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xi. 

LiveHhood and Livhi~ Conditions of Fot'mal Sector Retireês in Lagos State, Nigeria 

Abstract 

The study exainined gendei· d(fferences in retire,;1ent livelihood and living conditions of formai sector 

retirees in Lagos State. The ,·elationship between sources of retirenient livelihood and living conditions . 

of retirees in the public ai1d organized private sector was essentially examined. The study covered · 

retired men and vPomeh J,-ori1 three tiers of government-Fedei·al, State and local Governinent as we!l as 

oi·ganized private sector reiirees. This in11olved a cross-'sectio11;l survey of 1,321 resp011dents betwee,i 
. . 

December, 2006 and }.1ay, 2007 choseh through mufti-stage systematic sampling techhique and 

surveyed thriJugh the use of questionnaire. This t!las supplemented by in-depth interviews of 20 
. . . 

purposively selected retirees and 8 focus group discussion sections.· Quantitative data was analyzed 

using Statistical Package for Social Sciences (SPSS) while Content Analysis was use.d ta analyze 

- qualitative data. The results indicate that about two-fifths dniong retirees (40%) in Lagos State survived 
. . . . . 

. ·. on poor pensions of less than N 10, 000 per ri10nth. A higher propàrtid,i among retirees in the public 

sector depended more on public pensions thari. on cu1y other source of livelihood with 31. 6% aniong 

i·etired men and 28, 1% am01ig retired women earning less than Ni 0, 000 as monthly pensions. A higher 

proportion among retired women (67. 9%) compàred to 64% àmong inen had no pei'sonal houses, with 

46.9% among siudy populatiotz living in rei1ted apartments with poor householdfaciUties. In general, 

_organized private sector i·etirees had access la inultiple sources of livelihood and invariably enjoyed 

better living conditions than their coui1.terparts in the public sectdr. The study therefore recommends 

that extensive and staggered pre-retirement training sessions should be organized for ati prospective 

retirees at least two year:S before retù·etne11t white co;1ditiohs of service in the public sector should be 

reviewed ûpward in. line 111ith cost of living in the country.· Lastly, retireriient bene_fits should be paid 

proniptly and regulady to desérving retirees especially in the public sectot .. 

Key concepts: Gendêr, Livelihood; Retirement, Pension; Living Conditions; Retirees, Formai 

Sector; Lagos State. 
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Cf.lAPTER ONE: INTRODUCTION 

SUMMARY STATEl\'IENT: 

TMs chapter provides definitions of various key concepts such · as geiider, retirement, 
. . 

· livefü1ood, and living conditions and establishes their reievàiice to the sùbject matter. 1t 

fürther explains fhe telationship between these concepts and theit iinpact on the lives of 

formai sector tëtfrees Îrt Lagos State. The chàpter also discussës the research problem 

·· addressed by the study as well as stà(es the objectives, significance, ràtionàle, hypotheses and 

·· thë structure of thé Thesis; 

1.0. Prefatory Remarks 

Retirerrieilt did not errietge as an issue with social consequerices until the end of the 

Industriai revolutiort in 18th Century. The importance of retirement becomes compelling after 

bteakthroughs recorded in the field of Medicine (biomedical tevolution) which resulted ii1 

focreasing nuirtber of people liviilg long enough to enjoy a healthier old age. Subsequently, 

tetireinent programmes werè designed to address the likely challenges of enhanced life expectancy 

which ensured that there was no disruption of social equilibt-ium when old<fr workers exited the 

· work force. The Statè (ii1 this case the èmployer of labour, usually. Govei11ment) had to engineer a 

· soft-landing platforrri for older Workers by devising inèaris of 'phasing' or 'easing' them out with 

little or no disruption of the social order, lisually through incentives for eariy retirement or 

promise of promptpayment of retirement benefits when they retire at a predetermined age. At the 

end of the Second World Wai·, retirement became widesptead with more workers becoming 

eligible for government pension. But it was not until thé early pai't of 1 9111 Century that Pi·ussian 

Chancellor; Otto von Bismarck first introduced 65 years as the basis for eligibility for govermnent 
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pension (hence rtiatking the origih of retirement age). Shcirtly after that and by the early part of 

. 20th Centùry; tnany Eüropeah comitries iristitutiomilized retirement through the payment of 

government penslo1is. By i 935, the Ut1ited States of A1i1erica also followed with the introduction 

of Social Secutity whièh madè eârly retii'ement attractive to rt1any older workers. Therefore, with 

. ihcteased life expeètahcy, tetirèrhetü developed as ati ihstitutional framework that ehabled oldei' 

wùrkers to deal with the prob1ems of old age and their decli11ing productivity or inability to wotk 

without loosing face (PhiUipson, 1991; Phillipsoh, 1998). 

The discussion of retirement iri Nigeria can not bè complete without cot1sidering its 

historical development over three major epochs nah1ely, pre-èolonial, colonial and post-colonial 

periods. In the pre-colonial period, the economy was primarily charactetized by self-emplciyment 

and the economy was not yet developed to have formai retirement policy that could grant any 

persan retirement in the reàl sense of the word. The pre-colonial period can thus be dèscribed as 

· 'no retirement' period: Historically, retiremeüt emerged as a social phenomenon during the 

colonial era. Coionial goverhmerit established civil service and conditions of service with which 

·. the British government consolidated its rule in Nigei'ia and other commonwealth cbuntries. Most 

Nigerian civil servants then were British nationals because of limited rrtanpower among Nigeriàns. 

Rètirement age was theh fixed at 55 years to enable British natiohals to retire and return to their 

home coùntry bécàuse of the adve!'se tropical climate that affected their health and productivity. 

This second phase; the colonial period, was niarked by nonhal retirement. After independei1ce in 

1960, the management of the civil service passed from British Colonialists into the hands of 

Nigeriari elites ahd the period witijessed major changes èspecially in the hands of foilitaty juntas. 

In the 1960s, retiteinerit wàs genèrally rare and in most cases retirement was based on old age or 

i11 health becausè of small number of trained Nigérlari.s that could fil! available positions in the 

civil service. Shortly after, pèns1011 scheme was irttroduced which was a form of social security 
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which ensured that workers were entitled to i"efüeinent benefits for services reùdered to foriner 

. employers. In Nigeria, experiences have shown that there are two niain types of retirèinent 

benefits depending ori conditions of setvice and employinelit category. The füst type of retire111erit 

benefits is pensions, ideaily regular monthly incarne paid to retirees based on nuinber of service 
. . . 

years and occupatioi1al level (usually through salary or grade level). The second type is gratuity, 

which is the lump sum of inoney paid to retirees at the point of retiring from paid employinent. 

Ideally, a pension scherhe shoLild be funded to en.sure its sustaihability and guarantee continued 

· paymeht of benéfits to desetvihg i"etrrees. ln Nigeria prior to 2004, the govemment operates 'pay 

as you go' mode of paying retirement be11efits without any concerted efforts to set aside resources 

·. to fund pension schemés but paytriehts were made from available revenues. So, most pension 

schemes operated iri. Nigeria prior to pe11sion Act, 2004 we!'e largeiy unfunded and associated with 

·· mariy problerhs rmiging from irreguiat pei1siohs to üntiniely death of retirées due to lack of 

retirement benefits. · the pension Act, · 2004 is expected to stem this evil tide in pension 

administration and ertsüre that Nigérians have àcèess to constant income and enjoy their lives aftèr 

paid employmeht (retirement). 

Frorri the foregoing, it cleat .that tetitement is a modern day indusü-iai phenomenon and it 

. bas been defined as having two inaih coinpori.ents narri.ely: cessation of full time paid employment 

and simultaneous eri.titlement aiid/or receipt of retirement benefits typically based ori. previous 

years of service iri the public sectot or orga11ized private sector (Cumming and Henry, 1961 ;. 

Atchley, 1976; 1986; Myles, 1988; Adelowo, 1996; Ogunbaineru, 1999; Adelowo, 2000; 

Akeredolu-Ale and Aribiah, 2001; Price, 2002). Atchley ( 1982) defines retirefrient as a formai 

status in life which involves reduction in raies oi" withdtawal of employment accompanied by 

income from a retiteirtent benefit schème (pension). The latter is usually based on the number of 

years of service in the forma! sectoi". ln most cases, aider people ~re likely to meet either of these 
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two conditions but ratel y meet both. Therefore, most definitiorts and discussions of retirement tend 

· to dwell more on specific èxpëtierices of 1Tiale retirees in ilidusttialized societies thah their female 

cotmterparts artd that of wotkèrs in the formai sector in developing countries (Cowgill, 1974; 

Richardson; 1999; Pi'ice; 2002). Îi1 broad terms, tetiremei1t repi·esents "the status of a worker who 

has stopped working usually upoi1 reaching a pre-determined age, when physical conditions do not 

allow the persoù to wotk any more ot due to illness ot accident or everi a persona! choice in the 
. . 

. presence of an adeqliate pension" (Wikipedia, (www~wikipedia.com) 2007:1). In many 

economically âdvanced cotthtries, refüeri:ient from paid eniployment has evolved as a right of 

older workers and this is usually based "on ideological, socio-cultural and political principles" that 

· guarantee such workers have access to retireinerit benefits as their inalienable rights" (Wikipedia; 

vVWW.wikippedia.COin 2007). 

In many cases, retire1i1ent is seen as the process of disengaging older workers from the 

work force so that youhger workers can take ovei" their hitherto roles and responsibilities white the 

retired workers are paid retiremerit benefits in order to maihtain a minimum standard of living in 

retirement. In Nigeria, evidènce has shown that irregular pensions both undermirie access to 

adequate livelihood ai1d has great consequenèes fot living conditions of many public sector 

pensione:rs (Oguqbameru, 1987; Akeredolu-Ale and Aribiah; 2001 ). In this regard, retireineht 

rather than being a period thàt provides opportunity to hamess latent talents, leads to great strains 

oll rètirees. This is .because retireineht ofteil irriplies diseilgagement fràm ,vork-place; probable 

reduçtion ii1 the quaritum of .earned salary or wages, Joss of friehds and reduction ih self-esteem 

(Climming and Henry, i 961; Akhley, 1976; Sziliovacz, 1983; Akeredolu-Ale arid Aribiah, 2001 ). 

The abo,;e scei1ario . highlights the impoiiartce of socio-economic status of retirees iil 

irtfluencing access to livèlihood in retitemel1t. Sources of llvelihood in retirement ihclude public 

pensions, privàte pensiohs, assets or irtvestments àhd infotmaJ social supports (income remittance 
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and co-residence) as well as salades and wages froti1 income-generating activities. Generally, it 

has been documented that older people without alternative sources of livelihood will experience 

poverty and precarious living conditioris in retiremei1t (Calasanti, 1991; Moen, 2001, Akeredolu

Ale and Aribiah, 2001 ). In other Words, refüees with little or no niaterial resources, apart from 

public pensions, are ofteh constrained to depetid on irregular State pensions atid consequently have 

poor living conditions in later years. The need to exart1ine these and other retirement challenges 

motivated the r~searcher to embark on this study, that is looking at the relationship betweei1 

retirement livelihood and living conditions of formai sectôr retirees in Lagos State: 

Retirement is riot merely a modern pheriomenon but existed in different forms in most 

societies. This is becàuse people certainly retired iri pre-industrial African societies. But this 

happened only; if they (older people) could generate income through productive àctivities or if 

they owned enough property ot as.sets that ensured constant income. Even older peopie that were 

too weak or too old to work Wete catei·ed for by adult children and extended family members 

(even the largei" community wà.s rtot left out in providing care and suppoti to older people). The 

discharge of filial dtity in pre-ii1dusttial societies was so strong that no member of the family 

especially ofder mertiber was aliowed to go to bed hungry! For instance, among the agricultural 

Abkhazians, in a mountainous region within Georgiah Republic of the former Soviet Union. 

retirement is relatively unknowh even today (Hei1slin, 1993). This compared faidy well with the 

situations of oldei" pedpie in traditional Africah societies when older people were held in high 

· esteem; and they controlled enormous power i:uid resources which relatively ensured that their 

welfare need~ were not only rhet but sustai1ied in latei· yeai·s. Urtder such cii·cumstances. retirement 

was either unknown or a rare ocëllttenèe except ill-hèalth or de8th forced older people to take a 

'graceful bow'. 
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Irt essence, ,vë caii. deducè from the foregoing is that the meanihg of retirement changes as 

societies rtioderhize with concomitaüt iinplicatiohs for the well-being of older people (Cowgill, 

.1972). · The importance of 1'ètiret11ent livelihood to iiving standatd has been demonstrated 

ext~nsively iri iiteraturë. Tliere ate at least three patterns or pathways available to tetirees throûgh 

· \:vhich they can choose their retireniènt livelihood. The first trend is when aider people receive 

retirement behefits (gratuity and pensions) and are also simül!aneously engàged in incoi11e-
. . . . 

getierating activities to complemeiH their meàger intorhè and meet their basic needs in retirement. 

For example in Nigetia, cohtract or part-tirrie employment is emetging as an alternative source of 

income (livelihood) for à number of refüed but relatively 'active' and 'pi'oductive' older people 

especially froni Higher institutions of learning and Corporate Wodd . 

The reasort for this is h.ot far-fetched. Conti'act employment 1s often embraced by 

ernployers of labopr for threè main i·easons among others. First, it provides access to wealth · of 

experiences and expertise of retited persans; especiaily when it is clear that their disengagement 

wiH lead to a 'vacuum' in theii" otganizations. Secondly, this te1tiporary employment also places 

füwer burdens on èinployers of labour to meet 'uhionized' demands for bettet working conditions 

as it is applicable to full-timè ëmployees. Thirdly, the terms and conditions of such contra.et 

employments are oftert fixed and subject to little or no change that can favotir part-time workers or 

improve their situations ii1 ternis of' tesponding or adjusting wages and salaries to meet the cost of 

living in the country. Neverthèless, tetirees still embraced part-tinie einployment beca:tise of the 

opportunity of staying active and relevai1t in socièty, 

The second trend ihvolves older people aged 65 years and above who have access to 

retirement benefits {gratuity and perision) but are unwilling to fuliy disengage (retii-e) frolil the 

workfotce. These ate telatively active older wotkers who receive pensions and are àlso involved in 

activities such as leisure work or voluntëerirîg as past-time activities primarily to keep 'busy' ahd 
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stay active. The third trend involves retitees that are 65 years and above büt who must work .in 

order to secure their livelihood and h1aintain a minimum iiving standard in retirerrieht (Wàslander, 

2007). This third category includes. oldet workers who have access to neithet regular public 

pensions hor adequate private assets (persona! income). Most Nigerian retiteès are concentrated in 

the first àhd. the third categories rather than in the second group. This is in sharp contrast to 

situations iri hiany advanced countries like the United States of America where age based 

(mandatory) retireh1ertt is not only abolished büt oldet people ai'e given opportunity t6 remain 

active, albeit with irtore flexibie work schedule. Retired senior citizens ii1 most of these advai1ced 

countries are also invôlved in extensive volunteering services to their coinmunities artd the socièty 

. at large. 

Besicles these three trends, there are mahy rdütes to retirement· which may result ii1 

different definitions being adopted by reseàrchèrs ahd tesportdents. For example, some older 

people considèred às 'self-declared retirees' include those who had worked at some point in their 

lives but whb are not presently working. H may aiso include those who did not work during a 

particular year, às well as older people who retired from paid eli1ployment but are currently self

employed. Although there is no consehsus among scholars on the exact meaning of retirement 

because it varies sigriificantly depending on the nature of erhployment and level of sociètal 

déveloprrtent, this study adopted popular definitions cited in literatui·e (Cumming and Henry, 

1961; Atchley, 1967; Leinon et al. 1976; Ogunbameru, 1991; Adelowo, 2000; Akerèdolu-Ale and 

Aribiah, 2001). 

Essentially, retirement. is defined as a process that · describes the withdrawal of persons 

aged 60 years and above froin patd einployinent after a minimum of 10 years of service either ii1 

the public or private sector regardless of their curreht sources of livelihood or coping strategies 

such as pensions and income-generating activities. Retire111eht is also seen as a stage in the life 
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course thàt · focuses OJi the socio-economic well~beihg of refüees, their access to sources of 

livelihood which assists them in maihtaining their iivii1g conditions in retirement The minimum 

refüement age is to conforfo to the statutoty retirenient age in the Nigerian public sector which is 

60 years. We are rtot oblivious of the fact that retirement age in the organized priva.te sector varies 

cohsiderably from the standard iri the public sector where wotkets can even retire before 50 years 

or work beyond the statutory retirement age, 60 years. There are also gender differehces in 

retirement experiences. 

Gender is an inipdttaht factoi' in studying the 'lived' experiences of retirees ii1 the formai 

sector of Nigerian economy. This is because gender is a key determinant of life chances cif men 

and women throughout their life course. As previously noted, · research on retirement tends t6 

focus on retirement expetiences, behaviours and life course events of men because it is geherally 

believed that retirement in thé strictest sèrise of leaving paid employment permanently, especially 

after pursuing a choseh career for some years, is relatively a new phenoni.ei1on among women. 

Goîdin (1990) opiried that as fat back as 1940, only a small minority of young, woi·king and career 

women in the United States of Atnerièa who exited the labour force upon niarriage ever returned 

to continue their jobs or pursue their careers. But this is changing with more women entering the 

labour force and reniaining there to pursue life terin . èateers ail over the world especially in 

· . developed courttries .. 

Accotdit1g td à study by Gendeil (1998), meh and women in advahced countries had 

started. to show siinilat wotk history patterns ànd this is further buttrèssed by the fact that the 

average l'etiterrient age frohi thé labour force for men and womeli in the United States of America 

was virtl1ally identicai betwèen 1965 and i 995. Despite giant strides made by worüen in the 

workplace, it has be.en doctuhèùted that womei1 tend to occupy iower paying jobs àhd have ress 

acèess to indepehd
1
ent solitces of livelihood compared to meri. Worrien also have heavy domestic 
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'· . .. • 

· .. responsibilities and care giving raies or demands that often disrupt their work histories. Worhei1 

· are also likely to depertd on State pe11sion ot inadeqliate lnateriàl resources from infonnal supports 

hence underniinirig their standard of living in retirement. Men, oh the other hand, have access to 

more opportunities and màteriàl resoürces thah womert; which often translate into adequate 

livelihood ahd bettet standard of living in retirement. From the foregoing, is it not misleading to 

assume the safue patterns of wotk histodès and retirement experiertces for inen artd women ih 

retirement? (Szinovacz; 1983; Arber and Gihn, 1999). 

If this assufnption is inaccufate, then it is iniportant to examme gender diffei·ences in 

iiccessing tètiremeiü Evelihood and impraviùg living cortditi~ns of forhial sector i·etirees in Lagos 

State. Since the end of World Wàr Il, the patticipation of both married and single women in the 

laboùr force hàs incteased cori.siderâbly. Iri econoinicaliy advanced countries, the ratios of men 
. ~ ' 

and womehhi thè iabotit force appeatto be rtegllgible! Neverthe1ess, gender rehlains an itnp01iant 

factor iri Undetstatidihg lived expedences of rhen ahd women in terms of livelihood., socio

ecortomic . stàtus, employment opportuhities and living conditions in retirement. Gender cari 

thetefore be defined às "socially cànstructed ·rèlaiions between ,rien and women, and to 

changeable ari.d culturally variable rides and nor,11s that s·hape people 's behaviours and cultural 

expectations" (I(alabaiirn, Matseliso aild Schlyter, 2005: 3) .. · 

Gèndet perspèèfrve also presctibes the values and behaviour èxpected of individuals at 

diffetent stages with the recognitioi1 that men and women have distinct social roles, statuses and 

life chances which are cohtinually befog negotiated and redefined throughout theit life course 

(Kalabamu, et al 2005). There is no stage in the life course when these gender di ffetences are most 

noticeable than in latet life especially aftet disengageinent from socio-economic raies arid stàtuses 

due to retirement. 
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Gendet is also the "sdcicilly constructed raies, behai1ioui·s, activities and atiributes that 

society co11siders appi·opriate for men and wo,nen" whereas sex refers to "the bio!ogièal and 

physiological charactei'istics thar deflne men and won1en" in any particular society (WHO, 

2007:1\ the abovè defihitions clearly différentia.te between what is rheant to be a 'màle' or a 

'female' which are sex càtegories arid to be 'masculine' and 'ferrtinine' which refer to gendet 

specific càtegories, with social ahd cültùral expectatioris that èan either inake or mar individuals' 

life chances. Esseritiaily, sex categories are similar in. al! societies while gertder roles and 

expectations vaty significantly frcirh one society to the other. it is against this backdrop that we 

argué that factors that influence tetireinent experiences of inen are quite different from those that 

détermine the retirement ëxperiences of womeh (Lawton, 1983; Seccombe, 1986; Arber and Ginn, . . 

1991; Whiting, 1998). This is because the life expedertces and work history of men and women 

are significantly different, hence the nèed to treat · each gender category as having distinct life 

course experiences, with unique featutes. This ihforms thé rteed for a more localized study on the 

relationship between retire1hent livelihood and livihg cohditions of retired rijert and worrien in 

Lagos State. 

. . 

At this juncture, a brief discussion of the Y orubà worldview on work is apt. The word, 

work which is closely related to livelihood is called "ise" by the Yoruba and it is genèrally 

believed that hard work is an antidote fo1· poverty, '~ise ni ogun ise". Hence, every one is enjoiried 

to work very hatd in ordër to break away from poverty. Therefoi·e, any01ie who fails to work to 

earn a living art1011g the Yoruba is seen as a lazy person who is bound to associatè with thieves 

(Olm'ode, 2007). · Wotk is also believed ta be a life long ptocess that individuals are expected to 

engage in frotri chHdhood till death or ill-health dictates otherwise. Even· older people, as 

custodians of values ànd ttadltloh.s, aiso strongly believe in the efficacy of hatd work and are 

willing to engage Îli diverse ecohort1ic artd social activities as long às they have strertgth to 

10 

CODESRIA
 - L

IB
RARY



discharge the assignment. Success or failure in the world of work is a.lso believed to be dependent. 

on. the intervention of God, 'Olodumare' and the individual's 'ori', (Olurode, 2007) and by 

extension individual's dèstiny. This partly explains why sllccessful individuals are often 

. célebrated when they decide to take up less demanding roles or disengage frorn the world of work. 

This is because full-term retirement in the strictest sense is seldom practiced arnong the Yoruba 

ethnie group in Nigeria because of high premium attached to hatd work, often seen as legitimate 

means of seeking a living (access to material resources and livelihciod). 

Livelihood has been · vàrious\y defiried by scholars and developrnerit expeiis to rneah 

diffetent things (Rerthie and Singh; 1996; Davies, 1996 in Carney, 1998; Carney, 1998). Carney 

.. (1998) gives a definitioh of livelihood that is generally accepted iil research circle, that Iivelihood 

"comphses the capabiliiies. asséts (including bath matehal and social resources) and activities 

. requiredfor a niean.s· af living. A livelihood is sustdiri.able When il can cape with and recoverfi·om 

stresses and shacics and inàintain or enhance its capabilities and assets bath now and in the 

fitture, whilè not ui1dei·hûning the naiural resoilrces base" (Carney, 1998:4). This means that the -

various sources and compositions of people's livelihood change albeit rapidly over time. To 

Rennie and Singh (1996), livelihood is a rneasurable concept. According to the duo, "livelihood is 

a inore tangible concept than 'deiJeiopmént' because it is easier ta discuss, observe, describe and 

e11eri quantify" (Renniè and Singh; 1996:6). Generally, we can deduce from the foregoing that 

livelihood cori1ptises of legitini.ate and socially àj:iproved ways and means of supporting, 

maintaining and sustaihihg people's subsistence oi" acceptable level of material cornfort at 

different stages in the life course especially after paid erüployrnent. It also inciudes how retit:ed 

workers seek access to materiai and nori-inaterial resolirces throligh which they live and maihtairi a 

socially acceptable minimurn standard of living in retirement. 
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Fot the pufpose of this stüdy, retiremerit livelihood is defined as socially approved rheans 

àdopted by retirees to meet theit basic heeds and support themselves fihancialiy ot otherwise 

(vocationally) in retirement. Essentially, the quantum of people's livèlihood in retirement wili 

also be deterrnihed by theit gender, socid-econorriic statl!s, previous .work history and employment 

category ( eithèr ih the pubiic 01: private sector) and occupational status among other factors. The 

relationship betweei1 access to sources of post-retirement livelihood (material and non-material 

resources) ahd living coùditiohs of formai sector retirees 111 Lagos Statè was explored in this study. 

Since livelihood soufoes are dynamic and complex, people's livelihood sttategies wiJ.J also not 

remain static. Thetefore, this study focuses oi1 how farinai sector retired workers seek àccess to 

livelihood (means of earning a living) and how these various sources of livelihood definè and 

affect their evètyday life experiences. 

This is irnp01iàrit because retirèd people ate actively and consciously making decisions 

about how best to rnaxirnize their assets and resoutcès oh dhe hartd and minimize their shocks and 

risb on. the other hand so that they cah ÎinptoVe their living conditions in retirement. This is 

important because stüdies have shown that retirees with regular or rimltiple sources of livelihood 

enjoy better standard oÎ living in retirei11ent than retirees thàt depend oh only a soütce usually 

irregülar public pension or ihadeguate inforinal support (Soltow, 1961; Ogunbameru, 1987; 1991; 

Adelowo, 2000; Aketedolu'."Ale ahd Aribiah, 2001). 

In othet words, oldet tefüees with little or no alternative sources of livelihood suffer 

sèrious deprivatiohs àhd live irt precarious conditions in retirement The implication of above 

assertion lies in the fact thàf at the cdtical stage in the iife course (retirement), people's lack of 

access to both rhatedal and hàn-rilateflal resdurces greatly uhderfrlines their living conditions and 

· life satisfaction in retlreinent. 

