
Thesis

By

VERONICA IFEYINWA 

OKEKE

DEPARTMENT OF 
SOCIOLOGY/

ANTHROPOLOGY
UNIVERSITY OF 

NIGERIA,
NSUKKA

WORKING WIVES AND FAMILY 
STABILITY: A CASE STUDY OF 
ENUGU AND NSUKKA TOWNS

DECEMBER, 1996



WORKING WIVES AND F1-1I,1ILY S:CABILITY: 

A CASE s:i:UDY OF ENUGU A.ND NSUKKA TOWNS. 

BY 

VERQ\lI CA IFEYINWA OKEKE 

PG/ph. D/84/275.8 

DEPARTMENT OF SOClaLCGY/ANTHRCPQ.,OOY, , 

UNIVERSCTY OF NIGERIA, 

NSUKKA. 

DECEMBER9 1996 ~- I . ; 

CODESRIA
-LI

BRARY



i 

WORKING WIVES AND FAMILY S1ABILITY: 
A CASE SCUDY OF ENUGU AND ~SUKKA TOWNS. 

BY 

VEROOCA IFEYrNWA OKEKE 

PG/Ph. D/84/2758 

A THESIS SUOOTTED TO" THE Dl!PARTMEN'r OF SOCIOLOGY/ 
ANTH CP a.. CGY' mn VERSI TY OF 1:JI GERI A, N SUKKA IN PARTI IJ.,. 
FULFILMENT OF THE REQUI R~·1EWT S FOR THE DEDREE OF 

S0PERVI SORS: 

DOCTOR OF PHILOSOPHY . 
( S.OCI OLCGY) 

I 

DR. A. A. mKE · 
DEP ARTMEl'JT . OF SOCI OL CGY / ANTHRCP CL CGY~ 
UNIVERSITY OF N:[GERIA, NSUKKA. 

DR. B. N;, IFFIH · .. 
DEPARTMENT OF· SOC!OLOOY/ANTt{RCPCl.OGY, 
UNI VER SI TY OF Nl GERI A, N SUKKA. CODESRIA

-LI
BRARY



ii 

CER'I'I FI CATI CN 

Vercnica I!eyinwa Ckeke, a postgraduate student in the 

Department o1: Sociology/Anth_:ropc.logy and ·wi "th the 
. . 

_Reg. Noo PG/Ph. D/84/2'/'j8 _has satisfactorily ca"1ll)let.ed. the 

requirement -:!or course and research worl-c for the degree. of 

Doctor of· Philosophy in Sociologyc . 

The work embodied in th.is thesis is original and has 

not been subm!i ttt!d in part. or full for any. other diploma 

or degree. of trci:-m or ~y other Universi tyc, 

DR. A. A. DIKE 
. ( SUP ER'vI SOR) 

. . 

DR. B; N. ; IFF'IH . 
( SUP_ERVI SOR) 

-(~· : . 
I\ ! _,-1 
t .' , 
1 .• 

.··(HEAD OF DEPAR'l'M:ENT) 

•• I 

. i 
. !· 

.· . i. 

\ 
. I 
. 1. 

r 
I.·. 

l 
• I 

i 
.. j 

'l 

. l· 
_----3,_ 

CODESRIA
-LI

BRARY



iii 

AC.KN OWL EDGEMENT S 

The completion ,of': this wo1,'!lk would. not ·have be.en 
' ·., '. .' : . ' .. ' , : I' I • \ '.. ' ' 

possi'ble without the invaluable- con-tributicns of other 

people some of who deserve special mention. 

Foremost in the list are my supervisors Dr. A. A. Dike 

and Dr. B. N. Iffih whose encourag~ent. willingness end . 

i"eadiness to read th~ough-the v·arious write-ups 'and offer 

useful suggestions helped to improve the qu~i ty of this 

work and its eventual completioni 

I am also greatly indebted to Prof. D. s. Obikeze for 

his invaluabl~ suggestians,on data' m.ia:tyses'a1a,'1n_ter--. 
. . . ' ; , . ; . . , ., 'r • ; . '. . , ; .'.:' , ·, 

pretatic::n •. My gratitude ,also goes tQ Rev. Fr. ( Dr) 

o. A •. c. Anigbo for his comments which were gui te helpful. 

Equally deserving of special mea.tion is 'n~. 'c."G. Ukaegbu who 
.. 

made very useful ·contributions an theoretical issues. He ma.de 

available to me a lo.t of ·his books in both ~heol:"'etio~ and 

methodological issues and even sent me some current literature 

ma·terial s. 

others to whom I owe a lot of gr.a'ti.tude are

Msgr ( Dr) F.N. Akukwe, Drs. E. Igbo• c. o.· Nwanunobi,. 
' 

C.P. Ekpe, Prof. F.I. Ek~jiuba, Messrs I. Chukwukere. 
l 

B. Chukwuezi, A. frlu and Mrs. Jo~ Alumanah f_or their useful 
. , 

comments and enco~ragem~t. I am ·al.so deeply gratef~ t'o· 
·, . ; ,, :, 

Dr. (Mrs) N. Ezuma for providing me with s~e of her 
. ,. 

CODESRIA
-LI

BRARY



iv 

literature materials and to Joe Ckeibunor for sparing time 

to read through and givi..11.g me his very useful comments. 

To my fellow graduate stude..Y1t, Nr. Ojiji of Psychology 

Department, I say thanks for. your contributions. 

, ; ·'Again" without. the encouragemEfCl t and . :sµpp prt of my 

colleagues and. friends in .the Dlvi sion of .General qtudi.es, 

especially the· Social SCiei1ces Unit·,,. and othe! dep~r.~ents, 

it woul·d not have been. easy. I:q.deed, I will ever be 

grateful to Dr. J. o. C~ Qzioko 0f the Department of. Psychology 

for his understanding' and contribution toward~'.this project.

I am egu~ly g~ateful to Mrs. Nlrechi Cnah~ ''Anto Uzuegbuna.Tll, ' 

Joe Uju, Mr. Emma' ·okwor,. my sister and friend Dr. (M:rs). 

Nkechi Ehe-0:,ong of 'the Department of Home Science and 
I'. • 

Nutriticn and Mr. Damian Cpata of Ehgiish Department.· 

My_ friend Mrs. A. Orjiekwe deserves speci'aL-· mentfon;· for her· 
' ' 

continued support. My gratitude also goes to Mrs." ·lfy, 'Okoye 

and Mrs. Monica Agu both of the Comp~.rting Centre' for' their 

willingness to 'go th'e extra mile t~ get the 'oomputational 

aspect of the work dm e. ' 
There. was no w~y I.·· could have handled.- the typ'i~g of 

tnis proj~t without the eoop.eration anc(wiliingries~' ~t' our 
family ·friend· M~~. ~. M •. · Criwuka, a ·gr~aL{ an4. e:ff'ic:i.~t 'typist 

'who' hact'to type' thi~··~ork' even unde;r' gr~at 'pr~ss'Ure~,: ·; ·,· 

·- I remain' grateful. ·to hi~·. I should also ·m~ti~ 0my' gratitude 

CODESRIA
-LI

BRARY



V 

to the Council for the Development of Eecnomic and Social 

Research in Africa ( CODESRIA) iri · Dakar whose part 'payment 

of their Snall Grants for Thesis Writing helped ,in, the 
· , ' ' ; ' • I • .' ' : i. • '. , . ' , : ,. , , I , . . , ; ,• • , • ' ~ 

production of °?he pape~S for my ~chefJ1S prop9,sale. · 
. The. starti..~g of. thi.s programme anµ tn~ courage to . . . . ' . . . . . ' . . . . : . 

oomple;te .; t, especially. }!hen 1 had almp_st, $~Ven,. up'., 

depended mainly c:n ~he. encou!"agement, . under,stariqing. aµd 
f " • • : • • -· • • \ • • • • ' • • • • • ' ' t . ' . ~ ' ' . ' • • • • 

moral as well as .·fina.;,_0·1a1 ~upp.or;e· of my: husJ:>anq , , . , ._. 
:, ' ' J ' • ' ••• ' ., .. ' '• • • ••• ' " ' 

.Dr •. Greg c •. Okek.e. :lie. and. the ehil.dr$n . h,av.e, h~d :to a_dj~st . ' . . ' ' . . . ' . . ' . •' 

to not, having me 
I 
around all the time, especially at the 

critical stages· of: "data' analyses. arid.wr~ ting Up~! ;::i: ·.·~-- eyer 

· grateful· for ·thair .s~pbrt., Also::£: ir,eey: mt10~ appreQiate?· the 

•, encouragem·ent and 'support __ 'of my brother.s.and 'si'siie,rs; 
• · ' • , , , · I I., • • , 

throughout' this programme~;, 

Finally, I .give a11· glory, honour, p·riiise :?!rid :thanks 

to God Almighty for. seeing me thi;.oµgh' thi~f programm~. 
' i:; .I i. .. 

Veronica I·feyin_wa D.keke 

I,\. 

CODESRIA
-LI

BRARY



Vi 

TABLE .OF CCNTENTS 

Page 

TITL:E PAGE • • • • •• . • . Iii • •• •• • • • • i 

CERT! FI CATI CN •• •• . .. • • •• •• • • •••• ii 

ACKN OWL EIXlEfvI:ENT S •• ·•. • •• • •• • • •• • • •• iii 

TABLE OF CO'ITENTS- •• •• • it • • •• • i, •• Vi 

LIS'r OF TABLES .. ~ •• , . ··o. • • • •• • • • • •• ix··. 

A.BsrRACT • • • • ... •• .. .. •• •• ... •• xii 
' 

Ch§!Eter (h~: INTRODUCll CW •• • • •• •.•· ~-· " •• 1 

1.1 Baokgrotm.d of Study •• -~ •• •• • • •• 1 

1. 2 The'Prob'iem •• . •· •• • • •• • • • • 3 

1. 3 OJject:Lves . ,. •• . .. • • •• • • •• 9 

1.4 Significance -~f.· study .• !I ••• • • • • • • -10 

1. 5 Research Questions ••• • • . . ' • • •• • • 11 

1. 6 Cp era ti en ali zati on of Concepts •• • • • • 11 

Ch§!Eter Two: 

2.1 Literature Review •••• ••• • • • • • • • • • 22 

2. 2 Theoretic .al Framework •• • • •• • • •• 55 
2. 3 Research Hypotheses .' 59 •• !I • • • •• •• . .. 

Ch~te·r· Thre·e: RESEARCH MErI-IODOLCGY •• • • •• •• 61 

3.1 · .study. Scope.& Population •• •• • • •• • • 6-1 

3. 2 ~ample ·Size· • • •• •• • • • • • • •• 65 
.3. 3 Sampling.' '.l'ecbn:lgue:· ••• • •• ... . . ' • • •• 66 
3.4 Instruments f;or Data Collection· •• • • •• 72 
3.5 Method of Data Collection •• •• • • • • 74. 

3. 5.1 .Ehugu. .. . . •• ; .. ·~ ' . . 
.•... •• •• • • ·,• . 74 

3.5. 2 Nsukka -, .78 •• • •• •• .... •• • • •• • • • • : 

3.5.3 Divorced Men · .. , •• •• •• •• •• •• 81 
3.5.4 Divore_ed 'Women .. ••• , ... •• •• • •• • • • • 83 
3.5.5 In depth. Interviews wi tn. marri~d. men ••• .;. 84 

. . . ' . . '' ... 

3.5.6 Indepth Interviews with married wcmen •• •• $5 
' ' ~- . ', 

3. 5~ 7 General ot,servation. s on data collection •• • • 86 
3.5.8 , Limi tat:lons of the Study .•·. ; : ' '' l 81 •• • • • • . .. 

CODESRIA
-LI

BRARY



vii 

TABLE OF CCNTENTS (CONTD.) 

. Page 

,chs;eter Four: RESULTS, ANA.LY.SES AND INTERPRErAT~ CN 90 

4.1 P~rsonal. Cha~~t~'.r~Bt;io's ~f ~e'~ald~l~. . .. '' . . • 90 
4. 2 · Wives'• .Efuploymerit a:nd Numbe~ ·,of ;Chlldr~·- ·~. . •. 95 

4. 3 .. Wives•: Empl.oyment·. and 'Childeare/Hous.e work .·· · ~'• 101 
4.4 .. ! Wive·s·• Empl.OJmerlt anc;i Juv~il'.e, ,Del:µ?.,quency. , , • • .110 
4. 5 Wives·· Flnpio~ent: ~d Moiill~r-Chiid Interactioti·' .· '·114 
4.6 .· Authorlty· Relations·tn· th~ Family. 1:<.:·.: : \.,:· ··~'~ .. 117 
4~ 7 . Wives'· .Empleym~t: and. Role Strain/Confli.ct . · ,. ,; : 150 
4 •. a Role strain/c·onniet. and Fam!iy. Stability: ... •.•: ,1.?8 · 
.4.9 W~,res' ,~loyment .and Nar;i.tal ··~~s~tis~acftion •-.• .15Q 

, / , , I , I ) f t I l 

. 4.10 W~ves• .~loymen.t and Propensity· t~war~~ : . . .... 
. Marital Bre~-up '~~ · .. •. _ .~.. • • · · ~ •. -. ··. •:• ·. '-.,. J79 · · 

4.11 Interview with Divorced Men •' . ."'··~(· :•• .:. ·~ 
:4.12 Interview with Divo~ed-Women· :. ~.: ... •• '·~·~: 

·, 181- . 
.·.1ss 

4.13 
4.14. 
4.15 

.5.1 
5. 2 

5. 3 
5.4 

Summary of .~fudings · ~;. :• ~-: ·. ~-•..• ·• .- • , '... 188 

Indices 'of Instab~lity/copirig· strategie,s· ~ ~· . • • ; 19d' 
Rel°atimship betweari. key variables and family, . ·. 
:In stab 111 ty ·. 'e • U . • (l': '. tr . G O e 8 e e . . ~ e . 19 2. ' 

Discus~on •• · •:,f • • .'•.• • • · 
Conclusion • • . ~· · ,ijo.• · •. • .. 

Recemmendations · •. •·•· • • · '•. 
Sug~estiens 'f Qr ·F~tb.er Research . . ·.•. 

201 
•• 210. 

, I, 

• • .. 213 . ' .. \ . .. 21, 

REFERENCES .•• .. . •• ..... • •• . ·•·· . .. ' ... .. •' . 2.17 ... 

CODESRIA
-LI

BRARY



. 
\ 

\ 

1 

2 

TABLE OF CCNTENTS ( CCNTD.) 

Distributi~, of ful.J.-time ·housew:tves'. (FW) 
responses on seleQted vari.ables .. .;:. lihugu ~d 
N sukka, combined N ; 274 •• • • , • ." • ~ 

Questicnnaire for working'wives • • •• 

viii 

Page 

228 

3 Questi.onnaire/!nterview guide for divorced ·men 244 

4 

5 

6 

7 

8 

9 

. 10 

Interview guide for married men • • 

Interview guide for married women •• 

Interview guide for divorced women •• 

Background informatio..'11 911 married men 

•• 

•• 

•• 

... 
Respcnses of men· on selected issues N = 40 

' Sketch map for El:'lu.gu' 

· Sketch map for N sukka 

•• •• 

•• 

•• • • 

•• .. . ' 

248 

249 

250 

252 

CODESRIA
-LI

BRARY



.i 

I LISJ: OF TABLES 

ix 

._, Table . ' 

... Page 

· 1( a) 

1(b) 

2 

3 

5 

6 

Percentage Distribution of R~sporUien'ts_ by 
Age, Education,. :Marital Status, Income .& , , 
Religi_ous Af:f;iliatio..Yl. , . ~.·. • • . . . • • . • , ·. , • , 

' 1. 1' 

Husband's Socio•deniographic Variables·.... • •. 

Distrib~ti~ ·of ~-~b-~~ o:f Chil~r~ -:by: .Elnp~qy~ 
ment T,YPe • • ., •. ~. . .-~ • . • • . .. •.• • • • • 

Responses m. ~loyme.p,tm.A!.fects Number·j,f · .. 
Children by }1mp1~!111~c £~e • • . !•.• . , : • •. .,,., . , 

Distribution of·Nunher of' .Ch:l,l(lr_er,..by:;Levtµ·· 
of Educati(!lrl •• · .. • . • • • " • • . •.•. . , . •.• 

' ·, r ·1 ',_ , • , ·' 

Distributic:in· of. Hours for Chi1dcare/Hou~~work, 
by Empl.oym~t t:YPe. • • . .•,• • • · '? ,. • ~ 

1 

Respcnses m · Whether ·Hov.rs f.or 1tousewo~1,c. ar•' 
enough by E'rlpl.Qy.ment Type •", · •.• . , ~, .. : •• 

·go 

93 

. 96 
·'' ' ., ; 

.: 99 

104 

7 Distribution ·of M~thod of Chiidc.are· adoi,,'t·e~· . < _: · 
by .. Employment·Typa , •. , •• •• .•• ·•• . 10.5 · 

8(11) 

9 

10 

Dis·tributioo:: of' ·Fe.elings of Gu:1.1 t· about·· . 
Working by Employment Type · • •. , o. . • • 

'. ,•. 

Distribution of _Responses on Men shoulcf help·. 
with Housework by .Ernploym~t Type .•. • • 

Distributtorr :of' 4\ssistance . .;from Husb~ii: by ... 0

1 • • 

Employnten·t Type · · ~1
• • · •. . . . • • •• · ~ •· . • • .. 

• ·. l ' . - . ' '- ••... - . ' .' 

Respmdents' (pinion on Incidence of Juvenile · · 
Del.in qtieno:v. by . ID:nploymen~ Type . · ~. • • · : : ~ ~ ' 

11 Employment and Mother-child Relationship • • 
. ' . ~ ' . . . ' ' 

12(i) Decision· on Proportion to Contribute by 
Empl. pyn1en t .. Typ,e . :. • . •. • . • • . • • • • 

12( 1i) Cmtrol over. Income by Bnployment Type. ••• 

,106 

11.0 

·115 

118 

118 

12(111) Decision tti Number of Childr$"'1 by Empioyment Type 119 

CODESRIA
-LI

BRARY



Table 

12( iv) 

12(v) 

12(vi) 

12(v11) 

12(viii) 

12(ix) 

13 

13(a) 

14 

15 

17 

18 

19 

20 

21 

X 

LI gr OF T.lillLES ( CCNTD. ) 

Page 

Power to Decide on Runnin,g of the.Home.by 
Elnpl oyment Type • • · • • • • • • • • • • 119 

Proportion contributed by Husband· by 
IDnploymen~ Type •. • • • • • • • • •• 132 

. Proportion contributed· by, Wife· by·: . · 
Torpl c,ymen t· ·rype •·• · • • • • .. • •. ·. • • • • · : 132 

Power, tQ _' Decide on. Rurm:i.ng of the ~ome. by 
Wife's Level of Income · • • • • . • •. • • 

Power to ·Decide on Running of Home·'.by· Wif.e':r~ 
Level of Education • • . • • • • • • • • 

Demand for Share· in Decisfa{ making by 
Employment Type • • • • • • • • • • . .. 
Wife's Income as a 'l'h.reat by E}nployment status 

Wife's Income as a Threat to·»usbai\d by 
· Husband• s Leve.1 of Income .•• · .••. · ..•• ., 

Responses on the Relationship between. 
· Elnployment and .Role Strain and Conflict 

. ' ' •• 

136 

139 

140 

144 

146 

151 

Distribution of Resp011$e!S ori Wife' s-.filnployment 
and Dif:r'icul ty with Cw.binins Job. & Housework 152 

Distribution of. Resoonses. oi Roie 'Strain , . 
and Conflict by Number of Children • o · , • • 154 

Responses on Physical. ancl M~ta1. Stredn 
· . by· Employment, Type • • • • • " . • •. 

Responses oo. Employment Leads to R~e . 
Sti•ain and Confiict by_ Level ~f-Inoome. 

. ' .. 
•• 

Responses en Role. strai.n)Co..~ilict leads to. 
Family Instab:lli ty by Employment Typei ..•• 

Resporises on Dissatis.facticm with,Marriage· 
by EmploymeQ.t Type • ~ .• ~ ·. .. .. , • • · •• 

Responses. en Family Disagreement .by 
:©nployment Type ••.• ,. · • ~ ' •• • •• •• 

155 

156 

·. 158 

. . 160 

CODESRIA
-LI

BRARY



Table 

22 

23 

24 

25 

26 

27(a) 

27(b) 

28(1) 

LI3r OF TABLES (CCNTD.) 

Respmses en MaritaJ. Satisfac"',im'by . ·. · · 
Employment Type ·- _ •• •• . . •• •• • •. 

Distribution of Full-tjJiie Hou~ewives. on:. 
Feeiing of Boredara/L·011.elinefss by 1~esidenoe; · 

, ·r . • • ! 
. , ' ~, . 

Respmse13 ~ Prop~stty to ~d Marri,age_ l?y· . 
Elnpl.C)ynlent type. -~ , • • •• ·•• • •. • • 

Respcr1ses cn ]?ropen,si ty "to end Marriage 9y: .. ·-: 
· Level of E~ucation · .-. · • • · ..• "' . • • . . • • 

xi 

Page 

171 

173 

Distributit:lQ.. of Raspon~es oo Rea~tJB.~, ~or .'' .. •. 
_'Patching up' Un~a.tis.factory Marriage by. · · ·· 
Employment Type • ~, ~:. •.• • • • ~. . ·· • ~ ,_ · 176" 

, R!fsponsea qn:·reeling~/fheµg~.t~. oi"·,~afati~/ 
Divorce by ~loymen,:; l'yp~ •• . · ··-~ .... •• ·; ••.. . 178 

Respmse~ on E,q)res{:1icn of '.De·Jre·:f~r ·S~~~ati~/ : 
:Oi vo,r.oe by. I3oth C,ouple by: I!lnpl9yment 'l:yp·e · ... · · · 179 

D1strib.uti01 ·o:r Role s~r~';c;n1c~':b; .· . 
Family Instability •·• •• ·' ~.··_ · .~.: · .-. 194. 

28(11) Dintribution of W:t.fet s Iii.come as· a· Thr~at .. 
by Family Instability . :. • ~·. •·•. ~ • 194 

28(1ii)- Distributi.on of Marltai Dissa~isi'aetion by 
Family Instability ••... •·•· .·. /.: · · •• · • • 195 

28(iv) Distriouti~ .of, P~opensity to aid tinsatis-··' ·. 
factory Ma.triage· by Family· Instability• '. ·•• 195 . . . . . . . 

28( v) , Distribution . of. Reqp·on~es on. Feelings of 
. Guilt about Working byF's-.milyl~stability •• 196 

29 Multiple Regression Analysis with· 5 Variables . . . ' \ 199 

CODESRIA
-LI

BRARY



'\ 
xii 

' AB sr RAC'£ 

. . . 

This study .looked at the relationship between the 

employment of married wanen in jobs .outside ·the nome and the· 

stability of. the family using Ei:iugu and N'sukka i;Q~S as ease 

studiem. This relationship was. inve>?ti'gated through a number 

of,' intervening 'variables. Spooifically, the" study examined' 

the effects of wife' S $fUPl0}'11lent on; the number of children a 

couple has, the number of ,hoU).1 s s.pent by a working wi~e on 

ohildoare and housework,.· the incidence of juvenile delinqu$1,c·y 

in the· family, author! ty relations ( decisicn making) bE!twe$1'1 

husband and wife, the presence of role strain . and oonfiiot• 

satisfaoticn/dissatisfaeti0!.1 in marriage. Ffnally5 it looked 

also at the relaticnship be·tween v~~t/ 
. . . -

educatimal-1-evel- and propensity towards marital break U9 ... 1 

:._____--- . . ' . ' . 

It was e:xpected that the presence of con.flict artsing. from· 

the abcve situations would .rei'lec_t negatively .on family ----------
~' resulting in. the fo.rmula:ti,)n of. relevant. hYPotheses~ 

The· sample size waa made uo: of 8'/4 married wan en . with 
~ . . ' . ' ' 

children both· frcm Ehugu and I.Jsµkl~a.. Th3se were· riandoml.y 

s~l$Cted• · 150 ·each· from tha three categories of. respoo.dents, 

viz: wage earners .... WE (fonnal sec·tor employmmt} ,: self•. 

'employed - SE (informal s~toJ!l··empl~yment) a11d· i~l•time · 
. . . 

housewives •. F1>f.. In. other words~. each category. of 

respondents was made up oi' 150 womga• wlth the exception of 

Eriugu which. had cw.y 1 ~4 .;f\1,11 .... t:tme. housewives. . 
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xiii 

A sample of 40 married· men ( 20 eaeh from Ehugu ,and Ns~ka) 

were randcmly salected f l"om among the fami~ies studied. 

In addi t~on, 21 divorc~d men f'rom both, to~s. were, included 

in the study. . The inci usion · of men was to have their views 
' 

and feelings on the· issues raised~' _ Data were collacte<i mainly 

through. g~estionnaires. sUppleme..'1.ted with in~epth. intervi.ews 

of sane of the .. riespcndent$.'! 

The data showed that most of ·the hypothesized relatton~ 

ships were weak ~d/or ~sign.:,tfic:ant ,\';i th -the' excf!.(),ti~n 0~ 

role strain/cm.fli~t which was :uouad to be cmsistently 
,., . ' , ·. , . . '. " ·· ·2 'I,. i· ·•. ii :: 

associated wi th .. family. instah.ility asin.g X . stat!~tic an~ 
mul t!ple r~gressicn. anai..ysis~\ In dttier wot•ds.:: maj:~~it/'of 

' ' ' 

• ' • ' • • '. ' •• • • • ' • • J • l ' • ' ~ . •, • l - ' 

the wernen wGir~ of the view that juvenile d~linquency is.not 
I ~ ' • • • ' • I ; • . ' : ' ! . . ' ) . .' : ·; ' : : . 

related to mothert s employment, . that a wife'~ 'be:S.ng. employed 
- . 

OUts:i:dE! the ll~e and eazning income did not. threatet 'tlie-
tradi timal author·! ty position of the' husb,at'id, ri~i t,her fil it 

related to mari tat· dissatisfa~tion and prope.1·si ty. to bre~1: up 

e-ven un.satisfactor; marriagez;· · 
, r . , 

Based on the above. ·1t t-,as ca1c~uded that. 1.h~ ·stabilj~ty 

of the family· !s not r-·~ally tl1reatened· by the amploym~t of 
, • , ' I ' . 

wives and that even the observed assccia·tion b~twean ., role 

strain/ccnfliet and :family i..11.stabili ty td1'1 not lead .to 

disintegra:ticn of the family because of' 'the traditicnal belief 

in the sanctity oi·m~rriage as wal.l as the binding fo:ro·e of 

children in marriage.· 
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CHA.P·£ER CNE 

IN'£R0DUC'.i.'1 t'N 

· 1. 1 Background of Study 

Studies have shown that. the ntmtber of married women 

in the workforce has inoreasei:l ·ever the past three decades · 

and is, in fact, still on the increase. This situation 

found in developed countries (Cook, 1975; Bell, 1979) is 

equally true for developing nations as noted by Andah 

( 1990) ,. Kumekpor ( 1974) • .Fashoyin ( 1985) among others. 

'l'he increase has been related t.o a number of factor·s viz: 

increase in the number of educated women and the 

opportmi ties for earning inc.ome outside the home. 

Women are also working to be economically independent 

and to be able to support their families. Finally, some 

women work for p sychologioal reasons, for instance, to 

have a sense of fulfilment. 

'Ihe concept 0 working wife II is not new to the 

traditional Nigerian or even West African societies, 

where every woman is expected to be engaged in one form 

of economic activity or the other, or at least, in farm 

work. '.chi s 1 s in addition to -the normal household tasks 

and rearing of children. As such, the idea of full-time 

or stay-at-home wife as is conceived of today, never 
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really existed. In other words, married women in Nigeria 

have traditionally been engaged in work within and outside 

the home. 

Kumekpor ( 1974), however; noted that work outside 

the home in traditional West African societies.took 

place within a defined framework and structure. 'l'hat is, 

whatever the type of work that took a married woman 

outside her home, be it fanning or trading ( the two 

commonest economic activities) t~s work was usually 

fitted into the soci'al and economic framework within· 

which the kinship unit or domestic unit opera·ted • 
.,__ 

Her work roles did not conflicrt with her domestic ";roles 

since family unit equally carried on the economic 

activities. For instance, in the ·case of farm work, the 

woman could decide to pre-pal"e food ·first or do any other 

household chores and later go to the farm. She· could 

also leave the farm earlier than others in order to do 

some other things at home. Even with modem 'commercial 

or trading activities, the woman who owns or directs 

her O\ffl business Clm interrupt her work activities o~· 

delegate some to someone else in order to carry'out· her 

domestic obl:igatlms. ;rhe point being made is that 

married women in traditional or contemporary society who 

run their own businesses have -'c~he flexibility of·· 
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adjusting work relations and domestic obligations with a 

minimum of role conflict ( Di Domenico, 1980). 

Now, the involvement of women in work outside the 

home, particularly under a rigid work-time schedule, 

does not allow for this flexibility in adjusting work 

and domestic obligations. '.l:hus, conflict and other 

problems are believed to be present in the families 

where the wife is engaged in outside employment - leading 

to family disorganization which does not augur well fQI' 

the stability of the. family. 

1. 2 '£he Problem 

"l'he- phenomenon of working wives ( as noted before) 

has become a permanent feature :in almost. all parts of 

the world.· Cook ( 1975) confirmed this incre~sing trend 
. i . • 

in woman's ·employment in her survey of working mothers 

in a. number of comtries which include Roman~a, Japan, 
'' 

Australia, Sweden, Russia,··Aust.rl.a, Israel and Western 

and Eastern Germany (now merged). Most importantly, she 

noted that working mothers .,~he world over are faced with 

the problem of combining wage labour and their traditional 

household work. In other words, whether one is looking 

at the Eastern European countries .where it is accepted 

that every woman (married or single) ought to and must 
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t11ork, or their we stem counterparts where. the choice of 

taking a job, with the attendant problems, is left to the 

individual woman, women still carry the major respons

ibility of caring for the home and children with 11·ttle 

assistance from their husbands. 

The difficulty of combining wage labour with.domestie 

tasks arises· from the fact that wage labour or paid 

employment usually involves working in a bureaucratically 

organized work situations with rigid ·work time schedules 

and authority structure. 'l'his means that working wives, 

particularly those with children; are faced with .the· 

problem of managing theil'I two roles of worker and 

mo·ther, both of which are not necessarily always 

oon~istent or compatible. 1'hat is, being a·mother makes 

demands, which are often contradictory· to the demands on 

the tim.e· and energy of a working wife. In other words, 

' a working mpther' cannot be in ·the office and at home : with 

her children all at ·tne same time.· . This. problem becomes 

. more pronounced where it is nc>"~· possible to manip·u'la:ta 

work time schedule in order to accommodate domestic 

obligations. 'fhis is usually the case with office ~.rork 

( formal employment). and this. ~etsul ts in conflict of roles 

as well as strain which are said to be. on the' increase 

(Cook, 1975) and which have been suggested to.be a. major 
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cause of instability among working-wit e families in 

Nigeria ( Fapohunda, 1982; tJlagunju, 1987; Nj ok~, 1981 ) •. 

Although.Igbo tradition eneourages having many children, 

it is speculated. that the resulting' strain and .c~nflict 

from too many rales may influence some working wives to 

have fewer number of children in order to reduce the 

'i-ntensi ty of strain and c011flict. This situation could 

al so cause ooofliot in the home especially if the 

husband supports the idea of many .children. 

That women actually go ·through a lot of stress, 

s·t;rain and conflict in an attempt to cope with their · 

multiple roles has been noted in so many studies· 

( Kumekpor, 1974; ILO, 1975; Osibodu, 1980; rleirter & 

Dickerson~ 1981; Fapohtnda, 1982; Prochaska ·8c Prochaska 

1982; Jeged~, 1985; ·Laoye, 1982; Okeke, 1988; Al'ldah, 

1990; Gray, 1980; · Houseknecht & .~anier, 1980) •. Indeed, 

·Cook ( 1975: 47) no·ted that the UWOID8!1 1 S double rele 

results not only in a doubl·e· burdlm but iri ·her being: 
. . . ' . . 

quite 11 terally of two minds about. work and childcare 

at home~ . This schizoid self view 'contributes to her 

helpl@ssness, manipu1abili ty and passivityn .. 

Again, the a tten dan t strain ~d . conflict of 

managing many roles affect not only the woman but also 

the other members of the f amilY; Al though there· is 
' 

ccn troversy ccnoeming the eff~c-ts of wife's employment en 
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the health and satisfaction of her husband, there is no 

doubt that some men will and do pretest agai)'.lst being 

involved in what· they call tk1·~che;n affairs'. In Nigeria, 

as in other countries, childcare .and. household cho.res are 

regarded as the exclusive preserve of women, Therefore, 

if a husband is required to help out with these tasks. 

because .the wife is at work, there could be some resentment, 

1n faot 9 for some men, the idea of doing domestic tasks 

may be enough to engender feelings of. emasculation, 

. particularly if their wives are working to augment .the 

family incorne,i and this happens to be .the case ·more often 

than not. 

Similarly, some· nE!gative eff~cts · of m·o.thers' 

employment· on young children have been noted.. Such 

children are said to be deprived of parental· care and 

love which are importan·t for their development at the 

early stage of their 1i11es ( Fapohunda, 1982; Laoye 11 · 1985). 

It has further been argued that; j_f· children are to grow 

up physioally and mentally souad:- capable of love or. 
' • • j 

work, then a lot of time· and affection should be devoted 

to them in ·their early years (.I faturoti ~ 1981). ·1r1 spi,te 

of the inconsi.stency in the findings on. the effects of,, 

moth.erf S absence on cru.ldre.11,. -~he~e had been occasions 

when surrogate mothers (nannies E;ll'ld house maids) became 
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negligent in their duties so that. children left in their 
' . . ' 

care suffered mishaps, which were sometimes fatal. 

Indeed, there exist reported cases of neglec.t and 
' ' 

maltreatment of children even in some daycare cen·tres 

(Mamman, 1988). It is thus believed that mother's 
. . 

empioyment reduces the amomt; of time devoted to child-

care and house work. From the above, one sees the 

picture of a working wife who stays in the office worrying 

about the .welfare of her children left in the care of 

someone ·else, and therefore not putting in her best in 

her office work either. In the long rm, her job or 

family respoosibili ties wi~l have to sµf'f er. 

Another problem that relates to wife's employment 

is the· suggestion that wife's earnings could actually be 

a threat to her husband's traditional author! ty position 

as head of the family while e.i1haneing the wife's position 

in terms of family decision making. Therefore, husband's 

perception of erosion of his authority may have implioa

tion_s for marital satisfaction, ln addition, one is 

equally aware of the possible temptations (li.ke sexual. 
I 

harassment). some women are e:k'POSed to in the hands of 

other men iµ and outside the office, wh.1.ch may even be 

a factor against family stability. 
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Yet. the present eeonomic· situation in Nigeria - with 

the ever-rising cost of living ... makes it imperative that 

married women in Nigeria must work if a1ly to augment 

their husbands' income. Again, since the suggestion has 

been made that the p.ropensity toward marital instability 

is more in working-wife families than in those of full• 

time housewives ( Booth & White, 1980; Huber & Spi tze, 

1980; Njoku, 1981) a need exists to focus more research 

on the specific mechanisms that enhance this phenomenon 

of instability in working wife families (if indeed the 

relationship becomes'established in this study). The 

definition of the concept ~nstabili ty and =its indicators 

are listed fully under 'lperationalization of concepts•. 

Earlier studies in Nigeria sought to examine the 

1n·r1 uence of traditional !'oles on the labour force 

participation of women ( Andah,i 1990; Fashoyin, 1985; 

Cnyema, 1989; Kayongo-Male, ·1984)·. Other studies, 

(majority of which are based on European countries and 

the United States of America) have focused on the eff eots 

of wife's employment on .·fertility rate ( Blake• 1965; 

Lewis, 1982), on childcare and house work (Perry. 1961, 

Okojie, 1981; Bamisaye et al,. 1985), and en the relation

ship between education and labour force participation 

(I feagwu, 1982; Winph & Gneer, 1965). .'I'here has been 
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11 ttle done in the area of women's employment (with its 

a·ttendant role conflict) and the overall sta.bili ty of the 

family in Nigeria. In other words, this study seeks to 

examine the implications of wide.spread participation of 

wives in the labour force on the welfare and stability of 

the family. 'rhe study will document the various strategies 

Nigerian working women adopt in coping with their multiple 

roles of worker, mother and housewife, 

1. 3 ,9bjeotives of Stu.dy 

Given the increasing participation of women in wage 

:labour (employment), the general objective of this study 
' ' •. 

is the investigation of the implioatims of this 

phenomenon on the sta'l:>ili tv of -the family. in. Nigeria, , 

From the above, we have the following specific objectives: 
' ' . ' . . 

1. ,'l'o find out whether the emplo~ent ·of wives outside 

the ht?ffie. results in, in.:1d~quate attenticn to. ehildoaret 

and housework; 

2. '£0 determine tne effects of wives' employment en 
' ' . ' 

a:uthori ty re).ations be~Gween husband and, w~fe; 

3. 'l'o investigate the contribution of the employment 

of wives outside the home· to the existence of role 

conflict and marital dissatisfaction and their 

effect en family stability; 
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4. Finally, to find 0ut the eul turally approved or 

relevant strategies that can be evolved for coping 

with the cmf'lict in rqles Qf ?..mployed wives in 

. Ni.ger1.a. 

1.4. Siroif~~anoe_of .~~~ 

'I'he proposed study will attempt to explain the 
. ' 

implication.s ( whether negati:v~. or posi tiv_e). of the 

employment of married women outside their homes. 'Xhis is 
a ' ' • ' ' • • ' • 

important since more .eMPirie.al work ne~ds to b,e done 

regarding the assertian by a Nigerian. w~i ter tnat '800;6 

of the crises and problems in the world are caused by the 

fact that married women go to work'. (N:joku, 1981~ .9)\' 

Al thoughi, this as.sertion has been questioned by Elele~. 

Mere, · Cn~gbo and Olyekwelu ( 1984), a more det/3.iled study 
' . ' . 

usi~g. ~- larger sample. is needed. .In. other words~ the· 

research will provide empirical evidence as .to whether 
. ,, ' ' , ' '. 

family i~stability is a eonsequence of the. employment of 
' ' ' • ' ' • , • ' I • ' 

1,11ives outside the home or whether th,re are. other factors, . 
. . 

'Ihis knowledge will help clin.icians. (sociologists and 
. . . . ' . 

,• 

psycholo~ists,) and policy makers,. design apprepriate soeial 
' { ', 

and economic policies to alleviate the strain and conflict 

iri · WQrking-:wif e homes. 
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1, 5 Researoh Questions 

In order to articulate the problem further, a number 

of questicms were asked. 

1. Does a wife's empl0yraent affect th~ number of 
children the family has especially as large family 
size is traditionally valued in our society? 

2. Do employed wives, because of their mul. tiple rol'es 
as workers and home mal,cers, experience greatel;' roll:ll 
.straj_n and conf'liGt than their unemployed counter
parts? 

3~ Are children of work~g mo'thers more likely to be 
neglected and thus become juvenile delinqu~ts? 

