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ABSTRACT 

Economists have long been faced iwith the problem 

of explaining the labour fqrce behaviour of men, women and 

cl:.ildren, Why people work is one of the questions behind the 

economist's concern with labour as a factor of production. 

This study is an attempt therefore to answer the question as 

it pertains to females in Nsukka town. 
' 

The main objective of the study is to identify the 

reasons why females work and to highlight the relationship 

between the motives and the personal characteristics of the 

females. The study also investigates the attitudes of males 

towarqs female participation in work, 

A multi-stage sampling procedure wi3s adopted in the . . , 
selection of the final sample of 500 females and 20 males 

interviewed. The questionnaires were administered personally, 

Ch.L-square ( •'}(:2) ");est of homogeneity of populations and test 

of equality of proportions were the statistical tests used to 

·--investigate the nature of the variations observed in the 

conparison.between motives mid c:hnrncl;c,1··i11t:icn, 

The results showed that, of ·the eleven motives identified 

as reasons why females work, to be self-supporting is the'·mos·t 

important, followed by the desire to have security; to help 

rajse children ranks third. Of least importance are the 

motives to escape boredom and to have prestige, power and 

control. It was also discov~red that the priority of females, 
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in the different categories of all the characteristics, 

wi 1:h respect to their motives for work va1•ied, This was 

cor..firmed with the rejection of homogeneity :for all the 

clrnracteriBtics, The tout of eci.uali ty of proportions iras 

then used t·o determine the nature of these variations, 

The majority of the men interviewed were of' the opinion 

that in view of "today's economic realiti0s both husbands and 

wi v,,s should work ancl earn incomes, Thay also stressed that 

cotQles should count the real cost of fernale participation 

in 1'lorlc, since this causes stresses and strains in the 

fam:i.lies, 

This project :report, thGrefore, contributes to our 

Jmowledge and understanding of female motives for 1wrk. It 

shoti.ld also enhance the ability to plan effectively for 

greater participation by the females and sventually greater 

productivity f'or the nation, 

.; . . 
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CHAP.l'ER 1 

J_NTRODUCTION 

1 

In Nigeria, female labour force participation is not a 

. ne'r1 phenot1enon. Over the years, they, like othor wo1:ien 

th:~oughout .'tfrica, have ell ways worked ao farmers, traders; · 
-··· --~· .,·. 

teachers, civil sorvmrts, etc. Tile typ" of work a Nigerian woE1ai1 

engages in, depends on her educational attaimaent ru:iong oth"r 

factors. A woman can thus be working as a wage earner (with a 

minimuo of primary six certificate) or a self-eJ;1ployed (raostly 

wi i:hout formal education.) However, the naj ori ty of the 

Nigerian working women ar0 illiterate because of the past 

cmrhasis on male education. 

On the whol0, the structure of the Nigoria economy has 

changed tremcmdously over the last decade, 1974 - 1984. New 

challenges eracrged for fcm1les, uany r.1ore bocoi;1i11g enlightcmod. 

As women arc· playing, and are expoctod to play ffi1 increasing 

:col,, in Nigeria's dovclopmcnt; it is important to understand 

the:Lr notivcs fci'r involvement in the world of work; hence a study 

such as the present one. 

The work is organised in five r:1ajor chapters, The first . ', . 

two chaptcrfj deal with the introduction and r.10thodology 

rout:·1rnt.1.vo:1.y, wld.l,, 1,111, 1.1111·<'1 11l111i,1,,,1· ,,,.,,v1.i,,,1 11 1,,,,,1,11•,,1 1,,.,,1'11 .. 

· o:f 1ih(;) NJgo:i:•lun lu]iuur' .fu.i:·uu s L.1.·1w L1u·u, ~-'110 J'.u1wtll chapLur wl1loh 

is the major contribution of this study, focuses on the analysis 

and discussion of the data colJ.cctcd fron the field survey with 
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the a.ld of questionnaires. In addition, it tests the various sots 

of hy:pothcses, The fifth and final chapt0r is the sumr.mry, 

implications and conclusion of the work • 

. •. ,,, ' 
;f 
' ,,"t, ' ,. 'i 
,I I· 

., . 

,•·. 
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1.1 STATEMENT OF ThE PROBLEM 

Econo1:iists have long been faced with the probloa of 

explaining the labour force behaviour of rnen, wom()n and children. 
' 

Why people work is one of th0 questions behind the economist's 

concer:::i with labour as a factor of production. Also behavioural 

theories such as :Maslow's, Hcrzbcrg's, Roman's and Vroom's, have 

tried to throw light on why people work. 

Superficially, the reason why people work appears to bo 

absu!'dly simple, Of course, they r.mst work to be able to put 

broad. on the table, While thi::i rca::ion is certainly valid, it is 

interesting to probe further and find out the ultimate motivation 

'for larking, 

A large ·volmae of li te;raturc has been written about the 

prcsE1uros mi woticn cmanuting fron their dual roles of child 

beari.ng/roaring and acti vc participution in the:: labour ford1:\':· 
- ·:-:-·· ... 

For instance, Fapohunda fj97§.7 notes that"···· the douancls of 

these two different for11s of productive activities r.1ay increasingly 

be inconflict, thereby putting undue pressures on the women." 

Also Gloria Amon-Nikoi [196§} and Nici Nelson ff98Q7 referred to 

the deuan,ls made on women by this dual role of nothcr-workcr, 

Despite the above pressures, available statistics show a 

\ high proportion of Nigerian worwn participating in the labour forc0, ,, 
'I 
For i.nsti:mcc, the 1966/67 Labour 1''orc1J Sru,1plc Survey, showed an 

qyerall participation rates of 64,8 per cont for all wor:ien, 

60!4 per cent for urban war.ion, and 65,6 per cent for rural w01aon, 
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These high participation rates have stimulated the interest 

of thi.s writer, with regard to the econoraic analysis of a woman's 

decision to work. Hence the research probler.1 arises from the . ·' 
fact that very little is lmown about the motives bohind female ,r ·.~ , • 

< :;· 

",·; ·labour force participation in Nigeria. There is therefore a gap 

in the·"literaturo with rospoct to motivation. 

-,-- --'· 
•'. -:-:~· ,.,:. ,, ·:-· .,·. 

,. 
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1.2 THE PURPO§lLQE. THE STUDY 

1 
• - ; : '\;;it11;> 

~. ,~;;!~t .. f 
' {,, :.;, .. 
I { Hl' 

/~r; 

In the light of the above statement of the 1,roblem, the 

main purpose of this study is to identify the ma~1or factors that 

motivate women to work. The study also sets out to investigate 

some other derived objectives. 

These derived objectives are firstly, to relate the 

stated notives to the poraonal characteristics of the respondents; 

and secondly, to identify and study the atti tudeE, of males 

(whether fathers, husbands or brothers) to these working 

females ( whether married or single), 

t. ·;'· 

I 
', ~ f, 

; ~-., ~ .. 
I 

' 
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HUSBlj.liD/lNl.TIIBR FACTOR 1.0 efers to the .importance of the husband/ 

father in the labour force participation oi females, 

CIVIL S:DlHVANTS refers to all workers in tJ10 r,1inistries and 

parastatals that are not teachers. 

A Statistical Population represent the target of an 

inve;istigation and it is the complete set of possible 

measurements corresponding to the entire collection c;_f units 

for which inferences are to be made, ffioel & Jessen, 1977 Pg 

A sample ifJ the set of measurements that are actually collected 

in the course of an investigation, LHoel & Jesnen, 1977, Pg 1507, 

.A pararieter is any numerical feature of a population 

distribution, ,LRoel 8, Jessen, 1977, Pg ·17§.7 

Statistical Inference is the dra,,ing of e;,mcralisations about 

·, .... popu:J,1>:(;.ion rararneters from an analysis o:f the smapl0 data, . 

. ffioel ll: Jessen, 1977, Pt:; 1227 

Fe1riales in this context represent both single girls and 
~ _. ,•. 

married wo1:1en, ... , 

Professi.onals i:nclnd.0 Lawyers, Doctors, l'hai;1arcists, I:ngineors 

etc. 

Illi torates in this context represent lori1ales without any formal 

educution, ,, 

Educated females represent those with formal education. 

i> ·.·,- .,·. 

CODESRIA
 - L

IB
RARY



. 1 , 3 A E [V))l.\L..}?l!:..J~H;;ilYJ-9]§_..[TUllIES 

DcnJp.i.h, tho .i.ncapctc.i tctt.i.ng nature of the :Lack of data 
·~ 

.i. n Hir;o.tla, Lli:L[I wr:I. tn:r.· has coma across munarous studies on 

women mu1 labour .Corc,1 1Jart1o.ir,at.ion, However I a iarge 

p!'OlJOl.'t:LoH oJ: these stud.ies' mostly ooncon·trated, ori labour 

fOJ.'CC determinants anc:1- Constraints, with very :f'ew :foctiS.ihg 

on labour force behaviour such as motives o.nd e.ttitudeil to 
work. 

,, i.~ i < ~ 

As a result only a brief summary of the work done on 

problems vary closely related to tha_ one at hancl (motives) 

; j_ 

'':: 

I ' 

will here be underta]cen. 

Norman ( 1961) in HLabour }i'orce Behaviour: .A. case study bt 
Married \'/omen'' in Ohio, U.S.A, analysed the labour force 

,, . 

' . 
attachmen·c of t,.10 samples of married women, On·~ sample ihelud.ed 

25 women who wore in the labour force and the ol;her sample dl 
25 women who were not in the labour force. The study showcid 

economic anc1 non-economic components of standard of living to be 
' important factors in explaining the labour forco attachment of 

married WOT,18!1, Of the 25 women in the labour force j only S. 
minority were working primarily to achieve economic ends, Likewise, 

only a minority 01:' the women are working primarily because tliey 

reject the tr:xU tional role of wife-mother. ThE, majority o:f the 

women were working :Ln order to meet economic nec·ds and to satisfy 

psychological needs. The non-Gconomic componGilis Of a married 

worian, s standard of.living accounted for the nor..-parti6:l.pati6h .. 

in the labour force of thG other 25 women; 
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working because they had children who were in school or were 

too young to attend school, or their husbands opposed it, 

This is rolatccl in p2.rt to the invostigutic,n of th.:l.s 

writer, since it focuses 011 labour force behavicur; however this 
, I . 

wri t~r intends to look at fe1;mles in gerierai and' 'aiso 'w1:b. : 
include the relationship between those r:iotives ondt-the· pqi-~ohai . 

. . , . ' . ,· -~~ .... ~' ... .,,,.~· ;.,_·.'" 

characteristics of the fera('tle fOSpondents, : \ ~ ) "~ ~.1(! · •1,l(ifi! ..... 

·., 
The work by Blak0 .{f96§.7 a~alysed the mobility aha. 11''.\f1,,Y 

. • ' ._~}· ··t 
motivations of women for working. The survey included group~ •:·y\· 

. . ' . . :'ff;,'::, '. 
of 224 women. Cross tabulations were done ancL, the fihc!H:igl3: .:1

:;,:. 

showed that migrant status and ago were signific!!ntiy 'a~~b~-hi't~d..i,:, 
. ' ;i..:"\,.;\ 

with mobility. Moti vatiens found in the study ·bo be !i.ssocla.t~f ';'.' 
' ! ' '"·'f 

With women et1ployr.10nt ffi'C ( 1) the need to SUpplc,111el1.'t tne·,filli\ii:t, ( 

incor,10, (2) self-support, (3) boredom; (4) profdss.:l.orihl io§iil{ :_ 
Those motives correspond with those identifie~ by Okof i~ ,:, .,:': 

,l ' 

( 1980) in Benin City. Hor work was based on a ilrei.:l.rii1ni:lJ5y 
I , ' 

analyses of 624 women and economic necessity wael idontiileci ~s 
the major reason why urban wor.ien work. They inC!lilde·the dos!re 

to supplm;10nt husband's incor.1e, to ·support seif ahd ch.:l.idtririj, 

and to satisfy one's noods. Relatively few res:r;ondonts gave 

personal satisfaction and the need to escape boredob 

rJajor reasons for working. 

Following the snr.10 lino, Di-Do.Llonico ( 1980) in Iha.clan} 

sought to find out reasons why the wom8n worked~ 

responses were given nm1oly_: oaking uso of their 

Four .. major 

,' ' 
\. . ; ' 

,: 
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training; buying things for themsel VQ_S; caring for their 

' ' children a.nd supporting their family in the evor.t o:f. the death 

of their husbands: 

Solomon (1970) focused on (1) characteristics of women 

worlcers in Arkansas compared with other states in U ,S ,J., ( 2) 

utilisation of the female labour force in Arkansas and (3) incomes 

of wor;10n workers in the state, The major findin,5s of the· paper 

were that a majority of wo11cn in Arkansas work b,,causc they or 

their familiesnood the money ,md also that women in Arkansas 

were pushed into labour force by economic needs nnd pulled into 

the labour r:mrkct by incrensing job op port uni ticei. 