12 

CODESRIA
 - L

IB
RARY



This suggests therefore that livelihood and living conditions of people in retirement are 

iri.tricately linked, in thàt access to adequate sources of livelihood erthai1ces living conditions arid 

vicf-versa .. We seek to examine this linkage ii1 order to ascertain the impact of retirement 

· livelihood oh living coùdition~ of formai sectot retirees in Lagos State. Closely linked to above 

submission is the assertion that living conditions -of public sector retirees in Nigeria are poor 

because of cerlaih teasohs. Firstly; irtany of them depend heavily ori. inadequate State pensions 

(Ogunbameru, 1987; Alœtèdoiu-Ale and Aribiah, 2001; Ajiboye, 2004, Amaike, 2005). Secondly, 

as many retireès apptoaèh the eli.d of their life or 6ccüpatiortal cycle, they have less capabilities 

and assets to cope with stresses and shocks that they had conveniently handled when younget. 

· · Thirdly, with the weakening of filial piety, that is, the notion that children will care and supp01i 

their parents in old age, many older people experience excrüciating poverty and experience a drop 

in their living standards in retirement (Akeredolu-Ale and Ahbiah, 2001 ). In essence, experiences 

have shoWh that the informai support system bas become grossly iriadequate iri meeting basic 

nèe_ds of oldet pèbplè or significantly improving theii' soèio-economic situations in Africa. This is 

furthet corripounded by the pteference of younger generations for . nuclear family in which 

members of the extendèd family, usllally older peopie are seldom welcome. 

The reasons for this negâtive trend have been linked to certain factors. These include the 

influence of negative foteign or Western culture and values on African culture which encourages 
! . 

negative appiaisal of eiders ari.d the ageing process. A second factor is the mass exodus of young 

able-bodied youths to urba11 centers and more devèloped parts of the Worid in search of greener 

pàstures which deprives older people access to theii" valued care and support. Lastly, the increasing 

involvement of women, the traditional care givers, ii1 wage employment outside the horne, 

translates into a substantial reduction in the quality of informai social süpports available to older 
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· people. The. implication of abovë scenario is that living conditions of oldet people are ofteh 

undetrriined in retirehiept. 

In discussüig living conditions of retitees, it is often important tci. use material comfort artd 

hmisehold facilities as ihdicators of living conditions. Other factors include social life, social 

integratiori., relevance, leisüre and cultural resoürces which also impinge on standard of living of 

people. Ihterestingly, the importance of these factors varies from one country to the other even 

. among countries with simiiar levels of material comfort. This is because certain countries may be 

more attractive to certain persons or group of people based on persori.al or political reasons. In 

other words, definltioh of living conditions just like poverty measurement is value ladert and can 

be problematic. It is therëfore not uncomrrton for a country with a small proportion of high upper 

class and n1any poor people fo have a high mean income (high standard of living) whereas 

majority of the people in the couii.try may actually live ih poverty with low standard ofliving. 

Living conditions is dèfined as how people live and it captures à compendium of basic 

necessities, comforts or luxuhes considered essential to rnaintaining a persan or group of perso1is 

in customary or ptcipet social status or circumstànces. It is also the level of màterial comfort 
. . 

meàsured by the quality and quantity of goods, · services ànd iuxuries available to an individual, 

group or nation which make life meaningful. This study therefore adopts the definition of living 

... conditions as a relative terni which captures the màterial conifort. h1àterial resources, health status, 

social relevartcè, life satisfactioi1, àdequacy of inaterial · resourtes and household facilities as 

relevant indicàtors of sdcio-economic well-being of formai sectoi· retirees in Lagos State, Nigeria. 

1.1. Statetrtent of Prôblem 

The ptoblerrt of delây petisioi1 oi' pobi' pënsion management 1s one of the most 

en1barrassihg situatiotts in Nigeria with milliot1s of tetired workers iiving in abject poverty and 
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destitution becàuse of iack of prompt and regular pensions. ideally; retirement should be a petiôd 

of rest after years of meritorious service which is in line with the motta of Nigeda Union of 

Pensioners that statès that, "Rest is sweet after iabour". i-Iowever, workers' prospect of rest after 

tf,ltirement is often challenged because of govetüment's failure to meet its financial obligations to 

retired citizens. This. is evidently seen in huge pension arrears arid precarious living conditions of 

many retirees iil the public sector. 

This is because tèttrement benefits reinain uhpaid rnoriths or everi years after 

diserigagemei1t. Urtforlui1ately, rhany pensioners in Nigei"ia are either too frai! or old to seek 

alternative sources of income ii1 retirement hence drawing the cmiain on any hcipe of accessing 

· màterial resolirces to tneet their basic needs. Therefore, whenever retirement henefits are even 

paid, it is not uncoilimoh for pensionets to be subjected to dehumanizirig treatmertts in a bid to 

collect thèir tneager and irregular pensioi1s with many cases of death and exhaustion reported from 

such exercises. The èorttei1tion is thatthe ideal of rest after paid employment can only be achieved 

if pension schemes àte ptoperly rrtariaged, fully funded and indexed (adjusted to meet the 

prevailing cost of living in the country) to ensure that pensions are paid promptly and regularly. 

This will ensure that pensionets are finartcially eii1powered to ri1eet their basic i1eeds and 

enjoy minimum standard of livii1g. lt is against this background that people have expressed hope 

that the new pension tefotm Act, 2004 will riot only itnprove iiving conditions of retired workers 

but it will significantly boost the morale of current workets and encourage therh that life after 

paid employment can be less dehumanizihg. But the reality however is that inany Nigerian 

retirees, especially irt the public sector, suffer untold hardship ahd groan urtder unpaid and 

irregular pensions which have made abject pove1iy in retirement inevitable. Cases of old 

pensioners, hungry and frusti'ated, protesting against pensions arrears abound in Nigeria, with no 

tier of governmeilt spated this embaiTassihg debacle. For exaniple, the Tell of 201
h February, 2006 
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focused on 'The sOfroWful song of senior citizens'. According to one retired persori, Kolawole 

Adepetli who had nèt teceived his gratliity six yeats after retirement said as foliows, "You will be 

surprised that màhy of us who retired in 1999 have hot collected our gratuity till date. They keep 

telling us the govemrhent is not making enough to pay us. But, it is a lie" (Tell, February 20, 

2006). 

Thé experiencè of Mrs. Juliana Bello, an official of the Nigeda Union of Pensionets, Lagos 

Statè Chapter is sih1ilar to Mr. Adepetu. She claimed that the State Government had refused to 

effect 142 percent ihéteineht in thé pension of pre-2004 retirees as directed by the Federal 

Government. in her words, "The goveri1or bas rèfused to effect 142 percent inctement ih our 

wages (pension) as directed by the Federal Govetnment iri 2000 ...... Also those of us that retired 

in 2000 have not received our gi·attiity" (Tell Febtuàry 20, 2006). Other newspaper headlii1es 

· captured the agony and frustration of Nigeriah tetirees such as "U.I. Pehsionèrs ànd the rough 

edge of justice (Sunday Guardian, 12, 2000). The import of this lies in the fact that àmong Y orliba 
. . 

people, it is ge11èrally believed thàt "ki ojo ale lé dara la se fi oworu se ise", meari.ihg that people 

work earlier in life in order to secure their old age or ei1sure better living conditions in old age. 

Unfortunately; this expectation is gradually beilig eroded in Nigeria! 

· Despite priot years of rheritotious service, maiiy public sector retirées are denied access to 

their retirement benefits (main source of livelihood for majority) with many pensioners living in 

abject povèrty aild ùnder ptecarious coilditiori.s. Slirprisiligly, there is no defiriite State's tespohse 

to these retirement challenges. Therefore, the plight of retirees in the couritry often go unahended 

to because of the e1tbheous belief that tnost oldei" people are too old to 'demonstrate' and hold the 

government tô ransofue like yotihger geheration (clirieht wotkforce). The State 1s also complàcent 

with regards to its obligation Liiider the prètèncè that the fah1ily should be primarily responsible for 

the care and slippOii of oldei" peopie. This expectàtio11 of filial duty has beeii largely undern1.ii1ed 
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ovetiime due to unemployment and economic recession which have incapacitated prospective care 

givers. The ohly State's policy on refüement administration which fell within the time frai11e of 

thi1,1 study is the recent Pension Act introduced in June 2004 under General Oiusegun Obasanjo. 

The: Act inttoduced contributory pension scheine in the public sector with the hope of merging it 

with the different independent pension schemes in the ptivate sector. Essentially, the Pension Act 

2004 introduced a uniform pènsion scheme in the foi·mal sector with the hope of ensuring prompt 

and regular payment of pensions and subsequeritly, irrtproving the living conditions of retii-ees in 

the future (Amaike, 2006b). The Act also repeals the Pension Act of 1979 (CAP 345 Laws of the 

Federation of Nigeria, 1990) and slibsequently arnends the Nigei'ia Social Insurance Trust Fund 

Act (NSITF) of 1993. These earlier pei1sion policies were introduced during the ni.ilitary 

interregnum, 

Prior to the introduction of New Pension Act, 2004, pension plans were generally optional 

ii1 the priVate sector ahd largely unfunded in the public sector. In both thé private and public 

sector, huge pension déficit 1:i.nd rton-payhierit of retirement behefits were reported with 

concomitant poor quality of life of many workers after paid e1hployni.ent. Without doubt, the 

living conditions of retirées will definitely be comprornised if they do not have regular livelihood 

and adequate material resources in retirement (Moen, 2001, Calasanti, 199-1; 1999; Price, 2002; 

Amaike, 2005). 

The above scenario porte11ds great consequences for the quality of iife of retirees, because 

lack of matèrial resources does not only hamper the ability of many retirees to meet their basic 

needs but comprotrtises. their living conditions in i·etirement and denies them the opportuüity of 

enjoying their lives in retirement (Sziriovacz, 1996). tt therefore follows that with inadequate 

livelihood or irregular pensions, living coriditiotis of most pensioners in Nigeria cannot but be 

pre:carious. Consequently, retirees with poor socio-ecohoii1ic status have few oi" no alternative 
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. . 

sources of iricome and thetefore experie1ice poor livi11g conditioris. This is because people's life 

cdürse experiences greatly influence theit choice of coping strategies and livelihciod in retirement. 

The relation.ship between previoüs socio-economic status ahd living conditions of workers 111 

retiremei1t was aptly càptüred by Johnson and Falkingham ( 1992: 65~66) as follows: 

it is cledr that dif(erentials in later life with regai-d to income are str011gly correlated 1vith 

factors aèquired duNng the working life. Payments of premiums for higher pensions are 

clearly .related to the incarne and employment history of the individual. Unemployment. 

part-tirne work, and eady retirement nwy well preclude the building-up of i10n-state 

pension col1tributionsfor certain groups especia!ly women. 

Incidentally, some of these retirement challenges can easily be overcome by few healthy and 

active retirees but this will üot the experiences of fraif, fragile and physically challenged oldèr 

pensioners who are o:ften forced to depend solely oh irregular State pensions or infomi.al support 

or resort to alms solicitation to meet their · basic 1ieeds in retirement. These among others, 

motivated the need for this study to examine the telationship between retirement livelihood and 

living conditioris of retired older people in the formal sector in Lagos State, Nigeria. This becomes 

more compelling wheri the impact of retiremerit livelihood oh living conditions is compared along 

gender, occupational status and employni.er\.t category. 

Without doubt, Jack of accèss to i-egular retiremelit liveiihood definitely uhdermines livirig 

conditions of olderpeople. Secondly; errtployment categoi"y (either in the pubiic ot private sector) 

as wel1 as occupational status of workers prior to tetii"eni.ent does not 01ily influence qûantum of 

Hvelihood büt also qllality of life (livirig conditi011s) of older people in retirement Thitdly, 

disàdvahtaged stah.1s ih terms of geridet, sdcio-ecolioli1ic status, occupatiohal stàtus, educational 

attaimnelit; petcèived health status, life satlsfaetion, sodal relatioiiships and incoine level, among 

others; ai"e potent factors that influehce living cohditiotis of i11any Nigerian retirees. Disadvantages 
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in any of these fa~tors make Nigeriart retirees rt1ost vulherable and suscèptible to poverty and 

multiple deprivations than their counterparts in developed countries. 

Based on the points alluded to above, it is pertiri.ent to ask the following questions, namely 

is it hot misleadilig to assume the same retirement experiences and life chances for meh artd 

women in retirement since men and women do riot have the same patterns of work histories and 

sources of livèlihbôd? (O' Rand and Henretta, 1982b; Arbet and Ohm 1991) Is it not erroneous to 

assume the same life experiences (specifically, retirement livelihood and living conditions) for 

public sectôr retirées alid organized privatè sedor retirees sirtce the conditions of service and 

tetireme11t benefits in the sector are sigi1ificantly different? Is it not also erroneous to assume that 

the Nigerian State wili fulfü its soda! contract to i"etired older workers bearing in mind its 

perennial and colossai failure to satisfy the yeai"nings of most citizens including older people? 

. More impottantly in discussing the importance of livelihood to living conditioi1s, it is 

pertirtertt to consider the following questions: Will mere financial ~esources translaté to better 

standard of living fot retirées? Will mere access to multiple sources of retirement liveiihood 

erthance the standard of living of retirees? What is the effect of occupational status on access, 

availability and adeqliacy of retiremei1t livelihood? Will organized private sector retirees be more 

satisfied than public sèctor retirees in retirement? This is because it lias .been ai"gued that the 

opportunity to engage in meaningful activities tend to boost the standard of livii1g of retirees. If 

these assuni.ptions arè irtaccurate, then it is important to examine differences in tet_ii·ement 

livelihood and the effect of these on living conditions of different categories of retirees in the 

formai sector. 
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1.2. Objectives of Study 

The main objective is td exafoine the relationsh1p between retirement livelihood and living 

conditions of foi1hai sector retire es in Lagos State; Nigeria. 

The specific objectives of the study are to: 

1. Examine the relationship between employment category ( eithet in the public sector or 

organized ptivate sector) ànd access to rhultiple soürces of livelihood in retirement. 

2. Determine the association bètwèel1 eh1ployment categoty ( eithér in the public sector or 

organized private sector) and living conditions of forrirnl sector retirees in Lagos State. 

3. Examine the relationship betwèen access to multiple (mote) soürces of tetii-emeni 

liveiihood and living conditions of formai sector retirees in Lagos State. 

4. Examine the relationship between occupational status a11d àccess to multiple sources of 

livelihood in retirerheri.t. 

5. Dete1·mine the relationship between gender of rètirees and access to multiple (morè) 

sources of retii'e111eht livelihood. 

6. Detennirte the relationship between gendei: of rètirees and living conditions of formai 

sector retirees in Lagos State. 

7. Develop a general profile of forriml sector retirees in Lagos State. 

1.3. The Research Quëstions: 

The following questions are important in addressing the subject mattet of retirement livelihood 

and living conditions of formai sector tetitees: . 

1. What is the telationship between errtployment category (either in the public sectot or 

organized prrvate sector) and access to inultiple sciutces of livelihood in retirement? 

2. What is the association between employmei1t category (either in the ptiblic sector or 

organized private sector) and living conditions of foifüal sector retirees in Lagos State? 

3. What is the telatiohship between access to multiple (more) sotirces of retirement 

livelihood ai1d living conditions of fotmal sectot tètirees iri Lagos State? 

4. What is the telationship bêtween occlipadortal status ai1d access to multiple sources of 

livelihood tri tëtireh1eht? 

20 

CODESRIA
 - L

IB
RARY



5. · What is the relationship between gei1der of retirees and access to multiple (more) sourèes 

of retirement iivelil1ood? 

· 6. What is the relatioiiship betweeri gender of retirees and living conditions of formai sector 

retirees in Lagos State? 

7. What is the general profile of forinal sectot retirees ih Lagos? 

1.4. Stateirient of hypotheses 

1. · Organized private sèctor 1;edrees are likely to · have_ access to more (multiple) sources of 

tetireri1eht liVelihood thart public sector retirées. 

2.. Organized private sector retirees are likely to have better living conditions than public 

sector retiteès. 

3. Retfrees with multiple sources of i'etirement livelihood are likely to havè better living 

conditions thah tetii"ees with only a source of retirement livelihood. 

4. Occüpationai status is dirèdly related to access to multiple (more) sources of retirement 

livelihood. 

5. Retfred meh ate likely to have access tci lriültiple (more) sources of refüement livelihood 

thari retited wcHnèti. 

6. Retirèd men are more likeiy to have.bettet living conditions than retired worhen. 

1.5. Assuniptioils 

· These are the assumptions that guided this study: 

1. · Retirees frdm thé otgahizèd private sector are likely to have access to rhtiltiple sources of 

retireni.ent livelihood than their public sector counterparts because orgahized private sector 

retirees will have access to bulk tetiremeli.t benefits which if wisely invested can translate 

to sustainable sources of livelihood through long terril projects and incorrte yieldirig 

businesses. 
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2. With access td rtiültiple sources of retirement liveiihood, retirees from the organized 

private sectdr are iikeiy to ènjoy better standard of living in retirement. This Will not be the 

expetiences of public sectdt retirees wliose benefits are often inadeqt.Iate and in-egulat; 

hertce the latter grotip will experience a drop in theit standard of livii1g ii1 retirement. 
. . 

3. Retirees with higher occupational status will have access to better retirement benefits 

(pensions) in rèfüeinent. This irteans that tetited senior or management staffs will erijoy 

better living conditions. In èssertce, occupational level or grade level is an important factor 

that iiifluertces availability, access and adequacy of livelihood in retirement. 

4. Retirees with highet occupatiohal status will have access to multiple (1i1ore) sources of 

livelihood which Will adequately sustaih and maintaih their living standards iù retirement. 

Whereas the rank arid file Uunior staff) wili not have adequaté replacement for their former 

incotne or have alternative soui"ces of livelihood other than public pensions which Will be 

grossly inadequate to meet their basic neèds in retii·emerit 
. . 

5. With multiple and sustainable sources of retirement livelibood, manageinent and semot 

staff retirees Will have better living conditions in retirement compared to their junior staff 

. counterparts. This is bècause they will have more opportunities for income-generating 

activities pt-ior to retirement a11d after retiteti1ènt which will enhance tbeir livelihocid and 

living conditions.-

.· 6. Retirees with inultiple Solitces of retirerhent livelihood will mairttain or imprOve upoh their 

pre-retirement standard of living than retitees with oi1ly oii.è sourcè usually public pension 

who tend to dépend oli irregular retirement benefits to fueet their basic needs irt retirement. 

1. Retited ineh wili have access to more sources of livelihood ii1 retirement than their female 

coùriterparts becàtise of their Unbrokeh tvork histories. Women's work histories on the 
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other hand are likely to be disrüpted by dotnestic arid farriily demands with little or no 

alternative sources of livelihood to fall back on in retiremei1t. 

8. It is hoped that retired men's àccess to inote sources of livelihood will translate to better 

standard of living whereas retired women will have limited access to sources of retirement 

livelihood and iive in precarious conditioi1s. However, women will enjoy more patronage 

from ihfotrtial social support networks than men. This informa! support is expected to 

improve the standard of living of wotnen despite the fact that it is often irregular and "Jess 

tangible". 

1.6. Significaiice of stüdy 

It li.as been establisi1ed in literature thàt old age support systems are under tremendous 

pressure because of myriad of social fotces and economic recession that are taking place in the 

g1obalized World (Akeredolu-Ale and Aribiah, 2001; Moody, 2002; Amaike, 2005). In mari.y 

developing couhtries, sociai security is eitli.er absent Or informai social supports are grossly 

inadequate to meet basic needs in old age. Even in ri.1ore developed countries, economic recession 

and dwindling !about force are posing great challenges to sustainability of social security in old 

age. The implication of this is thàt there is growing evidence arourtd the World that social security 

benefits tnay no longer guarantee ihcome security aild maintain living conditions of people in old 

age (Atchley, 1982a; Moen, 2001). Therefore, many üational governments are moving away from 

dèfined benefits pension scheme to defined contribution pension scheme in order to rèduce 

pension liability. For example in Nigeria; the Federal Government is confronted with huge pensioi1 

liabilities, conservatively estimated at 2.56 trillion Naira (as at 2005), which pattly i1ecessitated the 

introduction of contributory pension scheme in Nigeria, 1 re pensioil Act in June, 2004 

(vvww.npc.com). 
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This study is ctitical bëcause it will geriei·ate arid coritribute data on retirement experiehèes 

and living èoliditiorts of foifüal sector rètirees. it will also fill the gap in knowledge on the 

iniplièatiohs of different life coürse events for livelihood and living conditions in retirement 

especially on how to hiiilimize stresses and strains that Can jeopardize the resources of workets iii 

later years., Ahoth~r impmiànce of this study lies in the fact that it will encourage a critical 

appraisal of the adequacy and sustali1ability of diffetent sources of retirement livelihood in 

meeting basic · needs of retii-ees in Lagos State. This examination will bring to the foré the 

importance of retireineilt iivelihood to living conditions of tetirees with the hope of strerigthening 

informai social suppotts identified by man y female retirees as viable sources of support in old age .. 

This study will aiso help in proffering 'effective' irtdigenous solutions to address perennial 

problems; plights, deptivatiohs and penury associated with life in retirement in Nigeria. The data 

from this study will also provide a platform for enipowerihg advocacy groups and other groups 

Working in the area of improving living conditions of older people in Nigeria. 

It is hoped that the findings of this study will assist in teducing the high incidence and 

prevalencè of poverty among retired older people in Nigeria by suggesti1ig policies and 

programmes that cati meet the welfarè needs of retired eiders in Nigeria. Awareness will also be 

created amohg policy rhakers to appreciate the importance of pre-tetirement training as an integrai 

pmi of occupational development. it has beèn established iri litérature that pre-retitement 

educaticin encourages and equips workers with coping sti-ategies and skills that cari ertslire that 

their living conditions in retirement ate hot coniprortiised (Atchley, 1961; Atchley, 1982; 

Ogunbamëru; 1999; Akèredolu.cAle and Aribiah, 2001). Whèh workèrs and erhployers (especially 

governli1ent) are we11 inforilrnd abolit the importance of retii-eri1erH livèlihood and its impact on 

. standard of living of retired people, this inforniatiori will guide progtai11i1ies which will help to 

reduce the 1evel cif desporidericy atid poverty athOlig rdired persons. 
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Pension staff and dther relevant agencies can use the findings of this study to desigi1 

appropriate 1;etirement ptogramriles on livelihood strategies which can assist workers and retfrees 

to cope better with challenges of life after paid employinent. This is because livelihood after paid 

employment is critical to socio-economic well-beihg of pensioners which if precadoüs, will hot 

only reduce their life satisfaction but dampen the morale of cmTent workers, who may engage ih 

unethical means to ehsure incorhe security in retirement. Most importantly, it is hoped that the 

findings of füis study will help policy h1akers, programme managers, schoiars and governh1ent to 

fill the lacuna in planning, training; implementation aiid enslite critical appraisal of pension 

administration; retireinent policies and welfare services for aider people (retired persohs) in 

Nigeria. Fihally, it is hoped that the study will stimulate further research in the area of social 

gerontology, espècially in the area of èoping with life after paid etnployment in Nigeria. 

1.7. Scope àild Limîtation of the Study 

This study exainihed the 1·elatiortship between retirement livelihood and living conditions 

of formai sectot retirees in Lagos Statè oh onè hand and the effect of employment category and 

gender on access to i"etiremei1t livelihood and living conditions on the other band. This exploratory 

sttldy focused on ohe thousand, thtee hundred and twenty-one ( 1321) formai sector retirees. The 

sample size is telatively small compared to the total populations of retirees in the stlidy location. 

But, the sample, which ranged between ten and twei1ty perèehts of specific populations, is 

believed to be adequate to shed light on retirement challenges and living conditiohs of formai 

sector retirees in Lagos State. There are many factors that can influence or affect living conditions 

of formai sector retitees in Lagos State, but this study only considered retirement livelihood, 

einployment category, occupational status, socio-economic status and gender of retirees. Factoi's 

such as type of retîreh1ent, retii-ement age, inforinal social sttppo1is and marital status are likely to 
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affect retitemeht livelihood and living conditions in tetitement but this study did not consider 

them. The study did hot cover the specific sources of livelihood in detail and their impact on 

qüality of lifo of rètited people. A study that c01isiders these specific sources will be able to 

ascertain the telative importance of formai and informai social support systems ih imptovihg 

living conditions of forma:! sectot retirées in later years. 

The study did not consider other forms of employment outside the formai sector such as 

self-employment ahd sn1all alid medium scale entrepreneurships. It is possible to find different 

patterns or trends in the choicè of retireinent livelihodd fo the 'unorganized private sector' that 

was not covered in this study. This will help to asce1iain the veracity of the notion of "no 

retirement syndrome" in the 'unotganized' private sector of the Nigerian economy. This stüdy 

compared maie and female retirees on one hand ahd orgahi:ied ptivate sector and public sectot 

retirees on the other harid to ascei"tain their retirement liveÜhood and stai1dard of living. It is 

possible to focus on any level of government and compare the differences between and among 

rn.inistries or departmehts at the State oi" Federal level. Lastly, since the stlidy is based on a sample 

of retirees in Lagos State, a study that focuses on h1ore public institutions and private compaüies 

in the. six geo-political zonés in Nigeria will show moi"e variations in findii1gs which can be 

generalized to the entire coùrttry (larget popülation). 

