixty-five years or

atter thirty-five years ot service. Theretore some of these
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retirees are usually at a stage in their life when they may
gtill have <¢hildren to feed and train, aged parents and
relatione to cater for and probably, a country home to build.
This being the case, some of the retirees may have need for
gome income beyond the level that may be guaranteed by
rension, gratuity or any other form of sccial security.
Therefore, they need to work.

In traditional societies, persons do not Just retire to
a 1life of leisure. ln socieéies that are governed on
gerontological basis, elderly persons generally act as

advigers and consultants to the age group to whom they handed
over the political social and economic affairs of the
community <(Jones, 1962 and Omoresemi, 1987). Also, the
elderly farmer according to Jones (1982), may only .retire
from active farm work but will continue +to supervise and
oversee the cultivation done by either his ohildreﬁ or hired
tfarm hands. In the case of women, Vatuk (1983) noted that
rather than retire completely, they now act as supervisors
and trainers of their daughters-in-law and grand children in
the day-to-day running of the household. Some of them also

act a= midwives when the need ariszes.
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Work, however, meansg ditferent things to different
individuals. To some, it means simply a means towards earning
a living. Uthers see it as something to do to while away the
time, or as &8 source of self £espect and recognition from
others, a way of making friends and giving service to others
(Morse and Weiss, 1955; Quadagno, 1978; Wérd, 1979;: QOjeli,
1980 and Onyeozili, 1990). In Africa for instance, work
enables a man to meet the societal definition of head of the
family. Thias being the case, you f;nd that even if some of
the retirees have enough resources to support themselves
during retirement, they would still want te work. Cavanaugh
(1990), believes also that loss of work may have a negative
effect on people who measure theig personal effectiveness
through the domain ot work. From the foregoing therefore, one
can deduce that the degree of attachment of a person to his
work may be useful in determining his attitude towards
retirement, choice of work in retirement and his adjustment
to the work.

Successful adjustment to new roles and activities during
retirement depends.upon a maltiplicity of factors rather than
upon one single factor. une of the factors is how one has

"lived hig pre-retirement life. Tibbitts (1960), and Okpara
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(1990), have observed that adjustment to new roles by the
retired persons, is a direct continuaticn of his adjustment
pattern from infancy. For ‘them therefore successful
adjustment to new roles may depend on the satisfaction one
hag achieved in life before reaching retirement. Quadagno
(1980), believes that a retired pérson who had a reduced
family life during his working period of life may find
adjustment to retirement and to new roles during retirement
difficult. This may be because dﬁring hisg working period of
life, he alienated himself from his extended family and
relations. For instance in Nigeria, many workers live in the
urban areas until retirement. Some on retirement from
gservice, leave their usual residence which could be
government guarters or rented accommodation and retire to
their villages (Ekpenyong and Peil, 1885). Consequently many
of them who have left the villages a long time ago are not
familiar with 1life in the villages. In Nigeria, where the
extended family ties are s8till being upheld, they may find
life difficult and adjustment to new roles may &also be very
difficult to eachieve. To avoid alienation by the extended
family during retirement, Unyeozili (1990:89) advises most

Nigerian workers who are getting clozer to retirement to
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torge cloger links with their tamilies by agtending village
or community meeting so as -not to be “abandoned” upon
retirement. |

Another factor that might affect how a retiree adjust to
new roles after retirement is his/her attitude towards and
pre-—-conception of retirement. According to Hendricks and
Hendricks (1981:288), "if an individual perceives retirement
negatively, fears the loss of work rcle or friends from the
job, or is wuncertain for any réason about the future, then
his adjustment to new roles may be problematic”. In agreement
with this wview, Ward (1979), had earlier noted that
adjustment to new roles after retirement could be facilitated
by having an accurate pre-conception of what it is. If for
instance, the individual sees retirement as a reward for a
job well done, then he is bound to adiust better than those
who might =zee it as an implied rejection and failure. In our
Nigerian situation, many workers have come to see retirement
as something to be atraid of. This 1is because delays in
payment of retirement Dbenetits to workers on leaving the
service is very common. Today in many establishments, workers
who retired vyears ago have not received their retirement

benefits or pengion. In fact. it i=s not uncommon to see
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retirees demconstrate using placards and chanting slogans for
their pensions and gratuities: This being the case, people
who are in &ctive service dread the idea of retirement
(Oyeneye, 1990). Anysogu (1890) has argued however, that
employers of labour could help their employees overcome the
above prdblem if they initiate good‘welfare package for their
workers. This will g0 a long way in helping their workere to
develop positive attitudes toward retirement.

Many authors like Michelon ;1954), Orbach (1962), Ward
(19793, Hendricks and Hendricks (1981), Dooghe (1988), Okpara
(1l990) and Oyeneye (1920}, believe that successful adjustment
t0 new roles by the retired person may be influenced by the
availability of programmes which prepare would-be retirees
for retirement. Some oif these programmes could be in the form
of personai counselling, lectures, discuseion groups and
prrovision of reading materials. The assumption here is that
good pre-retirement programmeg several years 1in advance, may
help modify the retirees’ expectations in the direction of
reality so that he will be in a better position to predict
his own rost-retirement feelings and gituation, change his
value structure and identify alternative roles, activities

and strategies that will be rewarding to him. Ward (1879:20)
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believeg that pre-retirement programmes will help prospective
retirees to develop a greater understanding of the option
available to them as well as cbmpeﬁence in selecting options
and handling interaction with the many bureaucracies which
affeét retirement. Uyeneye (1890), has argued that corruption
which is so pervasive in the Nigerian public service could be
traced to the non-existence of any form of pre-retirement
programmes in the civil service. He believes that s=ince the
worker does not know when he will be: retired and is also not
prepared for retirement by his employer , he would usually,
look out for opportunities to make extra money apart from his
legitimate income. This is because he will not want to be
without =ome tfinancial resources when it occurs.

Kremer and Harpaz (1984) believe that these
organisations irom which many of these workers retired from
should engage the services of appropriate social welfare
agency which will help their workers in choosing the hest
pre-retirement programmes that will suit them. Here, the
goclial welfare officer will apply hiszs skills in assessing
would be retirees and advise‘ them on the type of pre-
retirement programme or role to adopt and also the means of

adjusting to them.
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Other factors that may affect succesaful adjustment to
new.rqles by retirees include poor health, educational and
occupational background, societal expectations, opportunities .
avallable in the enviromment and the retired person’s
{functional capacity. In a survey reported by Hendricks and
Hendricks (19813, adjustment to new roles as found to be
strongly associated with educational and occupational
background. According to them, a hig%er level of educational
and occupational background will enable & worker to structure
his free time easily and also foster the hope of obtaining
further empleyment should he wish to. They reported also that
higher placed workers will view retirement more posgitively
than their lowsr placed counterparts because they may
antiéipate relatively fewer financial constraints upon
retirement.

Available evidence in the literature indicates that
retired marriecd women adjust more properly to new roles upon
retirement than their male counterparte (Michelon 1954;
Lipman 1982: Cess-Bianchi 1963 and Quadagnoe 1978). A number
of reasons . have bheen gilven for the unﬂeratandiﬁg of thie
observation. Azscording to Michelon (1854}, retired married
women adjust better because they do not make abrupt
transitlon from every day life and they have always had the

usual responsibility of caring for fhe family. For most
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retired women therefore, there is & continuity in what they
have been doing. Quadagno (1978:57), attributed the above
development to the fact thet most women lack strong
oriéntation to work that ﬁight cause them any significant
broblem upon retirement’. 8he believes that working seems to
make very little difterence to women. For Lipman (13862) the
difficulty exrerienced by men in adjusting to new roles is
greater than that of the females bhecause the man is eseen
primarily as +the provider for hls tfamily. For +this reason
therefore, the withdrawal of the role of wage-earner which he
has conceived ag his primary role will' have a serious effect
on him thereby making adjustment t¢ new roles upon retirement
difficult.

Lipman {19682:480), in a study using a sample gize of one
hundred retired couples over asixty years of age, set out to
determine whather +the retired male who viewed himself as
being a good economic provider for his family would have a
poor adjustment to new roles. He found that more than seventy
percent of tham could not'adjust-to new roles. He also found
that many of them took +to performing household chores
especially Those that require some little specialized skill

; . i
and knowledge.
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lhere are however some known existing retirement roles.
Tibbitts (1954:30l), listed some of these roles to include
community service, charity organisations, arts and crafts and
general home maintenance. He also cobserved +that many retired
women are usually occupied with household responsibilities,
while some of them use the retirement period to be useful in
the homes of their children. Orbach (1962:55), also mentioned
such activities as gardening and small stock (animal)
breeding. Some retirees (such as getired academics) engage in
research and studies which they had to postpone. during their
careers. Havighurst (1964:310), in a study to find out the
activities and new 1roles that retired persons engage in,
found out that majority of them spend more time in Bible
readings, church organisations, working on committees,
attending various meetings and reading generally.