The above result corroborates Osibodu's (191:::0) findings; 

whore with a total of 25 w01:1en, who wore randoral;y selected for 

the study, the major reasons for bccor,1ing a wage eorner, wore 

given as the desire to suppl13;;1cmt far.1ily income, to be self 

supporting anc1 to be pnrt of the national· labour force, The 

' ' study further went· on to focus on the constraints on-women's 
...... - ~·--}~·~c.. 

labour force participation due to their dual role,3 of mothers ,. 
,: ' " ,: ,_ 

and wage-earners. 

Another aspoct of labour f'orco behaviour was 'investigated 

by Karanja-Diojonah (1980) in hor study on woracn and work, She 

conducted an investigation of female and male attitudes to wonieli ., · 

,md work in the ractrepolis of Lagos, Nigeria. Tlio ci.ata.a~a.iysed 

wore based on a disproportionate stratified sample of 300 maio 

and female respondents randomly selected from a i:lst of Nigeflah · : 
1 • "/ ' • /•!:i.) \ ,, ~~~i:.:.. 

'' 
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l•'udo.rci1 CJ.J.v:J.l nurv.l.co workoru in Lagos, 'l'ho focus of tho 

ntw1y wan OH umplrJyuuo in tlw 111odorn sector sinco thoy havo 
'I' 

hrid a. Wcoturn typo· uclucation, Md they woro oxpuctod to havo 

Western ideas and values. The aim was to dotorn1:lna the e:ii:te:ht 

to which current femo.le o.nd r,mle attitudes on women and. work 

arc based on traditional African or Western valuos • 

. It was found tho.t both r.mlos and females .fu:lly approved 

of married women going out to work. However; thdre wo.s h ai1ong 

fooling that married women with very young child.:i~oh shi:ii.i1d, riot 

work until the children ar<.J grovm 11p; Male work,,rs tended. io
1 

.• 

' profe:r women working in the traditiq11al 11 women 1s 11 jobs of 

teaching, nursing etc. It was also found that soxuai 

harassucnt of' single girls and married juniors was perv-asive, 

There was agre01ucnt between mal<Js and f'emales that sex 

discri11ination against ferJaJ.cs was coill!Jon in job selection; 

The males, however, f'elt thatambitious and successful women at 

work did not porforr:1 well as wives or mothers. On the whole, 

the study showed a considerable hari;1ony in the attitudes of 

f'ornales and maleo towo.rds the participation of women in work. 

Mark (1963) in 11 Somo Aspects of the Relationship between 

the labour Force Participation of Women and Changes in Household 

Technology, 11 in Illinois, U.S.A,, made his ovm contributioh;'by 

revealing that ir:iprovec1 forms of housuhold technology had 

benefited homo workers not only with so.v-ings in time and labour 

' ·,. 
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io 
in perforr1ing specific household tasks, but also had provided 

them with that dGgrce of flexibility in time allocatlon to 

permit the use of freed time in optional courses of action, 

including labour force particip;ition. Hence imp.roveraent in 

technology is an influential factor on increased labour force 

participntion rates of women, 

Tho paper by Ilori (1980) is supposed to be dealing w.ith 
factors that determine whether or not women wo~1c ;s" sta-ti(a> .By,·,,;,.· 
the title "Determinants of female labour force participniion iii 
rural Nigoria and its implications for Devolopm011t, 11 instead; it 
ended up identifying the r0asons why women worked. Those are 

' two different aspects of women labour force participation. 

It can be compoxcd with another study on virtually the sain~ 
topic, this time on urban rather than rural women, !ii Okojie 

( 1983) "Detcrr,1inan ts of labour force Participation of Urban 

Woraen in Nigeria," the most significant de·terniincnts of 

feraalc labour force participation were age, marital status, 

education, relations of respondent to household :'lead; household 

type and size, husband's employment status and mm1bcr of 

children, Above all, in dealing with motives, w,1 are focusing 'iS 

on female lab.our force behaviour as have been shown in Normtln· · '• 

( 1961 ) , S0loi;1on ( 1970) araongst others, 

As has bccm stntod earlier, these numerous .utudies oh 

woracn labour force pnrticipc1.tion focus on the dei;ez,minon ts ond 
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obstacles faced by women in the work-·process bf plb:i,e'I 
Consequently, the' importance of the forces that moti v/ite womeh 

to wor]c have becn neglectc?d. Some studies that ci.eal ~{l H1 i:tiules 
motives do so briofly as can be seen in Osibodu (1980)1 

Di-Domenico (1980), Okojie ( 1979) and Ilori (19c:O), 

' ' In all these stucUes cited above, the reasons why women 
'' 

work were discussea. in feu sentences, in sonw cases in one 

_paragraph o:f' the entire work, When compared also iiri tli the 

nur,]()rous studies available on \•rornen and Labour ]'l)rcci 

P.articipat.i.on (Ll'P) one can not but i'eel tha·t thiird is ii 'gap; 

ThiB is the basis i'or tllis study because it is important 

to study the forces that motivate the Wi1scrian wcmen to work 

in greater depth, Its importance derives from the i'act that, 

we must try to find out the thoughts, feelings an'! attitudes 

of these women which motivate them to work; 
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12 
1.4 J{!_:n'._IFICATION OF THE STUDY 

This project intends to identify th0 fac;j;orll thoit 

motivate women to participate in the labour force. It is 

necessary to learn about the thoughts, feelings and attittid.esi· 

of women that raotivate thera to work. 

The q_uostion may then be asked: Why is it usefui -ho.:,,.,;. 

study in detail what motivates puople to work? Why :hot, when 

work is usually the uost iraportnnt thing people do in their.• 

lives nnd moreover,, since work affects their smise of weli..:. 

being nnd mental health. This emphasis on the motives· also l, 11 1 

steras fro1"1 the need to pay r.iorc attention to the women as 
individuals and to their feelings, since this will help to 

improve their participation rates. 

Moreover, it is of utmost importance for under-developed 

countries such as Nigeria, to focus att,.mtion on the motives that 
induce woucn and indeed the entire population to worlc. This is 

because the advanced countries dismiss these Lioti'lrcs by 

insinuating that working is only motivated by nothing more 

than the need for basic physical survival. 

Also since the productivity made in the proc,3ss of our 

work depend on our aotives for work, it is therefore important 

to investigate these ootives with a view to improire productivity; 

It is therefore the view of this project, that it is very 

important to identify the vury forces that i;1otivai;e Nigerian 
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' fOmon to work, -In-addition, it will be useful to find out 

whothar or not there arc relationships between the EJotives and 

the women's personal characteristics. 

1rhis project will be of mw to policy makers by helping 

them ·~o plan future strategics about women I s incro(,sed 

partioipation in the labour r.wrket. Indood, it will be of use 

alGo to the Nig0rian Women Organisations ru1.d the National 
' 't! 

ManpO}fOr Board, International Organisations such as the Uni tcd 

Nations Educational, Sciontific :md Cultural Organisation 

ffiNESCQ.7 and International Labour Organisation [fLQ.7, will also 

benefit from the results, since they h'.'tve each individually 

shown a lot of interest in the contribution/participation of 

woraon to the economic d0velopL1cmt of Third Worlc1 Societies, 

. , 

I 
'I 

. ' 
'' ·! 
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1.5 HYPOTHESES OF THE STUDY 

H0
1

: Motivos for work arc tho same for the different age groups. 

HA1 : Motives for work are not the same for the different age 

. groups. 

H02: Motives for work arc the sane for both illiterate and 

educated females. 

Motives for work ciro not the sar.iu for both illiterate and · 

educated females. 

H0
3

: Motives for work are thJ saHo for both single and married 

fenales. 

HA3 : Motives for work are not the snr10 for both single and 

married females. 

Ho4: Motives for work arc the same for all fCJ;:1ales irrespective, 

of nur~ber of children. 

HA4: Motives for work are not the sane for all females irrespective 

of number of children. 

Ho5: ,!'fotivos for work are tho sm;ie for all the different 

occupational groups. 

HA5: Motives for work aro not the same for all tho different 

occupationQl groups. 

~. 
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1 , 6 DEJ!'INITION OF TEilhS _...,_. _ _,..... .. ......, ...... _,_ 
The following arc the definition of words as used in 

this study:-

NOTlVE _; s an ii1I1or impulsG, that which rnakes a person act in 

particular way. flicCorrnick and Tiffj_n, 197 4 J.'g 5,8_/ 

LABl)U!l is the voluntary efforts of human beings to produce 

obj1,cts of desire. 

LA.BOUR FORCE consists of persons who work for pay or profit, 

or in a family entor11rise or are terni)Orarily absent from work, 

or ar8 lookin(!; for work. J.TLO, 1974, Pg .{/ 

LABOUR 1,0HOE PARTIOD?.ATION RAT'..; of a population is defined as 

the pr·opo:c·'Gion of the population that is either employed or 

-!-n s,~arch oi' employ1,1ent in the labour market c1uring a given 

period of time. fJ.LO, 197 4, Pg ']] 

WORK as used in this study refers to activities outside the .. ' ' . 

household done for pay or profit. 
' .. 

EOONQHIC.ALLY ACTIVg POPULATION comprises of all persons of 

·either sex who furnish the supply of labour for the production 

of eeonornic goods and serv.ices, [f.'ederal Republic of r!igeria, 

1972 Pg i:_7, . 
~ . 

.. I-iOf]SJ,: IillLP refers to servants who help with domestic chores in 

the Lomes. 
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Tbe Nsukka town was selected for this study because it 

approximates what could be termed a representative of the Federal 

character of Nigeria and also an international cor.m~uni ty, With 

a Univel:'sity in the to;m, people from different parts of the 

wo:rld li.ve and work there. It also erentes an opportunity for 

both urJM and rural life-stylGs, in the sGnse that foreigners

to the town, work ei tJ10r in the offices or ninistries or 

univers:.ty campus. while a sizeable proportion of the indigenes 

still dopend on near subsistence agriculture and the sale o:f the 

surplus there-from as means of livelihood, 

Tbc proiect involves the questioning of r0spond,mts to 

.obtain the relevant information via questionnaires, The r.10thod 

of adf.linistration of the questionnaires is by personal interviews. 

The sampie size was deterr.iined after due consideration had been 

given to available funds, the fact that the questionnaires would 

be admin.istered to the respondents by the r8seareher and th8 tirae 

it would take to complete the study. On tho basis o:f these 

considGrations, it was decid8d that a total of 500 for.mlos, both 

sip.g:J.;;i and married,"-would be interviewed • 

. , ' 

,, 
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2 • 1 THE ..9YJ]STIONNAIRE 

The questionnaire was put in its final form, after 

conuneni;s and su1sgcstions had been received from various 

memborG of the academic staff nnd other women used for the 

pretesting of the sample questionnnircs. It can be 1srouped into 

four broad sections. 

Section one clcals r:iainly with the personal characteristics 

of the respondents. Questions were asked to ascertain their 

age, marital status, religion, number o:f children, and their 

loyal of educatiori: ··-

The second section deals with questions as to where these 

females work, the type of job they d(i, when they first started to 

·wo:rlc and to find out if they had ever clwngod jobs and how they 

got the1r jobs, 
. ' ' ' ' 

In the third section, tho questions arc designed to find 

out the real reasons why the females work and to find out if there 

are any other ways they try to supplmnent their incomes and why. 

The final section deals with the husband's occupation. 

It also seeks to find out if these husbands earn noro than their 

Y!"ives in whatever they do and if they influonce thoi1.· wives 1 

dccis.:j.ons about work. 

~, I • ,.J, 

. .[ ;,• 

-.... ,.·. 
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2.2 ~l SAMPLING DESIGN 

A multi-stage sampling procedure is adopted in the 

selectic,n of the final sample of females to be inter-viewed. 

Stage 1 This is the division of the town into four major 

clusters .[fig. 2.17. These are:- University campus, Onuiyi Area, 

Odenigbo Area and Ugwuoye Area. This is based on the fact that 

the old frame, i, e, the number of wards in Nsuldca town, from the 

1963 census has become obsolete f.22 years oli? and there has 

obviously been new additions over the years, Tl1erefore, owing to 

lack of existing frame for the new Nsukka urban, and for a more 

up-to-date and realistic picture, based on the researcher's 

knowledge of the town,·the division into the four major clusters 

·· mentiened above has been adopted, 

Wi tJ1in the four major clusters,· we expect to find 

identica.1 groups of'females. For instance, amongst the population 

in each ,)f these major clusters, we have illiterates, averagely-· ... 

educated and highly educated females from all walks of life, The 

!lEllllpls EL\"'19 nf' ~nn .rq111<\°lpJ:l Ill Jill<-ll'Pil 1,y l,iu, ,.,,,II' u.l1wLuJ.'/j .l,o, I<'.~ 

females HOUld be from each major cluster. 

Stage 2 

In c,rder to ensure that the questionnaires are well spread 

out,~the second stage would be a :further division of the major 

clusters into sub-clusters. Por instance, the University canpus 

is divided into :four sub-clusters namely:-

--~ -.... , 
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.1. Odim, Imoke, Eze-Opi, Louis Mbanefo., 1!,'ni Njoku and Alvin 

Loving. 

2. Murtala, Junior Staff Quarters, King Jaja and Mbonu Ojike. 

3, Umunkanka, Dan Fodio, Ako Okwoli, Zik's Drive and Fulton. 