1.8. The Rationale of Study 

Retirement is ah important stage in the occupational life coutse of individuals because it 

provides explaiiation about faètoi"s that influence sources of livelihood and standard of living of 

retirees. Gencier determirtès a nümber of things stich as socio-economic status, sources of 

liveliho6d, educationa1 staÜ.is, employrüeht category, occupatiorial statlis and work history of 

ihdividüals pi"ior to and after retirement. These experiencès affect the standard of living of men 
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and women in refüement differently. îhere are a number of assurnptions about retirement 

experiences of men ànd womert thàt only empirical studies of this i1ature cai1 either confimi or 

reject. For èxaniplê, it is assumed that high educatioi1ai attainmeht will lead to high occupational 

status which wm ttahslate to high ihcorrie jobs and sustàinable retirement livelihood. It is 

gene1;ally believed that organized private sector in Nigeria has better conditions of service and 

therefore its Workers Will hàve àccess to more 111aterial resources with Which they can irnprove 

their living conditions .. This study established a statistically · significant relationship between 

employrrient categc:iry ahd access to n1llltiple sourèes of li~elihood oh one hand and erhploymerit 

category and living conditions in retireh1ent. It is gelierally .believed that womeh who depend on 

their own materiai resources are more likely to be poot and vülnerable in old age compared to 

women Who i·ecdve social support froh1 spouses aùd adùlt children. · These assuinptions among 

others docùrhented irt literature rtiotivàted the researcher to examirie the relationship bètween 

retirement livelihood ahd living conditions of formai sector retirées in Nigeria. 

L9. Operational dèfinitions of Terms 

• Geiidëi4: this is the socialiy constructed meaning attached to being a male or a female in 

any society and it is an important determiri.ant of life chances and opportuhities available to 

individuals thrc:iughout their life course. It is used to capture how men and women differ in 

terms of àccess to oppoiiuhities, roles, and statuses as well as work trajectoi"ies which also 

.affect their post-retirement experiences, livelihood ànd living conditions. 

• Retirees: These àre otherwise called peilsiohers in the public sector because \\/orkers 

become 'pensionàble' ot- eiigible for pensions after ten years of service and_ after reaching a 

mininium age of 45 years under the old pension scheme. Ui1der the pension Act, 2004, 50 

years is thë rhirtimurh age for eligibility for pertsioh, except in case of unemployhlent for 
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Iiioré than six mohths. ln this stüdy; we defüie retirees as former employees, usuàlly older, 

at 1east 60 years old who retired froh1 eithet the pLiblic sector or organized private sector 

ànd who até less Iikely to engàgé in full-timè paid erhployti1ent, àlthough many are 

actively involved hi incori1e-gèneratihg activities or social roles to supplement their 

pensions or support family hletnbers respectively. 

• Retire1rtent: This is otherwise called disengàgement. This study defines retîi-ement as a 

· condition iù which an individual ceases to engage in full-time paid employment either 

voluntarily or statutorily usually after working for a period of time, at least ten years in the 

public sector ahd after reaching a minimum refüement age. It also defihes retirement as à 

process in the life course, with unique challenges and sometii11es opportunities to engage in 

meaningful activities. Retirement can be in three main forms namely; voluntary, statutory 

or màndatory (compulsory) retirerhènt. Voluntài·y retirement means that the decision to 

retire before the statutory retirenient age cames from workers, usüally due to seàrch for 

greener pasture; health reasohs or family detnahds. Statutory retirement oi1 the other harid 

stipulates that workers disengàge (refüe) àt specific age such as 60 or 65 or 70 years (in the 

civil service, academia and judiciary respectively) or after 35 years of service in the public 

· service. 

Corhpulsory retirement which otherwise means retrenchmeht. is a situation where 

workers àre ''forced" to disetigage or are laid off as a resült of adrrürtistrative directivès or 

military fiat or policy chhrtge. ln ttaditional Africart .societies and in modem informai 

sector, retirement is relatively urtknowù or mày be delayed, depending oi1 individuals' 

preferences, or till déath ot ill-heaith forces thé individuals to disengage, hence the notion 

of no retii'ûhent syndt-oi1te (Akeredolu-Ale and Aribiah, 2001 ). Generally, retire1neht 

signals the erid of ocèupatiohal cycle of rtiost wotkërs while retirement benefits are paid irt 
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forms or gratuity and pensions drawn from eithet contributory or non-contributory pension 

scheme. 

e Retirement benefits: · these include pension, gratuity and annuity. These benefits can be 

drawh from either Defined Contribution Scheme, which is Contributory pension schei11e, 

where workers and/or their employers save à percentage of the worker's basic erholument 

towards .· retirement. Ih Nigetîa, the New Pension Act, 2004 stipulates à minimum 

contribution of 7.5 percent by both workers and their employers. But, merhbèrs of the 

àrmed forces only cohtribute 2.5 percent white the government contributes the balance of 

12.5 percent into their retirement saving account. The second type of pension scheine is 

noh-contributory that is the Defined Benefits Séheine which means there are no definite 

and deliberate efforts by en1ployees and employers to save towards retirement. The old 

pensiori scheme in Nigeria, a forrn of non-cohtributory pension scheme, was largely 

urifunded and grossly inadequate to meet basic nèeds of retired workers. 

• Gratuity: this is the lurhp sum of money ot bulk financial benefits paid to pensionets 

(retirees) shortly before their disengagement from paid employment. It is a proportion of 

last salary/ wages of retirees üsually basèd on years of service and their salai"y level. Under 

the old perision scheme, Nigerians who had worked for fivè years and above were entitled 

to gratuity without prior coütributions. For instance, 10 :years of service attracted 100 

percent of iast salary While 35 years attracted 300 percent of last salary as gràtuity. The 

old pensioi1 scherhe regime which was largely Uti.funded has siilce been èhanged to a 

contributory pension schetne, the New Pension Act, 2004. The need for pension tefoi"m 

Act Was iµformed by mytiad of problems associated with the defined behefits pension 

scheme in the public settor. Expectatiol's are high that the rtew pension Reform Act (2004) 
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will addréss petertiiial problerrts associatèd with pension administration iri Nigeria and 

eüsùtè acceptable rh1himùili. stahdatds of living for retitèd wotkèrs. 

• Pertsiori: ideally, it nieahs the monthly allowaii.ce or stipend paid to former employees of 

public ihstitlitiotis ot privàte corilparties and caiculated as a pertentage of last salaty of 

retirées. In. Nigeria, the old pension scheme stipulated that a worker should serve for a 

minimum of teh years and be at least 45 years old before being eligible fot pension of 

abolit 30 për cent of last salaty. With the Pension Refotin Act (2004), conti"ibutions ofboth 

the retirée and his/het employer priot to tètiretnent are managed by the Pension Fund 

Administrators choseh by the worker. The fuhds in ihdividual Retirement Saving Account 

(RSA) of à wotker will then be used, in consultation with the retiree, to inap out a plah of 

progrart1irièd withdrâwals for the worker based on estimated life expectancy in.the country. 

• Livelihood: this is defined as all iegitiinate and socially approved means of ensuring 

access to material ahd nori-material resources, süppoiis and sustenaii.ce for individuals at 

any · stage in the life course. In its simplest form, it comprises all legitimate tneahs and 

ways of obtaihing sustenànce for living by retired workets in the fotinal sector in Lagos 

State. It is also the sùm total of socially approved ways and means of gaii1ing access to 

resources by retirees to rrieet theit basic needs with the aim of improvihg their living 

conditions iri retirement . 

li Living coiü:Ütioils: this is dè:fined as the level of consliinption or degree of material 

comfort mèaSured by goods, services and resoürces available to an individual retiree or a 

group of tetired people. Iri this Thesis, standard of living is used interchangeably with 

livirig cohdiHdhs. This stùdy àlsô measùtès livitig conditions in tetms of access to and 

quality of hotisiri.g, household facilities àhd heaith statüs of retirees. Othet indicators 

includè sodai teiàtibnships, sociai relevàrice; hygienic envitoninent (physital conditions) 
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and availability of othe1: social services that can iinprove the quality of life of workers in 

retirement. 

• Formai Sector: This is the segment of the Nigérian ecohomy that is governed by rules and 

regulations as coi1taii1ed in the Federal Republic of Nigeria's Constitution, goverrtmental 

gazettes and other relevant statues such as Coinpany and Allied Matters Act, 1990 setting 

up the public institutions and private companies. It has two main components, namely the 

public. sectbr, that is the goverhmentàl seginent ahd the organized ptivàte sector which 

inch.1des the organized segment of private companies, comprising usually coinpanies with 

ten or more employees. These companies are also mostly members of the umbtella 

organization of employers iri the organized private sector, Nigeria Employers Consultative 

Association (NECA). 

1.'1.0. The Structure of the thesis 

This Thesis consists of five chapters. The first chapter covers the introduction, states the 

res.earch problem and outlines the study objectives. it also includes the hypotheses, the rationale 

. for the study artd the definitions of tem1s used in the study. The second chapter ptesents the review 

of relevant literaturè and theoretical otiei1tati0I1s on the subject matter. The chapter concludes with 

the conceptual framework of the study. Research Methodology is the focus of chapter three. This 

discusses methods used in carrying out the research such as sampling technique and the instrument 

of data collection and methods of data analysis. The fourth chapter is on data presentatioh and 

discussion of findings. It also presents socio-economic chai·acteristics of various categories of 

respondents such as their educational attaininent, occupational status and deh1ographic 

characteristics of respondei1ts such as age, sex and fainily size. Sources of iivelihood of retirees in 

Lagos State are also discussed in relations to their effects on living conditions of Nigerian retirees. 
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The chaptet àlso compares solitces of livelihood ai1d living conditions of public sector tetirees 

with that of theii- couhtetparts iri the organized ptivàte sector. It ptesents brief profiles and 

expetiericès of soilie pàrticipahts ihvôived ii1 ih-depth interviews ànd focus gtoup discussion 

sessions. The fourth chapter also cbvers the test of study hypotheses as well as the discussioii of 

major findings. The fifth chaptei· presehts à summary of the study; its major findii1gs, conclusion, 

conttibutions to knowlèdge and recommendations 
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CHAPTER TWO: REVIEW OF THE RELEVANT LITERA TURE 

Ali tlie World's a stage 

And àll the nuùi aitd woi11en mei·ely piayers; 

They have their exits aitd eiltiw1ces; 

And. oiie 11iali ii1 his tùiie plays maiiy pans, 

His dcts bebig seve,1 agrs, 

(Sl,akespeare: As Yoli like it, Act i, Scène 7). 

SUMMARY STÂTÈMENT 

This chapte'r gives à ,;eview oi i'èlevant litèratu,·e in t/1è ârea of social gerontology and exantiiUis 

explanations ôf varioiis scltoois of tlwuglil for dif.fereiitiàls in living coriditio1is of oider peopie 

a/ter paid e1Jtpioy1iieiit. It presenïs tlieoi·etical pèispectives in soclài geroiiiology as titey 'relate to 

socio-eco1io11iic deteNJtimiiits of rètfrei11e1it liveliiiood as weil as ihe relati01iship beiWèei1 

/ive/ihood and living c01iditioiis iit 1·etirei11e1it. the ciiapter aiso considàs the J·elevalice a1id 

applicability of tliesè se/Wols of tholight to ex.plain living conditions of Nigei'ian fetirees. it 

· concludes witii â presentatioii of the titèoretical frantework aitd co1iceptual fraliieWo'rk of the 

study. 

2.1. Literatüre Reviëw 

Retirement is ai1 imp01iant stage in the occupatioiial life cycle of every worke1;. It is also a 

period that is often charactertzed by simultaneous reduction in income and oppottunity to engage 

in income-generatii1g activities for active retitees. Therefore at this stage, there is need for 

adequate or multiple sources of inc01ne, as people grow oldet, moi·e than at any othet stage in the 

lite course. Genetally, sources of tetiremerit livelihood irtdude public or State pensions, private 
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pension artd incorrte frotn current ehipioytneht as well as àssets or incarne remittahces from family 

members, arhohg others. Stud1es have showri thàt the quantum and quality of retirement livelihood 

. . 

are key detenhirtahts of standard of living of retirees (Moen, 2001; Akeredolu-Ale and Aribiah, 

2001; Moody; 2002). Literature further shows that tetiteh1ent livelihoàd does hot just determine 

availability of màterial resoùrces but it also affects every aspect of a retirèe's life. Therefore, a 

retiree without adequate income or retiremerit livelihood will be poor, unhealthy and live below 

poverty Ievel. This is against the back.drop that retirement is not just an event in the Iife course of 

an individual but also a process that ends the occupational life of an aider wotker ànd sets îi1 

motion different ·experiertces that can either hi.ake or tnar later life. Essentially, the main 

deterrriinants of life in retirement are actually results of various life course events that individuàls 

have passèd thtough long befote they experience retirement. 

From the lifo course perspective, various opport'unities and disadvantages people 

experience over t11e years are accumulated in such a way to determine their lives in later years. 

Historically, studies On life · after paid èmployinent focus ri1ore on experiences arid Work 

trajectories of men than womeh with less emphasis on the impact of retirement livelihood on 

living conditions of even male i"etirees. The fact that rrieh and Women also do not have the same or 

· similat experiences also calls for inclusion of gertder in stüdying retirement expetiences and living 

conditions of oldet people. This gap necessitated the ptesertt study on the relationship between 

retirement livelihodd àhd quality of life of retired rrteh and woirien in Lagos Staté. The situation of 

retired oldet people iii Nigeria is further exacerbated by 1ittle or ho focus on their unique 

challenges and hdW to improve their iiving conditic:ms ih retiremeht. This seetning neglect is 

largely based ori the assumption that oider peopie will be cateted for by their iirni.1ediate family 

· niembers or extended farrtily. This is seldom the experiertces of inost older people in Nigeria 

(Akeredolu-Aie artd Aribiah, 2001; Amaike; 2005). Neverthe1ess, we are not oblivious of the fact 
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. that it is possible for older people to be supported by State pensions or returns on pàst irtvestments. 

Exf)eriences in recent years have shown that the notion of filial duty in Nigerià is urtder 

tremendous sti"ain with cases of abandonment, eider àbuse and povèrty in old age common 

features in modern societies despite support from the ii1forrhal social support systems (Akeredolu

Ale and Aribiah; 200 i; Arrtaike, 2005). Studies and events ih récent years also indicate that 

African traditiortal süpport systems are beginnirtg to show signs of weakhess and are grossly 

inadequàte to tneet the increàsing deinàrtds and basic needs of oldet people (Akeredolu-Ale ànd 

Aribiah, 2001; Ajiboye, 2004; Ariiaike, 2005). Litetature on retirement livelihood ahd its impact · 

on the staridàrd of livihg of retirees are considered oi1 à thematic basis with emphasis on relevant 

literature. First, we shàll discùss the telatiortship ainohg work; retirement livelihood and living 

conditions. 

2.2. Work, Retirement livelihood ànd Socio-econofüic well-bêing 

Genetally, the issue of tràhsitiort from work raie to retirement is often resisted and avoided 

by older workers. This is because most societies ai·e work-oriented and paid employment is often 

seen as the principal if not the only source of identity for most people especially men (Moen, 

1996). Commonly; the work toles define the totàlity of many Workers' existence and televance in 

the society. Most peopie spend the greatest past of their adult years working in the labour force; 

hence a life withoüt work, llsualiy after retirement, is unimaginable and dreaded! This ptobably 

explains the amdety and stresses associated with retirement as well as problems experiehced by 

older workers after disengagement from the labour force (Adelowo, 1996; 2000; Akei:edolll-Alè 

and Aribiah, 2001); Many older people are also confusëd about what retirement has in stock for 

them and dread the challenge of wotk- retirerhelit 1'ole ttàhsititlri. Apart from reduced income, 

r\?tirees are also confronted With the challenge of copirtg with cl isengagemertt from certain work 
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1. 

reiated roles. This is because occupational role or wotk role provides more than ècohomic secürity 

in terms of salaty or wages to the retirees. Work also gives wofkers the opportunity to develop 

theit social networks aild niaximize the accùtnulatioh of intangible social benefits that are helpful 

in dealing with life challenges especiaily in later years. Retirement only offers limited opportunity 

. to engagein nieahit1gfui roles or activities. 

The centrality of work rolè to man's existence was aptly captured by the classic book, 

.llf ea1iing of fvork and i'etirenie1it by Friedtnann and i-Iavighurst ( 1954 ). The duo developed a five 

points scheina to dbfine what work means to individüais. îhese are: 

1. Work as a source of incarne. 

2. Work as a life routine that stmctures the use of time. 

3. Work as a source of persona! identity and status. 

4. Work provides a context for social interaction. 

5. Wotk affords the opporturtity to have !11eariingfui experierices that provide a sense of 

fulfilment and accomplishrrient in later life (Friedrrianh and Havigb.utst, i 954; Moeh, 

1995). 

These fmiètioi1s of work are not ohly irnpo1iaht büt they are critical to socio-economic well

being of rètireès. This alsd explains why older people that have ieft or about to leave the work 

force experierice or hutse feat, anxiety, àpprehension; stress and sometimes experience a drop in 

their socio-economic well-beirig as a result of challenges and chailges associated with tetii'enient. 

This is because the loss of work does not oniy affect incarne; it also impinges on the health status 

of retirees artd thelt living conditions. Although, the loss of wotk has beeh linked to poor heaJth 

and low standard of living, the exact telationship between the two variables temains .inconclusive 

(Moen, 1992, 1995; Eider, I 995). The link between retirement and poor health was explored in a 

number of studies which eqüated tètfremeht with a rt1arked detei-ioration in mental well-being of 
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rètirees due pmily to loss of work role and status (Tunstall, 1966 in Phillipson, 1998; Ekerdt, 

1987; Rushing, Ritter and Burton, 1992; Moen, i 995; 200 l ). 

Fmiher research also established that retirement has an initial negativè impact oh lives of 

pensiohers by increasing anxiety but this gets resolved after the initial transition. Thus, 

disengagement froh1 wotk role does not only impàct the health status of workers but their access 

to material resources which subsequeritly affect their livilig stàndards. Richardson 's study of 244 

men in Britain suggested that "the extremes of complete. contentment and bitter dissatisfactioi1 

with retirement were easily discerned but inajohty of stare111ents revealed n1ixed feelings, that 

attitude to retii·einent was the pt-oduct of a number of variables - stare of healrh, meaning of 

. fot·mer jobs, length of retirenient, iise hiade ofi·etii·enienf, the relationship With fa,jûfy and i,,vider 

social groups - al! of these in varying degi·ees and diverse wàys affected the replies" (of 

respondents) (Richàrdsort 1956:385 in Phillipson, 1998:37). 

Fi·om Richardsort;s study we gather that people's situations in retirement are by-products of 

certain socio-ecohohiic and derriogtaphic factoi's such as socio-ecohdtnic status, occupational 

positions, health status, gender, length of years in retireh1ent at1d social relationships, among 

others. Subsequently, the quality of life of older people in retirement is greatly influenced by the 

quality oftheir pi'evious years and sources of retirenient livelihood. For instance, Phillipsoli (1998) 

in his study oh old age incoine in Britàih found out that there are at least four cardinal pillars of 

old age income namely: basic pension provided by the State; secondly, supplementary pension 

(including occupational pension, persona! or private pension or a combination of the two); 

personal savings ahd finally, income from employment or i11vestmei1t. 

Suffice it to sày that the net resources froi11 these differeht sources of livelihood and rules 

governing access to them are chahging; however they affect matetial resoul'ces ahd living 

conditions of oldet people (retfrees) in United Kingdoni. interestingly, experiences of retirees in 
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. . . . . . :·. . .. ·. . . . . . . : ~ . . ... _· . 

·.· ·· . n1a_riy pa1is of:the, Wbdd ârè ;J.igl1tly si~ilaf to ahÔve . findings. (P~illipson, •. 199.8 :Tl). Çlosely. 

. . reîated io this_'is thé fâd thât rètfrêd pèrsqhs ilso·· attâch· yatying dêgt~é (jf sigriifkanèe to these 
.. . ...... •. :·_ . . ,.. . . :- . .. ,·. . . . . . ·. . . . . 

sdûrcês ~f iiy~Jihoc>H ahdrêspond~ntt ordei oiprÛe1;ênêe Ïs arr~nge,d ii1 deice11dihg order às 

·• • ·' fottows oçc:up~tiônaL p~tis,'ion, .· savirtgs/inve.sfrî1ëi1t ,and èoritihuèdei11p Ioymenf (Phillipso11,; i99sy 

Jn .Nigerïci, peôpi~\,_ sduii~s ôt HvelihoocI àré· rrioi:ê. diverse and difficuü 'tci deter1nirtè ot describe · .. 
. ..• . . . . :· . . : .. --- . . ·, . ... . . . .. . 

b.ecause ci; :their: itrègulaiity and di vërsitiês:. For . instaf1ce, soirte · retir~d · petsons . who·. recei ve 

. governthent .pinsiôrts···•.rnay .. also·· be ~h~~ged: iri. incbfuè-gèher~thig> aètivities··. (continüed .· . 

. ·. . einploymertt)' tvhich •afo sèldoni ièp~frtêd ~s--alternàtiv.è sources offocbmë in fetfrémerit. Due to ilJ.: · 
" r • • ' • < • • • • 

. heaHh :or- bld a~ê; frhil retirées:Cail ,be supported. tfüough irtcomè r~initt~nce a11d returns on . 
' . . . . . ·,· . . . . . . 

.•. jnveshrie11t,'. which'rnày rtot be i;~porlëd by. :~orné oidet people as yiabie soütces of li~elihood in 

.· feÜreirtent.' 

· Jtis .éiiso possible:· foi: Ürgabi~~d priva.te, ~e~tor\retlrees, to inVest a substântial )art of their .. 

.. ; .·.: . Prorhpt· -retitettleùf: bei1êfits 011 · btis{n~ss :c;oiic~tl1S ,:or. ptope1iy Which:caù. pfovide. additiohàÎ .· 
. . . : . ' ' 

resoÜrèes oirhe~tis o.f èarnihg a Üvirig ü:rês~ecH~e of th~ir cüi1tetitëinployment status, Ih Î1~6st. 
·.- . ,. ., . ·. . . . . . . .. 

. . cases, manytetifèes wiil oniyrêpbrt th~ii- miin·~oür~e{s) of i~comë usually publi~ pèrisüms whiie; 
'. r '• ·, '.· '.,·. •· ' '•. ' '• ·,·. ,, • ' •, ' ' ', • • 

. oth~r c()mpî~rri.entary :sourc:es,··somëfünes .. frregufàr. are i-arely .· feported .. This underscotes the 

.·. in1pm'.tai1ee. of pre~retirê'h1è11t ed~catidn '(P~Ê). t6 .. sii~odtl1 roi~.' fransitioù: This type of éducation'. 

· eqüipsretireeswitµ sJ<ills_tb Copè\vith ·i'etii-ert1ént'6hallerigés throügh ~ell)acked information on 
• . •· ... ''· - · .• • . .. .. 1. ,, • • - • • ' . . • 

•. inve~ti1Jerit oppe>thihitiés, cha!lér1ges ànd toleitransition, to expëêt ih·ret_iréh1ënL Since retirement. · · 

connotes stoppàgê' of a job aü :individÙàl ,has •bèén .~sed to for :à m.imber of' years with the 

.· . O}J!)()rhmity pfbeirg/ engible: or ehtitlècl tcirè~è!V.ë tèfüêhiênt bênefits. Thettànsition frorri this . 

. · ... wà.r~ r6iè to retirerrtent has. generall)' heen àssocfatêd with anxiëty and stress; This. is because . 

fu.arty'wôrk~r$'are_ill-pteparêd ordo tiothavé;;adêquate pr~-reth~tnènt edüéàtiori Ôr pl~miirig that 
. . . . . . . . . . . ... ·, .. 
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··.. câri en1iurë thitth~y fatë :retirernent élhàllefigesand role changes squafe:ly (Oguhba.ilieru, 1987; 

·· < 2.3; ketireirieht Liv~Iihoritf 11fid Sfartd~fd ofLiviri,g ofR.etireêf .-·· > 

.· .... Rêtfretnertt Îi\Telihoôd êan be defihëd~s lmeârts bf ~anüh& ·étEVirig ot a wây of sUptJôrting .· 

. life artd trieêtfng. jhdiv1duàl 61' { group ôf: pêôplf s · heeds aftèr pà1d erhpioyrnèrit (Help Age 
.. . . . 

. . . . 

:i11ferriatiÔ~al, }006);_·tt (~éll1 · aiso be defii1ed .. élS fü~ :111èans hy . Which 8. ret1rêe -eatris incorile td ·. ·.. .. . . . . . . . ; .. .. . ..... . . .. . . . . . . .. 

provi_de thé ùëcê;sHies çi(lifé(Asoi)g, et aL 2000): Üetierally, .liv~Hl-Îo~d capturesJhe varioUs 

... · .. soc_i~lly âèèeptéd andJegititnàte fuearis artd a~Ùvitièscârried oût to êatrt a living 0~ the prncess of 
... •.'... .. ' . · .. -. . . .. , •. . . . . .. '• ·' . . . . . .· ' . 

••. ·.·· ~an~fng aÜvinK\;Y}etiredwork.efs.>Pov.~rty _ariclü.~elihood ate reliUedconceptsbecaüse Hvelihood- ·. 

iS. oriê .. of the safety 11ésts Îtl aileviàting povèrty a.hd àddressirig < pro blems àSsociated with 
. . . ,.·, ',' ,·· . ; .. ... . . ..... · . .. . . : '• ... 

. · .. population atcl ,dèvêlop111e11t iss~ës (f\s()n~,-·étai,·· 2Ô()Or· Livêlihood is al:s? used àS: a kéy pr~dictor . 

. _--.·:_or living ~~nditiorts or re_üreês às _m~i11bers dra JJéltticutat·sôciety; 

•·, .-. qveHhood Hâs bèen a sot,irce ofextehsi~e <ltl;iate âmortg schofars ârtd develdpipent experts· 
·',. '".' 

·be6~u~e ôr its ithpact dü sodcf:6êdnôtni(we1I~heJrtg 6f 'individüals and groups (Ellis~ î 998; 

ê~rn~Y: J99S;· Fr~r16is; 20ÔO\ Cienefaliy,'. it i~J1cëept~d thàf liVèÎihood tomptises ah. legitimâte ·. ·. .' -.. -· ,• . -: ···:. : . . . .. . . . . . 

\Vays aridJrtealis fflroµgh wiiich a persol1 ot ÊigrÔ~tp\5f petsons trtakes a iivihg or eatns a living to . . .. . . . .. . .. -. . 