In Nigeria, many of the retired persons are faced with
heavy tinancial burden that make it almost compulsory for
them to leck tor paid employment. In a soclety were
government policy on and provision of social welfare and
community development are almost non—existen*;, most retirees
egpecially the males have to Llook for paid employment

{Ekpeyong and Peil, 1985 and Arua and Okoye 1992). Very
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often these paid employments .are on contract basis with
organisaticns lcoking tor highly experienced hands in key
pogitione. Such organisations  include banks, resgearch
institutes and institutions of higher iearning. On the other
hand, Ekpeyong s&nd Peil (1985:20 & 2Ll), also noted that
workers who are not very skilled, on retirement, take to such
Jjobs asg watchmen and nightguards, or do some emall scale
trading. Other retirement roles they found include “home
owner, advisers and dispute settlér”.

Apart from these known existing retirement roles,
gcholars have slso suggested other forms of roles that will
keep the vretirees busy. Tibbitts (1954:305), believes that
retired persons may tind more gatistaction and fulfilment 10
they come together as & group and sffer consultancy servicesg
to individuals, small organisations or even the government
for little or no fee. In the alternavive however, they could
form pressurs groups and urge the government to provide them
opportunities where they can eserve the govefnment as
consultants, members of survey teams. advisory 'gfoups or
council of elders. Okpara (1990) and Arua and Okoye (19925,
are alec of the view that the wealth of experience which a -

retired verson had scquired over the years may be uesed
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profitably in such areas as political activities, cooperative
ventures, commerce and industry, consultancy services and
contract Jjobs. Basing his point on the fact that many
Nigeriang are farmers, [jere (1990), advises retired perscons
to engage in agricultural activiﬁies like owning a small
family farm, growing tree or focd c;oPB, rearing of animals
among others.

At this point, it will be necessary to briefly examine
the statutory provisions for retigement of civil servants in
Nigeria. In Nigeria, a retired civil servant is entitled to
gratuity and pension. Gratuity is a lump sum paid to a worker
upon retirement while pension is a periodic payment which in
most cases are paid monthly to the retiree for 1life. In the
Nigerian public service. the pension schemes are non-
contributory and it is paid out of the consolidated revenue
(Ekula, 1992y, Gratuity and pension according to the
Pensions”™ lLecree No 102 of 1979 shall he granted to a civil
servant in any otf the feollowing conditions;

a. On voluntary retirement after working for fifteen years

tnow ten vears from June 1992):
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b. Un compulsory retirement at the age of sixty years or
thirty-five years ot service (=ixty-tfive years for Judges
and University Lecturers):

¢c. On compulsory retirement for the purpose of facilitating
improvements in the organisation of the officer”s department
or ministry so that greater efficiency ér economy may be
effected;

d. On the advice of a properly constituted medical board
certifying that the officer 1is norlOnger mentally or physi-
cally capable of carrying out the functions of his office;
e. - Un total or permanent disablement while in the service;
t. UOn abelition of his office as a result of a re-
organisation in the department and he cannot be transferred
to another ocffice;

g. If he is reguired by the Public Service Commission of the
Federation to retire on the grounds that his retirement is in
the public interest;

h. To _tahe up appeintment in a local government or as a
member oxr head thereof with the prior .consent of <the
Commissioner if the CUommissioner is satistied +that such

retirement is in the public interest.
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However when an oftficer retireg after Jlst May., 1992 in
rursuant to conditions (a) to (h) above, he shall be
entitled to the following:
t1) Only gratuity, if he has completed five years but not up
to ten years ol service;

(1i) Pension, if he has served for not less than ten years;
(iii) Pension, 1f he retired after ten yesrs qualifying
gervice, not withstanding that he may not have attained

the age of forty-=five.

({Details of the percentage of salary paid ag pension is
attached in Appendix B).

Apart trom gratuity and pension, there iz also indury

compensation/incapacity pension for workers who gustained

injuries in actiﬁe rertformance of their duties.

However, for workers gserving in private and non-
rensionable agencies, employing ten or more workers, there is
the National Provident Fund (NPF). This 4is a contributory
scheme to which both the employer and the employee each
contributes five percent of the employee’™s monthly salary.
The worker on retirement., draws from this contribution and
the accruing interest until his reserve is exhausted (Akukwe,

1992).
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Thus far. an examination of szome relevant literatures
and studiee on the issue of adjustment to new roles by the
'rétired versons have been attempﬁed. lt iz evident from the
review that there is need for the retired person to take on
new roles and adjust well to them. The review also
highlighted the importance ot & comprehensive welfare

policies and programmes for workers = a2 to aid their

adjiusztment to new roles upon retirement.

2:2  THEORETICAL FRAMEWORK

A number of theories have been put forward to
explain successful adjustment to new roles upon retirement.
Une of the earliest of these is the disengagement theory
which was first put forward by Cumming and Henry (1861). In
the theory, they postulated that as individuals approach
retirement age, the extent of their social interaction will
inevitably decreaze because of a mutuality of withdrawal
between the retiring person and the society. This withdrawal
according to them, i2 accompanied by a decrease in emotional
involvement in the activities and the social relationships
that characterized him during his working period of life. The

theory alsc states that the disengaged individual is the
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rerson who has a sense ot psychological well-being and high
satisfaction with life. In summnary therefore, the
disengagement theory is saying that persons adjusted to
retirement tind a way of retiring gradually frpm activities
which imply a social role and of gradﬁally also reducing
their other engagements in lite.

One of the major limitaticone of the disengagement theory
is that it tends to ignore the psychological aspect of man
and the issue ot volition and. retfusal to withdraw, by
inferring that disengagement is mutually satisfying. The
theory has alsoc been criticised for its presumed
inevitability and inherent nature of the disengagement
process. Thiz iz because according to Hendricks and Hendricks
(1981), it is not found that in all circumstance, all aged
persons must withdraw (retire) completely. Ward (1979),
believes that +the theory is only applicable to a s=mall
minority of thebaged people ezpecially the wvery old. He also
feels that disengagement may not represgsent personal
preterence but the reaction ot society., and the failure to
provide opportunities for the retirees.

Another theory developed by Shana (1972), to explain the

sdjustment to new roles upon retirement, considers retirement
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as a process. Adjustment to new roles according to her, will
then depend on the accommodation made by the retired person
to changes in roles and activitiezs. This means that since
changes are in most cases inevitable, then accommodation must
occur throughout and individwal’'e life. Therefore, adjustment
to new roles during retirement, may reflect the retiree’'s
ability to adapt to new changes which he built up over the
vears. The problem with this theory however, is that it tends
to oversimplify the issues inéolved in retirement and
adjustmenf to new roles by the retired person. Although it
considers retirement as a process, it failed +to incorporate
other issues like sooietai norms and culture of the
individual retiree involved. For this reason therefore, it is
necegsary to consider another theoretical perspective in
social gerontology that may help us to understand better, the
topic under study.

The theory that readily tits this study based on the
literature sco far reviewed, is the activity theory. According
to some of the major propenents of this theory, the retiree
who is properly adjusted to new rolea 1is the one who stays
active and who manages to resist th€ shrinkage of his social

world. He maintains the activities of middle age as long as
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poseible and then finds substitutes for those activitiee he
is forced to relinguish (Havighurst, Neugarten and Tobin,
1968:161). Their theory suggest“ that good &adjustment in
retirement is pqsitively related to activities which the
elderly retiree engage in. The theory alsoc stated +that when
roles end (probkably dus tn retirement) they must be replaced
by new roles to avoid feeling of decline and wuselessness
since it is presumed that by keeping active, the retiree will
remain socially and psychologioaily fit. Blau (1973:150),
notes that "the greater the number of optional role resource
‘with which the 1ndividual enters old age, the better he or
she will withatand the demoralizing effects of exit from the
obligator§\rolea ordinarily given priocrity in &adulthood’.
This means then that retirees must in some way replace or
find substitutes for those satisfactions relinguished along
with their Jjobs.

This theory has been criticised on a number of grounds.
The first of these criticiem is by Hendricks and Hendricks
(1981). Here, they argued that‘even though activity tends to
be positively related to satisfaction, it is often difficult
to determine +the meaning of and the zatisfaction obtained

from work. They added also, that it is becoming more common
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to tind that what some retired people miss is the money they
had while working, or the friends made on the job rather than
on the intrinsic meaning in the work. Another criticism
brought against the activity theory by Ward (1979) and Akukwe
(1992), is its failure to recognize that not all activities
are valued in the =society. For instance, they argued that a
retired person who engages in enterprises that are not valued
in his/her society may be seen as engaging in &a meaningless
activity. Firnally, Maddox (1970),' has also argued that
reduction in activities due to retirement may occur without
the morale of the retired person being affected. In fact,
according to him, a more leisurely 1life estyle may bhe
perceived by some retiree as one of the rewards and rights of
retirement.