4, Ikejiani, Elias Avenue, Margaret Cartwright and Ukuta Close, 

0:1uiyi area is further divided into four sub-clusters:-

1, Ibagwa Road, Obollo Road and Catering Rest House Road. 

2, MCO Road and Alor Uno Road 

3, Central Onuiyi 

4, Unlversi ty Road, 

Ocl.enigbo area is divided into four sub-clusters:-

1 , Odemigbo Road 

2, Ofulonu Road and Ogurugu Road 

3. Edem Road and Barracks Road 

4, New Anglican Road, Ugbene Road and Umu Kashi Road. 

Ugwuoye area is divided i.nto four m111-r:·11wtorrJ :-

1 , Enugu Road 

2. Aku Road 

3, Orba. Road 
' 

-...... , .. .-

Theirefore there would be 125 females for each of the four 

µiaj9.r clusters and 31 females for each of the sub-clusters except 

the last sub-cluster in each major cluster which has 32 females, 
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2. 

3. 

----,~-,.--
Odim, Imoke, 
Eze-Opi, Loius 
Mbanefo, Eni 
Njoku and Alvin 
Loving. 
Murtala , J u_11.i or 
Staff, King Jaja 
and Mbonu Ojike. 
Umunkanka, Dan 
Fodio, Ako 
Okwoli, Zik's 
Drive and Fulton. 
Ikejiani, Elias 
Avenue, Margret 
Cartwright and 
Ukuta Close 

NSUKKA 

j ONUIYI AREA 

1. Ibagwa Rd, Obollo 
Rd, and Catering 
Rest House Rd. 

2. MCC Rd. and Alor, 
Uno ll.d. 

3. Onuiyi Rd. 
4. University Road 

TOWN 

ODENIGBO AREA I 

i 1 . Odenigbo Road 
2. Ofulonu Rd and 

Ogurugu Rd. 
3. Edem Road and 

Barracks Road 
4. New Aglican Rd,: 

Ugbene Rd and 
Umukashi Rd. 

FIG: 2. 1 THE CLUSTERING OF NSUKKA TOWN 

/uGWUOYE ,--· ------=--= 

_1 • Enugu - .. :-. .: =.=. ! 

2. Aku Roa:: 

3. Orba Re:.=. 

4. Ugwu C·-= 
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2'• 3 TH:El SURVEY OPERATION 
' 

The survey operation started on February 21st, 1985 

and lasted for 12 days. Since the Nsuklca town had been divided 

into four m·ajor clusters by the researcher, based on the 

reasons already given, three days were devoted to each major 

cluster, until the entire Nsukka town was fully covered, 

At the end of each day, the questionnaires were 

reviewed to check if the questions were properly answered, 

Many of the respondents were got in the evenings after the days 

job, Sc,me were quite willing to oblige while others bluntly 

re.fused, 

Some of the trips were repeated because the respondents 

were either initially absent or ill disposed to attend to the 

researcher. The financial strain was enormous because the 

questio1maires were personally administered. This was due to 

two majc:,r factors; first of all, to ensure prompt and accurate····· 

responsf, to the questions asked and secondly to ensure a good 

number o.f responses for a more reliable analysis of the problem 

at µand,. 

On the whole, the response was encouraging. 500 questionnaires 

were filled and collected so that the time, effort and cost expended 

waa wori,h j,-t e:f·t;o:r al.J , ., 
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2,4 DATA PREPARATION AND PROCESSING ··-··------------.._,_ 
The data are arranged in tabular form under various 

heaclings based on the information got from the questionnaires. 

In ]>resenting the data, the main focus is on identifying 

the personal characteristics of the respondents and their 

motives for work. 

In the analysis, chi-square (X2 ) test of homogeneity of 

populations will be used to find out if the motives for work are 

the same :for alJ. _J;he different categories of 1·emales. That 

if the motives for work are the same for all the females in the 

different age cohorts; if the motives for work are the same for 

both illiterate and educated females; if the motives for work 

are the same for both the single and married femal"ls; if the 

motives :for work are the same for all females irrespective of 

their number o:f children; and if the motives for work are the same 

for all females in the different occupational groups. 

If the test of homogeneity is rejected for all the 

categories, that is, that the motives for work are not the-same, 

then the test of equality of propor·tions of two populations will 

be. Ufied to test for the differences. Here the various sub-groups 

would. be compared to tdont.ify i'U'ec"·' ,,-r ··' ... , ',.., .. ' ·'·' 

.. d1aejrn11a:ci t.1.es • 
. - ":•-.' - . 
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The data on the Nigerian labour force were obtained from 

the Labour Force·sample surveys of 1974 and 1976 conducted by 

the National Manpower Board anc:I the Urban Household Survey 

conducted by the Federal Office of Statistics in 1979. Also 

data are collected from the International Labour Office estimates 

and projections for Nigeria, up to the year 2000. 

In the analysis of the Nigerian labour force data, two 

aspe.~ts ought to be taken into account. The first is the fact 

that in both rural and urban sectors of the economy, persons 

are economically active before the age of 15 and after the age 

of 64. Secondly women are engaged in other home making economic 

activities like farming and small trading and their activities 

are excluded because they are categorised as housewives /A.E. 

Okorafor pg. 1-37. 

·t .. Table 3.1 shows that 62.2'lii, 55.9% and 60.6% of all persons 
. ' 
of working age group, that is all persons between 15 years and 

55 years old in 1974, 1976 and 1979 respectively were employed. 

The total Labour Force was 66.3%, 58.4% and 63.3% of the persons 

of working age group. The remaining persons of working age 

group were mostly housewives, students, trainees, who accounted 

for over 30% of the group. 

Table 3.2 which represents the employment status, shows 

that farmers and traders accounted for over 48% of employed person, 

CODESRIA
 - L

IB
RARY



Table 3.i Percent11 e, Distribution of Persons (15-55 
years by Associa ion \ i I or c 

(i) 

(ii) 

WORK S'l'.\TUS 

Persons at Work 

Person witt1 job but not at work 

1974 1976 

61.6 55.0 

0.6 0.9 

25 

URBAN 

1979• 

59.5 

1.1 

62.2 55.9 60.6 TOTAL EMPLOYED ..§_ _______________________________ _ 

(iii) 

(iv) 

Persons looking for work with or 
without previous work experience 
Persons who did not seek work 
believing none wus .uvailablc 

(v) Lay-off 

(vi) 
(vii) 
(viii) 
(ix) 
(x) 

TOTJ\L UNEMPLOYED 

TOTAL LA30UR FOTICE 

Students and Trainees 
llouse-l,eepers 

Old Age, Physically Handicaµped 
Not Interested in Whrk 
Other Reasons:- Charity 

Total Working ages (15-55) in 
Sampled households 

---------------------

3.5 1.2 

0.5 1.1 

0.1 0.2 

4.1 2.5 

66.3 58.4 

0.5 10.5 

22. ~! 23.5 

1.0 4.5 

0.6 

2.5 

2.7 

2. 7. 

63.3 

13.6 

20.4 

2.7 

100.0 100.0 100.0 

•Urbrm llouseholil Sm'veys Refers to Persons Agerl 1.5 years 
and above. 

source: National Manpower Board, Statistics Unit, Lagos. 

Se1vice by the Federal Office of Statistics, Lagos. 
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TABLE 3. 2 PERCENTAGE DISTRIBUTION OF' EMPLOYED PERSONS 
BY EMPLOYMENT STATUS AND SEX 1976. 

26 

Employment Status Male Female Both Sexes 

EffiployEB 

own. Account (Farmer) 

Own Account (Trader) 

Own Account (Others) 

Employees - Wages & Salaries 
(Private - Sector) 

Apprentice Paid 

Apprentice Unpaid 

Unpaid Family Worker 

All Status 

1.0 

24.8 20.0 
• 

14.5 44.5 

10.8 12.1 

1.4.6 4.2 

1.6 0.4 

4. 3 1. 6 

4-.9 6.7 

100.0 100.0 

0.6 

23.0 

25.8 

11.2 

10.7 

1.2 

5.5 

1.00.0 

Source: National Manpower Doard, Statistics Uni.t, Lagos. 

Serviced bi the Federal Office of Statistics, 

Lagos. 
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Table 3.3 Percentage Distribution of Emp]cy"ed Persons 
(15-55 years) By Industry and Sex. 

URBAN 

1974 1976 

Industrial Sector Males F<~males Both Males Females Both 
Sexes Sexes 

Agriculture 16.7 10.5 14.5 24.6 19.2 22.6 

Mining 0.6 0.0 0.4 0.8 0.1 0.5 

Manufacturing 14.8 15 .ti !3:5-;Jh 
,,,,;;, 

cHt~ .. o, (9.5) 12. 3 

Construction 4.8 0.2 3.1 5.0 0.6 3.3 

Electricity 1.4 0.1 0.9 1.6 0.2 1.1 

Commerce :£1.0 57.B 34.2 19.7 53.B 32.7 

Transport 5.9 0.2 3.8 6.9 0.3 4.4 

Services 27.4 13.3 22.!! 25.7 15.3 21.7 

Others 7.4 :?..5 5.7 1.7 1.0 1.4 

Total 100.0 100.0 100.0 100.0 100.0 100.0 

Source: National Manpower Board Statistical Unit, Lagos. 

Serviced by the Feoeral Office of Statistics, 

Lagos. 
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. . . 

Distribution of Employed 15-55 TABLE 3~4 
years y occupation an - Urban 

Males Females Both Sexes 

Occupation No. ' '% • 0 ·-. No. %% No. % 

1. Administration 
and Managerial 45 0.7 3 0.1 48 0.5 

2. Technical and 
professional 33 0.5 2 0.1 35 0.3 

3. Medical & Heal tli 
Workers 115 1.8 83 2.1 198 1.9 

4 Clerical \liorkers 376 5.9 105 2.6 481 4.6 
5. Teachers 369 5.7 206 5.2 .575 5.5 

6. Sales Workers 1,129 17.6 1,962 49.5 3,091 29.8 

7. Transport Worlcers 405 6.3 12 0.3 417 4.0 

3. Construction ' 
\~orkers 244 3.8 8 0.2 252 2.4 

9. Service 1-iorkers 515 8.0 73 1.8 588 5.7 

10. Jl1iners & Quarry: 
Workers 32 0.5 32 0.3 

11. Agricultural 
\~orkers 1,842 28.7 521 13.1 2,363 22.8 

12. Production 
Workers 522 8.1 391 9.9 9"13 3.8 

13. ;\rtisan & 
Craftsmen 556 8.6 30 o.s 586 5.G 

14. Others 242 3 .. 8 565 14.3 807 7.8 

-
'.l'OTAL 6,425 100.,0 .· 3,961 100.0 1.0, 386 100.0 

Source;. National. Manpo\ver Board Statistical Unit, Lagos 

Serviced by the Federal Office of Statistics? 

Lagos. 
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in the working age group in 1976. Men were mostly farmers 

(24.8%) while 44.5% of women were traders. Wages and salary 

earners made up 18.7% of employed persons. Apprentices and 

unpaid Family workers were 10% of employed persons in table 3.2. 

Table 3.3 represents the distribution of employed persons 

by industry and sex. The commercial sector claimed 34.2% and 

1976 respectively. Employed persons were mostly engaged in 

services, agriculture, commerce and manufacturing. Women 

were mostly in the commercial sector (57.8% in 1974 and 

53.8% in 1976). 

Table 3.4 represents the occupational distribution by 

sex and it shows that sales workers were up to 29.8% of 

employed persons of working age group in 1976 and women 

dominated this group. Agricultural workers were mostly men 

and the group made up .22.8% of employed persons in 1976. 

It is observed from table 3.4 that medical and health workers 

and teachers accounted for 7.4% of employed persons while 

only 0.8% were in the administrative and managerial; technical 

and professional groups. 

Table 3.5 represents emplgred persons by industry by State 

and it shows that in 7 out of 12 states over 3Q<)'o of employed 

persons were engaged in commerce and catering in 1976. Over 

30% of employed persons of working age were engaged in 

agriculture in Kano and East Central States. 
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TABLE 3.5 

State 
Industrial Groun . 

Ai.i;ricµlture 
Mining & Quarrying 
Manuf~cturing & 

Processini.i; 
Building and 
Construction 

Electricity & Water 
Banking & Insurance 
Commerce & Catering 
Transport & 

·Communication 
Community, Social & 

Personal Services 

Percentaie Distribution of Employed Person (15 - 55 years) by Major 
Industrial Group and State 1976 - Urban 

Benue I East Kano Kwara Lagos Med- North North North 
Plateau,Central West Central East West 

, 28.0 31.0 31.7 16.1 10.4 11.9 18.3 22.9 24.4 
6.9 0.6 - - 0.9 - 1.1 - 2.5 

7.7 10.6 6.5 24.8 17.3 14.9 14.9 9.6 15.4 
/ 

7.3 3.1 3.3 2.6 5.2 ,' 4.7 5.2 3.1 1.4 
2.4 O..B 1.4 1.2 1.5 1.0 1.7 1.0 0.9 
1.2 1.0 1.0 0.1 4.7 1.7 1.3 1.1 0.9 

19.0 25.1 32.1 43.8 25.8 31.2 26.4 31.6 34.6 

Rivers 

22.5 
1.6 

9.7 

3.3 
0.7 
2.1 

31.1 

·3.2 6.9 3.8 3.2 6.2 5.8 5.0 3.1 0.9 6.3 

24.3 20.9 20.2 8.2 28.0 28.0 26.1 27.6 20.8 22.5 
Inadequately Described - - - - - - -- - - -
All Industries 100 100 100 100 100 100 100 100 1100 1100 

Source: Federal Office of Statistics, Lagos. 