'sÙtyive.,· ~ilis. U99~) d~fines•··Hy~lihood âs_ ?Ofüpfisihg \iari6ùs. àctivîties, .às~ëts ahd accëss that 

]ôi11tly d.etet1hihê livfrig gaitied by artCitîdividüal or Îiousehold. •In this s·t~dy, wé adop(the . 
. . _. .. .. . ·.'. . ·, ._.. ·. . . . ··.·-.: ·, . . . ·,. . . 

; de_firiîticih.bf liVeHhooi~y·èhàïnb;rn al)d Cortway, (1992) thatitj~düdês ''.the capabilüies, âssets, · · . 

. ' . (st~r~f resouf.ces, êtainfs êmd ~ccess). and activitiës.'reqûii-ed for à meàns of living'; (Chamhèrs 

.•.•. · .. -.•. ahd_·cÜnw~Y,·:1992.i?-8)'.··oider· people.;s SourcesO(liveiiho~d,· espècially _petsohal :ihèôme plays a . 

.. . · .. ·· ·. ··sigr1iica11f t61E: ih :dëtèrmfoihg; 1:heit living ~Ùihtlafd. ·this ·. ihèàrts· thtit: inatl~qüate tetirernenf .. 
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'· 

. JiveHho.od (for-'ihstâriç~, pt1blic pe1tsioi1s) will gtossh undetmîhe Iifë chàtces and situations of .. 
. .. . . ' _.:· . ··- . . . .. . •. . ' . 

·, tetited oldef p~bpl~ Ùi generaL 

. ':. lJsing the lJhitèd. StatJs of A111~riêa
0

as à .rêf~renœ point~ there an~. at feast tlfree niain 

.. soutàs of fetifemént ihcotrié (JiveJiho:q~f}; 6ftët1 desèribéd as the 'threê leggëd stcfüP (iv166dy, 
.· .· . 

2002). Thé thréé ·souicé~: are S'ôêiaLSècudtyi pri~ate pension ahd individuai savi11g âs weÜ as .. · 

other as~ets Capable àf yielding ihcome in r~tirernènt. 1niüally,_contribûtion rr<Jrri incofoe ·eàrning 
. . - . . . . . . . . . . ' . . ' . ' . . . . 

.· activiüe$ Iri·th:el960S ~as subsfandaf fof peoplè aged 65 yeàrs andabo~e lintil its dtasticdeclirie 

.· ii1 the ifiid:.19708: ByÎ976, Scicial secürit)' surpasséd earriihgs f1'0111 p~sH:etitemênt érnployment 
. .. . .. ·, ·. . . ' . . 

(Moody, 2.0()2) ârid ~hortiy àftèt •tÏÙs, irtc()the ftôirt)isséts and privatè Savings alsô increased .·. 
. . . . . . .. .. - . .. ' . . 

. significantly froin·· i s percent tô '27 pèrceiit of older people's ihconiè while pènsions mcived 
••• ', •• • a • •• ' '• ' '. •• • ,· •• 

sÜghtfyfrom·14 p~tcënt.fo 16 perce1it(US Social Secürity Administtation, 1994 inMoody, 2002). 

Gënerally in the Ûrtitè:d°Stat~s ~f ÀJ11erÜ::a; solirCës oft<:;tir.~irterit inêome àre disfributêd as follows: ... · 

. p~n~icm accqtints· for 19 pèrceht; eaifüfïg 21 perèént;_ àssëts'20. pèrcé1t._ ~hile Soèial Sec_uî·ity 

. cofütibtitês . p 8 . pêÏ:~eht .· wnh othe{ sciurcës accoUntihg fot. oril { 2 pertëht (US Soda! Security . 

Administration, 1994 ii-i Moody, 2002) .. · 

•••• Môœitnponantly; the qmintü111 an<;1 guality~ oiretirernent ü~eJihood (usually ade_quacy or. 

retireni.ent Üyelihood) àvailable· t() rètireés tfrê iii.flu~ücêd by ~ nfünber. 6f factors such às socio~ 
. ·.-: .. < .·1 •. . . ... / ' ' . • . . .. 

· ·· .. ècqnômic sfat{1s; 'gehdè( ;ge, act~s~ 16 ~H~frnâtivé resburèes, ownérship of propèrty fü assets à11d 
..... -.· - . •.' ' ... . .· . . . . . 

teÜremênt age afnongÔthérs (Heslop, .1999\ Foi' exà111ple, rhëli ai·e g~nei'ally believ~d t~ have 

· ·. access tomciœs~üfoes ofrefüefüêrit livelibood · (ifte<'.üriè, eniploymèrit ôppo'rtùni6es; j:Jroperty and 

•.. asse~s) thii1 Mio~1e11; Which pï:obably translates to better standard of living; for rneh _ In tetfreinènt. . 

... (?n'theot~er.fou;d/Wm-11e1J ~r~ oftèü .Without~uch ~cce~s, bppmiunities and. valuable assets in . 

. , tetii;elh~ht Thi.s nïeans. that. women Win.·. expet'.iehce Povehy .· a11d pdbt stândard of living ih 
. . .. . . .. .· ,. . . . . . . 

teÜrèthetit_.: . It hàs alfo. beeh , $hôWh. that cotühiue8 eligagert1eiit. in. productivè :activitiès 
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(eriiployme11t) Whichfü(citirs in.eh n-iÔtéthab w0111êh ù alsô helpfui lh 1111prnving SQCÏ():~eco~omic. ·. . . . '· · .. ,. ,' ·. ... .' . ·. . , .. , , ..... • ·.. . . . .. .. . 

wèll~betr1g '.of blac,k oider rii~n ag~f:bét\V~e11:.s(f a~d 79 Yeâts· in,:tb~; lJriited Statê~ ;r America 
.,• ... · 

. (R~;hing; Rittei• .. Jnâ · Bûrtori; J992f. Mé.11a;itf· also · 1ikeiy to· tontinûi. théir: éarèer·Jobs aftet . 
'· ......... ·• ... · ·' .. ·· .·-l· · ........ ··.···-:. ·:.·. ·.·, .. •·· .. ,·: .. · .... : .··., ., ··· .. ·......... : .. · .· ·. .. · ... . 

·reürement ~hile yvômert _are inqre likely t!i'r,tovidè èan\ and suppott 'to · s\ck spoùies or telàtionstrt .. 
. . . . . . . .·.·· .. . -. . . .. . . . . .,, . -· . 

. retirement. 

· C1èritra11y rra~1 the litèt~ture, the rouowî11g.sbllrces orl;etirement 1iv.e1ü~~adca11 · be 1d~ntïriea. : 
. . .. -·· .·' ,.' . •, . ·. 

!). . _SociaLSeêÛdty BVreüsiohs frohi Govèrritn~rit ot: fotmér éniployers, iriclùdirig gràtüity.·_.· . 

·" . >Arin~ities -~ fi~elaiW1Ûà1'\Hlowâhcë. This isriwré.establishèd iù advaticecl éOUtittiês .. ··· . 

· •. Public SÔ6iaL\Velfare sérvice~ or sùpplemêhtâryincôriie fo~ indigëht CJld~r peopÎe:·. 

·. ·.· .... ~--.. Priva te Sources ·· .. · 

~ ··.···. . frivatè Pê11~Ùèms ofSupplementàrf Pe~,sio~si .. · 

.·.: e .. Ear11îf1gsJrbfü paicl employinent e,g. Resoür~ês·and Ii1comè from éurrent_àttivitiès .. ··. 

. ..... . ... ···:·.•. RèsourGes fto~ sëlfehiplby111ënt of pêtsoria:i busiries:s ei1terprises. • · 

• .·.. . St1ppl~rn~htafy iilcoilie frqm s~êortcJ carêerbt thitd tarêer. • .. 
_.,. ·. 

• ·.· Süp~ortsfroni ptiblic spirifodirisfüuÜoi'is o_r individu~ls th~oùgh sôcial weJ.far~ setvièes e.g. 

....... ~atèri~l résoî1Î'.cès or: iÏ!owàilëés giveri tb êldèrs by N6Ii-Gcive/ii1heri(al Otganizàtioris or 
. · .. ·: · religidüs orgaûizâtiohs aifü~d àt aii1elio1'atitlg: oi_d age probléins ahd. povetty: • 

·.···.• Insttüfüè11tal:Suppcin Ôrafüin ~irid·e~g. goodsand s~rvices giveh to oldef people without . 

. paimeùt F'or .exafnpfo; gifts; food itëh1S, ~ssistànce with hot.isekééping or doiY1estic· chotes, .... . - ' . . . . .. ·. . ·. . 

.. ·. . ·. .. . .... . 

amohg othets.: ... . 

· };;>, Previous inveshnêttts 

• ·.· ... J11t~rÙts cfrtlivi<lehd§' frôiti acêufuulat~d ;fock~. 

. Reth~n~ o.~:i11v~_sth~e11ts inptcipèày ànd'âssets (e.g. frnts)~ ... •··.· ·. · 

41 

CODESRIA
 - L

IB
RARY



è.. • Unlorî pensioh ot CoÔpérntiJ~, s. Co11ttibutionf 

·. e . ' II1èom~refnittanceof fü1aricial~Upp6rtsfrom àduJt::shildreri~ spouses ai1dfàJi1ilymt;:!i1bers .. 

.. . .• · .. · .• ; Liqüida'tiohof pf<:wiously ~cturrï~làt~d saviùgs ànd/ or capital investmerits .• 

·· .....• ,, Ît is ~ert1µè11t···.to· 1~otè.· th,~t ·.u;ètihood ôr Nigerian tetirèëscai1 .be. linked ·to .fivè maiii .·· 
' . .. . . . . .. . . . ,. ': ... · .·... .., .. '. . . .· 

·sd~i'~e~ ;hich inciude r·ublic pèrisioH,\tsù~lly thêrn~in souî-ce of iricoii1ë for 1i-wst retïtees ii1 the .· 
.. · ... -... :: . . . . . .. . . ., . . . 

. · .. bublics"ëctôt Secori~ly; réturn~Ofiprevfrjusiriv~stmetlt orliquidationof 111vestn1ërit thirdsoi.li-cè 

is ii\dividual sa;1ngs mid ii1vestm.e11t ·ihefourth.source is ïricome from curreht· activities bt 

.. inco111e-gei1'.er~dJg activitiès. The fast soù1;ce iùêludes· informai s~ipports froITl family mernbets . 

. ~specially ihcome teriiittahèe fiofrî âdùlt thildren; spotises and other telàtiolisi Si111ilarly, socio- · . . . ', . . ·. . . . . . . ' . 

etëi1ôrriicstatüs Ô:ftiüi'ees sllthas.educ~ticii:ial attainh1erit; occùpational stafüs, i!ifom~ also affects. 

the qüantuhnfüd qüalityof retire111entJivelihood avàilable to retirees to 'meet theirbasic nêeds in 
. ' . . . . . . . . . . 

. ret1re111enL.'Fôi· instânêe, edücateci f~füeès Wilr IÙ~iÙy otcupy'.higherocçtipationalpositiÔnsarid be 
. . ·. .... . . ·' ·. .., ·'; ·, . :· '. ,, . . '·. . ,. 

·. : : iréll~paid'. âdegÜa.te'l y pfepared atid. equi pp~cï. tCi adj ust to i if e in rèti rem enf. 

Ir~ 1nbst câses;1nany: ed~cated retfree.~'t~ke advantage of opportunities to stày. acti ;e. after. 

·,paidernployïnèht whièhJielps to slippletrierit thêfr retirèrheht livelihood râthèt thaù beiùg fcfrced to . 
. . . ,. ·. .. ' ·. . ·.. . . . 

depend on a k'otii-ëe of ii1èomê (irrégülat public pensions). Ôi1 the othër hand, retitees with lchve; 

·. ·• ~duèatiohal ·.âttairt111,ent ~ill oèc~py low. occupàtibnai positforis With little 9r · riq. oppotiimity ·for·.· 

· •• àlterriati ve soul-ce~ . of ihcorne · ih f~tiremént.. Thèse jühi o'i- staff ( rahk arid . file) tetfree~ · tvi II. depehd 

.•.•. Oii ~liblicp~hsions ()finfotniéll soc~âl 'Süpportinohièrto'sufriVe if they do nôt haveskills oi· ctafts 

· .. · .. '. ·. : tb providë additiolial i"eSoÙrcês.· SÙbséiqtiehtly, living conditions 'of. rêtireês wi.th. pool· socio-
. . . ,·· . . . . ' . 

. . ... ecônomic statmi Will' be Serioüsly undJi·tüined aùd prècài"ÎOUs irtdeed .. Sècoùdly, .disadvai1taged 

~i:oupssuch is rnirtority groupsand won1e11 are lesS i:keiY to have jobs thàt tan give them thè · 

.... op'p~iiuüity of buüdfrig tip· th~ir tetiien1~i1f behèfits, Î : is' is pàrtly bècàusè they are coù:firied to · 
. ; . . ' '.. .• . . . - ·. ,'' . •., . . . 

pel'ipheràlo(stiptJ,Oit jobs whjc1Lti.1allë thêm fü6st Vl. inetable; thi~ sttidy argues thàt aècess tô 
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> i .. ·.·•··.···· ... · · ...• 
· .. ··· têtimnent. liÎ-ei\hob<l, especialli' triaterjal iesoi)fèès\wm rtlfoct li~ing ~onditioDs of retirees in 

·.· LÊtgbs Staté·~Ji~thitih ... thé pÛbli~ or brgahiied}ri~aÙs~ètdr.· If is also •. ~sslltlied.that\\lith àcœssto .•.. 

. rmiltiple 'ândl'br ·~cJ~q~atJ>soufres C>f Hv~llh0od ··ih.rètirèrnei1t; tl:ië ,Sfanda;a ofîivi11g•o,ftetitèes:Wilf. 
,·. . .. . . ·. . . ' . . . . ·- . . ·. 

:be ëriliahcedjrrest5edivè Ôf thefr ci.frrerit efuplôyrri~rttstatus ... 
. . ,. . ·, .. · .'· :, .:, ',·.:.. . . .,. . . ·... . . ... ' . 

.. ·.·• ••.. Nev~hneJess; getidei2 diffei-~11Halsinretitei11ènt.iivëiihood ih terins of acc~ss to gôvetttmertt : . 
. . ... · ., . . . ,· ., .. . :: . :· . . .• . . . ·. . . 

·. pe11sicins; ptivat~· pen~iort, s~viùgs; · hna11ciaL support (irtcorne rei11ittartce), curtertt employment, 

. ârtd investhieiit, a~ci~g · ôthers, · .. ~te al sb frùc: ial Jaçtôrs that wi Il àff ect standard o ( 1 i vi ng of reti red ·. 

• ·. · rrt~ri ~ml ~9n1en. iÜ Lâgos •. Sfat~. The' genëral f mpovérishtnerit ofrnany. public sectot tetirees in 

Nigeri~ re~ç~ts ~fructui~1 · prnbÏerrt~ ù~ perisfofrm~tiageinent M.ore ii~portarül}, ,it is a social 

. :chaÎlenge. At ,iridiVidual level; sole cÏepehdencê>oiT p~blic pensions is. a mai1ifèstatiort of more 

. deêp~sèateà pt6bleÎ11s'.This. êlea,dy reyèàis .Pl:ôblehlsànd disadvant~ges people havé experieiiced . 

. eàriîet in Hfe :such' Js· ii)àdeqüate planning, ip.a.ppi:ôpriafo/èarelëss lifestyle, hagêdy, and Seri es of 

rili~fortunlthât collld hâve wasted â~ëiunUlatÙi iescmi·ces amông othetSi Seëo11dly; it fefleds the . 

ftaglie rtature:ofA'friea,Îi sotial StippotfhétWc,'rks tfü:it hitherto ptovidedfor needs of eJdei·s :in pte~ 

iricI,{istriaHzêd s~ciètie's; Lastly' }he frlistration, pJntù~y ârid poor livi11g conditions of i'ètüées who 
.,-· 

. c1êpênd 61Lirtègular public pènsiohcleii"ly khôws that Nigetiart Sfat~ has reheg;ed oh its sociàl 

·.,.··.confü1ct withthe. dtiz~ris offüe. êountry~· 

Il; atiy C~S~; the erà df èxpectihg only familyrriembers tO meet the basic rteeds of oider . 
•••• ·,. 1. ,. • •• • ·' •• • • • - • 

• people Îs Jast · di~appèaririg. · Glôbai; ~ëorto.rnic rëcêssi6i1 ànd high rntes of tihëhlployînèht. àrtd 

·. int1~tio~ hâve . s~~rtifkan.tiy dis--~rrtpôwered tr1ahy potential .· éare·. givêrs i.n the. family, The 

;gcweititnenf müst the.i·efofe tîse to ,the oœâsiOi1 and ëhslire that J:iértsiohs afe indexed ( cortttolleci . 

·. <for inflation ~nef dosfof livihg) ~rid paid- regülady àitd prômp'tly to dèsérving citizerts tb reducë old 
~ . ' ,· . 

. ; ·· .. : •, > •...•.. ·.agè d~sfitutiôri .. ând frustr~tiÔ11. +Hi g6Vert1hiérit···sb6~ldalso nY~\ië aitêp f6rwatd by introdüci11g• .. 

{. . ··· 01d: ~gë pertstons that . ~rn covèt .•. att. Nigériâns agèd 60 yeari} and above irrespeëti.ve or theii . 
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·. . .: · ireyious èmpÏÔyinêrtt statûs .·as .. it fa· d.ohe in saine. Afrfoati èoùntries like South Afrièa and · 
. . : . . . . 

-..... · .. ·· '.: .· ·, _:: ._: 
. . . 

. . . . . . : ·. . . 
. . : .. ··. . . . .. : . . 

. ··. ·· ..... · Anothet 1û,àjür çhallèrigê :: to S.\1Stâjmtbii~ty ôf tetitehie1'it livelihood is the issüe of 
' ..•.. · ·a~ê~n~ùlated pertsicirt';S àrfëats whi.ch. h;Ve gieatly Jnderfuined. stândards of living. ~f tetiiees ahd ' 

, . ··, ·'··.' .·· ... .-' .. ·.· •, -·. . . . : ·. :·. ,.: : ::·· .. _;_· . . : : . ' .. ·. .. . . ·, . . . . 

dëpr~Üat~d theit qüàlity ôf iiÜ. Apâit ;from iridigeht Î-etitèès who ri~ed Sociai SecÛdty 6r .· · . 
.. . , .. ·.. . ' . . . . . . .·· . . . . . . 

•·.·. retfrefüent benêfits to süivi~e, .êv~n oldet peopJë \vho ân:! finart6ially éorrifortable ih tetirerhertt 
•' ' . 

also rt~èd OppbrfohitieS. to staf ~ctive àncl sociaÜy1;~levant Essehtially, th1'ee èategodes ofrètirees 

~an cléar!y' bê 'discèfi1ed irt. tenüivof acè~ss • to Hvê\ihCJod. The first,categô1'y CO!Tlprises active . 

• .. retireès \Vl1ci àte œlativelyyouhg, âcti,1~ artd are able toengàge in incortié:.geh~rnting ~cfivities !h ' 

:. ordertô sustàiii ot,ihlprove thëfrliving·condiÙ6n~·after paid émploymènt. The s~èond group 

.·. inêludes rêÙrë~s \,\rho have stattëdJo notic~ or _exp'eriehcé\ apprèciabk detline .1ri their hithetto 

. cap'afülitlès àh~ a~s:~ts to seek tli~itlivdihood 'af hêfore. At this stage, fetirees will bègiil to 

expêdenêë ~iffi~ulty• ih •. n1tiii1t~üiirtg theif pre.-rètfr~ment st,ahdarcf o['liviùg., ·Retiteès in-· .this 

6at~g();y als6 bëgifi:to. notië~ ; graciuttl 'd~;lihè' 111 theÎi- a§·sets' with inct~ased consüriiption of 
' . '. . ·. ' .. .' . . . ~ . . . . . . . . . . . . . .. 

. \vhatevet Tê~O\lrC~sthey,_ illight' have ~c.Cliinüla:tëd e~rÎi# in Ïife; prior td tëtirenierit 

•. The third. and iast set of retirées ihclüdès pé.ople whose fèsôu1'ces and_ âssets accuinulated ·. 

·ôver .'.the:'y.eâfs are: gréa\ly exhausted .. in fetitêfo~rit. Mostrêfüed' p~oplè,.ih this· câtegoi-y ·hâve· 
- . . . . . -. . . ·.··... . . . . . . . 

•· .. ;êached ·a point wh;re they are forced ·t<). depend o~ ()ther people or· pùbEc pensions, for theit 

livelihood .. ~nd .dàily ex;iste~ëe'. ,For the \hircl gtbup( life. without' the ujual' 'dole',• or pension or . .. . ' . . . . ,· . . . . . . . . 

·.· .· •• : Soêial Sèèùtityor.goodwrll of other's is fantamô.·ll:nttô ùhtimêly death. Sadi y' rnànY of these peôple 

· ateëither ;liysiâllyhàndicapped b:rto~· frailto.eari1a living or, fend.for themselves henèe clrawihg· 
.. ··. '. .•.. _... . ,, . . . . . ,• ' . . . . . 

. . . thè curtélin on ànf hope of chahglrig tlieir liviilgsituations foi; the bettet; But in Nigerià; the 

' tradÙion~i riiêfüods. of supporting aider pe,<Jpl~ sÛth af ·iilcomè rêmittatice ~hd CO- fesidehcè, . 
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,,.. 
1 

.. :.thoiighfra~ilê lia;ye:bêén 'îoünc!.t9 be {tséf~{in ~fnêlioi·âÙng th~ livfüg ;éortditiobs .of vulnetable. · 

: 111,embers ·orthe ~odét'.t > · 

i . Apa1i[rom · thesé tt'ènds ahbvej >threê mod~ls oLihcomê inequality Üî . fotet Efè .cm1 be . 
:.: . . . . .. .. . ·.· .. . . . - . 

' di~terrtê.d. these ~t6:thè tlsing tide o{ tr~riÙef 1:ëdishibt1tidrî modêli- th~ st~tus inaii1tenanc~ n1odei ·. 

. ·and· 6ûmülàfiv~ ·'disâdvà~tage/adv~rit~gé status divergence rriodel: °(Prus; 20ôÛ ih ·. MoÔdy,. 2002): . - . . .. . . . . . . - •. . ,.·· . . . . . . . . 

. . . ·. Tfie füst .. moclël; ti;è risittg tideof ti'arls/ëf fJdisÙ;ÜJÙtiôiî·IIÛJdël of èco1~ofoicwel!7being ·in iatet 

· .• lifè seës pllbÜ~ ~elfarê âs a meêh~1Hsrt1 for tedisfrib4ting weàlth. Tfüstedistrib.ûtionis from the 

rich fo tltë ·poot, i(â!so sèrvès: à~ k ·111eai1s 'a(atr~sting of cofi-èding the earlier tidè of incom~ 

inequalityih füe lab~Ur fot6e(Myles, 1989; Mylesand Quadaglio, 19.94). The id~àbeÏünd this is 

· .. th~(sinèè ~v~ry ~itizênis eqti~l bêfQtë tl1é Statè/(folfowilig the teriefs of~o~ial coritràct) füe Staté 

.· ·. is nimé likety to efrsûti the\vèll~béingof aÙ dtiz~·ns iiTe~pective of lhéir socio~ècoriômic status •. 

. • . ·... .··.·.·. uhlikethêcapitalistefupl~yersof laboûr.Îhis·mo.dèl thüs pêrcéivè~ a refativel)Î equitable pênsioii. 
. . . . . ·.· . . . . . ... · .. ' . ··: . . ' . . . . . 

, systëui sèrvirtg âs a JiÜ1ih sourè~ \fflriéorhè irt tet,îrêmënt and rèduèÎng the gêrieràl l~vêl of iücoirte . 

: ine~tmlity,''~nd pot~ny i11 'Î~tè Hf e (PtJ~; 2000 hi Moody( 2002) .. Studiês h~ve found ëv.idericë to 

·· · .·. •. ~~p;ortthis_f1i~t. riiqdel <in. sôh1e develcip~d; 2ou11fdës such as Cànad; and the Üriitéd, States of · 

. ·-Arn~rica bëcàuse pübHcpei1sion has·brcrnght .àboot a reduction in rates of absolute and teiative· . 

.. povêrfr arr1011g 01dér èitizetis aàoss the ,ctiffëtetit'$o~io~ec'cinomiê stâtüs (Myîes; 1984; Hurd and . 
. . '· . . . . . . . . . 

Slioyëh, 1985); .. 

. It is al~o béH~vëtl ·. thât th~ tax ,system strivés to tedûce .· diffoninfüils ihirtcotne. distribution 

ainong ·. \VOtkei"s whiÏe StiH ih. pllid' eriiployn1ént 'tim)ligh. fransfef sy;tèin :chus, 2000' in Moody' 

·.· '. 2Ô02t This is,•dohe by erisudng thai.higher ihcom; gtoup. pays ri1ôte taxes tfi~h lciwer inèome 
. •. -· '.• , .. ·.. . . ,. ·. . .. ·.: ' . - .·•.. . . . . . 

, gi"ôup,' füetel>y t~kirig tnôrë füfrri. the· ·rièh ând)ittlé of •riothirig from füe poor: the Statè theh . 
- '. - :• ' ' . 

. r~dÙtrib~tes .t}ié ·tes6t1rcê~ at its dJ~pôsaL tô ail ~itizen,s according fü thëit. neêds. tathèr thari 
. . .. . , ' . '. ·. ·.··,: .•: .. ' ... · . . : '. , 
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·. in tedùdilg :inêbme il1éqUility i1i 1'éifrettie11t is sfiH inc011clûsi\le. Scholars have poihted oùt ti1ê fact 
., . . . '· ···' . . . . '. ' . . . 

·.' Jhafthê 111ùch ceiêbrate~ èqüalizing dfééts. c5f pliblic/welfare packages â1:ê ofteri diinfoished' by 

' pre-vious"· 1ncôilie in,itjtiaüty, unëquaL distribÙtion of ihdep~11dent. or· a1ter11ative sourceà of 
.. ,• . i .. -·.·. ' . . . . . . . . ! • • . • • • . . . • ' 

,' .·· .. · -''. liv~lihqocÎ'itr latêr JifèBüch ~s: pÜVâtè .• pê11sfo,rt;' saVings, ~hd trivèstment (fv16ody, 2002\ Moré ' 
: : : . _.-. ·. . .. . 