Inspite of the different views and criticisms expressed
by various researchers, activity theory is the closest
framework that supports the main issues raised in the study.
However, no single framework can be s=aid to be universally
applicable in explaining a retirees’ adjustment to new roles
during retirement, hence the review of two other theories.
The reason for this may be becausze individual reaction and

mode of adjustment differ itrom person to person.
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2:3 SXUDY HYPOTHESES

The following hypothéses“ are generated to gulde
this study;
a. Respondents who  participated in pre-retirement
progreamme are more likely +to adjust properly to new roles
than those who did not.
b. Those who retired wvoluntarily are likely to adjust better
to new roles than those who retired éecause they have reached
the mandatory sge or the maximum length of service.
¢. Kespondente who had plane of what tc do during retirement
will adjust more properly to new roles than those who did
not.
d. There is a relationship between occupational level of
retirees before retirement and level of adjustment to new
roles.
e. Retired females adjust more properly to new roles during

retirement than male retirees.
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CHAPTER THREE: -RESEARCH METHODOLOGY

3:1 SIUDY POPULATION AND_SCOPRE

The population for the study is pensioners in
Niikoka Local Government Area of Anambra State. The local
government shares common boundaries with Awka North, Anaocha,
Anambra, Idemili and Oyi Local Government Areas. The
population of the local governmen£ area wasg put at 134,101 by
the 1891 Census (NPC, 1992).

The choice of this local government srea for the purpose
of the study. steme from its central position in Anambra
SEtate, that is. geographically. Alsc, the researcher is
familiar with the local government area. |

There are about one thousand three hundred and <f£ifty
pensioners in the local government area. Thie number was
obtained from the local government sub-treasury office.
Although not &all the pengioners hail from  the local
government aréa, they all have retired from the public
service at one roint or the other and have Njikoka local

government arem asg their ray point.
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3:2 SAMPLE SIZE AND SAMPLING METHQD

The study sample was drawn from one thousand, three
hﬁndred and fifty pensioners who receive their monthly
pension in Njikoka local government area. A sample size of
one-third (1/3) of the pensioners was used. Thét ig four
hundred and fifty pensioners. One third of this pdpulation of
rensioners is considered large. enough to give a fair
representative sample of the pensicners in Njikoka local
government area. It is also considered manageable given the
resources available to the researcher.

To further ensure a fair representation of male and
female pensioners, the population for the sgtudy was
stratified by sex. Une-third of the males and one-third of
the females were chosen from each stratum. The rationale
behind this =stratification is because of the general
knowledge that we have more males than females in the public
service and so should have more male pensioners than females.

Having stratified the pensioners into sex, a simple
random sampling technique was used to pick out one-third of

the males and one-third of the females. 1In using a gimple
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random sampling technique, the sampling frame was provided
trom where draws were made until the required number of
rensioners wasg .obtained. This was8 done separately for the
male and female pensioners respectively. The first four
hundred and fifty (450) that were drawn. made up the sample

size.

In this study, the queétionnaire schedule and
interview were employed as the instruments of data
collection. The guestionnaire consisted of open and close
ended questions. Information that were collected from the
respondents included the following: sociodemograprhic
characteristics such as =sex, age ancd marital status. new
roles embarked upon, when and why the roles were embarked
upcon, length of retirement. general questions on views sabout
retirement, suggestions on how to improve the lot of retirees
and o on. The gquestions were made asz simple as possible.

The guesticonnaire has thirty-four items which were
divided into five sections. These are: personal information,
views about retirement, preparing for retirement, adjustment

to retirement and new roles and general (=ee appendix).
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1n the interview. ten respondents who were within the
four-hundred and fifty sample size were interviewed to give

more depth to the study.

J:4 METHODS QF DATA COLLECTION
The questionnaires were administered by the
researcher in a face-to-face manner for majority of the
respondents. This was +to enable the researcher clarify
certain questions that were rnot understood by the
regpondents. It also made the data collected more reliable.
For the interview, the researcher used purposive
gsampling method to select ten respondents made up of seven
males and three tfemalesa. After administering the
guestioﬁnaire, the researcher now asked the chosen
respondents to expand more on the questions contained in the

guestionnaire which the researcher then recorded.

3:5 METHODS OF DATA ANALXSIS

The data collected from the questionnaires were
coﬁputer preceszed and then analysed. In  the analysis,
descriptive statistics such as percentages were used for

comparative purposes. For instance, percentages were used in
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comparing the length of time it took respondents to get used
to retirement, take up new role/sctivity. and so on.

Also. Chi-aquare (X=2) and perdentages were used to test
the hypotheses and measure relationships between variables.
These variables include, adjustment among male and female
retirees, volﬁntary retirement, length of time it tooﬁ to
gtart a new rolesactivity. desire to go back to former Jjob
and so on. Grarhic presentations were also used to bring out
fully. the meanings in s=ome tables.-

Finally, regression analysie was used to predict future

adjustment to new roles by retirees.
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CHAPTER FOUR : PRESENTATION AND ANALYSIS OF DATA

4:1 INTRODUCTION

in thiz chapter. we present the analysis of data
collected from the questionnaires given to respondents and
the interview. To this end, we divided the chapter into four
major sections. The first section. presents the distribution
of the ma,;jor socio-demographic © variables like ‘age,
educational attainment, sex and others using percentages. The
second section presents the analysgis of the substantive
issues of the research. These are done using percentages and
graphic presentations. The study hypotheses are tested in the
third section while the last section is devoted to predicting

future adjustment to new roles using regression analysis.

4:2 SOCIO-DEMOGRAPHIC CHARACTERISTICE OF RESPONDENTS
This section deals with the socio-demographic

characteristics of the respondents



4:2(a) SEX

Table &
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shows the

distribution of

Table 1: Distribution of Kespondents by set

Frequency
cex Respondents Percentage
Male 322 T1.6
Female 128 28.4
Total 4590 INSISINY

respondents by

Table 1 shows that we have more male respondents (71.6%)

than females (28.4%).

more male workerszs than

retirees.

4:2(b)

This is not

females

and so should

The resvondents are presented here,

marital status.

Table 2: HMarital Status of Respondents

Freauency

surprising because we have

have more male

based on theilr

Marital Status Bespondents Percentage
Married 419 93.2
Widowed 28 5.2
Divorced 1 0.2
Separated 9] 0.0
Sinsle 2 0.4
Total 450 100,0
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In table 2. majority of the respondente are married
(93.2%), 0.4 parcent are single. 6.2 percent are widowed and

only one regpondent is divorced.

4.2(c) AGE

The ages of the respondents ranged from forty-five
years and abcve., This 1s because the study dealt with
pensioners and in Nigeria, a retiree is not qualified to
receive pension except hes/she 1is forty-five years of age.

These ages are arranged in intervals of five.

Frequency

Age LKespondents percentage
45-49 23 h.1
50-54 87 18.3
55-59 105 23.3
60-84 99 22.0
65-69 82 13.8
70-T74 40 8.9
T5-79 25 5.6
80+ g 2.9
Total 450 100.0

Table 3 shows an age distribution of the respondents.
The highest percentage (23.3%) was recorded for respondents

that were within the age range 55-59 years while the lowest

'
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rercentage (2%} was recorded for respondents that were eighty
vears and above. Thie may be because majority of +the more
elderly retirees are no longer able to come personally to the
sgub—-treasury to collect their pension by themselves. An
overall look at Table 3 shows that respondents who are sixty
years and above, constitute about 52.3 percent of the sample
while respondents who are fifty-nine vears and below make up
abhout 47.7 percent of the sample. Une can conclude therefore
that neerly half of the responden£s retiredlnot because of
age but because they have worked fcor the reguired maximum
number of years or other reasons. The implication of this
finding is that many of the retireeg retired in their prime
and 8o, may still be in a position to take up new
roles/activities.

This iz shown graphically in figure L.
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20

Frequency{%.)

1
40-49 50-54 55-59 60-64 65-69 70-7% 75-79 80"
Ages of Respondentsfyrs)

Y

Fig.l: Histogram: Ages of Respondents

4:2(d) EDUCATIONAL ATTAINMENT

Here. a look will be taken at respondents”

level of education before retirement.

I'requency

Level of Education Bespondenis Percentage
No formal schooling 23 5.1
FSLC Q2 20.5
GCE/TCII 216 48.0
ACE/NCE . T8 17.3
Legree 41 .l
Total 450 00,0

highest

Table 4, shows that 94.9 percent of the respondents

received one form of schooling or the other while

only 5.1
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percent did not. The finding is not sureprising because‘the
study porulation were retirees from the public s=ervice and
therefore need to be educated to some level in order %o be
empioyed except however, people employed as labourers.

Thus, far, the discussions have focused on the
background variables of the respondents. In the next section,
the discussion snd analysis will be on the substantive issues

of the research.