4. Is marital dissatisf'ac-:tion likely if a woman has 
a job outside the home? 

5. 1 s family (marital) in$tability related ·to confliot 
arising from the dual. (multiple) roles of the. worki-11.g, 
~~~ . . . 

6. Are wives' inc.ome perceived as a ·threat to .their · 
husbands' tradi t!onal authority (i. e •. male dominance)'? 

' . ' . . 

7. Is the pr~ensity toward marital break-up related 
tci wife• s employment status and· eduoatiooal leyel~, 

'l'hese are som.e of the questions that have bugged people's 

minds. Answers to these· will throw mere light on· the 

rela·ticnship between women• s employment and the· 'overall 

well-being of the family~ 

Cperationalizatio.~ q£ Concsmts 

Housewife: 'Ihis is the female partner.in a family s~t

up who runs tpe home, brings up· the children and· do~s· t,he 
•, ;, )' 

household Qhotte·s. Thus, all married women are necessarily 

housewives. 
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Housework: Refers to the sum total of all, the day-to-_day 

activities ca.ttr.ied. out by married women in the home for 

the maintenance or smooth running of the family., These 

include cooking, cleaning, doing laundry and -shopping for 

the home and childcare. 

Working Wiy~: This will be used interchange ably with 

employed wives to refer to married women who, in addition 

to· e..Y1gagi11g in house worlt (performed b}" all. housewives)• 

also e."l'lgag~ in wage earning jobs (p.aid employment) outsidei 

their family ho"Ties. Here, work ( or employment) is 

oategcrized to take in·to account the ease or diffic~ty 

with which the working. women can manipulate her work time 

schedule in order to fit in he.r domestic roles,. Hence. the 

use is made of 'f.ormal t and • in.fonnal' sector employment, 

The crucial factor is that the place of work is outside 

the home for 1 t to make a di.ff erence since the woman will 

have te leave her house for- some periods of the day, 

Ther~f'Ol"e, ·che ·tenn '~mployed wives', is. used to refer to. 

women in fonnal avid in.fonna.1 employment. 

Form.al Sector filnple:vmmi:,: ·fius refers to work in 

bureaucratically organized work· situations, w.i th ·rigid 

worlt time schedule and authority structure~ 'rhis is paid 

labour in both govemment•ow.aed and private companies, 

with a specific work period like, 7.30 ~ 3.30 p.m. including 
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' shift duties. Working wives here do not have any control 

, over their eff:!.cial work hour.s and examples are the 

1 m'-nistries 1 banks, hospitals, etc.. In this study women 

I in this category. of employment are referred to as 'Wau 
Earners' (WE). 

! Lfltonnal .Sector Emploxreen.,.'!!,: 'l'his refers to work without 

i the rigid work time schedule sinee the business is 

usually of small scale1 rw by the ~wner_ ( the wif.e) who 

is answerable to no one but herself~ . Women in this 

situation can adjust their work schedule to accommodate 

their family duties. Workers heI'e inol ude women petty 

· traders, ccntraoters~ oatereJJSi, arttsans, etc.~ ·and ~heir 

businesses must be: outside their homes.' For purposes of 

this study., these women are refer.t~ed to ·as' t self employed' 
I 

( SE). 

Full-time Housewives (Non-employed) ( FW): This concept 

refers to married weroen who do not engage in employlllent·· 

outside their hOIµes ,but spend most 'Of the:i.r time taking 

.care of their homes~ Tha~ is, ·they do not necessarily· 

· have to leave their· homes at specific periods· of ~he. day!· 

Exped.~.nce in the field, however, showed that being. a · 

ful1-·t1me housewife does not imply folding one 1 s arms and 
depending m one 1 s husband I s incorne. IndeedlJ most i'u.1.1"" 

time housewives engage in fanning and/or have kiosks· in 
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front of their houses where they sell few articles of 

trade. This term ( FW) is, nevertheless, retained to compare 

with wives who leave their homes for outside-jobs. 

Famil,l: '£he existenc.e of dif.fe.rent forms of family at 

dif'f~rent periods of time, :in different parts. of the 

world, makes it almost impossible to have. a universally 

acceptable definition of (amily., This, study will however, 

adopt the view that family .is a social group made up· of 

person.s. united by marriage OJ:" blood, who may. or may not 

be living ~ogether but who .riecognize _their_ role· obligations., 

.E:'?lfl1\y (Mar; tal;.) . Stal?!,~: The concepts family and 

mari ·ca.l stability are used. interchangeably. to 1~ef er to 

the ability of a couple to mai.llta.i.n enduring or pennanent 

relatioos in order that the group will can tinue "to exist. 

This does 1riot imply absence of quarrels. or disag.reements 

betw6!en couples but conseious effo.rts to smooth things 

over or· ~ert eut 'disag:tesmen.ts ·or quarrels when. they: 

coeur. Marital stability can be e.."lhanced by· feelings _of 

gen,sral satisfaction ( as perceived by couples) with one's 

marital s:i:tuationt understandi.."lg,_ patience, trust and 

ability to ta.lk things over by couples. 

E!!!!!i!u~2:r:t~~~abiU.]X: ·rhe _term is viewed as the 

inability to maintai..VJ. endut'ing or permanent. marl. ·tal 

r~lations which oculd rosu1t· .from the .failure· of one ·or 
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both spouses to perform thei~ role obligation~ (Goode, 

1962). This author(Goode)notes that the non-performance 

of role obligations leads to dissatisfacti_on or conflict 

in the home which may 1n turn, ·lead to marital 

dissolution or break-up~. Fmn.ily or marital instability 

is equally viewed as a couple's propensity to dissolve_ 

an existing marriage, even though, dissolution may· 

ultimately not take place (Booth & Johnson, 1983)~ 

In other words, a family may be experiencing_ or showing 

. signs of -instability and still remain intact. '.Chis means 

· that divorce or marital dissolution should, strictly 

speaking, not be equated t;,rith instability but is the 

ultimate in instability .. ~ p11plicly recognized index of 

in stabi11 ty •. 

This study adopts this latter d_e.fini tion by Booth & 

Johnscn ('1983). This is because more marriages survive 

than are di,ssolved in Nigeri~ l·Ien~e. the focus of this 

study is on those incli,cators or ·symptoms of instabili~y 

in the -family. It has been recognized that there are 
' ' ' ' . ' . 

mar.riages where couples are not satisfied but do not 

have the courage to. ask fol' ss-paration or divo~e eil ther . 

. because of what people will .say (Hicks, & Platt, 1970) or 

for religious reasons or because Of cultural values . 
• I' . , . - '• 

attached to being marrii:~d, especially for the women. 
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They; therefore, continue to live miserably in their 

marital homes, These, according to Hicks & Platt, make 

up the unhappy but 's~able' marriages. This points to 

the necessity of distinguishing between durable ( stable) 

marriages and satisfactoey marriages. 

Instability in marriage may be manifested .in f'onn 

of a series of actions or thoughts which. may or may not· 

lead to a final. break .. up of the ma1".riage;. Such. actions 

and tho~hts are listed under the indicators ( in:dioes) of 

family instability, viz: 

1. Presence and frequency of .QUarrellir1g ru1d fighting 

between husband and wifei · · 
' ) 

2. Husband complaining about wife's n~glect of her 

family roles; especially childcare.' 
. . : . I 

3. Husband eating outside because of late preparation 

of meals since wife is a"c work. 
J 

4~ Wife feeling resentful because. husband does not 

help. out with household dutlea. 
' ' ' j 

5. Salary dj.sputes between: husba.'1.d and wife. 

' 6, Husband feeli11g loss 0£ ·.status becaus·e of. wife's · 

earnings (i, e. her economic .inqep~den·c·e)o. 
' ' ) ' 

7, Wife's feeling of financiai burden en her. 
) ' 

8. Househelp related probl£mis~'. 
' ') 

9. Pa.rent-child conflict,. 
l 

10~ Interf·erenee by extended .family relarcims. 
) 
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11, General feelings of unhappiness or dissatisfaction 

expressed by ·eith,ir spouse or both. , 
12. Strmg feelings er thoughts of separa·tion expressed 

. ' 

by spouses. 
I 

13. Couple in the process 0£ separation Ol"' divorce1 

Role Set: This concept refers to a complex set. ~f role 

expectations associated wi·th. a particular _status. _ For 

example, a school teacher .11elates w1 th her pupils, 

coll.eagues, school principal, school board or. State 

Eduoat~on Commission,. eta{,· and for each_ group·, ~he _is 

expected to relate or behave. ;in a particular way, 
. . . 

Role Strain: This is t,he :felt diffioul ty in fulfilling 

rble 01?1:lgations; the in_abi1}.ity to comply comfortably 

with all role set expeetation$, . Rol$ strain is seen as 

conflict resulting from societal s-_tructure and norms and 

from family structure and f'tmotion~ . 

Household: This ,refers to the ·inmate.a of a house;. ~l 

the people living togethar. in a house including members 
' . .. . 

of the nuclear and extended family as well as non"" . . . . ' ., " . " 

relatives ( e. g, hoU:sehelps) who nonnally live in a 

particular house .•. 

Role Conflict: This concept is. th~ inability to perfonn 
• ~. l 

two different rele systems whose claims en resource 

( eg time, etc) allocations a.re incompatible ( Coser and 

CODESRIA
-LI

BRARY



18 ',, 
.: ', ~\ 

\ .:\ 
Rokoff', 1970)~ As these authors pointed out, the con:fli~)\ ·: 

\<~:~\\\~·-'f_, ' 
is derived from the fact .~hat the valu~s-. underlying the :'(l·'' . 
demands are 0011tradictory.". That is, while working wives \i, ·,,, 

' • • I ', \k. .,,,.:;:::;-.,,. 

( QGT'iecially those with oatee.t-s) are. exp~ted to be . '\Vi ,, 
'"'!:' ' \t 

aommi tted to their work (just like man), they are ~~-~~e .. , 
1

· 
. ' ' . ' ' ' ', \ I I 

same time, nonnatively required te give pri.~ri ty to the:(r ' 
! '. 1.'•' 

\ 
family. This points out the inconsistency betwe~ the 

ideal of. 'home-maker' and that bf 'career woman', making· 

e cin:flict inherent in the posi t:ton of a working woman~ . 

For .purposes of \his study;. the concept I role strain 

and conflict•· ( or role· strs.in/oo~flict) will be used to 

re:fl eot tlle p resenca of strai.n and conflict ( as defined) 

experienced by working women as· a result of multiple 

roles. 

Role overload: This phenomenon exists when total demands 

on time and energy associated with the prescribed. 
' ' . 

activ1 ties of multiple roles are too great for roles·-to 
' . ' ' . . . ' . ' ' 

be performed adequately o~· comfortably (Duxbury, Higgin:!!1. 

and Lee (1994)). Working wives generally· carry work 

overload_ when tney have to perform multiple roles as 

workers, mothers and housewives, 

Career: This refers to a job whioh is highly' sali~t, 

has a developmental sequence and reguires a high degree 

of commitment. 

CODESRIA
-LI

BRARY



19 

Dual-Career Famil:y;: This con<:H3pt refers to a family in 

which both husband an~ wife p~sue careers. This means 

that both are highly eommitt~d to their jobs and as suol?.a 

the wife is expected ( just ~ike ·th~ husband) to devote a 

lot of time to office work:1 

.Q.9al-worker/Dual•eame.r Fami7!-z: This is a family in 

which both husband and wife· a:re gainfully_ emp;Loyed 

outside the home. This implies that there may not be the 

type Of canmi tment needed :fo.r ·career jobs and so tl:le wife 

may not need to strain hersel.£ beyond office hours. It 

1 s theref or1:1 expected that S,1::1.e may have a lit~le more 

time for the family than wo~d a career womano · 

Marital Satisfaction: Th.1.s is a state of mind in· whioh 
'- . . . ' ' . . 

one or both spouses find an $).ough sense of fulfilment 

or contentment to w.~t to oontfuue witl'l, their marital 
I 

.relationship (.Andah, -1~90)~· Sat:ts.taction in marriage 

0 an be inferred from the beha:Vll..oUr. @r ~CJUS@S Or may be 
. ' 

expressly stated by the spouse( s), i. e. self report~ . 

Marital Dissatisf'aotion: '£his ~s· the state· of" min·ci in 

which one or both ~ousea ceaee to find· any sense .or· 

f:ulfilm~nt" 9r contentment ~- their marital · rela:tiorishlp~ 

T.hus they may_ inf act, be having· an_ · 0 e1npty · shell v 

marriage~ which is marl tal. r~t:itionship ~hat' has,:lost 

all its meanings for the qoupla .concerned (Goode, 1962). 
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D!ssatisfaetion can· be infer:i;1ed through· on~'~· ac.tions 

or behaviours or can be open.ly e:xpressed i. e. self. 

report. Some of the actions or b'ehaviours listed under 

the indices of instability'also reflect dissatisfaotiori, 

like quarrelling, fighting and the various complaints 

against one spouse by the other. 

Power and Authority: ·· Power is the •probability that one 

actor within a scx:1a1 relationship will be in a position 

to carry out· his own will despi·t.e resistance· and: regard ... 

l~ss of the· basis on whioh th.is p~obability restst • 

Authority, on the other hand, is the 'probability that a 

commanp. with a given sp~itic oent,ent, ~11 be obeyed by 

a giv.en group of persons• (Da.h.t~endor.f, 1959: ·166). 

The difference ·1s that whereas powe~ is. essentially ti~ 

to the' perscnali ty of individuals, authority iE:t alw'ays:'' 

assoeiated wi:th social positions or roles~ For in:s·tance, 

the p oli '.tician . has pow·er over- ·the masses ~o . whom he·. speaks 

and who have confidence in him; But the control o:f' the 

manager over his workers• o~ ·l;;he mil.i~tary· offi.oer. over· 
' ' ' 

his men is authority because ·1t· exists.as' an expectation. 

ind€fpendant of the specifio pa.risen cocupying the positiein. 
'· ' ' 

ef manager or a.~y officer~· 'J.:hus, while power, is mer~'i.y ' 

a factual relation, authority is ~ legitimate relation 

of dominatim and sub'jeotion (i.e.: super- and 

i' 
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subordination) non-compliance ef which can b~ . sancticn.ed . 

against ( D9:hrendorf, 1959) ~: lie.l'lee,. authority. structure 

within the AfricaY1 families (:including Nigeria) .is on, 

based on nonns which olearly legitimize a person's 

posi tio.."l and requires that dafe.rence and respect be' 

accorded that person~'. The~erore, the father, being the · 

nonnative head ( the authority figure) of the fam;ly has a 

position given to him by .A:er.iQan. tradition such that even 

when he is unemployed ( a$ happens these· days) h' is still 
.. 

respected and def errad. to in most fam~lies ( Ka1rongo'!-Male 

eft al• 1986). 

!':!! ~b eha'!i our: This term :is us~d . here , to ref ~r to . sueb 

minor imp·rap.er conducts of ehild.t'en like o.isobedienee, 

abano.oning of one's duties er assigtlt"llents ( whether schoo). . 
' ., ' '. . . . . ' . 

work or house work) in p~efers1oe for playing wi tn on~' S 
I 

peers, abusing one• s seniors~.' 

Dellnguen£,X: Refers to illegal or anti-social b~haviotir; 
. ' 

ie minor crimes like V'aJ.'ldalismf. e~ecially when commi t·ted 

by yomg people. 
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In this section •. at~~p.t. 1.e made to re.view the 

existing literature a\ . the :rela·bi.cnsbip. between . the . 

employment of marri~d women,- and the' ~tabili 1;y_ of ,the 

fam!ly.. It should be. not~~, hQwever,. that ·~udsting 
' ' ' 

materials have fociused, on i;he et.fects of. w!yes~ 

;employment on fert111.ty beh~vlo~. chil~ar~ and domestic 

work, as well as on tn, tel.at#,onship between education 

and women's empl.oymentJ Xhe.t'e are also studies on t~e 
relaticnship bet.ween wi•esf employment and th.e heal~~ 

and happiness/satisfaction <()f. bo''th husband and ·wife •. the 

authority (power} relations tiithin the family. In 
' ' 

additicn·, there are studies'wh:ldh show that there is rolt 

cm,flict between a woman•~ einpl()yment role. an4 housewife 

rol•· Q'le is-~ however~: no:t .~ware .of studies· which lbeke4. 

at rol', conflict arising fl'C>m marri~d women• s. mul tipie 
. . ' ·, . . . 

roles ~;a well as their ·tttte(tts en family stability in'·' 

Nige.ri~. ·.This sectJ.on ·will aiso review the theore~io~ 

orientations t1?,8t cou1.d bt ·used i;c, explain the ph.ettonienon 

cf role conflict. 'l?he above areas will now be reviewed 

one ai'te r the other. 
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2.1. 1 

A number of studies l1ave been carried out on the 

effects of the employment of married women on fertility 

behaviour. '1'he general assumption is that the employment 

of wives leads to a decline in family size ie number of 

children. While studies in the developed nations 

generally found the existence of such a relationship 

(.Blake, 1965; Weller, 1977; Blau & Ferber, 1986; Awake, 

1985; Wilkie, 1988), this relationship could not be 

established for the developlng nations ( Gendell, 1965; 

Lewis, 1982). This is because of the peculiar nature of 

the socio-cultural environment of Africa and other 

developing nations. In other words, even though fertility 

differentials have been fou"l.d for different African 

countries, such differences have been attributed more to 

differences in educational levels and residential pattems 

than to employment (Gendell, 1965; Lewis, 1982). Stycos 

and Weller ( 1967) stressed that the employment of married 

women can lead to a decrease in family size only when 

employment becomes incompatible with motherhood: that is, 

if there is role incompatibility. From her study of 

Abidjan in Cote d •1 voire~ Lewis ( 1982) conol uded that 

women's employment does not limit; the number of children 

they desire to have. She noted that al though level . of 

education did account for slightly lowered fertility, 

highly educated families also had large family sizes. 
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Looking at the Nigerian situation, Okediji ( 1967), 

in line with Gendell' s ( 1965) views, noted that women 

who have higher education, income as w~ll as those in 

professions tended to have fewer number of children than 

those in low income group, while the non-educated have 

the largest number of children. In pre-colonial 

Nige,rian society extended family m·embers, like grand-
'' : ,\ 

mothers, aunties,. eto, helped i..Yl child-rearing and 

household tasks. It.- was quite easy the11 to combine 

economic actiyi ties with child bearing and other 

domestic. oh~res wi t~out having to cut down on n~b~~ . 

of children •. Presently, ext;ead~d family members_ ( where 
. . . : 

. :available) . do help with household chores and child rearing 

as nanp.ies ( for older women). or as house maids ( for 
. . ,. ; . \ 

young girls). In addition, daycare c.entres and nursery 
. . : ' : . . . ' '. 

schools are also used by employed. mothers •. ·rne point 

in ali this, . is that employment status per se, may not 

he the major factor in the declining family size found 
. ' . . . . ' . . : i ·.:. 

by Okediji .in 

just as Lewis 

his study, especially among urban dwellers 
. . \ ' : ' ' . . . ' ' - - ' . ~ : t . 

( 1982). pointed out •.. In_ fact,: AfonJ~ ( 198~) 

equally came to the same conclusion that in Nigeria 
. ' . . . ' . ' - ' .. ' 

employment per se does not limit family size,. b~t . , 
' - I' '' ' . 

rather factors like equoation 11 residence and cultural 
I ; • •, '• I 

values infl1:1en.oe family size. She also gave reasons 
, '. ' , I 1 

1
; ·,··; 

why there may not be declining family size ( which are . · \ 
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/ ~· 
alr~¥dy stated above, like. the presence of extended 

fe.uif.ly relations).. , Such fact~rs like the present economic 
//' . . ·.: . : . ·'. : . 

/crisis, 'oc·casioned by the structural Adjustment Pro~ramme 
./~-··. .'. ' :'. . . ' . . 

- /:, ( 9AP) may _qe importan~ e:r-..planatocy variables. However, 

·., oi' interest is· the· conflict that may arise when employment 
/; . './'' ; ' 

Ii ·,\ .. ; 
: s~aitus:of/the ~ife impedes her reproductive .responsibilities,, 

_( //~//. ' . ' 

. /~~ecial.:Ly 1.f the husband wants more children while the 
. .:,/ I .i' . .1 : • • • : . . . :·.. . • . . .'' . . ·.. . • . >~~· _,i!fe f~~l:s.; she: ipannot ,cope ~d, "'i;herefore, does. not. warit 

,, . , ./rilore I cttj)'l;.dr.en~ · It will be j...Ylteres·cing to find out 1.f such 

;/''' 

. ·; ~ . 

// co,;flio~' sr\latic,n does arise' ~specially because' of tbe' 

) rtraditi:9t1s.+ ~phasis on large family. size. 'fhus, through 
... /. . · .. ( '· . i. I,·. . . . . . . . . 

Jt'hi.s it,t:.t~y, the presence ( 01'.' otherwise) of such con.fiiots 

· / ~P.'t~1f ;e'.LatiOOship ~o the stability of the tOOlily Wm 
}' .j / . .: .! i ! ' 

_)/,}:' be··.fd~d.,.out •. · 
. . ''1 
'. ,\ { 

'.) ·.,/. ,' ,'1 ,., ' . " 

·., ~,;) 2. t, 2/, \ Emp:loyment ,and cbildc~re/dom~stic ( hous·ework) '. rolas 
-:f , j '\ ; . \ \ , r' ; . , ·. . ' . .,/ •.... i .. , , •• ·. . 

· f 2~:1;,~,2(i) '. Studi.es have also been done on the effects of 
, • '/· •. ,' I, ,( . ) : • ! . .\ .\. \ ·_ l • ' J ' • ' ' • • • • • • ' \ ' • 

/ ,.,wiv.~s ~/emp;i'(?yrpent on childeare and domestic roles.. , With 
( ,: I J ~: \. ', . -, ' ' 1 • ., • ,, '. •' : • ,' t • ' • ' • • ' • ' ' ' 

l. re~eo,t .tcs- childc,are, earlier s'~udies ( deprivation· ·~·tudies) 
/ ' . '.}J'.'•:/ !~· // ', ; ·. ~ \ i . l ',: ; / ~-' : : ' : I ' ' ' ' ' ' / ' ( .' ,' ', ; •' ••• • • ' ; ' I'. ', : ,. \ . ' : 

, :fo~·used .. a~tenition on the effects of mother's absence from 1<~/im the; ~hi~ dl'en; Al though, . the re were inc ~.Si stE'101 es 

/' /''//in ,th~ find_ihgs; _it was frequently asserted that m~temal 
,,. ' . ' ' ' ' 

'empl.qyment had'~ deleterious effect on the development of 
: ' 

~e chiidren. 
) j. •'. ·: ' • 

. . . 

In short, separati~ of chi.ldreri f rorn 
• . ,• ' 1' 

. i 
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mothers was said to have 'bad psychological, physical 

and social eff eots upon the children and can be 

permanently damaging to their personalities' (Perry, 1961~ 

312). ·. The implication of the above statement to family 

stability is f'airiy obvious. A family where children 

suffer from psychological or physical disorder will not 

be a happy family. 

However, it 1 s. necessary to note· that the concept 

'deprivation f -. depriving a child of motherly care - may 
•' I \ • ' •, • ''I,. ·.'"i • • 

not be relevant in our traditional society, ( especia_lly 

in the early days)· where child-rearing. was. not ·th~ 

exclusive duty of the biological mothers, but. was. done 
i • • • • I 

by the entire members of the ~xtended family and :the · . .-. 
•. J' 

commuai ty at large. Al though, children a:re now· ~-a~gl:!ly 

raised by their biological. parents, ( ie ·the 11.uolea.li. 
' - ' I • ' I• . • ' ... '. • ' ; '. ,· ,.·. ' 

family) these parents are not divorced completely; .f;rom 
l . : ' . . ·. i·1· : ' 

their extended kith and kin who. still. exert' infl,uence 
• . • • ' ' . ' . ~! :, ' : . ; ' • ' 

on and oversee the welfare of ·the entire familf m~irib;e~s. 

In contrast to the deprivation vie~1s, -early; ,r;e.~earoh . . . . ' . . . ' . :1 . ' 

as well as recent ones have found that sepa,.r.ation ·,of', ·, · 
• ' • . • • '. •· ' ' ' ' ' ! • < • : ' • '' ' ' /1 ' : • ,· '. ,• ' ~ i' ' I\' r 

children from mothers does not have a·damagirig ~fr,'ec~·-'·,· 
' ' . . '\ \ 

;,! 

on the children but could even be beneficial· un.de'r 
• ' • • I ; ' i· : 

' . ' ' . . ', ·, . \ 

certain conditions ( Andrus & Horowitz, 1Q38( ~o,ul.d.ing'-~ 

1965; Perry, 1961; Hoffman, 1974; Wilkie, .19f3B·L . 

'\ ' 
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In the views of Hoffman ( 1974) and Wilkie ( 1988) the • 

amotnt and quality of care given a child may vary_ more 

by the educational level of the parent and typ·e of 

substitute care than by the mother• s empl·oyment. · 

The beneficial aspect of separation of children f r'om 

mothers is seen in the oase of a mother being prone' to' 

i rri tabili ty and so separation for some hours may be 

refreshing. to. her. This difference in findings _can be 

traced to ·the fact that most of these eiu•lier writers 
', ' . 

applied the findings based on a few childi--en to much · ·. · 
,, . ' . 

1 arge r groups of chil drem. . Similarly, arguments used · 
fer separation in tenns·,of hours were .iriapp1:~opriately 

applied to absences tha~ lasted for.m0r;tths·or even-'year$, 

the effect of which was 'the making. of 'invalid conclusion's 

in some: cases (Skard, 1965). Again, ~s-·noted with'the. 

negative side of separatio.."r'l, this phenoµ1eriar1 is real;y;. 

not very relevant t0 our society where children are 
< ; • 

tradi ticnally part and parcel of· the extended· family and 

not just the biological parents. · 

The past three decades have;· however"· seen.· a shift ... 

in research emphasis. Research activities ha\f~:no~· b~~ · 
\ I '; ;1' \\ 

of combining ·eniploym:ent. and ·:child~\ focused oo· the effects 

care 00 not only the children but in the working' '.mothers '.~0 . 
:) . ·, \\ 

themselves. Stolz 9 ·s ( 1960) study·,· even though is· an old t 
\~· ', 

>,>:· .. ' 
:' .• · \I 

' ·. 

' .i L 
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one is gui te relevant here. 1n reviewing the li te rature 

in this area of _study, Stolz noted some costs to the 

children as well as to the mothers themselves when the 

latter worked outside the home, viz: 

1. mothers are tmduly tired, impatient and irritable; 
1 

2. children are lonely when mothers are tired and busy; 

that is, children feêl lonely when mothers are busy 

and are. too tired to give them due att,ention; 

3, children f eel neglected and are actuaily n.egieoted; 

4. children run riot wi thout supervision; 
. ' 

5. mothers cannot share school e.xperiences wi th their 

children; 
'· . 

6. mothers cannot do the mending and other services 

children need; 

7. mothers cannot teaèh children socially app roved 

behaviour. 
. . 

. · .. ; 

Al though Stolz did point out that thèse conclusi~"ls ~ère 

not backed by empirical evidence, there is no deny±ng thé 

validi ty of some of them, For example, Fapohooda ( 19s··~ü; · 
. . . . ' ~ \ ~ . : ' '':, 

Laoye ( 1985); Ifaturoti ( 1981); Cook ( 1975); Ok.çjie (19s·1); 
' ' . . 

and a· host of other researchers noted some of the ab ove- :· · · 

mentioned influences on ehildr@.n, but most importantly, , 
' ' 1 . 

they stressed the eost to the mothers themselve~,. like 

heal th problems. In addition, Bamisaye and Oyediran 
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' . ' 

( 1985) no·ted, in their study of role strain among employed 

mothers with pre--sohool eW.i'dren in the Teaching Hospital 

and College of Medicine both of the University of Lagos, 

that the strain of ~ombining work and dcmestic · roles w.as 
. . . ' 

telling more on the mothers than on the childri?".n. 'fheir 

subjects includad both the higher and lower income members 
. ' 

of' staff of these insti tutio..11s. Poor health was d~tennin~d 

by the number· of episod~s of ill-health for the mother and 

ct-1ildren per year resulting .from inadequate ohi:,._dear~. 

arra'1gement which oh~ra~tert,zed a11 · the wo~king mothers'. 

situation. · Their expectation we.s. that where childcare 

arrangements were inadequate, ·the children's. health. would 
,. ' J , 

deteriorate,· but this ~s not the case. Rather, they 

found that generally 9~ of ·working mothers reported many 

episodes of· ill-health,· while only ·1~· ,:,'f their pr~ s~hool 

·children were found to have been ill within. the same·. 

p erlod. In addition, outside childcare ··arrangements , : :: 

tended to i..~orease mothers' ill-health. An' 'explanation:.· 

for this finding ( of poorer matemai health)' ooulci' }?e' the 

. presence of ccnsidere.ble psychological pressure:s on these' 

employed mothers; espeoia1ly their, an:xiety ·over,·the t1el:fare 

of their children left in poorly .eguJ.pped aay..;c::ire· ·< 
:, 

cent:r~s. The authors also noted that their subjects· 
equally suffered from feelings 'of guilt over ,their absence\ 

\ 
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from · home bsoause of the societal belief that mothers" 

absence is responsible for the existenee of the various, 

social 111 Se 

. Similarly, Coo~ ( 1975) who studied working m.others 

in nine countries (previously men~ioned) found generally . 

. that working mothers face the same stress .and conflict i11 

managing their two roles. ]f.i,n di.YJ.g s .have al so been l'."ep orted 
' •, . . •. .. . . -

to the eff eot that mothers of yqung children are: prone to 

depress1·on ( Richman, 1978 .as cited by Jegede, 19~5)~ 

In line with ottier authors, Jegede found that in. the. 

Nigerian cm.text, role strain is caused by the woman's 

multiple. roles of. worke.r a11d housewife and al so by l,arge 

family. size, 1El.olt of emotional supp.ort from. husband, 

polygyny, pressure from the extended family ~ember~, 

boredom, :l,nadeguate' and erratic supply of · services, li~e-, 
' ' ' 

. water., eleotri,ci ty, etc. All these lead to depression. 

for the woman. In adcU,tion, it was observed, tl?.at the · 

energy .output required to ,fill ·cwo jobs makes. the moth:ers 

more irri, table than. thei~ children. No doubt,. 1.ilhen a. 
' ' ' 

mother feels depressed arid irritable, tlle entire family .. 
' ' . 

is bound to be affected and this may lead. to disorganization 
. . . ' ·'' 

in the family. 

In a study o·arrled out on three Latin .Ameri9an oi ties 

by Carvajal and Burgess ( 197.S, cited by Sulaiman,, 1987), 
' ' ' 

a positive association was found between the employment 
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of wives and infant mortality. In other words, high rate 

of women's participation in labour force leads to high 

death rate for children. According to these authors, 

~hild rearing, being a labour intensive activity requires 

considerable investment in mother• s time, . arid so, having 

an outside employment reduces the amount of time available 

to the mother for ohildcal?e. This increases the 

possibility of child accidents and possible deaths. 

It is, however, not known whe"tiher Carvajal et al compared 

the incidence of child accidents and deaths in both 

working and non""!working-mother families. Nevertheless, 

what the authors rep9rted tor working-~other families 

( accidents and deaths) can lead to family instability. 

While 1 t is nect:tssary ~l;o point out the negative 

aspects of mother• s employment, very little has, however, 

been done to find out if there could be some positive 

effects of this phenomenon. For example, in his study of 
I 

th~ relationship between mother's income· and child 

m~~13li ty in southern Nigeria, Sulaiman ( 1987) argued 

th~t the effect of mother's employment on child mortality 

1 s seen in the extent to. whioh mother's occupation is 

compatible or conflicting w:1:th childcare. From the author• s 

point of view, the majority of women who engage in mode.rn 

economic activities are"· self ... employed (mainly as petty · 

traders) artd so, their work is ·not so incompatible with 
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household activities. This implies an absence of 

c onfliot. Rather, the extra income earned by the women 

means improved care both nutritionally and heal th\~ise, 

at least, for herself and children. 

The important part played by the woman's .feelings 

-towards her employment has also been noted. Here, it is 

believed that the effects of employment on the mothe.t'-

.. child relationship, and c.=ons.egqe:p.tly on. the child, wo~d . . . .,. ,., '• ' ' 

depend on. whether the working mo·ther enjoys. her work or 
. . ' . . . 

not. · Specifically, two ~heories h~ve been used tc:> explain 

the different reactions of employ~d wives in the United 
' ' L' '. • ' • 

States to their. double roles in relation· to their. children. . . '• '• . ' ' . . . ' . '' ··. _; ,, 

· These· are the: "guilt-over prptection" theory and t~e .. 
. ,- - , ' I: ' 

"neglect" th~ory (Hoffman~ -1961).: ':Che w•guilt~over, . 

protection" theory holµs that wox:-king mothersr esp~,i~ly 

those who enjoy their jobs (·these are usually middle 
' . ; .- . ' . _' 

class women whose employment is more :likely by. choice. 

rather than by nec.ess:L ty) tend ,·co f~el ~uil ty about ~his 

and so. try to compensate foll. their absence by showing a 

great deal of affection as t-i,ell as. over protection, to. 
' . ' ., ,, ,· 

their .children. Ch the other hand, t:he 'n.eglect," -,'~n~oey 

· holds that a working \'life who dislikes working '.( u~ll.ally 

a lower class woman who works out of necessity): does not 
• ' . ' i ' • . ~ : 

. feel guilty about working and abandoning her mate.mal, role • 
. ·• ! • ·,·· 
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$uch a woman rather expects the children to help. out with 

housework which she has negleoted due to her job. While 

children in the 9'negleot" category show hostility as a 

result of lack of affection from their mothers, those in 

"over-protectionlt category a,re over dependent and , 
' ' 

ineffecti~e, and both situations are ind.icative of mal~ 

adjustment. Thus, both theories lE:':!ad to the prediction 

that children of working mot;hers would be more disturbed 

in general than children of non-working mothers (Hoffman, 
• • I • 

1961)~ '£he net result of ·!ihe two situations de~cribed 

above appears to be that there is likely to be greater 

disorganization ( 1~stabili ty) . in a .workin,g~wif e family. 

The same reasoning led some au·chors to conclude that 

children of working mothers (because of lack of supervision) 

are more likely to become delinquent than their counter-. . . ' ' . '. 

parts from non-working-mother families. However, tbis 

relationship is not conclusive because, when adequat.e 

::controls tbrough matching by family size, soqio-economic 
,.•,. • . ' ' I• 

·'.,,status and residence, (Hof'f'ma11., 1961) ~s well as 

.· introduction of supervision were added, the relati~ship 
'· . . . ''. ., ' . ,, . . ,. 

disappeared. In other words, the original relations~p 
' . . . . . . 

was a spul'ious one. Both Nduk; et al ( 1984) in their 

study of working' mothers and child socialization in Nsukka 

urban area an'd Stol~ (1960) in he.r r~v!ew of the ,existing 

literature on the effects of mate.tnal employment on 
' . 
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children conclude that there. is no differ~oe .between 

children of working and non-working mothers in terms of 
' I ' • ' 

. delinquency. Similarly, in ·a r$eent study, Goode .. ( 1982) 

notes that it has· not been possible to demonstrate that 

children who grow up in working~mother l?,omeis develop 
. ' ' '• ' _,. '· 

p sychologioal problems and are more prone to various kinds 

of deviant behaviour than those !n hemes of full-time 

housewiveso In short, he concludes that 'if mother's 

employment has a hannfu1 effect on the psyche-social 
. ' ··, 

development of the child, oontenrporary' studies, have not 

discovered it' (Goode, 1982i, 139)., 

2. 1. 2( ii) · en -'c.he effects ,of .. wives' emploYI!1ent on her· 
domestic_ roles, earlier studies created ·the imoresfSion 

. . , ' ' · . I·,' ·. . , -, ; ·_; ,l .. \ , 

that house work suff'ered or was negliecte'd because wives• 
' . ' ~ - : \ . . .- : . -

.. ' 
employment took up their housework ·time~. However, .. ·, ' 

' I ' : ', ,• .: L ', '.' ; ' •• S' I: ' •?,·.' ,•! • ,',: ,,,., 

Stafford I s ( 1983) . .findings, :i,.n cmn~~a~t, to these:. earlier 

findings, sh(.;)w that employed wives. actually. sp~d more 
•' •. • 1 ' • ; ·, C. l ' 'I ' ' ' • • ' 1 ' • ., 0 ' • ·, - t ' • ' •. ' •' ' •: ' ' ' ') 

time on hot1se work and fam:Lly care. than: FWs .... Ir(deedt 
•' ' • ' I(' ·; ;', 

looking at the time-budget studi,es of,_ families, on~y ·a, 
. . ' . ' '.' . . ' .. ,.: . ' ' 

few of' these studies fowid that husbands of· employed ·wives 
' I I '. ' ! ' ' ' ' • ' . ',. ' ' I • ' 0 • ; ' \ ~ ,: I 

helped occa.s1on:·a11y with' household chores like dis11·',: · ·, ,,, 
• I' • ' • ' ' • • I ,-, i •/ .,, ' 

' p - ' 

washing. cleaning and watching the baby while· their. wives 
• C • ' • ' • ' ' • • ' ( ~ ' • • • 

cooked (Miralao, 1984; Hoffman, 1961; , s~ovacz, 1~79)~ · 
• ' I ; J 
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en the other hand, a lot of studies have reported that 

there has not been any dramatic redefinition of roles in 
. . 

household management ( division of labour at home) between 

couples as a result of' wives• outside employment~ Rather, 

employed wives still generally worked longer hours at 
- ' ' . . 

home - bearing the greater burden of domestic and. child• · 

rearing responsibili ti~s ( Cook, 1975; · Okojie,. 1981;. 
''' 

Abdel-Ghany. and Nickol~' 1983; Barta, Khinger, Mil ~enyi & 

Vukorioh, 1984; Fethke and Hausennan, 19?9; ILO Report .. 
' 

VIII, 1975; Ma~e, . 1961; Lu,. 1984; Haf strom. and Schram, .. 

1983; Baini saye . et al, 1985; Goode,· 1982).. In other words, 

working worn all Stu'f er.from role OVerle>ad. wh:i.ch may. lead .to 
' • ' - • 1. •• • ' - • 

physiological or psychological 111;.health - a situ~tion . . ' .. · 

that may not augur well for ·family stability. 

women have also .had to forfeit their leisur~ ,time~' \1hen 

necessary in order to catch up' with ho1+sehold eh.ores' .left 

undone because· of ·employme..11..t •. It. has equally b.een no;t.ed 
' ': 

that husband care takes up a good, deal of employed wi-fe'.s 
' . .' -. ,'· t' . ,, • 

time.. For. instance.,. Ilori. ( 1982• ·as cited by· P_arpa·rt, ·. 
' '. . • • • \ t' '. 

1990) discovered that N.i.ge!'ian worktng wives living 'Wi~h. , 

their husbands, spend 1i hours more in a day on the ~ot_al 

housework time than those. whose husban~s a.re not· r:t~· hom~, 

Parpart ·a1so noted· that educated husbands -in elite 
' ' ' . . ' 

families even had more exoeotations ~f their wives '1n. . ' ' 

terms of companionship and standards in· the home, and. thus, 
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increasing the pressure on the wife. .Indeed,. what was 

said about Taiwanese women who were in labour force is 

largely true for Nigerian working wives viz: "whether 

women participate in the work :foroe or not, whatever their 

employment status, categories of occupation, .. l.ocatien of 

work, or level of income, there 1:1.re no significant 

diff erertces in women• s familial p(')wer an.d role playing" 

(Lu, 1984: 365). 

Similarly, earlier studies on dual-career and dual

eamer families tended to find ?J1 increase in husbands' 

participation in household activities, egalitarian roles 

· and relationships between spous~s ( Blood and ·Wolfe, . 1960; 

Blood, 1965; Axelson, 1963; Hoffman~ 1960; Safilios

Rottisohild, 1970). 'l'h& poL11.-'~ is that more recent studies 
·. . . . '. 

do not find ·such straight-forward relationships between 

wives 9 employment· and husbands' participation in j;iouse 

t-1crk 11 ·egal:J:tar:Lan; role reiat:tonships, etc •. ,.Szinovaoz 
' . . '' ' 

( 1979). attributes this dit'ference to the presence of more 

~ophistica'ted research designs.· 'l'hus, the above aut.hor,,. 

~n line with Bird and Fo]i'd ( 1985), concludes that .wives 
'l . ' . . . . . . - ' ' 

:t.n dual-career and dual.-ea~er families still handle a· 

· .. mu.eh larger share of· household t.a$ks.· . f9. though, .~ot -much 

nas b@en dcne in the· area of' dµal-career fam,ilies in 

. Nig&ria., the above situation obtains here toe. This 

segregation of familial duties is e,:ren more emphasized in 
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Nigeria and other African nations which are, still la.rgely 

tradi tioo. bound in tenns of -role allocation!" 

2.1. 3. Education. and r-1atrl taj,.,J,E,am.ily) stabil~ 

With .respect to eduoation, it has been found tha:t 

the chances of being employed are high when a m~rr.1.ed 

woman is educated, and are evan. higher wi"th high.er l~vels 

of education, There are, hpwever, divergent views: on the 

relatia.l'lship between eduoatft-011 and marital stability. 

Cl usanya ( 19 70) in his study of tne factors aff ec:ting the 

stability of marriag~ among the. Yoruba found.education, to 

be positively associated with income and with :marl tal, 
. . . . . . ' 

stability. According to him; this is because· education 

makes .f.or an incr~ased sense of responsibility in marriage 
• I ' ' • • 

(probably· c;n the part of both spouses) .. · This poin;·f is, 

of. course., arguable because -"ir!'e~ponsi.bility.n ,in· ·whatever 
' . . . '. . 

way it is defined can be found :inhoth the educa~ed and 
, uneducated people. Wh:lle one 6an ·_ agree with the authol't 

that educat:tn is highly positively related :to. in9ome .. 

level and type of occt;)ation,·. it is not al.ways, -true. that 

educated women are genereiiy b~t·ter off eeonomic.al:Ly,, 

n ei ~he.r are they more secure in marriage ·than their .. 

uneducated c~unt~rparts,. · In fact,' I.feagwu ( 1982: .15) . 

hypothesized that "most educated women have unstable ,, 
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mar1"i.ages because of thaiJr ola!m of equal rights with men If~ 

He listed a number of ( stel,"'eo·typical) views held by s_ome 

Nigerian men about educated women viz: "they are intran-. 

sigent, difficult, expensive, assertive,. arrogant.,· wayward 
I • • ' 

and contributors to broken homes" (lfeagwu, 1982: 41). . . 

Again, Udeala ( 1978, as cited by Azikiwe,. 1988: 27). 

noted that 'most men do not easily. agree that educa.te4·, 

women make _good wives. 'rhese men. cannot stand a woman . . . . ' ' . 

who insists on or aspires for en equal footing i:n either 

, the running of the tiome or in the offices'. The. author . 

als0 observed that men fear that education may m.ake girls 

sophisticated and disre_spectful of tradit1oo·a1 practices 

and so may not submit to. male autho1"1 ty. 

Writing on American f~milies; Winch and Gre~f. ( 11·?5:90) 

equally noted that 'through being educated to. the 
' - .• ' . . . . . ' '• 

baccalaureate level, women aoquil"e in·tellectµ~ 1and 

aesthetic tastes and occupational. and professional . 
• • • : , , •• '• • t I 

a.mbi tions that cause domestic roles to. seem very dull 
' ', '' ' I ' ." 

'and unrewarding'. An effort will be made .iJl_ ,this.· study. 
•. ' . ,, . ; . . .. 

'· 
·co do an analysis of di"'.O.t'CEl cases wi 1';h a _view. te f~ding 

out how many of them 1nvo1 ved educa_ted women. 
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2, 1.4 :Employment and Mari t~ 'Satisfaction 

Th~ p.r=oblem of contradiction in fin~gs ;found J.11. 

the areas already reviewed is equa;J.ly present in the 

reiati:onship between wives' e1oployment and_ marl. tal 

satisfaction of both spouses. For.- example, Burke and 

Weir ( ~976) -found. that employed wives were in better 

physical and emotional health· and were also happ,ier (~ore 

satisfied) with their marriage than their non-employed . ·. . . ' ' .... 

counterp~rts. They also found that huspands of .employed 

wives were in poorer health and were less.conten~ed .. ~1:th 

their marriage than men whose wives were full~time 

housewives.· Their oonclusion, th.~refore, was tha~ wives' 

employment; contrlbuted to marital discord _and stress 

experienced by the. husbands -'~hrough .the reduction .. of tha 

amount of p,ersonal. oare they (husba,11ds) received, 
. . ' 

increasing their respo.'Ylsibiliti.es for chil.dq'are .and·· 

o~he.r t1women f s work n., and generally eroding their, central 

posi:tion in .the family. 

·1 in ce,ntrast, Zimmerman,: Skin.iJ.er and Birner ( 1980) 

.and Booth;( 1977) found no relationship. between work/ 
< ', • • '· • ' ,· ! . ' . • ' ' ,, 

eareer involVfm!ent of wome..11 and ma.ri tal satisfaction. 

iihat ls to say that .. _a wife·' s jc,b has li "l;;-Cle. effect on 

·the ma.ri tal disc.ord and stress" e~erienced by the husband. 
' • ,' I ' • ,• • --,•, ' ' \ • ' '•" • ; 

In fact, ;Booth fomd tha.t. husba.-vfds whose wives were 
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employed enjoyed a. happier .marriage and are unde·r less 

stress than those ·whose wives were .full-time housewives. 

This is because the e}::t~a i.YJ.come and greater personal 

fulfilment the wives ( end p.r•obably their husbands)·.· 

eventually enjoy far _outweigh the short term disadvantages 

wives' employment might bring to the family. · Simila.rly1 

subjects in .Ferree' s ( 197Gb) st:udy saw themselves· as · 

better off than their couaterparts who were full-time 
' . . . ' . . ' 'I . 

wives, while <>Vet 85% of Hester and Diekersori' s _( 1981) 

dual-:career family subjects des.cribed thei!' marriag,es as 

"fairly happy 1' or t.rve1,r-j' happy". According to these · 

aut~ors,' whil~ some of their' subj ~cts viewed l'l.OUSe\:/Ol~k' 