' - irrtporta~.Oy' acéesS to' public' pihsioh' is ' •. stiil 'depèhdetit' 'oh ' prêvioùs' work histories ai'id 

~ccùbMib~ar JosiH~ris bt ih.di:;ictuals whic11 :tend t~ ravo.ur membersof upper c1ass or highér .. ··. 

iri~orrie group::thèmainctiticisITJ, agaihst this fii·st modelis lâck of foèus oh thé impact ofprivate 
.. • ... ' .. ·, . . . . ... ' .. - . . . . . 

·, perisiort ~n welJ-beüig of itidividtials in lat~t· Iife~ The àbovè. ëritidsiü was. addœssed by the. second. 
. - . . . 

• and third rnode!s. 

.Thesecbhd hiôde1, stâtus .mâi11Ù11alû:e 11iÔde/ prnpÔseS thât the Various sociaÏ Welfarè 
., .. . . ... • . .. . ' ' ' . 

·'fi ' 

· .. pâckagès àre itrossi{it1adequate. to. d~irige the effects of previàus yeati bf inconi~ iriequality or 
. ' . . . . . . . . . :~ :. . ' . . 

\frastically resli.ap~ the 'ïntohle iùeqü~Üly; ini iatèt 'iHf.rit otbèr wotds, publiê pëhsioh systëmsârë · 

. : o~iy 1i1erely•·reiriforèi11g prè~r~tir~merit' incC>niè. ÏtH!qÙalltie~, v.rhi6h. 1tièah pubiic ~elf~rê · services 
. . . . :'_,. . . .. . ..... ' '· .. ' ' . . . 

· only .n.1aintaih the ~tat~S qub, Thi$ àlso àgrees with the ii}ain propôsitic>h of lifo cotii-Se pèi:spedive . 

· · gf ageing wliicl1 state~ that àdv.àntages, ot disad.vantàgés 111 earliet rea:r~ are mereiy ttansferred and -

consolidatëd in Ia~ër yèats. Tor exairtple, retirees with highe}" scido-ecortoniic status Coccupationàl · .· 

status also) tv1,ll rt~ake<higher iJontdbutibris towardstheir i'.ètire1t1eiit fü~~ôünt:cSociàl Security in the 
.. . . . . . . · ... · .. :• '' .,,. ' . . ., .· . . . . . 

United Stàt~s• of Amerlca.ànd Retîie.ment Saving, Ac~o~1i1t ·. 111 Nige1·ià'.. With highet ·contributions 
. . . . . ·. ' . ' . . . . .. ·. . . . . . . ·. . . . 

n:iad~ ô~erthe occu~ationàl lite ~ourse; penstmis :()r suêh catègotiés ofwdrkers ~iH bé high~r thail ' 

·thc1t:ôf vVorkers ',Ylthout suèh enhà~1èed statlisor Üf~ advantages'and o;portunities;' 

·. •. · .. The. {n~déqLü1ëy ofpttblic pehs1ort scheme irt meeting basic rteects of o!der people is also · · 
' -. 

. attesteè! to by iovef.tutleüts; èncoüràgefrîet1t â11d sUpp61~ for private pensions through tax iricentives. · .. 

. . . • -and. subsidies:tô sÙppiefüeht t'foeàgeë' ·pubiic pe~st~hs (Êsping~Andersert'; · 1990; Ptus,. 2000 iil 

. '···Jvfo'ody, 2092}/thfs:secondmoclêl-tapfofos·thehugê irtcome differentials 'ârho1i~ N1g;~riciri retirées 
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' ....... · âtid pôih~sbütfüê fo~di11e ëhalleng~s 'faced. by iciw lri_come wotkeri ··affêr pajd en1plbythenL lh 
· .. : :., . . . ' : .... ·. · .. ' .' :• . . .... · .. ·. =,:.-: :· ··: . ,.:'"· . ·,. ;: .. _: .,. .· . . .. . '.. ··. .. . ·. 

. other wofd{ih(iqrt1ê diff.etericês.bltwée11 th~ diffé~ehfsoèiq-:êcôilé>inic strat~ b~fcirê retfrel'ùent afe . 

oft~it ID~ii\li.ihêd Îifler TêtÎrëniënt (Aeill<;ih, âiÎd • êa1npbell, 1916) f11is nleans that the bask 

. det6r111inarits of 111coirtè of liveühobd bëfdrë têfüei11enf refüain pôtei1t façfors iriflüèncihg ... 

· · · ... ·ietfre1nent Hvèlihô,od aiid living êoriditions in retirement. For 'éX:ampie,edùcational attainment 
. . :· . . . . . . . '. .. . . . .. 

. . : infl~encês sodO~e26hc)l~ic, statüs of people bëfo~·è and .after retirement ... 
. . . ···:.·:·:J··, . . ·.. ·: ·., . . . .· . . ': . 

. ·· The thhX'ilioçiéCïs ci,muliiû~è:Hïsâdvamaie/{idviiniagi statüs divèrgè1i~e modd whith . 

< argue$' füatJncofuë ifiêqùcility ih iatei life ;is. a re~ült of dim~lâtive advantàg~s or disâdvatliage~ 
. .. . '·• '• ,. ·.. ,.·.. . ·..... . . 

·· ·· ·· ·· that h~vedottédth~ 11r~coütseoi ~tdêr ptiop1e, (tetireês inctus1ve) rrï_or ta retirein~nt(Pampei ina 
. . . . . . ... ·.· .. . . . . .. . .. :. . ' .. ' . 

. · }I*·dy, J 994ti; Prui, 2000 iri Mood)Î;'.2002). Iri·:c6htrâst to èafiier two ni<;idéls, .the. thfrd rb6del 

suggests that publië pértsîon :syst~nù neithèr lfave,-'equalizing eifeèt rtor maintaill prëviôus status. 
·.·)"• '•,· . . . 

B~t, that the ptiblic Wëifaté servicèsactuc1Ily. reproduce 1Tiore cases 'of Ii1ÇÛ1i1e iriêquality coinpared 

t6':th~.·· 1~tboÙ( mafkét'. pefiod. :Ji1{s.is bé6a~se :disâdvc1htages artd ~dv~~tages accuinulate, and 

incf~3:s~ h~ Îtril)act :~\er :t'he· yéar's. jn ~S;et1ée)pè9pie: \\iÎthi-elâti;eJy .. highet SOC!Ô-'écÔno~iè stafus 

... '• : ,atiiüc~lyt6 be 11iote comforlabl~.befoÙ~.~11d ~fterrètfrehi.eht, havé go6d ëducâtion, befter jobs and 
• ' ' . . . ... • .... . . ' . ;1 . • . .• . .. . 

.· .··. ····:·· salafies .whichtransIJte to erihah~~dJêtitemènt i~eorrie artd betteflivin~ c~nditionS. The reverse is .. 
. . .' .. ' . . .. ·.. ... . . . ' . . . . . 

ifuè for thosê :with ro6r sociô.,~co116n1ic statu~;, thaf )S; tliose with statùs dis;d\ià11tàgès who wil! be 
~ . . . . . . . .. . . ' . . . . . . . . . . 

. èo~strained i.h life àhd more' SLIS;epÜbiê tei expérlênce difficülty: before and aftë'r :retirement 

·.(Pari1pell and H~rdJ/t994b; ôi R.afid,. 19!).6),This pafüsularly · disadvantaged group will Jikely · 

.·. depend ;sôl~ly ôÏi public welfarê sÙvîces .fo(thei~ basic ùeeds 'àrid rt1âriy of the1h will barely 
. ; . 

. . . . 

sütvi{e arountLthe poverty iihe; Hving· froin h.ahd to rhouth! · This third mocÏeI ertjoys more 
.· . : : . ' •. . , ·, ' ... ' ,_. ' ·: . ·,.. . .. · .. ' ·, . ' . .• 

~ippirkat ~u:p~ôtt thaii, the .'othif l\\'.ü rnddêJ.s lJ~c,aus~ thë focidèhèë. and· prevalëncè of pOVei"ty 

inêtê~se.a§pèoplê gét to.thë:lâtëf·;f~d oftqêfr Üfe .~:oùrse (Pâmp'eiland,Hardy: \994a): It IS also·· 

.• ë~Iil~nori for dis~i:Îvantàgès. suffêr~d- eàrÎièr in Îif"ë té) iriteiisify it's.·iriipact i~'. lat~r yeàts: 
: ''- -:.'. 
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•. 2.4·;. So~io~ècorit;µtk~tatlis, Livëlî~oôd a.n~ Living Condifüms i~ RftiremértL · 

·.• .··• : Apart,tÙ~fu gencle1'; socio-~cori6Iiïit·:status Sll~h as forma] edu~i:itioh, incÔtilè, social .class 

.... _· .. · ,· .. àhcî• -oècupatiôhat. position•-·· are 'fâctofa thàt,_:greaÙ)'·· influence· ihdividtiàPS iife chàncés ... and 

,' ~xpefjënc~s· ii1Ja~è(Ùfe. În pther woi:ds, so~io-eJ~moniic Status ilhd liVing. conditions of people i11 . 

1~füryèars aœ éios.ëly lirikèd to :the :e~t~tit thàf'the :1attei- is a bf product (res~ilts) ôf the f~i·mer .· . 
.. •,, '.·. ,·: . : .· ·, . ..· ,•' ·. ,•' ·. . ,·. .. . . . . . . 

· (previous,expérience.s} This is hecause ;ethen1eù.t is iï gràdµal process th.at refleds the ëxpèriencës . 

····. > ofalr othêtstagês b.f lif~ be fore.· it! . ·. Genërally, th~ 're1atiè,nshi p between. socio~~conomit status and 
... , .. . . " ... ,·. . . . 

·_·. WeÜ~beihg Jn r~then.1eht iS weiI e'stablish~d in Htet·àti.lre (Myles, '1.981; Hûi'd ànd Shovên, i 98.5;' . 
• ,• • • • • • • • • • 1 • • • 

Akered6Jµ-Ak and Adbiah, 20Ôl; Amaike/2005). It is a wêU~krtown ·fàct- that people;s · 
. . . . . . . . . . . . ' ·' . . 

·< 'educ'atiorta1)tt~it1111ent is dfrêctly rel~ted t() theit soëià-ëcôhomic Stâtus and family. background .. 

. _·. · ... · Jliis is bé6.iuse' educatiortaJ $tàfüs wi1l:it1fluêi1ce Ïnc~me arid .occlipatioti~Ï statllS which àJso affects 
. ' . . . ' ' . . .. . . .. . . . ' .· . 

. , .. · > heaÎth statûsànd. sbci~.l 'statlis thrÔLlghoût tht lifé: c6~11'se· êspecialiy. aftèt tetirei'nertL Soinè studies .. 
. . ,•', . ... . ,·. ·. '·.' ,'• .. ' .. . : . . . . . ·' . 

•' . have. estâbÜshecl: iJpsitive rëlatiônship hétwê'eù' rèÜrei11e11t' a1id stà11dard of livltlg while others 

, . report. thaftètfrerneht haf 'deietêdôüs effects ôh staùdard df livirig bf fêtirëes (Àtch]ey, 1985;: 

Myies, 1989; !ylyle~îO~rtd Qu.ad~gnô, 1994; Âkèr~dôJù-Alê artd Aribiah, 200 i r, ... 
. . Orie. c,~rttral prôbien1 wi th_· hiost. of füese studies . is- that researchers. tend ter ignore· the·. 

·• • heterog~~~itf: of oldei: p:opulatiorî ~rtd tliê ·fact thât 6lder · p·iople do, hot experiencè the sàme life 
• ' •' • •,, • • • • • • r • 

··•·. ;ùuatï~ns'and ,cha1ieriges. seco11cüy, thèse stüdies ,alsd cbmµare ïndù~ators of we11~being .of retired 
. . ' . . . . . . . ... . . ·.'. .. . .· . 

. . ·· peoplê iriÙi their pr~-retireh1ënt, iivüig st~ndard as ~éll as with living: tôhditforis of those stiil 
. . . . ., .. . .. '• . . . . . . . 

. vVOtking, H~nèe; the impact of retfrêrrtent.tran~ition oh the sûbje~tivè w~ll:-beiùg of retirees 

i-êin11ins gei}etally :up.coverêd.O Ba.sièalÏy,, threé façt,01's àffect well-being in retfremértt; these are . 
.. ··.. . ,, .. ··: . .. ·,/ .. . . .. . . 

. · ... · eco~omic .rês0ltrcé$, /social. i·elatiôn,ships. and p~rsddaJ. _resôürées · (Kirrt. and Moen, 200 Ï). The 

•· • · irnpHcatïon oL thïs'.Js . that 'r~opté Wnh adeéJuatL.teti1:ement 1ive1ihooà, especially materïa1 

resources, and good social hetwotks wfü express satisfaction with refüement. 
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' IhcidentéllÎy; a&ess td ad~;qûatè)iyeÜhood. (!natérial rêsoukes) itî retirement is àlso àii 

indi~~tor that ~n.1nd1vic1üai 'is wèU~a~û~tecl' t6 life after paid erriploYrneht (Kim. and Moen,, 1999). '' . . . •. . •' . . . . . . . . . . ' . ·· .. , ,' '. . . . . . . ,, ,· ; i.. . . ' ·. ·.· .. 

. . Secôhdly, tës~at2h has '~&owh that marital ,~tatus and. soèiaI: relatiôrtships vVith family inembers arid. 

','community'are. prediçt~r's' of good. and. ,sl;ctè;ssfLH lifE:,in retireh1efit:. Refüees with robust social·. 

~etwcfrks offaiiiily and lrie.ndswiÜ ~hjoybëtter Üvin'g cci~diüoni For ~xa111ple, thé pœsencè of .· . 

. spouses in retirement reduces th~ uncertainty a11d ahxïety asiociated with 1ïrearter paid woik · ..• 

• ·. Sttîdiès ha~e: ~lso. sl1own that marita}quili~y, rather\han just matitàl st~tus, is posittvèly rèlated to 

·.•·retfrement (Moen, i992;.Ki111 and Moên/1999; P,n.is;2000) .. Retit-emént is also foûiid to promote 
' ,, 

· .. :. 
" ' 

'heâth stàtlis. aüd marital hàrmohy 'beca~se the' i-èilè trahsitioh associatèd :with disengàgement 

ie<:}~ces ·· coïnpetitÙm ·· fr~n1. othet Squi'ces of c6nflicting iüterests suèh as work rôles,· therèby 

. enhandng s~ti$faction with lifein:i"ètiren1ent 

.•... : · ..•.•. '.()rï thé ot~er h'aiid, retirement i11eai1s a redüctioh in ü1come ai1d a ~change in thë routihè 'of 

·retirées artd theït fariiîly m~mbers whiéh carr:be êquaüy stressfut a soui-ce or friétion atid conhict 
. . . ·. . , .· ... · . . . : ;,, . . . . . . . .• : 

' · .. espeëially ·betw~en .èQuplés. ~n èssêii:c~: rnar;ùai qÜa1ity" artd lts irnpact oh well~being of retireês 

.· y~r/foJ diffèÙ~~rit types of fafüiiy;Fôt .iriStahèe·, the éxpèriénces of familiès in which bôth àpôùses 

àt~ i"~tired Will be quhé differ'ént frôm :faniiliès wher~ ohlf one spàüse i~ retited. Tl~e gender of the . . . . . . . . . . . . . . . . 

', ..... couple ;liose_'is' ,;otking .. àlso dêterml11~s · th~ qüàÏity of marital statùs and ~atisfaction in' 

· ... r~tirtmienCthë ge11det implication ofthis 'Îs that wcimèn's decisïq.n ta retire, Mten ëarly, may be 

düe to theif husbands; fêtfreirieht br' iri: i·espohsê to 'neêds of other farnily meinbefa while trieh 's 

... · retirement deçîsiort, often late, is ·seido1~1 iri.f1ueiked by, their. wi~ès ! . 
. . ··.. ,··. . ; ,. . . . . . . · . 

. ·.·.: lri ~ lohgit4dinal study of matded workers in United Statèsôf America aged 50 -74 yèar:s 

· ·.' . by M~êri; Kim and î-Iof'ni~istër, (20b1), n1arit1;1l statûs is found to b~ posÎtively telated to marital 
. . . ' ·.. ' . ·. . . . · ... ·,, ·. . . . .. .. . .. 

quility forbothfo~rt ilndw6mert.Bi.frthàéiihtwisttothis; ntâttt~l qüality teduces, in the shcm-• 
. . : .· .. ,·, .. ,: ·.''. .. . .. , ,• .. · ' ... - ,.· ,. . . . . ' .. . . . . . .. · . . .. 

·. • ter~1; after f~Ü~enieht (Ivloeh; .Kiii1. âhd ti6fi11ei?t~~;. 2001 ). Seèondly, n1e~ with non-eni'ployed . 
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wives (-Wivés thàt âi-ê n9t engaged jtipaid etllplô:S,tùëht )e1j<)y :higher marital quality irresp~cti~è of .·· 

··•.•·····their ~iriploy111et1t sta~1,1s. wfierèas· ... wôtkbi.g\~d111e.ff \yith···tetired. husbaùds. téported .the· greatest·· • 

·.\ fiustfatiop;:an&·Jowe~t hlatit.at qUality=at.:hlJ,n1e (Szi11bvâêi;.·19s2;MÔeh, Kim and.Jiofmei~ter, 

· 2001). ·Wbihèù'.srawet triâtït'ai s~tïst~cti~11j~ posîtivdy 1inked to_ decréased nlbraiiàt homeaitet .. · . 
' ....... ·,. .... . .. ·. .. . - . . .·." .· . ·. - ·. . . -· • .. . 

· ·.·.•. rèüreni.e11t .f11ê iitli:iort of. t11~s:~· <lfrfétèticês js;· thM · .. ~on1ei1, s .. ·• wcitk rôles and retirement are. 

gëll~i;ally. ~ércèivëd )ts iec~rid~r{to th~it'.fârriily b~s'ed ~oies. as wives,· inother~ and ëarë givers .. · 
. ·. •, - . . . . . . .. ···;· .. · . . .. . .... '• .. . : ·-. . . . ' 

· ... ···.This i~ :~yidenff)'detnbnsttàted j11 pOdr h1aritàl ~atîsfaction :in farriilres whèrë tetiied men ha~è .· • 
.· .. · ,· ······· . . . . . ... . .. ,· ' . ·. .. :· '• . · . 

. . • . . wives that \ver~ Still .Wor1dng; .·.·•··.· < .. · ·.' .. ' ....•. ·.... . : 
Tbirdly, , p~'rsori~tl 1'esoûrc~s \\1l1ich }riëlude socio.,èconoI11ic . s.tattiS, .· eclucatiori; . and .. 

' deniographic, charaétètistid. (inaritai status, .füfuiiy .sizè; typ~ of mârriage etc.) also affëd weil- .. · . 

. ·· .. _bdngôfoldèt.people}n·•rètiremënt. Retire.€;with .. ~igher: edûcàtfonaJ.·qùalification .or attairimènt . 

' t~nd to get W~Ir-p~icl.Jobs thaf get translatid :rot~ hett~r·,retirèhientin:tômê and.' good staüdard. of 

. . . .. livipg (Cieo:~~' iq1 enbattili aiid .iaiiîiore,:lJ ~4{ 'Close! y . I i:nkêd t~:thi s .· ïs)h~ •. fact ·d1at heal th· st~tus ·. 

ofr~tfreesJs dirêêt1Y rè1aiêcr t~· · idjustfüèht i~l:etirerrtënt csoçii:iî ihtëgratïori and rèlev~nce) whi1e 

.· ' pèrsôrrniity ch~tactêri,stics ais~ plây • a sigriifital}t . fo lé iil infl uencifü; . stâdd .ard . of living qf retirées . 

...• In à, study conducted on staridardof iiving ofA1ner1_hans. b; MÜôte' ànd Hanifa {J 999), 46. petcent :· 

.·'·ô{ Âmêriéans s~ïtt.they ·woùl<lrtor b.e able toi stistàih di triaint~in théir :~fandard of living irt. 

<: ·.· .fetiren1~11t ôhiy 5,4 ~ëfêei1t said they 'woüÏd. bê. à~le to tr1aii1taih a standard ÔfJivirig consistent 
• .. ·.· '. •.:··. ' .· .. .· .... · :, .·. '•. .. . .. ' ·.. . ·' . . . . . ., .. 

· ... with d~efr.Jr;-retfrëi~enfi~conië:: Itis expectedthat thêabovè percentagèwouid have in,crëased as· 
••••• •, • • •• • • •• ., 1 • • •••• ,. • • • • •• ••••• 

: a.fe~i.ilt ë>f 'glôbéll ec6~~micJ~cessio,Il. Jhé:abôvê, stüdy·· also bu~ttesses theirüportanèe of· 

tetirement ÜvelihCJ.dd loscicio-:eboho1nic· wdl-I:,eihg·· of aider people· as \\/el! .as .derhohstrates thé .. .. . ',.. . . ... , .. ·.. ·• . . . ·.. , ... • .. ' . . . ·. . .. 

. •. • Jlbport.~hce 6f êirh):~r.e-tetite~eht plâriniÜg and retirement age as factors•thàràffect st~ndard of . 

· '.tivi11g of 019.er pèoplê, The stû<ly con dt.ides .füât the keys .. to sücêéssful rétirement and satisfaction . 
. . .. ..·-,·,: . . . •.·. .. . . . .. . .· . . 
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... ·· help, b~trtof .étS ifü1cÜ ~s, good spertditig habfts ~nd ~ plai1hed fotiremerît age" .(Moore âbd Hanna; .·. · 
. . . .· ... -~ . . . . . . . 

.. , t999:2)'.Iir esseh6e;thè'study butttès~ës:m~··.if1~porfanèê ·of pfë-retîrefuënt· planning ànc1··.regûlat·. 
' ... . . ' 

. incômê in · &~i~t~ii1ing. lÎvirig · coridiÜ6rts: ôf tefüees. al the sâfüe' 1 êvel .as pté-rëtirëniêrit pêribd or · 
. . '· . . ; ,·, . . ' . . ... 

. slightly ab9ve it. · 

· ·: It c~ri ·b{a!'gued thJtthe absénèe of.a.combî'~aticm of soüfê~s- of retirénierit 1ivelihôod wiH 
. - . . .. , .• ., . . . ··. . .. . ; 

· leàd tô .depÎqtable arid pt:ëcai"i()Û.s . stai'i<la,.rds of Uvihg _fqt · retirées in Nigèri~ (Heslop, 1999; 

. Adelowq, 20ÔO; Âkerëd6llJ:.AleiAtibiah,200J).Thi~.is becau;e pèop1ê are significaiîtiy worse 

: ..• ~ff in: ;etir;meritin terms bf their sp'~~1dinidn fooi and othet necèssiües tllari thèy wëre before 

. retirement.·Fmiristanœ;40 percefü ofAi11edcahmên who l'étir~d befûre ~5years feltthey we1:è 

· .. fotced . to do sci becaüse of ill-hëâlth , or redundârtcy (Smith; 2006). This, they clàimèd, also .. 
. • .. · . ·. .. . . . ' ' . , . .·,. 

a.ffoêted thèit levëis of pteparedneàs âüd sowcés of livelihood. In oth(fr words, type of retirement 
. '· : .· ' · ... ·· : .. · ·- . . ... ··. •, ... ·· . . '• ·.. . . . . 

. ' '.· (ehhetVolttritaryor inàhdatory) aÏso itnpaçt ùpàri thé stA)idatdof living ,af pensiohers i~ têftns of .. 

· ... aêt.ess. t~ · .• tesoürceS iequired· to maibtaïii· mir1in1rn1) stahdards ·. or livihg ·. in retirement The 

ex.petiènçe~ ofstatUtôtY a.hd çotfipulsoi'y l)è11sioner§ (n1any of wbo61 depehd oiinadequate' pubîic .. · 

.· .·•·. ··. .. tetiterrie1i hehefits) ifre ill sharp bàhltast ta thât of ~o lti11tary retifees whbse. food spending ànd ·.· 
··.··· . . .. . ' . . ' . . . . . . '· . 

. · invari~bly füêi{sfandatds ofliving w~ré rr.iaititairtec:l at pie-retirement leveis in tetiremërtt (Smith, 
. . ·,· . . : . . . . ... 

·' 20Û6),ItÏs~ls9 peftinènf tcjstaté that soürcè~ of liv~lihbod of niarif fétireès in Nigetià ifre bas~d 

on:i vari~ty of acthrities, incbirie âùd social ;net\Vüfks outsidê th~ foi'!nàLsector of the economy . 

. The abo~efàc:thas beenrtllnciëd t; by the Wùdd Bank. In 1994; füe \Vorldl3ank estimated ... 

thatniqre than 70 p~rêenJ of World's older ffüpulatioi1 'espècially irl devèfoping colinttièsJeiies on 
. . . .· ·. . . . •. . ., . . . . ' . . . ~ 

: ·"i~farimœiSoêiâl~ecürity to meet theirbksic 11eed,s.ino1ct age (Hêslop, .1999:26); the propo~tion 

: . of Nig~riatJ~\vhô dèpêrtd o~. irifor11ial sùppôl't systerr1s Jor Üiefr li vel ih.oùds ~nd su.stehance il1 o id• 

.... àge\vill clefirHtelfh~ highefthitl thè•.\\lôfld EJ~nk,'sesfü~ate pecatiseôf Jack of cotnpfehênsive····· 
••• • • • • J ,- • • - • •• • ; •• • ', • • • • • • •• • • • • 

hatiÔnalbld:_~ie social secvtity inthë cot1nfr)'; \Vith the adveüf of rriôdetnization. ahd.urbanizâtion,. 
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,; ' 

the r6li ()f ~){teddêf'fafuily systëITi ih ihê~tirig peeds pf jts older n1e111bers has. beèh curtailed. 