4:3 SUBSTANTIVE I1SSUES OF THE RESEARCH

This section is divided into four sub-sections. The
first sub-gection presents regpondents” views about
retirement and their preparations for retirement. The second
gub-section deals with new rolez and adjustment to them
during retirement. The third sub-section 1is an analysis of
the number of yearsz retirees spent in active service and
their modes of retirement while the fourth sub-section will

focuse on retirement duration and adeguacy of pension.
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4:3(a) VIEWS ABOUT RETIREMENT AND PREPARATION FOR
RETIREMENT

Here. a look is taken at respondents’ view about
‘retirement and how rrepared they were for retirement. Table
5, shows their reszponzes when asked if retirement is good or

bad for a person.

Table 5: Respondents’ Vi Al Reti

Freauency
Respronses Hegpondents Fercentage
Good 431 g95.8
Bad 15 3.3
Can't Sav 4 0.9
Total 450 100,00

Table 5 showz that majority of the retirees (95.8%)
believe that retirement is good for a rperson. Some of the
respondente who believe retirement to be good, gave such
reasons &as that retirement enables one to rest. Other reasons
include freedom to do something else, time to look after
one g family, .room to enjoy pension and making room for
others. Une respondent puts it this way, "I am now my own man
and bosg. and free to look elsewhere. Public gervice is not
the only thing a person must do”. For those who believe that

retirement is bad, their reascns include, that retirement
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~ removes a person 8 source of income, makes a person redundant
and does not give workers opportunity to get promoted to the
highest point of the civil service. Une of the respondents
said he was retired immediately after he had acguired a
higher gualification and was awaiting promotion.

The study goes a step further to find out from
respondents it they retired willingly. This is crosstabulated
with age. The aim is to find out if age 1is related to

regspondents” willingness to retire.

Takhle 6: Views on Willingness to Retire by Age of
Respondents
Willingneses to
Retire Age and Freqduency
45-H59 BUyrs +above Total
No. % No. % No. %
Yes 135 48.2 145 51.8 280 100
No 80 47,1 Q9 2.1 17Q 100
Total 215 47.8 235 2.2 450 100

From Table 6, we observe that more than half of the
regpondents retired willingly when it was time to retire
while ﬁhe rest retired unwillingly. The table also shows that
the age of respondents did not affect their willingness to
retire. For instance, 47.1 percent of the respondents who are

between 45-59 vyears were not willing to retire while H2.1
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percent of resrondents who are sixkty vyears and above were
also not willing to retire.

"Some of the reasons the respondents gave on why they
were willing to retire include, the need to rest, freedom to
do something else. making room for the younger ones and
frustration. tme respondent who was a +teacher said he was
frustrated with the changes in the teaching service and so
was willing to retire when the time ceme. Some of the
respondents who said they retiréd unwillingly gave their
reasons for being unwilling as, not being due for retirement,
not prepared, still very strong to work and need for the
income. A respondent told a sgstory of how he was teaching in
the classroom only to be called outside by the headmaster and
told that he was 1listed <for retirement “with immediate
effect”.

Mext. the study locked at how prerared the retirees were
tor retirement. First, the length of notice of retirement

given to respondents is discussed.
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Table 7: Length of Notice of Retirement

Frequency
Length of Notice Kespondents Percentage
No Notice 154 34,2
U-11 months 220 48.9
1-3 years 47 10.56
4-6 yesars 24 5.3
N B 1.1
Total 454 100.0

Table 7 shows that 34.2 percent of the respondente were
not notified at all before thé; were retired. Also, 48.9
percent got 1less than a year's notice. The implication of
thie finding is that majority of the respondents were not
given enough notice and therefore may not be adequately

rprepared for retirement.

The study goes a step further to rind out if there is =&
relationship between the length of notice of a retiree
received and the length of time it took &a retiree to start a

new role/activity.
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Length of Time Taken to Start New Bole and Frequency
Notice Q~-11 months | 1-3 vrs | 4-6 yre Total
No., % " No. % No. % Ng. %
0-11 months 321 85.8 11 3 42 11.2 374 100
1l vear + £9 80.8 2 2.6 5 6.8 76 100
Total 390 ge.7 1 13 2,90 47 1¢.4 450 100

Table 8 shows that 90.8 percent of respondents who got
more than a year 's notice started a new role before the end
of their first year as retirees while 85.8 percent of those
who got less than a . year s notice started a new role before
the end of their first year as retirees. An overall look at
the Table however shows that there is no conclusive evidence
to show that there is a relationship between the length of
notice for retirement and the length of time it todk retirees
to start new roless/activities after retirement.

The next issue to be discussed ias the availability of
pre~retirement programmes by employers: Here, respondents
were asked if they participated in any form of pre-retirement
programme before retirement. Their responses are shown in

Table 9.



Freauencv
Responseg Respondents Percentage
Yes . 27 5.8
No 423 Q4.2
Total 450 100,90
In Table 9, only 5b.8 percent of the respondente
participated in any form of prefretirement rprogramme while

94.2 percent did not participate. The meaning, therefore, is

that pre-retirement programmes are almost non—-existent in

Nigeria. Thig is a very major policy defect on the part of

the government because in developed countries, pre-retirement

programmes are incorporated into the employment relationship

(Jacobson, 1974; Ward, 1979: and Kremer and Harpaz, 1984).
Still on respondents’ prepardness for retirement, the
next isgesue to be discussed is respondents”™ plans for

refirement. To do this, respondents were asked if +they had

plans for retirement. Their regponeses are shown in Table 10.

Table 10: Plans For Hetirement

Frequency
Responses Hespondents Percentage
Had plans 326 T2.4
No plans 124 27 .6
" Total 450 190, Q
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Table 10O sho%s that as many ag 72.4 percent of the
regpondents have rlans of what to ~do during retirement. From
the interview, some of the respondéhts who had no plans for
retirement gave their reasons and inability to plan in
Nigeria because of inflation and the uncertainty surrounding
payment of their grétuities.‘For those who had plans, some of
their plans include farming, seeking paid employment,
business ventures, looking after their families and learning
village "politics"'. The result of the interview with some
regpondents show that some of them did not actualise their

rlans, probably due to lack of funds or oprortunity.

4:3(b) NEW ROLES AND ADJUSTMENT DURING RETIREMENT

The discussion here is focused on the new
roles/activities retirees +took during retirement. why they
took on these new roles/activities and their adjustment to
the roles and retirement in general. Table 11 shows the
nature of the new roless/activities respondents are engaged

in.
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able L1: N Holes/Activiti ¢ R lents

Frequency ...

NHew Roleg/Activities Respondents Percentage
Church Activities 39 6.7
Political Activities 8 1.8
Craftsmanship 10 2.2
Small Scale Farming 228 50.7
Large Scale Trading 17 3.8
Petty Trading 56 12.4
Large Scale Farming 13 2.9
Paid Employment 47 10.4
No New Kole 41 9.1
Total 450 100.,0

Takle 1l shows that small scale farming is the most
ropular (50.7%) new role/activity among respondents while

political activities is

{(9.1%) have no new

the least popular.

rolesactivity at

all. However,

Some regpondents

mogt of

them who have no new role are the very old ones and those who

are newly retired. Some

for taking up new

need to exercise

avoid gossip and boredom,
respondent put it this way,

family and I will not die of hunger'.

the body.

of the reascnz the

roles include,

gservice to

others and so

"I took up a

regpondentg gave

keeping the mind busy so

financial considerations,

ag to

on. One

new role so that my

The study goes further to find out how properly adiusted

retirees were to their new roles.
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The first ér:the three variables to be discussed is the
length of time it took respondents to start nhew
roles/activities after retirement.

Table 12: Tength of Time taken to start New

RolesActivities
I'requency
Time Respondents Percentage
0-11 months 390 83.7
1-3 yrs 13 2.9
4-8_vrs 47 10.4
Total 450 190,0

Table 12 shows that 86.7 perc;nt of the respondents
gtarted & new role under one year. 2.9 percent under three
vears and 10.4 percent under six years. Using thié as &
measure of adjustment tas sgaid earlier). one may conclude
therefore, that majority of the respondents are properly

adjusted to new rolessactivitie=s and retirement.

Teble 13: Length of i Ken to Get Used Ret ] _

Frequency
Time Eeepondents Fercentage
0-11 months ' 377 83.8
1-3 years 23 5.1
4-6 vears By 11.1
Total 450 100,90

In Table 13, 83.8 percent of the respondents got used to
retirement before the end of their first yvear a8 retirees

while the rest of- the respondents got used to retirement
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atter one yvear and above. The finding implies therefore, that
a good number of the retirees are properly adiusted to their

new roles/s/activities and retirement.