' ' 
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South West East 

20.4 25.6 
1.4 0.2 

10.4 9.4 

4.1 2.5 
1.5 0.7 
1.3 1.3 

25.4 36.7 

4.7 3.8 

30.8 19.8 

- -
' 

100 I 100 I 
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TABLE: 3.6 Percentage Distribution of Working Ji'11,e po4pulation ( 15-55 years) Labour 

Forces as Components of Total Population Participation Rates: 

State 
Benue 
Plateau 
East 
Central 
Kano 
Kwara 
Lagos 
Med West 
North 
Central 
North 
East 
North 
West 
Rivers 
South 
East 
West 
All. 
States 

Working - Age population as 
I I I 

Labour Force as percentage Labour Force as Percentage of "J Percentage of Total Population of Total Population Working Age Population Partici, 

URBAN 

Female's I 
:1 Males Both Sexes Males Females Both Sexes Males Females Blith Sext1 

1974 1976 1974 1976 ·1974 I 1976 1974 1976 1974 1976 1974 1976 1974 1976 1974 1976 1974 1976 

54.3 40.6 54.4 49.8 54.4 48.4 44.0 49,5 .13.2 14.8 30.1 31.4 80,9 98.1 24.3 29.8 55.4 59.0 

52.3 52.1 45.1 47.1 49.0 50.0 40.5 43,6 23.9 25.9 35.6 35.3 87.0 83.4 53.0 55.1 72.7 70.9 
47.4 48.6 57.5 55.7 52.2 52.2 40.4 40.6 5.6 5.1 33.7 22.5 85.3 83.5 9.7 9.2 45. 3 43.2 
46.2 40.1 57.1 54.5 51.6 47.8 41.6 35.5 44.6 43.0 43.3 39.5 90.7 88.5 78.2 78.8 83.8 82.6 
56.0 52.3 52.6 54.1 54.3 53.7 48.8 45.8 28.7 34.3 39.2 40.5 87.2 87.2 54.7 61.9 72.2 75.5 
45.2 50.9 47.2 48.1 46.2 49.5 38.1 39.2 22.8 20.7 30,6 30.1 84.3 77.0 48.4 43.0 66.3 60.7 

52.8 55.2 57.3 52.9 54.9 54.0 44.8 49.0 13.2 11.8 29.8 30.6 84.9 88.8 23.0 22.4 54.3 56.7 

55.0 48.1 57.0 56.6 55.9 52.3 47.4 42.8 11.7 15.0 30.2 28.6 86.2 88.9 20.6 26.6 54.0 54.6 

46.8 47.7 58.3 58.0 52.6 53.0 41.2 43.0 28.4 8.9 34.7 25.3 88.0 90.2 48.7 15.4 65.9 47.8 
51.5 55.5 50.4 51.2 51.0 53.5 40.7 41.6 30.9 24.0 36.1 33.4 79.1 75.0 61.2 49.1 70.8 62.4 

50.3 46.2 46.4 48.9 48.3 47.5 42.2 34.1 27.0 24.3 34.5 29.3 84.0 73.7 58.3 49.8 71.5 61.7 
48.6 43.0 54.5 49.8 51.5 46.4 39.3 40.7 37.1 35.4 38.2 38.0 80.9 94.8 68.1 70.9 74.2 81.9 

50.4 47.5 53.6 52.3 51.9 49.8 42.6 41.6 25.6 25.5 134.4 33.6 84.6 87.l 47.8 48.8 66.2 67.1 

Source: National Manpower Board, Sta istical Unit, Lagos. Serviced by the Federal Office of Statistics, 
Lagos. 
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· Persons of working age as percentage of total population 

is r:epresented in table 3.6. Here we find that 51.9% and 

49.8% of the persons that made up the households studied in 

1.974 and 1976 were of working age (15-55 years). Among the 

States, persons of working age ranged from 46.2% to 55.9% of 

total number of persons. In 1976 the working age group ranged, 

from 46.4% to 64.0% of the persons • 

. . .. The labour force as percentage of total·population 

represented in table 3.6 shows that persons in the labour force 

constituted 34.4% and 33~6% of the total number of persons. 

Among' the states, the pe:rce.n·tage of. total· n·umber of persons 
. . . ' •' ' . 

claimed by persons in the ·Labour Force was highest in Kwara in 

1974 with 43.3% whlle Lagos was'hig.hest"in 1976 with 40.5%. 
. ' 

Also table 3.6 which represents·the participation rates 
. . 

shows that persons in the Labour Force were 66.2% and 67.1% 

respectively of total.number pf·persons of working age (15-55 

years) in 1974 and 1976. Similar ~articipation rates were 
. 

highest ·in Kwara State which recorded ·83.8% and 82.6% respectiv,ely 

in' 1974. and 1976 • 

. . 

• 
• :'4:._ 

,;• 
', · . 

'.·•. 

• ' . 
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CHAPTER 4 

ANALYSIS.OF SURVEY DATA 

4.1 PERSONAL CHARACTERISTICS OF THE RESPONDENTS 

33 

The personal characteristics of the respondents that 

are used include age, educational attainment, marital status, 

number of children and occupation. 

4.1.1 AGE 

The lack of precise knowledge of chronological age in 

less developed areas of the world has been stressed by many 

scholars. Coale and Demeny (United Nations, 1967:5) have noted 

that "in many of the less developed countries the age 

distribution reported in censuses or demographic surveys is 

affected by gross misreporting of age ••••• " 

The above observation is relevant to our study population 

particularly with regard to the illiterate respondents. They 

found it very difficult to give their exact age due to lack 

of records. For most of them the reference point was either., 

the age:: at '\;rh'i.ch they got married or the age at which they had 

their first child. As for the educated ones the misreporting ,;_ 

of exact age stems from the· reluctance to disclose their actual 

ages; since they prefer to remain -ever young. The age data 

were therefore obtained under the strictest confidence in some 

cases al though soin.e _willingly gave thei~s. · Some of the 

respondents who· ·.~ta~ed th~7).r age~ may have given their "official" 

• 

··.•. , .. 
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as distinct from their true ages. This is more likely to 

be the case N for older respondents engaged in occupations 

requiring a maximum retirement age. It is common practice for 

such people to alter their ages by swearing to an affidavit 

as the need arises. Factors such as these are likely to 

affect the stated ages of the respondents. 

Table 4.1 therefore shows the age distribution of the 

respondents in the survey. There were 11 respondents in the 

age cohort 15-19 and this represents 3.4 percent of the total. 

In the age cohorts 20-24, there were 50 females while 103 

females were in the 25-'29 age cohort. In the 30-34 and 35-39 

age cohorts, there were 83 and 75 females respectively. Also 

there were 66 and 56 females in the 40-44 and 45-49 age cohorts 

respectively. Finally, there were 32 and 18 females in the 

50-54 and 55-59 age groups respectively. Figure 4.1 is a 

vivid presentation of the age distribution. It is a histogram 

and it is positively skewed to the right. 
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Table 4.1 AGE DISTRIBUTION 

Age Group Number of Women Percentages 

15-19 17 3.4 

20-24 50 10.0 

25-29 103 20.6 

30-34 83 16.6 

35-39 75 15.0 

40-44 66 13.2 

45-49 56 11.2 

50-54 32 6.4 

55-59 18 3.G 

Total 500 100.0 
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4.1.2 EDUCATIONAL ATTAINMENT 

The data on the educational attainment of the respondents 

/Table 4.:!7 indicate that 26.6 per cent of them had never 

attended school, while 73.4 per cent have attainded various 

levels of educational qualifications. 

Of the 500 respondents, 133 persons had no education at 

all, these included the market women, hawlcers and indeed most 

of the self employed. Those who had First School Leaving 

Certificates (FSLC) as their highest level of edmcation were 

43, while those with West African School Certificate or 

General Certificate of Education (WASC/GCE) were altogether 

101 in number. Here you h2ve majority of the civil servants 

with clerical jobs of various categories. 

The respondents with Teachers' Grade Two (TC II) and 

National Certificate of Education (N.C.E.) numbered 59 and 51 

respectively. This high proportion of teachers stems from 

the fact that there are many primary and secondary schools in 

Nsukka town. 

Those with university degrees were 60 in number. This 

indicates the influence of the location of a university in the 

town.· --Mo'st of these university graduates teach in the secon

dary schools and teacher training colleges while the others 

work in the University campus itself. 

Others include 5 persons with Higher National Diploma 

Certificates (HND), 22 with Pitmans/City and Guilds Certificates, 

' 16 with nursing qualifications ·and 10 with banking qualification . . 
/table 4.2/. 
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Table 4.2 EDUCATIONAL ATTAINMENT 

LEVEL OF BDUCATION NUMBER OF WOMEN PERCENTAGE 

NO EDUCATION 133 26.6 

ELEMENTARY SIX 43 8.6 

WASC/GCE 10'1 20.2 

TEACHERS' GRADE TWO 59 11.8 

NATIONAL CERTIFICATE OF 
EDUCATION 51 10.2 

HIGHER NATIONAL DIPLOMA 5 1.0 

PITMANS/CITY GUILDS 22 4.4 

NURSING QUALIFICATIONS 16 3.2 

BANKING QUALIFICATIONS 10 2.0 

UNIVERSITY DEGREES 60 12.0 

TOTAL 500 100.0 
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4.1.3 Number of Children 
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Table 4.3 shows that of the 500 females interviewed, 

26 per cent had no children at all, while 74 per cent had 

from one child to as many as ten children. 

The details however shows that 130 females had no 

children at all, while 21 had one child each, 35 had two 

children each. Those with three children each were 35 

while those with four children came to 53. Also the mumber 

of females with 5 and 6 children were 63 and 60 respectively. 

Those with seven children were altogether 48 while then 

number of females with eight children and above were 55 in 

number. 

On the whole, of the 500 females, 279 had more than 

four children, that is, about 55.8 per cent. One female had 

ten children and she was aged 45. CODESRIA
 - L

IB
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Table 4.3 NUMBER Ofo' CHILDREN 

Number of Children Number of Women Percentages 

0 130 26.0 

1 -~11 4.2 

2 35 7.0 

3 35 7.0 

4 53 10.6 

5 63 12oEP 

6 60 12.0 

7 48 9.6 

8 and over 55 11.0 

TOTAL 500 100 
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4.1.4 Marital Status 

The distribution of the respondents according to their 

marital status was very clear in the sense that we had four 

broad categories. In all the number of the females who were 

single totalled 128, that is, 25.6 per cent of the entire 

sample interviewed. These were found mostly in the teaching 

profession while others work in offices as civil servants. 

Some work as petrol attendants, hawkers, house maids etc. 

Married women formed the majority of the females 

interviewed. Of the 500, there were 336 married ones, that 

is, 67.2.per cent. Those who are divorced number 10, that is 

2 per cent while those widowed account for 5.2 per cent, that 

is, 26 females. The above are shown in table 4.5 below. 
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Table 4.4 Marital Status of the Respondents 

Marital Status of the Number of Percentages 
Respendents Women 

Single 128 25.6 

Married 336 67.2 

Divorced 10 2.0 

Windowed 26 5.2 

Total 500 100 
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4.t.5 Occupation 

Table 4.5 shows the occupational distribution of the 

respondents in the survey, From the table, civil servants 

(those working in ministries, parastat~1ls and offices outside 

teaching) form the largest proportion of the respondents, 

being 171 which is 34.2 per cent. Another predominant 

occupation amongst the respondents 1,ras teaching. There 

were 149 females who were teachers that is, 29.8 per cent of 

the total. Also a substantially large proportion of the.· 

respondents were traders and they formed 22.0 per cent, theat 

is, 110 females. 

Others include Professionals (7), Petrol attendants (8), 

Nurses (16), Hairdressers (5), Hpusemaids (7), Hoteliers (6), 

Bnakers (10)i Seamstresse~ (5), Farmers (6). 

CODESRIA
 - L

IB
RARY



,..r -, .,.,. 

---- ---~ .. ·"'-··--__ _,,_..--._..,._.. __ ,,,,""""™"""..._d!!!!_lla"'""_.. __ ,, ..... _a .. :z""aa"";a!b!II/JC""&""®'l!,Btiili!E .. ~ T 

) ' 
-· " ... -··· .... ..-+• .••• ----· .... 

T R A .0 ii: R S 

',, ': 

Fig, 4· 5 PICTOGRAM SHOWING THE OCCUPATION. OF 

R ESPON.DENTS 

·~; I 

'i 
! 

I 

'' I 

I :.I.· 
' ' 

CODESRIA
 - L

IB
RARY



'-

/ . ' 

' 
Tav ,1 

/ ! 
I . 

I 

Table 4.5 _ \OCCUPATION 
·. I 

• I 
, \ 

I I .. • I 
. Teachers 

.,\ 

Civil Servants 
. \ 
/I Traders 
'( 

,I . 