Nevedhelèss; th~rê are stiÜ farn{lies whJr{1nemhers st1ppott arid ~rtsürêthàt basic needs of thêfr . 

. .... •..• ddetsarè,.aclétjuafoly mèt· Apaitfr()rrt{oütitr,ie~Jike:Sç,{ith Africà and Botswana whete national 
. ,' . . . .. . . . . 

'' governmJhts p~y. old àge- iJ1êo1në fo dldef ê/tizelis~ 'irtespective of. their prêvious e,rnployifüilit' • 

~t~tus, 111any A{rièah· e1cl~rs are wùh~tit pübHc sotial sulJt>.ôrt (Help ag~ 1ntemattonal, 2.ooiS). 

·. Where bÏd: ~gë pension is provid6d, >irhas oà~n fou11d tohà~e pôsitive impadt ohlives pf 

older' peoplf and the,ir farniÎy, serying èssentially as a' major scmrce of inconie fol' many 

h6useh6l<ls ànd 'i1s,~i1 àgeht ofd~velop1i~erit. it ~lso fosters 'developIÙental iüitiàtives sucli as 

edücatiÔil of'gnihdchildrèn. (yoüi1gergè11èratiohs) and devélopment of .busines~ enterprisès (lê. 
. .. . . . . ~ . . . ' .. . .. .. . . . . . . 

. itoüx 1995): Thejfr{p6rla11ce ôf socio-.econbrt1!G° êhârâctedstics of old~r peo;le ih retitème~t lies iri. 
.... .. •' · •••. =: ,·· • • • ' . . • . • • . • ·' • : . ' • 

·. · ··· .... tlle fact tI-iat. i'etfrëd p~ople vVi fü ~ppreêi~bfo}esôürcès ( matêrial· and rïon.cn1aterial) Will êhjoy better 
. . . . . ' -· ·, . ' . . . ... .' 

.··:_ ·, 

... · .. ü virîg conditions. With higli . sôd o.-e601rnnïi c. _statüs, retirees wi 11 · have ·~cêess tô m~tèriâi fesolii'ces 
.: ' . . . . ·; .. · . . . .. , ,•, .. · ' :·· . . . . . . . 

' '.·. : andoppbrttihitiJs to ehgâge' fo i~~bine~ge11ê1:âtihgactivities irht~h will ieduëe. tl~e nègative impact· .. 
. . . . ·1. . . . . . . . . . . . : . . 

' of teürèmetit?.Jn conêiusi'o11, poor Jfvi11g coi1ditions of N.igedah pènsioners às exêrnpliffed ,' ih ' ' 

·pemfry and: deprivatiori•··of mahy.·tetirèd .. rrteri• .. ànd··vvomeh ih···Lagb·s· Stâ1ê.· rèflectyëai·s ·of·· .. 
. · . . . . . . . ...... • .......... ,·-·' .. . . . . .· . 

clïsad;anùg~s, poot pr<f·retireineN pÜfüning·, aiîd 1ack of tuncted pe11sion. scheme a11c1 inadeq@te 

.· tî;,élihoôd 'rt~è<lèd 'fofsùcëessftil' adJusttiient in i'etitémeht •. ' 

··. 2'.S~ :Êducation, ()cêtipatfonal Stàtus ~:nd.Living conditions ôf.tetfree~ ... 

EdÙèation is defined as théprqcéss bf trahsforrhing the .tdtàlity, bf]1Uman lifè to ~ statè that . 

fr1akes· .thé Jndividlmt hoth respôris1bi'e and relevantfo his or het imrnediatè soci~l environinei)t 

(Aih~ike; 20Ù6a). Education ëa11 alsô bé seen âs th~ suintotal of àll proce~sès ai1d tnèans by which 

''' : hlernbers ôf ~' pai:üçulat' 'society devdop ,âbilities/ sp~ciâl ski Ils; attribut~s aüd othei" fontis 'of 
. .. . . . ·. .. '· ... -··: . . . . . . . ' . . 
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....•.. them 'tô ,attJaliië .thêir' .. goal~ in Jife.'-: Êcl~c~Hbü êàn âls~ be definep as /'the: !if( I011g formai, .. · 

·. _, .. ·. :_ i11for111aL~rid ii0fr~ foftr1cÜ pr;~ess· qf ptep~ï"rfog. humai! bdrtgs .td • a.d~pÙhétnseives to ànd ,trarisform . · 
. •'. ·,. •, . ' . ''. . . . . . . ' . ' . .. , . .·. 

- -: ' . ihëif ënvitOQtriêrtt for the better: it Ïh\lOlVe,s' téachfüg, learhing; èmülatihg; irnitating aryd imbibing 
. . . :··.-.. ,.·· '•' . . ' , . . . ··.. . . . 

sldlls, ideàs; inforina.tio-b aüd other êùÏtûtalfotn1s';{Nwabuêze; 1\i99à:l23f In éssenc( education _: 
. . . . :.- . ·. . . .. . .. ., . ,., ... · ... '· ... ·. . . .··,'. . .· ' .· ·. . ' .... 

. · 1nvolves bath fbrnfal and irifoftrt~l-moàès ()f ttarisfoiming and môulding iüdividûàls to totifotrt1 to ·.· · 
·, . ' ' . . . . .· . ·. . . '· ~- . . .. 

.• · .. -.· .•·. êéttain'socÜtl>~ndculiutâl· 11ofrhs'and expectâùons._lt.àlso•i11voives .. the'.actofèquippirig tl1èm with 
. ' . -; :. . ,· ·. ·,: ·;. :, ·:., .. r.:·,,··:,:: .· .... · .. ·. ,,: . ': ,·,· ., ·. · .. ··. ·: :·· .·· . · ... - . ·· .. :, ,. . ,, . : .. 

s1<.i11s thai · wJn enab1e th~m tcj disd1ai·ge theit social ând ec~rtomic roles thtdüghout _ th~ir iire 

·. cotu:se/ 

. The irriportahtë or edl{c:ationar attaiümént lies ii1 the taêr that ïi g1·êatly determihes 

'· 1n<li~iduàls; ·. life chânÔes, oppottuniti~s· and aspiratièris. in life. Educ:ationâl aüaihinent is also a. 

ptedictC>r of ·ihdi~idu~ls' occu~atiÔfial :positi~ns. High. èdûcationàl attaiµment and. occupàtiohal 

statlls have b~êrLàssodated ~ith pôsitivè subj~cti,;ê ,heàlth• appfaisals and bettef livi11g cc;iriditiohs . . . . . .. ' . . . . . .. . .. : . ,,' .. ' . ' . . . . . : 

iri retireme11t\Ekerdt, 1983; Mooie · and H~ywai'd; j 990; Qgunbai11eni, J993; AkeredoJû:-Aie and 
.. · .. · .. \·, . 

' · .· .··• ·.: .. • . . > , Aribiah, 2QÔ i}'. büe êart th;r~forè' d~1üœ: tlm(\\ifll'-educâfüd rdirees wiil hâv~ adéquate in tome . 

·.· .· . 

r.t : .. ········ 

·· · , \Vhic:11, \\'.ili tt~11s1ai~ t() b.'.ettef 1iving sta11daM ·ib i'etff~m~ùt oü the· 9the!' ha~d-, · po8r1y éducat~d 

: indiVi_d11~1s'wiÜ_ erigâge ih .111énial ~nd nianual.iobs, \\'Ïth()Ut pensions and aclëquate 'inèome: Ih. 
: .• . .. . . . . .. . .• . ' .... ·. ' . •/ ·,. . ._· ·. 

other words, piëvioüs socio7ecohon1ic stâtus doeshot oüly affeèt r~opie's lives while in service 

. , . ~utital_so im~ihgesôh t~eit' livelihood aryd.Üv.ihg côriditiê)nsirt refüemerit. .. ·· .. 

. îpi(rrtê?hs·i~hat e;periences of peopk ~\-?nè. st~ge (retite~erit) oftheÜ' Ùves shotild be.· .. 

. . . ,sùuatécl withî11 the cCJht~xt or the_ir ~arlier ·cpte~ioùs) e~perie1)ces:Thérefme; a consi<leration of 

. ',Wotk> ttàjeètoric:s of înd1vidtiats is, imp'.;rtàht . beèause .. they affect their · se~se. of àchièvemènt, 
. . . ·-. :. . . ... ' . . . ,. .. . 

. rètireîtiè~t 'benèfits )ùicl. startdàtd of iiviJg . in. rétît~hiètit )ri thJs . study; :.Ve. argue that previous 

• Ôcci1patiônaJ stâtu§. does Jio.tortiy i1\fÎUëJ1td incri1Ùe of :Wôrkefs bût signîfiëahtiy· detefmin-es thèir 
. ;_·_. :'· . . .. . . ' . . . ' 

. rdfrerne11( Hvëlih_ood ~~d sti:ui.dâi'd of ii\,iiig 1n r~tirertienL îhis is bècàusè occupatibrykl · positions 
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ihflueriëë peôple's oppoii:uhittës ançl theii: doping stràtegiës which i~èlp theni to adjust to aiiy major 

/change i11 iifé, Bayw,~<la ûardyand of.~r (1990) round outthat ·. ol<ler people ihat are weli

· ... ·, ~duêàted ~nd/üi prôfü~siorial job{ tend· toi<~ëp tl~ëirJobs,ahd :retire Iate,t, hehèè tbey: often have 

· ·. t1nàncîài res6~1rces t9.: me~t .· thèir ·· bâsic ·.· n~ed.s'. · For · the dïsa<lvantaged · grnüp, .. tetïi'einent often ·. 
, ... : . . ' 

reflects the culinfoation. of previoüs l1Îe èxperiences of job insecurity and Jack of material 

• fesources (vViisotl{J98:7; Siegè1;:J99'.3} Foi· exafüple, inah~aÎ làboürers or blue éoilat wotkèrs wil! 

. be eag~r't~tetir~ ëàtly,frdm strêssful, de111andihg àndunpleasàht jobs. : 
'.:. . .. . . •' . . . . 

.· Gertde; is a factor that i11ffüe1iè~~· ihcidëhcë. and dùration of e1nploynient which is. also 

.· : .•. relevahtin estàblishfog the iïnk hetween occupàHoi1aL stah1s àrtd living conditiohs ofolder people 

•. hi reÜtèmehL Ertiployed. womèri aî·e likel;Y to ïnake the dècis1on to. tetfré ea:rly in citdêr to .takë èarè 

··: .... ofaHing hu~btÙids, sitkchildretï of rdatiohs; Siriiilarly, the nature, type of job and wotk pàttei"ns 
. . .. .. . . . . . ' . ·,. . . . . .. . . .. ' '. . 

. ofinale a11<l'fêînale wotkeh,,wiÜ be cliffe(~nt.wfüch.hav~ in1plication's for theirhealthstatils arid: . 

·.• 1iving cbi1ciitîohs )n t~tirèri1~rff Heaith st~ti1s of inanuai. ,~ôrkers wHl. bë lo~er than tho~e of 
' ' 

.. · ptofessiohal cfr inànag~rial 'Nürkërs wl1ièh iÙJggëst that c~rë~r ~àttérhs play an importa:nt role ÎI1 

.. · .. determinîng hê~lth Sfatus ànd livihitcc,11ditiohs of rdired persC>ii~ .(Mobre artéi Haywàrd, l99Ô). 
. . .. ,· . ·. . . . . . . ·. ,, . 

• Ivibst S,tudiès où tliè U1~l~ betwe.ên occupation~J position mid retirement h~vefoèused oi~ men. The 

.· i"etitetnenfex:1Jéf1~11êeS ô[Wdfü~n~ \Vhièh 'atè seldoih studied, arehkely t
0

0°he a differënt 'kettie of 
. . . . . . ' . . ' . . . . . . . 

··.· .. ··. fishes alt6getl~er b~sëd ori thëir diffêtent bist<Ji"icalëxpetiérices in the life course. · 
. . . . . . ~ . . . . . . 

. . 

.·. ·,· • · Fh:,m litetàtlire; • Woitièn: o,ften M1gâgèd irt. low, paylng. jobsè. pàrt-tirùe è[iiplbyrhent whh 

. : gr;eàter disrüptiôl1becausë offathiJy artd d~mestic dêtnands. Woineh ~rè often Withollt i'.etitement. 

• beüefits ii{oîd .a:gé àhd thoSë co~êt~d have pèn$idris that are far bel6w that of mèh in rheetilig their · 
•• • • ,., • • • • • • t • 

basic rieëds àtthë müstèrhical stagêih tlieir lives. fo Pieper's stuây (1977) 'ofoldèt Àinericans, he 
. .. . ....... · . . ' .'. . , . . 

.. : foünd th~t ''mâiiy àgêd perkc:,hs éspècially às frôi~1 agë 65 yèars weré still eithër eînployêd or 
. . •,'.. " ,. ' . ' . .'·. .·· ' . 

loo,ïdng fot'ê1~wloy~1~fi( .Tëh léspohd~rtts duto. every 100 malë \~ere hi füe labour.force" (Pièpèr, · .. 
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··. 1977: 17): LÙètat~r{~lsô; irtdicâtel that t)1~·:prc)'pottiôrt of Arheri cahs «ihb are . iriter~s,ted in artd ate '. ,. 
:·,: . .·,. ' .. 

'acttü1py wor~~ri~.1ftef r~~ireM~nt.11â~'. sI'në~àihçrêase'd (Àtcl1tey, 1986; M?ddy, 20()2):' A111on~ th\s ' 

. groüp; it i~ 1riter~stirigtô nbte.that: :'retit~merît is-later for thesèlf-empio;ed, the beùét educat~d 
.... : : .. :. : . ·. ! • • 'i .. . • • ~ •• • ... · ' .•. • • ,' .: • •·• i. . .. '.. . . . ; . :· . ( .. : . _:, .. . ... · -. ' 

· · hnd those fo.hi~hetj~h levë.is (Carp, Ù997:28.4)\ : ····:: ··· 

A stüdy 111 Qüeb~c, Canàda àlso JôUrùi oùt füat 'ilien in bath public and private secto(with . 

• ·: 'i11dt::xed :_pe~sJohs; '(tlîat,: is ;eüsi~11s tï!~{: i1:cotp6rate jrtfl~hoh~tY' tr~n&; and.' prevai Îing; êost of 

.... EYi11g;), h~d, âposiHvè 'attitüde towâtds rêti~·ëineiit and tl;at more than hâlf of high~i·-lëvel w6i"kers 
. ..·. . .... , . . . ' . ·. '· ·, . . . . . . . .. 

'' JookfcfrWrttd tô rêtir,~mèrit (N9vak 1988} Îhé inâ.in inbtivàtion of tlièsè' workerS iras foürid to be . . . . .. ·... . •,' .. . . .. . 

: :t~i(good iüco~e which gave theiii él chanc~ dfheing sàtisfiêd iù rêtiren1értt. Amorigolher factors,· 

theif standard of living was aiso f'oµnd fo be rnaj1i1àii1ed àfter retifefr1ent 
. . . .. . .. . . ·,/ . . . . . .. ' . . . 

. 2.6; S9dai:Stippoft ijùd St>éio~EëtH16niic:WellbeiÔg Of r'etirèès 
,· . .. .. . . . . . . •, ... ,.· . : .. · .. 

. . <H: üi geneially êst~bii~h~d thit,availabiJity ofsôcial sur~brt é1îhancês health st~tu~ and. 
. . . ., . . . ' .. '. . .. . .. ' . . 

' sbci~-éc611btriic:weÜ~Heihg of oldër,p-~bple (E,ketdt, 1983; Ôgunbaineru; '1993; Akerèdofu-Ale ànd 

... •·.· .·• Aripiah; 2ootrJ\e type atid <liinensiôi1 ~i thesè; supp~rt systems à1;~ also cnicial in shaping health 
': .• , . 

.. · S~atùs ànd:·socio·.:ëcdriôihiè well~befog of péoplé irt rétiretrJêtit (MÔeù, :ibO l, Mciody; 20()2). th,ùe · 

· is, theiefüt~ tfie heèd t() distingùish betweer1:a1îticipated·si.1JJ.port and ~çtuaL~upport ih disclissing 

..... olcÏ àge sÙppott.Ahtlcipated Sup~Ôrt is dd'ihëd às tbe beliefthat significarit otl1e;s wiH ptbvidê the 

.. ':• . desited. àssistartêe àhd h.el p i( th~ nèed ai"isës (Wethirigtori and Kesslù; 1986; Akéredol ü-Alë. and. 

· ·:Atibiâh, ·2001 ). This is the casé with tiù~ statè;s; t~tiieriieht benefiis that older people hope wili 
'·, ·. ·, .. :· .·· : . . . .. . . . . . . .. ' . . . ' . . . 

... ··.· .. ·..... âssist theni ih rti.ê,bti11i füêir basic nÙds in tetiretn~nt as wellàs fÙial düty (the bèlief that childteh · 

........ ()i o.idet r~oi,1e· \v1ll \:,r.ôyidë.the•rtecess~î:y~ùprdtt in old ~ge);· But .mate ot'tei-r thannàt; the -
... . ::_.- . , ... · ·.. ,. . . . . ':'. ·. .. :- ..... . .. '. .. . . . ; ·, . . 

Nigerian: goy~t1\triêht has c6hsi~têrttly failed to disêhàrgè. its social éorùràct to oldet rnérnbéts· of . 
. · .... ·' ;, · ... ·• -:-.,,· '. ·.. . . . . . . . .. -·· ' . . ,· . .. . . ·. . .. 
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.· ... bthêr hàùd; ·~ctûal support ri1~â11s th~t thé- desired goôds a11d services' a:té prnvided to meèt basic 
. . .··, ..... ·.. . ,, . . .. ' .. . . . . ' .. . . . 

: rieeds. of dld_et: pédpl(_Wheneyei" thërieèd arisëi( The ~ctliàl suppqrt is symbolited by filial 

responsibilityJlt dûty)hat a èhilcl has 'a_tiq 'aêtt,ally dischargeS >towards his ot hër. eiders üsually 

.. parént~i This seco11d t}pè.ôf stippm-t is ,oftei1 :6lfar~cte1;ized by ()1:Higation; recipfoci~y,·acçëptàhce ... · 

.·. ·. and eitecHte-assista~ce dr help tOci1det pë6ple: lnessertce, avaïlabïlity or so~ial ·support system 
. . . . . .. .. \ .. . . , . -· . . . . .· . 

· p!ays a 'signific~nt rb_le i11 detetiniriihg da,Üy~ activitjes, heâlth stàtus and living ~onditiôns · of oidei· 

pecjp\e. -

Social ·:supp6rt syste111s ·aI~o h~ip retire~~ to cope Wnh the stress ·and negative efféêts 

as~oêiated witf1 reHrerriênt. Soinepêoplë tuni to social rietworks tô êopê with stress and other life 

.,. ,challenges· Wh~h th~iY pérsoritÜ .. t'eso~i:ces beèOnië ineffeètivë··ànd rhaterial 1;esourtês béëome 
\ . .' ·. . . . ' . . . .• . ·. . .' . . . . 

· .. in~dequat~' tri' tjje~t theit bask needs (W~tlü11gt9ti âhd_ Kèsslér, 1986). This is êl~arly evident in 
.-·: ·,:, •, 

· . this study · wnB fotfred wornen's ·âè'ce§s: tb inforimil social süppÔà fênmd ta havé sigrüfiêantly 

in}Proyed thefr ~~lt-beii:ig · c6111paréd tô :th~it inài~ . coûrit_erparis .. Acêess to sdti~L suppofr i~ 

. J)ositivèly tel~telto ;ên-being beèause .()r the fri~t that sig11ïücarif otl~érs are wiÙing ahd ready to . 

meei basic : ~êeds. oColder peopl~, whidi: s'e1;ves as 'a safety nt~t in rêtir~mei1t Fof exainple·; 

.. A.ketedolu:aAlë -and Atibiah (2001) .· f0tmd Plit füaf Nig~rian Youths have a. positive sénse of 

· obligation toW~rds · .. theif eldets .· · bur thèy. se1do111 . dischâ1;ge .· thesë .· expècted> social or · filitll .. 

· .• tespôi1$ibiliües' bet~usê. of um~mplôymei1t; ftriântial .difflèulty ôr. hàrsh econoh1k cohditio11s 
.• . .. :. ... . ·,· . . ,·. . ··-,, . . 

pteva1e~1tin. t11è cou1ùry .lt 'ï~ àt~o.· possible ror s~daJ. st1rp6rt ~ystetns fo break clown· and become 

· .. ·::·fragüe tot11e exte~t thaf caœ giver~ Be6om~ IJ~efblü-<lehed by aerriand ror care. or thé. ïri~essant 
. ; . . . . . . ' . •. ·. . . 

.taU{fora~sistartce by thëreceiv1rtgtelations. , ... · • 
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···.·2.7: ~~tfrefoeïit, H~~Hh'St~tûsa~.c(Living Contlifiotls Ôf Retirées .. 

. Retireinerit;and h~alth.st<'lt,üsJre dôsêiylirik~d in s~ch .à way thatà \YÔrkër whd .retires due. 
.. . . . . . . ~ . ; ·-. . . . . .· . 

to pdbr health is Îikély to tejfort. m1 i111proveq slibjective. hèâltk The imptovèdhealth càn be lihkëd 

tô the new: freedotri he ot · she enjoys aiter tedviiig c dise11g;girig fron1) the physica1 and 

. psychological defüartds âhd sttaihs assotiàtêd with the worktoie (McGoldrièk ànd êopper, 1988; 

·· .. · · Moen,:1992)i .. On thé .. othet .hand,··oldër·Workêfs: who retire às a res~lt of poot. heàlth wi!I. àlso 

.·. · .... rèpôrtdèterioratioh Îfi b.ealthstâtt~s inrelirernèrit thi~ givës the imprèssioh that teti;einertt câusës 

. poofh~alth rather tlia.n .faiÎirtg he~lth lead1rig t6 'nitÙemeri.t. The ten11; healfü is ddined "as totâ1 
·. . . . . . ., .. ' . .. . . . .·. . .. . . 

· .. : well-being whiè:11 ·corrtprises of plwsical, social àrid ri1eritàl well~being artd .n~t onl.y the absërice of 
. . . . . . . . ··, . . . . .- ·, ,., : .,:: . . 

diseasè and 'irïfirrti.itf' (Moeü,J 996:1;. WHO; 200_7). Geheral :well-.being also-irtcludes spirJtual · 

<Weù:.being: f-Iealth i~ aü jn1poità1~t cofr1ponent Of standard of ] iving beèause the ptosped of 

' ~i11oying latef]lf:ê iù rètiteiüentcai1 bê dèstfoyed by lëmg-term sickness and chre.nic diseas.es. 

, . Poothêaith;a.isd.reâucês 'or de1Ùes i·etifees àüy opportunity ôfseeking alternative soüi'ces 
' - . . - ' . . . . - . . . . . . 

.• · q{livêlihôodto cornpleniënf retirëh1ê9t li~eÎih~otL • ihe ~ost implication ôf iU-heaith .• is th~t buik 

; (ri1Ôst)of s.ièk people;s resourcès can be divërted towards putchàse of prescription drugs and to 
. ··.,.· . . . . . . ' . .. . . . . . 

service-:rrièdical biHs. H is é,cpectêd thàt retirê111erit :wiÎl impàèton health status: Of retireês hence 

.• the need te,. ·study> the . rèlatio11ship between retfr~ment and· health ;tafos. of retirees in social 

geiortfology. th~ g~rieral idea that peopie;s hêa'!th and standard of Ùving dedinë as a rësult of 
. . . '•.. •' . . . ... • .• . . . . ... 

retiremer\.t ,has. been contested in litèrature. The Cornell Longitudinal Study ·of oêcupatiohàl · 

.. ··. · rètirê111ent· 
0

c~ttiêd out between .·.1952 and .•. 1962: J~6vided. some .. iiisights into · the i"elationshlp 

· ... · betweentetirême* ancl health statüs ofolderpeople (Str~ib ànd Schneidèr, 1971; Atchley, 1976; 
• • : • ' • • ••• •• •• - : • • .·~ ••• •• •• • ,. • • '. • • •• • • • ••• • • • ' t '· • • • 

···.·. Ekerdt, i98t Mo'ody; 2002). Thê Stticly fburtd no/significarit evidencé to. support the idea that . 
. ' . 

retir~ine11t • hàs ~-tjëgative effoêt on pèople;s healtif Neithei'· doès retirerheiit lèà<l to ·~.feeling of . . . . 

, \vor,thiness ân1Ôhg retii'ees: AHhough thé stüdy notiê~d a <li"Ôp iù retirerrierü irtc6rne; rnost retfrees 
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~·· ~, :· ... 
. , . 

.·. ·: reportd:L~deqùite· Ù:tii·bnent .. incbtné.~u1d.·25. pètqë1~t ofthë safuple felttheir standard' of living 

. ~ëtually/·t~~ptoy~ci::lh:têtii~ment!•· (~kerdt,, l976;', MdÔdy, 2002), :$füfüÙ<l. and Mûr·gan's (1968)·· 

·.· . ,· stuây'.of' ~utofndbili work~ts àlso foljtid ho 'êviciè'nce to sppport à dectirtë in héaithStatus aftet 

.. ·,.. .. ; retifènJ~nt buliêtui11y tepoftec1 ,tl~at ëanyteürees·ate ïi1ore !ikélyto repoit an: ii1,prove111en1 in. · 

... •. thd(heEiltti ~tfüûs c9ltipffred to füOsl vVho plab.ned ta tetire .Iatér;ihS tended to have a drop 111 
'· . ' ·.. . .. . '. . . . . '• . ,• .. ,. . . 