Table l4: Respondents Des o Racl . Ja

Frequency

Degire To Go Back Respondents Percentnage
Often 160 35.6
Mo Time At All 290 B4, 4
Total 450 100,0

Table 14 shows that 35.6 percent of the respondents

(more than ocne-third) often have the desire to go back to

their former jobs, while 64.4 percent do not have the desire
at all. When compared with the first two variables, this
finding suggests that fewer respondents are properly adjusted

to their new roles/activities and retirement.

4:3(c) NUMBER OF YFARS SPENT._IN ACTIVE SERVICE_AND MODE
QF RETIREMENT

In this sub-section an attempt is made to find out
the number of vears the respondents spent in service before
they were retired and their modes of retirement. This section

also tries to find out if retirees mode of retirement had an
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effect on their views about retirement and decision to
retire. -
The first issue to be discueeed i= the number of years

regpondents put'into gervice before they retired.

Taple 15: Numi ¢ Ve S in Service

Freguencw

Number of Years - Resvondents Percentage
10-19 yrs 10 2.2
20-29 yrs 75 . 16,7
30-39 yrs 346 76.9

40 vrs + over 18 4.2
Total 450 100,

From Table 15 you find that more than three quarters
(3/4) of the respondents (76.9%) worked for between 30-39
years before they retired. Unly 2.2 percent of the
respondents worked for L0-19 years before they retired. The
éonclusion to be drawn here iz that a good number of the
respondents retired after they had worked for the méximum
number of years required. This could be shown graphically

using a histogram.
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Fig. 2 Histogram: Number of Years Spent in Service

Next, a 1look is taken at respondents” modes of

retirement

Table 16: Mod ¢ Roti !

_Freaquency
Modes of Betirement Respondents ! Percentage
Voluntary 41 9.1
Due 325 T2.2
Eorced 84 18.8

Total 450 100.,0

| The distribution in Tablé 16, shows that ©.1 percent of
the respondents retired voluntarily while 18.7 percent were
forced to retire. The rest (72.2%) retired either because
they had served for the reguired maximum age or have worked
for the required maximum number of years. A simple bar chart

brings out the Table better.
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Fig. 3: Simple Bar Chart: Respondents” Modes
of Retirement

However, it was observed (while in the field) that some
I the respondents who said that they were forcefully retired
awve worked for more than thirty-five vyears before they were

itired. This is shown in Table 17.

of Retirement

:ars of Modes of Retirement and Freauency
wwrvice Voluntary Due Forced Total

No, (%) | No., (%) No. _ (%) No. (%)
)-19 7 70 0 3 30 10 100
)-29 22 29.3 24 32 29 38.7 75 100
-39 12 3.5 290 83.8 44 12.7 346 1C0
1+ Q 11 B57.9 8 4z.1 19 100
vEal 41 9.11 326 72.2 84 18,7 4590 100

Table 17 shows that out of the three hundred and forty-
Kx respondents who served for between 30-39 years, twelve
3.56%) of them retired because they were due while forty-four
HZ2.7%) retired forcefully. Also some of the' respondents (8)

40 served for forty years and abeve said they were
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forcefully retired. The meaning therefore i= that =ome of the
retirees would not have retired if retirement was not
compulséry. In fact, some of the retirees interviewed were of
the opinicn that retirement should be optional. Figure 4

helps to understand Table 17 better.

o

80
1

Frequency(%/e.)
40
|1

N
NN

;‘ %/ =/

10-19  20-29 30 - 39 40*
Mcdes of retirement

Fig. 4: Component Bar Chart: Number of Years
Spent in Service and Modes of Retirement

The study further tried to find out i1f the number of
years an individual served in the public service will affect

his/her views about retirement.
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About Ketirement

Viewa About Retirement

ears of Good | Bad No Answer Total

ervice No, (%) No, (%) No. (%) No, (%)

U-19 9 QU 1 1y 0 10 100

0-29 T2 96 3 4 0 75 1Q0

0-39 331 95.7| 11 3.2 4 1.1 346 100

0 + 19 00.. Q 9] 19 100

otal 431 95.81 15 3.3 4 .9 450 100

From Table 18, it is observed that the number of years

espondenta spent in gervice did not seem to have any effect

n their views about

retirement. For instance, for all

ategories of respondents, a good majority saw retirement as

]

eing good.

The study went ahead to find out if

the number of years

egpondents spent in service had any effect on
espondente” willingness to retire.
able 19: Numbey of Years Spent _in Service by

Wills e Ry
ears in HWillingness to Retire
iervice Yes No No Answer Total

No. (%) No. (%) No. (%) No, (%)
«)-19 S a0 2 20 0 - 10 100
0-29 44 58.7] 31 41.3 0 - 75 100
0~-39 218 63 125 3B.1 3 0.9 348 100
«Q + 13 68 .4 8 31.6 0 ~ 19 100
Qtal 283 6Z.91164 36.4 3 0.7 450 100
Table 19 shows that 41.3 percent

erved for

betwesn 20~-29

vears weres

of the respondents who

not willing to retire
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" when they did. This may therefore mean that they were
forcetfully retired. Thig is in agreement with the result
obtained in Table 17. However, mény ot the resgpondents who
retired after only 1l0-192 vyears of service said they were
willing to retire. This is rather unusual as one would have
expected them to see retirement as being bad.

We will conclude this sub-section by discussing retirees
modes of retirement and views about retirement. This will

enable us toc see if there is a relationship between them.

-

) ’ e ' i =
Vi N  Retd .

Modes of Views About Retirement
Betirement Good Bad No _Answer Total

No. (%) No. (%) No. (%) No., (%)
Voluntary 4¢ 87.6 1 2.4 0 41 100
Due 315 96.9 7 2.2 3 0.9 325 100
Forced 76 90,5 7 8.3 1 1.2 84 100
Total 43 95.8 [ 15 3.3 4 Q.9 450 100

Table 20 shows that majofity of the respondents saw
retirement ag being good including thoge who were forcefully
retired. OUne may conclude +thereifore that | there 13 no
relationship between modes of retirement and views about

retirement.
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4:3(d) DURATION OF RETIREMENT AND ADEQUACY OF PENSION

This s=ection dealg with the length of the
respondents’ retirement period and how adeguate they péroeive
their pension benefite to be in meeting their living
expenees. An attempt is also made to zee 1f there ie a
relationship between duration of rétirement and perceived
adequacy of pension.

¥

ond ) i a e

Freauency

PDuration of Retirement Bespondents Percentage
1-3 yvears 117 26.0
4-5 vears 115 20.6
7-9 33 : 7.3
10-12 years f 153 34.0
13-15 years 5 1.0
16 years -+ : 21 5,0
Total 45¢ 1000

In Taﬁle 21. a@bout one third of the respondents (34%)
retired between lU-12Z years ago. This may be traced to 1984
when retirement at all levels of +the public service was
strictly implemented by the military regime of Buhari. Before
this time, retirement policies were almost not implemented.
This can also be geen from the Table. After the 1984 purge,

retirement became entrenched in the public =ervice. For
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instance, the Table shows that retirement in the past =ix
vears has been steady. A graphic presentation of Table 21, as

ghown in figure 5. might make the picture clearer.

:‘ /
&ar ’//7
EC,__ // //////',, 7TA

1 -34-6 7-910-1212.15 16* +

Duration of retirement
Fig. 5: Histogram: Respondents  Duration of
Retirement

The study also tried to find out if the pension benefits
being given to the respondents are rperceived as enough to
meet theilr Lliving expenses.

lable 22: Regvondents' Perception on. the. Adequacy of
Their Pensi

Freauency

Adeguacy of Fension hegpondente | Fercentage
Yes 41 9.1
Mo ) 409 gu.9
Total 450 log, O

Table 22 shows that madjority of the respondents (90.9%)
saw their pension as not being enough to meet their living

expenses while the remaining 9.1 percent saw their pension as
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being adequate. Althopgh the study did not go further to
measure the levéis of adequacy and inadequacy, however, most
of the respondents who complained of the inadequacy of the
pension =aid that one month’'s pension cannot "prepare a pot
of soup”.

In fact cne respondent said that if not for the simple
reason that the pension is his right,” he would have rejected
it because of the inadequacy of the amount. Some of the
wespondents who said their pension :was adeguate exXpressed
their joy for being alive. One of them pute it this way,
“"even if the pension is ten kobo, it is enough for me because
«aome of my colleégues did not receive any due to death”.

: Since most of the respondents were of the opinion thaﬁ
their pension is not enough to ' meet their living expenses,
®*he study goes further to find out if there is any help the
wespondents feel that the government can renaer to them.