as a 11p.r•iso.1" \Ferre~, 1976a) and so w~uld prefet< ·co \\iork 

outside the herne, other's had more realistic expect,a:ti,.:ns 

of marriage, ·having gl"own up in families with s~:ne degr1@Ef 

of tension (Hester & Dicker·son, · 1981). The point 'to· be· 

made on wives' employmep.t a1.d marital sa'tisfac·~ia9'l 1s · 
that the direction of "the relationship ( whr:::ther' nega·tive 

' ' 

Ol" positive) will certainly· influ~1ce the s~cabili tj; ot 
'' ' 

the family negatively or positively too. 

However, Hicks anti PJ.,a.tt ( ·1970) have expressed: t,heir 
' . ' 

' . . ' .. 

reserva'tions on the use of the concepts i•r..appin~ss'\i ' 
·, 

"sucoessu, "adjustmell't;n, '1sa-tis£aetion" &ll of which 

delineate the subj eoti ve state of marital l"el ationship 
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and are usually difficult to measure. Moreover, more 

recent studies involving larger samples - over 2000 

subjects ( for example, Wright, 1978) have tended to find 

no consistent, substantial or statistically significant 

differences in the reported happiness of working women 

and non-working women. In fact, Booth and White ( 1980) 

noted that the link between marital satisfaction and 

divorce is not clear since "many couples who have divorced 

had happier marriages than others who remain married" 

(p/ 605). In other words.- one should not confuse enduring 

marriages with satisfactory marriages. 

Again~ recent studies dcne :L.vi some parts of Nigeria 

have found no difference in the reported marital happiness 

of employed and non-employed wives ( Andah, 1990; Okeke, 

1994). '£his study will look in-co this phenomenon again, 

more so since the sample size is fairly large. 

2.1. 5 Employment and Au·~~ri~~l R,e].ations in the Family 

There is also a need to investigate the effects of 

the employment of wives on the authorl ty (power) relations 

be·tween husbands and wives assumed to be one of the major 

sources of conflict. While Hoffman ( 196o) viewed 

authority which she referred to as power (in mild familial 

terms) as the extent to wb.ich one parent decides over the 
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other parent's behaviour more than the other way romd, 

Dahrendorf (1959) viewed it as a legitimate relation of 

domination and subjection which extracts compliance from 

the person in a subordinate pos.i.tion. Authority structure 

within African families is based on norms which clearly 

legitimize the husband's posi tio..r1 as head of the .family 

and thus requires that respect and deference be accorded 

him (Kayongo-Male et al, 1986) .. Power/authority involves 

making decisions wr.dch rnay have important effc;ets on 

others. The ques·tion has b2e..Y1 as.'ked before, wb.ather a 

wife's earning of incom,~, especially at a higher level, 

erodes the husband• s tradi.t10118l authcri ty positicn, 

particula1~1y since she may become less d2pendent 011 her 

husband ( Goode~ 1982)?' J~hri earlier studii9s on thls issue 

were based on Blood and Wolf et s ( 1960) resource theory. 

'l'his theory holds that the resources of husband and wife 

determine their r•elative po1:1e.r• in decisicn making, Such 

studies done in the u. S. and western coun 'cries like thoSL-:'! 

of Blau 8, Ferber ( 19E16) 1 I<'erber ( 1982), Gille~:pi(l; ( 1971) 1 

Lupri ( 1969), Lamouse ( ·1969) had similar findings that 

status and power of the t·Jife within the family increase 

vis-a-vis that of the husbond when wife is a wage eame.r; 

that empl eyed w:i.v es c us torn arily exercise more influence 

in family de·cision making, and ·that many husbands perceive 
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the shift to the two earner f arnily as a loss of status 

and power for the.mnelves~ 'Ehe point to be noted is that 

f rem wes-'c~em based. rese2.rches, it is found that employment 

generally gj_ves a wcma."1. an 2.dvan.t8.ge over her non-employed 

coU1.1.t.erpa1"'t with resp0ct to decision making. 

Looking spec:i.f:i.cally at HoffmaYJ. t s ( 1960) studyt it 

was hypothe~-;ized. that a world.ng w.ife' s power increased 

vis-a~•vis her husbmid' s beceuse: 

by l1er emplcyrnsi.1t:, thP. mother obtains 
control of a certain amount of money, 
th,.,... cr·~in··L~1::1 D"r-:;'"'.,_ "' C"'""t!""'-i OVe!' J. '-\1:)., ~ ~-· - - ·.:.: :--.::.- '°~. ,:,.. """6 ). ,,.;t.J. ..._.1.L 

financial decisions. This financial 
c r-nt.rc1 may al so en able her to gain 
more extensive familial power. 
ru.rthenncrE:::i bc1co1}.sc she is working 
and eaming money, she gains a new 
ccnceot of he~:" <)Wn worth and thus 
becomes more assel'.'tive. In shor-,, 
both th~ h.ur5i:i:=.md ar1d. the wife are 
more likely to acct::p"t the legi·timacy 
Of' tho . ' - ,-'<'.! ·1 - p~,·-, ...,-n 1 ,.,. ,... 1 Rim to "W r .a. ... ..... V\: <_;,~·.t .... Li !~ "'.. ,_../! .. t~:;.~'.... ,:, -- . * '"Pv e • 

Surp.risi.ngl:r, her hyp:)thesi.s r,"::Ccived. little support, in. 

spite of the strength •)f her theory and the predominance 

of theori,s·s prGd.ictjng such 2. relatio..Ylship~ So weak was 

=--= 2., 48) between mother's 

:.2mploym'::,nt ste.tus 0:.1d power ·that it completely disappeared 

when the samples of vi<H"king 0r:i.d :1on-working mothers were 

matched acccrding to l1t1Fibm1.c1..s' occ1:petlon, number of 

dcminance idec,1,:Jgy.. A po~.sihJ.e explanatim, according 
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to Hoffman, is that the prevailing male dcminance 

ideology so deeply embedded in j\merican culture acts as 

a counterforce to the pressure exerted by the mother's 

employment, thereby trying to maintain the status quo 

in family relationship,. I!1 effect, the ideology could 

even lead the woman to become actually less dominant 

than before in order to compensate for the threat offered 

by the sheer fact of her errr_ployment. '£he above findings 

by Hoffman might be applicable to Nigeria because of the 

equally prevailing male dominance ideology also deeply 

embedded in Nigerian tradition. 

Now, considering the situation in Africa and other 

third world countries, some differences lire identified., 

1'hese relate family authority to the patrllineal/ 

matrilineal distinctio..Yl where au:thori ty resides with the 

father ( patrilineal) or mother• s brother (matrilineal). 

For example, Scott's ( 1990) study of Peruvian working 

families in Lima, Peru found 'that power and authority 

are organized on the basis of gender which defined . 

women: as men's dependants; that husbands have power 
,:,i·· 

over wives and from the religious point of view, a husband 

'should be in charge' becaµse 'he was created to command' 

( Scott, 1990: 204). In short; _patriarchy was the dominant 

system there. (ppong' s ( 1970 & 1981) studies on Ghana 
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civil servants and middle class rnatrilineal families 

respectively supported the resource theory of Blood and 

Wolfe ( 1960). However, studies done on Nigerian families 

showed different findings. Por example, Karanja ( 1983) 

-found unequal distribution of power between men and 

women in Lagos, with husband being more dominant in 

decision making. The author noted that, though there 

were slight differences in the degree of adherence to male 

dominance ideology - with me.i."l in the lower income group 

insisting more en this ideology ... Yoruba wives even with 

high educaticnal level and high earning power were 

traditionally expected to show def.erence to their 

husbands by kneeling down.· 'rh:i.s poL'l"lts to the tradi tion&J.. 

family power structure. 

Again Sudarkasa ( 1981) writing generally on West 

African societies summarized her observations on decision 

making in the family thust that husband assumes respons

ibility for certain domains within the household while 

the wife or wives assume respo..'1.sibili ty for others. 

Thus, studies on African societies do not seem to find 

such a straight forward relationship between wife's 

employment and increased share in decision making, with 

the exception of Oppong' s Ghanaian subjects. 
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Coser and Rokoff ( 1970) attempted an explanation of 

the continued inabili·ty of women? especially working 

w:i.ves, to attain an equal. position· with the men despite 

the formt9r• s increasing education and earning power. 

Using the ccncepts 11cul tural mandate 11 t the authors held 

that :it is the women's cultural mandate which prescribes 

that their pr:bnary allegiance be ·to the family. Women are 

socialized intc, definL'Ylg their ow.a. p.t'iori ties as belonging 

to the .family ... through playing the roles of wife and 

mother. Thus, Hester avid Dickerson ( 1981) pointed out 

that when a mat'ried worna"Yl attemp·Gs to combine a career 

and· family life, she is made ·~o realize tha.t she is 

deviating from the prc:,pe1• fero.inine role because the 

qualities associa·ted ..,.,i th the role of wif e-mothe.r art~ 

seen tc he incompatible t1ith those associated with su<:c:ess 

in th(! occupat;:tcnal si;here or ca.r•eer~ . Obviously, what 

Coser et; al ( '!970) and Hester et al ( ·1981) wrote abou:t 

American wcmen is very much tr•ue of Nigerian society. 

It should be note-d that in .societies wj_ th p redomi.nantly 

patriar-chal family set""up (including Nigeria) peaple 

believe that a certain au1ount of husband dr.,rninance 11is 

esse.".lt:ta.1 for the wife to feel adequately femininr~,. for 

h~r husband to feel adequat2ly masculine and for the 

integ:r:t ty of the marriage 11 (II:Jffman.- 1960~ 33).. In fact, 
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Wolfe (1959, as cited by Hoffman, 1960) asserted that 

wife dominance is dysfu<'lctional to marriage relationship, 

01.e will imagine, however, that this situation may not 

hold in matrilineal societies. The point being gathered 

from all these studies is that there is some evidence 

that the employment of wives confers on them some. power 

in decision making, albeit, limited power ( Cppcng, 1970; 

Hoffman, 1960). Ncnetheless, they are still constrained 

by societal nonns which place women in a subordinate 

position vis-a-vis their husba:nds', However, indications 

are that people are begin..-vi:i.ng to feel that since women 

are contributing financially towards the running of the 

home (bread winning job) they should al so share in 

decision-making with their mer1.. This study will therefore 

examine the power (authority) situation between spouses 

in Nigerian homes, as well as the extent to which the 

image of the "confused 11
, 11bored 11

, 11lonely 11 and "socially 

isolated" full-time Americai'l housewife (Ferree, 1976a) 

is true of Nigerian full-time housewives. It will 

investigate the presence or otherwise of conflict as a 

result of ''power tussle" and its effect on the peace and 

stability of the .family in Nigeria. 
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2. 1. 6 Employment and Hole. C:CP..~lic,1 

In addition, studies which look at the conflict 

between wife's employment role al'ld housewife role will be 

discussed. Conflict in .roles arising from the multiple 

roles of a woman is said to lead not only to social. and 

p sy'chological problems for different family members, but 

is capable of contributing to coronary disease on the 

part of the wife (Sales,· 1969). In developing a model of 

the roles of a working wife, Hall ( 1972) identified four 

major roles of a woman or what he referred to as 11 sub

identi ties". For Hall, 0 id5'1.tity 11 :ls a person's 

perception of himself as he relates to his environment 

wb.ile "sub-identi ty 11 refers to that aspect of the total 

identity of a person engaged whe..vi a person is behaving 

in a given role situation, In line with Levinson's (1959) 

views on role process, Hall conceptualized role as a 

process which consists of a set of structural ( socio

cultural) demands being placed o.'l'l the individual in a 

given social position. Hall Is four major roles of the 

working woman are: 

(i) wife role (er wife sub ... identity), 

(ii) employee role, 

(iii) 

(iv) 

mother role, 

housewife role,. 
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Housewife role includes doi.i"".lg all the housekeeping chores, 

while wife role includes performing her wifely duties 

towards her husband. As already indicated£! these four

different roles often present a clear picture of chroo.ic 

role conflict. For instance, the conflict a work:L'1g 

woman experiences between her employer• s expectations as 

a worker and her childr~n • s e:x;pectations as a mothe.r 

( inter role conflict) is g.reate.r than the di sag.raeement 

she may have experienced within the set of expectations 

her children may have of her as a met.her (intra rcle 

conflict). Inter role co..""1.flicts usually involve role 

overload (too many things to do) and competition for the 

working mother's time which now becomes a snarce ccmmod5.ty .. 

Hall ( 1972) noted, and rightly so, that. there j_ s nothing 

wrong with a mother's employme:n:t per se, that is d.i.sturbing 

to the cr.ildren, but that she may be working during the 

time they would p!'efer her to spend at; home with th~.m. 

In a study of work/farnily confl:tct, Duxbury et al 

(1994) noted the suggestion from literature that role 

conflict will be experie.'l'lced differently by :f'amilie,s 

depending en how they allocate employment and family 

roles. Role ccnflict was operationalized by them as 

( i) over-load - excessi Ve demands on one I s time and 

energy in the perfonncl1.1ce of the prescribed 

activities of multiple roles; 
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( ii) interference from family to work - ·the hindering 

of the performance of office work by family 

responsibilities, like child's ill-health; 

( iii) interference from wor}~ to family - office work 

impeding the'perfonnance of family duties, e.g. 

1 ong hours at work. 

They applied Karasek's ( 1979) 11 job strain" model which 

holds that jobs with similar demands or expectations may 

differ substantially in the degree of stress generated by 

virtue of the degree of individual control over the 

situation. It was found that people with higher perceived 

control over their situation, have lower levels of role 

conflict. In other words, role conflict is reduced when a 

working wife feels she has co.."1:trol over her work and family 

demands. 

2.1. 7 Review of Relevant Theor.ies 

Finally, a review of the theories that are relevant 

in explaining the phenomenon of conflict within the family 

will now be done. Che of such theoretical approaches is 

the "consensus-equilibrium II model - represented in the 

writings of ~iegel ( 1968 as cited by ~rey, 1969) and 

Blood Jr. ( 1960) - which see equilibrium or harmony as the 

desirable state of affairs i:n the family. Hence Sprey 

( 1969:699) noted the dict1.m1 that ttthe living being is stable .. 
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It must be so in order not to be destroy~d, dissolved 

or disintegrated by collosal forces often adverse, which 

surround it". This framework sees .family conflict as 

primarily a source of disorganization. '1:hus equil~brium 

has to be maintained at all cost by family members. 

Another theoretical orientation is the symbolic 

interactionist model wh:Lch assumes that human beings are 

capable of symbolically denoting and invoking objects 

which can then serve ·to shape their definitions of social 

situations, and hence, their actions. People's (spouse's) 

defini tians of situation involve weighing and assessing 

objects and deciding o..'11 courses of action. In other words, 

interaction between husband and wife involves constantly 

shifting definitions and changing patterns of action and 

interaction bearing in mind the other perscn • s reac-cions 

(Turner, ·1978). This model also explains the behaviour 

of people in terms of the meaning they derive from a 

situation, and this meaning is derived through their own 

process of interpretation. Symbolic interactionist model 

is relevant in the sense that i -~ can e:xpl ain the "type of 

interaction between. spouses, between parents and children 

in the home, in the work place., etc, as these may aggravate 

or reduce conflict si tuaticns for the working wife. 

However, this model which lays too much emphasis on 
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subjective inteq>retation cf a situation or phenomenon 

fails to recognize or• take into ac~count the influence of 

the social a.'1.d cultural envtronmen.t in. \1hich people 

(couples) live. Thus, for exa~ple, the working wife may 

react to conflict arising fx'cm role overload by allocating 

more time to he.!." housewifo role which :i.s no.miat1.,rely 

defined as her major role, whj_le her job sufferse Again, 

the interacting individuals 2.re not d:i.vorced f.ro.vn the 

ideological and mai.~er:i.al CO..'Y').d:i.tiQ"'lS of the:i.r environment. 

Finally, there is also the ccn:f1ir:t i'x•amework which 

sees conflict as endemic fa1. th,?. relations within the 

social structure. Human he:i.r1gs are said to e."1.te!' most 

relati.cnships as l"eal c,r potential competitors and that 

-there is perpetual scarcity of resources in the society -

and so in the f an:lily too Male and Cnyango, 

1984). Coser ( 1956) an.cl ,:tirey ( 1969) h.cld that conflict 

is a fonn of socialization, that nc group can be ~ntir.ely 

harrna:1ious for it would be d.c~void of process and 

structure. In other wo!1ds1 gro1:i) s require harmony and 

disharmony and S{1• ccnflicts wit~rJ.n them are by no means 

totally disruptive. Coser aJ. so stresiSed the group 

binding and group preserv:ing fun.et.ions o:f ccnfl.:i.ct 

ref er1"ed to as the posi t;i:,re functions of conflict. 
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This conceptualization of conflict is known as conflict 

functionalism ( Coser 1956). ~)rey ( 1969) even asserts 

that a certain degree of conflict may actually help 

reinforce sclidari ty, aid in the maintenance of a 

fi.mctional division of labourt and generally alleviate 

the boredom of too much marital consensus. Relating the 

above specifically to the family, Sprey conceptualized 

the family as a system in conflict; an "on-going 

confrontation between individuals with conflicting 

interests in their common si.tuaticn ••• an. arena in which 

conflicting interests - and alliances of common purpose -

contend" (1969:702). 'l'he conflict framework is very 

relevant for studying the relationship between wives' 

employment and the stability of the family. This is 

because, from the review of li tera·ture, employment of 

wives outside the home has an attenda11t problem of role 

conflict which may affect family stability. Again, 

conflict approach explains the perpetuation of families 

known to be disorganized and ca.1.flict-ridden through 

generaticns and this reflects Coser' s ( 1956) views on the 

positive f'ooctions of conflic-t, already discussed. 

The relevance of conflict model is further brought out 

by the fact that the concept of 11 empty shell" marriage -

the continued living together of spouses (as a way of 

surviving) even when their mar:L tal relationship has lost 
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all its meanings - does not e:x:plain why husband and wife 

:i.n this marital situation are willing to put up with a 

11meaningless" relationship. 

Again, the conflict model is useful for examining 

the means of achieving family goals of socialization and 

child up-bringing which (goals) are attained through role 

allocation. Al though roles are allocated on the basis 

of societal or normative or cultural prescriptions, 

inequities in role allocatio11. between spouses, especially 

when the wife is emoloyed ou:'c;side the home, lead to. 

conflict which can lead to fighting or wife beating, etc. 

( Kayongo-Male et al, 1984). 

In summary~ studies on the effects of wives' ~mployment 

on fert:i.11 ty showed that women with h..igher education, income 

and ar~ in professions have less number of children, 

al though, this may not be attributable to employment status 

per se. Other factors like the harsh economic si tuatian 

may be contributing to the declining family size among 

these groups of women. With respect to wives' employment 

and childcare, earlier studies o.vi maternal deprivation 

seem to find negative effects of mother's absence en the 

children, while later studies questioned such findings 

particularly as they did not fit into African's extended 

family system. Ch employment a1-1d domestic roles, studies 
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generally concluded that th01°e has been no dramat;ic re

definition of roles in household managemei.1-t as a result 

of wives• employment oLrtside the home. Rather,. women still 

carry an the greate.;:- burden of household chores. Studies 

on the relationship between education and family stability 

have shown contradictory fj_ndings. Similar cc.nt.radictions 

were fotmd in the studies on. wives' employmen·t and marital 

satisfaction and trd .. s is not surprising since the ccncept 

satisfaction is a subjectlve statt~ not easily measured'!' 

Equally inconsistent are thti findings of the studies on 

the rel ati an ship b et\',reen wivr.:, s r empl oymer1 ·t and authority 

relations w:i .. tm.n the family, Finally, findings of the 

numerous literature en. the effects of wives 1 employment on 

family roles, consistently showed that there are strains 

and cooflict .resulting frOlu the contradictory demands of 

these roles.. Som~ of the theot'et:tcal orienta·ticns tha,-t-; 

could be used to explain this :phenomenor1 of conflict within 

the working wife farnily were examined also and the role 

conflict model was chosen as th(:, most relevant for the 

present study e 

2. 2 Theoretical Framework -·-· .. ......._-.--.: . 

From the discussions above. this study actop·ts the 

conflict perspective. Specifically,. sin.ce ccnflict i..l.'). 

the family is generally related to conflict in role 
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performance - that is, either a ~ouse neglects his/her 

roles or they are inadequately_ performed - the "role 

conflict" model is of interest,. Role is the behaviour 

expected of one who occupies a particular position or 

sta~us and the occupant of a status is subject to many 

role expectations simul taneousJ.y. These different 

expectations ( or demands) associated with a particular 

status ( role set) show the complex nature of roles. 'I'hus 

fer example, a married woman in Nigeria relates.with her 

husband ( wife role), her children ( mother role), performs 

her domestic chores ( housewife role) and also relates wit-;h 

her parents-in-law and other extended family members (kin 

role). If she is employed, she is expected to relate with 

her employer ( employee role) and other colleagues, 

In other words, the working-vlif e status has a lot of role 

expectatims or demands attached to it, all of which the 

woman is expec·ted to satisfy~ She is, thus, subjected to 

competing pressures which 1(-?ad to role strain and conflict_ 

'l'he inhereri t inconsistency in the position of a working 

wife in Nigeria can be seen f l'.'om the cultural angle. 

A working mother is expected to devote a lot of her time 

to her traditional "major roles O of wife, mother and home 

maker and, at the same time, is expected to be committed 

to h j b Thi ~-.' ~..-1- h f er o • s means worl\.mg e.,~i;ra ours i need be,. 
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in addition to regular atte.Y).da."lce whether children are 

ill or not. This is, indeed, a difficult situation since 

one cannot be at work and at home at the same time. 

Holahan and Gilbert (1979) referred to this as inter role 

conflict. Conflict in the family could arise over a 

ntnnber of issues viz: power/au:thori ty in the family, 

husband's expectation of wife• s role ( whether or not she 

is employed), perceptions and e.xpectations of parents~in

law about a working daughter-ir ... -la.w and her financj.al 

resources; the issue of extended family members and their 

perception of ·t;he wo.l:'1.-c.ing wife! s commitment to family· 

duties. Indeed, the mother~i:ri~law phe.Ylomenoo and the 

extended family sys·'l~f!ID are two strong factors which affect 

the stability of mar:"'iages in I:JigeJ."'ia.. 'I'h.'l s is because 

the nuclear family is enbedded in the larger ( ex.tended) 

family and, as such, couples are bound by thi.s system's 

nom of helping the less .fortunate in the .family,, 

In addition, marriage is co..n.trac'ted not. b€•tween t,wo 

individuals but between two families and sc·, parents·-in

law from both sides are to be recitc."led with. These are 

pote."'ltial sources of conflict~ 

As already noted, Nige1"'ian ~rnd:ing women, like their 

counterparts in the developed ooui1.·tries,. ei."lgage in the 

four major roles of worker, wife, mother and housewife 
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(Hall, 1972). 'rherefore, there is bound to be interference 

from wcr.k to family roles and vice versa. In other words, 

employment r.ol~ act:tvi ti.es are bomd to impede performance 

of domestj,c duti~s while farnily respcnsibili ties will 

.rJ.nder performance at work$ 'l'his is in addi.tion to role 

overload resulting from thei!'\ multiple roles. It :lsi; of 

courseJ> eA'"Pected that the pe.rc~µtion of. canfl:tct in roles 

aYJ.d/or. the ab:i.11 ty to balance the demands of these multiple 

rolGs will vacy accor.ding to e:nployment status o.t' type -

time housewife.. 1 t; is equall:, e.xpected that because of 

rol r? stra:in and coo.f1ict as a J'.'(0sul t of. mul ti1)l e roles of 
.L:, . 

the working wife 11 fe:rtili ty r1:1te f. ,:.i.."' employe<J,.·.,.,ife 

famil.i es may be reduced.~ More impo.rtan tly, Whf~re a ccui-,;lE: 

(particul.s.rJ.y if husband hclds the i-;.rad.:i t:l.0.nel ideal cf 

la.rge fe.mily s1.ze while; the w:l.f2 f<:":e1E; sl:.e Ct1.o.not cope 

because cf her ,job) this may affE:ct ha.nH1-:1y in the hcree• 

an.d thus~ fam:i.ly stabili t.y .. I?.i.nc~J_1.J.y, . .L.: t .1.· .ea: .o'l'!Vi 1:!af:J'ed 
- -- - ·- C) • 

that faced with r.cle ccnflict, straj_n,> role overload and 

probably being disgatisf:i.ed w-.i.th hf~r m.ar.rie.ge:1 w.1 employed 

wife (most ·espGcis..1-ly, cnE!: with a b:Lgh educational level) 

may show a greater prcpensi ty to en,:;. an un s8.tisfactory 

marriage, more so, . h b sine e s .. E: may . e in. i:•. po sit.ion to taka 

care of her self financieJ.ly. 
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Research Hypotheses 

From the foregoing discussions and review of literature, 

the following hypotheses are fonnuJ..ated. 

General Hypothesis: Employment of wives outside the home 

leads to inadequate attention -to childcare and housework 

rolesf role overload, s·train and conflict, all of which 

lead to dissatisfaction in marriage and thus, to family 

instability. 

Hypotheses on §P ecific reJ.qt=!-Qll,;S;..iu.U ~ 

Employment and number of ,q_!p.l_d~ .. s:E-) 

1. Employed wives have fewer number of children than fuJ.l ... 
time housewives. 

Enffiloyment and childcare/..l)p~:.s.e . ..::L<?rlf.: 

2. Wives in formal sector employment ( wage earners) have 
less time for childcare and house work than those in 
informal sector ( self-em:Ployed). 

3. Juvenile delinquency :ts higher among employed-wife 
families than in families of full-time housewives. 

l'}npl OYffien t and Authori tX,_irt. F.;§. J,:"'.§hmilr: 

4. Employed wives participate more in household 
decisicns than full-time housewives. 

5. Wife's earnings act as a threat to her husband's 
traditional authority. 
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]!nployment and Role Confli.£1: 

6. Employed wives experience greater role strain and 
conflict than full-time housewives. 

7. The greater the number of children, the greater the 
role strain and conflict.. 

EmploYtpent and Marital ~...§.§.tL&e.£~: 

s. Dissatisfaction in marriage is more likely to occur 
in employed-wife family, tha.'1. in that of f.ull-time 
housewif' e. 

EmnloYffient and propens~ ty to.J:t~rq.,_rn_ari tal break-up: 

9. Employed wives are mor(~ likely to end unsatisfactory 
marriage than full-time housewives. 

10. The higher the wives' educational l'evel; the greater 
the prcpensity to end t:insa"tisfactory marriage. 

CODESRIA
-LI

BRARY



CHAP'l'ER 3 

3.1 Study Sc@e and PQpul~t~}?R. 

The study focused primarily on married wanen with 

children, who are engaged i..~ employment outside the home.· 

The emphasis on working wome..n wi 'th children is because the 

experiences of working mothers epitomize the problems that 

women generally have to cope with in ·the work place, in 

addition to the burden of husband care, child care and 

house keeping. 

Two groups .. of women make ~ the ernployed category ~ 

the wage earners ( WE) and the se,J.f-employed ( SE). The wage 

( salary) ea.t'ners are those engaged in .f onnal sector 

employment which involves rigid work time schedule such 

that working women do not have a<1y control over their 

official · wc.rk hour·s.. They must leave their homes to be 

in the office at a particular 'time, say, 7.30 a.m. - 3.30 p!m; 

'I'he other group of wcmen are those .:l.n the informal sector ... 

the self-employed. '£his type of employment does not 

involve rigid work time schedule or too much bureaucracy 

in organization. Sine~~ the business is owned and run by 

the woman.it it is e•xpected that she can. adjust he.r work 

schedule in order to accommodate her family respo."1.sibilities. 

A typical example is the pe·t·ty trader or contractor. 
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l.·nto 'wage earner' and •self-employed' is '£ he sep ara ti on 
• 1- ·- ··nee the self ... employed because of the expectation -Ct1a-c sJ.., 

have fiexible work hours, they are likely to experience 

less role strain and conflict t.han the wage eamers. 

Thus, the intention is to f:ind out the magnitude of role 

· d by each group as well as strain and ccnflict experience 

its effect en family stability. 

For purposes of comparison (control) full-time 

housewives (FW) were include~ These are wives who do 

not engage in employment outside the home but spend most 

of their time taking care of thei.t• homes. Thi a, however, 

does not imply lack of contribu.tiu.'l'l towards the up-keep 

of the .family especially since most of them engage in some 

form of money yielding ventu1~es lili.:e fanning and/or petty 

trading in kiosks built in front of their houses. The 

intention was to find out whether the hypothesized 

relationships were applicable to them or not. 

To avoid one of the criticisms of earlier studies, of 

not including the .feelings .of the husbands of working wives, 

some men (both married a11.d divorced) are interviewed to 

have their feelings on some of the issues raised, and to 

find out from the divorced me:'l whether their marital breaJ.;;:

up has any relationship with their wives• employment. 
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The study areas, as the title implies11 a.re Ehugu and 

Nsukka towns. These two areas represent two fairly 

different settings. Enugu is 811 urban centre and an old 

capital city and so has a good representation of the 

working category. Nsukka is a rural area comparatively 

because inspi te of the location of a tmiversi ty, it still 

retains rural traits. This is more so since there are no 

industries, very limited social amf>.nities and smaller 

population size than Ehugu. However, the presence of the 

uaiversi ty, some ministries, barilcs and a trading centre 

ensures the availability of a good representation of the 

desired categories for the study, 

Ehugu is located on latitudes 6°25' N and 7°27' E. 

It lies on the scarp surface of ·the Okigwe-N sukka cuesta 

and slopes from 1250' to 7oot above mean sea level. 

Nsukka is located on latitude 6°51• N and longitude 7°23• E. 

It lies at the height 1540 1 above mean sea level. In 

addition to modem employmrot, :farming ( using traditional 

implements) goes on too both en full-time and on part-time 

bases. 

The rationale for choosing these two towns was 

primarily to find out whether place of residence - rural 

or urban ... has any effect en the responses of the subjects. 

'l'hat is, whether living in a bigger city affected the 
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attitude of the dwellers and thus, their responses. 

Again, because of financial constraints, the study could 

not cover more than two towns or other parts of the 

ccmtry. These two study to'l.rv'nS are located within the 

Igbo speaking part of south~~_aste~n NigGx-i~ .. 

In addition, the author is familiar 1'1i. th these areas. 

As already stated, the target population. was married 

women in Ehugu and N suklca, aged above 20 years who have 

children and who are employed j.n the formal sector ( wage 

earners - 'WE) and informal sector ( self-employed, SE). 

Al so included in the study are the .full-time housewives 

( FW) who served as a co:."l.t.t'ol group. The population 

equally included mar!'ied men a."'ld divorced men and women 

f rem both towns. 

The latest ( 1991) census for the different 

categories of women for different communities are not 

yet available. The 1963 census figures for Ehugu and 

N sukka towns were not categorized according to sex. 

For example, the figures 138,457 (for Ehugu) and 26, 206 

(for N sukka) were for males ar1d .females •. However, based 

on these figures, projections :for 1992 population figures 

for both towns using an aimual growth rate of 2. 5% were 

made. Thus, the figures 283,339 and 53,628 ( both sexes) 

for Fhugu and Nsukka urban (respectively) were arrived at. 
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In order to estimate the female populaticn figure, the 

1991 census figures for Nsukka and Ehugu Local Government 

Areas which had male/female categories were used to 

determine the sex ratio., While the :percentages were 48 

for males and 52 for females in N sukka, they were 50% 

males and 50}6 females in Ehugu.. Thus, the estimated 

female population in I.!nugu. in 1992 was 141,670 while 

Nsukka was 271 887, both totalling 169,557. 

Sample Size 

As already sta·ted, "the est;ima·ted population o:r women 

in both towns in ''j992 is 169 1 55'7 .. 1:.hugu 141,670 ar1.d 

Nsukka 27,887. It was however :n.ot possible to ascertain 

.the proportion of the three categories o:f wcmen in the 

· population since there were no 1.:'ecords. A sample size of 

1% of the total estimated population of the two s·tudy 
. ' 

areas :{4169,557) which came to 1,695 was decided upon. 
- ~ i ' 

The decisicn was influenced prirn&r-lly by ·the limited 

resources available to the researcher as well as the 

need to have a representative sarD:ple. The realities of 

the high costs of sta'tione.r'y- and ho..110.raria to the f'ive. 

research assistan·ts for the du.i::•ation of· the field worlt~ 

however, necessitated a fur"ther• reduction in the sample 

size to 1, 200., To have go.YJ.e beyond this figure would 

have bc•en overstretchi,,'1.g one t s financial capabilities. 
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As will be found in the section on limitations of 

study, i t was thought that Eh ugu and N sukka rep re sen ted 

urban and rural settings respectivèly. Therefore, the 

sample was divided into two ... 600 each for Ehugu and 
N sukka zones. In each zone; the sample . was further 

stratified by employment status as def;ned in the study. 
·r 

Theref ore, there were 269 respondents for each of ·i.he three 

categories of women in each town. 

Forty married men were aJ.so selected randomly ir·om 

among those streets used foi-• the study .. 20 each f rom 

Ehugu and N sukka. Thus, from Enugu 10 married men were 

se1ected each from zones A aYJ.d B whiJ.e from Nsukka 10 

married men were âl.so selec·c;ed each .f rom zones X and Y. 

The idea was to ensure that the sample included men married 

to women in the three categories of study. For reasons 

stated in the limitations of study, only 21 di vorced men 

could be reached and/or were will.ing to discuss their past 

lives. Of this number, 8 were in Enugu while 13 were 

living in N sukka. 

3. 3 ~JJ!!.g f1.ethod 

The mul ti- stage sampling ap:proach was adoptied. 

Ehugu: For the ease of data collection; :Ehugu was divided 

into zones A and B. Zone A is supposed 'to represen,; area.s 
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with higher concentration o.f wage earners ( WE) while 

zcne B represented more of the self employed (SE), 

those who engaged in business. Cne recognizes of course 

that these zones are not mutually exclusive (in terms 

of categories of inhabitants) but do indeed overlap, 

with the non-employed ( FW) housewives residing in each 

of the zones. The zones act as clusters. Zone A 

included the following districts: Achara Layout/Idaw 

River Estate, New Haven, Indepe.ndence Layout, 'frans Ekulu, 

GRA, Ogui/Ogui New Layout and Uwani.. Zone B included 

Abakpa-Nike, Awkmanaw, Ogbete/Ca.mp, Asata, Emene, Obiagu 

and Iva Valley/Aria Layout. 

out of the seven distr-lcts in zone A, four were 

randomly selected using simple random method. These were 

GRA, Independence Layout, Uwani and Ogui/Ogui New Layout. 

Five streets were selected from each of these selected 

districts, viz: 

QB!: Forest Crescent, Nwodo Close; Imoke Street, Bishop 

Cnyeabo Street and Choh Crescent .. 

Independence Layout: Hill View Avenue, Nza Street, 

Igboeze Street, I si-Uzo Street and Nawfia Street. 

Uwani: Chioma Street, Robinson Street, Amokwe Street, 

Adelabu Street and Ngwo st.r-eet,. 
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Ogui/Ogui New Layout: Chyeama Lane, Egede Lane, Ogidi 

Street, N eni Street and Chyi uke street. 

In zone B, the following districts were selected, 

viz: Ogbete/Coal Camp, Abakpa-Nike, Asata and Emene. 

Five streets each were also randomly selected, viz: 

Ogbete/Coal Camp: Nibo street, 'Ehugu-Ukwu Street, Kano 

Street, Abagana Street and Owa street • 

.Ab§3kpa-Nike: Nike street, Ugwuago Road, I sieke Crescent, 

Chief Edward Nnaji Street, and Liberty Avenue. 

Asata: Second Avenue, Watson St.reet, Basden. Lane, 

Abomimi Cr-escen.t and Ukwa St1~eet. 

Einene: Nkanu Street, Alor Streett Umuowa Streets

Nnamani Street and OWa street .. 

'I'hus there were twenty streets al together and these 

repr<?sented subclusters. Although the streets varied in 

length, the ones randomly chosen contained more than 

three tim,?s the number i-•,equi.red. '.L'hen f rem each of these 

20 sel,?cted str€"i,:>ts in zone A cnly ten households were 

randc:mly chosen, still using the s:Lmple r·andan method. 

These tc,ta11ed. 200 hous,?holds and one woman per household 

was selected. Bi.mgalows and flats he.d been numb,9r•ed to 

reflect single family acccmmodation ( single households) 

by the National Pcpulati,n Ccmmissi,cn. Tha twc hundred 

Wcl:le."1 frcm this zcne represen.ted the WE category. 
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For the SE categor-.1, ten households were selected 

from each of the 20 selected streets. With one woman per 

household chosen, thel.,e were two h1.md1"ed. self .. ,employed 

women. In the case oi the Fw· categO!'Yt ·the twc zones 

( A and B) were used. In zone A only five households 

were selected from each of the t\1enty streets usedQ 

Similarl·y, five households were selected from eat::h of 

the twent}r streets used in zo:.r:,.e B., In other words, one 

htm.dred households were sel00ted each f x•om Zones A & B, 

and one wcman p~r household cho.sen, all totalling two 

hundred for FW category. 

I -r. has to be emphasized. t:1at it was very difficult 

locating full-·cirae hcusewivEi.S 2.t "fnugu 1}nli.ke the cth€Jr 

two ca"tegor·ies ( WE & :SE). Indeec\ 1,1e rl~peatedly had to 

draw more sa'Tiples of houseb.olcl..s ,"':-:..t.s·t. to br~ abJ.e tc loca.ti? 
~ . 

women wtlc were no·t engagE~d :in employmeITT.t as defined •. 

'rhis difficulty cculd be a.tt.i:•ibu'ted to the fact that. 

E.'lugu, being an old capital city• has more employment 

cpportuni ties in add:l tion t::- being a business ce."1.tre. 

'rh~rGf ore, most worne..11 were employed cne wa:5, or: the othe."r'. 

In the ..,,...d, W·" W~"'f..:> ··:nJ_y ·-"'b1_. C t0· 1·!,=,_·l- 121• f,'1,,r ''IOm'"'·1. "'".L '- -.1. - ._. - Cl. '- - ~ w -r - iV , ... ~ • 
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Nsukka 

Nsukka was also divided into zones X and Y. Under 

zone X are Ihe and OWerre districts which included 

University of Nigeria, Nsukka ca'tlpus, GRA/Police/Prison 

Barracks, Oluiyi Road,· I si Uja. R.oad, Obollo Road, Ibagwa 

Road, University Road, Achebe Road, Ogbonna Ani/Aludene 

Road, Amobi/Akulue Hospital Road, and Ajuona Residential 

area. 

Zone Y included Ogurugu Fload/TTC Road, Army Barracks 

Road, New Anglican Road, Edem Road/ctoto/Odobido Road, 

,." · st. Theresa' s/Umeano FJ.a·ts, ;;J.~u Road, Orb a Road, Ugwu 

Odenigwe, Ehugu Road/Queens a11.d L;fuJ..onu Road. 

To select the two hmdred wome.11 in the WE category., 

the two districts in zone X were used because Nsukka is a 

smaller town. Since the university has a greater majority 

of the wage earning women, ten streets were randomly chosen 

from the twenty-two streets in the campus. These were 

Magueri tte Cartwright street, F'ul ton Avenue, Urnunkanka 

Street, Ikejiani Street, Sir Louis Mba:nefo Stree·t, Alvin 

Loving Close, Odim street, Ajuona Circular Road, Eze Qpi 

Crescent and Imoke street. Frein each of these streets, 

ten households were chosei.'1. randomly which totalled one 

hundred, with one woman per household selected. As noted 

under Ehugu, bungalows and f1ats had equally been numbered 

as single family accommodation,. For example Margueri tte 
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Cartwright Street cantai.ns both bungalows and flats. 

'rhe numbers of these were used for random selection •. 

The streets varied in length and in number of houses, 

however, they all contain enough to allow :for random 

sampling of ten households. In a few instances, houses 

occupied by unmarried people were selected but they were 

replaced by selecting new ones; 

The remaining reside.'1.tial areas under zone X included 

areas without well defined streets, like the market area 

( Ogbonna .Ani Street/Alude..'l'let Achebe Road and all those 

areas around the market that constitute part of the slum 

areas of Nsukka). It was not possible to randomly select 

streets as was done in the university campus. There.fore, 

these areas were regarded as residential clusters. 'l'he 

houses in these areas had again. been numbered by the 

Population Commission and th.ese were used for random 

selection. Thus, from all the other areas under zone x, 
( ten of them outside the campus) which .are now called 

residential clusters, ten households from each were 

selected randomly, making a total of one htmdred households~ 

Che woman pe~ household was selected for the study. Thus 

two hundred WE women were selected. 
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Z:one Y (Nkp1.mano and N ru), 

The situation described in zcne x, of few well defined 

streets mixed with rural patte.r:.11 of residence, also holds 

for Zone Y. So, as was done with the residential clusters 

in Zane X, twenty households were selected randomly from 

each of the ten clusters in Zone Y, making a total of two 

hundred; while one woman per household was chosen. 'thus, 

the two hundred SE women were selec·ted. 

In selecting the two hundred fu.11-time housewives (FW) 

one hundred were chosen from each of the zones following 

the pattern already described ±.'or WE and SE categories. 

It should be noted that most of" the women in the carnpus 

were employed in formal or informal sector. Chly a handful. 

of them were FW as defined 2...n.d. these were fotnd i:r.1. the 

junior staff quarters (Ajuonn CircuJ.a.r Road)<i. It was 

however not diff:lcul t locatj_ng t'r:i.e required number of Fvf 

in Nsukka because j_t is a relatively less developed town 

in terms of job availabil=l ty. In othe.t• words, ·there wera 

h t 1 ..:J • .!.J • '-' :f . .;. more w o were no emp._oyeu ei 1,,(1er in. \,ne o.nna.l or 111 .• :onnal 

sector in Nsukka than in Enugu, 

3.4 Instrument::? for Data CclJ.,:=otion ·---................ . ' .. _,......_,. 

The major :i.n.strument for data collection for this study 

was the questionna:tre whi.ch hHd f5.xed ch,::iice as well as 