. . thëh h~aith stâtus. Ârtothët stucly. in Uh:ifod .kirigclofn affirined that 1nore than hàlf of workets 

· s.lÜdied ,iioited i;p;~Ved heâl\h as a :.Jar beiiéfit • of teti,eniertt wiÎh 111ote thâh 25 . petcêrtl 

·. : 1·èpofti1ig itnptovef:h~~lth ;tâtus aS,thdt.,tüajôf bê~efît ih retiren\~11f(McGoldr.ick ahci Coopèt,· 

. 1988); ' 

.. ··. r;sséritial1y, gertder diffeteh~es in health stat~s ~nd socio-e.c611ornic well~being only teflect 

·.··agë-lorig atid gèrider ba~ed .ihequiti~s.thàLdàtthe::·Ïife cyêi~ of ilien ~riel \YOh1en, ,Specificàlly,. théy 
:. - .. ·' '. ' -: :·:,.· .. , .,·.: ... _,· -·' · .. ·_·.: .:,.-· _,·.·.: . __ .: <·.:·._· ::· ... , ·.·-:: .... ' . . . · ... .' . .. .·. . ·. .. . 

' ...• rëflect. gêtidè:r:-pased tolés;· .. stàtusês; i;elâtionshi~s :that fhe1i ancf :woin-en p·lay .: 111· the ·socidy .. 
. . · . ' ... ,. . . . . ·. .. ·, .. ·. ·. · .... , . . . . .•. . . . . 

Seê911dly, pJciJ1'e;~ heaith. sfattl~ aisosl10ws histori~aL géi1derid·éôhtextf üi1d~i; ~hich sociai fol es. 

<. ·. . : aiid relatiô11sl1ips ârè expèt'iencèd With: 6oücôri1iùn1t. effects . on avàilable tèsot1rèes ahcl Îiving · 

'condWoris of 6idèr .Pêôplèinfotirètrien.t (~oèü; 2QOI). Fo.r· ex~fuple; men and womeii. differ irt · .. 

. ·.· te~nis. of their h~aith carê · opÜons. anël l1e~ith cât( fj1;oviders the Y. înostry üse, Woinen are more 
liÎ<ely thaii ni.~n fo usèCheàper s6ùr~es: 6f.in~dic~l :tièatÏnei1t ·~hep -sick · s·ùch· as self'~treati11ertt;. · .. 

. ·· .. ttacliticirial >ri1eth6ds ~r1d' loci hè;b~ \tian ll;e orthôdôx. ~èthods 0[· modern h~ediêine coùsidèred 

. expènsi~e and lès§ \effedivè'. The liqkàge. betWeert hêalth sfattis. and tëtireme~t is presented 

• 'diadran1miticaily infig. l below, •. 
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Heaith Stàhis ' 
· • Hospit~I Àttendance 

• ' · · Healtli èarè f-'-----tll>l 

p~ovidirs .·. 
t Jri::què~cy of 

',, hospitàl ~isits, 
ô ' : .i-fospiiàlizâiion étc 

Gëiiilcr: 
• . Social co11stnièiièin , 

rol~s a1id s'taüi's for 
being a i11ale or · 
rema1ê in sôcietY 

.· S\iui-éë; ofRétliément Livèlil;ood 
• , Pensioi.is , . . 
• · Liqu1daijoii of Asseis . 
• lnco1ne Rè1iiittaiiée 
è ' Retürris Oil lnv.est111è1Ït ' 
• ·· SocialWèlfare S~rvices 
• lhformai Stippé:irt ih kind . . . . 

. Retirement Evènt 
• Ei1d of carèer ot.\i'ork role 
• ' End ,or ÜCCtlpàiiènial role or 

career, · . :· . 
, •.. , tike1y tiansiiïôll io 011ier . 

' roles: social, eèonbinic or ' 
.·. religiotis rnlës è.i.c: ' 

· • . . Wàges and Sàlàries froiii current activities or husii1ess 

·. • : · · .. lt«iaùh Sfatùs foi·Hii'l'i)ieni •. · ·· •.. 
.Frèqùency of liospitàlization; hospilal Visits, e. t.c, · 
.·- ·. • · · • d~od · · · · . · · · · · 

· • · .. · Àvérage/tyletlitirn : - · 
i ~o~r·\ · · · 

• \l~ry poor (ofteh fr~i1:a11d sickly) 

. Sotircès of ~ost-Rctfrcnieiit. 
. Aciivities · 

• · iiicome eartiing activiiies 
. • Spciusal suppo~t and 

·· Child cafe · 
• . · Exiended fmi1ily . . . 
• · ·. Neighboùrs/Ci:min1uniiy 

. • Friè.11ds and Agé groùps 
• · , Social Orgaiiitàtio1is 
• Religiods Organizaiions 

.. • Ëthnic bà~êd Activiiies •. 
, • · lnvestnient or Assets 

. . . .. . 

so~io-Economi~\vell üdng îii Retirement. 
. • · · Level·oflife Satisfaèiion 

,; Sense ofFulfilmeni 
i .. 

; . Sen se of Soda! Reievànce 
Good heàlth 
Màie~ial Resotirèes and Coin.fort. 

• · . Conipa111onshir.and Friendship 
• • •Recréât ion and Fitness 

'' Fig;2]: J\nalyt1cal framework of health st.ah1s artd sodo-ecoriornic weü".being ih tetir~n-i'ent. ' ,,·· 

1t is pertinentt~ statê, that retitèrnént'ï's :not al«râys syrioriymoüs wifü héàltli dete;i6râtio~ 
. . .... . . ·.,· . . . . . . . . 

and frailty be~âùsè sàff1e fetitëd people are aïso h~althy · and activèly ërigaged ih ni.eartirigfül . . .. . .. . . : . - . . . · ... ··. . . . ' . . . 

. · · ... · activitiè~; A(indicateçl ·earlier, thér~ is a .gèneral rtôtioh that retiremei1t is g'enei:ally .harmful to .. 
. . ·-. ·,. . ... ·· . . ·. . 

hëalth s'tatus of retfrees ·. qecalise thë .• process is oft~ri,' associatèd with Joss of i"oles ahd stati.Ises, 
. . . . . . 

stress and adjhstment. problerrts. In rêaiity hôwevëi", poof hèalth is ,note Hke1y to forcé older 
' . _. . .· .·· .. '. . ... 

··· .. pe~ple to tetite eâfÎiét thàtl the statl,üoty .r~tfrerrietit age Whkh,indicâtês a ône-wa/r~lationship: A 
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. nurilber ôf stüdies his. showi1 thafretiremèùt is riôt di1:ectly relatècL tb he~lth. <lec!ine ôr ùntimely 
' . . ' . . . . .··. : . .. . . . 

. ·death,(Ekerdt,1987; i3bund, 1991; M:oen,1996).Pqorhealth' itt -tdirerrient· cah_ b~-à·resuit of 

·people: gêrtêùii pôôtstate of heàlthor ~ge iong disabiHtythat becomès exâcerbated in rëtifeniêrit: 
... '. ':, ., ; · .... ·.. '··;.;, .... ' ·. ·.' .... ·.·.· · .. : '· .. ,.· ·. ' . : ·. . ; ·, 

, Sot;e othef studies ùri · the ôther hand estabüshëd ihâ(some retirees are mofe s~tisfied arid , e~èn .· . 

. . .• '.rèpo1ied' an _imptoveinentin their he~lth: status. after_ retirement (Atchley, 1976; Moen, 1996). 

·.· Gêrtet~Hy; Ùttreifient ls foühd' lb be less ~fressful when reflrees ha~e ,alternative activities oi-' ' 

·.••- gfratet rotes to süb.stit~te for work rbles• whi_ch i1etp to i11aitÙa111 theirideritity .and sense of 
. . . . . . . .. , ' . . . . ' . . ,• 

. · .. _.rekv~nce. So;Jetfreesthat have bther mies to ëon1pensàtefor the.ories lôst upon retiren1ent enjoy 

... bêtter peaJth status'.and well.cbeing hi tetÜ·efoent ._ .. , 

< Th1s isiri line wHh the pt6p9s1tion of aètivity theoi"y of âgeihg that active i·etirees are more 
,, ' 

.. Hkely tô ef{foy lügher ltf~ sàtisfoêtioü 111 old: age: lti order to reduêe the ptoblems of retitement, .· ·. 

' . ' àcti;ity _thèo.ry ptopos~s that "thé {oss bf\\1ôrk: ,tole(shoüld ~i sübsiitute{with other sociai rôles •.. · 
. .• ·.. i. . ' • . ' .• ·. '•. ··: ·':. ' • •, . ' .• . •. 

thatâreofintJrest tqJètii-ees. ~eoplé \vho teti~·ed with â feeling thatthêy have no othei", optio~s i~ 
. . . . . • ·"! . . . . • . . • - . ·. • • 

œtiremèJit; especially rhandato1iretfrêes 'tendJb. reportpoorhealth status ~nd low 'socio~econom1c' 

. ·· ... wel_l'"being è:omtnfrecl fo those who;etired ~ôhintaFily,·thaf is early retireès (Smith; 2006). lh other .·. 

·.· W()l·ds, the ·foning· 'of tetiœment andthè_hùmbet ._.of .opportÜni!ieS availab;e to · refüêd people: 

··. üi.:flueifo; health status aüd soèio~Eiçohofoic weU~bëihg in retirement Of course, there are gertdet 
·, .· . . . ·.. . . ' ' . . . ' 

differènces Ïii heâlth :Status·· wbici1 ~ndé1:scofis the JacLthat differehce 'in women' s constitutio1i, 
' . - ~ . .. . .. . . . . . . . 

rëso_ûrces àfid coping ,,stràtegies Will detefrrüne, whèther women e~périence >dèpiession and poôr 

. •·· 1;ealth in rétiterrtent tfüm hlei1; M,ai'tiâge,. ainong other thirigs, imptoves health. statûs · and living .· 

conditions of i:etit-êes «rherea~ wiclowhoàd and divorëe have iiegative èffècts 01) health status and . ' ' . . . . . ·. ' . . .. : ,. . ·~ . . . :· •. . . . . . . . . ·. . . 

welJ:_being o(older '~èople espedâlly wori1e11: But in mo~t indlistriali;ed societies, fi1ariY eiders 

e~pe'ri~nce ret,ïtemerifas a positivé: st~ge lh. theit lff~ course becàuse they havé opportunity to 

,· ·'e~p~ndthèkl~isûtè Ùüie.JitjfortÙ~:ately, this ka. IukUi"y ohlyfew oldef wotkei"s fn NigéÎ"ia cari 
·.. . ........ , . . . . . . ' .. . . . . 
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~nh{or ·:ev~.n drèàitl âbô~tt ~spéci~lly in th~Ja,é;e 6f ke·hs1Ôn aùeâts and Üick oftomprêhensive oîd 
. ' . . ' . . . . . ' . . ·. -~· . . . . :· ,:; .··. ,· ' . : . . . . . . . . : . 

age pensici11s)Nigefjan oldef.peobte,-;irtëspediv{6f'their pâ~t--dêcupaùonai statù~ 6t activitie.s àf:è. 

a~so ~.onfronfoà with. è11orfücius prob1et11s, whitk great1Y challe11ge :thefr hea1t11 statuS and living 

··' · tonditiôn'sfn 'retfrel11ènf: ·• 

.··.·• · 2.8. Gender,: Ïit.êHhÔôd and t,i~ring ê.onditio11s ·iiï R.etii:êriiértf 
:· .. · .... ·.:· . ·-.: ... · - . : . . . .._... '·,·. . . ·: ',. ·· .. ' .. · 

Àlthoügh, •béing. r rtta1i ot af:etnate· if a· biolog1ca1 fact, gerider based distinètions and 

••· ·dî~te;i:tia1S-~xperiiùced hy 1nen:and_womet1.~re'socÎ:a11y consttuèted. ·o~nder·has dirèct; impact ori 

.. •. the ~llôcatioh qfroles, statuses. and: rèsciurces; \yith. great 2orisequeùc_es for life sfü1àtions of both 

men a,ncl•·wpmen.· îhere.are à:t. least two key .status cha~actéristics that ~ffect lifë· course events;• • 
. ' •.· .. ,,. . ,·· . ; .. . ·;. '· .• . - . . . 

th~y are gendétarid ()CCÛpation~r :stafos ofindivicluak Gender is an importantfactoi: that: shapes . 

. •.theriature, tiri1ing·irtd dJfaHôh .ôfpebp)e;s:êngag~tüènt in _labouf .force. Genderand occupation· 
. . . . . . .... '·,: ,. . . . . . 

iüt~ratt .. üi_ sûèh à<~~y that:~lièy det~rp1ine thë)ârrièrs, cohstraHits, <)pporttmitiès th.at shape 

· ··standard dfÙ.v.ihg bfpéOpié th~ougl16u(th~it Ùfo toürse. , 

. GeheràUy;.· rrien.are._l1kêiy tÔêh·g~gJ in.'i11éôm;e~gërieratiitg activities. iii r~tiremënt' which_ 

: gi'ves therrt flil~rtêial irtdèpendencè whilë \vbh1en are 'Ùkèly' to care for sick spoùses, childr~n or.· 

relations; :~ith ttlor~ Jikelihôôd 6f depehcl.ing on itrê$uÜir public pensiÔ
0

i1S. br irifotirtal supp9rt. 

: Geijder; rio dôubt; hâs ah iriipâct · oti tifti1rtg ôf retirerrient ahd resou:rces · a;ailable · to irtdividtiâls 
. .. .. . . . . . . . . . . . . . . . . . . ~. . 

... aftêr paid èfuplôyttiehL This .ëxpI11ins whY m~h'ànd Wmnéri ifi. tl)e same jobs arid with acêess tb. 
. . ·. . .· .... ·• :•. .· . . ·. . . : . . . 

. . •: 'sirriilà; .soèiai,, relatiohships· hàve distii1c( i·ètitetù~nt';experiencês ih iater life. i?ôr exan1ple,. twb . 

. · .. · .... · Univ~rsîty -.alûfficyl;. mà~é ari.d fe!tiale, *ilJ have .acçess tQ · difforent joh opportühities and caréet 
. . ,.. . . :·.:,. . ... ,·: .. . . . .. ,• . 

. : Iiiobility: irt 'th~c6Jtsé. of_ theil~afê~t d~~ê}opth~nt:\,xt the ertd · of théir cateers, the mâle worker 

···wÙi be ~t th~ peàk•ofhiàcatèet; oêc~ipyihgàhighêr_jfositi~n'thi~·his fefua.lé éoùnterpart (O'Rahd 

and ·I-Ïertreùa,' 199~)· whil{ his femal~ èoiinterpaiJ may i;ie out ofjbb duë to sp6us~I .den1ands or 
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.· ... ·. . : ·. ·, .. ·. .-

· .. · • .. càtO .· !ÎiVing réspons\bÜiÙ e ;, SubSecjtietlil y, .. sinèe lêtlfeineht, b,nerl tS are . 6a;culàled ·· based · Qh . 

tHJinber pfykars btcortÙ11tious service :~nd .ÔGcüp~tioila1 statµs,. inëri. wiU be bettér off thâri wôînéri 
. . . . . . ,': . . . . . 

. irt terms ~f~eHreihênfbënèfits a1id fov~riably, · livfog coi1diti6~s; Apartfroin retir~hienf liv~Hhood, . 
..... · .... ·: .·. . . . . . :-- ... ' ' . . ·· .. ·. . . .· .- . . . 

· ·· ·. ·•: pbst~rêfitëtiiênt oppqrhitüties ortën aipe11d ô~~yeats ·i servitè a11d previous e111pioyiner1t status or 

•... rétire~s· as. »'brl~~rs: l1en atë·· hwrg Jihly ta bêüefit froiti .sµch post-'redreine~t ernployment ihan · 

. wotnei1 (fyÎÔèrt; 2ÔÔ1} In faët inthe}99Qs,-16:5 P~rc:éntof~en àged 65 yeats and above and 8.6 

pefoé~t of \\I01hëbi11 the sarrie age gto~p w·er~ i11 tl~e la boui' forcé ·in ti1e .uni ted Sfat~s of Ametic~ . 

:eu .S. Cerisü'.s Bürealt,1999} In other w'mds; ôcêup~tièmai positions @d càreei· path\vays shape thë. 

· .· : ppporhmitiês and ~ohstraints thatme11artd worriën :lape in the sbtial struëttire whi~h ~isO affeét the 

tangè ofliVelihc>od àvaihtbiê fo themiil fetfrément (Moe.n; Kim and Hofineistër, 2001 ). 
-. . . . . ·- ', . . . . . ,.-· · .. , . . . . . . . ·. . 

•• êÜvei.l the 6hahges ass6ciàtêd tvithWôrk · hist6tiês, rrien and• womèh Will èxpèdertcë gteater 
. . . . . . . . . . . . . . . . . . . ' . . . . . . . . 

. diff~tërtcês in· rètireme~ras aso'cfa1 groUf t11ere aî:~-a1so gender dirtêr~htia1s ih .têtms of acœss tO 
otCùpâtiort, :êâreer oppol"tunit:ieà ~nd\esciurcës• ~hidi â1s6 le~d tô greater ·variatioàs .in thefr iife 

< situati~ns. :int~tir~rhent. :This disparltY· ih .Ufü ê;p~denc.ës of ~én and WÛD1eh inéahs that the -

.· .. transition' tôFetir~meritWili h~ve differ~ht 1lhpact oi~ livii~g conditièms dfhoth gêndèt~ (C(mmiirig 
;: . . . . . .· . . . . . . . . . 

··. and Henry> 196 t · Atêhley, 'J 976;· A111a1ke, . 2005} Fot. instance, ôidh \Vornen àte like!y. to ·. 
: ' .... ··. : .. : '• ' " .. ·. ,·· .·. _.'. . . .... ·: .·. ·. . . ·': .,. ' . ·. : .. : . :_· . . . . ' .· . . . : . .. ' ' '. .. . 

· ... · ·· .• ê~pêriencê .~t~drtë_tiôn insociâLrèlationsh.ips (dft~n teâding to Ioneline·ss) in .retireïnênt; espeëiaÎ!y 
• • • • • 1 ' • • • • • • 

when•theîrchildteri)eâ:ve hotn.é. (empty 11ëst);. of wlien-\vidowed, (this is··becausè womei1 tend to 
. . '. ,·. . ' ' . . ' . .· . 

• n1âtty .men that at~ fatt1y oldet üi'ari theili in age) of whert divorce<l. Therefôl"~, thé ifupact of these 
. ' . . .. '. . . . . : ,·.. .... . . . . . 

· evénts on stândàtd ofHvi11g of t~omen ~Hl be far. greàtët than that of men: 
.. : . . ' ... . ,: . ... . . . ' . . .... 

• Atch1ey.(19s2.b; is9)_ su~g~stf4 t~at th~re ar~·<lïrte.tentia1s in pattem~. of retitenient fèfr ;nen 

·. a11d women aiid that thèn, ·. m.otè Orten than womeï1, ptanne<l ter tefü~ at a .. specific age, _while · 

· · • .. · · Wdinéii v\Tetl }ùofo likeiy thah fueti topian t6 retiré hëfoi:e the statutôry ret1teme'i-i~ àg~ of 60 yeats 

.· .. : :·,,' or :a~;erage
0

1.0S,êafs (Novak l988°:t98). ina study by He~ltlt â11d Welfate Cahadà (1979), 38 
i( ,· ., . . .. . . . . .. 
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... 'perceÏit oftétir~d fü~h.ahd'4, 1 percént Of let11:ed W()tne11 indicated füeir! preferënëe for par:t-ti1ne . 

. ··.·.·transition. to xeth=efuèut.· Whereas 3 :5 :per~êht Jf ~iotking i11eri a~d 4 7. pèi-cent of working womeù · 
.. ,, . .,. . . . .. . . ·,... ' ·, .. 

·.·.said they pr~f'ët:rëi:l thé sarri~. option .. this paiftifrie arrangement gives workers thè .opporhmity of·. 
. . .. ,' . ' . .. . ·, . . . '· . 

;easirig; 6uf ofpaid êinployn1entinto reÜf'ë1tient w!Îich aJso affordithe1Ti a better chànce td Ii1àkè a 
. . . . . : ·- .. '• ' 

suêêessful. shift to full. ietiremènt. Jt has, beeh established that women:• s decisioh to ·refü~ is never 

.. · soleiY theif OvVI1 :4ê~isi01ïJ 'Womën rêtfre :in' sespôtù,:e to spousal deihands' of family hèeds. Two 

· ... ·· .. · prqblems are i19ticed With ~his option, 01e.is the fact thàt it is èxpè11sivè for g6vernn-ients to foot 

thé: bllls of post::retiremerit èrt1pfoyn1eïit and petisions. Sèèondiy, tliëi-e are 'marked differehces in 
.. . . ... . . '•'. . . . . .. ' . 

••• : retfü)meüfêxpefieüt~s and Oppoii4~itiis of oldé(péople basedori thëir gendér, occlipationàl stati.1s 

ànd le~~}of educ~tibtT, .···· · ... 

. · ,:The gendet.ditnerisiori of retitèment is •· séen in the fact th~t vyomell whô t~·nd to wcii"k iri the 

pedphetaf sé~tor oftheecohomy, matked ,~ith 1ow.wages and few, if any fring~ benèfits, are more. 
. . . : .. ·. ' .·. . . •: ·. : . ,· ' .. 

· .. ·.· likely to be withoüt ritii'émërtt beriefits: Irt other words; worrien are dÙia<lvantaged or denied. àccess 
. . ·. ·: . ·, .,. ' ' . ' . ·.. . : . . . . '.. : . . . 

, · . · t6 sübstârttiâlp~rtsiôtis ( due to dothestl~ arids9tiàl re~ponsibilities) which gtèatiy. uriclérmine thèir 

süthdard. of living iri rétirëfuent (Robinson, Cob~tly; and Paul, 1985 1n N ovak, 1988 :21 O). With 
. . .. , . . . ·... . . . . ' . . 

··.· fow~i'iricomes,ând poorèr pertsibüs; w6inehareoften.foï-êed to stay irtthè labour foi-ce and they 

.këep w01ling {irÙil death br ill"'.health f~rcës them to disengage. A study .by S.taüstics Cafrada 

' ' ..•.. ·.· (1986: 104) sho,v/s thàt hig'1 inconfü famiHes Woilèd "WèB bêyond the normal age of retirement" 

'ih füei; carèerjobs. fhese peopl~(5f'ten work 'p6inàrily for Îeisme rathet: thàrt :sûtvival or financial ' ' 

.•. ~ônsideratioris. Evén at ages 75 yeaî·s andabove; about 50 percent of high incomè men and more. 

thanlü percêi1t olhigh fncmüe. womei1 '.stili w6tk the emerging trend is that with. continued 
.. ! 

' ••. ·. ·.·. eùipl9yn:ie1it of oldé-peôplë, thèi Ù1aintaf11 thèif high in corne statu~', a'rièl their choièê 'of work '' 

.. allb,\VS füein'.tôeâsë out of work ât thêii; ()Wll paêe. Sdnie of thês~ pèopl~ aÙiô Woi"k as h1d~pèn<lènt 
" ,, '' '' ' •' ' ' 1. ' ' ' " ' ' " ' . ' ·• " ' ' '' " ' ' 

· .. , consultants otJirôfêssi611als or they own thëir own businessés of cort1pariies. üftèn times; good. . . . . . . ' . . . . . . . •. . . ~ - . . ' . . . ' 
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~··· ·,···· 

..•.• inè~ine.eÎïêdÜrag~s i'etitehlêrtt,bût foi.thë.incl~pëndètjt prbfessiorials,howevè;; goùcl.incôn)è may. 
. . . . .. ·- .· .. . ........ ·. . . . ... . ..... . 

. ·.·. •-- •. ·not âisc'oüraie theiil frhm c:011titjtJing to w~i-k (Ndvak;l98.8:2 t oj .. Spècifically; êonnicfü~ c 1982) 
. . . . ... ' . . . : .'.' .' .. : ·!·•·.. . · .. ' . . . . . . . . . 

fo{Ù1cithat Wôirieri foilô"" èat'è~t ;atl1s.differènt tfohl thaf ofmeh. For iiistarice,. s~mè·woiiien takè . 
·.·· . ; . .. : '. .· .. ·... . . ··.· ;.;:· ,., ' ' ·, .. ·. . 

·· .. ·up êarJef.s after tâisi~g a fainÜy, othei:s wmk.dÜrirrn theit childteârifig ·years,_ whiie some··rievet.· 

·· .... ~ht~t thë _ là~Ôür. fcirœ,.' whiïe foà11y ·. iinglë \VOFhëh show, linbrbkeri . work te2ords .· (Keâtirtg arid . 

· J~ffreYL983 ih. Nôv~k, l 988)'. Thèse vàridüs pàths thatwomèii tàke to t'etitemênt piay ~rucial . 

. ·_· <tales in thèir. ch~tce of•iiyeHhood \Vhich :also itrtp.irige dn. their st~ndar.cts of liyihgin retirement. 

-~orhpatèd •fo ·_th~fr hiàÏe· cdttnteq5irts:· 'This _àls~ .m~Ùs fthard· to describe•à typiêal pattern of·· 

,retire111ènH:Orwdmeti. ·_ ' . 

. This partly ·explàiris why fè,v studiè:s have I6àked at hôw wotneri adjust to retire1i1ent or 
.. . . . . . ' ' . . . '·. .. ,'· . . 

· ·.··. O': ihat,:r~tir~111~rtt •:1i1~a11s · Jo•. thêm. iAtch1ef Jl.982)'9piîies that diffeteùt;_ factors ·shape male :and·. · 
.. : . ' . : - ·,. '• . . ·. .. . . . \ ;, -- ; . ; . . :.: . ·. . . . . . •, . . ~ . . . 

iemale ~ttitudes .t<f rettremeiit; arid :different· fcictùfa lead ta J1fe-saHsf~èti6n foi ëach group. He·. 
' .• ,, ·. ··· ... ··. ;, · .. ·.·;·- .. ··.. . . ,, .. ·-·-. ; •. ··,·. :. .·'!,; ... · ... ··. . .• ·.· .· . . ·. 

> cô11dùcié~ hy, sayirtil that, ''womè11's rêtitemètit;,Îs iücieëd â separat~ issüë compttrèd to mefr's 
,·, ... . . . . . . ·. ·. ' : . . . : . . . 