·11 
Professionals 

Ii Petrpl Attendants 
\ I Nurses 1' 

} ;, 

Hairilressers J' 
\• 
I Housemaids 
l 
I Hoteliers '• . ' . 
·' 

/ \ Bankers I ' 
i ' \ ,. 

J ,.Seamstresses ,. \ ,: . Farmers 

Total 

48 

Number of Women Percentages 

149 29.8 

171 34.2 

110 22.0 

7 1.4 

8 1.6 

16 3.2 

5 1.0 

7 1.4 

6 1.2 

10 2.0 

5 1.0 

6 1.2 

500 100 

,_ 

.. 
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4.2 FACTORS THAT MOTIVATE REMALE LABOUR FORCE PARTICIPATION 

A survey which involved a sample size of 500 females, 

aimed at determining the factors that motivate females to 

work, shows that females go to work more for economic reasons 

than for social. An attempt to categorize the ~dcntified 
11! 

I• motives, can be seen in table 4.6, where the mo~ives were 

ranked by order of priority. From the table, w~ can see that 

the most important reason why females go to wor~ is to be self 
I 

supporting. This is followed by the desire to ,;(ave financial 

security. The next motive that ranked third, isl the need to 

help raise their children and so on. The lnst in the table 

are the tenth and eleventh motives given as the need to escape 
I 

boredom; and to have prestige, power and control res~ectively. 

On the whole, there were eleven motives identified as the 11 

primary motives why females go to work. 

' Incdffect, the tendency for females to nim ~t the mainte-

nance of some financial independence contributes \immensely to 
I 

their desire to go to work. This can be cleduced from the 
[,' 

summary in table 4.6, the details uf which show~ that more than 

37% of the respondents go to work for 

obtaining financial independence. Of 

the promat~ reaso~ of 

h . ,· It. ;,o g,L t 1.s propor 1.on, :"' • % 
', 

i ' 
went to work specifically to be self-supportin@ ~hile the 

I ./' 

1/ ·i 1 ,' 

remaining 17.6% went to work to ensure some meas1.i're of security. 
/,'I . 
,,\1 
J • •• l 
! ,i' \: 
, I ' '. \ , I ' 

'1, .. 
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The result also shows that a little over 400/o of the 

respondents went to work to contribute to the improvement of 

their family welfare. Of this proportion, 14.8% specifically 

indicated tha~ their reason for going to work is to help in th 

the upbringing of their children. This incthudes the feeding 

and clothing of the children as well as the payment for their 

education. 13.8% indicated that their going to work was 

principally to help in the supporting of their extended 

families. This includes the contribution towards the feeding 

and the welfare of the females' family; where she is not 

married (mother, father, brothers and sisters, etc); if she 

is married, that of her original family and her husband's 

family. The remaining 12% within these second group of res~on 

pondents, which were made up of married females, indicated 

that they go to work principally to assist their husbands in 

meeting up with their family financial commitments. Als~ 

included in the group of respondents whose motives for work 

were for economic reasons was a group which constrituted 

9.8% of the total number of respondents and who maintained 
' that they work in order to make use of their education and 

training. 

The remaining 11% of the respondents went to work prin

cipally for social reason~. Of this group, 6.6% slid they' 

worked· because they "'.anted to be free and independent. 1.8% 

of the respondents gave their reasons for go,i.ng ··to \,rork ·a.!:? •. 
,' ·., :-.,: . . 

merely to meet with other people, socialise .qnd excl:Jange 
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ide.as. 1% go to work in 

in which they belong and 

building. The other two 

indicated that their motives for going to work were toe 

escape boredom and to have prestige, power ancl control res

pectively. 

In summary, one would tend to conclude from the above 

analysis, that more than 800,Ai of females in Nsukka town today 

go to work for economic reasons, whereas less than 15 per 

cent go to work primarily for social reasons. Although the 

social reasons are not mutually exclusive of economic reasons. 

Generally, when data are collected by samplin1~ from a 

population, the most important objective of a statistical 

analysis is to draw inferences or generalities about that 

population from the partial 'information embodied in the sample• 

data. An attempt has therefore been made in the last column 

o4l table 4.7, where an estimation by confidence intervals is 

used to produce an interval of values that is likely to 

contain the true value of the parameter. 

The interval estimates in the last column of table 11 

were got using the. 'formula:-

Sample proportion± 1.96'~ P 

where P is the standard error of a proportion and 

= - £.9. 
n 

where P = Population Proportion ... 
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q - 1 p 

n C Sample size 

Therefore, the formula, sample proportion± p is used 

to estimate the population proportion at the 95 per cent 

confidence level. 

In summary, the table shows that it is estimated that 

between 17 and 24 per cent of the female population of 

Nsukka ';·~·", town work because they went to be self-suppor

ting. Consequently, between 14 and 21 per cent work 

because they want to have financinl security. Furthermore, 

between 12 and 18 per cent work because they want to 

help to raise their children. Whereas it is estimated that 

between 11 and 17 per cent of the female population of 

Nsukka town work because they want to be able to support 

their extended family. Also between 9 ancl 15 per cent 

work because they want to assist their husbands and so on. 

This estimation can be applied down the line for all the 

identified motives in order to give an interval estimate 

at 95 per cent confidence level, indicating the 

probability that the true _.-__-- ·2 value lies between the 

given intervals • 
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TABLE 4.6 MOTIVES FOH ll'ORK 

A 

B 

C 

D 

E 

MOTIVES 

To be self-supporting 

To have security 

To help raise children 

To support extended family 

To assist husbands 

F To make use of education 
and training 

G 

H 

To be free and independent 

To meet people and exchange 
ideas 

NUMBER OF 
FEMALES 

104 

88 

74 

69 

61 

49 

33 

9 

To contribute to nation building 5 

J ·ro escape boredom 

I{ To have prestige, power ancl 

control 

TOTAL 

: .. 

. . ·• ~,.· ,-'' 

' . 

4 

4 

500 

-~, . 

53 

PERCENTAGES 

20.8 

17.6 

14.8 

13.B 

12.2 

9.8 

6.6 

1. 8 

1.0 

0.8 

0.8 

100 
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Table 4.7 

54 .. 

l!:STIMATION OF POPULATION PROPORTION 

Confidence 
Limits 

Motives N p P+1.96 P (Lower) (Upper) 

To be self .~~--
L._:::_ 

supporting, 104 0.208 0.208±i.96x0.018 0.17 0.24 

To huve ::=-~5 
security 88 0.176 0.176±1.96x0.016 0.14 0.21 

To raise 
74 0.148 0.148±1.961!10~0)6'· 0.12 0.18 children 

r.l ... ·, 

To support 
extended family 69 0.138 0.138±1.96x0.15 0.11 0.17 

To assist 61 0.122 0.122+"1.96x0.15 0.9 0.15 husbands 

To mnke use of 
education and 49 0.098 0.098±1.96x0.013 0.7 0.12 
training 

To be free 
and independent 33 0.066 0.066±1.96x0.011 0.4 0.9 

To meet people 
and exchange 9 0.018 0.018±1.96x0.0006 0.017 0.02 ideas 

To contribute ~") 
to nation 5 0.010 0.010+1.96x0.0004 0.0009 0.010 
building 

. To escape 4 0.008 0.008+1.96x0.0004 0.0007 0.000!.)j boredom 

To h
0

fl.VC prest.igd 0.008 0.008+t.96x0.0004 0.0007 0.0009 
power and 
.£~R~r<:il 

" . 
·! ... . 

• 
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4.3 MOTIVES AND PERSONAL CHARACTERISTICS 

In this section, five personal characteristics of 

the females are used in comparison with the motives, 

these are age, educational attainment, marital status, 

number of children and occupation. The population of the 

females are divided into subpopulations or strata accord

ing to the categories of one characteristic. We then 

have motives and age, motives and educational attainment; 

\...'. j;, motives and ,!lJfu':ietal status; motives and number of ... ~ ~ 

children; motives uncl occupations. The above categories 

are represented in tables 4. 8 through 4.12. From these· 

tables, it can be seen that the priority of the females in 

the different categories with respP.et to their motives 

for work vary. 

Table 4.8 shows the contingency table for motives 

and age of the respondents. The females have been grouped 

into 4 different age groups with the various number of 

responses to the different motives recorded. J\s such, 

the primary motives for work for age group 15 - 29 and 

30 - 39 is to be self-supporting while for 40-49 it is to 

support extended families and .for 50-59 it is to raise 

children. Also females in age group 15-29 and 30-39 ,::::;-) 

do not have prestige, power and control as their primary 

moiive for work. It is significant in age group 40-49 and 

· ·" starts to decline in 50-59 • 
!i ·' 

• 
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Table 4.8 RELATIONSHIP BJ,;'f'WEEN MOTIVES AND AGE 

MOTIVES 15-59 9b 30-39 % 401449 % 50-59 •' ,o TOTAL 

To be self-support- 41 (24.0) 41 25.9 18 14.3 4 8.0 104 
ing 

To -have security 38 (22.4) 30 19.9 17 13.9 3 6.0 88 

To raise children 7 ( 4.1) 20 12.7 26 21.3 21 42.0 74 

To support extended 20 11.8 10 6.3 31 25.4 8 16.0 69. families ... . , 

To assist husbands 8 4.7 24 15.2 ('.J.8~-":; 14.8 11 22.0 61'. 

To make use of 
education and training 21 12.4 20 12.7 6 4.9 2 4.0 49 " 

To be free and 20 11.8 11 7.0 2 1.6 33 independent 

To meet people and 6 3.5 2 1.3 1 0.8 9 exchange ideas 

To contribute to 5 2.9 5 nation building 

To escape borddom 4 2.4 3 :·· 4 

To have prestige, 3 2.5 1 2.0 1 .power and control 

Total 170 100.0 158 100.0 122 100.0 50 ,100.0 500 
: 

)· 
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Table 4.9 MOTIVES AND EDUCATIONAL ATTAINMENT 

MOTIVES 

To be self supporting 

To have security 

To raise children 

To support extended families 

To assist husbands 

To make use of education and 
training 

To be free and independent 

To meet people and exchange ideas 

To contribute to nation building 

To escape boredom 

To have prestige, power and 
control 

Tora! 

EDUCATIONAL ATTAI~MENT 
ILLITE EDU-
RATES % CATED % TOTAL 

30 

28 

20 

22 

20 

10 

2 

1 

133 

22.6 

21.1 

15.0 

16.5 

15.0 

7.5 

1.5 

0.8 

100 

74 20.2 104 

60 16. 3 88 

54 14.7 74 

47 12.8 69 

41 11.2 61 

49 13.4 

23 

7 

5 

3 

4 

6.3 

1.9 

1.4 

0.8 

1.0 

367 100 

49 

33 

9 

5 

4 

4 

500 
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4.10 MOTIVES AND MARITAL STATUS 

MOTIVES MARITAL STATUS 
Single Married Divorced Widowed Total 

·TO be self supporting 43 49 4 8 104 

To have security 31 45 3 9 88 

To raise children 2 60 3 9 74 

To support extended family 9 60 69 

·ro assist husbands 61 61 

To make use of education and 
training 15 34 49 

To be free and independent 13 20 33 

To meet people and exchange 
ideas 6 3 9 

To contribute to nation 
building 5 ;5 

'.fo escape boredom 4 4 

To have prestige, power 
and control 4 4 

Total 128 336 10 26 500 
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Table 4.11 MOTIVES AND NUMBER OF CHILDREN 

MOTIVES NUMBER OF CHILDREN 
0 1 2 3 4 5 6 7 8+ TOTAL 

To be self supporting 30 4 3 7 17 19 15 7 2 104 

To have security 34 2 2 3 12 18 13 3 1 88 

To raise children 2 4 6 8 12 18 24 74 

To support extended family 24 - 12 10 ',8 5 4 3 3 69 

To assist husbands 1 3 3 5 13 15 21 61 

To make use of education 
and training 20 6 6 5 3 3 2 2 2 49 

To be free and independent 13 6 7 3 1 1 1 - 1 33 

To meet people and exchange 
ideas 3 -3 3 9 

To contribute to nation 
building 2 1 1 - 1 5 

To escape boredom 3 1 4 

To have prestige, power 
and control 1 1 1 1 4 

Total 130 21 35 35 53 63 60 48 55 500 
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Table 4.12 MOTIVES AND OCCUPATION 

0 C C UP A T I O N 
f/l ..., f/l 

MOTIVES Q ..-1 f/l f/l f/l 
ea ea 'C r.. Ql 

> Q .., Ql f/l f/l 
s.. 0 ..., f/l 'C f/l f/l 

f/l Ql •.-! < f/l ·.-1 r.. Ql 
r.. (D f/l f/l Ql ea Ql f/l r.. f/l 
Cl) r.. f/l ..-1 f/l r.. 8 •.-! r.. ..., r.. 