Their respoénses (which are free choice) are'categorized and

¥
et "
N
"

i
ki
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resented in Table 23,

Table 23: Tvpes of Help bv the Government

Mo. of

Hesponses espondents | Percentage
Government should not help 30 6.7
Increase the Pension 220 48.9
Give us Loan for Farming 52 11.6
Provide us with Free Amenities 58 15.1
Regular Payment of Pension and

Gratuities 31 6.8
Provide Good Sitting Place at

Sub-Treasury 9 2.0
'Give Retirees Jobs on Contract .22 4.9
Involve Retirees in (jovernance 18 4.9

Total 450 100.0

In Table 23, 6.7 percent of the respondents are of the
view that the government is already doing enough for them by
giving them pension. For those who felt that the government
should provide more help to retirees, 4B8.9 percent felt that
w2overnment should increase the pension benefits of retifees,
while 15.1 percent are of the view that the government should
provide them with free amenities 1like water, electricity,
free medical care etc. Other kinds of government help
wmentioned by the retirees include, regular payment of pension
and gratuities, 'agricultural loans, Jjobs on contract basis
«and s0 on.

Finally, the study looks at the issue of adequacy of

wension and duration of retirement to see if there is a
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wtionehip betwesan them.

wmmw:ﬁlw

Adeauacy of Pension
ation of Adeayacy of Pension
irement Yes No Total
No, (%) No, (%) No., (%)
vears g8 6.8 109 93.2 117 100
vears 8 6.9 107 93.1 115 100
yéars 7T 2i.2 26 78.8 33 100
12 years | 14 9.2 139 90.8 153 100
L5 years 0 5 100.0 5] 100
vears + 4 14.8 23 8.2 27 100
al 41 9.1 409 90,0 450 100

Table 24 presents the data on the relationship between
ition of retirement and adequacy of pengion. The result
v8 that there is no relationship. This is because the time
retirement did not have any effect on respondents”’

elved adequacy of pension.

) TPOTHES
Scholars like Jacobson (1974), Ward (1979) and Kremer
Harpaz (1984 are of +the view thaet pre-retirement
irammes several months before retirement help retirees to
18t properly to retirement. This is because according to
1, the programme helps retirees to know what to expect

.ng retirement and so., are ready to face it. Based on thie
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therefore, our tirst hypothesis is that respondents who
participated in pre-retirement programme are more likely to
addust properly to new roles than those who did not.

To test this. hypothesis, data in Table 9 and Table 14
are cross tabulated.

Table 25: F lents’ Desi to Go Back ta F Io!
by Partic) , ‘0 Pre- . t Traini

Participation in Desire Lo Go PBack to Former Job
Pre-retirement Often Ne Time At All Totnl
Training No, (%) No. (%) No,. (%)
Yee 12 44.4 15 55.6 27 100
No 148 35 215 B85 4723 100
Total 160 35,6 230 64,4 450 100

df = 1, P g .05, =x2 = (0.994

In Table 25, a greater percentage of respondents (65%)
+ho did not participate in pre-retirement programme have no
desire at all to.go Dback to their former job. For those who
>articipated, 55.6 percent have no desire to go back. A Chi-
square (X2) test shows that the relationship between
articipation in pre-retirement programme and desire to go
ack to former Job is not statistically significant at .05
evel. When tested also against the remaining two measures of
roper adjustment. the same result was also arrived at. We
onclude therefore that there is ng significant difference

etween respondents who participated in pre-retirement
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programme and those who did not on the issue of their
adjustment toc new roles/activities.

The second hypothesis is that respondents who retired
voluntarily are likely to adjust more properly to new
roless/activities during retirement than those who retired
because they have satiefied the mandatory age or length of
service.

Modes of ctertine MNew RolesActivity

Betirement =11 months | 1-3 vears [ 4—-8 years Total
No., (%) No. (%) No ., (%) No, (%)

Voluntary 37 Q0.2 1 2.4 3 7.3 41 100

Mon-voluntarv |33 86,3 12 2.9 44 10,8 1400 100

Total 380 86,7 13 “.9 47 10,4 (1450 100

In Table 26, 90.2 percent of the respondente who retired
voluntarily, started a new activity before one year, 2.4
percent before three vears and 7.3 percent before six years.
For those who retired because they were due, 86.3 percent
started a new activity before one year, 2.9 percent before
three years and 10.8 percent before six vears. Although the
finding seems to suggest that those who retired voluntarily
took up new rolessactivities tfaster than those who did not.

However, the difference in vercentage is not wide encugh to
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wonclude that they adjiusted more properly. Further tests
12ing the other two measures of proper adjustment shows that
here is no significant relationship between their modes of
etirement and adjustment to new roles. We therefore, reject
he substantive hypothesis and conclude that regpondents who
etired voluntarily may not necessarily adjust more properly
0 new roles than those who did not.

Jacobeson (1974), Ward (1979) and Thompson (1958) believe
hat retirees who had plans of what go do during retirement
ill adjust more properly to new roles during retirement than
hose who had no plans of what to do. Based on this. our
tird hypothesis is that respondents who had plang of what to
0 during retirement will adjust more properly to new

©oles/activities than those without plans.

able 27: Plane For Retirement by Time it Tock to

Start New Bolea/Activities

starting New Roless/Activities
lans for 0-11 months | 1-3 vears d-G _vears Total
2tirement No, (%) No. {% Neo . (%) No, {%)
Yes 292 89.8 8 2.5 25 7.7 325 100
No a8 78.4 5 4 22 17,86 125 100
otal 290 86,7 13 2.9 47 1.4 450 100

af = 2, P <« .05 72 = 1¢.58

Table Z7 shows that out of the three hundred and twenty-

ive retirees who had: plans B89.8 rpercent started a new
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activity within the first cne year. while 2.5 percent started
betore three years. For those who said that they had no plans
of what to do during retirement, 78.4 percent started a new
role/s/activity before the end of one year., four percent before
three years and 17.6 before gix years. The Chi-square (X2)
value is statistically significant at .05 level indicating
that there is a relationship between having plans for
retirement and proper adjiustment to new roles.

In a survey reported by Hendriéks and Hendricks (19281)
it was found that adjustment to new roles/activities is
related to occupaticnal background of +the retiree. Following
from this, our fourth hypothesis is that there is a
relationship between occupational level of retirees before
retirement and proper adiustment to new roleg.

Table Z8: Respondents” Occupational Level by Time it
Tock to Get Used to. Retirement.

Jccupational Gﬂxiing Used to Retirement
level of O-11 months | 1-3 vears | 4-6_vears Total
Retirees No. (%) No, (%) No, (%) No, (%)
Low 145 88.4 5 3.1 14 8.5 [ 164 100_
Medium 147 83.1 11 5.2 19 10.7 [ 177 100_
Hish 85 8.0 T 6.4 17 15.6 1109 100
Total 337 83.8 23 5.1 50 11,1 1450 100
df = 4, P ¢ .05 , X2 = 5.997
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A critical look &t Table 28 showshthat respondents in
low occupational level got used to retirement faster than
poth high and medium level respondents. For instance, 88.4
sercent of the respondents in low occupational level got used
to retirement betfore one year while for high level retiree,
it is seventy-eight percent. However, the Chi-sguare (X2)
test shows that there is no significant relationship between
>ccupational level and time it took to get uged to
retirement. Further test using the other two measures of
>roper adjustment also shows that there is ne significant
relationship between them and occupational level. Therefore
he hypothesis is reijected.

Evidence in the literature indicates that retired
females adjust more properly to new roleessactivities than
their male counterparts (Michelon, 1254; Lipman 1962 and
uadagne, 19783, This leade to the fifth hypotheeie which is,
that retired females adjust more rroperly to new

roles/activities than their male counterparts.
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le 329- Sex of Resvondents by Length of Time it
Startineg New Roles/Activities
Q-1) months {1-3 vears | 4-8 vears Total
NG, (%) No. L) No. (%) No. (%)
o 273 84.8 11 3.4 38 11.8 322 100
ale Li7 91.4 2 1.8 9 7.0 128 100
a1, 390 86,7 13 2.9 47 10,4 450 100

The result indicates that female respondents to =ome
ent. took up new roles/activities faster than their male
nterparts. Fo?‘instance 91.4 percent of the females took
new roles before one year while 84.8 percent of the males
k up new roles before one year. However the reverse was

case for the other two categories. A pictoral
sentation of Table 29 is shown in Figure 6.

. However, when sex was crosstabulated with the other two
sures of proper adjustment, i1t was found not to The
tistically significant. The conclusion therefore is that
ired females do not necesgsarily adjust more properly to

roles/activities than their male counterparts.
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PREDICTING FUTURE ADJUSTMENT TOQ NEW

This section is devoted to determining both the

&d effects and the relative contributions of each of
varisbles, mode cf retirement, age. educational
ment, occupational level. willingness to retire and
during retirement to predicting whether a retiree would
perly adjusted to new roles during retirement. To this
have used as our dependent variable, the retiree’'s
to go back to ftormer job which we consider as a good
2 of proper adjustment. We shall consider this wvariable
t the =six independent variables mentioned above. For
surpose, we have selected the Multiple Regression
ig (Obikeze, 1986, 1990) as the appropriate statistical
a, The Multiple Regression Analysis table is presented

le 30.