open-ended questions to allow :tur.,..;h;s,r pl"Obing. 
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The questionnaires were self-administered for the literate 

respondents while they were m·terpreted and completed for 

the non-literate ones, most of who are FW and a :few of the 

SE category. Al though, the questionnaire was administered 

to all the women, some sets of questions were not applicable 

to all the respondents. For exainple, the questicns on one's 

job were not relevant to the FW category, while the section 

on FW was not relevant to the two employed categories. 

Interviews were also co.YJ.ducted on selected married 

men in order to get their vier.'ITs on some of the issues raised 

in the questionnaire. The questionnaire sought infonnation 

en the women• s socio-demographic (backgrotmd) characteristics, 

employment rela·ted activities; the relaticnship between 

employment and childcare/household activities, influence 

of work on mother/child relationship, authority relations 

between husband and wife; :L'i')..fluence of wife's education on 

her perception of wife's role irt the home; the relationship 

between employment and role strain/conflict and family 

. stability; strategies for coping with conflict and general 

satisfaction with marriage~' '.J.'here was also a section for 

full-time housewives. A short questionnaire was also 

administered to the divorced ma"'l and an interview guide 

of five questions was prepared for the married men and 

another containing seven questions for the married women; 
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3. 5 Method of Data Collecti~ 

3. 5.1 Enugu 

In order to facilitate quick collection of data, the 

zones were taken one after the o·ther and all the research 

assistants were involved in each zone. For instance, in 

collecting data in GRA, the five research assistants were 

assigned one to cover Forest Crescent, the other to cover 

Nwodo Close and so en, while the researcher coordinated 

the exercise. The same procedure was applied to the other 

districts. In areas like the GRA and Independence Layout 

that are purely residential,. house numbers selected 

c antained households and not offices. This reduced 

repeated drawing of samples. But for areas like Ogui, 

there are a lot of offices intermingled with residential 

buildings. The same pattem is seen in Uwani where a lot 

of business centres are within the residential buildings. 

Tb-+s same pattern is equally prese:."lt in Ogbete/Camp areas. 

The significance of the above observations is that where 

the employee or owner of a bus~~ess resided in the same 

building, questionnaire distribution and collection was 

sometimes facilitated once the re~onde.11ts' co-operation 

was enlisted. 01. the other. hax1d, it presented a problem 

in a number of cases where the.re were interruptions from 

the woman's family just upstairs in the same building or 

f rem customers. 
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I:n distributing questionnaires to the WE category in the 

purely residEl.ntial areas like GR.A s:r1d Independence Le_yout, 

the respondents were vi.si ted fron L~. 00 p.m. This time, of 

course, had to be shifted to 5.00 p.n., 6,00 p.m. and even 

7. 00 p.m. to suit the workine; wives who 1,}ere ej_ ther toe t:i.red 

or had ·something more urgent to atte..nd to. Indeedt, only very 

few could complete the questicnnaire en the spot.. After a 

number of calls, the questionnaires were eventually le.ft for 

them to complete at their cmve11.ier1ceo Of course, net all 

those left behind for completion w:::re collected baolr. SomE", 

were ,misplaced, soiled or mutiJ,ated by the children of the 

household. Fresh questionnaires had to be provided. In a 

number of cases, .g_fter repea.tAd v:i..si ts to th~ respcnde."1ts' 

homes without any success, particularly :if they be;}amo hontil e 

or irritable, new households had to be selecti:?d.. In a .few· 

instances, we were discou!'aged from gett:i.ng near a selectc..,d 

house by dogs barking at us ox• by an :tn.timida:tj_ng wa.tning 111-ce 

'Bewarie of' Dogs'. 

Questionnaire distribution an.cl oollectj.on j_n U1·.rani 

presEnted a different problem. As el.ready not,ed, the patt2m 

in Uwani is that of business centres ~·dthJ.n rt:1side..11.tial premlses. 

'l'hus 1 some of the employed respon.d,.?nts worked in their 

residential buildings. Th,e grr~a.test problem (as already pointed 

out) was the frequent interruptions from customers and sometimes 
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family members and friends. In fact, those working in 

supermarkets had no time to fill t.he questionnaire, . 

. nec~ssi tating a change in visi ti..ng time. Generally, a lot 

of patience was needed in the exercise. Al though, the WE 

women were all literate, we had to complete the questionnaire 

for sane of them who were reluctant -t;o do so because they 

claimed it was voluminous. In spite of all, not all of 

them were collected back while only 150 of those collected 

were usable. 

Data collection in Zone B for the SE category was 

done mostly in the evenings except for areas like Ogbete. 

which had businesses being carried on. in residmtial 

buildings. Even then, the women pref erred being visited 

after they had closed their shops; /ls was noted for the 

1·JE category, some respondents felt too tired to entertain 

requests for interview or questionnaire completion despite 

efforts to create some rapport with them and explaining the 

purpose of the exercise. In short, it took repeated visits 

( which were sometimes accompanied by shabby treatment) to 

get the number which were evE>ntually collected. Repeated 

calls sometimes triggered off cornmen ts like 'ndi research 

abia ltwa• meaning 'the research people have come again', and 

this was said in a condescending tone inrplying that we were 

not welcome visitors. In most cases, we lost a number of 
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questionnaires through improper completion because some 

of the women were not aromd whe.11 we went to collect them 

back aYl.d so we could not correct the mistakes made. Ol.ly a 

few of the women in SE category were not literate enough 

to fill the questionnaire themselves. . Again, only 150 

questionnaires were found fit for use,. 

The FW category did not pre.sent much problems in data 

collection in the sense that they were available most of 

the time a.""l.d ·could be reached or v-is:i.tcd any time., The majo:r 

difficulty. as stated before ( und,:::.r s::.i.rn:pl.i.ng method) was 1.n 

locating \'Jcme.."l1. who were not e..'l'lgaged in 1~loymer1t ( as 

defined) in Ehugu., W"ith a lot of business opportun:t ties, 

most wcn1,e..-ri, at least, ,engaged in :p~tty trading. Lucki.ly; 

there ~-J,~re a few wome:n who d.id not engage in r,:!gular 

employment but sold a few items :i.n k:'Loks, (o!'_Who W1:?re 

seamsi;resses sewing) in front of tl1~1i.r houses. These wer0 

not big time busin,'.:!ss women ( SE) whose times were occupied 

with tru:?ir business concerns. The difficulty in loca-ting 

such wcmen was reflected in the .fewness of respondents 

found - onJ.y 12t~. This numb:::?r i:1as got ln spite of repeat,9d 

drawing of SaiiTf)les to be able tc locat;: thes2 women. 

/\"b ut t'1 .1.. " tl . "'' 'r -·· f' .;i ., . ...,, o r ree quar1.ers o·t .;1:1.s .:i::i..gu!'e>. ~';):)) Wel"e _ounu. J.!l 

Zone B esp,~cially in areas like Cgb-2t0 and Asata. Chly one 

quarter ( 31) were located in Zo.ri.e A - especially in Uwani 

and c~Pi a""~a"" l''b,"'lU'T'. 35 Q_f' t;., m f '"'f.':I'.·' )' l' .. ' h t>'"'- :: ,. t: ~. 1~ - .., .,.1.e.1. \ . .,._o., · v1ere :L 1..eJ:-a-ce e..YJ.oug ... 
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to complete the questionnaires the.'lrnelves while the non

literates (89 that is 72}6) had it done for them. lt was 

surprising to note that the FW women were greater in 

number than the other categories among the respondents who 

demanded some form of compensation in cash or gifts for 

their time and energy. Their view was that 'nothing goes 

for nothing'. The SE and \ITE won1en were more cc.l'J.cemed with 

pointing out that they had pressure on their time while a 

few of them remarked that the questionnaires they completed 

in the past never yielded any results, and so they saw it as 

a waste of their precious time~ 

3. 5. 2 N sukka 

Data collection in N suklta .follot-Jed basically the same 

procedure as in Ehugu. Most of' the respondents in the 

tmiVersi ty campus were literate an.d so completed the 

questionnaires themselves. As aJ..:ready stated in the 

sampling procedure, only ten households were selected f rem 

each o:f the ten streets chose"'l or1 campus and t'rom each of 

the residential clusters outside the cam.pus in Zone X. 

The questionnaires were delj_vered at home after. office 

hours.. Again, as noted for Ehugu zones, a lot of the 

employed wives ( WE & SE) could never make out time to 

complete the questionnaires on the spot., They were either 
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too tired coming back from work or they had family duties 

that required their immediate attention. Therefore, . . 

vis:i.ting periods had again to be shifted from 5.00 p.m., 

6, oo p.,m., 7. oo p.m. to even s~·oo p.m. We were constrained. 

to leave some behind for completion a"ld this led to some 

being misplaced, destroyed or soiled by the respondents* 

children. In a number of cases~ after repeated calls at 

home we decided to trace the responc1,nnts to their offices 

with fresh questionnaires to facilita-'ce their quick 

completion. Needless ·to say that the offices were equally 

difficult because of frequent inter.t1upticns. The decision 

to trace the respondents to their offices was based on the 

fact that Nsukka is a small town ari.d so the offices were 

within reach. 

The situation described above was the same :for all 

the employed categories. However, the petty traders in. 

the SE category we~e visited at home while the caterers, 

shop owners and those who had offices were traced to their 

places of work or business. After all the efforts -

repeated calls at home and in the offices/business places, 

disappointments, mutilation or loss of questionnaires, 

shabby treatment :from respondents - we were still not able 

to collect back the two hundred questionnaires distributed. 

Some of the ones collected were not usable. Thus, we were 
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1 eft with. the figure 150 for each of the two categories -

WE and SE. 

There were no major problems with Fiv category apart 

f rem the initial suspicion that 1:Je were govemmen t tax 
agents · 

collectors or government L- --~ inos-i~'1.g arotmd to assess their 

property for purposes of tax assessment'. We were able to 

set their minds at ease in the end. A few of them were 

literate and were able to complete the questionnaires 

themselves. In a few instances, husbands .forbade their 

wives from responding to the. quest.i.0:.---is because they were 

not ccnvinced of our motives. Some of the wome.71 in this 

situation (mostly FW) could not disobey their husbands 

because of their (wives 1 ) depende.11.ce on them and because 

they felt bomd to obey their husba.nds. We therefore had 

to choose o·ther households. Some of these wives told us 

whg.1 their husbands were not usually in so that we could 

visit at that time. 

1'here were also a few insta11ces of polygynous house

hold$ especially among the local inhabitants - farmers, 

traders and artisans. In this case, the wif'e with the 

greater number of children, especially young ones, was 

selected because many children implied more time spent and 

more demands on the working mother. 

' '-·:~;~~ 
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In summary. al though, there were a nwnber of 

respcr1dents who understood the importance of research,. and 

were willing ·to co-operate wi·th us, there were quite some 

frustrating instances due to dow.ar:Lght lack of co-operation. 

P..E.pea.ted calls often led to bad language being used on us. 

It was fix.iny that some of the university respondents 

d,:.,ms:nded a share in the 'research mo.11.ey' for this study. 

3. 5. 3 D.ivo.r-ced Men 

As al.ready stated, divorced men were also included. 

1'hi3 was to have their views on ~.;he reasons for the break 

up of their mari"iages; ie, whether their wives' employment 

had anything to do with their situation. 'I'he difficulty 

with locating divorced men and/or getttng them to agree to 

b{~ interviewed has already been stated in the limitations 

of study. 01.ly twenty one of those located completed the 

short questiannaire in Appendix III. Eight of the men 

resided in E..~ugu while thirteen oi· them were in Nsukka. 

'i:he researcher 1 s l"esidence in Nsuldra helped in locating more 

of these men in N sukka. 

It has to be acknowledged that the initial encounter 

w:l th thes-a men, ( explaining my mission to them) was somewhat 

embar.i."'assing. I·t was even more awkward for us when some of 

t,hcm bluntly said they would rather not rake up old wounds, 
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meaning that the matter was closed and so no interview • 

. t'\lthough a few of them granted me audience, for others, 

I had to go through their !riends before they accepted to 

complete the questionnaire. They were in no mood to talk 

to a'l'J.y researoher. Those who accep-ted to talk to me 

completed the questionnaire on the spot. However, further 

attempts to have detailed discussions on some of the issues 

in the questionnaire yielded very little success. In the 

end, o.nly six of the men could be interviewed - three ea<,h 

.from Fnugu and Nsukka. The twe-.r1ty o..'11.e divorced men rang,~d 

from 30 - 50 years, had been married for between 2 years 

and 18 years and eighteen of them had remarried. The 

focus of the indepth interview was on the actual reason( B) 

for the break up of the family unit in relation ~o what 

was found in the guestionnatre as well as their suggestic,ns 

for stability in marriage. 

'rhe Social Welfare office was also visited in order 

to check their records. As is sometimes found in most 

government establishments, l"'ecord keepi..11g was a problem. 

When the N sukka office was visited i.n October 1995, the 

welfare officer who was relatively new, could not locate 

the divorce files .from previous years. The expla.'1.ation 

was that the files had been bundled and transferred to a 

room ( unknown) in order to decongest the office. Therefore 

only eleven cases of divorce ha.d b;;Jen handled as at that 
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time. Most of the cases (10 out of 11) involved the 

local (indigenous) inhabitants who were of the lower income 

group - masons, carpenters and sr.riaJ.1-time traders. . Che was 

a clerical staff in a ministry,. fight of these husbands 

had more than cne wife a11.d their wives were also of the 

lower income group like tanners and petty traders. In all 

the cases, women were the initiators of the break-up acticm 

and their complaints were centred an mal t.riea-'Qnent and 

abandonment of responsibility towards wiie. fill ·these tht?l 

wives linked to the presence of' other wi.fe or wives. 

The me11, f'rom the records, complained of insubo.rdina-tion 

from their wives and unacceptance of a second wife which 

these men felt was their traditio:e"1ai right. 

3. 5.,4 Divorced Women 

During questionnaire distributio..11 to working wives, 

thirty eight women who were divorced Wel"'e included in orde.r 

to find out their opinions on why their marriages were 

unstable to the point of breaking up,. '1:hey were aged 

between 30 and 50 years; years of marriage before the breal{

up ranged from two to twenty years while only 3 of the 38 had 

remarried. ilily two of the 38 were in Viv category while the 

rest were employed in formal a11.d informal sectors. Chly 4 

of them were interviewed in depth and as has been noted with 
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the men, divorced women were unwilling to 'ral-te up old 

wounds'. However, when they did, they poured out their 

frustratio.."ls and bi ttemess a,,3:a:Lnst former husbands,, 

The bi ttem~ss was more if they had been finding it 

difficult to cope with lite. 

.3~ 5. 5 Indepth Intervtet1s w5:t;h 

Interview with the l"O 1"andom.J.y :selected men from 

mugu and Nm1kke. focused on: 

( . ) 
'l, 

( i.i) 

I • \ 
\. J.V J 

and juv~.niJ.e dru.i:r.1quency; 

h " d' th ' ..t-. • _, ' ~· "1 U.Su an .'3 au OI.":.L 1,y J.n G.rle .t: 3Jll.1. . :n 

inf1uenr.:t~ of wivas' empJ.o·yment on satisfa,:::tion 

with marr5.age; 

p.r-e~sence of major disagr·eerae11"ts a"G home and their 

n~lat.ionship with wives 1 be5..:ng employed; 

(v) reascns why couples ccn·tL'l'lue to put up with 

unsati sfacto!"'.{ marriage. 

Of the twer1ty from Ehugu zonos .A & B, nine had wi,res in the 

SE category and nfr1e in WE ca:~r:~.gc;ry wr.J.le cnly- 2 had wives 

i..-ri FW categor.;1. ,.. 1\.... , k t. ·t • . 1.n iv swt at e.J.gn.,; of the twenty m~n mar1:-ied 

whiJ. e five men m.arr.i ed 

f ulJ.- time house\vi ve s. S:i.nc ,:? the era1-1he.s;i. s wa.s on their 
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feelings with respect to their wives' jobs, the emphasis 

was on employed wives (SE & WS). Therefore, no serious 

effort was made tc locate the F;'f category by drawing 

repeated samples. That is why only seven men out of the 

:forty were married to wome..11. in F 1
.'/ patego.ry. These men 

were chosen from among the households used for the study. 

3. 5. 6 

Here again, eighteen marrit"?d women were randomly 

selected, nine each from Ehugu and N sultita. The nine in 

each town were drawn to reflect the three categories. 

Thus we had three each from WE1 SE and F'W categories. 

·l'he women were al so chosen from &"long the respondents used. 

The sample included a nurse, a teacher, a lecturer, workers 

in the ministries, petty traders and other categories of 

the self employed. The discussion wi.th all of them focused 

on the same issues vi z: 

i) Wife's employment and participation in the running of 

her home; 

2) Wife's inccme and threat to her husband's authority 

position; 

3) What they considered the greatest index (contributor) 

to family instability; 

Li) Employment and family instability; 
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employment of wii-='i--mid marital satisfaction; 
'->;',:,/. 

Ever had. any thoughts of separation or divorce? 

Indices of stability and instability. 

General Observations on 1?~~ Collection 

Data collection stage seems to be the most difficult 

in this research ( and perhaps in all research) because 

our patience, time and energy were ta.,"'Ced to the utmost. 

A let of people se<?.med not to a:Vbach serious importance to 

research either due to ignora'l1.ce or ub sence. of a proper 

research climate ( or orie11. tation). · 'J.:hi s was mani.f ested 

in the lack of co-operation, display of suspicion and 

shabby treatment with which we were sometimes greeted. 

Generally, divorced men &"ld women were mwilling to 

discuss ·their pas·t lives. It was i'ound that women 

initiated divorce action more thax1 men as evidericed in the 

interviews with these divorcees as 'Well as Social Welfare 

records. Again, partners tended -to blame the o·ther 

paI''tner• for the break-up of their marriage. Most 

importantly, in about 90% of the cases (both questionnaires 

and intexviews) neither the men nor the women specifically 

related -their marital break-up to the f'act that the .woman 

t·ms employed. F'inally, the in terv-J. ews did not contradict 

the information in the questicrmaires but added more 

inf onnation on the issues being eXEU11ined. 
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3. 5.8 Limitations of the study 

There are three major limi tatians ·to this study. 

In choosing ·the two study ar-eas ( ~.'.hugu and N sukka). 

the assumption was that N sukka is a rural area, in fact,. 

a village compared to Ehugu which is an old capital city. 

'l1hus, the variable 'residence' was introduced in. the hope 

that rural or urban residen.ce would i:nflue:1.ce the responses 

of the subjects. It was however found ·chat the responses 

from these two towns were vi.-i:-'tusJ.ly the same in all 

respects. The slight dii'te.t'e.."!1.ccs l:Jel"'e very insigni.ficant 

where they existed at all. An. ~):pla:n.ation for tlu..s 

similarity of responses could be the presence of the 

· university in the N sukka environnrn1:1t which greatly reduced 

or totally removed the effect of rurality on N sukKa 

d t I th . t' . .., .. ~., •.t-respon en s. n o er wora:s,. r1e unJ.vers.1.-c;y is in.1.ao.1 ... ed 

by people, especially workers, fr•om all wall{s of life most 

of who had travelled far arid wide and wel"'e thus, qui·te 

exposed to urban ideals. 'I'herefore, the an.alyscs are 

based en the responses of all the respondents - the 'two 

towns combined. Comparison of H1.uf5U and N sttl-~ka was don.e 

only where their responses w0re m~rkedly dif.fe.rent. This 

limitation does not, however, atiect t.i:i.e role cu.1.i'lict 

theory or any other aspect for that matter. 
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Another limitation was the unavailability of current 

population figures for women generally and pa.t"ticularly 

for the three categories of women.· 'The only available 

figures for the female populatia.11 in. both areas were for 

the entire Ehugu and N sukka Local Government Areas, 

reJ. eased after the 1991 census exercise. :Even then, these 

figures lumped all the women together - no categorization 

according to employment status. This necessitated the use 

of projections and estimates in choosing sample size. 

Again, it was discovered that the ::l.dea of having 

discussions with divorced men is not as easy as was 

thought. First of all, it was difficult locating these 

men through the records from the courts because, not only 

that the cases dragged on and Oi."'1, but that some of the men 

had changed their addresses somewhere along the line. 

Then most of those who were located .s...11.owed unwillingness 

to discuss their marital problems. Indeed, many of them 

specifically stated they would ratl1er not rake up old 

wounds; that this was a_ chapter of t:heir lives they would 

prefer to remain closed. The divorced women were equally 

not so willing to talk. They appeared more irritable when 

approached for discussion. Some of them ( who were not 

finding things easy) poured out their frustrations in fonn 

of vi t~erations that were meant for their former husbands -

CODESRIA
-LI

BRARY



89 

a situation which the researcher £ound uncomfortable. 

Divorce is, indeed, a sensitive issue. This mwillingness 

to talk is reflected in the ver:y few number of divorcees, 

both men and women, who were prepared to discuss their 

problems with a so-called (nosey) researcher ! i ( as I was 

labelled by one bitter divorced wcman in Nsukka). 

CODESRIA
-LI

BRARY



90 

Chapter Four 

RESULT~ A.1'1ALYSES .~{Q.]J.fl'~ 

/4.1 Personal characteri sties ot,J':lq_el)_911.dents 

In ·chi s section, the reslll ts of data collected and their 

analyses and interpretation are presented as well as the 

various hypotheses tested. But first of all, the general 

distribution of the personal characteristics of all the 

respcndents (the two zones combined) are presented. 

!§ble 1(a): Percentage Distributio:.r1 o:f Respondents by Age, 
Education, Mari tcl Status, J:11.come o< Religious 
Affiliation. 

Educational Level --?! . ____....___ 
No Schooling 

Primary Schooling 

Secmdary/TC II 

Dipl oma/NCE 

Bachelor's Degree 
'"f ' I r Iv,as"Cers .uegree 

Doctorate 
Professional - ACCA, ICA, etc,., 

Total 

74 
167 
257 
150 
105 

64, 

23 
34 

874 

8 

19 
30 
17 
·12 

7 
3 
4 

100 
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fab}-e 1~ a) (Contd.) 

Variable No. 0 Percentage Sub ·ects ---------------·.-.1-.......;.;;.;;;;;;;;~--:::..-t--------
£1~ tal Status 

\'./if e' s Inc cme 

Married 
Separated 

Divorced 
Wi.dotrred 

'.l'otaJ.. 

Below *'*3000 
N3001 - i>f6oOO 

6001 - 9000 
9001 "" 12000 

12001 15000 

15001 - 18000 

18001 • · 21000 

Above 21 , OOO 

'.l'otal 

Religious Affiliation 

Christianity 
M 1 R"l' • ..• cSJ_ em .. e.L1g1on 

Traditional Religion 

Others. 

Total 

38 ! 
~ s-

,-·· 

800 
26 
12 
36 

874 

156 
153 
108 

95 
68 

43 
24 
38 

685 

797 
33 
31 

I 23 

I 
I 

92 

~ t 4 

4 

100 

!! i 
16 
14 
10 

6 
4 
6 

100 

91 
4 

3 
2 

61 

T--·-s .. -14-·--i-1---10·-o--
...;-, .... --;~--,,-.. --~--L. ____ _ 
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!~ble 1( a) ~ Contd. 2 

Variable No. of Subjects Percentage ,.. ___ 
Number of Children 

0 2 0 

1 124 14 

2 156 18 

3 202 23 

4 148 17 

5 120 14 

6 85 10 

7 28 3 

8 2 0 

9 7 1 

Total 874 100 CODESRIA
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~'.able 1(b): Husbands' Socio-demog~aphic Variables 

Husband's Age 

Variable 

21 - 30 
31 ... 40 

41 - 50 
51 & above 

No.., of Subjects 

63 
330 

321 
136 -
850 Total 

Education --
No Schooling 

Primary Schooling . 

Secondary/TC II 

Dipl oma/NCE 

Bachelor's Degree 
Mas·'Ger• s Degree 

Doctorate 
Professional ... ACCA, I CA etc 

Income 

Total 

Below W3000 

N3001 .... 6000 

6001 • 9000 

9001 ... 12000 

12001 .. 15000 

15001 ... 18000 

18001 - 21000 

Above N?1000 

'I'otal 

28 

176 
148 

121 
~129 
Q6 
~ 

95 
;·.·,a ___ 

-· ll .,'..._.. 

851 

Lt2 

131 
·135 

95 
77 
31 

80 

130 

771 
--- C7FYS 

Percentage 

7 
39 
38 
16 

100 

3 

21 

17 
14 
15 
11 

11 

- 1 

100 

5 

17 
18 

12 

10 

11 
10 

17 

100 
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Q::.£BQ~~t .. qa 

Medical doctor 

Architect 

Lawyer 

Accountant 

University lecturer 

Primary/Secondary school teachex, 

Self-employed ( Businessme.."1) 

Administrative staff 

Secretarial staff 

others 

Total 

!\I"' cf .... '-'• 
S1=7bj ects 

44 

17 

21 

54 

69 

78 

286 

104 

50 

123 

846 

94 

Percentage 

5 

2 

3 

6 

8 

9 

34 

12 

6 

15 

100 
---------·-------........ ..,.,...,.....,_..?.-..i,.....----·---·-'-------

Table 1(a) above shows 8. m.::mme.ry :'.';f the distribution of 

t:--12 four "age" categories. It can be se19!1 that most of the 

respcndents ( 74%) fa11 within the fi1:,st -two catc:!gories 

( 21 - 40) of age. In terms of eclucc'.i:.ion,, 27}6 ( that is; the 

first two categorj_es) had no prima.r•y or only primary educatiant 

47;{, (li-07) had secondary educati0t'1,. teache~r training and 

diploma certificates, while 28)6 ( 226) had. Bachelor's degree 

and above, including profession8l certj_ficates in accountancy, 

banking, nursing, ~tc. The subjects were mostly marr·ied 
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women ( 92;.6) except for 4% who ·were either separated or 

dii.ro.i::oad and another 4% who were wtdowed. Based on the 

salary structure in '1991 for governmeIJ.t workers, an income 

of N-3000 ( three thousand na:Lra) per a11-11t.n.n was below poverty 

level. The above me11tioned distribution shows t.hat 23';6 of 

the sa.11ple had annual incom<a of below fJ3000, 38:6 earned up 

to N9000, 30% earned t~ to N18,000 ( the middle :income 

earners) while the high income earn.ers who eamied above 

tii18 11 000 were c.'1.ly 9%. Again, for ntunber of children, the 

distribution shows that 23)6 ( 202) of ·the sample ·· which is 

the highest percentage "'.' had only three children,, fol~owed 

by 1a1c whc t1ad only two, 1oi; had four children, m1d so on 

tc 1},~ who had between eight and nine children. In summary; 

majority of the respondents were s~.;ill within chj.ld-bear-lng 

age and so had yOlmg families; a lot of them were within the 

lower educational lev~l, had low armua.1 income vdlile less 

than half had between four and nine chilo.ren. The hypotheses 

will now be looked at one after th~ other•. 

4. 2 Wife's ...:~.1.g2!(!.Q!L°t..§!td tI9--rnbex:-__ of J:!J:i}-:!:.gren 

The first; hy_p othesi s sought to d,atennine wh,9ther ·t;he 

employment of marr:Led women outsid,= their homes actually 

affects the number of children they ha.Ve ( i tern no. 5 1..~ the 

que sti onnai re). 
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Employed wives have fewer childre.11. 
than full-time housewives. 

96 

·rable 2: Distribution of Number of Children by flnployment Type 

Employment Type 

No. of 
~ 

1:.•t:LLi- time Sel!'- empl eyed Wage Earner Total Children ( SE) (WE) • u "' { =t ') ·.:1.r e .. 1:' 'i 

Fewer 160 ( 5376) 163 ( 57/o) 145 ( 55;0 468 ( 5576) 

Greater 140 (41?6) 123 ( 43;6) 120 (45%) 383 ( 45'-~) 

-I 
, 

< 100-rc) Total 300 ( 1000;6) 286 ( 100f6) 265 ( 1001~) 851 

Differences in categories - x2 = o. 803 df = 2 Sig. = o. 61 

Differences iJ1 proportion - x2 = 8. 49 elf = 1 P ~ • 05 

For purposes of convenience, the distribution of number of 

children ( 1 - 9) has been collapsed i.c'1.to two categories of 

fewer and greater, with small consisting of 1 - 3 children and 

large consisting of 4 - 9 children. A look at. the percentages 

in '£able 2 shows that 55% of the total respo.'lde.YJ.ts had Up to 

three children while 45% had between four an.d nine children. 

This shows that the proportion of wome.'Yl with fewer nwnber of 

children :Ls greater. This is confinned by ihe value of x 2 

(8.49) for the significance of differences in proportion of 

respcnden:ts who had fewer and greater number of children. 

'l'hen, mder the categories of employmei'1.t ( SE, WE, FW), we find 

almost similar proportions of respondents in each of these 
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categories having fewer number of children 5?N,. WE 57;,G, 

FW 55%) and large nurnber of children ( SS 4 i~, WE 43/o, FW 

45%). It is surprising that the full-time housewives 

shared the same pattern of distribution.. The expectation 

was that being full ... time housewives, without any job 

constraints, the percentage of women with grea·l;er number 

· of children will be markedly higher than those of the two 

employ~d categories. The implication is that there is no 

serious difference among these groups. To check if there 

is any association between type of employment and number 

of children, the chi square statistic was applied since 

the variables are in nominal and ordinal forms respectively. 

The x2 value of o. 803 actually canfinns that there is no 

relationship between work status and thG number of children 

in the family. In other words, employed wives ( SE & WE) do 

not have fewer number of children than F 1:fs. This means 

that large or small family size can be foun.d both in 

employed and non-employed-wife :families, notwithstanding 

the fact that more women in this study see.rn to ha:te fewer 

number of children ( 1 - 3). This findin.g, of no relationship 

between 1,t.;orlr status ( employment typi:.) ar1d. nu:;i.ber of 

children, ~-s ;;.n. line with the canclusior: of Le\lfis ( 1982) 

w:tth respe0t to Abidjan, and that 0f .. \fc.ii,.ja. (,982) on 

Nig.;iri 8.; that employment does not 

children womim desire to have. Indeed, the distribution 
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of the responses of the two categories of en1ployed women 

(SE & WE) to whether employment had affected their family 

size (I·tem 17 in the guesticnnai:re), TabJ.e 3 below, confirms 

the above views. It shows that of the total of 584 respondents, 

544 (93'tb) declar,~d that their jobs did not hs.ve any effect 

en the number 0f children they had. 

Ta'l)le 3: Responses on :~loymont affects D.l.ttTib(~.r of children 

~,_,_,__.., ..... ---~ .. --... --------..._....----
Bnpl Oymf'>n.t affects - Em32}-<~,. ~"'[Q_,g__ ________ 

number' of ch:i..ldr-en SF~ I \'Ft L '.I·otal 
r ~~-~~--- ."So~--.--·~•. .. 

No 261 ( 94%) ~~63 ( 0 33') .7 'fO 524 (93}6) 
-

Yes 19 ( 8)6) 21 ( 7}~) 60 ( 7)~) 

--
Total 300 ( 10CY}.) l 23 '+ .5c_1:.S~) _ I 584 ( 100:,'c) ------------ ----

Differ.~noes in categories ,.,. x2 :: o. 268 df - -1 p <. .os -
The observ,gd low x2 value of o. 268 also shot·.1s that there is 

no differe.i1Ce in the response pa.ttel''n of "t;~'le -~v:o employed 

( SE & WE) categories - being 94% lli'HJ. 93;:·G .t'e,3pectively. 

That in, the salary earners ( WE) a..."'1.d the .sclf'..,.employed both 

shared the view that employment does 110-c aff ec·t ( or limit) the 

number of ch:i.ld.ren a woman desires. V;i ·th thiG finding: one 

would. m~"Pect also that number of childrE:!l would not affect 

( or deter women from) labour force pa.1:0ticipation, and this 

was the c c--n.c1 usion of Cnyema ( 1989) f'rom a study of civil 

servants .in. Anarnbra State. 

CODESRIA
-LI

BRARY



99 

To check if being educated has a~y effect on family 

size as noted by Okediji ( 1967) and Lewis ( 1982), number 

of children was cross-tabulated with educational level as 

shown in Table 4 below. 

Table 4: Distribution of Number of Children by Level of 
Education 

N o. of .. Level of Ed~~~~~ 
I 

Children Low High Total 

Snall 263 ( 53%) 214 ( 58A) 477 

Large 234 (47}~) 153 ( 4 r_i-/ \ 
C.,,0 J 386 

Total I 497 ( 100%) I 366 ( 100,::;) 863 

Differences in Categories - x2 = 2,, 408 df = 1 

Differences in Proportions x2 = 54 .. 594 elf = 1 

(55%) 

(45%) 

(100%) 

P L .05 

P ~ .05 

The above table shows that wcmen with low education 

are greater than those with high educati~~, ie 477 out of 

863 ( 55;;;) for low as against 386 ( 45;-6) fol" high educatim. 

Looking at the variable 'level of education r; it is found 

that the percentages of women who had small fan1ily size 

are, somewhat close - low = 53%, high= 58J~. The same 

similar percentages are noticed for large nunber of 

children. Thus, although education se~.ms to have slightly 

1 owe red the number of children for the high education group, 
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the difference is not really significant. 
2 This is home out by the low X value of 2. 408 

leading to the non-rejection ( ie supporting) of null 

hypothesis of no difference and the conclusion that 

education. does not really affect family size. This 

obse!"V'atian is in line with Lewis' (1982) view that 

education slightly decreased family size in her study, 

al though she equally noted that highly educated couples in 

Abidjan sti.11 had large family si 7.,3,. It is, ho•:mver$ not 

consistent with Okediji' s observation that higher education~ 

income a'Yld having a career (professi.on) tend,2.d to reduce 

i ' th Y :i... An 1 .,_ . .P thi f am 1 y sl. z e among · e o ruv &o _ e).1)- a."'1 a 1..,:1. en .... or . s 

differencG could be that women. in Cked:tji ! s study were 

those ,;,1ho had been quits exposed to th0 western ideal of 

small family size and whose jobs al.so requ.ir~d high commitment. 

It should be b cme in m:i.nd that Nig1~ri.a' s erlucationaJ. hi story 

shows that women's ~ducation lags beh5.nd that of the me.11. and 

so only a small percentage of women are usually in the 

"higher education II category. '.£'his was seen from the 

distributio.11 in ~i'able 1 which had only 26;s of women in the 

tmiversi -cy education and professional certificate categories. 

The implication is that such women in ·che top echelon of the 

social structure~ may be in a position to decide which of 

the traditional values and practices they can cope with and 

so, beiY!e; very few in number, they may Yl.Ct he.Ve any effect 
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on the respo.'1.ses of others, especially if the total sample 

is large enough. Therefore, with refere..'1ce to Hypothesis 1, 

it can be con.eluded that being emoloyed outside the home 

does not lead to a decrease in family size. What this 

means is that employment has not impeded women's reproductive 

r'='span sibilj_ ties and so ther~ is no confl5.ct in th:t s aspect 

of family life. 'l'he few cases of disagreeme1t were related 

to havir.1.g too many children because ei tht?r' a husband was 

leaking for a male child, er cccasianslly a wi.f'e may be 

lcoking for a female child, as was frn.md out dul'ing 

in tervievTSc 

The seccnd hypothesis sought to e:3tablish if there is 

a differe1:H!E1 ln the extent of invol vemt':!Yl.t in childcare and 

housewo.rt bE,tween wives employed in the .f 01mal sector ( W""".ti:) 

and thot,e :tn the informal sector ( SE) ( C~ues-cicn 30). 

That is, to ccmpare the nrnnber of hours SlJE:n·t on non-work •. 
respc..ns:i.b.il.ities of the two employed categories. It was 

thought that these in formal employment ( i!E) who have rigid 

wcidc time s,!hedule would devote less tiwi:~ for household 

work than. the self-employed wt10 could e.dj u.st ti:1eir- work 

hour•s to a.cccmmodate their family dut,ies~ ·.£1.he responses of 

the fu11·-~t1.me housewives (FW) were not included in this 
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analysis because it was felt that they have all the time 

for domestic duties since they do not have worlc time 

ccnstraints. As noted earlier in the preceding chapter, 

self (informal sector) employment is e.xpected to afford 

wives the opp orttmi ty of adjusting their 1,1/ork time to 

accommodate their domestic duties with minimal role 

ccnfiict. The second hypothesis is presented below. 

moth~sis 2. 

Wtves in formal sector employment ( WE) 
have less time f'or childcare ::mn house-
work than those in the inf onnal sec-t;.or (SE). 

The findings are presented in the following table. 

' 
'.Cable 5: Dis°C.1."ibutlon of hov.t>s for Chj_J.dcare/Ho11sework 

Greater hours 69 ( 23Jf) 1L~9 ( 25%) 
- =- ------------· --------..---·------·"·"' ....... _____ _ ___ _.__,,.,_ __ 

'I'otal 300 (100%) 288 ( 1CG;6) 588 ( 100%) --~--:-------------------..:.-~~---·---~- --·-----
D1 fferei"1.ces in categcries - x2 = 2., 026 elf = 1 P / .05 

.'!:;:;: 

The above table shows that hours .spent· on house work 

and childcare have been categorized into 1 fewer; and 

'greater' hc,urs. Less than ei.ght hours vias ta.ken to 
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are abando.i."led partially or are delegated to others both 

within and outside the home. However, eve.'1. though 7'5Yo 

( as earlier reported) indicated spending !ewer hours on 

childcare and housework, 56Yo ( 328 out of 590) felt that 

these hours were enough for these activities (Item 31) as 

shown in ;rable 6 below. 

Table 6: Responses on whether hours for housework are enough 

--""'"'-
Hours for child- R..m.pl oyment Type 

care and housework SE i.rp 'l'otal it.,.; 

-
Not e..11.ough 136 (45%) 126 ( 4Lf~) 262 ( 44%) 

Ehough 167 (55%) 16·; ( - '.",/) '.)Q/.i 328 ( 56)6) 
....._---=-.... ~~ --- - ·-------........ ·2a·7--(10~)-·-rm Total 303 ( 100%) (100%) --- ---=·-'"'"' ,-----·-·· .. ·-~--- - - -

In other words, more than half of the employed women 

considered eight hours or less as e...11ough .for domestic duties. 

Indeed further discussions during inte.F\Tiews showed that a 

lot of them ccnsidered as more importsnt to them the quality 

of time spent with their children as against the 1 en gth of 

time they stayed. Then, these wome.~ were asked how their 

children were cared for in their absence (l-cem 21) and the 

table below summarises their responses. 
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Table 7: Method of childcare adopted (N == 589) 

M~tho~~f Car;--- I SE j WE " 'l:otal I a!~~ion 

Ent rus; ... ~~;j_~h --~~ a tt v e s ·--1~5 ~~~;;- -~-~--( 5 ~1;~;- 1 lf 6-i----"-2-5 ...... -

En trust with househ,?lps 

1 

99 
1
(,4

5
97)%

1

: .. ,'.

1 

100 '..',~.::,:.:.):) 199 34 
Daycar~/School 86 · 65 -..., . 151 26 

Take to pl~ce of wo!'l{ 32 ( 80%) D (20%) 7 

A gJ.3!::i.ce at Table 7 above sho1.1s that 2ll the methods were 

adopted; al though 34% of. the respmd;~".'1.ts ( th,2 highest proportion) 

utilized househelps who lived with the family, followed. by 

daycare and school (26';6).. Respondr~ts Wt~:C·t:? also asl{ed whethe.1"' 

they fi=lt ·bad or guilty leaving th1~tr ,;hildr>E:t1 for work (item 

27) and 67f~ of them claimed they d.:i. d not /17abl e 8( l2].. '.l'hey 

r t::.as"'"'~d i"i..,,.=.-,;· \'1°""" wol"king f'o"' +-h :i •,.;,·, ::.f,.. .... ·o·F' .... ,,.,,, farn1·J y "'"'d 
.,, I \...:.I..'-•:..., IJ.J.c;,y . -..,Lt:"": .. - - ·- ... .l. V ... f ... J..., ..::.i.L.\_. __ L ~ - Vl-'..;.. .. (.J.J. 

were c 1::r\vir1ced th,?y were trying ·~heir best.. In fact, a maJori ty 

of th~m (B7)~) felt their husbands sh:Jtil.d h!?'.lp out with some of 

th 1 ""rii " l ( • t -:2) rn ' J 8' · '~ ' e nm.:t~3E.!•L-c1. wor~c 1 em _, _ as ... ao .e .... •,:.Ll..J si1ows. CODESRIA
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'Table 8: 

-
8( i) Empl oym en. t Tyi_:> e 
I feel guilty 
about working SE 

No 205 ( 68%) 188 

Yes 95 ( 3276) 97 

Total I 300 (100%) I 285 

Differences in categories x2 = o. 37 

Differences in proportion x2 = 69.06 

B(ii) 
Men should help SE 
with housework 

No 35 (12Yo) 44 

Yes 265 ( 88%) 242 

Total 300 (100%) 286 

iiE 

( 6€%) 

( 7./_f/) :; J'J 

*-( 1oq,;) 

df = 1 

df = 1 

-
li.8 

-
( 15:"/\ /0) 

( 35·,/' J::i) 

( 100)~) 
- -

1'otal 

393 ( 67Yo) 

192 ( 33/o) 

585 (100%) 

p ~ .os 
P ,,c • 05 

'rotal 

79 ( 13%) 

507 (87%) 

I 586 (100%) 

Information, on further questioning, shows that the few 

women who indicated they felt guilty leaving their family duties 

for jobs said they compensated for their absence by giving their 

children extra attention when at home and during weekends, 

providing them with "goodies" or presents which they liked very 

much, and explaining to them the nature of and reasons why they 

(mothers) must work. Respondents were also requested to state 
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the type of assistance (if any) (item 33) their husbands 

rendered at home and their responses are presented in Table 9. 

Table 9: Assistance from Husband by Einployment Type 
( 'rhose who responded 11 Yes 11 ) N = 588. 

Type of As si stance SE "Yes 11 

1 

•,m nv s~~'·"";;~o-tal __ .J-l'l'o-:r-a1%-
1"' :", .i. e .i. ny e s tt ------------....... ------1-----.-. .:.~~---~-.- ___ .. _ 

I 104 ( 34,'V~) ·1-I 3 c l1.010 211 37 Childcare 

Cooking 

Latmdry 

Dish washing or 
House cleaning 

Household shopping 

Sc hocl 1,,ork 

No Assistance at all 

33 < 11%) 2G c 10%) I 

23 ( 8'fe) 

78 ( 26%) 

170 ( 56%) 

23 ( HYo) 

15 ( 6%) 

89 ( 31%) 

1110 

I 20 
I 

( fu.,;) 

( '77(;) 

59 

99 

38 

167 

340 

·-4.'.) 

10 

17 

6 

28 

58 

7 

The percentages after the f:t.gur<;;s for ee.Gh ~i. tern represent 

the propor·tion who said 'Yes' for each :i.tem. Th,::! last colt.mm 

shows the total of SE and VIE who indic2..t2d. r•ece:i.1ring assistance 

frcm their husbands,. From the table then~ it is obvious that 

husbands did not render any appreciable assj.stance to their 

working wives except helping with chilctren•s school work (58%) 

and 1 ooki:.t"J.g after the children ( 37%).. A. few husbands ( 28%) 

managed to do household shopping while an ever1 lower figure 

( 6%) bother0d with plate washing and general house cleaning. 

Some women said they did not get any 'iJhatsoever f rem 
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their husbands ( ~fe). 'rhus, in general, our findings on 

assistance frcm the husbands are in agree-ne..11.t with those 

of earlier studies which found that husbaJ.1.ds of employed 

wives helped c:nly occasionally with a few household chores 

like house cleaning, watching the baby, etc (Miralao, 1984; 

Szinovacz, · 19?9). In summary, the assumption that self-

employed wives would be in a better position to devote 

more time to childcare and housework (because they do not 

have the same constraints of rigid work time) has not been 

supported. Rather both groups spent almost the same 

numb er of hours m these non-work duties which most 

c cnsidered e.11.ough for these duties. In their absence, 

childcare was delegated to househelps mainly, followed by 

daycare or school although, some self-employed wives took 

thE>ir children with them to their places of work especially 

the markets. Again, the two categories said they did not 

feel guilty about leaving their .families for work and 

since their husbands rendered only mi.."limal help at home 

( except for children's school work) most of them shared 

the feeling that men should help with household work. 

In order to find out ·the feelings of the .full-time 

housewives on the above issues, their responses on some of 

these issues are presented in .Appendix 1. 'l'he table shows 

that 7CJYo of the 145 FW who responded spE!nt greater hours 