..c:: ..-1 Ql Ql 0 Ql 'C Cl) ..-1 Ql f/l Ql ,-J 
t.) •.-! 'C ""' r.. f/l r.. f/l Cl) ~ ij 8 < 
ea > ea 0 ..., r.. •.-! :, ..., 8 a 8 
Cl) •.-! ~ r.. Cl) :, ea 0 0 Ql 0 

E-< µ A, a. z c::; ;:r.; .,. Q t/) t':t. 8 
I 

t:= 

To be self-sup-
porting 50 37 13 2 1 

, 104 .l 

To have security 29 28 18 1 1 4 1 1 2 1 1 1 88 

To raise children 30 21 13 1 2 1 3 3 74 
; 
I 

To support ex-
tended families 5 23 30 1 3 3 1·- 1 1 2 69 

To assist husbands 12 31 14 2 2 61 

To make use of 
education and 18 11 2 3 2 2 6 5 49 
training 

To be free and 
lJ independent 1 14 15 1 1 1 33 

To meet people and 
exchange ideas 1 4 3 1 9 
\ 
To contribute to 
nation building ·1 2 1 1 5 

To escape bor.edom 2 ,, 1 1 4 
l } 

To have pres~~ge, ~ ! 

power and control 1 2 1 4 

Total 149 171 110 7 8 16 5 7 6 10 5 6 500 
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In table 4J9, it can be seen that educated famales have 

the need to be self-supporting as their primary motive for work 

and this is also the case for illiterate females. One imp~rtant 

aspect of the table is that illiterate females are not bothered 
. . 

about the motive to make use of education and training because 

they have no formal education and training. They also do not 

bother about prestige, power and control. Looking at the 

proportions we see that illiterate and educated females seem 

to ag17ee with respect to the first five motives. This will 

however be further investigated in section 4.5. 

In table 4.10, it can be seen that the primary motive for 

work for the single females is to be self supporting while that 

of the married females is to assist husbands, raise children 

and support extended families and th.es-;;·"are almost of equal 

importance. 

Table 4.11 shows motives and number of children. For 

females with no child their primary motive for work-is to have 

security. For females with one child, it is to make use of 

education and training and to be free and independent. While 

for females with 2 and 3 children it is to support extended 

families. f'or those with 4, 5 and 6 children, it is to be 

self-supporting, while for those with 7 or more children, it 

is to help raise children. 

In table 4.12, it can be seen that the majority of the 

females interv'iewe'd.' are ei thcr teachers ( 149), Civil Servants .. 

CODESRIA
 - L

IB
RARY



62 

(171) or traders (110). The primary motive for teachers an<l 

civil servants is to be self supporting while for traders it is 

to support extended families. 

4.4 HYPOTHESES OF THE STUDY 

We have noted in section 4.3, that the priority of femalE:s 

in the different categories of all the characteristics with 

respect to their motives for work vary. We shall now attempt 

to investigate the nature of these variations by making use of 

some statistical tests. But before we do this, let us first of 

all formulate the following hypotheses -

H01 : Motives for work are the same for the different age 

groups. 

HA1 : Motives for work are not the same for the different 

age groups. 

H02 : Motives for work are the same for both illiterate 

and educated females. 

HA2 : Motives for work are not the same for both illiterate 
., 

and educated females. 

uo3 : Motives for work are the same for both married and 

single females 

HA3 : Motives for work are not the same for both married 

and single females. 

H04 : Motives for work are the same for all females 

irrespective of their number of children. 

,' 
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Motives for work are not the same for all females 

irrespective of their number of children. 
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Motives for work are the same for all the different 
' 

occupational groups. 

HA5 : Motives for worl{ are not the same for all the 

different occupation groups. 

H0 in the above, represent the null hypothesis (hy1iothesis 

posed for the sole purpose of rejecting or nullifying it) while 

the HA represent the alternative hypothesis. The above .five 

hypotheses in statistical literature are called test of 

homoge11eity of populations (see for example, Statistical Concepts 

and Methods by Bhuttacharyya uncl Johnson pp 435 - 443). This 

test of homegencity of populations applies to our problem, and 

tries to establish for any given characteristic if the motive for 

work is the same for all the categories. The test makes use of 

chi-square (X2) analysis. 

However-=;-· iri' order to be able to us~··· t't{J chi-square test, 

some motives were pulled together. This is necessary because 

for the chi-square test to be validly applied, there should be 

no less than five observations in any one cell. fo'or all the 

tables using this criteria, we shall restrict ourselves to only 

six motives namely: to be self-supporting; to have security; to 

raise children; to support extended families; to assist husbands; 

and others. The motive labelled others represents all the 

motives previously identified that ar~ not included in the ffive 

motives mentioned above. 
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Also for motives and number of children (Table 4.11), 

the number of children have now been pulled into classes of 

0-2, 3-5, and 6 above. Also for motives and occupation 
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('rable 4.12), we now restrict ourselves to only four occupational 

groups namely: teachers, vivil ser\i'ants, traders and others. 

Others here cover all the previously identified occupational 

groups that are not in the above. 'rhe derived tables are shown 

in tables A through E of appendix I and they would subsequently 

be used for ease of calculations. 

4.5 CHI-SQUARE TEST (X2 ) FOR HOMOGENEI'fY OF POPULATIONS 

Here we attempt to explain the procedure for the chi-square 

test of homogeneity of populations using any of the five 

characteristics identified in section 4.3. The chi-square test 

involves the comparison of observed (0) frequencies with expected 

(E) frequencies. The statistic x2 is computed by the following 

formula -

where, 

and, 

x2 cal over all cells 

" (Oij - Eij)w 
Eij 

Oij is Observed frequency in the i,ith cell 

li!ij is Expected frequency ":in the ijth cell 

Ei j = Rix Cj 
n 
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where, 

Ri = ith row total 

Cj == jth column total 

n "' Sample size. 

The camputed chi-square (X2 ) has an approKimate x2; 

distribution with (r-t)(c-1) degrees of freedom for large n 

where r is numbers of rows and c is the numbers of columns in 

the contingency table. If the categories 

motives for work, the value of 

are homogeneous with 

x2 calculated is zero. respect to 

If x2 cal x2 tab, we conclude that the categories or subpopula~. 

-tions are heterogeneous with respect to motives for work. We 

must note that all the tests have been done at the 5% level of 

significance. 

TI1e calculations with respect to age and motives have been 

done using the above procedures, this can be seen in appendix II. 

Using the same process, the x2 value was calculated for the five 

characteristics and the results are given in table 1.13. From 

table 4·.13, we see that the hypotheses of homogeneity of 

populations is rejected for all the characteristics. This con

firms that the priority of female8 with respect to the different 

categories vary significantly. 
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TABLE 4.13: SUMMARY OF CHI-SQUARE TEST CALCULATIONS 

CHARACTERISTICS 

Age 

Educational Attainment 

Marital Status 

Number of children 

Occupation 

Column ( 1) 

(2) 

(3) 

x2 

V 

x2 

x2 
C V 

115.14 15 

14.29 5 

78.45 5 

202.72 10 

79.52 15 

calculated 

is the degrees 
(r-1)(c-1) 

tabulated at x 

x2 
0.05 Decision V 

25.00 Reject Ho 

11.07 Reject Ho 

11.07 Reject Ho 

18.31 Reject .Un 

25.00 Reject Ho 

of freedom which is 

"' o. 05 

I 
I 

I 

level of significanc1• 
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The next step in this analysis, is to compare the 

sub-groups and note any similiarities and dissimiliarities 

among them (given any characteristic) with respect to female 

motives for work. 

4.6 COMPARISON OF THE SUB-POPULATIONS 

For any given characteristic, we have compared the sub

populations in pairs. The tool of this comparison is the test 

of equality of proportions of two populations. This test tries 

to establish for any given motive whether the rates of incidence 

of the motive is the same for the two sub-populations. Here the 

null hypothesis is 

HO: P1 = P2 

where P1 and P2 are the unknown proportions of females possess-

ing the particular motive in categories I and II respectively. 

The test statistic for this test is given by the following 

formula -

where 

P 1 and P2 are the estimated proportion of females possessing 

the particular motive i.n categories I and II respectively. 

n 1 and n2 are the number of females interviewed in 

populations I and II respectively. 

( 
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Pc n1p1 + n2p2 
n1 + n2 

For large n1 and n2 the statistic Zc has approximately the 

standard Normal distribution. If the Zc is greater than the 

tabulated value at x(=0.05) level of significance, we conclude 

that the two sub-populations differ with respect to that 

particular motive. An example of the testing procedure is given 

in appendix III where the characteristif in question is age 

and the calculations have been done with the two age cohorts 

(15-29) and 30-39) for motive to be self-supporting. 

Using the above procedure, we have calculated the Zc for 

all the five characteristics, for all the identified sub

populations given any characteristics, and for all the six 

motives. The results are shown in tables 4.14 through 4.18. 

Table 4.14 shows that for the comparison between age 

cohorts (15-29) and (30-39), the proportions of the two groups 

are similar with respect to motives 1, 2, and 4. They differ 

in motives 3, 5, and 6. For age cohorts (15-29) and (40-49), 

the table shows that they are similar in motives 1 and 2 while 

they differ in motives 3, 4, 5 and 6. Age cohorts (15-29) and 

(50-59~ differ in all the motives except in motive 4 where thejr 

proportions0are similar. For age cohorts (30-39) and 40-49), 

the table shows that they are the same in motives 2, 3, and 5 

whereas they differ, in motives 1, 4 and 6. Age cohorts (30-39) 
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TABLE 4.14 COMPUTED Zc FOR 

MOTIVES 

To be self 

(15-29) 
vs 

(30-38) 

supporting 0.42 

To have security 0.67 

To raise children 3.00 

To support exten-
ded families 1.89 

To assist husbands 3.02 

Others 2.45 

(15-29) 
vs 

(40-49) 

1.89 

1.72 

4.57 

2.92 

2.94 

4.60 

zc 
( 15-29) ( 30-39) 

vs vs 
(50-59) (40-49) 

2.48 

2.54 

7.02 

0.74 

3.70 

3.70 

2.24 

1.10 

1.81 

4.42 

0.05 

2.49 

(30-39) 
v:s 

§50-59) 

2.68 

2.19 

4.47 

2.16 

1.15 

2.53 

69 

(40-49) 
vs 

(50-59) 

1.24 

1.47 

2.82 

1,27 

1.11 

0.83 

Note: (i) The above values are to be compared with 1.96 

(ii) If a computed value is greater than 1.96, we 
conclude that the two sub-groups are dissimilar 
with respect to the particular motive. 

(iii) If/ Z / 
sub-gr8ups 
particular 

1.96, we conclude that the two 
are similar with respect to the 
motive for work. 
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\ 

' ' 

TABLE 4.15 COMPUTED Zc FOR THE CHARACTERISTIC EDUCATIONAL' 
\ 

ATTAINMENT, 

MOTIVES / zc / Zt 
lx=0.05 Decision 

To be self supporting 0.73 1.96 Accept Ho 

To have security 1.28 1.96 Accept Ho 

To raise children 0.08 1.96 Accept Ho 

To support extended families 1.14 1.96 Accept Ho 

To assist Husbands 1.22 1.96 Accept Ho 

Others 3.64 1.96 Reject Ho 

. ', 
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and (50-59) differ in all the motives except in motive 5 which 

is to assist husbands where they are the same. Also for age 

cohorts (40-49) and (50-59) they are similar in all the motives 

except in motive 3 which is to raise children, here their 

proportions are not the same. 

Table 4.15 shows the computed Zc for the characteristic 

educational attainment, here we find that the illiterate and 

educated females are similar in all the motives except in the 

motive labelled others. This means that the proportion of 

females that are educated who work for all the five motives 

are equal whereas they only differ with respect to motive 6. 

In table 4.16 we find that the married and single 

females do not agree in all the motives. We conclude therefore 

that the proportion of married females who work for all the 

given motives are not the same with the proportion of single 

females who work for the same reasons. 

Table 4.17 shows the comparison between the various 

number of children the females have to see where they agree 

and where they do not. We find therefore that females wi'th 

0-2 children and those with 3-5 children agree with respect to 

motives 1, 2, and 4 whereas they differ in motives 3, 5 and 6. 

For females with 0-2 children and those with 6 children and 

above, the table shows that they differ in all the motives 

except in motive 1. For females with (3-5) children and 6 
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TABLE 4.16 COMPUTED Zc FOR THE CHARACTERISTIC MARITAL STATUS 

MOTIVES I zc I Zt, X C 0.05 Decision 

To be self supporting 4.32 1.96 Reject Ho 

To have security 2.28 1.96 Reject !lo 

To raise children 4.65 1.96 Reject Ho 

To support extended families 2.53 1.96 Reject Ho 

To nssist husbands 4.81 1.96 Reject Ho 

Others 4.32 1.96 Reject Ho 
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TABLE 4.17 COMJ:>UTED Zc FOR TIIE CHARACTEH.IS'rIC NUMBER 

OF CHILDREN 

MOTIVES {0-2)Vs (0-2)Vs 
(3-5) (6+) 

To be self supporting 1.92 1.21 

To have security 0.05 2.54 

To raise children 4.23 8.14 

To support extended families 1.19 3.60 

To assist husbands 3.33 7.89 

Others 4.88 7.32 

73& 

(3-5~vs 
(6+ 

3.04 

2.89 

4.41 

2.54 

5.18 

2.66 
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children and above, we find that they do not agree in any of 

the identified motives. 