Dependent Variable: Future Adjustment to New Role
Multiple R = (.29819

E square (R2) = 0.08892

Standard Error = 0.46050

Independent Multiple R= Simple

Variable R K B BETA
Mode of
Retirement .01985 .00039 . 0185 -0.,03024 -.01904
Age .09559 .Q09lda -.08881 -.078556 -.08197
Education - .09703 .00941 .03378 .02587 .02246
Occu. Level .11666 .01361 -.0744%8 074587 .UBEB85
Willingness

to Retire 29771 . 08863 .27343 27041 .027389
Plans La9819 Q8892 L07831 . 182845 L01173

(Constant "a’) 1.44082

Table 30 shows the extent of wvariation in predicting
future adjustment of retired persons to new roles using eix
independent variables. The first section of the Table shows
the statistics needed for describing the amount of variation
in future adjustment to new roles by retired persons that
could be explained by the combined effects of the six
independent variables. The combined effects of the =2ix
independent variables is given by the value of R square. An
R2 value of .08892 impliez that about nine percent (8.89%) of

variation in future adjiustment to new roles by retirees was
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explained by the combined effects of the =2ix independent
variables.

The individual effects of each indepeﬁdent variable upon
desire to go bhack to work (proper adjustment to new rolee),
ie measured by the "B" values shown in the Table. Therefore
from the Table, Willingness to Retire will result in 0.27041
unit change in future adjustment to new roles., when the
effect of the other remaining five variaﬁles have been
controlled or held constant. For mode of retirement and Age,
the "B" wvalue iz negative therefore indicating that the
relationship between the two variables and adjustment to new
roles are inverse.

However., in order to determine the relative contribution
of these independent variables in predictinz adjustment to
new roles by retirees. one goes back to the Table and takes a
look at the BETA wvalue. since these independent variables
were measured in different units. Looking at the BETA values,
Willingness to Retire has the highest value of 0.27389. It
means therefore that Willingness to Retire is the most
important contributor in predicting future adjustment to new
roles by retireez. This ig  closely followed by Age,

Wecupational level and Education.
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The implication of the findings here for Social Work in
Nigeria is that there is need for agencies dealing with would
be retirees, to help them develop enough self-conviction on
why they should retire. This will help them to be very
willing to retire when the time comes. This is very important
for workers retiring because they have worked for the number

of years required and not age.
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CHAPTER FIVE: IMPLICATIONS FOR SOCIAL WORK, CONCLUSION. AND
RECOMMENDATION

-

in this chapter, an attempt is made to bring out the
implicationa of the findings for Social Work in Nigeria.
Conclusions are also drawn and recomiendations made to
aprropriate agencies.

2:1 IMPLICATIONZ FOR SOCIAL WORK IN NIGERIA

One majory area where thhe inndinga have eerious
implication for Social Work in Nigeria is the discovery of
the near non-existence of pre-retirement prosrammes in
Nigeria. Our rvesulte eshow that only Ltwentv-six respondentes
(5.8%) participated in one form of pre-retirement programmne
or the other. This then means that pre-retivement programmes
are yet to become porular in HNigeria. However, studies by
various scholars have shown that pre-retirement programmes
are very important in the working life of an individual. This
is because it helps would-be retiress to modify their
axpectations after retirement in the direction of reality. It
also helps retirees to be in a better position to predict

their post-retirement feelings and situations. Pre-retirement
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programmnes alsc help would-be retirees to identify
alternative roles. activities and strategiee that will be
rewarding to them. plan for retirement and change any
negative views about retirement that they may have,

For these reasons, there is need for Welfare agencies in
Nigeria to 'put pressure on c¢orporate bodies and the
government to incorporate pre-retirement Programmes in the
employment relationship so that Nigerian workers will benefit
from them. These organisations shguld also be made to engage
the services of professional social weliare workers who will
help them in the organisation of some aspects of the pre-
retirement programmes. The weltare workers on thelr part
should equip themselves with relevant knowledge, gkill and
infoermation on how to g0 about this ”anticipatorym
socialization of workers towards retirement so that they will
not be found deficient when the need arises.

The result obtained from the study showed that only 16.9
vercent of the respondents got more than one year s notice
before they retired while 34.2 percent had no notice at all.
1t ie important therefore, for policy makers on welfare

matters to make a policy that will make it mandatory for

government and private organizations to give their employees
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adequate notice before retirement. This will enable them to
plan and get prepared for retirement. [t may also help reduce
sudden death upon retiremenf and <orruption iﬁ the public
service (Oyeneye, 1891).

Welfare workers should also try to address the iasue of
irregular payment of gratuities and pensions, inadequacy of
pension and negative attitudes towards retirees with the
appropriate bodies so that retirees will not be burdened so
much. Meore especially the issue oé prompt payment of gratuity
upon retirement should be addressed. This is because in some
cases, the bureaucratic bottle-necke involved in the process
is such that =zome retirees are not akle to collect their
gratuity even one year atter retirement. This being the case,
some of the retirees who had plans of what to do during
retirement, may not be in a position teo actualise their plans
due to finencial difficulties. This may lead to frustration,
depression and even death,

In conclusion. Welfare workers should strive to educate
the public through workshops. seminar, public lLectures and
contferences on what retirement is all about and the need to

treat retirees with great respect. Thiz may help the public
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to develop Z pogitive attitude towards retirees and

retirement in general.

5-3 ARETUST ¢
Thig =tudy attempted an examination of pensioners,

their adjuetment to new roles and the implication for Social

Work in Nigeria. Some of the findings are as follows;

1. There are more male retirees than females. This, have

been argued wmay stem from the: fact that women are new

entrants into the labour market.

2. FRetirement is a relatively new phenomenon in Nigeria in

that most of the retirees (92.9%) retired in the last twelve

vears (see Table 21). This finding supports the views of

Orbach, (1862), Laslett (1980), Cowgill and Holmes (1980) and

Wuadagno (1980,

3. Majority of the retirees (833.1%) did not receive ur to

one vear s nochice of their impending retirement before they

actually retired.

4. Most of the retirees (90.9%) =aw their pension benefits

as being grossly inadeguate to meet theip living expenses.

5. Most of the respondents (85.8%) saw retlrement as a very

good government policy even though voluntary retirement seems
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not to be popular. OUOnly 9.1 percent of the respondents
retired voluntarily.
8. Most of the respondents (89.5%) actually looked forward
to retirement and some of them (72.4%) had some plans of what
they will do during retirement.
. Pre-retirement programmes are virtually non-exigtent in
the Nigerian public service in that only 5.8 percent of all
the respondents tock part in any.
8. Mearly all the respondents (94%) agreed to the fact that
a retired person should find new roles/activities to perform
instead of just pursuing a life of leisure. 1In fact, 90.9
percent ot all the retirees are engéged in one new
role/activity or the other. This agrees with the views
expreased by Havighurst et al. (19868).
9. Small scale farming was found to be the most popular new
role/activity among retirees. About 55.8 percent of them are
engaged in it.
lu. MaJority of the respondents (93.3%) are of the opinion
that the government should come to their éid especially on
the issue of increasing their pension benefits.

The study alsoc tested the five hypotheses +that were

generated to guide the study. The results obtained show that;
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(a) Hetirees who participated in pre-retirement programme
did not neceséarily addust more properly to new roles than
those who did not. However one may argue that respondents who
participated in any form of pre-retirement programme in our
sample were too small (5.8%) to make any significant
difference.

(b} HRespondents who fetired voluntarily tended to start new
activity faster than those who did not. The difference was
however not statistically significant. It i3 important to
note that madjority of the respondents (90.9%) retired
mandatorily and so, this may have had some effect on the
result obtained.

(c) Pilanning for retirement is an important factor in
adjusting properly to retirement. This agrees with the views
of Thompson (1958), and Jacobson, (1974).

(d) Contrary to the views expressed by the Hendrickes and
Hendricks (198l), the findings here, show that there 1s no
- relationghip between occupational level of respondents and
proper adjustment to new roles during retirement.

(e) Female retirees were tound to take up new rolees faster
than their male counterpartzs even though it was not

statistically eignificant for the estudy to conclude that
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there 1z a relationship between sex and proper adjustment to
«@w roles. The result however may have been affected by the
«ewer number of female respondents uéed in the study.

An attempt by the study to predict future adiustment to
ew rolez schows that Willingness +to Retire iz +the most
mportant contributor in predicting future adiustment to new
‘oles/activities by retirees. This isg closely followed by
ge. -

In conclusion therefore, the findings in_this gtudy even
Jiough not consistent with that obtained by the Western
scholars. have shown that socio-cultural factorg, level of
levelopment and technological growth, may tc some extent be
wn important factor in the igsue of retirement and adjustment

ko new roless/activities.