on childcare and housework as against 25;~ 1:11ho indicated so 
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in the employed category ('l'able 5). ':.Chis is expected 

since full-time housewives are expected to devote all 

their time to household duties. Again, 70/'., of the 138 FW 

who responded felt that the hours for childcare and house

work were e.11ough for those activities as compared with 56}~ 

of the working category (Table 6) who .indicated so. It was, 

however, surprising to note that as much as 76)6 of the FW 

agreed that husbands should assist their v.rives. These are 

women who, because of their low level of education and 

incc:me ( and exposure for some of them), are· thought to be 

tradition-bound and as such, would not e::,;:;pect their husbands 

to help out with 'women's duties t. A"YJ. explanation for this 

apparent similarity in the responses of the employed and 

non-employed groups could be the influe.-.."1.ce of urbanization 

and exposul"e to western ideals for both those in the 

capital city of Ehugu and ·the university town of N sukka as 

noted in the Limitations of Study. Indeed, the distribution 

of responses to "assistance from husband 11 'shows almost the 

tame picture seen in Table 9. In Appe.--idix· I, sUpervision 

of children t s school work was highest (38Yi) just like in 

Table 9 where the same ranked highest (5q(). '.I'he total 

picture, indeed, shows that husbands of both ~loyed and 

non-employed wives rendered very minimal assistan.ce with 

household duties, and in any case, Mrican men al:'e 

tradi titnally not expected to, as noted by Kayongo-Male et a1 
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( 1986), a11.d as confirmed by some men who were interviewed. 

Wives' Eirrgl oym,i?nt and Juvenil e-~~e1l_r~.....,£Z 

Again, the absence of working mothers .from home has 

beE=>.n blamed for the presence of and increase in juvenile 

delinque...l'J.cy. The feeling is that because a mother is no·c 

at home to sll_Pe!'Vise or direct the children, they (children) 

tend to get into all sorts of mischief which give rise to 

delinque..Ylcy. Thus, the following hypothesis is designed 

to test ·t;ru. s assumption.. 

Hypothesis 3 

Juvenile delinquency is higher among employed-wife 
families than in families of full-time housewives. 

Table 10: Respondents' opinion on Juvenile Delinquency 
by Employment Type 

---
Mother's employment .. ffinpi oym 0n t ri1yp - - e 
leads to juvenile 
delinquency SE \fE FW I Total - . 

No 208 ( 69°t6) 158 ( 5r~1 )' 0;0 

Yes 92 (31%) 124 ( L1,lf' \ ,·> j --
150 (68%) 516 

69 ( 32Yo) 285 

( 64%) 
6%) (3 

Total I 300 ( 100%) I 282 ( 100;;) 219( 100%) 801(10 Olo) 
~1:11.- s.;,o,o .. _,,, 

Differ~~ces in categories x2 = 13.41 

Differences in proportion - x2 = 66. 6 

df = 2 

df = 1 

P L .05 

P c... .05 
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Table 10 above shows the distribution of the respondents• 

opinions ,on the relationship between mothert s. employment and 

juvenile delinquency. The table shows that, irrespective of 

employment type, a higher proportion of the respo..ridents ( 64%) 

did not agree with the statement that mother's employment 

leads to juvenile delinquency. The value oi the x2 for the 

significance of proportion (66.6) who disagreed shows the 

difference to be quite significant. This implies that 

mother's employment does not lead to juvenile delinquency. 

Again, comparing the respcr!ses of thE: th:i:'~e categories 

of women, we notice a slight dif.ferenC,.:! j_y.! th<c~ pattexn o:r 

rGSJH'.i1.SE!S - 56% of the WE responded 'No' 2,.s :;_;3inst 69% al'ld 

68% of SE and FW J:'espectively. The x.2 val.Ll.0 ( 13.l}1) for 

d:U:'f :!J!:'GY:,<)es amc:(].g these categories con.fj_rrLs these cliff erences 

in thei.i" responses to the question. In. 0tl" ... er words,. cl though, 

in general, there :t s disagreement with tl·.i.\:i sta.t,c?ment, the 

percentage of disagreement is not_ 'l~he s&Ue for all the groups, 

with the WE having a lower figure. .Ll'l o--.:.;11e1, wcx·ds, the 

negative relationship between mother's employment and 

juve.11.ile de1lnquency is perceived more by the SE than WE and 

FW categories. Nevertheless, the decision with re~ect to 

the hypothesis is that juvenile delinquency is not perceived 

to be higher among employed-wife famtlies than in the .families 

of full-t:i.rne housewiires. This study is 5-n contrast to an 
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earlier study on working women in Lagos ( Okeke, 1994) 

wh:i.ch f c.und a r,2,J.aticnshi:p between. mother'r s employme1i-c and 

presence of juvenile delinquency. The stucly was based on 

a sample size o:E 360 t'1orking women of. simlla.r categories 

( SE, 1;,m and r,.·.r).. It should be noted however, that the 

., + • h ' ak r C u·"' ,..,,., \ sa1.d ;."e.La ... ::i..ons :i.p was v~ry we· , = • c.<:->i. .itt1 explanation 

fen"' this ca.-itr·ast in f'indinge cculd be because of ·t.he 

larger sample slze of the present study which may have 

nullified tr.L,'2 cbsf•!'Ved weak relationship i..r.i. the Lagos 

study. Other ear-lier studies have however shcwn no 

conclusive evidenc-;e of negative assoGiation b(,,:ti:ween. mother's 

employment and juvenile delj.nquency 0-Io:ti:\'rmni ·1961; 

Nd.uka. et al:, 1984; Goode, 1982). 

of mother's job and juvenile delin quer1cys§ ·:I:hus, 40 husbands 

w~l"e roandoml y cl1osen f'rom ~acl1 o.f 'the two study areas. 

Of the 40 men, 17 were married to women :Ln. f.:,rma!.. sector 

employment, 16 were married to self-.emp1•::iyed wives w.b..ile 

7 of them had full-ti:me wj.ves ( 81?.e AppendiGes 7 8, 8). 

Fron the1.r responses during th0 :i.:"1t01"'7ievs ,.Jiiih t~hem, '7CY/o 

of them shared the vj_,:!W that the ab se-ncEi 1)f 111,;;thcr- at home 

could, in a way, lead to inadequa.t,~ cm~,CJ ch:Ll d.ren which 

may lead to the problem of delinquenc:y,. But1 they were 

quick to add that, that was not th~:: z,')].~ c8.u.:~~ ,:,f the 

problem. They all stressed the mo1~e irr,:po1.~tant .factors like 
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the negative influences of uroanizatio..11, espeQially the 

electrmic media ( television and video machines). Thirty 

five of the men (87}6) mentimed· th8· inability of parents 

to guide their children by censoring the type of films 

their children watch as well as the ccmpany ~hey keep. 

In their epi..'Y).im, parents spend a let of time pursuing_ 

wealth to the neglect of their family responro.bili ties. 

ExpeetedJ.y. cne ef the men ( a univ~rsi ty worJ,.er) who had a 

delinquent adolescent scn blamed it an the :fa.et "that his 

wife ( a business weman). was not home m~st; of the time to 

1 ode after the children. He in s1 sted that it was the duty 

of the woman to look after the childre.'1 whether sb.e chooses 

to work or not. The woman should work out b.9w to comb:!-ne 

the two roles together, he maintained. Tl.Tus1 al thol,.lgh, 

one may net rule out completely that mother's absence may 

have sane relationship with delinguai.OY~ E:mployment is 

certainly not the sole cause as ehildren of full-tim~ 

housewives have been known to be delinquent~ Indeed, 

Nduka et al t s ( 1984) study confinned that children .frQm 

both workLYlg and nm-working mothe.t1 farnilies e.---igage in 

delinquency. 

Unfot"tunately, efforts to lay ha"lds an official records 

m juvenil-e deli..YJ.quency both from the So6ial Wei.fare Office 

and the police statim at Nsukka pt'eved fruitless because of 
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inadequate reeord keeping and/or disapp~aranoe of records 

files. However, an analysis of the delinquent and criminal 

cases handled between 1984 and 1987 in Nsu}cka showed that 

240 of the 300 eases handled (80%) involved ~hildren of 

tmemployed moth(::.t'S ( FW) who were of low eduqt1.tional back

ground ( Agbazue, 1987). By the sooio-eoo.nomic realities 

of Nsu.tcka, the m1employed mothers were invariably ·the poor 

ones (whose children get into trouble and get booked). 

Thus, the impressicn is created that d$"1:'i"l'lquent aets are 

committed mainly by children of this category, '.L'his 

impressicr1. j..s oe.t"tainly not supported by -~hi'.:: .findings o:f 

this present ~rcudy as already mmtion.rad viz~ that children 

of both employed arid non-enployed-wi:f'e :families a,.gaged in 

del in quen.cy. 

4.5 Wives employment and mother-child Interaction 

Finally. the overall effects of employment on mother

child intex•actions were examined based ~1. respondents• 

opinions en a number of issues. .F'or QXarrrple, employed 

mo·thers a1 .. e ,said to be always tired and irritable; their 

children a.re said to be neglec"(;ed and to misbehave during 

mothers' a:isen.ce while these mothers are said to be unable 

to guids "their childre."'l' s academia and soc,iaJ. behaviour 

(Item 39). table 11 summarizes their responses, $hewing 

cnly the percei.'1 tage of those i11 agreement with the statements. 
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Table 11: Employment and Mother--child Relationship 

-

Statement SE WE '7W ... " '.l'otal x2 
.. 

( 1) Working mothers 
are tired and 
irritable+ 138 ( 4?,,6) 130 ( 46)6) 127 ( 43}'&) 395 ( 4 7';;6) 3.09 

( ii) Childt'$1 are 
neglected when 
mothE?I" is at work. 122 ( 41%) 130 ( 47/J) 118 {'•55'.1) ...,. ,o 370 ( 41.f/o) 12.12 

(i ii) Children mi s-

( 

behave in the 
~sence of mothers 200 (6~t) 189 ( 6?;6) 166 ( -- .I ' o5;,J J 555 ( 68;6) 86.04 

iv) Employed mothers 
den I t have time to 
teach socially 

(31%) ( 287~) 217 ( 26)6) 196 .. 9 approved behaviour 95 48 ( 1(;"b) 74 

df = 1 

Looking at the first relaticnship, the table shows that 47'/o 

of those who responded (395 out of 841) agreed that employed 

mothers are always tired and irritable while 53Yu disagreed. 

The 1 ow x2 
value of 3. 09 however shows that thex'e is. really no 

association. betweffl whether a woman is employed or not and her 

f~aling irritable-. Now, this issue of irritability was raised 

with 18 of the worlting mothers interviewed and 60;~ of them 

ocnfessed that they oocasicnally felt to.o tir.ecl to attend to 

thei~ oh.i.ldr€l'l its needs.. This depended on how physically and 

mentally stressed they had been while ii~ the office. _Of course, 

their states of mind would determine whethe.r th~w become impatient 

6 
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or not towards their children. Again, only 4lfl of the 

respcndents { 370 out of 841) agreed that~ ehildren were 

neglected because mothers were at. wolr'1...c while a higher 

p!*eportion (56%) disagreed. Thus, th.~ x2 value of 12.12 

whieh is significant supports the epinio.11. of the majority of 

respondents that children ara not really neglected when 

mother is at work. Indeed, it is niYt as if children are 

abandcned without any substitute ear~ Responses en the 

third relationship show that 66}6 of the .t"espondents ( 555 out 

of 841) believed that children misbehave in ·the ®sence of 

mother and the very high x2 (86'oo4) ccnfirms i;his associaticn 

betwee."l mother's employment and childre..1'1 mis:>ehaviour. 

Indeed, daily life experiMees point to the fact. that 

children are more likely to go wild wnen "'(;heir mother is out 

than when she is at hane. F'inally1 from responses to the 

last relatienship it can be seen tb.a.t ooly 2€$6 ( 217 out of 

841) were in agreement with the statem~"'lt that employed 

mothers do not have tim~ to look after their children's 

social behaviour. In other words, a very h.igh proportion 

(72;6) were in disagreement. '£he x.2 
v~1 ue of ( 196.96) which 

is quite significant even at .001 level supports this view 

of the majorj.ty who disagreed with that stateme.71.t, Put in 

another way. employed mothers de niak$ out time to_ teach their 

children socially approveid behaviou.ri~' In s~mary* there.fore, 

a mother being irritable is not me1"eJ..Y as a result of being 
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employed, her children are not neglected because of her 

employment, ( since she is lil{ely to have house helps/nanny), 

·that she does have time to teach socially ~-pproved behaviour 

to her children al though the childre.--i misbehave in her 

absence. 

4. 6 .!_uthori ty Relations in the _f~-~Jy 

In order to ascertain the au"thori ty relationship 

between husband and wife with respect to decision making, 

partj_cularly when a wife earns an income, the following 

hyp othe sis was f o.rmul ated. 

Hyp othe sis 4 

Employed wives participate more in hous~ 
hold decisions than full-time housewives. 

'l'o test the above hypothesis; a number of associated 

relationships were also investigated, viz: e.111ployment status 

and ( 1) the decision on proportion each ~ouse should 

cmtribute; (ii) decisicn on number of children to have; 

(iii) wi:fe 's control over her lncome; (iv) wife's participa

tim in the general running of the horn.e; (v) the influence 

of education on the above relationships. It was believed 

that the respcnses from these questia:.'1.s would show whether 

being employed influences wife's greater participation in 

household decisicn making. Tables ·12(i) - (vii) depict "these 

rE?lationships (items 40 - 45). 
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Decision on Proportion to ccntribute by Employment 
'I'ype 

Who decides on Self-fl:npl oyed Wage 
proportion each 
should contri- ( SE) 
bute? 

Self 46 (16Ji) 17 

Husband 50 ( 1'P/o) 51 

·Both 

--· t'uii ... time Earner wives ·--
(WE) (FW) 

( 6;-_q 21 (9%) 
( . '3:'/ \ ·1 t/1 / 115 (!.:-7'/o) 

~08 ( l,lfl.\ 

Total 

84 ( 1 I 

216 

0%) 

) ( 27% , 

'191 ( 6776) 209 I 7'3/) 508 ( 63:·6 \ 1 1 V·) • •-, ~u I 

~';.--.iv~..-.... -- J.: -
) 

Total--· -· J_ 287 ( 100%) 1277 (~±~1,4 ( 100;6) j aos ( 100;,;) 

For Differences .in Categorie.s - x2 = I 7 20c 4 ,,= _,.\ O elf ::; 4 

For Sig11ifir;aJ.c.g of Proportiot1 - x2 = 3LJ.9., 59 d.f = 2 

Table 12{iil_: Control over Income by Em.ploym,~nt 'l'ype 

For differences in Categories x2 
= 50.143 

For differe:.'1ces i..'!'l Proportion - x2 = 17. 02 

di' = 2 

df == 1 

Sig = .0002 

Si.g = .05 

Sig = .0000 

P c_ .05 
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'.I'able 12( iii): Decision on Number of ChiJ. dren by Ernployment ':type 

I -Who decides rn 

I number of children SE \VE FW Total 
to havi:>? 

~ ·-·· 
Self 22 < 8;~) 3 I 1'/) \ /·i 8 ( 3)6) 33 (4%) 

Husbci11d 27 (9%) 18 / 7/ '\ \ ,:,; I 57 ( 24Yo) 102 ( 13}b) 

Both 241 ( 8396) 253 (92>.G) 185 ( 73/o) 669 (8~~) 

-·--------·· ~----------------.. - .......... __... __ 
Total I 290 ( 100%) I 274 ( 100;~) 240 (100%) 804 ( 100% ) ---------.. ----------···-----~ ..... ------..., ... -...,.,_.,.,~-~---------

For diff8r€:nces ir.1 Cat(~gori es .,.2 54. 606 d.f = 4 D :f. .05 ... A - ,. 

For d1.ff erences in P rooortion x2 :,: 

" 
r.os '"' 0 6 .:J _. t1U - elf ·- 2 p .L!. .o5 

Table 12( ~v~: Pc,wer to decide on Runnjr.Lg o:f the home by 
Employment Type -

ITo youna\!eiriw511---·-'---+---- ~--~----+- ' 
Total say in running 3,our I SB / w.;;; ______ 1_,..l~ ___ _1

1 
hc:m's1_.--,-.,-----=-t- -~-·-- --- -· ---+.-----

No 1 235 ('79%) 212 c1s~n 1n4 ('lC"Ji) · 63·1 (7536) 

------1~;;-------t~~-;~~ h~~ -(~~~+ 2:- (' :~:: 
21 'I ( 25%) 

842 ( 100%) ---·---.... .s.--....... _. __________ . ____ ... __ .... ~-· .. ,:,.-·---~--.. --,.~-..,,.------------

Differences in Categories - x2 = 6. 248 _".I.,;) 2 Sig ~ .. Ql~l'.i ~)..z. ·-
Differer.i.ces in Proportions - x2 = 209 .. 5 . .:,.(> •7 n ./~ .05 l3J. ·- I ' -

Table 12(i) shows that only 84 (1o;G) of the 808 respondents 

made d~ision.s thems€>1Ves on the pr0pcrticn eacl-1 spcuse should 

ccntr1.bute towa}:"ds house keeping, 2r/o ( 216) indicated that their 

husbands alcn6 made the decisio.YJ. while majority of them ... 6Jlfe (508) 
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made the decision jointly with their husbands.. Expectedly, 

of the 27/:i whose husbands made such decisio.r1s alone, more than 

half ( 531l) i~ 115 out of a total of 216, were full-time 

housewives who earned little income from farm work or from 

small re·cail business in f rant of their houses. 

However, for those women who earned income, more than 

half ( 57}b) can.firmed that they had control over their 

earnings ( Table 12( ii)) which means that they could decide 

en how to disburse their income. This is :L"Yl line with th~ 

findings of Sudarkasa ( 1981) on families in Lagos. Again, 

of the 363 out of 846 (43%) who said they had no control 

over their inccme, 160 of them (44%) · were in "the FW category, 

a lot of who had little income and with little or no 

education. However, 56% of those who had 'no control' over 

income actually earned income - being in Si~ and WE (ie 

employed) categories. Further discussia.as with the 18 wome.11 

chosen for indepth interview on why some women did not have 

can trol over their income revealed dif.f ere11 t rea.son s. 'rhey 

varied fi-•om husbands making trouble if they did. not hand 

over their earnings (because their husbands wanted to ensure 

that 'frivolous' expe.lldi ture was not made by these wives), 

to such (ridiculous) reasons like wives claiming to voluntarily 

allow the.ir husbands to control everything just to demonstrate 

their 'love• and 'trust'. Tne few wome:n who expressed the 

above view of love and trust were, incid8.ntally, still wi thi..11 
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the first two to three years of their married life and 

were equally not highly educated ( secmdary school and 

below). The.re were a few wcmen though, who after seri.es 

of disagreements either decided to settle .for joint accounts 

or were loaded wlth extra financial responsibili tie$. 

In fact, it was gathered from the interviews that most men 

would insist O.."l ccntrolling family expe.nditu.re in order 

to conserve money for building houses in the village or 

township or for .. :such similar projects. C.n.2 u.r1heppy woman 

menticned that her husband branded wome:,'1 as mere spend~hrifts 

and so. it· was better to take their salaries f'rom them, to 

avoid their spending all on clothing or je,...,elle.ry or make-up. 

With respect to decision on number of children, 

Table 12(iii) shows that 83;6 of the women who responded 

indicated that such a decision was joi.r1tly made. While 13)~ 

had the decision. made by their husbands, cnly l.f1i of the 

women indicated that they made the decision en their mm. 

During in depth interview, one of the few t-.rcme:n. who decided 

en number oi' children to have ccnf essed that she secretly 

went en. contraceptive device after their fourth cl::1ild. 

She was aged 35 years, had a tmi versi ty education and a 

good job in a private company. She was advised against 

having mor·e children to avoid "the sort of' complications she 

had during her last childbirth which nearly claimed her 

life. Her' husband, however, did not believe that her last 
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experience would necessarily repeat itsc~lf. Being an only 

son, he wa'l'l.ted many children to keep his 1.i:.."1.eage going. 

The point is that this wcman' s claim that her fai"Ilily size 

of :four children ( three girls and one boy) vms enough was 

not shared by her husband, who as a matter o.f fact, was 

expecting the wife to become pregna'l1.t soon. Heoowhile, 

this wcma"<'l rationalized that she had to resort to this 

type ·of deceit ( ,,.,i th sane other wanen) becau.se her husband 

was i selfish or unreasonable and would not mind jeopardizing 

her life just to have all the children in th.:ls world' 

(interview with Mrs. Sin Ehugu). \'/hat tl1is means is that 

this wcman cannot be said to have made a decision as to 

the number of childreon to have in the family because the 

husband had not agreed to the suggestion. It was only 

through decei:_] that she had managed not to have more 
-: 

children .. 

It was al so revealed that where there j_ s a di sagreeme."1. t 

on number of children, women usually give in to ·their 

husbands in order f"or peace to reign. Sane women also 

ccntinue to have children because "Chey believe that 

children are God t s gifts and so, God wotil.d provide for 

their upkeep. Cne is not surprised at tr.i.is type of 

reasoning because even well educated men arid women in my 

sample who had six, seven, eight and even nine children 
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believed ( and emphasized) strongly that children were 

God's gifts and He would train them. ·i.'hus, decision on 

number of children was jointly made by couples according 

to 83A of· the respondents and this finding is in agreement 

with those of Qppo.vig ( 1981), Karanja ( 1985) aid Sudarkasa 

( 198'1) • 

i\gB.J.11., on the question of whether ivor.ki,."lg women have 

power to decide o."l or have a say in the rtt.<'L.11.i...n.g of their 

homesp ism:i.es like ( a) decisions on major family expenditure 

or proj s.c't;l< ( b) children's education, ( c) ex"te::ided family 

members and ( d) househelp issues were considered. ( 1rhese 

are of course in addition to decisions on nuraber of children 

to have a.i.'"ld. proportim to contribu·t;e towards housekeeping 

already d:l..scussed). Data from the :L."'1.depth interviews on 

the above issues are summarized below. 

Responde..'1.ts in all the categories wer-e asked whether 

they had !)OWer to decide on or have a say 1.n the running 

of their hcmes. Decisions on running of the home included 

power to decide on issues like number of children ( family 

size), prq:)o.rtions to contribute towards housekeeping and 

control over or1e' s income. These issues have already been 

looked at .separately as reflected in the relevant tables. 

Other areas of decision-making like ma,jor .family expenditure 

or projects, children's education, extended .fa:-nily members 

and househclp issues are discussed below. 
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( a) f:1.5jor .. JarriJly expendi ture/p;ro.ject~: 

D<2cisio..ns en purchase of cars, landp building of 

houses, etc were said to be made by husbun.ds a.11.d this was 

the view of most of the respondents. This was because 

these projE...~ts involved a lot of money, a g.r•eater proportion 

of which was provided by their husbands., ·..:·11e.t"'e \'Jere 

inzta:r,;.ce.s, o.f course, when a few women /1.ad a.ccess ·to a lot 

cf money ( th.rough doing l uc!'ative busin0ss 02 travelling 

abroad en fellowships etc) and so provided mo:o.ey for such 

Such gestures were apprec:. ated by their 

husba.1.cl.s,. while for some other women, these gestures 

boon1t~I'Bl1gi:!d.. 'I'his was because thEli.t' husbands saw their 

acti01.1H as a usu.tpation of mar.1.' s power or !'Ole.. 'l'hese 

women 1:Icr2 seen. 

-lmp " ,.:. "" l ·r:' :r1a+ .i. .t.'0Sb.:.Cr -~ .., 

as being too f or•war·d 01' -~.ry:i.n g to give the 

their husbands were incapc.:tole of providing 

such things°' In short, it was seen as a 1 challenge to 

their husbend 1 s manhood' according to o.n.e of the ,respondents. 

Howevc:1'; l;O)~ of the respondents said their husbands infonned 

them of their intentions 'to e::mbark on such projec'ts, just 

for tb.2ir in£ormaticn, more so if the w:lv0s \Vere not likely 

to be 2Y.)1e t.o make any financial input. 
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(b) J.J..e9is1=.Q!1 on children's education 

l 1he j_ssues here are who pays the $Choo1 fees, which 

schools to attend and who . does the school rqn.· Generally, 

mothers did the school run ( at least 60;~ of ·che "time as 

the ~Jomen in.dicated) except where the husband had an 

official ve.hicle, in which case the dr.iver d...i.d the run. 

Then c.n wh·l eh schools to attend, the issue was jointly 

decided en~ But in terms of school :fees, 7o;s of the 

respcndents in the employed categories ( HE and SE) said 

that theix• husbands usually took a decision that they would 

pay the school fees while the women were left with the 

responsibility of providing school tm.iforrns a..'1.d books. 

The non-e;-rrployed wives (FW) also said their husbands 

.generally provided school fees and some few textbooks, while 

these women were e:xpected to provide ur1ifo!'Il1s an.d exercise 

books from the little money they realized :from fann work 

a11d/or kiosks. It was mostly from this gro1..~p of women that 

we found children who were sent out of schools because of 

laok of uni.fonns or books. 

(c) R~tri.::i£_-q__~qip with the exta11deq_fap~ 

DE!C:l.sin.n maki..ng as regards the exter1ded .fa'tlily members 

was related to how much to expend on them and whether they 

would live un.der the same roof.with the c01_1pJ..e. Data from 

the re~onde.71-ts showed that wives did not nomaJ.ly control 
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how much their husbands spe..vit on their parents a11d other 

relatives. In fact the wife was not no.nnally informed 

at all, especially if the couple did not have a joint 

account or common purse. Cnly_ occasio112J.ly did 'husbands 

mention such things in passing, ie if they were sure their 

wives would not make trouble. On the other hand,, majority 

of the ,fespondents noted that their husb,3.n.ds would want 

to limit fix1m1cia1. commitment to their wives' families as 

much as possible.. Not only that some of the men might not 

b_:~ inclined to send any money to their 1:iarents-in-law, but 

would frown agai..11.st their wives sendi...11g money to their 

parents and relatives. 'I'his usually resulted in wives 

sending money in secret to their people (ie without their 

husband's 1-rnowledge). This is cer~ainly not to say that 

there w,~re no husbands who too1r good c.at"~ of their parents

in-la1,1 end. other re-1 ation.s.. The point ·to r:i.ote is that 

women 6.:id not mal-r.e the decision on h.01,,: much to be e:xpended 

On t 1-_1,.:,1· _,,.. r.1.1.1.r:."h~·i.'lQ"s' el ti tl • . ?' +h , tt r .... ,. _,....,_,. - r a ons or , 1e.1.r oi ... in. -PX' .... a,:; ma er. 

·,·h th .re:3.P ect to li v:tng arrange..rnent, it 1:.ras .found that 

husba11.ds cl:1.d not: always discuss w:i.tl1 the:!.?.' WiV::?S before 

accept.ing to bring in their relations to live wi·th them. 

In fact, :3omP women said that their. approval wa.s net sought 

bec;:1.1 .. 1.e_:,_3 th.e house belonged to th€ man and,. therefore, he 

owed it to the extended family systc>m to take care c:f their 
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relatives particularly if they were the first son. 

However; thej_r wives had no such right to bring i..11. their 

relatiyes wi t;hout thej_r husbands' knowledge and approval, 

except such \·Jives were set f o::i:• problems in theLt' ma.t1riages. 

Again, as has been noted_ for other issues on decisior1, ... 

maldng al.ready discussed, there were a few E~xceptio11s, 

where wives made such decisions {both on living ar.ra11gements 

and how much to e:x;pend on .relatives)" Such wotJ,?n .had a lot 

of mai."leY a:nd made a. lot of financial cont.1. ... ibutions in the 

family, meaning that their opinions ha.d to be reckoned 

with. However, even when these few womei."l ar.e accorded 

some recognition be.cause of their economic resources; they 

still wielded th,sir infiuei.,oe .in the !am::i.ly wi-th caution. 

This is because the society (b1,th men and ~·.romen) are ever' 

ready to fx•own at. or castigate them ag unf a"11i::iune in 

behaviour o.r. even. brand them as 1 t,1omen libers 1 • Ne~,.re.rtheless, 

it should be borne in mind that~ even thou.1-;h this se•ams to 

be in line w:Lth the idea t.hat the g.t'ea.ter thE> w:Lfe' $ 

economic .:resource$, the great her iTl.fius.-nce in. decision

maki.i"lg: -t~he number of women in this eroup 5. s too few to make 

any significant di.fferenc e. :J.n family deci sion-m1::k.ing. 
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ma.ir-'.J..y by women ( as indicated by majoliJ:ty of the wo."Ben.), 

were not entirely decided upon by the14," For instance, it 

is tne women who have the need for househelps because o:f 

their -Inability ~t> c.O.Pe with their multipl$ roles, yet, 

the choic~ of whe·t;her male or female hottse..help was not 

always le.ft .for them to cieeide •. It wa.$ re_poi"ted that at 

times a woman mignt desire _a girl who woul..d 1oQk after the 

ehildr~ and kitchen af.fairs. whil_e the husband wa:nt~d a 

boy who m~nil.d 11ash his cci'r and iron hj.s clothes et.~. 

If the coUple was net able to hire two domestiG helps,_ the 

wife would be e;Q?ected to giye in t(? l1er husband. in order 

to avoid disagreema1.t Qr quarrelling or, as one x,espondat't 

put it, to avoid her husband ca."l.Ct;?l:+ing the whole idea, 0f 

domestic help entirely. Again, acco.roing to the women, 

some ht~sbands decided on eertain_aotivitie$ t:hchousehelps 

should not per:fonn. For example, some hu.sba"lds would n_ot 

eat meals qoc..l{ed by house _maids, nor allot:; their clothes . 

to be washed by them because the clothes wot:tld lose_ their 

luster'"- In a. few ~ases, _ some huooands t.ried to 1proteet' 

their housemaids .:i:r'cm their 'wio!t~dt wi.ves~ Indeed two o:f 

the employed v.rome:1 recounted their 01;r.a. t;£~er-ie.'1.ees, how they 

discove!*ed that their husbands were act1..1oliy having affairs 

with thoir htru.se"naids whom they were prot0c..tiAg .f.rom their 
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·:ro su.rmnarize the findings on dooi.sia.."l~m.siking on 

household issues: 

( a) d0tiisions on maj~r family expe.."ldi tm"~ l!ke purchase 

of cars, house_ o.r lend were ta.l{e."tl by husbands and 

·o..111.y occasionally were wives involved; 

(b) en children t s education, husbands mostly decided that 

they wotil.d pay school fe_~s while theiJ:i \·,ives would 

provide books and unifonns.- Jo'i'!'lt d~isions were 

however made en which schools to atte.11.ct. 

(rz) Hu~-bands made decisions on bow nruch to expe.-"'ld on 

their· otsra relatives without c011.sul. ting the.il" w'ives, 

wbJ.le sGme husba.,ds would want th,eix• wives to 1;ender 

m.L"J,:L"Ilol. .f'i..'!'la.11e.ial assistanee to their nare.u:ts al'!.d . - - . . L . 

other r-2lati ves. In otl?,er words, women. did not make 

de~;i,.!S;i.Q'ns oo ~ow much to be e:xpended on extended 

family ~lations on either side.-

( d) iiJ.. though, women had greater cont~ol over' househelp 

mattetts~ their husbands still made input ;:L11 certain 

Therefore, based on 'the above, one can e:011.Glude that, with 

the ei:,~~tion o.f dgnestie help matte!"s1F woro.e11 cl.id not really_ 

have much say in 'Che running of their hcm$s. In othe.t" words, 

wives did not have po~er to take d,ecis;i.a.."1s o:n these issues. on 

theit> Ot'in ~less their husbands gave thern a. free hand to act. 
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This fact is more strengthened by the findings already 

discussed that women ~id not make deeision.s on their own 

regarding family size, and proportions to ccntribute 

towa~ds family upkeep. 

Thus, Table 12( iv) which is a su,.rnma.1:y of the 

respcnses ~1 the four issues discussed a"bove shows that 

generally, irrespective of employment, stQtus~ women 

indicated that they did not have power to decide fair 

their own) 0,."1. issues ccnce.tning the !'lJJ.1.l""Ling of their homes 

l:;l.S define~ Th...is is evi.denced by the high p.i;·oportion of 

'.·· those who indicated· s·o ( 75% of 842 respondents).. 'rhi s 

finding is L"'l contrast to "those of earlier studies, most 

of. which were ba~~~fe's (1960) •resource• 

·t;heory which holds that :~~~sources of husba."'ld ar-i.d wife 

largely deter.mine their rela"i-~e power in f2m~ly decision 

making. For example, Lupri' s ( 1969) study of authority 

situation among German faiailies noted that husbands whose 

wives were gainfully employed had much less power than 

those whose wives were not gainfully e~ployed. Again. it 

was noted that •husband at'ld wife relatio..'1.sl.,"lv s tend to . -~. 

develop along equali tarian lines; they beeo1n0 more democratic 

and joi11.t; decision ... making becomes the moErt dominant 

characteristics1 (Lupri, 1969: 144). Similarly, Lamdise 

( 1969: 150) also cmcluded from another study in Germany., 

CODESRIA
-LI

BRARY



131 

that 'at every level of the social strata, -c.he husband's 

authorl ty dee reases when his wife is worldng'. 

Again; in Ghana, Cppoog ( 1970) did ~ st:udy in :family 

decision-making using male civil servants -to test the 

afore-menti0t"ted resource theory. She equal.1y arrived at 

the same con.$lusion, that when husband and Lvi.f e are closer 

in educ1=1.tia.11al level,, oocupational .status and ix1come level, 

they are more likely to share the join·t ( syncratic) mode 

o:f d~i sioo-malcing. Her later study ( 1981) o:f some 

specific tarnilies amcng a middle class ma-Ci"ilineal group 

showed basically the same findings which emphasized ·the 

resou~es of spouses as detennining their relative power 

in :f'a!!lily decj_sioo.s and dcmestic organizations. Cppong 

also bJ,"'Ought cut; ·the importance of the kin members ( ex:tencted 

farnily) in e~:erting influence on couples' dec:Lsions. 

'l'he point is that this present study does not show 

such a positive relationship between ow~ership of eefi~omic 

rescur'Ci:;S by the woman aYld power to dee:tde ort .family 

matters~ For example, this s'tudy did not show that 

hushctt1ds of employed wives had less authority or power in 

deci sic-x.1.-.m2ldng than those whose wives were full ... ·time 

housewiver1. In fact, there a.re no noticeable changes in 

the family power structure. 
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Table 12(v): Pv~ortien contributed by Husband by En1ployment Type 

Husband's Enlployment Ty-pe 

c en tribution Self"!'~loyed Wage Eamer Full~Time Wives Total 
. . ( SE (WE) ( FW) 

-

Low 108 ( 3&,,£) 86 ( 30%) 39 
t . 'r.: .". 
\ 1'.?%) 233 ( 27'/o) 

High 196 ( 64?~) 202 ( 7C#.,) 226 ( qw:;) 
\ V.Jj-U 624 ( 7'5%) 

- . ·-

'l'otal 304 { 100";it) 288 ( 100%) 265 ( 100"1~) 857 ( 100%) 
- -

-· -

X
2 

= 32. 53 df = 2 Sig = .. 0000 ( for dif'ferenc.~s in categories) 

x2 
= 11s.3s df == 1 P L • 05 ( for significance of proporticn) 

Table 12(vi): Proportion contributed by Wife by filnpl0yment Type 

' Wife I s IDnpl oym en t TYPe 
con tributi o..n aL::c::.- == - .. 

x2 
x2 

Qw' WE FW Total ~,_., ... 
.. 

Low .252 ( o-,1) u.5;o. 265 (9~) 263 ( 99. 2fe) '781 (91%) 

High 52 ( 1'i%) I 22 ( 8)t) 2 ( 0 Q,J' • v;''o) 76 (9°A) 

1'otal 304 (100%) 287 (100%) 265 ( 100;6) 857 ( 1000A) 

= 47.64 df = 2 Sig ;.; .0000 (for diff ei-•ences in categories) 

= 579. 94 df ·- 1 p L .05 (for signif i1,;; anc e of proportion) 

Some explanation for the observed lack of power by women to 

decide on cer"tatn ~ssues could be found in Xables ,2(v) arid 12(vi) 

above. Table ·12( v) shows that a high proportion of respondents 
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( TJ>lo - 624 out of 857) indicated that their husbands 

. ·: · contributed more towards family upkeep. Lookipg at the 

various categories of women, it is observed that while 

husbands of SE contributed 6Li% toward family upkeep, a 

· much higher figure of 85% emtributed under FW category. 

'.l:}:1.i s shows $Cfile dif'ferences in 'the respo..r1se pattems of 

these oatego.ries and this _is confimed by the high x 2 of 
'· 

32. 53 wm.eh is equally very significant ( 3.-tg = .0000). 

Similarly~ the proportion cmtributed by wives towards 

family e:xpe.11.di tur-e was generally low as shoWri by the high 

proportion 91% ( 781 out of 857) who indicated so / "'I ,·J.able 

12( vi)). Note again the figu.i:,e for FW cat;ego:.:'y where 

wives (99. 2.-6) contributed so low., 

It should, however, be pointed out U1at the generally 

low ccnt1:. .. ibutio11. of women seen in the above table does net 

reflect the f aet that women in ·the :study areas &'1ge.ge in 

farin work especially the FW, at_ least, :for fc,mily sust(:mance 

which is thEdr own con"tributiC!i. Even E:ome 2--111plcyed women 

( SE & W'E) do find time to make f'ariily ve:getable gardens. 

It was 9 howe!Ve.r, .fotmd out during interv·iews th&t women 

were aware or their contributions ·i,io.~ards :fa1Hily upkeep. 

But because most of their husbands e~ended !1Lo.t·e especially 

on major family projects, some of these w.ivc,s view~d their 
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own contributions as very low. In addition, a few women 

could not fix a perce.11.tage to what they contributed. 

For instance~ one seamstress and one petty trader said 

-they never kept records of the number of clothes or food 

{i-tems they had bought because these i terns ( es.9eciaJ.ly food 

stuffs) were taken from the quantities being sold. 

Nevertheless; the point is noted that even though women 

earn income and so contribute towards family up-keep, their 

contributions a.t'ie somewhat low compared to those of their 

husbands. This is in agreeme.11.t with the finding of Karanja

Diejomaoh' s (1980) study in Lagos, that working women 

contributed proportionately less to household L1pkeep. 

·.rherefore, the finding from Tables 12(v) a"ld 12(vj.) that 

the bulk of' the ;financial responsibility in the home is 

being show_ de.red by the man may well be the reason f o.r the 

women's lack of power in decision making. ·rhis being the 

case, the view that whoever calls the piper dictates the 

tune is appropriate here. 

Again in explaining the unequal power situation 

between couples ( i tern 46) women in all the categories said 

that it was because of the cultural and religious beliefs 

which hold tha.t mar1 is the head of the family. 1:Cheref ore, 

women ought -co be submissive even if they contribute 5016 or 

more towards farnily upkeep. Indeed, data from the in depth 
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interview of the eighteen women revealed almost the 

same trend of arguments, namely, that lacl{; of poi·Jer to 

decide in the running of the home is the result of our 

cultural/traditional emphasis on male authority. 

It is necessary to check the income levels of wives 

to ascertain if there is any relationship between high or 

low income levels and authority in the family. E'er the 

husbands, the previously cited study by Karanja ( 1983) on 

civil servants found lower income males suppo1:1ting greater 

levels of husbai1.d dominance, while the higher income males 

approved to a greater extent, joint conjugal decision 

maldng. Cne of the explanations offered by her for this 

apparent 'liberal t attitude of the men is the influence of 

westemizaticn - the adoption of European cultural norms 

for conjt..tgal relations by those with higher education and 

exposure to foreign models. It has been observed from 

Table 1 ( a) & (b) that while 61% of the wome.11. were in the 

low income group (as defined at the time of the study), 

only 40'/c of tb.eir husbands were in this income group. 

'I'hus, more men earned income at a higher level. The relation

ship between wife 1 s level of income and power to decide on 

family issues is depicted in Table 12(vii). 
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'fable 12(vii): Power to Decide on Running of the Home 
by Wife's Level of Income 

- WPW~ . .._.. ....... _.. .............. _._ ... 
I;' ----

Do you have much Wife• s Level of Income 
:l.n ru!'l.ning 

_____ ,._._. ......... _... .. ....,.. ___ say 
your home? Low High ·:rotal -- ---.-.---...:,---i,...---... -·-

No 369 ( 74'/,) 139 ( 8176) 508 (7~) 

Yes 132 ( 26-%) 32 ( I' , 19~o) 164 ( 21.f/o) 

·rotal 501 

Differences in Categories 

Differences in Proportions 

( 100;-b) 
i 171 

- x2 
= 3,9 

2 
X = 176a 094 

Phi. ( gJ) = -0.08 

It can be seen that 76;6 of the 672 women. 

indicated that they had no say (or power 

( 1or,;-<) ,.,,,l., 

df = 1 

d.f = 1 

672 ( 1oa;6) 

P ~ .05 

P .<... • 05 

i,1ho r1:is_p onded 

to decide) in thei.r 

family matt,eris. C:f greater interest is the fact that both 

the high arid low income ean1ers hmre equally high proportion 

who responded negatively - a1% and 7Lf;{. respt~tive1.y., '.£his 

means that a wife 1 s earning o.f income 11 even at a hj_gher 

1 evel, does not really seem to confer on h2r eny more 

powers in dec.i ding on the running of her home tha.°'1 does 

her earning of low income. Again, t;his does net st~pport 

the findings of Cppo:ng (1970 & 19f31), Lt.'Pl"i (-19&:J) and even 

Karanja ( 1983). In fact, the pattern 

to a negative relationship between wif' e' s 1ncome a ... '1d having 
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much say in the running of the family. That is, a lower 

percentage of the high income earners ( 19% as against 26'/6 

of low income earners) agreed that they had much say in 

the running o.f their homes. 'l'his negative relatiot1ship is 

equally seen in the application of Phi (\)) stati st,ic which 

showed a value o:f -o. 08. Cne explanation for tr.,.is negative 

association could be the awareness, on the part of wives, 

of the sensitive nature of husband-wife power relations. 

That is, some wome.n have observed that a lot of men. would 

want t:o maintain their position of control .i21 the f arnily. 

W0111en, therefore-:., would not usually allow th,2,ir high income 

positia.11. in the family tc en.gende.t" any .feelii"'lgs o.f 

infericri t.y en their husbands .in. order not to 'rock the 

boat of fcm1ily }Jc,•1e.r relations', 

Indeed, tri:C of the 18 we:men i.nte.rviewed in said 

they had, on certain occasions, acted or played duf:1b - ie 

not so smartly in order tc giv,2 their hu.sb@1.ds th,?. feeling 

of having the 1.4JP er 3and as heads of the household., For· 

example, enc of these tt10 wcmen who had unive.r·si ty educaticn 

and was in private bus.in,?ss, sald that from tirJ.e to tfane 

she had 'nad. tc allow her husband to make df]Ci:sions fer her 

on same aspects of her busL"less,, Al though her' rJ.ind had 

already been mad::? on what she wanted to do, she gave her 

husband the impr.esslo.i that she did not kn.ow which way to 
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go. She reason.ed that some men needed to know that their 

wives were not completely independent of their (husbands 1 ) 

financial and/or intellec·tual support. 

Again, it was noted in lnyema' s ( 1989) earlier reported 

study en civil servants from the then An.ambra State, that 

the stereotype of the 'ideal woman' discouraged the 

expressioo of women's capabilities. Thus, in some 

organizations, 'most intelligent women act empty-headed in 

order to fulfil the expectations of male superiox,s' .. 

Put in another wa-y; 'women sometimes act dUJnb just to fan 

male superior egos' (Chyema, 1989:120). 

Similarly, a comparison of the educational levels of 

both husbands a11d wives (Table 1 (a) & (b) showed that 

while 43}h of wives had post secondary school education 

( including university and professional certi.ficates), a 

higher percei.~tage of husbands ( 58;6) again had similar 

qualificatio.ns.. In other words, not only that more men 

were educated, but that they were educated at a higher 

level. 'rh,s, relatio.,."'lship between wife's level of education 

and power to make decisions on family issues is sho1tm in 

Table 12(viii) below. 
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Power to decide on Running of Horne by 
Level of Education _________ ._......_, ____________________ _ 

Do you have much Wife's Educational Level 
say in the running ,,,,..._..-

of your home? Low High 'J..'otal 
.. 

No 346 ( 71%) 288 ( 74>~) 634 ( 79%) 

Yes 139 ( 29%) 75 ( 21%) 214 ( 25)6) 

Total li85 ( 100'A) 363 (100/o) _l__:348 (10D1A) 

Differences ir1 Catego~ies - x2 = 7. 041 df = ·1 P L. .05 

P ~ .05 Differences in Proportions - x2 = 208.018 df = ·J 

·rhe Table shows that despite the unequal proportions of 

women in the 'low' and 'high' education categories ( 485 and 

363 respcndents re£:ipecti vely), equally high perce..'1.tages 

resp ondf1d negati veJ.y in each category as was seen t·J:i th 1 evel 

of income. What this implies is -chat power to decide on 

family issues is l'.)nly mildly related to a woman's level of 

education for a major:tty of the respondents.. '£bis is 

reflected in th(~ scmewhat low x2 value ( '7.041) reflecting 

differences in levels of education. 'l'his weak associ.ation 

between educational level and power to share in decision 

making is equally surprising because it is generally believed 

that educated wome_ri H.!'e more exposed and so, are more likely 

to be aware of ~Gheir rights aY1d may demand concessions from 
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their husbands. Indeed, the responses on Table 12(5.x) 

ac·i;ually confirm this belief. 