Table 4.18 shows the comparison between the various 

occupational' groups. ,~or teachers and civil serv:ants we find 

that they agree in motives 2, 3 and 6 whereas they differ 

with respect to motives 1, 4 and 5. For teachers and traders, 

they agree with respect to motives 2, 3, 5 and 6 while they 

differ in motives 1 and 4. Teachers and the other occupational 

groups, agree in motives 2, 3 and 5 while they differ in motives 

1, 4 und 6. For females that are civil servants and those that 

are traders, we find that they agree in motives 2, 3, 5 and -6 

while they differ in motives 1 and 4. Civil servants and other 

occupational groups agree with respect to motives 2, 3, and 4 

but they differ in motives 1, 5 and 6. For the comparison 

between traders and other occupational groups, we find that 

they agree in all the motives except in the motive labelled 

others. 

. .·,· .... 
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TABLE 4.18: 

COMPUTED Zc FOR THE CHARACTERISTIC OCCUPATION 

MOTIVES 

To be self suppor-
ting 

To have security 

To raise children 

To support extended 
families 

To assist husbamds 

Others 

TEA-
CHEHS 
vs 

CIVIL 
SER. 

2.41 

0.70 

1.49 

3.12 

2.65 

0.71 

... 
,;···. 

, . ... 

I z-c I 

TEA- TEA- CIVIL CIVIL 
CHl~HS CHERS SER. SER. 
vs vs VS vs 

'l'l{Al>ERS OTHERS TRADERS OTHERS 

4.10 4.47 2.13 3.01 

0.62 0.14 o.oo 0.56 

1.70 1.08 0.13 0.42 

5.50 3.51 2.92 0.61 

1.33 0.54 1.12 2.37 

1.06 4.10 0.42 3.64 
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TRADERS 
vs 

OTHERS 

1.37 

0.52 

0.39 

1.71 

1.53 

2.91 
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4.7 INFLUENCE OF THE HUSBAND/FATHER FACTOR ON MOTIVES 
FOR FEMALE LABOUR FORCE PARTICIPATION. 
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It is necessary to assess the importance of husbands with 

respect to female motives for work, since males play dominant 

roles as husbands and fathers in the homes. The1'efore an 

understanding of male attitudes towards women and work is vital. 

In Nigeria, the freedom to work of females is highly 

restricted, in the sense that the husbands of married women may 

refuse them working irrespective of their motives for work. 

Likewise some fathers refuse their daughters participation in 

some occupations such as acting, modeling, etc. In effect, 

the motivation to work of the Nigerian females is highly dependent 

on whether such females have the freedom to work in the first 

place. 

It is the general belief in our society that the wife's 

earnings ure secondary because the man is often regarded as the 

head of the house, and as such should cater for everybody in 

the household. Even if the females go out to work for whatever 

motives, they do not have the freedom to spend what they earn. 

In the survey conducted, over 89% of the respondents said that 

they do not have freedom to spend their income. Asked whether 

they have to have their husband's permission to work, 98.1% 

said yes. 

•• 
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A total of 20 men, 5 each from the major clusters into 

which Nsukka town was divided, were interviewed to get their 

views about females and motives for work. 70% of these felt that 

females motives for work are indirectly influenced by their 

husbands/fathers, while 30% w;ere indifferent responding that 

females were free to work for whatever reasons that they liked. 

Also 40% of themen felt that men should do the work and 

earn enough income for the family, while 60% felt that because of 

today's economic realities both husbands and wives should work 

and earn incomes. One husband said "I did not want my wife to 

work, but when ends are not meeting, she started working". 

However, many men are caught in an emotional tug-of-war: 

economic need versus entrenched ideas about mnnhiilod. 1'hat is, 

men are reluctant to share the power of control in the household 

and a second salary gives the wife more scope to assert her right 

for she would like to know how the money is used. As a result of 

this, it is difficult for the men to acknowledge that the family 

really needs wives' incomes. 

Of the men infer\rie\~ed, 85% were of the view that it was 

necessary for men to censor females.1: motives for work because in 

the end it would affect them, whatever reasons they choose to 

work for. Another issue which the men stressed was the fact that 

couples should count ihe cost of the females working irrespective 

of their motives. This they said is because it costs money to 

earn money. They were of the opinion that you have to subtract 
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from the female's salary: the cost of househelps; less time 

with the children and possible marital strain. They concluded 

that often there is not that much money left from the wife's 

salary after all the above deductions.. 

In short, this means taking a hard look at one's financial 

situation and then weighing tl1e pros and cons of the wife's 

working. Some of the important costs such as the damage and 

negative influence on the character of the children by househelps, 

cannot be easily quantified. But on the whole, the men inter

viewed were of the opinion'that the working of couples to earn 

incomes can produce stress and strain in the families. 

In Nigeria, therefore, females and their motives for work 

cannot be treated in isolation from the influence the males could 

have on these motives. The fact that females have not got the 

freedom to do whatever work they want to do is very relevant. 

To this effect, these females may have their reasons for working 

but have to be guided by what their father or husbands would 

prefer them to do. This of course, ;ijs a great influence on 

women and their motives for work. A labour law if promulgated 

will give the females equal right and freedom to work. 
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CHAPTER 5 

SUMMARY, IMPLICATION AND CONCLUSION 

5.1 INTRODUCTION 

79 

This reearch work has dealth with the factors that motivate 

female labour force participation in Nigeria, using Nsukka 

town as a case study. In addition, it has attempted to identify 

the relationship between the motives and the personal 

charncteristics of the females. It also looked at the importance 

.of the husband/father factor on female labour force participation. 

The study covered 500 females with different educational back

grounds. 

5.2 MOTIVES FOH WORK 

Results reveiifed that females in Nsukka town worked for 

eleven reasons. These reasons in the order of priority were:

(a) to be self-supporting; 

(b) to have security; 

(c) to help raise children; 

(d) to support extended families; 

(c) to assist husbands; 

(f) to make use of education and training; 

(g) to be free and independent; 

(h) to meet people and exchange ideas; 

(i) to contribute to nation building; 

(j) to escape boredom; and 

(k) to have prestige, power and control. 

CODESRIA
 - L

IB
RARY



80 

5.3 MOTIVES AND PERSONAL CHARACTERIS'fICS 

Five personal characteristics of the females (age, education, 

marital status, number of children and occupation) were used to 

analyse their motives for work. The results showed that the 

priority of the femaJes in the different categories varied with 

respect to their motives for work. 
2 . 

Using the chi-square (X) test of homogeneity of populations, 

the hypotheses of homogeneity of popul§tions were rejected for all 

the characteristics. This confirmed that the motives for work 

were not the same for all females with respect to the «ifferent 

categories. 'l'hat is, motives for work were different for the 

different age groups, levels of formal education, marital 

status, family size and occupational groups. 

5.3.1 AGE GROUP AND MOTIVES 

Results showed that for age froup 15-29 1 their primary 

motives were to be self-supporting, to have security and to make 

use of education and training. The implication here is th~t 

one can use incentives such as job security, increase in salaries 
............ ~--·' 

·and positions that enal>le the utilization of educat{on and 

training acquired to effect increased productivity. 

The results further showed that the motives to be self

supporting, to have security and to assist husband were of 

primary importance to age group 30-39. Any incentives therefore, 

dealing with. job security, take home pay and provision for 
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educational and recreational facilities for the children, would 

interest females of this age group. 

It was discovered that for age group 40-49, their primary 

motives were to support their extended families and to help raise 

their children. Any appeal for increased productivity for this 

age group should include incentives that would increase their 

take home pay and improve educational and recreational facilities 

for their children. 

Furthermore, it was discovered that for females in age group 

50-59, the primary motives for work were to raise children and to 

assist husband. Consequently to increase productivity within this 

age group, programmes that ensure their children and husband's 

welfare should be emphasised. 

5.3.2 EDUCATION AND MOTIVES 

Surprising as it may seem, the motives for work fer both 

~illiterates and educated females were essentially stmilar. l"i'or 

the-illiterates, the primary motives were to be self-supporting, 

to have security and to sup11ort extended families, while for the 

educated, they had to be self-supporting, to have security and to 

raise children. The essential difference was in the secondary 

motives such as to make use of education and training, to con

tribute to nation building and to have prestige, power, and 

control, and these are of no use to the illiterate females. 

One obvious conclusion is that you cannot use any of these 

secondary motives to appeal to the illiterate females to increase 
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productivity. However the two groups would be interested in 

any programme dealing with job security, take home pay, and 

provision of improved facilities for children's welfare. 

5.3.3 MATITAL STATUS AND MOTIVES 

Married and single females differed in all the motives. 

For the single girls their primary motives for work were to be 

self-supporting and to have security, while for the married 

females they were to assist husband and to raise children. 

Therefore to increase the productivity of the single girls, 

efforts should be geared towards providing job security and 

increased pay. For the married females, programmes such as 

increased take home pay, better educational/recreational faci

lities for children, will be most effective. 

5.3.4 NUMBER OF CHILDREN AND MOTIVES 

Females that were childless, had to be self-supporting and 

to have security as their primary motives for work. The primary 

motives of those with one or two children were to make use of 

education and training, and to be free and independent; those 

with three children were to support extended families, and to 

be self-supporting; those with four to six mhildren were to be 

self-supporting, and to have security; while those with 7 or more 

children were to help raise children, and to assist husbands. 

Consequently for females with less than six children, 

exphasis should be on job_·security and increased pay, whereas 
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females with 7 or more children could be encouraged to work 

harder by increases in take home pay and im,rovements in 

educational/ recreational facilities for their children. 

5.3.5 OCCUPATION AND MOTIVES 
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The primary motives for working for teachers were to be 

self-supporting and to help raise their children. Civil servants 

worked because they wanted to be self-supporting and to assist 

their husbands, while traders wanted to support extended families 

and to have security. For the professionals, their primary 

motive was to make use of education and training; for the 

petrol attendants, to support extended families; for the nurses, 

to have security, and to support extended families; for bankers, 

to make use of education and training; whereas, for the farmers 

it was to help raise children. 

5.4 HUSBAND/FATHER FACTOR 

-since males play dominant roles as husbands and fathers 

in the homes,, an understanding of their attitudes towards females 

and motives for work is vital. 

Of the 20 men interviewed, 4091a felt that men should do the 

work and earn the income for the family while the females take 

care of the family. Sixty per cent were of the opfnion that in 

view of today's economic realities both husbands and wives should 

work and earn incomes. The. survey also rev~aled that men were 

reluctant to share the power of control in the household.· 
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Eighty-five per cent were of the view that it was 

necessary for men to censor females' motives for work. Their 

reason was that in the end it would affect them, whatever 

reasons the females chose to work for. The men also stressed 

that couples should count the real cost of the females working. 

For example, stress and strain can be caused in the families 

if both husbands and wives go out to work. Also 98.1% of the 

females said that they had to have their husbands permission 

to work, while over 89% said that they did not have freedom to 

spend their income. 

The implication here is that males greatly influence the 

decisions of females with regard to motives for work. Male 

attitudes towards females and work have been shO\·m to indicate 

a secondary position in the male's order of priority. 

5.5 CONCLUSION 

This proj,~ct ~eport has been an effort to increase public 

awareness of the factors that motivate female labour force 

participation. In addition, it has examined the relationships 

between mtoves for work and the personal characteristics of 

the females. It also highlighted the attitudes of males 

towards females and motives for work. 

One obvious limitation of this study is that it is localised 

in scope and it is dangerous to use the results here to 

generalise for the entire nation. But the results could serve 

as a guide for future studies in other urban centres in the 
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country. As long as we are therefore conscio.1s of this limitation, 

we shall then in this conclusion bring out the usefulness of 

this work. 

It appears that indepth knowledge of important aspects of 

female labour force behaviour such as their motives for work and 

its relationships with their personal characteristics, have not 

been focused upon in the promotion of ways of increasing produc

tivity in the country. In addition, amany government decisions 

affecting females, ure apparently based on judgement or other 

subjective means. For example, the effects of female's age on 

their motives for work have not been explored for greater produc

tivity. l~urthermore, the dearth of indepth recorded studies on 

females and motives for work, means that information of far

reaching impJications for female participation in the labour 

force is not available. For example, in recruiting females there 

are some types of jobs that require certain motivation. It would 

be proper if such jobs are reserved for females in· the age group 

that have these types of motibvation. Therefore, this contribution 

to knowledge regarding female motives for work should enhance the 

ability of those concerned to plan effectively for greater female 

participation and productivity. The project report is recommended 

to all who are interested in the labour force. 

In effect, this study and the analyses therein are not 

limited to the Nsukka females by implication. As such the outcome 
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of such research should be useful to Women Organisations 

in Nigeria. This is because by knowing why females go to work 

(motives) and by mapping out those motives they think are 

necessary, they can enhance female increased participation in 

economic development. 'fhey can then concentrate their public 

enlightenment efforts on such motives. For instance, assuming 

i it is agreed that every female needs some element of prestige, 

power and control (motive 11) and it is discovered that various 

groups of females disagree on the importance of this motive, then 

their campaign efforts should be geared towards getting all 

females to see the importance of such a motive. 

, Although some sect.ions may hold more information/interest 

for different ·readers, it is hoped that. for maximum benefit, the 

entire work should be read. In chapter 4, the research-oriented 

individual is giyen food for thought. 