5:4 » TTOk

Some of the findings in this study ghow that there
is a need for government and social planners to take the
needs of retirees and would-be retirees into consgideration
when planning. More especially, pre-retirvement programmes
which will be geared towards averting frustration and

discontent samong retirees in future should be made B
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compulsory aspect of the employment relationship. This will
enable workers tc become involved in the retirement process
well in advance of their actual retirement. Also, adult
educational programmes which will help retirees to know the
options existing in the 'scciety and help them to build
alternative social role by wutilizing fully their potential
abilities in productive roles should be introduced.

Where feasible, the retirement policy o©f the government
should be made more flexible so ;hat some of the older
employees who wish to continue working may be able to do s&o.
On the other hand, the government should also set up formal
agencies that will be designated with the Job of finding
partial employment for retirees who may wish to work. These
agencies will alsc be charged with the responsibility of
organizing some social activities for retirees from time to
time. Also, with the high inflationary rate in HNigeria, the
government should as a matter of rpolicy. try to adjust the
pension benefits to conform with the inflation rate. More
importantly, the gratuity ghould bhe vpaid rromptly on
retirement so that retirees could carry on with life without

any break.
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=

The retireee on their own part, should try to éhange
their negative views towards retirefent . Insteasd of thinking
of retirement as the "end of the world"., they should rather
think of it as a "broad stertch” of opportunity to enjoy
one’s self and do those things they had to forgé during their
working life. They could also come together and help
themselves through the formation of cooperative ventures and
self-help organisations. In the altérnative, they could form
pressure groups as suggested by Tibbitts (1954}, and urge the
. government to provide them opportunitiss where they can gerve
the pgovernment asz consultants, members of survey teams,
advigory grours or even as committee of s=iders.

Finally, social gerontologists should-try and initate
further studies on the issue of retirement and adjustment aso

that diverse views and ideas will be genervated.
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APPENDIX A
INSTRUCTION

Please carefully go through the guestions and
alternative aneswers provided for some of the questions and
provide your answers by ticking good (\~ ) to your answers.

SECTION A: PERSONAL INFORMATION

1. Sex (1) Male .............
(2) Female ..........-
2. Are you currently married, widowed, divorced,
separated or single?
(1) Married ......... (2) Widowed ............
(3) Divorced ........ t4) Separated ..........
(5) Single ..........

3. To which of the following age groups do you belong?

(1) 45-49 ..... (2) B0O-54 . ...... (3) 65-59 .. .....
{(4) B80-6B4 ..... (5) B5-69 (B) 70-T4 .ouun-.
(7) 75-79 ..... C(8) BO +

4. What is your highest level of education?
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(1) No formal Schooling ..... {2y First School
Leaving Certificate ....... t3) School Cert/GCE/TCIL
....... (43 ACE/NCE or Equivaient e

(5) University Degree, HND or Above .......

(0) Can't Say .........

In what grade level were you when you retired?

(Ly 1-3 ...... (2) 4-% ..., (3) T2 (...,
(4) 10-1Z2 ...... () 13+ ..., (0) Can't Say .....
SECTION B: VIEWS ABQUT RETIKEMENT

Some people say that retirement is good for a person.

some sayv it is bad. In general, what do you think?

(1 It is good ...... (2) It i3 bad ......
(L) Can't Say . ...v..
Could you please give reasons for vour answer .....

................................................

If it were up to vou alone to decide. would you have
vetired when you did?

{l) Yes ...... (2) No ...... (¢) Can™t Bay ......

----------------------------------------------------
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lO. Lo you think that pedple treat you differently
because you are retired?
(1) Yes ...... t2) No ...... C(0) Can't Say . .....

11. If Yes could you list some of the ways that you are

----------------------------------------------------

12. How long in advance did you know that you are going

to retire before you actually retired?

(1) No prior Notice ........ {2) Less than 6 months
e {(3) 7T=11 months ...... (4y 1-3 years ......
(b) 4-6 years ...... (6) 7 years and above .......

(0) Can"t Say ........

13. Before you retired, did you receive any new training
or counselling from your employers which was aimed
at preparing you for retirement?

(L) Yes _..... {(2) No ....._. (V) Can't Say ......

14, If Yes, what was the nature of the training or
couneelling received?

(1) Workshop ......... (2) Job Retraining ........

(3) Seminar ....... (43) Excursion to cratft or



15.

16.

17.

18,

19,
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resettlement centres ....... {5) Any Other (please

specify) .........

While you were =still working, did vou at any time

look forward to retirement?

(1) Yes ...... (2) No ...... (0) Can"t Say ........
If Yes, did you have plans of what yvou will do during

retirement?

(L) Yes ...... (2) No ...... (0) Can"t Bay ........
If Yes. could you please menti;n it/them? ..........
How many years did you put in service? .............
How long ago did you retire?

(1) 1-3 vears ........ (2) 4-5 VEAYS v iivvrwenns
(3) T-9 yvears ......... (4) LO-12 vearge. ... c.venu.
(5) 13-15 years ....... (B)Y 168 + ... ...

(V) Lan't Say ...... e

20. Did you retire on yvour own accord or 4id you retire

becausge you have worked for the maximum number of
veare or reached the maximum age redquired?

(1) 1 retired on my own ........ccu.ou.-.

(2) I retired because 1 was due ............

(3) I was forcibly retired .........¢...c.....



21.

activities while others say that retired person

(U) Can't Ba¥F .. vreineneennnns
SECTION D  ADJUSTMENT TO RETIREMENT AND NEW
ROLES

Some people say that a retired person should find new

completely. What do vou think?

22.

23.

24.

{l) Retirees should find new activities ...........
(2) Retirees should rest completely .......c......

(0) Can’'t 5a8Y & et eeeneenrennn-

Please give reason(s) for your answer? ..........c.-

What of vou, do you have any new thing that you are

doing now?

If Yes, what is the nature of the thing that you are

doing now?

{1) Church Activities ...........

(2) Political Activities .......

(3) Craftsman ........ t4) Small Scale Agric. ......
(%) Trading (Large Scale ........

() Petty Trading ........

—
=1
S

Large Scale Agric ........

should rest
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(8) Paid Employment ..........
(9) Any Other (please specify) ..........
() Can"t Say ...

25. Why did you take up new rolesactivity?

(1) To éase boredom ..........

(2) Financial Considerations ........... -

(3) For My BSelf Respect ..........

(4) Service to Others ............

{5) Hobby ....... (6) Gives mé Jov ... ...,

(7) To Exercise the body ........ (0) Can"t Bay .....
26. How long did it take you to start a new roles/activity

after retirement?

(1) 4-€ months ...... (2) 7-9 months ........
(3) 10-12 months ......... (4) 1-3 yvears .........
(B) 4-8 vears ........

(6) 1 am still not doing anvthing ..........
(7) Already into new activity before retirement ...
(0O) Can't Say ........ ..

27. It takes scme people a little while to get used to
not working. About how long would you say it took
you to become used to not working?

(1) 4-8 months .......... (2) 7-9 months .........
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(3) 10-12 menths ..., ... (4) 1-3 years .........
(B) 4-B6 vears ....oueenn-.. -
(6) L am stiil not used to it .............
(7) Got used to it immediately ............
(0) Can"t Say ...........
28. How often do you feel that you want to go back to the

particular work yvou were engaged in before you

retired?
(L) Often ......... (2) Ucecasionally ..........
(3) No time at all ........ (G Can't Say ....-...

SECTION FE: GENERAL
29. Do you congider your monthly pension now, enough to
meet your living expenses?
(L) Yes ...... (2) No ...... (0) Can't Bay ........
30. Using lst. @nd, 3rd, 4th ete. rank the following
statements on how you think they best represent your
views about work.
(1) A means towards earning a living .....-..-..
(2) Something to do to while away time .......-...
(3) A source of self respect ............

(4) A source of recognition from others ...........
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(b)) A way of making friends ...........¢...
({6) A service to others ..............

(0) Can' 't SaY cvuerrreeneen. )

31. Do you think that the government should do somet
in addition to pension to help the retired?

(L) Yes ....... (2) No ......... (U) Can't Say .....

33. Do you alsc think the society at large should do
something to help the retired elderly?
(1) Yes ...... (2 No ....... (0) Can"t Say ....ocue.

44. It Yes. what do yvou think the society should do”?

---------------------------------------------------

---------------------------------------------------
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APPENDIX B

PENSION AND GRATUITY TAEBLE
Years of Gratuity as Pension as“h"wﬂ
qualifying rercentage of percentage
gservice final total total
enolument emo lumendt:
5 100 -
6 108 -
7 116 -
B ' L L
9 132 =
10 100 30
11 108 32
12 116 34
13 124 ’ 36
14 132 38
15 140 40
16 148 42
17 155 44
18 164 48
19 172 48
20 . 180 50
21 188 52
22 196 54
23 204 [516]
24 212 58
25 220 60
26 228 62
27 236 64
28 244 68
29 252 513
30 260 TO
31 268 72
32 278 : 74
33 284 76
34 292 78
35 300 " 80 ‘

Source: Bkulw, B. (1992).
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