An educated 
wife is more 

Demand for. share in decision making by 
F:inpl oyment Type 

--
Finpl oym en t Type 

.I likely to demand I 
Total S's I WE 17V{ 

a share in decision 
l 

DisA.gree 70 ( 2316) 29 ( 1CY/o) 43 ( 16~) 142 ( 1 ?Ji) 

Agrse 228 ( 77%) 251 (90%) 218 ( 8lf),j) 697 ( 83'/o) 
I 

----- 11;1 "V .,~~---

___ _::_~--- ·--~----J . z~_s c 1oox) I 2so 
i 

( 100;i) "61 ( 1nn·,,: 'l C.- ·J ~-"/'j ;· 839( 10(Y,{) 

Difference in Categories - x2 = 17. 761 

Difference in P ropor·tion x2 = 367.132 

df = 2 

df = 1 

P t.. .05 

It can be seen f'rom tb.E above that 697 out of 839 re!:.pondent;s 

( 83J/o) agreed with the statem0.nt that an educated 1:,r:.f <:: is more 

likely to demand a share in fa"llily- decision. mak5.ng. 'Ihi s 

high rate of agreement cuts acrcss "t,he three ca-··cegc1·ies of 

women with the WE sco!'.ing 90%. There are howevex· some 

differences in the respcns1;-;S of the cat.egories o.f vJome.-1 

( SE 7'7lo, 1:JE 90Jb, F'W 84%) end hence the x2 of 17. 6-1 ~ '.Che 

obvious e::,,:planation is "'Ghat there is a differei.vice between 

what people believe in and what they actually practice. 

In other words,, since women agreed that education disposes 

a woman to demar1d a share in decision making in the family, 
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it would have been markedly reflected in the data on_ 

'.l'able 12(viii) which related level of education to power 

to make decision on family matters. Again, an application 

of the phi statistic (~) to 1'able 12(viii) showed a 

negative relationship between education and power to decide 

en running of the horne ( ... o.04) as was found with level of 

income. The sarne e:xplanation of women not wa11ting to be 

_too assertive (de~~ite their high education) in order not 

to upset the family authority relations, holds here al so. 

As already noted,' this study does not support the findings 

of earlier studies that women with high educational attainment 

and who are in prestigious jobs ( and of course with high 

income) were less likely to state that their husbf"i:."lds should 

make decisions alone,. 'rhat is to say that husbands 

generally have the 'qpper hand in decision making despite 

wives' educational/income levels. Indeed, Lu ( i984: 365) 

aptly stated that 'whether women participate in the workforce 

or not, whatever their employment status, ca·tegories of 

occupation., location, of work, or level of income, there are 

no significant di.ffere."lces in women's familial power and 

role playing'.. ·:ro stunmarize authority relations in the 

family, 

1. decisions on .family housekeeping budget were made 
jointly ( 63;0) more than by wife alone ( 10)6) or 
husband alone ( 27;0. 
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more than half of the women ( 5'i%) had control over 
their income and. so could disburse them the vmy they 
wanted, although we eventually fotmd that husba"1ds 
sometimes detr~rmine how the income is to be sp·c..vi.t 
indirectly; 

decisions on number of children were also join.tly 
made ( 83)0 rather than by husbands alone ( 13A) or 
wives alone ( 4%); 

data an the various. aspects of decision making in 
the family show that 7fJ1/o of the women did not have 
power to ma'l{e decision on their own; 

husbands made greater contributions towards .f.'a'Tiily 
upkeep and projects while the contributions of wives 
whether working or not were generally low, and this 
could partly e::cplain their lack of power to md'\.(~ 
decisions c:;:1 their- own; 

wives' high levels of education and income did not 
co..nfer on them any more powers to make decisions, 
even though they claimed that being educated 
disposed a 11Joman tc demand a share in deciEic:n 
making. 

Therefore, with respect to authority relations in the 

family, employed wives do not really participate more in 

decision making than their non-employed comterparts. 

It was however observed by the present writer that the 

joint decisions undertaken by couples on some issues in 

this study could be said to signify. a concession on the 

part of husbands, especially in a society with stroI1g 

male dominance ideology. This is considered so, bea.ring 

in mind one of Karanjat s findings that a womal1' s major 

sphere of authority in the family decision making is 

domestic food m~1.u - what meals to, cook and serve. 

Therefore, the pres<~11.ce of joint decision making could be 
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a sign that there r.aight be further changes for tlle 

better. 

The next hypo'thesi s was aimed at examining the 

relation ship betv1een a i·1if e' s inccme- earning status and 

the authority po.sitio:'1 of the husband in the home (item 43). 

H yp othe@.?.-..=12. 

Wife's earnings act as a threat to her 
husbaYJ.d' s t_;,"a.d.'i..tional authority position. 

The above hypothE"~·siS is necessitated by the views that a 

wife* s earnings~ 

( i) enhance her power position while decreasine that 

of her husbands ( Cppong, 1970); 

( ii) enable her to have control over fina71cial 

decisions, more famj.lial power and to become 

more assertive. 

In other words, the aim was to ascertain whether this 

situation is obtainable in our own sccial context. CODESRIA
-LI
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Table 13: Wife t s Income as a Threat by Ernploymc:11. t Sta'.;;us 

-vlif e' s Income Employment Statu is a threat to s --husband I s SE I WE authori tv ·-
No 17h ( 58'/o) 169 ( 591o) 

Yes 125 c 427.;) 116 ( 41%) 

~-- I ? • ___ : .. ,.,,,,_. !'llt~~-"---. .... --.c.b"':~ 

Total 229 ( 100){) 285 ( 100%) 

Differences in Categories - x2 = 1. 285 

Differences rin Proportion - x2 = 33. 72 

I 
--

FW Total -
165 ( 63·/ :) }ii ) 508 ( 60%) 

98 ' -7-. . 1 :; -'\ \. /<-• ) 339 ( 40%) 

-·--------
263 ( 100j; 

df = 2 

elf = "l 

\ 
) SL:-7 ( 10~) 
-·!-. ------

Sig == O. 525 

P L:.. .05 

From '£able 13; it c2...~ be observed that irrespective of' 

employmAnt status, 60;G of the respondents ( 508 out oi' 847) 

did no-r:; believe tl1at ~\·ives' earnings threaten tr.12ir husbandi s 

position as heads of the households. This is borne out by the 

high x
2 value ( 33. 72) which is highly significant evcm at 

• 001 level. An. examination of the respbnses of the different 

categories, showed some similarity in response patter:ns 

( SE 5&/o, WE 59}h, F':.J 63/o) and the ~ery low x2 value ( 1. 285) 

confirms this lack of significant differences in th~ 

responses of the tht•ee groups of wome.YJ.. In othe.f words, 

majority of all the categc,ries - individually and 

collectively - disag1.,ee that husband's authority position 

is threatened by v;:2..:Ce'l3 earn.ings .. 
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.;:> • • ..... • th f' .,_, However, 0.1. .:i.n·csresL, is e response O- l,t1e FW 

category. 'rhe expectation is that being in ·this situation 

( of non-employment), it would not have surpr·ised anycne if 

all the full..-time housewives viewed employwent ar.i.:5. ,dv2s' 

income as constituting a challenge to their husbm1ds 1 

authority in the home. This is because most of 1.:;}:1e wornei.1 

in this category have the lowest income and educ at.ion, a'l'ld, 

thus. may be mor.e traditic.m-bound in their atti tu.des ... 

That is, they may be more likely to view outside e.rn-ployment 

and income as notsr:..tial threats to the normal t.r1aoJ. i;:ional .. . 

family set-up. Hather,. we find that 63% .... 165 out of the 

263 FW respo.YJ.d~].··1"ts ·"" do not believe tha·c; their ,:,,CJ 't''(j i :1 v' ~~-, 
, ... \ .. ,.,.i.....__ ....... 0 r.,:;.cJ • .L • 

income would be a problem to "their husbands. ·~veri. further 

discussions with t'!crne..r1 during indepth int.ervievr.s showed 

almost all of them ( 15 out of 18) maintaining ·i;;hat their 

earnings did not pose a threat to their. husbands' 

authority position. 'l'he three cases out of ~cht: ei6htE:,e."1 

t • d t' • , .: 1,- i i f • • t 1 I " J. • men ione rnngs .1_.1..,-.e • n encri y comp. ex or• .:tee L'l1.gs 

of insecurity as the cause of th~ir husbands' di..s

satisfaotion. 'l'hese t·mmen said they were a.caused or 

suspecteci. of cal'i.,Yi:ng c,:n extra marital affairs wi "th their 

male colleagues or other men. 'l'hey were al so accused of 

swollen-headedn.E:'~:::s r:::nd stubbornness and all these their 

husbands linked to the fact that they- were employed 
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outside the home - mean.ing continued contact ivi"th other 

men. The three women included a lecturer, a successful 

business woman 8.Ild a full-time housewife who worked 

f orrnerly as a recE{p·cioni st in 'Ehugu but whose husband 

insisted shotil.d withdraw (ostensibly) to look after the 

children. ·worthy of' note is the role of marital infidelity, 

whether suspected or real, as a potential source of conflict 

in marriage. 

Again, it was decided to check husbands' income level 

( whether high or low) a<1.d its effect ( if any) on ·the 

perc~ption of income as threatening to male authority., 

The data on Table '13( a) depicts the relatj_onship. 

·rable 13(a): ;iife 7 s Income as a Threat to Husband by 
Hu.sbc.nd' s Level of Income 

'"'-....... ·'1'·-,,,-·--·--
Wife's Income is a Husband's Income Level 
threat to husband's --·- -·-- 1 fotBl authority Low High 

-· m,,-, - .,....,vt:.:o:,•-•,.,...._ ... -
No 245 ( 61%) 205 ( 57Ji) li-50 ( 59%) 

Yes 154 ( 39%) 157 ( 4:31;6) 3-11 ( 41%) 

Total I 399 ( 100'.h) 362 (10~--L2:~-:~~~0:!%) -
' 

Differences in Categories - x2 = 1. 79 df -· 1 p ,,JY .05 I -
Differences in P ropcrtion. x2 = 25.36 d.f -- i L ..... r ··- .. 05 
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It is observed that a total of 450 respondents (59%) f2ll 

into the 'No' res-ponse category and that the hus1:J8nds to 

these women were clmost equally distributed to the t1ow 1 

and thigh' income level (61% a."1.d 5'71;6 respectively),. What 

this means is that -ther-e is nc significant difference in 

the opinions of wives of husbands from different levels 

of income (ie high or low) to the effect that their wives' 

earnings do not constitute a threa-c to the husbBXHls• 

authority in the home. 

In general then, one can attempt to e10plai.n the 

finding that wives I earnings do not cons·~i tu.Le a tt,.:rcat 

to their husb2..l").dg' o.uthori ty posi tj_on by ref erring to our• 

traditional pract;ice wrJ.ch emphasizes male dominance 

j_deolcg-y (Hoffman, 1960). That is to say that Nigerian 

married women s.:re avmre of how the society expects them 

to behave - which iz to submit to their husbandst authori t.y 

n O m...,-'-t l"' £i .. ,,.... "-~,: + 4 0"'"" a I., p l.,ue p r.:b.l. v..:.. ,.~:. ,::., they ( women) have atte.inod :h1. the 

society. ·rheriefore since most of them cher.:i.sh the 

traditional ta.eel of stayj.ng married, they are likely not 

to exhibit any behaviour that will engender f'ealir::.gs c,f 

insecul!"i ty in thei.r husbands as these would threaten tr!6 

foundations of: 'their marriage. 
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At this point, it was necessary to find out 'the 

feelings of husbands of employed ( SE, W'E) and non-employed 

( FW) wives on ·~he issue of working wives and husba'1ds' 

authority. The ref ore the issue was rai. sed w.i. 'th the L}O 

husbands, 33 (83}0 of who were married to employed 1edves 

(SE & WE) while the remaining 7 (1'7j'o) were married, to full-... 

time housewives ( See Appendix B). The discussion with 

them yielded virtually the same views. For example;, the 

17 husbands of salary earners both at Ehugu and NsvJcka 

( • 4-:01. ,, 1e .,JjO uf ti:le mer11 said they were still the autb,ori ty 

figures in their re~ective homes. While they all agreed 

that their wives• earnings were a welcome extr•a !3ource of 

income to the .fcunily, 8 of them (20:Yo) whose wives were 

nurses or bank workers complained about the inconvenience 

of ::shift dut..1.es for nurs~s and overtime (includ·ing we:;k ... 

end work) for the ban.'l{ers. 

The 16 husbands of the self-employed. women. ( whl.ch is 

40%) equally e:>q,Jressed no fear or threat to their authority 

as heads of their households. By chance, the husb2..nd. of 

the FW in F.cugu ',}he trn.s not happy abou.t stoppin::c: wo.:dc, 

was included and he complained about his wife's 1...t-1.co

opera.ti ve atti ·tude which was a chall mge to m.s atrl:ihority, 

al though -'.;;he other husbands had no problem as authority 

figures. fhe :;?oin:t h.2x•e is that the FW wife was 

CODESRIA
-LI

BRARY



149 

protesting being stopped from working and so was p 11t:90$ely 

being confrontational. 'l'he lesson from the attitude of 

the protesting FW is the eonfinnation of the view that 

very few Nigerian. wome,."1. would want to fold their a.nns, 

waiting for' or depe,.'i.ding en their husbands' income~· 

Thus, on the whole, it can be seen that the responses. of. 

these husband$ agreed with those of the wives with respect 

to husbands' authoti·ty at home despite wives• employment .. 

Now, from the foregoing discussi0ns on authoti ty 

relations in the £emily, it becomes obvious that the 

question of ca.1.fliet arising from 'power tussJ,.e 1 bt::ftvu~en 

husband and w:i.fe. may not raaJ.ly be releva.."'lt her~' 1hat is, 

the observation from the responses is that in a number of 

cases, decisions are jointly made by couples and $irtce· 

husbands oontr:i.bute a nigher proportion of mo..YleY towfl.rds 

family upkeep ( even when wives eam income too) they 

( husbands) are accorcled the position of authority at home. 

Indeed, as already noted a few women indicated that their 

husbarids contributed Up to gg,-6 towat'ds family upkeep 

al though, that did not mean that those women were totally 

dependent on their husbands. In fact, Parpart ( 1990) 

noted that the totally dependent wife is a rarity in 

southern Nigeria o.f whi~h Igboland is a part. 
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Furthermore, it is 8l .so observed that in sp1 te of a. wife' s 

eaming of al'l il1comei she. still does not pose a th,reat to 

her husband's a.uth0r.ity position in the family. PBrh~s, 

this may be because she has _ )l.arg_ely imbibed ths societal 

(cultural) norm o.t male dominance in a patriar-ehQJ.. 

sooiety. There.fo.1:1e;t by implication, the stability of the 

family may not be tri;"'eatened by the wife's earn:i.ng o.f an 

incane. 

4.7 Wives' ei-n:ol<?Yffie.tJ.t and role strain and Confiic~t?_ 

In. order to dete.rn:rine the relation.ship betwee...11. wife's 

employ7rrent and _r;ole strain and conflict in the home, the 

foll owing hyPetheses are examined. 

Hyp othe $,i .. ~L.§ 

Employed mothers e:,q:>erience greater role strain 
and confl.iot than non-employed (FW) mothers. 

Hypothesis 7 

The greater tne number of children, the 
greater the role strain and conflict. 

Taking h:rpothesi s 6: Table 14 below s..riows "the 

responses to the statement that working mothe~s' mu1 ti.ple 

roles of wife, mother and worker make them more p.t>one to 

role strain a:11.d ~o.¥1fl:lct than FW (item 51) .. 
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- ··-

Employed mothers Bnpl oyme:'1. t Type 
experience g.reate.!.. 
role strain and 
ooofliet 

Disagree 72 

Agree 225 
C 

- . - __ , 

'£ota1 237 

x2 = 40283 df' = 2 
.... xc: ·= 227 .. 38 df =: 1 

··:;,,·' 

·-

SE WE FW 'I'otal 

(24%) 57 < 20%) 71 ( 28/u) 200 (2~) 

c,~1r-06) 
t '-'I' 226 (80%) 185 ( 7Z~) 6~6 ( 76Yo) 
-

( 1oa~) 283 (10~) 256( 100%) 836 {100%) 

Sig ~ 0~ 117 ( for di.ff erenoe-s _in !jategories) 

? .S .05 (for signi:f'iean(}~ of' propo~icns) 

C = o.46 

From the above table~ it _is observed that irre.spective ot 
the category of emplqym:ent (ie whether SE,. WE or FW) ?~~ of the 

836 respcndent~s agrBe.d that employed mothers $1:l!'fer .:from role 

strain and connict q,$. a J?esul t of their various. roles.· 
2 This is as would be e):pected" '.l'.he X value. ( 227. ;58) for the 

significance of the total propol"tion in agreement ( 636 out of 

836) confinns that .,Ghere j,.s an association between be1ng 

employed and increase in role strain and conflict. T.tie 

associaticn is fairly strong as shown by ·the coeffioie..'lt of 
i 

con. ti..Ylgenoy which is G = .. 46.. 'l1bi s .feeling of greater" s·tro.in 

and c011flic-'t for employed mothers is shared by all the 

categories of wom~ as is evidenced by the high :pe.i:9entages 

of agreemtmt 1-ri each category ( SE 76/o, w"E 80'76, Fi'i 72!~). 
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Thus, wi t.h r.esp.ect to hyp~tb.esis 6, tl1ere is m 

association betweo1i. bei.-11.g emp~oyed and increase in role 

strain and ccnfli.~t; This finding is. in ag,!:"eement w:tth 

those of. earlier' s~u.dieS ( sales, 1969; Hall, 1972 cmd that 

of Okeke, 1994). N·ow, wi:th the above rel_ationshi:p b~tween 

employment and role $1iJ;:ain end eonfiict establisha~l, it was 

naturally ass-wned th..a:t employed wives ( SE & WE) would have . 

difficulty combining tb.~r jobs and housework (item 19). 

However, this. assLttrlption was not ccni'inned by ·the obsei"V'ed 

distribution of J?espon.ses in Table 15 which shows 8;.1% ( 476 

out or 587) of the two eii1p1oy~d categories ir"J.dicating that 

they had no dif':ticu1 ty mcc,-1agi.t:.g job and housewor1-;. 

Table 15: Dist.1:~lou.tion of Hesponses on Wife's e,up1uy11ie.<'1t 
and dif.ficul ty with eombining job and housework 

-·· 

Do you find it Employment Type 
diffioul t ccm.bining 

I job and household SE WE ·110-t;a:J. 
work? ...... .,.~~IIIM!t'....._~-..._...-·-- ,.._..._. _ __..... 

~~':.10,::,.c:lci,il,...,.s;...-~-~ 

No 255 ( 84",,6) 221 ( 78>4) 476 ( R-1% '1 '· ~-- ' ~ , 

Yes 47 (1~) 64 (2~) 111 ( 19;6) 
...• a:o: -

Total 302 ( 100%) 
I 

283 ( 100;G) 5B7 ( -100::,;\ 
' .• I•.! 

--'"™ '. M 

2 X :::i 4. 544 df = 1 S:j.g ;:;: .• 0000 (for dif'ferenoes in Gategorie~) 
2 

X = 226.94 df' = i P L ~05 (for significance o:t pX1ctportio.i."1.s) 
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The x2 value for the signifia8.t,ce of differ€nces il1. 

p.rcporticn who responded tYes• or 'No' shows a high value 

of 226.94 mftanir.1,g ~hat the difference is really sign:Lfieant. 

it may be, oould he relai~$d to the av-ailabili ty of 

diffiereit options tor cl-.dJ.dce.re whilei_ motheI' is a1' work: 

(already diseusstd-- Table 7). ~e.l!'ienoe - inc:luding 

t l... .... .J!!> t' · .. "' · ..:i b -'-+ 'l b th · · · 4 ua ... tr>J. 1:1e resea.zoC,..;.i?r an .... · Ut- ... re:::sec. y ~~e re.~;pon.s~s .. n 

'£able 7 - has shown. that there i!3 s. greater r~1 ien$e on 

househelp s who help t-1~,:th 8hildcare and houseworl;:.~ 

Scmc empl eyed mothers tven bave two . or more househelp .s to 

share the_ burden of child.cta.re as well as the drUdge;;r,1 of 

housewor-k. This aJ:1rca1.gement leav0s the working mothers 

wi "'Gh some time to o.ev9.·~,J to tb.c•se chores that require 

their particula .. r a:t~·t1;~nticn and al so for supe.~ision; 

with household work, 5- t is still of interest to asc ert2J.n 

,.,i.,~t,.1ar 1,_,.,,.,.,·oer ,<1"°_, ·"."':. _lrt._ .. _ • .,_, .• r]'_ .. 'l,:-_,'\"'l_,_ ,...,,.,,.+.....tbut'"'"" +o "'O"',.. cr1·.;;o,·•.,.. · ~-d ni.J._ -i _ u,u - - _ ,_,1_.l! '-'.!: •• !. . o;::,:;, '-' .i. 1.J.,:: .;;, I,;,. ~.I. <:_"U...t, 

f'l. . ·'- " tl ..!-• ' con_ 1c v .:r.or• 1.0 rnolil.1.E;r .. 'J'bi s is ·the essen.oe of hypothesis 
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Table 16: Distribu:t:ton of Responses 01'l Role Strain mid 
Conflict by 1,;umber of Children 

~ 

Employed mothers Number of Children 
exp eri enc e greater - 0 ......... 

role strain and ~illaller Greater conflict than FW 
--~ 

Disagree 122 ( 2Er/o) 79 ( 21%) · 20 .if ( 2'•~'~) • \ .. '-f/s, 

Agree 344 ( 74%) 306 ( 7:/i6) 65, O (j'16j() 

- -
Total 466 ( 100%) 385 ( 10CY,,6) 85 --

x2 = 3.437 df = ·J p L .05 (for differences in categories) 

x2 = 236.88 df = 1 p .£ .05 C = .46 (for Sig. of proper-
tions) 

A look at the table above would lead one to conclude 

that there is a relationship between number of childre.11 and 

e)q)eriencing of role strain and conf_lict especially si,..11.ce 

a high proportion ( 78:n of the 851 respondents are in 

agreement. Again, though the table shows that ther'.~ al"e 

more women with fewer number of children (466) as shov,n in 

the column for t f ewe.td n urnb er of children, a greater 

percentage of them ( 7L}i.;) agreed with the statem~t just 

like those with gres.ter numb er of children ( 799-6). 111-u s 

means that there is no difference in the pattern of 

responses ( x2 
= 3 .. 347). '.i'herefore, it can be said that 

women generally beJ_ieve that the greater the number o:f 

children, the grea-ter the role strain and conflict.: 
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Again, the extent of the strain of the multiple roles 

on women is brought out by the distribution of responses 

shown in Table 17, (i tern 52 in the questionnaire). 

Table 17: Responses on physical and mental strain by 
filnpl oymen.t 'l'yp e 

-V-"t---- ... .. =-
Multiple roles Employment 'rype 
lead to physical ·---
and mental strain [1T~ WE FW 
for the woman 

___ ,_ro_t_ai ____ l ~~~] j 2s4(20D%) 

Disagree 104 (35%) 71 (2~± ( 27)6) 

Agree 197 ( 65)!~) 213 :__~) 185 ( 73;6) 
.... , ...... 0g "2':Qi<lt.:C-..-, 

595 ( 7'1%) 

x2 = 1.115 df :... 2 P t: .. 05 ( f'or differences in cat~?,gories) 

Table 17 above shows 71% of t~hose who responded ( 595 

out of 839) agree5-ng tha.t the numerous roles of women J_ead 

to both physical and mental strain for the women morE: than 

for the men.. Al though the percentage in agree11ent in each 

category is high ( S:8 65}G, WE 75/.i and FW 7"3}~), there are yet 

slight differe.t1.ces in degree of agreement with SE having 

the lowest figure (65;{). 'rhe x2 value (7.115) poin.ts t;o 

the exis·tence of such 0...if.f erences among the categories~ 

It was also clE~cided to check if role strain and 

conflict are ·associated with level of income, and 'l'al:..,10 '!8 

shows the clistribu't5.o.ti oZ the responses. 
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Table 18: Responses on :Employment leads to role strain 
and- conflict by Level of Income 

* tl 

Employment leads to Wifet s Level of Income 
role strain and 
conflict Low High 'J.:otaJ. 

Disagree ·119 ( 23;-b) 43 ( 25%) 161 (24% 

Agree 393 ( 7'?1/o) 130 ( 75%) 523 ( 76){, 
.. .._ .... _ ........ _ ,..._..~.,...,...-,., .... ., ·-·-~-... -~ .... 

I Total 512 ( iOC%) 173 ( 1001/o) 684 ( 1001,; ............. ------...---·--o-----i---·-...... -,._~.,,...,_,.._ ........... :....~.,.:. ~ ,., -·-· 
.,,.2 

r..: 1., 193 d:f :::; 1 .,,. (for differences in categories) 

x2 :t 191. 58 d:c .,, - I P L .05 C = • 46 (for s:Lg. of.' 
P rorn o rt·i r-,ri,,., l - - .t-' ... -"-' ... 0., 

From Table 18, :i.·c :L-; cb served that 

( i) a majority of the respondents ( 7&/o - 523 out of 684) 

agreed that E:.·>r11ployed mothers experience greater .role 

strain and o ::z:tfli.ct; 

( ii) most of the .re::.i1:i0ndcm.ts are from the low income J. evel 

category (5·12 ClUt of 68L~) as against 173 out o.-: 684 

H .. . . ...J_. "'.. +·:" ~ ., . i f 1 t owever, 1n,spi ve O.L v .. ,.~. uneq'..10. ... propor-c; on o rospo:n.c.0Y.J.' s 

under level of J.:r..cc.1;.1~ ;;'l'u.ch is 512 and 17?..i for 11c·.~.1 -:tnd 

it .is noted that thH sa-ie 

high proportion are in agreement wi.th the statem~nt ( 7'?i:; 

and 75';6 for 'low' 1:.md Hugh' columns). What this suggests 

again is ·cha·~ this problem is equally experienced by both 

) 

) 

) 
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1 ow and high ~come ean-.rh1g wamen.. Inde:ed,, the veey low 

value of x2 ( 1.19~) p0i.."'lts to the laek of significa-i·t 

di.ff erences betwee.,,"'1. tht? ,re_sponses of the two categol.,i.~$ 

of income level.' Th~rei'$rei from the. table, ! t ~mi b~ 

cooeluded that tri~espeetive of level of incom~, major:J.:i;.y 

of women. believ~ tha.~G emplQyment leads to role str?~n and 

conflict. In St.mnn,a,..~·, the e:xamirlation of the_ relaticnsb4p 

between wives' employment and presence of role stt-a!J.1 m'ld 

conflict reveals tnat.; 

( i) empieyed mr;rthelf!s do aperienee greater .role st1,;a'L""i 

and conflict th?n 11(;'}:11.r,,employed mothers; 

( ii) the greater· th~ number of children, the grea·tet' th~. 

role strain and con.f'liet; 

(iii) .. ,. . t -r " .... ' "' t111· 1nspi e o- 1.. .1.1; a.owe~ wane,."1 s · Claimed th~y had 

no di.f'ficul ty p(;)!'a'b;mi.'1.g employment and hous~Worlq 

( iv) the multiple role-s o:t wonen lead to mental. filld 

physical st:ifain fo:t" ~he womm more than. fot the me."l'l., 

This e,q,la.ins wliy women said that their hU$bf;lhds 

should help out with some household work; 

( v) ti:,.e view that role strain/conflic·t resuJ. ts :ft;om th~ 

mw. tiple ~~es c:f women is peroei ved_ equailY by w0men 

from both low and rii gh income groups,. 

At this point it was necessary to cheek a tacit 

assumption in this study, that reie strain and eonflict.t 
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affect the stability of 'the family; ie leads to .family · 

instabil:lty (item 53) ~ This relationship is depicted :L."1 

Table 19. 

4.8 Role strain/conflict and familv ins"W,)ility ... 
Table 19: Respo..'1.ses <t"l Role strain/000:tl.iet 1·eads to 

Family Instability by EmploymEmt Type 

lil'!>ie strafu/ 1· """'= · 
cmflict l«1a('.1St 

. we. . _,. . 

Employment 'rype - .:c.. 

.,....-~-... --·-- ··1 .IW:II~~ .-!S'!UH/1'.'U.i 

to family · SE WE FW '.i'otal ;tn stability .. -
. -·· 

32 

Disagree 11;-~:~n-,;;~ ( 4cy6) 107 ( 4q;6) 352 (45"; 

Agree 1Ei0 ( •' I• 57to) 148 (54%) 125 ( 54;.J) b~ .... 
. ,,;).? ( 5q,1 

' -r, 

.. 

( 100;6) Total ?'7CJ I ..,,00/' 274 ( 10CJl,k) 232 '78c:' ( -IQ(}')/. 
-t ..... · \ ! Jo) ,l i·_} '" -~ J/H 

x2 0.837 df' l~ 1? L;.;05 ( differences in ea:t-~,-,,,..,cy-) ::: . 
~• 'C.C):V 

x2 = 8.35 df' == 1 p e. .05 ( signi.ficance of proportion) 

The above ta.ble shoi·rn that :1.n the opin~on of -'-14-1:e 

respondents, there se8.!"11:3 to be a'l'l assooiatio.i."1. between role 

st.rain/ccnfli(;t f:\Ud fr::r1:lly instabilt ty as can be se1:m .f.rom 

the propertion of those· who agreed with the. sta.teme.1:i.t ( L133 

t .. 785 ""5-.1 \ "' ..-i ./..! ~ ..,.
2 

-i al ( 8 ""t:::) f t ou or' · · - :J '/01 anv.. \,,J.1t: .r... 'I ue .• ::i..i · o.r· he 

) 

) 

) 

significance of' pr,:190.r1;1on!- However, there is no sign.i.f:i.cant 

differe.11ce in the Y.'1::S.fi(]:1se pattems of_ the three categories 

of wcmen both for agi?eenH:;;'.,'lt and disagreement wi tl1 the 
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Indeed, the Xc.. value ( O~'B37) for tne differen.~~$ i'l'l, the, 

categories confims this lack_ of relationship betwE;e.'1. type 

of employment and pe~eptiei."l of role strain/eon.flt~.t iJ:1. 

family instabil.i ty,/ In 9ther words, both employed ( S-:S~ W~) 

and non-employed \4'$men agree that role strain/cb&"lflict 

1 eads to family instabil!l:~y. 

Wives' Em:elo;y-ment s;U1d Mp.ri taJ.. Sa,tisi'ac~ion. 

In crd.e.r t1;) determine the contribution ( if 0J1:y) of . 

wife's .employmBni:; t6r;;a,,rds mnn.taJ. discord or d:tssa.ti.$fftct!c.n, 

the guest:ta1 was pt1sc~d .tn t,.1h.ether di $Sati sfaetion. i:n .. 

marriage is morA likely to·_ occur. i:f_ a woman has a job 

Th.is relationship is refl~nted 

tiygothesi.s ~ 

~ssa.tisf~tt~i in ma.r-rl.age is more likely 
-co occur il'.1 e..,.rrployGc1-wif e f'a.mily than in 
tha·t of 1ull-·t,inle housewiie. 

The responses at•e shoi,m in. Table 20. 
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Table 20: Hespt'!'lse$ on Dissatisfaction with marriag~ 
by Emplb)t1i1el1. t Ty:p e 

Dissatisfac"tlon "'' r • . Employmen-c -YPe in marriage i.s 
. .. . T 

te 
. _,_ -

more likely. 
occur if a weman SE WE FW Total. has a job outside 
the 

x2 
x2 

home -· 

·-

No '2JJ7 ( 70%) 

Yes 89 ( 3016) 
;·, 

.. 

Tetal -~,6 . .LtO®~) 

= 6~188 ctf ::;: z 

= 103.47 df ;;;: .ii 
! P .e.. ~05 

199 ( 71%) 162 (6~) 568 (67~ 

83 ( G°tb) 101 ( ... t,;,J \ 
;)O)u) 273 (3~ 

282 ( 100J,) 263 ( 100%) 841·(10<:PA 

C a • 33 ( f9r signifi~anr.e o:t 
di.ff el"en~es, in 
proportions) 

From the table above,. on~ observ';s that 568 ( 6oG) out of 

the 841 wome..~ who ,r-espc..11ded do not b_elieve that mari tru. di~ 

satisfaction is mo:;;:e l~~~Y to occur if _a woman is ~-rlf\loye~ 

outside the home than if she were a full-time housewi:fai 
. . . . - ' - . .. ... 

Note the slight differences in the proportio.--i$ pf those who 

respond~d *yes' o!' 'no' in the differ-ent categories. o.f' wives ~ 

62Yo for FW as compe.red to 70ro and 71% resp~tively fo.r;1 sr; and 

WE categories. t4is difference in categories is equally 

reflected in the x2 value ( 6 .. i88) _which is great$.r th,ac~ the 

critical value (5.991).. Again the high x2 value of 10;;~_47 tor 

significance of diffevGnces in proportion shows that the 

diffl!rence is ~eai.ly s:tgni.fica.nt even at .0001 l.evEii·~ 

) 

) 

) 
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Thus, w1 th resp®.t tQ hYPothesis a, the data j.ndic,ate 

that marital d!ssc;l.tisf aQ·t~cn. is not related to wite being . 

employed outside ·the home,,· This view is equally held by 

most of the forty m$ll interviewed ( 37 out of 4o ie 9.;t:t) 19 

The three exceptions included a men who stopped the wii'e. 

from working an.d $0 th~ wife became conf rc..11tationa1, the. 

mal'l whose wife is a lectul4er. and therefore travel.s out 

frequently for conf·er~YJ,ces and wor..tt.shops and another raan 

whose wife is a suc.c.essfu1 business woman who has wide 

business eontaets m1.d thus, is well known to business 

assc-oiates o.f the OfJpozi te sex. It was equally nebessa...ry 

to det~rmine the ~.f'.fects of employment on the oeour·11~.1,ce of 

family disagreement (item 56) and this is sho\'A-i on the table 

below .. 

Tabl~ 21: Respons,:~,;:- o:n Fa'11ily D:i. S$.greemoot by EmpJ..oy:-,ie.nt;, 
TYPe 

- " - ..,..,._ 
Do you hav~ Employment TYPe 
major disagr&$# - - .. .. 

merits? SE WE PW 'I1otfl1. 
... 

No 242 ( 8t;6) 213 ( 7':f;(,) 222 ( 84;b) 6177 . * (30)0 

Yes 5? ( 19~} 71 ( 25";6) 41 f 1frs6\ 
~ ·: 'J/ -

·if$· (~) 
.. -~·--~ 

Total 2;;9 (10~) 284 (10(»6) 263 (door·, 1 . io I 81+6 ( 100}6) 
. -~" oe·w i.aall<'...-.: - -~ • ..::a.s....., -

x2 :;; 7.805 df r::: 2 p 
~ ~05 ( differe.l'lces in eat0 0-o~ien) . . ':'--O - - J;) . 

x2 :I 305.04 d:f' = 1 p e.. • 05 C = • 51 ( sig • ot p 1'.\Jpoxitll.on) 
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This table shows that a high p:reportion ef t..11.e 

respcndents ( 67'7 out of 846 - 80%) Lvidicated that they 

did not have maj<:)r' disagreer-ne.11ts,. whieh of course, did not 

p.t>eclud@ occasiona,1 disagreements.. Major disag.t·\~ements. 

were described a.s those that could shake the f omdati.o:na 

cf their rnar-riae;eE,;., Al though~ the respcm.ses of the th . .ree 

categories de nc,t s..'1.ow marked di.f.f erences ( SE 81% ;- 'WE 'TY/v 
? 

and FW 84%) the .obse.rved x- value of 7.805 shows_ ·~ha"'.; there 

are scme slight di:fi'E?..l?-;"~oes among the ea.tegories... l.ndeed, 

the wg category has a lower .figure of ?';I){, _as ~oropfir9d "v., 

those o£ SE - . 8'1% ~(l (.l.~ '}?tJ .. ,... ,r:1[~!.. ......... _. - :.• -~ ...... t;...,~_ Wlla't this implies i.s that~ 

al though_ majorl ty cf the i·mmen ir:.d.ieatecl. th.at ~l•ey (-1:td r.:-.ot 

agreeing :J.ess. 

:F'ur·t.her enqu:try 0..11 the reasons for these disag.r·eements 

several of them. The mcs-'G frequent:ly mentioned by the.se 

members especially mot;hers ·- and sisters-in ..... law. This: we.s 

followed by ina.dequate housekeeping mon~y/salat"'.{ ci.i.sputes, 

ext,ra ma11i'tal affairs ( j.e infidelity) /keeping ia"'ce n:Lghts 

on the part of -'cht=?ir husbands, and the issue of bJ:7irigin.g 1.n 

a s@coo.d wife. Gnly or;ca;I;icn~J.ly did issm~s like wj_fe 
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working late, refusal to wed in the church by husbands and 

number of children to have in the family cause serious dis

agreements or quarrelling. 

Again, interview with the forty married men J;'evealed 

that 30 out of 40 ( 75)6) of them said they did not have 

major disagreements. The 25% who claimed they had major 

disagreements that shook their marriages mentioned 

accusations of infideli t-y mainly against husbands al-'chot1gh 

some were against wives. /.mother major source of disagreei11e.Y1t 

was wives' insubordi:<1.ation or what some men called. claim of 

equaJ.i ty with men.' I-liost men complained of interference 

from "their wives* exte.11.ded family members, again, especially 

mothers- and sisters-i.c"'l-law. Of course, there were two 

cases of wives' relations. organizing and beating up their 

sons.in-law. In one case, the m.arriage ended ir:o.mediately 

while in the other case, the marriage managed to su..!"vi ve 

somehow. due to serious i..llterve..YJ.tion and negotiatic.Y2s for 

reconciliation by members o:f the lineages of both husba11d 

and wife. Most of the disagreements were, however, resolved 

by the couples themselves. Interference from a ma11. r s 

extended family relations occurs especially if the wi.fe is 

childless or does not have a male child, in which case his 

relatives will advise him to marry another wife. The dis

agreement arises i.f the wife is not consulted by her 

CODESRIA
-LI

BRARY



husband, and if that happer1s, it is usually an inclication 

that the man is no longer interested in the marriage, 

otherwise, the first 1:;1if e 1 s approval would normally be 

sought for another wife to be brought in. 

It was also necessary to ascertain whether the 

respondents were satisfied with their marriages or not 

(item 67) and their resp0;.ises are shown in Table 22 below. 

Table 22: . Responses on. 1v1ari tal Satisfaction by Employment 
Type 

----------J.------------------
Are you satis
fied with your 
marriage? 

None of the abt..,Ve 
(ie Neither satis
fied nor un.sa•• 
tisfied) 

Unsatisfied 

Ge-.r1erally 
satisfied 

50 

( O'l.!.) ~,, 

190 ( 7Z6) 

Employment Type 

11 (4%) 16 ( ryf) 50 ( '7,1. \ uu 

I 
U'' I 

I 189 ( 73}b) ( 7~) 156 ( 72\) t5 

218( 1oox )~·
1
739~ 

• no 
_ ... , 

258 (100%) ( 1oo;.:.) Total -·--1--~ '1(" ";; ( A ('Y)/_ \ 
,.:: . ._'1_, \. ,o'- 1/P / ----------~-·--------------- ___ ,,_ 

X
2 

= 4. 828 df = L} 

x2 
== 529. 38 df' = 2 

P ~ .05 ( differences among categories) 

L P .. 05 C = • 65 ( sig. of proportions) 

From the !'.'l_h •""'.J"'\r P. .. ~- ~ , .... , -~- ~ l,.·c;:J.J ••• \=, it is observed that 72/) of thf! 

total who resp oTlded ( 535 out c,f 739) indicated that t.h.r;\y· \"'l·?!!°E' 

generally satisfie.:\. an.c:. this bj.gh positive respon.?;e r:~1.r'cs 

across all the cutegor-:I.es - SE 72J~, WE 73/o, FW 7?/.;c 
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Not only that the x2 value is extremely high but that the 

differe..11.ce in the proportion of those satisfied \td. th theiX' 

marriage and those u.nsatisfied. or undecided was sign.iii.cant 

even at • 0001 level of significance.. Again, looki11g at the 

columns, only 9% of SB and 4},6 of WE said they were 

unsatisfied while 19% and 2~6 of SE and WE respect1vely 

were neither satisfied nor unsatisfied (ie 'none of ·the 

above'). The FW category had a similar response pa-ctern in 

terms of proportions unsatisfied and undecided a.s car1 be 

seen from the table. The picture above suggests a lc,,ck of 

difference in the response patterns of the three cate2:ories 
,... 

of women. Indeed, the Xc: value ( 4. 828) confirms this lack 

of significant aifference a.Y1d thus, leads to ·the conclus:Lon 

that satisfaction in marriage is not depertdent on ( o.c related 

to) whether one is enr_plo;red ( SE, WE) or 1memployed 

Al though: "the l:i."tt;i.i.:u"tu.i'e showed contradiction i.u 

Zimmerman et al ( 1980); 3lau a:nd Ferber ( 1986), and even 

more recent studies done in Nigeria ( Andah1, 1990 en 1?::r·~: 

Harcourt and Okeke, 1994 on Lagos) of no sj_gnificant 

diff erenc ,a in the r2.ported marital happinens of err,ployed 

a.'1.d ncn-ernpl cy,ed ;.:.,-.i 72.s.. ']:his meas."1.s no associatio!l l;eLwee.71 

stability. 
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This question on marl tal satisfaction was posed to 

the 18 women selected for indepth interview. Al though they 

all felt that there was still room for improvement i...Yl their 

marriages, 13 ( 72:0 felt that inspi te of everything, they 

would still describe themselves as somewhat satisfied. 

Of the five who were u.'1.sati sfied, . one was a FW in Fnugu, 

the other a bus:iness woma.""1 in Ehugu too. fue of the three 

WE women· was from ;]:11..1,gu. while two were from Nsulcka., Lsked 

why they were unsat:i . .sfj_ed, the FW in Ehugu who was fonnerly 

a secretary was unhappy about being made to stop r.·mrking by 

her husband, ostensibly to ·take care of the chil dre.""rl, She 

wanted to wor~{ to be financially independent. The business 

woman could not get a rteliable househelp particular.l~l since 

she travelled out quite a lot. She complained that her 

husband was not conce.r=ned enough to help her with some 

household duties. ':Vhe female lecturer's unha_ppi.11.ess 

( according to her) stemmed .from constant harrassment from 

her husband who accused her of being swollen headed and 

obstinate. Her participation in conferences and workshops 

took her out of her hoJne from time to time for· some days or 

weeks. Another wage earner who also did private business 

complained that she wns saddled with extra fL"l.a11.cial 

responsibilities because her husband accused her of sending 

her salary to her ovr.<'l pare..11.ts. The point noted from these 
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di i i . 'l .J... • 1 l h d ... t"' "'O'Wnl ,.,;~~ +:s scuss ons s 1:na!., --cn.ese peop e a one o... vvO V ,,._;;-,-·c'--'~.,, 

about their marriages but they would rather continue to 

make adjustme."lts to k.eep the union going. 

Again, the smnplf.~ of forty husbands wet'e equally 

asked whether they were satisfied with their marriarc;e·sc 

Twenty four (60%) out of forty said they were generally 

satisfied; 12 (30%) v.r1Jre just managing to go along 

(patching up)· while 4 ( 10%) said categorically that they 

were unsatisfied (ie mhappy with their marital relationship). 

Che of the 4 unsatisfied men - the husband to the F\I wom8l'l 

who herself was also unsati~ied - complained bitterly about 

the wife's 'stubborn' ancl 'confrontational' atti tudei" by 

insisting that she nmst go back to work when he f el-t i.t 

was not necessary .for her to do so since he was e:arning 

enough. For this man, his wife should be home to take 

care of the children. who were still young, until they 

finished their secondary education. The others (men.) 

complained also of insubordination, ( their wives wer•e 

employed), nagging and quarrelsomeness and extended fEm1ily 

interference. Cne also complained of lack of a male 

child. It is interesting ·to note that two of them who 

were from the lower in.co.me grOL'II) were already thl.nking of 

marrying another wife \'ihich they believed would mali;:e their 

present wives sit U}_') (ie shape ~ or ship out). 
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Perhaps, Blau t,. ii'erber' s ( 1986) observations need to 

be emphasized: that satisfaction with marriage for the 

woman.- is influenced by such factors as the reason( s) for 

taldng a job in the first place, the availability and 

quality of substitute care while mother is at work and 

husband's support. Husband's satisfaction is also 

influenced by whether he wants a partner whose i..."ldependence 

and accomplishments he can respect ( and I would add, whose 

financial contribution he values) or a help ma·te who devotes 

herself to creatL"lg a wan.a and relaxed home for him. 'i.'heir 

view is that hasty conclusions should be avoided because 0£ 

the inccnsistency i:n i'indings of studies on marital 

sa ti sf action.. 

It was also necessary to find out the exten"t. to which 

Ferreet s ( 1976a.) image oi the 'bored', 'lonely' and : socially 

isolated' 1'ull-time fi!1leriean housewi.fe is true of their 

Nigerian counterparts. Therefore J?Ws .from both zones \·1ere 

asked whether they felt lonely or bored staying at tlome 

( i tern 71). Their responses show that slightly more than 

half ( 56)6 - 152 out of 272) of those who responded iD.dica:ted 

that they did (Table 23 'below). 
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Table 23:. Distribution of Full-time House\llives on Feelin .. g 
of Boredom/Loneliness by Residence 

No 

Yes 

Full-time Housewife 
Residence 

As already no·ted, F1:l as conceived in America is rare 

in Nigeria and pa.t1ticularly in the part of the coqn.tr-y- where 

the study took place. This may have helped. to reduce the 

proportion who responded positively to the question..,· 

In addition, the issue of being socially isolated does not 

arise for the major reason that our extended family system 

makes for constant association or contact with others ( even 

in big cities). one is in constant touch 

with co-wives in a polygynous set up, as well as wives and 

daughters of a lineage.· Besides, there is also the la:rger 

town union found both in the villages and cities. Indeed, 

the cultural practice of 'Cnye ayana nwanne ya' ... one should 

not abandon bis relatives - is still being practised-..''. 

Therefore, it is only a persa.."'l (male or .female) who chooses 

to and insists on bei1:1g isolated that remains so in. ou..r 

society. 
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4.10 

This study also exa111ined the relationship beti·Jeen 

being employed a11.d prope...11.si ty (disposition) towa!'ds mari taJ. 

break up and two major hypotheses are proposed. 

Employed wives al"'e mo.t~e lj.kely to end 
unsatisfactoJ:f marriage than full-time 
housewives. 

Hypothesis 10 

The higher the wi.fe t s educat.iooal level, 
the greater the p rap en si ty to end 
tm satl sf ac toxy maJ.'iri e..geo 

·Table 24 shows -the responses to hypothesis 9 (item 49(iv). 
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Table 24: Responses en P rope.Ylsi ty to end Marriage by 
Ehlployr11ent Type 

----------+-----------------
'.!!mployment incr.ee.ses Employment Type 
tne prope.YJ.sity to iw••~----....i...--~~-------1-'---..,. . ._.,.. ·-,.°"".~

1
?"-•l~a.~T ,=]',_,,,'.t:~Vl-'-'-t;>a].= S .. 

end unsatisfa~tcry s !;' .. E marriage 
------••111111~-rc1:11;,..111,(F..JCU.,..._~.,.tJ':,.:;~-..:;a,-..,.'ri,,..t1,;.~~ ... ~ _.,. p-<_,. r'=:,;,. i""'_ ... ~ 

x2 = 

x2 = 

Disagree 

Agree 

~t49 ( 5Z~) 117 ( 440,,6) 128 ( 50;,b) 394 (.l~S)i) 

"39 f . . (48;~) 149 ( 5~~) 130 ( 50;6) 418 (5Q6) 
_______ . ....i,...,_,, ____ ~------1------·--+----

Tota1 288 ( 100}') 266 ( 10CY,.6) 258 ( 100{~) 812 ( 100ft) 

3. 506 2 L .o5 (differences !; . ' df = D among '"'·.:,· t3·;'.!'0l'''' ~~) .i. v~. ~o ,,J....._!,.;,.;' 

o. 704 df = -1 ·;:, 4.- .05 ( signi:t'icance of dii't eJ. ... en.c es ;.. 

in ·proportions) 

From the above table, one notes that there are no 

significant di.ff'erences in the -total. proportion of those who 

agreed or disagreed with the statement, nor are there any 

real di.ff ere11ces in the res_pe,.'1.st?s of the three categories as 

seen from the percentages. First of all,. the proportion of 

those in agree.:nen-t (5:qb) - 418 out o:f 812 - is on.ly slightly 

higher than those w!10 disagreed (4&!b) - Y:)4 out oi: 8-12, and 
<") 

indeed, the X:- ·test, .fo.r the significance of di.ff'erEnces LY.I. 

proportion (o. 704) ccnfirms that there is no_ signii'icant 

difference. 'l'hen, &rnong the di.fterent categories o.f' 

employed wome."l, slight differences are seen only fo.r the SE 

and WE in terms of: the proportion who agree or disag1?eet 
? 

In """'Y ca.'"'e +b,.. v-vAln.o ri.P-,; '106 confi..,,.,, .... ti,,--1- ·1-'--~- '"'-·· --Qi... - .;;, ' _, _.,;;;: ~~ · · ···-· ~ •• ..- .. •' • .1.UAQ L,LC,.V V,U,1::.'J.'\;:_ ,J.b .tJ.Q 
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significant difference i..11 the response patterns and there

fore, no association between being employed and tendei.'lcy to 

words, the expectation tha-t: being employed and earning a'l'l 

income would make a wife more ready to get out .of a marj.taJ.. 

relationship (because of 11e.r potential to tak(~ care of 

herself and her n,::eds) appears not to be supporte~' This 

finding is not in agreement with those of Boo·;h & Jol".inson 

( 1983), Boo·th & Wlli te ( 1980) and Huber & $pi t:ze ( 1980) wh:.tch 

fotm.d a posi tivi:: t'1il.F.1.°tions..hip be~tween wife's employinent and 

propensj ty to c'l.ivo.ree fimong American families. .l\ccording to 

Booth & ,Johnson ( 1983), they are however mable to d~term5.ne 

the specific mechen.ism which enhances the probability of 