This resear~11 ·work has been a worthwhile·· experience. The 

scope has been made extensive purposely in order to cover· as 

mucJ1. ground as is reasonably possible. With the amount of data 

supplied here, future researches in this area are expected to do 

two things:-

1) One needs to first ascertain whether these motives and 

observed relationships between the motives and the 

personal characteristics hold true for the entire 

nation; and 
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2) Once (1) is achieved, further researches should be limited 

in scope to concentrate on the differences between the 

various groups. 

This goes to show that there arc many problems connected 

with this study yet to be solved which this researcher hopes to 

tackle in due course. 
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APPENDIX 1 

QUESTIONNAIRE FOR FEMALES 

1. Age •.•...••..•••.•.•..•........•.....••..••••.••••••• 

2. Marital Status ••••.....•••••.•••......•.••.•........• 
:::S. Religion .....................•.....................•. 

4. Number of Children ••••••••••••••••.•••••.•••.•••••••• 
5. Place of work •.•••••..•....•....••.•.•••..••..••.•••• 
6. Can you read and/or write:: ...•.•.••.•..•••.•.•••••••• 
7. What is the highest educational qualification you have? 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
8. At what age did !)TOU start working? ••••••••••••••••••• 

9. What is your present occupation? ••••••••••••••••••••• 
10. Is it a full or part time job? If part-time why? 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 0 • • 

11. What were your previous jobs? •••.•••••••••••••••••••• 

12. Have you continued to work after marriage? ••••••••••• 
13. Do you mormally cease to work during the course of 

childbearing? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
' 

91 

14. How did you obtain your job? Dy Personal contacts, family 
ties, laboU:r··exchange office, others -(specify) (underline) 

15. Given that the primary aim for working is to earn money, 
which of the following motives for working is applicable 
to you (Rank 1, 2 1 3, etc., in order of priority). 

To be self-supporting To support extended 
family 

To help raise children To contribute to 
nation building 

To Assist husband •••• To make use of 
education and 
training •••••••• 

To be free and Inde- Others ••••••••.• 
pendent •••••••••••• 

Escape boredom 

To meet people and 
exchange ideas ••• 
Prestige, power 
and control •••••• 

To have security 
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16 Did you have your husband's approval to work? •••••••••• 

If not, what were his reasons? •••••••.•.•••••••••.••••• 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

17.. If you change your job, will you ask for your husbamd' s 

permission? .............•............•............•...• 

18. Do you have the freedom to spend what you earn? ••••••••• 

19. Are there any other ways you try to supplement your income? 

(poultry, gardening, sowing, kiosks etc.) 

20. What is your husband's occupation? ••••••••••••••••••••• 

21. Does he earn more than you do? •••••••••.•••••.••••••••• 

' 
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APPENDIX II 

QUESTIONNAIRE FOR MALES 

93 

1. Age •.••...•......•••..••.....•...................•••.• 

2. 

3. 

4. 

5. 

6. 

Marital Status . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Number of children a O D 6 • • 0 e e e e e O O e O • O a • a e e • O O e • 0 O D O a O G e 

Occupation 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • a • • 

Level of Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Wife's Occupation (if any) e O e a • a • 0 • e e a O O O e e e D • e e e e e e e a 

7. Are you in support of married women working? Give 

reasons . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
8. Do you think that men influence females' motives for 

work? e e e 9 e e e e e e e e e e 9 e e e e e e e e e e e e e e e e O e e • e e e e e e e e D e D O e e 

9. Will your wife obtain your permission before choosing 

her job? ... (.")-";~"·-'-1""'."'1-. --'"!~· ;· ·-~· .. 
• e e e e e e D e e e e e e e a D e e e e e e e e e O e e e e e e e e e e e e D e e e • e • 

10. Does your wife have freedom to spend what she earns? 

• • • • • • • • • • • • • 0 • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

11. Do you earn more than your wife? ••••••••••••••••••••••• 

12. Gtve your opinion about women and work in Nigeria in two 

or three sentences. CODESRIA
 - L

IB
RARY



94 

APPENDIX III 

Derived Tables for Tests of Homogeneity of Populations. 

/The figures in brackets represent the expected frequencies7 

TABLE A: MOTIVE VS AGE 

AGE 
()~~);':-.:- 30-39 40-49 50-59 TOTAL 

To be self-supporting 41(35.36) 41(32.86) 18(25.38) 4(10.4) 104 

To have security 38(29.92) 30(27.81) 17(21.47) 3(8.8) 88 

To raise children 7(25.16) 20(23.38) 26(18.06) 21(7.4) 74 

To support extended 
family 20(23.46) 10(21.80) 31(16.84) 8(6.9) 69 

To assist husbands 8(20.74) 24(19.28) 18(14.88) 11(6.1) 61 

Others 56(35.36) 33(32.86) 12(25.38) 3(10.4) 104 

TOTAL 170 158 122 50 500 

Comments: I. Derived from tnble 4.8 

ii. 2 
X Cail m 115.14 
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TABLE B: MOTIVE Vs EDUCAl'lllONAL ATTAINMENT 

MOTIVE EDUCATIONAL ATTAINMENT 

ILLITERA ES EDUCATED TOTALS 

To be self-supporting 30 (27.66) 74(76.34) 104 

To have security 28 (23.41) 60(64.59) 88 

To l:laise children 20 (19.68) 54(54.32) 74 

To support extended family 22 (18.35) 47(50.65) 69 

To assist husband 20 ( tG.23) 41(44.77) 61 

Others 13 (27.66) 91(76.34) 104 

TOTAL 133 367 500 

Comments: i. Derived from table 4.9 

ii. 2 
X cal • 14.29 
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TABLE C: MOTIVES Vs MAHTTJ\L 

MOTIVE 

To be self-supporting 

To have security 

To rnise children 

To support extended family 

To assist husband 

Others 

TOTAL 

Comments: i. 

ii. 

Derived 
x2 

cal "' 

96 

STATUS 

MARITAL STATUS 

Single Married Total 

43(26.62) 61(77.38) 104 

31(22.53) 57(65.47) 88 

2(18.94) 72(55.06) 74 

9(17.66) 60(51.34) 69 

-(15.62) 61(45.38) 61 

43(26.62) 61(77.38) 104 

128 372 500 

from table 4.10 

78.45 
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TABLED: MOTIVES Vs NUMBER OF CHILDREN 

MOTIVES NUMBER OF CHILDREN 

0-2 3 - 5 

To be self-supporting 37(38.69) 43(31.41) 

To have security 38(32.74) 33(26.58) 

To raise children 2(27.53) 18(22.35) 

To support extended family 36(25.67) 23(20.84) 

To assist husband 1(22.69) 11(18.42) 

Others 72(38.69) 23(31.41) 

TOTAL 186 151 

Comments: i. Derived from table 4.11 

ii. x2 
cal. 

... 202.72 

6+ 

24(33.90) 

17(28.69) 

54(24.12) 

10(22.49) 

49(19.89) 

9(33.90) 

163 

Total 

104 

88 

74 

69 

61 

104 

500 
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'fABLE E: MOTIVES Vs OCCUPATION 

MOTIVE OCCUPATI 0 N 

Teachers Civil Traders Others Total Servants 

To be self-support-
-ting 50(30.99) 37(35.57) 13(22.88) 4(14.56) 104 

ro have security 29( ?" ''") .. ,} - .... .- 28(30.10) 18(19.36) 13(12.32) 88 

To raise children 30(22.05) 21(25.31) 13(16.28) 10(10.36) 74 

To support extended 
family 5(20.56) 23(23.60) 30(15.18) 11(9.66) 69 

'l'o a.ssist husband 12(18.18) 31(20.86) 14(13.42) 4(8.54) 61 

Others 23(30.99) 31.(35.57) 22(22.88) 28(14.56) 104 

TOTAL 149 171 110 70 500 

Comments: i. Derived from table 4.12 

ii. 2 
Xcal = 79.52 

CODESRIA
 - L

IB
RARY



APPENDIX IV 

CHI-SQUARE TEST OF IIOMOGf.,~EITY: AN ILLUSTRATION 

THE CASE OF MOTIVESS AND AGE 

HYPOTHESIS 

Test 

Hot: Motives for work is the same for all the 

different age groups. 

HA1 : Motives for work is not the same for all 

the different age groups. 

Statistic 

x2 
cal. 

over all 
cells 

(Oi,i - Ei,ii) 2 
, 

Eij 
x2 ' 

where, Eij = Rix Cj 
n 

= (r-t)(c-1) = degrees of freedom 

x2 , c tabulated upper x% point of the 

cumulative distribution of x 2 

Decision Rule 

1 -

Accept 

X 
V 

Reject 

Reject Hot (in favour of HAt) at the x (=0.05) level 

of significance if 

x2 
V , X 

99 
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Computation 

Now, 

Using Eij =Rix Cj , we obtain the expected 
n 

frequency shown in Table A of Appendix I. 

2 9 t2 
V (41-35.36)~ (41-32 0 86 ·•cal = , , 35. 36 -,· 32. 68 .-

( 18-25. 38) 
25.38 + 

100 

2 2 2 (4-10.4) (38-29.92) (30-27.81) 
10.4 + 29.92 + 27.81 + 

( 17-21.47) 2 
21,_._47 + 

2 (3-8.8) 
8.tJ 

(7-25.16) 2 (20-23.38) 2 (26-18.06) 2 
+ 25.16 + 23.38 + 18.06 + 

.. 
2 (21-7.4) 

7.4 

(20-23.46) 2 (10-21.80) 2 (31-16.84) 2 (8-6.9) 2 
23.46 + 21.80 + 16.84 + 6.!;) + 

(8-20.74)
2 

(24-19.28) 2 (18-14.88) 2 (11-6.1) 2 

20.74 + 19.28 + 14.88 + 6.1 - + 

(56-35.36) 2 (33-32.86) 2 (12-25.38) 2 (3-10.4) 2 

35.3U-- + 32.66 + 25.38 + 10.4 

= 0.90 + 2.02 + 2.15 + 3.94 + 2.18 + 0.17 + 0.93 

+ 3.82 + 13.11 + 0.49 + 3.49 + 25.00 + 0.51 + 6.39 

+ 11.91 + 0.18 + 7.B3 + 1.16 + 0.65 + 3.94 + 12.05 

+ 0.0006 + 7.05 + 5.27 

= 115.14 

r = 6, C = 4, = 0.05, V = 5 X 3 = 15 

x2 2 15,0.05 = 25.00 (from the X table) 
~ 

+ 

Conclusion: Since 115 .11, 25.0, we reject Ho 1 (in favour 

of HA1) at the 5')£ level of significance anrt conclude that 

motives for work is not the same for all the different age 

cohorts. 

CODESRIA
 - L

IB
RARY



APPENDIX V 

TEST OF EQUALI'l'Y OF R.l,OPORTIONS: AN ILLUSTRATION 

CHARACTERISTIC: AGE 

SUB-POPULATIONS: POPULATION I: (15-29) 

POPULATION II: (30-39) 

MOTIVE: SELF-SUPPORTING 

J-l YPO 'I'll ES IS 

II0 : P 1 = P 2 (i.e. the propol'tion of females who work to be 

self-supporting is the same for the two age 

cohorts.) 

101 

HA: P 1-. -j P2 ( the proporta:i..on of females who work to be self

supporting is not the snrne for the two nge 

cohorts.) 

Test Statistic 

= 

/ P(1-P)(1 
n1 

Decision Rule 

Reject Ho 

X 2 

-z x/2 

,..... .. -

Accept Ho Reject Ho 

X 2 

Z·x/2 

Reject Ho (in favour of HA) at the x (c0.05) level of 

significance if 

/ z / C Z x/2 
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where Z x/2 denotes the upper x/2 point of the 

standard Normal distribution. 

~ 4... ..1.• ~omJ2UL8Ll.Ons 

nt 170, n? = 158, pt 
41 == 0.24 "' = 170 -

P2 
41 = Oo26 ~ 

p 170 X 0.24 + 158 X 0.26 0.25 = 170 158 = + 

p1 - P2 = -0.02 

102 

/ P( 1-P)(.:!. + 1 ) 
n2 

I = 0.25 X 0.75 ( 1 1 ) 
1..,.0 + 1'5"8 

/ zc I 

z0.025 

Conclusion 

Rt 

-0.02 
0.0478 

= 0.4184; 

= 1.96 

0.025 

-i.96 

= 

., 0.04,78 

-0.4184 

X = 0.05, 

( from Normal 

0 

x/2 

Table) 

= 0.025 

0.025 

0.42 i.96 

Since 0.42 1.96, we do not reject Ho and we conclude 

that the proportion of females who work to be self-supporting 

is the same for both age cohort (15-29) and (30-39). 
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Symbol 

E( ) 

0( ) 

Ho 

ll1 

n 

x2 

z 

p 

/ z / 

APPENDIX VI 

Glossary of Relevant Symbols 

Meaning 

Degrees of freedom 

Expected Values 

Observed Values 

Null hypothesis 

Alternative Hypothesis 

Sample size 

Chi-square 

Z - score 

Sum of 

Sample proportion 

103 

Absolute (or numerical) value of z. 
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