divorce, ie whet-h.er 1t is the wife's income, job commitment 

or work history (how lo.."l'lg .she, has been working). vfith the 

observed lack of .re1 at:ionship between e.mployment and 

propensity to breBk "tl{) m;_~ri·ta1 .relationship i.11. tb.:1.B :;?r•::,Be1t 

study11 it was decided to find ou.t the relationship (if any) 

between. wife's educat;ton1::J.. level and propensity to d.ivo.rce. 

The data are sho:irm in ·.c2.:t-le 25 below - i tern 49 ( v) ~ 
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Table 25: Responses on Propensity to end Marriage by 
Level of Education 

·= 

Wives with higheX' edU.Ct:).- Level of Educ a.ti0..n 
tional level have rrreatP,.. -- -~-('). . --
tendency to end unsa ... Low High Total tisfactory marriage , 

;......~~ ~id • 

Disagree 222 ( 4$) 178 ( 50;6) 400 (49%) 

Agree 244 ( 520) 176 (5~0 l1,Z) (51%) 
,..,.;;,.._~-- ' .ol:SI ... 

Total ' < ; . 466 ( 10QfiJ) 354 ( 100}~) 820 ( 100%) 
~· ~--M4:,:,PW 

2 
X = o.461 df = 1 p L.. .05 (differences between categories) 

x2 = o.48 elf ,:: 1 p L. .05 ( sig. of differences in 
proportions) 

Again it is observed that the proportions of those in 

agreement (5·19~ ~ 420 out of 820) and in disagreement (49;G ... 

400 out of 8.20) with the statement are virtually egue1, 

meaning that there are no significant differences. 'rlus is 

equally confirmed by ti1.e very low x 2 value of o.'48. It was 

. earlier established .from Table 1( a) that majorl ty of our 

.respondents (5"n') had low level of education (ie below ox· up 

to secondary school). Table 25 also reflects this p,t•opo.rtion 

in the level of education ,.. 466 ( which is 57/o) for low and 

354 ( which is 43)0 for High categories. It can be se011. that; 

under the two levels o.f.' education, the percentages of -those 

who agree or disagree with the statement are similru1;: 

All these point to -~he lack of real difference between the 
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responses of the two categories of educated women, a.7ld 

therefore, to the decision that there is no association 

between the two variables. Indeed, the extremely low x2 

value (0.461) leads to the inevi-table conclusion that -there 

is no relationsriip between a wife's level of education a11.d 

propensity to end an unsatisfactory marriage. Thus, the 

findings from the data on. Tables 24 and 25 do not S1Yf}port the 

words, the prc_p~.:.sity tc ~1(1 even an un.satisfactor-y- ~n2.x·.r·i:2.~e 

these have implics:.ti.i:ns .Ecr family stability. F.i.rsc., th,n 

· the writings of tf'e~gwu ( 1982) and 0deala ( 1973 8.S cited by 

not just mere s t.,~rsi.;;- t:rf 2s which may· h.a,re emana:t2d f.1:\)r.:1 the 

actions of a f 21.-: :.::lTr.:..:J oy:,d c-1: highly educated wome:'.l., :.?or' 

to broken homer ( 19·'.32; ·15) is not supported by the d.ata.-, 

S d1 '-1 ... • - • , <:1C ,.,..., y -. :""i.,::: .,. ·, ·1" ·"': \ ?: ,:~ " 
-- ._ILj. J J,.. ... ....._ ._...,_ -~ ... 0~ al so p cin t out that i·Jig::;;ri.:ri:1 

women especially from the study area, respect the sa:ncti ty 

f i ' - . ,, .., . t . . o marr age anet 1·nUL·--1 11 t:ne.cs.r.ore, \<'Tan,:; o s'tay m,JJ:'fled. This 

was also found .:;u.-t :l.n tl1s d:Lscussion on the autho.i."it:y 

r1:?l ati ons b et'l:!c~~ i..,.,, M"h. ...,.V'\ N -- ....... ~- .._. ............. ~d. wif'G wl1.ere it was no i..e,.:i. 
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most women in Nigeria, at least from the study areas,, 

cherished the idea of st.aying married and wou1.d, t~1.e.refore, 

not exhibi·~ behaviours tb.at would e1ge.11der .feelings of 

from the j_r;:dr~pth interrv·1aws there are quite a few t·1ome..l1 

who b~,c.2;1...1.se of the, stig-ma a·!;i:;ached to being divorced would 

rather suffer in sil$ce :L-ri their marr:lages. 

The reluctance to bri~ak l.'!P a marr:1.a.ge is €)Ven r.i1cx'e so 

poor financial .stcctuc, cultural values and perscnol 

only the pre.senco 
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Distribution of responses on Reasons for 'Patching 14' *' 
unsatisfactory mar1"iage by Employment ·rype 

Percentage 1 Yes' N = 856 di = 2 ( differences in categories) 

( differences in proportion) df = 'I 

~ 

I ,r2 ":,e-;r::2 for A .co_ "'-
Reasons· SE HE FW Total . ("f .,_ vat.:,e.-- proper-I I 

I I 
,:ror·i ec• (:;,' =· ,,._. tions w ho 

s' said 'Ye 

' I 
Religious 

1140 ( 33"/o) ( 37/,) I 125 ( 3fr/o) 418 (49%) 3.978 o.46 beliefs 153 

I Children's 
sake 1224 ( 371i) 215 ( ::5-1~) 't6'1 ( 2S:;6) 606 ( 71%) 9.: cSl"l iliB.04 

Poor .fin- I I ancial 
(~~) status I 46 (-·a/) 50 I 3'")"' \ 60 156 ( '18~) 5 I ' ,-

I ::, /IJ \ . 4:J) ···!40 

Cultural ' 
values 94 (34%) ·105 .. '"78/) i 'l ::,i',, 

't. -· '..., • 79 ( 2&/o) '278 ( 33)~) 3."232 

Personal I 
I 

security 6o (32%) 77 / I • \ 

53 ( 28';6) 1 ·190 ( 22}6) I 5 r·-~;.+QO:Jj 9 • 0.::1 

l 
1 I 

A .... ~ :,m. - ------., N ' ,.,,;,--.~.~ 

.._ 

Crit~ical · X.::. = 5o99'i ··~ L- 05 .I:"' - • 

The Table above ehow8 th8 -tota.1 :percentage of' thc.s~~ wh.o 

re.sponded 'Yes• to 'childre~'s sake' to be higher (71i0 _,-:ix:i.(~ is 

l fl t d . +b J. • 0'1 v-2 . 1 ' f lll4 4 a so re . ec e · in .... -e ;:1.1..7 .1. .,,. va..i. ,J.e o ~ 8. 0 , sho1t1i.n.g tb.r-

signi.ficant differe.1.Cr?. ln tht?. pt"'oportion who responded Yes/no .. 

Note however~ tbat the x?- values .for differences in the .l'.'f:Epon.se 

in the various categories of women sh')W no signifieont c1if::e.rences 

respcnses were almost similar!! except for 'children t s sBkAt 
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which were slightly tm,equal. - SE = 3'7'fo while FW = 28;&. 

Neverthetless. the b.ighly · significant x2 vaJ.ue for the 

proportion of reSpondents who said tYes' for 1Qhilclren sake' 

confirmH that ehildi"et:r are an importan-'G consideratien . .for - _ 

sustaining marriage:s in geti:eral, at 1 east in the study area. 

This is indeed :.t"E3fiective of our t!"·adi tional att.it-c1;de·. 

towards marriage whieh .is viewed as mainly for p~oses of 

prccreai~o."l.;' a1.:e should, however, note the observat:.:Lcn by 

Booth and Whi::'ce, ( ·19aa) that enduring marriage should ·not. 
' 

be con.fused with satis.factory_ marriage and this. equally 

applies to Nigerlari situation. In other words, although 

cnly 3'1"6 and 1% ;o;e all the respondents wer~ separa:ted and 

divorced respectively. as shown in Table 1, a tot di women 

made it clear· dBri..Ylg indepth; di·scussion that their stay;tng 

married was jna:tn!y b~ause of their children and not _· 

necessarily beeause they were totally satisfied-.' Yet about 

90% of cll.l ~hose viho responded to the question ( numb~r . 59) 

on whether they had had some thoughts,er .feelings of_ 

separation or even divo.rce indicated they had never done(, 

so. This negative· response cuts across the di:f.f~ent. 

categories o.f ~;omen;· notice the similarity in prop:01.,_tions -

SE 89%, WE 91%, · FW 9'2;$ .. in Table 27. 
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Table 27(~: Re~oiises on Feelings/thoughts of 
sepcu"ation/divorce by Employment, ~ype 

Have you ever had Employment Type 
some feelings or I :: ;. 

thoughts of sep ara-r SE WE FW Total tioo or divorce? 

No 266 (89%) 257 (91%) 241 (9ZG) 764 (90}6) 

Yes 34 (11%) 26 (9%) 21 ( 8}~) 81 ( 10;6) 
' " 

Total •, ., . ' . ~ 300(100%) 283( 100';6) 262( 100;,~) 845 (100%) 

x2 = 1.864 a:f ·= 2 P L .05 (differences in categoJ:"ies) 

x2 = 552.056 a~= 1 P L .05 ( significance of px•c:ipo·rt:tons) 

In other words, there are no significant difference in the 

responses of the three groups of' women to the que$tion and the 

very low x2 value C'1"i854) confinns it. However; .• the very 

high_ x2 value for the significance of differences in the 

proportions of respondents who said 'No' or 1 Yes1 ShotJs that 

most of the women never gave a thought to breaking up their 

marriages. 

Similarly,,. an ,exarait1ation of whether eithe!" spouse had 

. openly expressed the desire. or intention to sep.arat~ or 

divorce ( question 60)_ yielded the distribution of responses 

in Table 27(b) beJ..0~1~·-
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Table 27( b l,: Responses 0..'11 e::<;pressi01 of desire for separatio.'1/ 
divorce by both couple by Employme."'lt Type 

~-·-
Has either your .. Enq,l oymen t Type 
husband or yourself 
openly expressed 

WE FW Total though~s of sepa- SE 
raticn/divorce? -· 

No 271 (90%) 255 ( 90';6) 248 (9416) 774 (9~) 

Yes ' 29· ( 100;) 27 ( 10)6) 15 ( 6)~) 71 {§i/d 
~At .... -Total 300 { 100}{) 282 ( 10CYfe) 263 ( 10<l6} 845 (100%) 
.. !'1 .. _, . . $jla . np --~-,;..c.:.,c.u: ............... J... .... ~~ 

x2 = 3. 64 df = 2 P L • 05 ( differences in categories)· 
·. 2 
X = 584-. 86 df = 1 P t:... • 05 ( differe,.'lces in pre:portions) 

The above Table shows that the majority (92}6) of the 1,:1omen 

indicated that n.ei ther• thE:-m nor their husbands had e.Vel" 0:penly 

expressed any thoughts of brealdng up their mari·tal re1at;I.on

ship. 'rhis is i1~respcctive of wife's employment status ,.. ie 

whether employed { SE or WE) or full-time housewife. Thus, ,the 

interpretation is that mqj-ori 'ty of these respondents ( fi?J,d their 

husbands) probably believe in ea.during marital relationship -

ie keeping one 1 s marriage. by all means. 

Again, th..is issue of 'patching up' unhappy mar•r:iages -was 

also raised with the ment' and again, the most importa.--it single 

reascn was for the sake of the children.. Th.is is true for all 

the forty men. Ar1y other reason was ccnsidered secondar-.t, 
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for example, reasoos like religious beliefs, 'so-caJ.Led 

love' (as me of the men had put it) and cultural values. 

Some men felt that though the desire to remain marri€?d is 

strcnger for the worn~-,, men are not always comfortable_ wi'th 

divorce situatioos., Inde·ed, one man gave an example of a 

divorced man who was .refer.red to as being mable to keep his 

family together. In te.nns :of religious beliefs, only th$ 

Roman Catholics among the rnen ( 22 out of 40 - 5510) men.tioned 

·this as the second most important reason. 

It should,.. howeveri be noted that most of the men 

i..nterviewed gave the impression tbat they wou1d not. pat.eh 

up an unhappy marr-j.e,ge for ever, probably because th~X'e is 
/ 

this optirn of polygyn3r for them. In other words, it ls the 

women who do the 'patching t~' for ever just to keep theil" 

families together ('.Le to avoid broken homes). WornE>n 

especially those with yormg children,· noted the di±'ficul ty 

or incmvenj.ence of b1":tnging the children from a preYious 

marriage into another m8.rital relationship. They riac:ou1.ted 

the experiences cf people a.round, like rejection of tt.::.9.se 

children by the man's family or the man himself not WBJ.'lting 

to be saddled with .1.."esponsibili ty :for another perscn·t s 

children. 

CODESRIA
-LI

BRARY



'181 

4.11 Interview with the Divorced Men 

In spite of the observed general reluctance to break up 

marriage, marital dtssolution still occurred. In .fac·t, as 

found in Table 1(a), of the. total sample of 874. women. 38 (4;t) 

were not living with their husbands. Twenty six out of th..is 

38 ( representing 3}6 of the total population) wer.e se-para.-ted 

while 12 ( 1% of total popw.a-tion) had actually got their 

divorce. Thus, it was necessary to find out from these 

divorced/separated men and women whether their marital brealt 

up had any relationship with the women's employment. 

For reasons already e.:-:plained under the 'Limitation 

of Study*, only twenty 011.e divorced men could be reached a:nd/ 

or were willing to be .interviewed. They were aged 30 - 50 

years; 10 had universtty education/professional certificates; 

4 had diploma certificates; 5 had secondary school education 

while 2 had only primary school education. IJ.'here were 2 

medical doctors, a bank accomtant, 8 university workers, 

4 school teachers, 5 businessmen an.d a .farmer who also did 

contract work. Number of· children ranged from 1 - 5 

children. There were four., though, who had no childl"en .r:.:t 

all. For length of marriage before the break up, the range 

was from 2 to 18 years i;J.b..ile 18 of the 21 men had remarried. 

In terms of inccme, the me.."1 were relatively well to do s.L11.ce 

most of them were of the high inccme group. However, the 

school teachers and the .farmer cum con tract worker were not 
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that rich. Background information on these men's former 

wives revealed that 3 of the wives were nurses; 4 were 

ooiversi ty workers ( i11.cludi..11g 2 lecturers); 6 were school 

teachers; 6 were ,busil1ess women (including petty traders) 

and 2 were full-time housewives. 

As previously stat~d, it was difficult getting the few 

divorced men to open up.- Indeed, the initial encount.~r with 

them ( explaining my missicn.1. to them) was somewhat embarrassing. 

It was more embarrassing when some of them bluntly said they 

would rather not {)rake '-[) old wounds; that, that was a 

chapter of their lives they would prefer to remain closed~: 

That of course, meant that the matter was closed and so no 

discussions. Al though,. a number of them gra:.l'lted me 

audience and filled the questionnaire o.ri the spot, for 

others, I had to go through their friends before they 

accepted to complete ·the instrument. Such men were in no 

mood to talk to any researcher. Eventuallyt onl.y six of 

them - 3 f ram Eh ugu ar1.d 3 from N sukka could be discussed with,. 

Ch the issue of 't'lhether their wives• emploYI_11ent 

contributed to their marital break up, data from the 

questionnaires shov1ed that about 90>/ti of these men ( 19 out o:f 

21) did not link their marital dissolution to their .,,rj.ves' 

employment per se~ The remaining 100;6. ( 2 men) alluded to 

their wives' jobs being res_ponsible for their being t st101len. 
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headed• and ther~by, aba.'1.doning their primary (family) 

responsibilities. ~rhey ( th~ two men) al so claimed that 

their wives were having extramarital affairs- since they 

were in constant cn_n:tact ·with other men in their work 

places. Of thesa two men, 0:.0.e ( a university worker) was 

married to a business woman while the other man ( an 

acc01mtant) was married to a lecturer. 

Again, with re~ect to the factors that had ccntx•ibuted 

to their marital brea1,;: 1;[), the most frequently mentioned 

factor by these ml:?11 is i..i1.subordination on the part of the 

wives ( which some me.'11. interprete to mean 'women's claim of 

equality with men•. .l{~ta:rxrples of acts of insubordinatio:c, 

include a wife challenging/disagreeing with the views oi' 

her husband. 0..11 certain issues or insisting on her ow.1.1 pc.int 

of view. In short, as found out from the sample of 2·1 :;-D-G.n, 

this is also referred to as disobedience. Again, accusation 

of insubordination was levelled on wives who were highly 

educated arid who had relatively well paying jobs {lil:e the 

lady lecturer and the business woman). Indeed the husband 

of the lecturer held that his wife was claiming equality 

with him because she was h-i ghly educated, even though he 

W.ms_elf had a university degree too. 

The other factor freque.11.tly mentioned as having 

contributed to theil" marital demise is interferen.ce from 
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their wives' relatives, especially mothers - and sisters-in .... 

law.. The rest, in the order of frequency of mentioni...'>lg are; 

childlessness, nagging/quarrelsomeness· which some men 

claimed drove them out of the house (into another woman's 

arms), marital infidelity on the part of the wife, lack of 

male child, religious d.i.ff ere.vices { eg, wife changi:t1g to 

another religious sect without husband's con sent), laclt of 

commmication or understanding between the couple anct,· 

finally wife being accused of witchcraft, which was 

mentioned by a local fa...rmer husband. 

Since there had been an instance ( at Nsul{ka) when a 

couple, after obtaining a divorce from the court, still 

remarried and had more children, the question was asked 

whether they would want to ma°l1:e up with their former wives 

if given ano·ther opportunity. Surprisingly, none of thH 

men ever wanted to go back. 'I'hey had had enough. Their 

suggestions for stability in marriage were, first and 

foremost, tm.derstanding between husband and wife, 

consideration and crnnprcmise. According to them1 unde.t'"'

standing involves knowing the moods of each other, when. to 

insist on one• s views and it/hen. to let go. Consideratloh 

and compromise are closely .related in that spouses ouiht -to 

be aware that their part;ners are human beings with feelings 
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and should therefore be ready to make compromises. 1.J.1 

these are in addition to be.i.r"'1g alive to one's family 

responsibilities. 

4.12 Interview with Divorced Women ---------·---
As stated earlier., the inclusion of the 38 separat~ed/ 

divorced women was to find out their views on why theil.., 

marriages were un.stable to the extent of breaking up. 

Their ages ranged betw,.:!en. 30 and 50 years while length of 

marriage before the breal-: up ranged from 2 to 20 years,.·· 

In terms of education., 15 of them had university educatic.n; 

11 had teacher training/diploma certificates, 10 had 

secondary school education while 2 had only primary school 

education.. With !'e$1.)eci; to occupation, there were 5 bs:nk 

workers, 6 nurses, 10 university workers, 7 school teachers,_ 

8 self-employed and 2 non-employed ( FW) women. With the 

exceptioo of the school -teachers and the petty traders who 

were not very rich, the rest were relatively well-to-do. 

Number of children ranged fret'! 1 to 7 children al though, 

there were two women who had no children at all. Ag;:ijn..,' 

only 3 out of the 38 wome.'1. had remarried. According to the 

women, the reason for ·the disinclination towards re

marriage is that it is not convenient to pack anothe.t' n1sn' s 

children iri.to another marriage. From e:xperiences around 
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them, such actions sometimes cause friction, either .from 

I hild l. "t -1-~ ~ .;_.}1 J.• •-, v, •7 r('\.,_hc:,'"'l the man s c ren wi-10 may o e .Pesen w..ng ,.,_ 2 .1. ~.:.e~ ih_ L," .;_ •• L, 

or f rc..rn the man hir:iseJ.i who may be Ul.1~Jilling to take 

responsibility for traini.ng anothe.c man 1 s ch.ildreri.. 

Therefore, divorced women wi~ch chi1dren generall)' dccidG! 

to live alone to raise t:c.eir childr~n. 

'l:he respcnses of these wome.vi c..vi 'the facto!'S that 

contributed to problef!ls in 'their ma1·1~iages are somewh£\°t 

similar to those of men~ i:-'or· example, interference from 

the man's extended :family ( eb:peciall:y- mcthers - arid sj_ sters

in-law was menticned). 'l:hat is,. t,hese people were always 

putting pressure an thc~ir brother (-che husband) either' to 

marry another woman to bear' children er to beal"" a scn er 

sons as the case may be. In :fact, gener-al1yt a lot of 

mothers-in-law ( and sisters-il1.-law) a.1."e tbere ·cc _po:i..nt tArt 

the negative behaviours of t:1e woman and unless -the ma1. 

takes charge of his fainily, they usually caus~~ problen1s for 

the conjugal unit. Agffin, worn.ea men"tionad cruel. ty/vrlfe 

beating as a factor fol." divorce, and this could t>e as a 

result of feeling of i:nsecuri ty (i.."1feriori·ty) on the :9e.rit 

of their men. illisntio...r.t was also made of zbandonrnent of 

family responsibilities which was usually accompanied by 

drunkenness and eJ,,.'"tra mari ttfL affairs. 

them) mentioned husbandr s impotence especially whe.r0 the 
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man refuses the traditional practice of allowing the wife 

to be.=: made pregnant by anoth,2r man through giving tacit; 

approval. Finally. five of the women broke up their 

marriages b~3Causa their husbands married new wives without 

their con sent. 

en ·the specific reasons -che:'c. led to their own marital 

dis;olutic.."1.~ a co:n.bi."1.atic;a of factors mentioned above is 
·" 

involved. For example., one o:f the div-or-ced women inter--
' 

Vi eWed-i' m,sntio11ed tl1at she Could l'l.Ot have Children a:fter ten 

years of mar·riag1.1 and. tb:i.s t:las a source o:r a."1..xiety to th(1 

hLrnbe1nd who thE>!l r.rte.rtF.?C'. having affairs with other wor:ren:~'. 

H ' • · - r. . h' d b k "i -~ 1 e was iCE!'E>pJ....l'lg JJL,e r.1:1...g ..... cs an . came ac - some·c mes Grun 1
.-. 

""lly t"\ ,e,t•:. ... ·r.· "'a'"''l'l<'>C!,::O.;~,<)' hn'I"· that "I a-'- in ,_,n nir:-h..:-v,, • IJ ,:: '·'"-'" -' ;L .., ........ -.,,_ • .,_,.~1.;;., ~--L- -- · .J. 1.,e . t, e o Vo 

In addition 1 her husb8nd' s relatives mou'1.'ted pr·essure on. 

him to send her packing in a:do.i "ticn to their hostile 

attitude tnwa1'ds h-ar.. The la:3t. strcn*l was when her mothe.1:1-.:tn-

law brcught i11 ano-th0r t·JDt'H:Tn wi tl1 c, baby boy and tht;:,n 

order•ed her to 1 ;~av9 the house b€Cause 1 two males ca11not b6 

liv:tng togeth.~r as husband and wife' .. 

that and continu~d to r1.n hsr well patronized re~ri.;aura1t~ 

Again, z.s w2s ·tt1e earn? t7.ith the divorced men, it wa.s 

only in 5 cases cut of 3'.:.1 ( 13·{) "'cha·t the emplo!rml:;'o.t, of ·,..,if~ 
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For example, there was the case of a lecturer who said her 

husband accused her of ma.ri tal in.fidelity because she was 

always travelling out for conferences/workshops. This 

woman had acquired so mu.eh self-CQ,"'lfidence and .financial 

independence that her husband .felt there wa~ something 

behind it all. Despite her de--iial of any affairs -with othe.r• 

men, the husband was convii"lced that her job was eJq;>osing her 

to temptations and, therefore, the wife should gui t her job~ 

Of course, she re.fused to yield to her husband, and af·ter 

scme periods of disagreeme.11.t and tension, she finally moved. 

out of the house. Infonnation from the 12 divorced women 

showed that 100% of them woul.d not want to go back to 

former marriages if give:;.'1. another chance. They too have 

had e.."'lough. Even 2D of the 26 separated women ( about 770 

were either in the :process of getting a divorce or i'i1L"1g 

_one while the remaining 6 were doing nothing yet. Their 

suggestions for stability in marriage were in li..ne with 

those of the men - understanding/patience and consideration 

for the other partner~' 

4. 13 Summary of 12:!~ 
The above analyses of data show that: 

1. The hypothesised relationship between employment an.d _ 

family size is not supported. In o'ther 'words, the data 

showed that employed wives do not have fewer number of 
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children but rather, that large or small family size cmi be 

found both in employed ar.i.d non-e'11ployed-wife families. 

2. Self-employed wives do not spend more hours on ch;lldcare 

and house work than wage earners. That is, that self

employment does not seem to provide wives with greater hours 

for don1estic duties than do wage earning jobs. 

3,. There are no sif'.,(1.if'icant differences in the re~:rnnses 

of the 3 categories of subjects with respect to mother's , 

employmen·t and presence of juvenile delinquency. In other 

words, majority of the .t"espondents ( in all the categories) 

are of the opinion that ju.Ve.."1.ile delinquency is not h-.igh.er 

ammg employed-wife fa-nilies than in those of 'the full-tj_me 

housewives. 

4. Employed wives do not really participate more ii:1. 

decision making in the f·arnily than do their full-time wife 

counterparts. 

5. Wives' earnings do not seem to cansti tute a threat; to 

their husbands' traditional authority positions. 

6. Employed mothers do e:xperience greater role strai..n and 

conflict than full-time housewives. 

7. And the greater the number of children, the greater 

the strain· and coo.flict, and yet women claimed that they 

did not have any difficulty combining childcare with house

work. 
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s. Marital dissatisfaction is not related to wife being 

employed outside the home and the view is shared by majority 

of respondents in each category despite some slight 

differences in figures or proportions. 

9. '1:here is no si@li.fica.n:t association between being 

employed and tende.vicy to break up unsatisfactory mar1"'iage~ 

10. There is no significant relationship b e:twee."'1 wife t s 

educaticn and propensity to e.'1.d even an unsatisfactory 

marriage. 

4. 14 Indi~~-~-g;Lil.~§~.§!2.=1.1:2:.~Y.t_~m!~.§.~~.mr~~ 

ea the questinYJ. of what they view as the greatest 

contribution to i'amily in0tab:i.li ty ( Question 54), the 

distribution shows -tha:tt' of the 13 i te7Ils, fighting w.:1s :m.o.st 

frequently mentioned as rn1raber o..11e indicator by 1_.3;f o.f those 

who r~spanded. This was the gr~a.test score for a.1.y i t-;:.m 

and this was followed by the husband complaining that h5.s 

wife's family roles were neglected. The third i"tern in ths, 

frequency of mentio..'l'ling (importance) are interfeJ:'Eff.lC:r::'? f.t''Jl'.l 

the extended family mpmbArs ma. salary di~utes betwatJu 

husband and wife. B.01:Jever, from discussicns during -'..;he 

indepth interviews, all the womoo mentioned inte!'f9' .. "'01:;.ce 

from their husband: s .r·elat;ivei;:; as the greatest thr-ee:t; ·tc1 tl-:.e 

stability of the family. 'l'hey also mentioned wife benti..ng 

and husband's m.ari tal ir1fj.deJ.i ty especially co1.1pl E?cl wii~h 
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abandonment of family resp6nsibili ties and drunken.n.ess. 

These' factors were me.:~..!.cio:ned as leading to disagree.r.1e11.t in 

the family. 

From discussio..n.s w:\.th these me11., an interesting 

observation has been ma,cle: that marital infidelity is 

culturally determi..11:ed. That is, while adultery on the 

part of the wife is abhorPed among some people, for 

example Nsukka people, it is not a big deal among some 

groups in Orlu area of Igboland. What this means is ·that 

marital break up may not occur among this latter group 

simply on the basis of wife 1 s adultery only. In addJ.-tion 

to the other i..n.dices 0£ family instability, childlessness 

and absence of male children were considered strong factors 

that could shake the foundat1ons of a marriage. For 

stability in mari tel relationships, these women me.'1.tioned 

patience and understan.c1ing as the most crucial factors.' 

Mention was al so made of a couple trusting each other as 

well as ability to talk things over. 

Generally, employr.ae..nt of wives outside the home was 

not directly linked to j11.sta.bili ty in marriage eqpecially 

if the woman is able to combine her job with her family 

duties with minimur.J. o.f complaints from her husband. 

However, the employed categories ( SE and WE) stressed that 

their husbands' underst.rn:1d:i.ng and cooperation were needed 
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if they were to man a.gr;.=; the multiple roles effectively .. 

They reasoned that sii."1.ce they were working for family 

\ improveme.YJ.t, it would help them a lot if their husbands 
\ 

could chip in -a bit with childcare or any other household 

work they choose. 

Nevertheless, the; employed women ( SE & WE)· mentioned 

that their best strategy for coping with their mul tip1e 
/ 

roles is the use of househelps or relatives who handle the 

endless drudgery of housework while these women rll"f~ awDY~ 

. In the absence of househelps/relatives, -the em.ployed 1.,:J.vs.:.{ 

would establish priori ti~s for roles - choosL'1.g which tas}:s 

needed their immediate attentim. Some women al so felt 

they .would discuss theil:' difficulties with their' husb2.r1cLs 

in order to have their suggestions. Not surpr·is:Lnglyv most 

o:f the full-time housewives believed they would work t.arc1er 

to accomplish all their responsibilities probably bec;:.use 

they have all the time a1; home. 

4.15 RelationshiJ2 bPtwee..11. Key variables and li'amil,.t 
In stabili tv · -·~ F ·-

--.. ·--..... ··-,_.b ... 

Fran the summary of .find5.ngs above, one observes that 

most of the hyp0thesized relationships are weak: and/or 

insignificant, with tht~ exception of role strain/conflict 

which in the qpinion of the re~ondents is associated with 

wives' employment, and whj_ch is also i.YJ.creased by &'1. 
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increase in number of children. It was, however, thought 

necessary to check 
. ,, 
l.T. there is a direct relationship 

b etwee.'11. some of the key or relevant variables and family 

instability. Such variables include: 

1.. employment status, 

2. number of children, 

3.. wife's incorne lHVel, 

4. husband's income level., 

5. wife's educaticrnal level, 

6. husband's educaticn.al level, 

7. role strain/co.,."'lf".lic (;;' 

8. wife 1 s income us a Gh.reat to husband• s authority i,1 

the family, 

10. propensity to e..rtd unsatisfactory marric1.ge: 

11. .fighting between couple; 

12. salary disputes between couple, 

13. interference fror..1 extended family members, 

14. satisfaction wi tb. childca1"'e arrangements, 

15. husband 1 s satisfacticn. with childcare, and 

16. feeling guilty about leaving children for a job. 

The above variables were cross-tabulated with fainily 

instability. Of all these variables, cnly role strain./ 

conflict, wife• s income as a threat, ma11 i tal dissa-cisfactio:o. 
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and propensity to e,nd unsatisfactory marriage had significant 

relationship with family instability as was seen from their 

x2 values. In each o.f the cases above, the Table shows a 

significant difference in. the respcnses among the categories 

of the independent variabl,2s. See Table 28 below,; 

·rable 28( i): Distribution of Role strain/Conflict by 
Family Instahili ty 

-
Family Instability Role Strain /Conf'lic t 

~~ 

Disagree Agree Total 
~ 

Disagree 152 ( 71%) 284 (43%) 436 ( .-0'1 :J j'J 

Agree 63 ( 29%) 375 ( 5'PA) 438 ( t:'.f;};' -1" ).J 

-- ~,..~ 

) 

) 

___ T_ot_ai ___ ~I ~-( 10070) l 659 { 100'/b) I .874, 5~:~0-:!_ 
Differences in Cat;egori.es - x2 = 48 .. 305 df = 1 Sig. = ,. 0000 

Table 28(ii):: Distl"ibution of Wife's income as a threat 
by Family Instability 

-~..,,.-oa.,._.., 

Family 
1,iif e 1 s Income as a threat to Husband 

Instability· 
..... _,, ... _ 

No Yes Total ---~~ ---·- g ·--
Disagree 310 ( 59:,I \ ,"J) 123 (. 36}6) 433 ( 50}'6) 

Agree 215 ( 41;~-) 221 ( 64%) 436 (50%) 
~"I~--= 

Total 525 ( 1oo;s)- 344 ( 1001;b) I 869 ( ""0/"Y.'/) I V10 
~~Ql•m I - za~~ 

Differences in CategoriGs ... x2 = 44. 172 df = 1 Sig. = ;oooo 

CODESRIA
-LI

BRARY



195 

Table 28( iii): Distributi0:."l of Marital Dissatisfaction 
by Family Instability 

Family Marital Dissatisfaction 
~~. ~....,, .. It.. 

Instability No Yes Total 
~ . ....-_ 

Disagree 339 ( 58;-~) 97 ( 33';&) 436 r i=-o"";] .... 
\..) j"O) 

!Agree 2L~5 (4?,n 
--, a r 193 ( 6?A) 438 ( 50;'' \ ~. /JI 

- ,. --
Total I 58l~ ( 100)6) 290 ( 1000;&) 874 ( 100;~) _._,.,._ 

Differences in Categories - x2 = 45.926 elf = 1 Sig,, - ~0000 

Table ?8( iv): Distribution o.f Prooensi ty to end u:r1sa-tis.fa.0to1 ..... ..r 
Marriage by Fa-rnily ~nstabili ty 

Fam:tl --- c--;;;~i::;-to end u:isa,_t_i_s_f-ac-to .... ry--I,~i~;--
Instabili ty j- Di -;:.-M·-. -A _, ... _,...r ___ A_g_r·.-l-'>-e----,.---1:otc~.J-.. --

1 s o- 8e I _ ------+-,-. --- r :a:)---·"'t",1----·----i----·---
Di sagree 255 •. :n.~-.,. 181 ( 4 3}6) 4 36 ( 50:X,) 

I 196 ( 440 I 242 ( 57)b) 43-3 ( 50/C) 

_T_o_t_ru--~l-4_5_1_(1-o-,a~;~~)~-42_3_(_10_a_%_)_~_8_7_4_(-1ooi)--

--------~----- ""'----------------~~-~'='-

Agree 

Differences 15.965 di = i 3ig.. = • GOO-, 
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Table 28(v): Distribution of Responses on Feelings oi 
Guilt a.bout working by Family Instability 

l!'ami ly FeE>.li:ngs of Gtrl.l t ·- I --~·: 
Instability No Yes 'I'ota l 

Dj_ se.gree 345 ( c; -,, ) , ·r-\, ~ ;J. 
0-1 ,,;;, . ( l 16"" -r rO J 436 (5· 

Agree 330 ( l}9/1) 108 ( 51{%) 438 (5 

--
Total 675 I ~("\o·" '\ ,, I'-· r, J 199 ( 1001/c) 574 (10 o;s) 

-=-- '• ~-~----
D. ff . C . . '"2 1 572 J. erences in a'tegori.es - A = • df = 1 

F'c:r exampl:~ 1 Ta.bl~ 2B(i) shows that there is a "-Terry sitJ.1J:fj.c.:=n1t 

relationship between role strainiccinflict an<l family 
') 

instabil:t ty ,3.s sho\.'m by the x'- value of 48. 305 and with a 

significance lev~..l of • COO. 'i.'his means a highly sig,."'1.ificai.'lt 

r el a ti oo. shi-o. ,. 

Similarly, the responses on Table 28( ii) show that there 

is a difference in i:.he re~00:."l.ses among the categorie·s with 

respect to the variables •wife• s .i...11.coJ1e a.s a threat' and 
'"/ 

family stability. ·.rhe high X"- value ( 44. 172) which is equally 

highly signi:fiGant ( .. 0000) ccnfi1~ns t.:'lis relationship. 

Again, the relationsh;Lp be-twE,er1. mari·tal dissatisfaction c,n, 

the one hand and p!~·c-pe.::=::.:Lty to end unsati,sfactory EtarrJage 

on th(=! other, with f.a'llily instab.:l.lj.ty as depicted :ln 'I'c,ibl,~s 

significant relationship 2,mong the variables. The rest of the 
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variables had x2 values that were near zero relationsbips 

and which were not significant at all. 

Nevertheless, it was felt that the expression of gu..ilt 

about leaving one's cl1.ildre..n for outside job could be an 

indication of conflict in roles, which would affect the 

stability of the family~- 'rherefore, it was necessa1y to 

check the existence or otherwise of such a relationship 

between guilty feeling about working and family instability. 

Recall, however, that a majority ( 63';6) of the respondents 

had previously indicated that they did not feel bad or _!u.il ty 

about working - see Table 8(i-). Their main reason was -that 

thej°}_.iwere working fer the benefit of their familiest j.n 

addition to the :fact that substitute care was provided for 

their children. Even -though, one can interpret the abse(1ce 

of guilt about workir1g to imply absence of role conflict, 

and thus no effect on farn.ily stability, it is still propel., 

to check the possibility of a direct relationship between 

feeling guilty about worki..YJ.g and family instability. 

As can be seen from the data in Table 28(v), there is no 

significant association. between the two variables - x:2 = 1. 572. 

Well, this is e)q)ected based on the fact that the responde..'Ylts 

had said they did not feel guilty about being employed outside 

the home. 
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It Was al So d d ,.., a~r to checl{ the magni tud0 of eeme ne .... ess -J 

the relationship found between :not only these variables 

but a host of other re.Levant ones that had bee.'1 cross

tabulated with family ;u1stabili ty. The result of the 
I 2\ 

regression analysis showed a total explained variance \ r 1 

of .14324, ie 14. 3}~.- The analysis also showed that only 

five of the variables had strong relationship with family 

instability as see.'1. from -their Beta Values. These are 

role strain/con.flict (.17579), income as a threat C..19993): 

and marital dissatisfaction. (.15961) all of which had si.1.ow.t'.l 

a relationship with the dependent variable (family 

instability in the tabJ.es). 'I'he others are: f'ight·lng 

between couple (. 22139) aYJ.d ir1terference from extended 

family relations (-o~·,39~13) which has a negative relationship .. 

Further regressio..~ a~alysis was do..~e with these 5 variables 

being regressed on f'arnily L'11.stability (Table 23). I'he:to-tal 

amount of variance ( r 2) 011 family instability explained by 

these 5 independent variables together amounted to 0.·13426 

which is 13. 4%. This istt however, slightly lower thaJ1 the 

initial r
2 

of 14. 3/6 see..11. when all the variables were used.. 

Again, a closer look at the summary table - ie Table 29 

below shows the individual effect of each variable on the 

dependent variable (.family instability) under the 'B' 

values - ie the partial r·egression coefficients. 
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Table 29: Multiple Regression /nalysis ( 5 variables) 

Dependent Variable: 

Multiple R = 
R Square ( R

2
) = 

Standard Error 

Family Instability 

0.,36642 

0 ·13426 . . 

O" li6683 

199 

Indep enden":E~-~-

Varl ab 1 .ft§.-~r---·-·--·
Bxten ded Family 
interferenc~ 

--------·-1~---------r--··----- _____ .. __ _ r::1::~~~-:1 _•_1:_~--•~•~~:.':.!:_ ____ '.:___ _=:::_ 
o .. 03980 o. 00158' o. 03980 .... lf.449732 -,, 04391 

Fighting bet
ween couple 

Wife 1 s income 
as a threa.t 

Role stra5.n. 
and c o."1.fl:i.ct 

Marital dis .. 
sati sfacticn 
( Constant) 

0.13341 

o .. 25744 

o. 33219 

o. 366ii2 

0.01780 0.13084 .1401055 o. '13406 

o .• 06628 I o. 22767 .,1671477 0,.16332· 
I 

I°' 11035 I o .. 23775 .. 2151161 I 0.18529 
I 

.17066131 0~23166 o.1&J72 10.13426 
·1. ·lL!,4753 , 

The relative impact or contribution c,f these independent -,r:.:tr:L,:1..b1.~!.S 

this table, it is ('.lbsel"'V'ed th::::,_; th.C! nost; important cont.;ributc,:r:· t:.:, 

family ins·tability; ;,'/j_th the ;:--ighest Beta value of .1852? i:3 r6le 

strain/conflict. This is f c,ll0,'1'.::d by 'i:;'.ne variable . "' -.- 't!J.I e' 13 

as a threat to husbai.1.d t s auths,ri ty (,, '16332) 11 mid so 011. down the 

line, with the variable int::,r•:::eJ:1enee .from the ex't;ended fomily 

members showing the le~1st •:.;;cn·:;1:•ibution (inverse) on family 
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instability. r.rhus, it is observed that the variable role 

strain/conflict is associated with wife's employment as fmm.d 

in Table 18. It is also directly related to family 

instability (Table 28(i)) and has shown the greatest 

contribution to family instability as seen from Table. 29. 

In other words, role strain/conflict has ccnsistently 

appeared to be related to family instability. 
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Chapter 5 

DI SCUSSI CN, CCT-J CL USl ON AND SUGGESII (N S 

5.1 Discussion 

In this section, focus is o..71 some of the relationships 

investigated in this study as well as their practical 

implicatic:ns. First of all, t;b..is study shows "that employment 

of wives has not impeded their reproductive responsibilities 

nor has it led to a reduction in .family size, in contras·t to 

Euro-American studies scme o.f which were examined in this 

work. However, of paramount importance is the discovery 

that marriage within the study areas,. and perhaps largely 

so far other groups in Nigeria, is contracted mainly for 

purposes of procreation. Therefore, it becomes inconceivable 

that a Nigerian woman would allow her job to take priority 

over having children in her marriage. Indeed, there is an 

Igbo adage which says that •the only benefit in marriage 

stems fran having children'· She:piro and Tambashe ( 1994) 

suggested that the active i.'1.volvement in family planning of 

women with high education and L'Ylcome in Kinshasa, Zaire 

could signify fertility decline in that country. But data 

from this present study do not suggest such a trend in the 

study areas, probably because the proportion of women with 

high education and of high economic status is still too small 
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to make an_y significant imp act in terms of a decline in 

family size ( or fertility)~ Thus, since employment has not 

affected childbearing role of women, it means then that 

there is no conflict in this aspect of family life, and 

therefore, the sta.bili ty of the family is not threatened.. 

Again, from the discussio..n on employment and hours 

women spend en family duties, it was noted that Nigerian me..'1. 

are traditionally not expec·ted to take part in household 

chores. Hcwei:Ti? . .:-, inteririews °\·:ith some men quoted them as 

saying that 

Nigeria.'1. men have bee cme very under
standing and are willing to help even 
wi.th household chores .... but women 
abuse this (gesture). They tend to 
see themselir~s es <;?qual to the men 
just because they contribute their o~m 
fin.gncial quot2. to the- family f:i.n.8.nceq 
'rhe man 1 s still the head of the house
hold and should be treated as such 
( Cnwuchekwa, 1988: 17) .. 

'rhe point here is that while one is aware that some men are 

. willing to and do help- with so.me household chores. this 

study shows that not many of them are that willing to help 

with these tasks. As such, working wives in both formal 

( wage) and informal ( self) emplc;yme.rit still bear the greater 

burden of domestic tai;,ks. 

With respect to decision mal{ing, it is no"ted that 

al though decisions are jointly made on a few family issues, 

most decisions are husband-dominated,. leading to the 
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conclusicn that employment (or even high income) and 

education do not significan.tly increase a woman's share in 

decision making. Howeve·r, o.f greater importance is the 

theoretical implication of this finding. That is, the 

observa-cion that authority between husband and wife is 

mainly culturally detennined in contrast to Oppong• s ( 1981) 

view of eccnomic resources as determining the relative power 

in decision making. Al·thought this study did not focus 

specifically on matrllinee.l ·groups in Nigeria, this syste.""11 

of descent clearly brings out the in.coo.testable fact that 

power is culturally determin.e~ Fer example, Kayc-r1.1~0 ... 

Male et al ( 1986) noted that the Aboure"womm ( a matrilineal. 

group frcm Ivory Coast) had more powers j_n the family than 

their patrilineal Be'te""' co1.nt2I1'.)2.rts. 'J:he matrllineal syste.-n 

in Nigeria seems to be a different variant. For example, 

among the Ohafia Igbo., the e8.rl:ie:r. lmpressim .is that 

authority over children rests w.ith the wj_fe's brother snd 

not the children's father (N sug1)2, 1974). Hoi~ever, it has 

been pointed out that this group .of people ( Ohafia) actually 

practices doublP. descent· system. In other. words, children 

inherit both from their father: s and mother's sides; they 

can be trained by either their fathers or maternal ut1cles 

depending en who has the wherewithal while fathers still 
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exercise cmtrol over them ( Discussion with Dr. Egbeke Aja 

of the Departmen·c of Philosophy, University of Nigeria. 

N sukka). It was equally not.ed tha·t divorce rates tended 

to be high in matrilL.11.eal societies. In fact, N sugbe ( 1974) 

also noted that divoroe was easy among the_ matrilin.aal lgbo 

group he studied ( ie 011afia) conrpared wi tll ·U1eir• pat . .:<ilineal 

Igbo cmmterparts. Well, th1:: view is that since wcmer1 do 

not lose much ( as nei the:c the children nor land is lost in 

matrilineal societies), they may not, bother to strain them-

selves jus·t to main"t2d.r1 Et11 ·CJ1st,.tisf.ac·tory mar.:ciage. 

kiother example tc :JUppor-t the cul turaJ. d,~terminiw 

view of tlusband/wif'e pOWGI' .::.•6lci.t:Lcns is the p 1:·actice amang 

the matrilineal gi•oup ,,,. trLJ }_,u.24)liJ..c. of Zambia ·" of a husband 

confessing his :'ic".;s of mari ta.L J:nfidelity to the ·.rJife' s 

mother T\ ..... ..,f-~ ~t:·,a•"l '" 1 .:, +·'1e ,·0·11°»1 ,.,_ .. ,.,... '"'l'i .-r..-.~ .... s c0 i· .L'f.; ,..,,, -l'"Tr -\.,.. f pO.:. v..Lt:.., .U.. .I.-.:} -..~ ;.,1J.. :,;• ! ... t.J.'... 't;;'J":t.JL-::;1 '-c:s.J.U~.. j _r:_ .~-._,.~. \I) .i..,l 

childbirth. Compar2 i~l:li!.> p:..,a.ct.ice w~th ti"l<~ Igbo pr.actlce 

of. a wlf e coif essing her 3.(:-'Cs o.-f infideJ.i ty to her husbal1d;; 

ie 11lsa asisan which may some ritual ol e,:ll'.l 35.ng of 

that wife. In fact, rep.:•ate:.:1. c't..iffi,~ul ty in childbirth· gives 

the Luapula wcman. right. to divorce her husband. The exte.'"l·t, 

of women r s powers ( as a f1_::r:u;;tion of cultural pr::v~tice) ls 

also see.Yl in the p.rac·tj.,:e ur.1.der this descent s::rst,:m where a 

wife may or may net live with h-er husband. Aboure ... worne,"1. ara 

said tc l:iVE· s~pa.rately frcm t:he:)1!' husbands who are not eVe..Yl 
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allowed to visit them. T~}s practice, indeed, gives these 

women more. independence and control (Kayongo-Male et al, 

1986). Thus, in relaticn to this presmt study, the 

practice of patriarchy emphasizes male daninance ideology 

'in the study areas. As such, whatever a woman• s social 

status in this society, she is still subject to her 

husband's authority if the union is to survive. This is 

what the culture dictates and, this also supports the 

'cultural mandate' thesis of Coser and Roko.ff (1970). 

This prevailing ideology of inequality between sexes is 

brought out by a saying among the Cwerri Igbo, that 'a. woman 

is not greater than her husba:11d',. or 'a woman's husband is 

her god' (Mere, 1985: 2) • 

.Another finding from tb.is study is that even though 

the respcndents agreed that working mothers experience 

greater role strain and cc:nflict than nm-employed mothers, 

and that this candi tion increases with an increase in 

number of children, majority of them still indicated that 

they had no difficulty combir1ing their jobs and housework. 

Although, this appears contradictfJry, it is understandable, 

perhaps, because of the presence of househelps who ease off 

the excess workload. However, the relationship consistently 

fotmd between role strain/conflict and family instability 

underscores the fact that wcme..11. really suffer from role 
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overload. As already noted,. literature showed that working 

women battle with four major roles of wife, employee, 

mother and housewife, such that they suffer from inter and 

intra role ccnfliets which. result from role overload 

(multiple roles). Thus, whether working wives realize it 

or not, they go through a lot- of strain or agmy, ( Cbi, 1988), 

thinking of how to juggle their times or supervise their 

domestic help( s) ~01 achieve maximum results.· This constant 

strain may be respc:nsible fer the consistent relations..lu.p 

(found both in the cross tabulations £x2_7 and the 

regression analyses) between. strain/conflict and family 

instability. Indeed, this situaticn of pressure f'rorn home 

a'Yld work is felt by married women all over the world as 

seen from the review of literature. 

It is also noted that the African .family system 

emphasizes the place er importance of the extended .family 

both in the initial marital arrangements/ceremonies and in 

the lives of the couple after marriage (wedding). In effect,. 

·the cmjugal family is never isolated fran the larger family 

group. Al though, this has the advantage of helping members 

to maintain close ties and to render financial assistance 

to the poorer ones, the extended family ties have been 

viewed even by some of our pecrple as a form of parasite,. 

capable of retarding the eco.11.omic pr.ogress of the couple. 
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. In other words, the fact that. a husband is saddled with 

training/setting up bis relatives, may not cnly set him 

back but may also bring about family fricticn if his wife 

resents his extra family commitments. In addition, parents· 

. and other relatives of the· man ( and wcman) do feel obliged 

to in terf er with the activities ,or the marital lives of the 

couple, thereby causing problems. This is probably th.ef 

reasm this variable - interfere.'1.ce .from the extended family 

relaticns - came up as the sec.end most frequently mentioned 

(after fighting) as an index of (contributor to) family 

instability both by employed and non-employed wives .from 

the questionnaires and interviews. Even the nuclear 

(conjugal) family is very much aware of the fact that kin 

members d.o influence the precess of decisim malting within 

the conjugal unit. The implication is tha:t the extended 

family system in Nigeria is not about to die simply because 

it is viewed as being responsible ·.for a lot of strains and 

conflict in the _family. Ra·ther, al th~ugh people still feel 

disposed towards helping their relatives1 some have ·started 

to adopt the current pattem novJ in other parts of Africa~ 

which is feeling more able to reject· some extended .family 

demands and select those relat:L ves who they feel are more 

worthy of receiving help (Kayongc-Male e·c al, 1986). 
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Again, it was observed that feeling dissatisfied with 

one's marriage was mentioned as an indicator of instability 

in marriage. Being employed was however, not related 

specifically to marital dissatisfaction as evidenced from 

several studies already menti0i.."'leC41 This implies that 

dissatisfaction with marriage occurred both in families of 

working and nm-working wives. Similarly, tendency 

(propensity) to break up even an unsatisfactory marriage 

was not related to the fact that a woman was earning an 

inccme (high or low) or that she was highly educated. 

Now, it should be bome in mi..11.d that this reluctance to 

break up a marriage does not signify that couples are quite 

happy or satisfied with ·their marital relationships, ·nor 

does it imply absence of disagreements between couples. 

Indeed, a lot more attention is being drawn to the phenomenon 

of 'stable but unhappy marriages•. In fact, the health risk 

for people ( or couples) who pretend that they are happy 

with their family situations when they are really miserable 

has been pointed out by Kayongo-:Male et al ( 1986). 

A similar point was made by Sales ( 1969) that cmflict 

arising from multiple roles brought about social and 

psychological problems for different family members and 

could lead or contribute to coronary disease for the wife. 

The implicaticn of this tendency to. stick to marriage is 
'· 

the recogni ticn of the sanctity of marriage ( whether 
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tradi.tima1, christian or startutory) _which is not jus't 
'' 

cm tracted by the coupl-e cooce.rned but by the extended 
. . ·-·, · ... 

families of both partner&,; 

With respect to the is$ue--'o.f marl:tal break •q;, 

{ diiroree/separaticn), this study :fomd that wif~' s 

employment, per se, does not;.l~ad to the break qp of '.l;.b.e 
\ ' . 

marriage. This idea was ~.oofi~ed by interviews with 

divorced m-en and warren - 9o;~ of me.11 and 9'?% -of women who 

did not link their mari tat .brealt up to wife's job. In 
•. 1•."' •.· 

other words, marital dissolut:ton is not really a .function 

of t'life being employed outside -the home. This author 

_,,;;.,1:·,,;;..;. ., 

'! •. 

•;·_!) .. 

:· ·~· ~· 

,.,..·.··,-,. 

observes that mar! tal break u,p-_, see'ns t-0 leave a bitter 

after-taste ·in women• s mouths more than the men. That is, 

most divorced wo:nei"l haboill" a lot o:f resentmmt and bi ttemess. · 

against their former husbands especially if things ha\re not· 

been goi.7l.g easv for them. Perhaps, this could be because 

men remarry more often tha:n. not" and thereby get over the· 

divorce 'hang over' faster,. \·1h.lle women do not easily remarry,.: 

The main cmsideratim for women is the incoo.venience of 

taldng children of a form-er_ marriage to a new cne. The very::. 

small percentage of. wanen in this sample who. are divorced 
:1,. 

seems ·to imply that cmtrary to the 'widespread view of an 

increasing incidence of divorce in contemporary Africa' 

(Nwanunobi, 1992: 37), includ:lng NigeJ•ia, the divorce rate 

_"'.:_,I_·-
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explaining instability in working-wife families. 

Nevertheless, it is con-'cended that these strains and. 

conflicts may not necessarily lead to marital dissolution 

( which is the u1 timate or end point of instability) in all 

cases as evidenced by the low prqpor~i;ion of couples who are 

separated or divorced in this study and as noted by .Andah 

(1990). This is one of the significant contributions of 

this study to knowledge. In other words, this study.shows 

that more marriages still remain intact than a.re broken up 

despite the strain and conflict that are· observed as a 

result of women f s multiple roles,. and in. cc.ntrast to the 

belief that divorce rate in OU!' society is generally 

catching up with those of the Euro.:.:American comt!'ies. 
I • ' 

This study also brings· out the point: that the low proportion 
. ' ' 0 L • ' 

of marriages that have broken up does not in any way imply 
' '\ ' I' l' 

that the rest are all happ'y with their marital situatio.1·1 0 

In fact, a lot of co~l~s experience the ~ariou~ s~to~s 
,, ! • , •• 

or indicators of' instability but still.prefer to keep 
' . 

'patching Up I the reiationship f Or' .t"~aSQl S 8l
1

ready. di SCUSSed. 
(,'.,, 

1
,, / i I l' ':' 

Another oontributicn of ·chis study relates to the 

authority relati~s in the fam11y,. nam~{y that' alloc~tioo. 
of p;~wer/authority ·betw~en husband and wife' is mainly . 

. • . _. · .' · ( ; , ':' r' ·, i 

eui turaily 'determined more tha(} by wife's ·ec.cnomic er'esour'ce.s. 
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This is particularly so Ln our society with its male 

dominance ideo+ogy. 

Finally,· with respect ·to the· m"iin :tJfjective·s of 

this study - :whether ·wives' .employment contributes to . 

--<>, family ·instabili tiy, thf!! cir10U1ns·tances ·under which this can 
. . 

happen and the strategies for coping' with mlilt:1.ple· role 

situati~ - it has already been statad that there 1·s no 

direct ~elationship betwea11 wives' employment and family 

instability. Evenil, ·the interve,."ling variabl_es through which 

the major independent variable (wife's employment) and 'the 

dependent variable ( family instability) are ·<!xpect~d to 

have some relationship, equally show weak or insign!,ficant 
' ' . ' ' . 

relation.ships,_ with the exception of role,·st!'ain/oonfliot. 
-:·.,,. ! ',i 

'l'heraf.ore in relation to objective number two, :the 
. ,, . . . . ,'. . : 

c1~eumstan.ce. or ccna1.t1on und€!!' whion · wives'. empioym~t is 

related to family, in~tabili ty is through the ·pr~sance. of. 

s:train. and conflict arising, from. th'.~ mul tipie, role's_ of 
wif a, worker,. mother .and home maker,· leading to' roJ.·e. eve~ 

1oad. The culturally sensitive st1"'ategy for coping wi.th 

. th.e strain and cmflict (objecti;e number ·tour) is the 
' I ', • 

use of domestic helps who assist in e~sing the i,iorkioad 

at home. Most wives had relative·s·1iving ~ith, them who 
. . 

·took care of their household work and childcare whilea in 
' ' '. 1 . 

return, the couple took care of their educati'on and/or job 
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is not likely to increase significantly for reasons such 

as maintaining the sanctity o.f marriage, amcng others 

. already m'enticned. Thus, it is advocated. tha·t the coneem 

should be· with the number of intact but unhappy couples 

who, for various reasons, do ncft have the courage to break 

up their marriage. 

5. 2 Conclusion 

The original impression which informed this study is 

that the 'involv.ement of Wives in employment ou·tside the 
. . 

home 1ead~ to instability in :the family. It was thought 
'. . .. ' 

necesl5ary to axamin·e thi-s relationship through a number of 
(( 

r~lated intervening variables through which wife's employment 

might aft'(:!ct. family stability. '£hese are: number of 

children (family size), juvenile delinquency, authority 

(power) relations between husband and wife, wife's income 

and eduoatioo, dissatisfaction in marriage arid propensity 

to end unsatisfactory marriage and .role strain/connict 

resulting from multiple roles of women." 

With the- exceptim of role strain/ccnflict, all the 

above variables had weatc or very insignificant relationships. 
' ' 

It is noted that the consistent relationship found between 

role strain/conflict and family :lnstability ccn.firms that 

role ·ccnflict framework is, indeed, an appropriate -tool for 
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-c;raining. However, women who have had ugly experiences 

with. househelp s, would rather establish priority. for 

roles - ie choosing which roles are more important an9-
I , ' • t, I ' 

then devoting their immediate attent~on to them •. There 
' } 

were others who felt that discussing with their husbands . 
'' ' ' ' 

their difficulties in order to hmre their suggestions . was 
' . . . ' . '' '' 

a better strat~gya However, most of the non-employed wives 
' '.·, .· . .• 

felt they would work harde.i:- in order to take ea.re of their 

domestic respcnsibili ties. Being full-time housewives, it 

is not surprising since ~hey are supposed to have al.l the 

time to do everything. 

5. 3 Recommendatioos · 

From~·the finding (from questionnaire and iritervie,,.,s 

with the men) that juvenile delinquency is: not' soi:~ly 
related to mother's ernployment since children of bo~h· 

employed and non_-empioyed-wife familie~ 'mg;age ,in ·a~inquency, 
' I I' 

it is recommended that parents take the responsiiiifty .of 

censoring 'the type of films their· children· watc.td_, \ the :. '' 
' I • ' • ' ; ·, ' 

companies they keep· and generally, their movenfent~,. This. is 
'. ' . . . ' ,.·!. 

in line With the Observation Of the .. maJ.~ ·r~spQrLde.~t~·'that 
' • • • : : J ', • 

, . .· . . . ; ' . . . .. : ·. . -·. 
· lack of -p9:ren tal guidance and cehsorship ocntribute 

imme'nsely 'to delinqu~cy.· . In ~dditi.on, .Table 10 · :sh'ows that 
' ' ' 

. . , . · ;· ' . l · '., , \·.·'.I '. '. \ 
1
' ' 

36% of the women actually feel that mother's employment , 
I ,. ' ' ' ' ' ' ', 

outside the home contributes to delinquent behav_i'our in 
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children. This is a recognition of some negative relation

ship between the two variables. Thus, it is recommended 

that activities. - both recreational and intellectual 

( academic) .:. be provided to keep children occupied and 

thus, away from mischief'. 

Again, the very sensitive nature of divorce which 

probably accomts for the di.fficul ty with getting divorced 

men and women who are willing' to be interviewed makes one 

hesitant to recommend studies in this area. Yet, infonnation 

from ·those who have had the eJQ;>erience woul.d be o~ help in 

averting future occurrence.· However, it is recommended that 

marr~age workshops be organized from time to time at the 

oommuni ty level by the local. churches or organizations. 

In this type of workshop• couples could discuss what. they 

perceive as others' faults ( and the good points too). 

Thay will share their marital experiences with others 

during the workshop and this. will be accompanied by 

counselling sessions. This will serve to invigorate col.¥)les 

whose mar! tal spirits are down or low. It will aJ. so help 

to reduce ill-health caused by tension within the family 

so that we do not just have 'stable but unhappy' families 

but indeed have more 'stable and happy' families. It is 

also recommended that policy makers (government) think 

seriously again en ·che issue of setting up daycare centres 
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( or creche) to help the small but increasing number of 

mothers who have problem with ge~ting/keeping househeli:,s. 

Al though there are daycal"e centres run by individuals, a 

number of them are ill-equipped and high standards· are·not· 

maintained. As such, children are praie to mishaps in 

these centres. Therefore, govem.men·t should carry out spot 

checks en these centres with a view to closing the substandard 

· ones. 

·5~4 .· Suggestions' for furthp,t_,research: · 

It is ·· suggested that ·a Cl"'OSS~cml tural ·· or· oros~nationa1 

validatim of this research be carried out not only OYi the 

relaticnship ·between: 1wives• · employment ·and family 

instability, but oi1 the relationship between· family ' : 

instability and the' other intervening variable~'us$d ·:W . 

this study. Al though, a ·study had beet/ dai~ .fu l,:~gos' ·which 

showed a relationship between: :role' o·cnfl.ict and .ta'mil:f' ; . 

in stablli ty ( Okeke,· 1994), the sampl'e si'ze was ( sm~J.:. ', ( 360 

women). , Therefore, such: a validation: : study 'shoui:d~ . :of ·: ' 

nec·essi ty, involve a larger sample si:ze ·thmi' pr~~entlf'.used. 
It will also be interesting to ·find out if' diffe~ertces\trl 
cultural .practices would influence' the re'spcti.se~' ~:t. t;b:e . 

work;ing wives .on the issues investigateti'her~ •. 
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' 
' ) 
~~t I . 

\ Again, 1 t if:! suggested that a typical rural area 
' 

· '~ (not a university tow.a. .with. workers wh,o a:re quite e:xp osed 

tto western cultural .. ideals) .be used to .check the eff.eot 
~ . ' ' ' . . . . ' ' . . .. 

of. rural residence on .resoo.YJ.ses of. these. subjec'.ts.- : . ' . ' ,. - ' . ' ' 

Finally, a fµrth~r study is suggested concerning the 

matrilineai groups .in Nigeria to. cross check. the present 
, ' ',. • .' • ' • , :.· I 

finding .that l'lusband/wif e power/authority relations E+re 
'. '' "• • '. •• ' ' , ' r , •'' ,, ., ' 

cul~urally determined rather than by eccn.omic resources . . . . ' . . . . 

ffi.s was .found earlier by •Cppong ( 1981) ammg Ghanaian, .. 

matrilineal gr6up§.7. 
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'A,P,Eendix 1 : . . I 

I 

Distributim .of Full-time Housewives' (F.W) Respcnses. on SelecJded 
Varfable,s - Ehugu &'Nsukka Combmed .N = 274 , .. , 

. ' . ' . . . . 

:: 

Houl"s spent. on childc~r$/ 
house work · 

Hours enough for ··childcare/ · 
house work . 

Man -should h~p with house work 

Assistance .from. Husband · 

Childcare 
Cooking 

Laundry 

Dish washing and house cleaning 
',. 

Household shopping . 

Supervising children's work· 
None 

Amenities at Home 

Househelp/paid domestic help 
Refridgerator 
Freezer 
Adequate water suppiy 
Television 
Car( s). 
Telephone 

Gas/Electric Cooker 

· ·Responses. i' 

Fewer Hours Greater Hours ' Total 
• I I , •.... , ,, 

4li (3~) ·. 
Enow:n: 

97 • (70)6) 
No " 

45 ( 24%) 

107 · { 71%) 
.103 (9C%) . 

94 .( 7S°;6) 
144, .(99%) 
134' (8~) 
12ti ( 626)_ 

i 

77 · {81%) 

'' 

'. · No i 

' 
116. .(6~) 
120 ( 6~6)· 
14ft, (9~) 
177 (89%) 

126 (59%) 

181 (9fAi) 
96 ( 91°;6) 

82 ( 88',,6} 

101. ( '70%) · 145 
Not Enough ' .'1:otal 

41 { 30%).- :.__ .. 138 
'.,' Yes • •• :' '. j : .. Xota1 
. ' 143 · '(76)6) · ,. :1°s ' 'u 

Yes. ,. · Xota1. 
; ' . ' . ,, 

~ : 

44. ( 29%} · 151 
1.1 ( 10%) 114 
32 ( 25%) 126 
,2 (1%) 146 
~- (1&;6) 163 
76 ( 38>A) .2)0 

·• ' 

18 (19%) 95 

Yes· 'I'otal. 

· 55, ,(3~) 171 
i 

74 . ( 38}6) 194 
6 C : (4%) 150 

31- (1~6)· 208 

87 (41%) 213 
18 (9%) 199 
9 (9%) 105 

11 (1~) 93 

- ·~. 
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Dear Madam, 
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Questiaanaire for worl<.ing wives 

Dept. of Sociology/~~thropology, 
Uaiversity of Nigeria, 
N su.1,;:ka. 

I am a graduate student of the Department of 
Sociology/Anthropology, University of Nigeria, Nsukka. 

I am doing a research on women who are employed outside the 
· home;. The study is purely for academic purposes. 

You have been selected as one of the respondents in 
th:l s study. I woul. d app .reciate' it if you wouJ. d answer the 
following guestims as ho..nestly as you can. Your co• 

· operatim will be very much appreciated. 

You. ara not required to disclose your identity and 
all information will be treated with utmost confidentiality. 

Thanks f o.r your co ... ope1~ation. 

Yours sincerely, · 

Vercnica I. Okeke (Mrs). 
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Questionnaire for Married Women 
·Wife's Background· Data 

~30. 

Please circle 01" tick ( 4} opposite the app.ropriat'e answer.· 
1. flease indicate your age group. 

i) 21 ~- 30 

·1fil JJ : ~g . 
iv 51 and above., 

2. . Highe~t Educational Qua1ifiea.t1Qn. il No $911.(;)eJ.ing ·. . ·. . . . .. ·. 
11 , P r!maey ··. Schooling . · . 
iii secondary School Certificate/.rC II 
iv) .(ND/NG~/Diploma - ' ' ' 
. v) .. Bachelor's Degre~/rIND · · 

. vi) Master's Degl"ee , . . . · 
vii) Doctorate Degree · · 

· viii) Prof~ssion:a1 - ACCJ.l..,. IC.A; etc .. 

3. Are you pres~tly: 

4. 

1) 
ii) 

. iii) 
iv) 

.Married? 
Separ.a~ed'?. 
Divorced'? · 
Widowed? 

Please what is your• income p~r annum? 

1
11· j Bel'ow N3t OOO . 

) :;,001 ·"" 6,000 
iii). 6,001 • 9,000 
iv)· 9,001 • 12;000 
·v) · 12,001 · -: 15,000 

vi) 15,00.1 ... 1s,ooo 
vii) 1a,oq1 .. 21,:000 

viii) 21,001 and. above. 

5. Number· cZ>f children and 'their· ages 
' . 

. Mele or Female 
1st· 
2nd -
3rd ---
4th -. --
5th -
6th -

-· ·--

-
-· 

~ -~ ........_ 

: I 
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6. Religious affiliation 
1) Christianity 

11) Moslem Religion 
iii) Traditional Religion 
iv) Others· ( ~eci.fy) 

Husband's Backgr.ound Inf,.Q_m?ti911' 
7. Please indicate your husband• s· age· grot)f>. 

1) 21 - 30 
11) , 31 - 40 

111) 41 -. 50 
iv)· -51 and above~· 

s. Husband's Highest Educatio."'lal Qualifica·tic,n 
i) 

ii) 
·111) 

ivl V : 

vi 
vi:1 

viii) 

No . Schooling 
Primary .School Certificate 
Secondary School Certif'ic·ata/TC II 
rnD,'NCE/D:lploma · , 
Bachelor's. Degree/HND 
Master's Degree . 
Docto~ate Degree 
P,rt()fessional - ACCA, ICA, eto. 

9. - Husband's Cco~ation 

. i) 

. 11l iii 
·1v 

. v) 

. vil vii 
viii. 

ix) 
x) 

Medical Doctor 
Architect 
Lawyer · 
Aecountan.t . 
Uni ver.si ty Lecture~ 
Primary/ Sec ondarry f:khcol T eaoher 
Self ... employed ( Businessman) 
Aclministrative Staff · 
Secretarial staff 
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others (Please spec:J.:f.y) 
. . . ------------

10. What is his incane per 8.lmtw? 

i) 
ii) 

iii) 

1;~ 
vi) 

. vii) 
-viii) 

Below .M3,000 
3~001 - 6,000 . 
6,001 • 9.000 
9,001 • 12,000 

12,001 - 15.ooo 
15,001 .... 18;000 
18,001 - 21,000 
21,001 and above; 
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11. ( a) For how long have you been married1 
, '( h) What year was th.at? 

ovemmen t worker 1)J."•5.vate . C · ~,orkers and self..;. 
emp OY!Q 

Please supply -.the following .:lYlfo.nnation. 

12. 

13. 

15. 

(a) .. Place of Work·--....------------------
~ ( b) ·. Who 1 s your empl.oyer? -= .•ea 

(c): ,tfature of·. work ___ .__,a'""'"'"""--------•-•-• --------

Wanen work for v~rious reasons; _'which: of· the, following 
apply to you? , 
i) 

ii) 
iii) 
iv) 

vl Vi 
vii 

viii) 

Supplement husbandt s income 
Support self' and children. , .· 
Personal h~ed satisfaction 
Utilize -traird.ng/heJ.p deveiop. nation 
Help ex"'.:.ended. family members . 
Esoaplef ,boredom a·t home .. ·' · , ' · . . 
$elf ... realization ( Self .. .fulfilment) 
Others (specify) ·--' · , · :__·-------·---

How many hours ,pel" ·day do you spend on youJ;' job? 

What are your specific du-ti'es? --------------·-· _ 

16. What problems , do y-ou have wi tl1 Y?Ur'_ work? 

i) 
ii) 

iii) 
iv) 
v) 

vi) 
vii) 

viii) 

Working late/wcrki.ng over 'the· week.,, end 
Shift dutie~ 
Problems· wi'th managemen't/ernployer. 
Transportation · · ·· · · 
Di stanoe from hOIDE! 
Delay -in payment c>f salary · 
o,e.rdue p ro.rnotian · 

Others ( 8peOif'y) -------------· -------
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17. Has your employment affected tl'lt, numper of children, 
you have? 

1 
. · ,, · • 

Ye.s ( ) I ' 

No ( ) · · 

18. ·1f 'Yes•, in what way(s)? -------------

. 19. Do you find . 1 t · difficult to C~mbine your· job with 
childcare? .. ., · · , · 

J~s f ~ 
. 20 •. ·· If 'Yes', what type of p.roble.pis do you encounter? 

21. How do you normally take car,e of ycur children while 
at work? · ·: · 

1) Ehtrust them with relative~ liyi.ng with you 
11} Eh trust them w1 th househtip s · 

111) . 'l'ake them to dayoa_re/nurstfy schools · 
, iv) . B~g them to work ' 

v). Otht!~s ( ~ecify) -------------~--

22. Are ·you satisfied With .Your pr,~ent arrang~ent for· 
· ··childcare?. ' . . ·· ._ · · 
· · 1) I Net satisfied · 

.. • .. ii)··. Aver~el.y .~~t1sf3.ed. 
111) • -Very satisfied · . -

. ' ' ·.' ' ( ,•. ' 
·, 

23. : Wh~t. are your husband• s feel~gs about your child.car~ 
, a;rr~geIQent? . · · 

. · , i 1~· Not. sa~isfied: ·.· • , · .•. 
. · .· 11., : .Averagely satisfied 

-- ., 111 . . -Very satisfied . . 
. / . t i ., ··: ; ; <· . ··. . 

24~'. _l:t childcare arrangements ar~ tl,nsatisfactory. what 
. 1Jiip_rover,n1en;~. would y:ou sugges,? · 

\ ' 
' ' I _i • • \'.' ' 

' '\~-:----~--------...-..---------------
.,,,'-·' 
·,I 
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25. Do you feel that a wifet s employment 
has sane effect on her children? 

Yes ( ) 
No ( ) . 

234, 

outside the h6me 

26. If 'Yes', state the type of effect. 

, 

27. Do you experience any feelings of guilt about leaying 
your children and going to work? 

Yes · ( ) 
No ( ) 

28. If 'Yes', how do you compensate for your absence? 

29. What is. your husba11d' s attitude. towards your employme.11-t/ 
career? 

30 •. 

31. 

:i) Approves/supports 
11) Tolerates 

iii) Complains 
iv) Seriously opposed to it. 

How many hours per ·day on the whole do you sp ep.d on 
your childcare/household activ~ ti~s? . : . · 

Do you feel this time is enough for these activities? 

J~s ~. ~· 
32. Do you share the view that men. should help -their wives 

with housework or look after the children after work 
when wives are also employed?· ·· · · · 

Yes ( ) 
No ( ) 
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33. What sort of i assist;ance (if. any)' doès you.:r. husbarid 
render at h0i11e? Xiok ( '1) as appropriate • 

. i) 
:ii) 
111) 
1v) 

· Childoare 
Cooking . 
Laundry . 

. vi~ 
vii)· 

viii). 

Di sh wash!..rig /ho use cl eaning 
H'ousehol d shopping 
Supervising ohlldren' s school work 
Others · ( ~ ecify) 
None 

34. Who does the; cooking in your house? ·. 

35. Numbér· of' people in the household cooked for? ----
J. 

· 36. Ameni til!s/hôusehold aids in your homè~ ' 

i) _Househelplpaid ciomestic _help. 
' . ii) · ·Ref'l"igerator . 
iii). Deep 'freezer 
iv) . Washing machine 
v) Adequate water sùpply 

· vi) Television 
vii) . Car( s) 

: viii~ 'â;!rJ:~r~c. Cooker. :· 

~nfluence ·of· work m ·mothe__r/çhild ·Relation:ship' 

37. Looking at · the ·i.'l'J.c~easing ntimb~r of juvenile· '.del.inquents 
( young o:f:'fenders), do you thinlt that mother' s employment 
contributes to · child delinquêricy? L ·.' · · 

; ' ..1 l ' ' ' './. / • •. : _ •• " •. •• :·' .\' ;. 

Ye~ ( ) 
No (. ) "-

., ! 

.38. ·If 1.Yes' ,· _in what way? 
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39. Please give your opinion ua these statements by tio,king 
( J) ones appropriate to you. . . . 

S'trongly Agree Dis- strongly 
Ae:ree a.gree Dist_1..gree 

i) Working mothers are always 
tired, impatient and 

, i rri table. 
ii) Children .feel negleeted. · ·· 

iii) Children are neglected. 
i v) Chil dren mi sb ehavè in the 

absence of the! r mother.· · 
v) Working mothers cannot share 

sohool experiences with their 
children. 

vi) Working mothérs have no time 
to teach their children 
.socially. approved hehaviour. 

vii) standard of living is higher 
in working mother homes. · 

viii) Children of working mothers 
e."ljoy improved care in 
n utri ti on and heal th. 

' : ·' 

. ' 

. , .. ... 

. : 

• j : ' '. ~ • ' 

Authori ty (Power) R@lations betwe,.,e:gi husband and wife': · . 

40. Who decides how much to be spent on house keeping? · 

iL Self 
11) Husband 

111) Both 

. . 

.. 

' 

41. What proporticn does each spouse cmtribute towards the · 
running of the home'? 

1) Husbarid __J~ 

11) Wife , -~--JS 
42. Who makes the decision on the .prop~rtion each· should 

· contribute? 

i) Self 
11) Husband 

111) Botti 

' 
-

.. 

.. 

.. . 
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43. Do you have absolute co11trol over how to disburse' 
your income? 

J~s l ~ 
44. Who decides on number of ~hildren in the family? 

1> · seir· 
· ii) . Husband 
1.11) .Both of us 
iv) Extended family members 

45. Despi tê their eoonomic contributions towards family 
upkeep, women ·still do not have muoh say in the 
running of the home. ( eg major family projeets, 
children' s education, e:ictended fami1y members, 
househelp issues), Do you agl."ee? · 

46. 

47. 

Yes · 
No 

If 'Yes'' :What in your opinion are the .reà:scns. for 
this mequal power situation? 

What rem@dies do you sugges~ ,for . .'the abov~~-

I t has béen suggested that wom·en' s· iri.come or· eaming 
power can aet .as a threat to their husbands' tradi t;i,.onal 
authori ty in the family. Do you agree? 

Yes 
No 
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__ _!ducation and Family Infà._~abil:i;.tY.. 

Please give ·yoùr opinion on the following ·statements by 
tioking ( ..j) ,one(s) app.t1 01Jriate to y~u. , . . __ . _ . 

s-çrongly Agree JJ.1 s- S1iro:r1glj 
C 

Ati.ree aœree frl $/ê.g.t'eE 

i) 

ii) 

. iii) 

iv) 

v) 

Educaticn generally makes a 
woman aware of her ·rights 
both in the.family and in 
·the socièi;y. · 

. An educ ated wif e, ( b eing 
·aware of h@r rights) demands 
that her husb and should 
participate in some housework. 

· An educ ated wif e. i s more 
likely to demand a share in 
deci sion rilaking than an 
uneducated wife. 

Empl oyed wi.t' e has greater 
propen si ty to end an 
un sati sfactory. marriage 
because of her.potential 
ability to· takè care of 
h:erself. ' "_ ·' 

The more educated the more 
likely she will be to dis
regard some of the tradi
tional ideas · ab·out a married 
woman' s rol es. 

-- . 

. ' 

, 

1 
., ' 

' _, / 

" .. 

1 
. 

', . ' ' . '. 

Role strain/6cnflie-'c; and Gen~ral,., Satisfaction for Working WiV:e$. 

Please tick ( ,../) thé· appropriat;e ax1swer ·.rrom the· following:, .. 
· ' , • r • · , · 

1
,·, ·., ,;· ' 1 1 • • 1: •• •• ,. , ! 

50. . Do, .y(1U f $el t}l~·l; di'ssatis.féj.c~ion _ i!i marriage i,s more · 
· likely to oocur if a womar1 has. a jçl;> · qut·side· the -h~me'? 

Yes 
No 

) 
) 

. 
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Because of working mothers 9 multiple roles ( wife/motherî 
and worker) they' are more likely to expe~ienoe- gre~ter 
role .strain and oonflict th~ non~working wiv~.$. 

i) Strongly agree 
ii) Agree 

iii) Disagree 
iv). Strcngly disagree · 

···;. . . . ' l ·: ,' .• •• • 

52. · These mtQ.. tiple. roles lead to both physical and mental 
· strain f.or the. women :than the men. : 

. ' . . . '· 

i) .· . .Strcngly agree · 
!i).. Agree 

iii) . Disagree 
. i V). Strongly di sag.ree 

' '1 ' 

53. 'I'he strain and· oonfiict so experienced may lead to · 
family instabili ty. · 

i) 
:li) 

1_11) 
iv) 

Strongl y agree 
·. Agree 
Disagree 
Strongly disagree 

54_. Pleasé 'rank thé \nder-listed items according to how 
s·trongly they. contribute to family instahili ty •. For 
example, 1 is given· to the.item that ccntributes most to 

· instabili ty, while 2 is given "t;o _the next, and sp :on. 

( ) · preseno·e and frequency' of quarrelling and physical 
fighting between husband aYJ.d wife; . : 

1 ; • t 
' • • • ' • 1 

( ) husban:d complaining about wife' s neglect of her family roles; 

( 

( 

( 

) 

) 

) 

. ' ' 

husb1?I1d .eating outside because of late preparatfon of meaJ..s 
sine e wif e i s at work; · 

1 ' . . . 

.' r • \ 

tdfe' s feeling o:f resentme..11.t because husband does not· t).eJ.p 
ou~ with household dut1es; 

.. 

salary disputes b~tween husband and wif'e; 

( ) .husban'd• s feeling of· status loss· ·because of wi_fe';s eamings; 

(' ) wife feeling over-burdened wi th financial ~esponsibili ties; 
: 

( ) interference from. exterided .family relations; 
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,·. 

Because of working mothers' multiple roles ( wife/mother 
and worker) they· are more likely to experience· g.f'.e/:'iter 
role strain .and oon.fiict than non:""working wiVE!S. 

i) Strongly agree 
ii) Agree 

iii) Disagree 
iv) Strcrigly disagree 

52. ·These niul tiple r'ol~s lead to both physical and mental 
strain f.or the ·women than the men. • 

i) .... $trongly agree 
ii) Agree . · 

.iii) . Disagree 
iv) Strongly: disagree 

53. The strain and conflict so experienced may lead to 
family instability. 

· i) · Strongly 
ii) · Agree 

iii) Disagree 
iv) Strongly 

agree 

disagree 

54. Pleas~ ·rank the under-listed items according to how 
s·trongly they. oontribute to family instability. F'or 
example,· 1 is given· to the item that contributes most to 
instability, while 2 is given to the next, anq so ,on. 

(. ) presence and frequency· of quarrelling and physical : 
fighting betw,een husb_and and wife; ' · 

( ) husband complaining about wife's neglect o:f her family roles; 

( 

( 

( 

( 

) 

) 

) 

) 

'' 

husband eating outside because of ].at~ preparation' 'of meals 
sinc,e wife is at work; · · 

' wife's feeling of resentme..nt because husband does not help 
out with household duties; 

• 1 I• 

' 
salary disputes bf;?tween husband and wife; 

.. 

husband's f eelihg of status loss· because of wife ''s._ eami;1gs; 

(' ) wife feeling ov~r-burdened with financial resporisibili ties; 

( ) interference from extended family relations; 
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( ) househelp. related proble.rns; 

( ) parent-child conflict; 
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( 

( 

) general feelings of unhappi11ess or dissatisfactio:n 
expressed by husband, wif'e or bothi 

) 'strmg feelings or thoughts of sep,arati~· expressed .. 
by spouses; · 

( ) couples in the process of separation or divorce .. 

Cn Stability of .Marital Relatio¥1ship. 

55. It is euggested th~t a cer-tain .degree of conflict 
(in form of disagr,eement, quarrelling., etc) :is, desirable 
for couples• proper adjust1ne.nt. If so, do you agree? 

· Yes · ( ) . 
No (. ) 

56. Do you have major disagreament:;;'( 

Yes 
No 

' .. 

57. If so, over what? 

58. Hew are those resolved and how have they affected your 
marital relationship? 

59. Have you. ever: had· some f'eelings or thoughts of · separation 
Of .even di vorc,e? 

J~s ·~ J. 
60. Has either your husband or yourself openly• expressed 

such thoughts? 

Yes ()) 
No ( 
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63. 

64. 

65. 

If so, what was/were the reas~(s). for the expression? 

Are you presently separated or divorced? 

Yes ·_ ( ) _· · .· 
N:o ( ) 

If 'Yes!, for how lo..ng? 

If separated~ are you j_n the process of 
. 1.) . making up'? 
ii) fi~ally, getting a divorce? 

iii) · _doing nothing? 

Sometimes couoles feel very unsatisfied with their 
marriage and yet would pref er to stick it out0 What in 
your opinion. are. the reaso:.'1.s f'or continuing to 'patch . 
up' unhappy marriage'? 1iiclt (.J) as appropriate.- · 

1) Because of religious beliefs 
ii) For the sake of children · 

iii) Because· ot··poor financ1·a1 s·tatus especially 
for the wife · 

iv) Because of cultural values attached to a. 
woman ste2.ying married 

v·) For perscnal security 
vi) Others .( Specify) ··--·-· -----------

_strategies for ·cGp'ing with strai..11 and oohf'lict arising froin 
m,,ul tiple roles 

66~ From the underlisted, please tick ('1) the str~tegies · 
you do ( or would) adop ·t; in coping with the· strain. and 
cmflict of multiple· roles, in order of importance · · 
using . the number '1 '. for• the mos·!; 'important and '2' 
for the nextsi etc. · 

( ) Establishing priorities for roles, that ·1s, oh6o$g 
which ones are of importance; , , 

( ) ' Eliminating or delegati..YJ.g the not very imp'ortant roles 
to others; . ·_ . · , , 

( ) Discussing the conflict with your ·husband 111- order to 
have his suggest:i,ons; ·· 
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( ) Developing new attitudes towards roles, eg ignoring 
some societal expectations; ·· 

( ) 

( ) 

Adopting the atti t~de of doing one thing at a time and 
not worryiz1g to.o much !e time will ·t.ake eare of all 
problems; 

Working· harder to meet- all role demands both offlce 
work and ho~se work; 

( ) Simply resigning yourself (eg to God's will}; 
'. l, : . i :. Others (Please specify). _______ ......, ________ _ 

Satisfaoticn with Marriage 

67. Would you d~sofibe yourself as: 
·. i). Generally satisfied'? 
ii) Unsatisfied'? · 

111) None of the above •. · 

' ' • .,., • ' I 

f..t2r full-time Housew:t ves ( ie no..'l').-9loved). 

Questicns 68, 69 and 70 are st-g_:,posed. ·to show: whether the 
reascns for stopping work ( where this has happened) are 
related to the woman° s inability to cope., 

68. Have you ever worked before? 

Yes ( ) 
No ( ) 

69. If 'Yee', why did you stop working·? 

70 •. If 'No', why haven't you worked at all'? 

( 

( 

( 

) 

) 

) 

i.ack of necessary skill; 

Husband dislikes the idea of a working wife;· 
'. 

Tc,. take proper .care .of the ,children; 

( ) Can't cope with the double role of employment and home 
making. 

Others (Please specify) 
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· 71. Do you ·ever feel lonely or bored staying at home 
all day? 

72. If .. 'Yes', how often? 

1) Cccasiooally 
ii) .Frequently 

iii) Very frequently 

73. What would you say are the best things about being a 
full-time housewi.f e? 

------------------·--------
74. What are the. worst things about :1 t'? 

.. 
75. If given the opportwity, wotild you.like ·to work? 

Yes 
No 

CODESRIA
-LI

BRARY



244 

Appendix 3 

Questimn§lire/Inte:rrview, gaj.de for divorced men 

Dear Sir,. 

Dept. of Sociology/An:thropology, 
University of Nigeria, 
Nsuklca .. 

I am a graduate student of ·the, Department ·of Sociology/ 

Ant1:J.ropology, University of Nigeria, Nsukka. I am doing a· 

research en the ef'f ects o:f a married, 1;1oman t s employment on 

the stability of the family. The s·tudy ,is purely for 

academic purposes. 
' ' 

You have been selected e.s one of the respcndents in 

order to get th@ vie,~s of men on th:l s issue. I would 

therefore appreciate it if you would give t~e following 

:lnforma.tim, :as he.neatly as you cen. Your co-operation will 

be very much appreciated. 

You are not required to disclose ·your identity and all 

information. will be treated wi tb utmost confiden"tiali ty. 

'l'hanks for your co-cperatioo" 

Yours sincerely, 

Vel"cn:tca I. Okreke 
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Please tick ( ~) opposite the appropriate answer. 

1o Please indicate your age group .. 

i) 20 • 30 
1-i") 31 - 40: 

iii)· 41 - 50 
iv) 51 and above. 

2. . Higheet Educational Qualification 

i) 
ii) 

iii) 
iv) 
v) 

vi) 
vii) 

. Vi.ii). 

· Ne Schooling 
Primary 8ehool Certificate 
Secondary School Certificate/TC II 

. CND/NCE/Diploma 
Baehelorts Degree/!-IND 
Master' s Degree 
Doo·torate Degree 
Professional - A.CCA, I'CA, etc. 

3. Ccoupation - You are a/an: 

.i) 
ii) 

111) 
iv) ,.,, 
Vi) 

vii) 
viii) 

ix) 
x) 

Medi.cal · Doctor 
Ax-chi. tee t 
La\;1yer · . 
Ace oun tan t 
Un! versi ty Lecturer · .. 
Primary/Secondary School Teacher 
Self-employed (Businessman) 
Adm_ini strati ve Staff' 
s~cretarial Staff 
others (Please specify) 

- 4. 'l:fuat is your ino ome per annum'? 

i) 
11) 

iii) 
i:v) 

,,r~ 
vii) 

viii) 

Bel ow N3, 000 
3,001 ... 6,000 
6,001 • 9,000 

10,001 - 12,000 
12,001 • 15,000 
15,001 - 18,000 
18,001 • 21p000 
21,001 and above. 
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.· Former Wife's Backi?around Data 

5. Age Group 

i) 21 • 30 
ii) 31 • 40 

·111) 41 • 50 
iv) 51 and above. 

, 6. . Educational . Quslif:i.oation 

7. 

1i~ 
iii) 
iv) 

"l'f) 
vi) 

. vii) 
viii) 

No Schooling .. 
Primary &lhool Certificate · 
Secondary. School Certificate/TC II · 
CND/NCE/Diploma . 
Bachelor's Degree/I-IND · 
Master's Degree 
Doctorat~ Degree 
Prcfessional -- ACCA11 ICA, etc. 

Cccupation ™. 
,.., ttt:IQ · rti.,~--------... ..-----

8. What was her income per annum? 

i) 
ii) 

iii) 
iv) 
v) 

vi) 
v.11) 

viii) 

Below N3,000 
3,001 - 6,000 
69001 • 9,000 
9,001 • 121'000 · 

12,001 !'" 15,000 
15 11 00·1 •• 189 OOO 
1811001 • 21.000 
21,001 and above.· 

' ' . . 

9. . Ntnnber of children of the marriage.· 
and their ages . 

, , ..... <rn,a,;:,diUr.&.a 

-------------

10. Number of years married· before the break-t:tp of your 
marriage .. 

11. Did your wife's employment contr:i.bute .in any way to 
your separation/divorce? 

Yes 
No 
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1 2. If so, in what way( s)? 

13. Sane people have suggested a number of factors which 
contribute to problems in marriage, which may lead to 
the break up of marriage.' 'l'hese are listed below. 
'l'icl<: ( J) which cne( s) that apply to yeu. 

i) Women's claim of equality with me 

ii) Interference from extended family members especialJ.y 
mothers- and sisters-in-law 

iii) Mari ta1 infidelity on the part of wife 

iv) · Absence of children in the marriage 

v) Lack of male child( ren) · 

vi) Problem of oommunication/lack· of understanding 

vi!.) : Insubordination on the part of wife · 
' ' 

viii) Religious ·difference eg wife changes to another 
religious sect without husband's consent 

ix) Nagging/quarrelsomeness 

x) Wife is a witch 

xi) Any other (Please specify) 

14. · If ·given· another chance, would you want to make up with 
your wife'? 

Yes 
No 

) 
) 

15. What are your suggestions for stability in marriage? 
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Appendix 4 

Interview Guide f_o,r. Married Men;, 

1. Age. 

2. Educational level. 

3. ~cupatim. 

4. Income level. 

5. Number of children and their ages. 

6. Length of marriage. 

1. Do you think that the employmen·c of wives outside their 

homes contributes to juvenile delinquency? 
' . . . ' . . ' . . 

s. Do you think that a wife's earnings can be a threat to 

her husban:d'"s t~aditi011~ position ~~ authorfty figure 

in the family? 

9. Bearing in mind wife's employment. are .YOU satisfied 

with your niarri age?' 

10. . Do you have major disagreernents, · and if ·s·o'• over what? 

11. What in your opinion are the reasons· people' con·tin'tie to 

put up with marital relat;l.onship even when they artf no 

longer sati·sfied. :with it? · 

\' \ : 

\ ,\. 
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!T:?Pendix 5 

3. Cc~upati.01';\•. 

4. Income (level) •. 

5. Number of children and their ages. 

6~ ~Length of marriage. 

249 

7. Inspi te of women's ccmtribution towards family upkeep, 
they still do not have much say in the running of their 
home. Do you agree and if so, what are the reasons for 
this unequal power situation? 

' . ' . . . 

8. Do you feel that a wife's. earnings can act as a threat 
to her husband's tradi tio.Y).aJ. authority position in the 
family? 

9. What are the indices· ( syinpt.oins) of: · 

( a) 1nstabili ty in the fantily? 

( b) sti1bili ty in marriag.e?· ·'. 

10. . · Do you think. that th~ emplo~ent of' a woman outside the · 
home can contribute to instabilitY, i}1. marri.age? 

11 •.. Have yo~ ever had any thoughts o.~ feelings of separation 
or divorce?· · · · · 

12. 

. 13. 

Are you satisfied wi-t;h your marriage?· 

.What. 'str~tegiesi ;do fou 'employ :in. cqiing• with y~ur 
marriage? , . ; . , , . . . . . , . . ... 
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. Appendix 6 

1. 

2. 

3. 

4. 

5. 

7. 

s. 

Interview Guide for Divorc·ed Women 

Age.· 

Educaticnal level. 

Cccupatim. 

Income. 

Number of children and. their ages. 

Number of years marrie.d .before divorce. 

What factors contribute .to problems. in .marriage? 
, I ' ' ; , ' 

What specific reasons led to the break up of your 

marriage? 

9. (If not ·a1·rea'dy mentic:ned), did your .. job· contribute to 

your divorce?. 
-

10. If given .another chance, would you want to make up 

with your husband'? 

11. What are your suggestior+s for ~tabili ty in' marriage? 

r 
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Appendix 7 

Baekgrotmd Inf ~rmation on Married Men and 
their respcnses to s<i! __ e"c!,eg_guestions 

Married to WE women 

Ehugu - 9 
17 

Nsukka • 8 

Married to. SE women 

_Ehugu - 9 
16 

Nsukka ci, 7 

Married to FW 
. ·1_ 

Ehugu - 2 

f Nsukka - 5 
7 

( ,,, f 

. .Age: 36 - 55. 

No. of children: 2 - 7 

Educaticnai Levet: 

Primary Education u 3 · 
Sl!condary School - 1.4 
Dipl oma/'rC · II · ... . 8 
University education - 15 

Cccupation: Farmer/contract worker - 4 
Traders/artisans . • 16 · 
'teachers/Civil. Servants ~ 10 
University workers - 10 

~51 

Incom'e: They ·we,re relatively well tp. do excep·t the fanners 
.. ' who 'tA.iere doing odd jobs. to make. ends meet~ 

Length of, mar~iage: , ·3 - · 20 years, 
: ' .... ' 
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Appendix s. 

. 
Responses of men QU EH?2§.Pted issues N = 40 

% 
Agree/Yes 

~6 
Disagree/No 

1. Mother•·s employment leads · 
t<;> juvenile delinquency.0 28 ( 70%) 12 ( 30Ji) 

-, 

2. Wife's earnings do not con ... \ 

stitute a threat to husband I s 
tradi ticnal au"thori ty position 39· ( 98'/o) 1 ( 2.l'~) 

,, 

3. oo·you have major disagree-
ments? 10 { 25'/o) 30 ( 75}6) 

4. Bearing in mind your wife's 
employment, are you satisfied 
with your m~rriage? .24 . ( 60';6'). '' 4 ( 10J6) 

.. 

5. Reascns for 'patching !ID;, ,, 

Marria!e 
; ' 

-- ., 

For children's sake· Ao (100%) -., 

Religious beliefs 22 { 55',,6) -'' ., 

.For the sake of love 10 ( 2~6) -
Cultural values 8 ( 20}6) -

. ; '' . -: 1. 

'. 
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