. • , , · (tetirem~nt);;. {1982:165). .This· .. probably e~plait1s · the Jess résearth_ focüs. on.· the retirèrrient. 

; expet1ences·, 'Jetitemël)t Jivêlihood and quaÎity of iif~ Or feniale woi-kèrs ih rétirëmeüt Hence, this · .. 
. . ' . , . . . . '. : . . . ; . .. . . . .. ·, . . . . . ~ . . . . . . 

> $tudy ~xainit1·ea th~ rèlàHohship'.betWeen refüêinênt iivelihobd and iivîng'coi1,ditjôris oftetired . 

·•.· nien :and women 'Jh Lagos St:it~. The impact of previôus socio~eèonohlic .factors on. retirement 

·. expériênftil(liveiihood,and, liVÎiigStandàrcl) of rétirêès•is ptesen,ted .IÙ fig:2}. belèiw .. 

fr'oii1 the figüre below, ,.the gèridèr-6(,àh)ndividual affects His or het Hfe chances arid 
. ·.· ' . . . . . . ,• ' . ' . ,.·. . . . 

'opprirtunitiés irt Üfe.: The s~cio.:ecoriùthic'status of fetirees ·lS. àlso greàtly infllieticed by their ' 

e}{péde11ces èat!iefü\Hfe, ptior to retirement. qen~raily, the lifë expetiertces o(oider people àfter. 

· ..••. i-etiremënt ar~ by:cprôdÜcts of:aècurhjJlatîfot' bf èarÏier•ye,ars; experienêes· (eithet-·advaiitages or . 
.. ', .:, .·.:. •,· • ! ,, . ·' ··: • : , ••. :·: . ·: .··: ••• :•• •• ::·· ·.',· • • • ; • • •. · . • •. 

· disadV~ilt~g;é~f· Fig'.2.2>seeks• tô shoW thatjivihg):oùditions. of Ôlc!et retirëes. are deter\iiinëcl by 
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w-· 
\,.' 

.. ··:. . : .:. ·. 

· ·•••· certain façtdi-~ ·. süçh, a:s ·. gënµér, :sdciÔ~ëèdn,?hlié. sfatus · an1 work hlstbry anmng othets thàt the Y. 
, hay~. açq~ii"êcl priôt to rétfr~111en( ·· ·· 

· .... 

Gèiîder: 
.. Ma,i ot Woril~n .· ,-~~--

. ·• W~i-ki-Ii~tori :· . 
· · • · • Qccupatio1iai status. • •.. 

• ' • Promoi/élti · . . . . 
• Caré~r Pfogrèssîori. 

.,•:· Human· . 
Oivèliipmeiii 
Strâtegies · 

S6cioëèoi;oniî~ Stâlu§ .. 
. · : .. ·.• Social S!atlls 

• Educatioii · 
•··:. · Fài1üh, Riiëk'rirnuild 

'so1ir~è~ or ltétireriicni Uvelihooil 
. •. {>ublic Pensions . . 

.. • ·.. .Ptivâte· Pe1isibns 

• Previous l11vestrï1ents . 
• . Sciciâl \Vel fare services 

.· li\f6n,;al StîppÔrt Systeni 
• - . Support i11 l<ii1d . 

·incoiiie ReiliÙlili1ce ' .. 
13eggi~g ôr gÙ~id \1·i)i . 

. . · .. · ... 

Llvii1g CÔliditiôiis ii1. rèiirèiiïèiii .. 
cl · • .Level of'1iiiÜeriài co1ilfori 

· " i4é;lih Siàtus : 
· • . Socîài r,ëlevâ'nce . 
·: •• ·.·. ·.lnco.meSecurity: . 

-:\, Compaiii61;ship · • • · .•.• ·· . 
.•. · ·· siibjeciive. ,\;èll-b~ing 

,' .· .. 
: i·' 

. Life sa!isfàët,on . 
. Faî:nily st1pi,ort .. 

-~ .. Hoùsèhoid Faciiities .. 
. ·~·. 'Ü01iership stâttis. 
• · .·.: OétupailC)' ~lattis . 

·· .. ·. ·"······ .. ·.·. >.~· 

Èinpi~ymc·rit Càlegor)' · 
· • Pùblic seètor, divideci iiifo 

• Federài; Statè or Local 
• Organi:iêd Privat~ Sècior . 

. ëéipirig Siràiegics 
• Supplementary' 

lnèori1e . 
• Informai Stipporis 
• . ·Incarne Earning 

Àctivihes . 
. • Charitàble Béidies 

· Tahgiiiie & No~-t:irigiÎile 
. Resources irl Retirémeîit 

• Àsseis & investn1ents 
• · RetirèmentLi~èlihood 
• · '. Soéial rele.vanè~ I roi es 

: • Fi1imicial Resoürces . 
· • . . Economie Sec1irity 

• Natural E1idciwrrieni 
• Social Networks . 
~ ReÎigious Aètivifi~s 

. · ·, .Fig.:1:2: friunêwdrk of Gender, S6ciC>~ècôhotnic statüs arid Living çbnditidns ih rètiremérit · 

.··<·':· .. :·· 

··.··2.,.•.Thë,l'Ùgêtiah.Sf~te,SôêhÙ.C~1Ùfàçt·in~·we1fàté'~ëèdsofQÏdêrêîtii~n~ 

··.inthi·s tjëd1ori, w~ itgue•that the Stat~ pfays ·a pivota(rol~ ii1 stù.1chiring the·existefitial 
. ' ' . . . . . . . 

' .. · teàlities ·. of hs pifizerlt/ because. of Jts }hohÔpo'listic. êonti'èil o'vef vâlüed soèiâl arid ecori~rnic 
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.... të$oùi:c~Si :Itj~ al$0 èè)rttendëcl that petentiÎ~l problemS of p~br peri~idn administratÎOi1 arid pénsioh. 
. . . . .,· .. . . ' . . . ·. •. .· . . ' 

. ·: arteârs éspé.t~ally in the püblfo'st:;ctof: ln Nigeria afe actllally sympt9matic. of foôre f'unda.mental 
.,, ;· • ' • ., .. • • ••• . • . ·,•· '· .. , r' ' · •. ', . • ' .. 

strµctûral lap~es·füiUÎe Nigëri~ri perip_herâl State'. :More ifriportàrttly; _it portrâys. thé Nigêrian.Stàte . . . . . . . . 

. as ;ihsehshivtt ot .'frresponsiblè' becaüsë ·it fails ta fülfili its side of social confract fo aider . 
... . . ' . . ' ' . . . 

. • .. citiz.eüs~ Sociàlconti:act is a thêôry of sôcial ôrdêr, ân ünwritten agreement betwèeh the Statë ahd _.· 

.· ·• ·.· .. the cifizeüs·:•o~-.--thê.rights_ and. ~bligâtions· of the .pàriiesihvolvecl' ii1·· thé soèial. p~ct which •. is . 

exp~cted. to be .. irtufüaUy beneficiai to . Inter~cting: pàrtieL The social contrnct theoty be~ame .. 
·' . .. ... . . .. . . . 

·. :prn111ine11t in thè seventëerith ·atid ~ighteenteetli. centùrle$ to address the. S?Cial pfoblems of 

.·. · .·. )fogl~hd and Fràrice àt different pêri6ds. · . 

r~ÎhbmaB Hobbes (1588-1~79), s'Ôèial ordet and secudty .can bé aèhieved if aii rational 
,.:.'. . . '' . . . : ' ,: ,. . . . . 

.·· .. çitizerts WÔùÏd ch6ôse ta· give üp: tliêii indiyic:IyaCrigl}is and pdwers to a ceiitral pàwèr, Ôthêrw1s_e ·. 

···kno;n ~s the Sôvereigli àrid ih retürrl, the$tâte (Sdvereigù)ensui"ès prqf~ètio'iï_ bflife and prôperiy 
- . . ' . . . .. ' . . . . . 

• cif ail' èitizehf (Gordon, 2006). Jcilm' Lôcke (.1632~ 1704 ), oh the other hahd, suggestëd à social' 
. .· . ,' ·. . ·: ,·,. . . . ' 

contfacftheorY thatis ~lightJ.y differêntf'rofr(thé Hobbèsiari staté of Natlii"è whêré -life was short, .. 
• . •. · ••• ·:· : . ! •· • •. '. • : • •. • 

nasty ~ndbrutis11: tocké's social ëorttract i~ ~ro~mdea in 'riatura1 ,~ws; ofacquisiüveness ~nc1 sélf

· .. · ···-•- iùt~reshn ~h1~11 u1e gavètünÎent gains 1~gitin1~èy by :willin.gi1ess or citizens tô vést thèir ca11ective 
. ' . . ...... • ., . -.. · . ;· . . . . ' · .... · . . . 

•· ... J),O~er: and authoritY {ri it fot the protectioi1 of p~oplè' s prôperty arid well~being. (Gordon, 2Ü06). ln 

othet wôi:ds,Jhe St~tê is émpo~ered_ by the côllêctive authmity to càtèr for the needs of ail 

.. citizeris. 

JeâfFJàéques· Rollsseau 0:112~1778). sti"u~tùred his own social cohtfact theciry along . 

. füncla~ehtal beliéfinc;niplete equality and demociatic pafüèipation bf individüals baséd on the.· 
.. ·, ' .· . . . .. ' . . .. " . ' . . . '.· . ' . . 

.. ·expression.of à' Geàernl Will'. To lüm, th~ so,veréigrî authoi·ity and power of the State dëdve frorn 

.. _.· ; the vôh.1ntarf:éontdbutiohs of ih,dividuals'.· ~uthoflty and po\vei" into a central . power for. tl)e 

, protection atici prêsêrVâtion '~f lif~ âhd ptdp~rly in the. society. This involves si.tbmissiàn of·_· 
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: pàtHdulâr.wiUs:to: gèrtêr~l ~iH: }ts'u~liy .:vyfoiihe:· .COi1sën( of alÎ fr~e ~hd ;tjll~Î · mimbàs ;t the 

,, · so~iety. lri géfréfal; the sÔciàl •· Cbi1tt·~~t theqrY -'stiptiÎates the tights :ahé:I oblig~Ü6QS of the Staté · and 

dti~~rts {meinpers. 9f th~ sôciety .àiid ·t11e· :étvil .~oèietyJ ~s · welf as .thèit reèiprocai dtities. The · . 

citiz_ens of dje State atè ~xpected tb ôbey th~ laws .of thê larid, pay thelr taxés a11d participate i1i _ · 

: .·. a11y ciyic aqtivitiès bfduties ~s ~hûnc:fat~di1fihe i:elev~fit leg'ardpcuin~nts · oi: codes ~f the, èouhtry; 

Thé.State, ôn:ihe othêi hârtd, is expêctêëUô beJh:ipartial ârid beh,êvbleb( arbtièr ih dealihg «rith âll 

cafo~ories _a/people În· the soCÎdy: ·f11~- strnng, the w~ak a11d the vù1t1etabk menioèrs of the 

· soJiéty; 

·_ From the forégoirig, wé cart. ciëdücè t11at thé provision -ofsocïal welrare services and 

pa.ymèn:t ôfretirèmërifbëriefifa ai·e :WJthirr the pur'v1ew of soci:il cohtnic{ ThJ cohtràct; stipula.tes 

tBat, a111011g othet thihgs, ~êrtain _ categq:des. of citizeùs :shou1d be · e·ntïtied to state's: weifare 

· sëfvices, fit1a_11dâ{ sùppott or ~uowatiçe c sùbs-idiesf t~ çùshion the effécts or yicissittides of 1ire -
,•' ,' .. : .. , . . . .· . .,... . . . . ';.. . ,.· . . . 

. 'stich as old :~kê,' fotire1ti~ht, disàbility, i.nîéri1ploynienfarüôhg othet; (Amàike, 2005)'. Apai-t -froni 
. . . ' : .... . . . ' ·· .. : ' . ·. ,., . . : ' 

< . · - ·, ~ëcüpati9nal perisiohsisohie- èo:uiÙr,ië~' hâvéJntrôdÙcêd old agè peniioi1 -which prnvidès finandal · 

~r. 
1 

i'.ésofücè: to'o1dèr people td ihèet fhejr basic ne~ds in later lite. Sbcial ëonttatt is also reflect~d Ïti 
.. . . . . : . ', . . . ., . . . . . ' . .. . . ·.· . . 

sôcio~~êohôn'li'c,erhjfoi;erin~ht.Ôf èiüzê11S\Vhich i11yolves the provisfori of social w~lfare services 

- - ~11d prà~iOtfoh ;f pos~ibifüies fot]J~ople.tô fülfiH their basic rieeds for hoüsi11g; 1ilitriti6h, 

,trahsporfaüqh; 'hëalt.h carë and' edùcàtiort àinohg; othërs:< 
. : ' . - . '. ( .· ' • .. : ' -~ . . . : . 

Thè tolè :of tlîe Stàtè ,ih tehns of pôptdaf êitipowehnént beêdtnes iriipetâtive iri this 

tè.gcirds and às Nirtalowo (1999: 111) aptly ~apttn:es ini~r a lia 'part of tiw .s:ociar èa11fi·act bet11,een 
',· t ' •• ', ·, •• ,., • •• • '. • •• : ., ' • ·:.· ' • • • • 

tl1~ ~(atc{ .âfld<thé; cU.izë;uy is. JJr .thê .fohH~l)o jJhn1ide Jhè·. ·e11it!JW1g erivil;onii1ent and 
. . ·: ' . ,' ·: . ' . ' . ' . : . ; ·. . . ' .. : ., ·, . . ' : \•. : . ~ " .. :. . . : . . . . : : "··.. . . .. . . . ·. . .· . 

'',····.:·: .· 

. • ÎifstrÛ.tnehta[iiy:for:•···.i, }a,ige of:ëuliuriil expré.S:$iÔns.: Thësè îfoiid . lnclude libetàl provisioi1 ôf 

',ed_ûpiitidna( l'<tcf.ebiional anJ'qesthéNc facilitiës ''.: it is Withih ·tl1is coritext thaf the pàymeht of 

. tetï~~menL ben,~fits îrt th~' public sëcJtfr-: dat{bë seén as· parts ôt thé ïnalienable rïghts ot. oldèr _-
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·., 

.... ; . ' :wotkèts Who ijads~tv.ied their country ··éarlier.in· Hfi Therefore,· ~inCeiêtifod. people h,ave. served 
. . 

thêir:ëoiinfr{(~ni~loy~i} metitoÎ"idusly;thê ornt~ is Ôn the Stàte fo. fülfill its sid~ df füe soda! · 
•. •• • •... , . ·,. •·•• .- .·,:.. '. ! ·:·., ,' •. ··• • •· • : . '·· .'·' ., • 

. coritàct throùgh pn:>i~~fând i·egùla;t,payhl·ent:oft~fü~irteht henefits>Butthe.feversè is the case iü .. 
- .. '· ... ·. . . . . ·.. . ' . . . ; .. '•'. . -. . . . .· ·' .• · .. -· 

. , Nigeri~ ~s· èvld~dHy ·seeü in .. pr6bÎèrtfa :a~sodatêd ~ith retirem~tît à1id the challenge of pension 
. :',. . . . . . ' . . .. ,· . . .- . . ' ' 

adminiifr~tionin th~ country.iJhdoubté~ly, thélivihg conditions ~f niàrty Nigerii:m citizens àie 

. precarioüi ivhichhâS Illadèsolhe SchOJarSto fabel Nigerian peripheral St:te 'a failed state' which · 

· .. rias cohsisteritly réfi~ged QnJts \,bligatioiitb itîost vuii1érable membets. of the s~dety. Specificâliy; 

·the .failur~ of.the Nigeriàri State is aise/ evldent ih its cortsistènt failürëto live ûp-fo thé histoticaI · 

··•·• :e.xpedâÜoti ôf fu1tî1Ürtg· its sociaÎcôntact to its citlierts by àmeliotatirig füeir li\1inR conditions . 

. < · .. · Ât .thïs junëtùrè; ït ïs importa11ùo ôïscuss.sorhè of thé chai:~cteristics or featmes of a raiïea 
. . .· .. . . . . . . ' . . ' • . 

.. ·· .•... State'.: Before tlüs, ~-bh1ë de~11Üioris ~fthe Sfatë\~11H .b~ apt. 'Essentiàlly, àny <lefinitioü of tl~e Stàtê 
... ·. ··' ... ·· ,, .. ·, .. ' ' :·.. ' . .: . :·,. :: . >., . . . . .. .. . .. ··;- .· . . . 

rie~ds to' Ùêogrti# its 6oniplêxity;. becàuse' itf' 1:rôtiiidàries •• âte cÔhst~ritly bêirig èhangèd. àhd 

.•.... tedefirièd.· Th~ist.:he· tàh •be dehhecl as ,;d disth/ctset~f in.~·tttutidni; thât.has the_àuthoÎ·iiy .ta }fwkè . 
. . , .. : '· ' ' .. . . . . . ' .. : . . . . 

thé rules· tïihic) gôv~rn so.ciJiy'' ·(Ootdoü, 2006: :• 635). lt. is al~ô :;,a set· 9.f in:s'fitutions Which · 

• desàibe the ûrrairt andpaimneiets ôfpoWicâl con}lict:s· betwe~n vàhous ii?lère.s·ts Over the use ôf 
. '.·· . . . ' . :- - . . . . . . 

Pesources ahddiièctidif Ôf pub,lic p9licy';JGordoti, 2006:635) .. ··. 
. . • • • ,,. . . ·,1. . 

•... · ::·····The. ch~ra6tef of tliéNigédan State canrtqtbè di~cUssed withbut'•r~cdurse td,it§ Pèriphêràl 

· ... ·. Io~ation in. world càpit~list system. whïch makes:it {'éompron1ised;. 6r:fl 'faiied. State' auê. to .its. 
·.·· ., .: .. - . . . . . ·-.. , ,'· . .' . . .. · . . . ., 

· ... · 'heav.y dependehce on intéfoaticmal capitalistinstitütions aiid àppàtatù,~e~ for its e?(istei1tial reàlity. ' 
. . . .. . . . . ' . . . . . 

. s'ëc6na1y, Jliis côrnprôrnised posiüoh also 1e~ds tohistorica1 division or its people into c1asses or 
.. ' .. · .. . ,... . ... ' . . .. ;,. . . . . . . 

. : ' dominant and' the doininâtëd gtoups·. fo môst è~~es; major public institutions .. ànd interests are 
.. , . . . . . . . ~ . . . . . . . . .· . . ' . . ' 

· .. , dominated by thê rùlirtgdàss • ahd.~hei{h~gëàidnic.forces.·.iii othet .;ords~· thé Nigeri~n state is a . . . . ) . . - . . . . 

'élass:st~tê'lÎüit' ptdthotès ahd safügurirds the ÙHëtésts df the d9tninantclass. This cla~s bias aiso 

. · info·r~s Stat~~ s attitt1dê towards. th~'. wê1fat~ :nèëds of vtÙi1ërablê meilibërs of th~ sbdety such as 
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•·. oldet people. Ari essèrite; th~ :J\JigérianState ~àt~ be sàid ta. be les~ conèérriedabôut ~cicial weifare 

·'serviéesor nôires~onsibÎe forthe Wèlfflt~.·rie~ds ofolder citizens who ~rê rridstly foeH1bersÔfHie 

''' Workitîg dass :.c suhaltèrri êfass) often tohsidered ihccmseqûentîal' fo tl~e Stat~'. focideritally' ',thèse' 

~ame categôriês. of peqple are_ in dir~ neea 9f statf s irelfate servfoes to bre~k àway ira~ poverty. · 

· < ·.· .··· t;ap and .enjdy müiih1atquality of life ià·lcüeryear{ · -· ... 

• Bâ~eti ~i1 U1e, foregoing; there aré· çc:ihflicts · and contests betweên the. 1nterests of thê élites 

·.... andthâtôfthe éitizeris .. in1nosi èasù, State'ies6uices ar~ di~ertea tn finaricë elite's int~rests while 

Statt poiicies are fofriiulatèd fola;our the do1rtihàrit class ~ the rüling è!it~s ahd thi~ is ofteh at the 
, • ' ' • • • ' a ~. • • • • 

··éxpêrtsè offüè w6rkirig ciass .. the dites also üse·.thêse élàss~based ii1tèrests to influence public 

. policïes ,aric(seèk aèces·s to 'and cdntrof ovd sc~rce State\ rëSources with ·whièh they sêek to 

. i111prnvë theirHfe èbtii1êes. 1t is within thii contexÙhatthe prnvision ofSocial. ;elfare servkès for 

vulrter~ble m~rnbrrs ôf the society îs ofteh s~eri âs ·rn;fë pàlliàtivès · giveh by the State to N igériân 

'fuasses td assuag~ them agaiiist füas('pfbtest' atid 'èrtsllrë theil'' côntihüed ddihih~tiôh by the 

··. '. ·• capttalJstd;i~. i\s m~htionedearlier; d1e.chadct:r of füe Nigèda State âs a pehpheral Staté also> 

fotïu'eirnës hs attit~des;· mies, p~iicy thrust · ahd . progrnmmes . tb\vai'cl~ its vUlnernble ù1en1bers,. 
. . . . . . .. . ·. . . . . .• · .. · . . .. 

•.• whîch nfakes arilelidrative social change a ri1ira~~ ih the èountry. ' 

this also rEJ,is,es an irnportatit iss~eabout the autonomy of the Statë. The pl~ralists opine 

. .. < .that the State prôfüotes ahd acts infüe ihtetests ôf certain grotip~ in the society, these inte;êsts · 

. ··, èvolve espëcfally th1:oµgh cohflicts '.and group pressures. This àgrées with thè.Mah<ist proposition 

.·th.althê tolé.dfthe Staté islarge(y deterfriirted oy its lbcation within:thecapitalist systéni~ with the . 
. · ·. ..' ' . ' . . ·. . ' .. ·.. . . ·. . . . . . ... 

gefiernl b~lief tbaf .thé, Stàte ruies, on· the lqng hm;. in tl\~· iht~test of cap,it~l.: This. îs • ach1ëved by • 

êris,ufihl?; thàt State âddrs ·ar:e éhtes froth the ka111ê sbd~! class with thééapitaÙsts; The alterirntivè 
... ·.. ..· ·... '. ' .. '' ' .. ' .. :··. ,, ·.' . .·, ... '.,.· ; .. _:._.. . '. . . . .... 

•.. ptC>pôshion, th~ Ii6eral ·schùoI. of.thoµght,.at~ltes thàt the Staté'cÏoês not actor p~ti-oriize catain · 
.' .. - . ' .. ,•• . . . . -· ·' . ,.. . .. · . . . . 

interests or ~pecific: sddaÏ ciàs~ (Pouiàntzc1s, J 971; Ote; l 99Ù). Thé latter school rêjects the ' 
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···.>.insfr~rrté~tafisttÔI~·~fthé Statê· but1risists ih~tthéSf'~te e~lsts fOrthe good of ail by•sustainingfhe . 
.• •.· ' ' ,., .. l. • • • .•.. · . . • . • • . • 

ôveràff itlstitûticmal ordêl'. withih: Whtqh ëapitaHst'systêins opetaté (Ekékwe, .1986} The latter 
. .,· . . ,· . ' .. . . . . -

po~JÙôn is jrt lin~ ;itH the térids 't,f socicil: cofîtràct 'eafü~r discussed. Ïn othêr w'oi:ds, the : State 

·• .. friëdiatëS b~hvêén clâss ai1.tagotilsrris. àni 6onfliètstathèr thah bdng prim~rily cOri~èrrted about thé 

• · rêprbducüori o[êâpifal ~nd ptonfü,tiènt 6f iritêi·ests Of the domiriarit ~uling class .•• 
• • • • • • • • • • • • • • • d • • - • 

·· .. ,' ',. So, Whatdowfirl~art·by à'failed.St~te? Taking·~ eue from R9bertRotb~~g (2004), this study 
' ' .... •, . . . . . '. . . . . . . 

' argues that a fâÙed Staté is a Statlthàt hâs abâhdorted its social. rèspô11sibiiity tOits tiüzéhs and 
. ·. ; · ... _ . . .. .. .·, .. ·. . . . , . 

. has fâù~d. to rtiëêt )ip with màjôt aspirations Ôfthe generality .. of the populati6fr. Ïi'i any. case, â · ··: · 

··· ·failêd Statê)s a i-eocêurtiilg decimal .in fnany dève16ping countrîes betausè the various imtjbhàl 

· 1eade~s (States)hâ~e cohsistehtly failei tocieliyet .~ whole ràngè qfhigh quàlitY polltîcal goods 

> (itripfoved hu~âh,ëoil:diticms)\Q th~if citiiê11ry.:.F6f 1nstaf1cê, the Nigeriàh State does ri~t oh1y 

• ; :. :prôvidevetyJifuitèd qüànfüiisofêssei1t1âi:go9d~ aridsei'vicès thifcàh a~1elion1te.hun1~ri suffering· .. ' ' 
' ' ~0 '. ' ,, . ' ' ',. ' '' ' ' ' 

. buth'~~ also· faÙed t6 pëtfôrmthifti~dameiHaltasks of ;êjfare .provisiôn111g as We have ,in more 

'·. âdvanced natio·~~states (R.ofüe~g,20D4). Aèëording t6 F~\hd for'. pe~êe, (2007), a failed statè is ''o,ie -• 

in whi,ch the gov~rnment)state) J;es not ii~ve ~ffecthie confrot of ûs iàrïioi·_y, is · noi pet·ceived as . 

}èkîtùnâte ;by.}J significal1t poi'ÏiOf! ,'ô.l its· poj5ulaito/-z,: does; i1of pi-ôvide do,fies1ic ·seèi,hty OÎ; basic 
"' ... . . .. . . . . . . . . . . . - . . 

/ublic s~rvicé' tà ifs ëitizëns, a,ul l~cks à nionopoly ôh the use c>f force'\ The governti1eht is used 
. '' . . .. '. .. . . . . . . . . . . . . ' .. ' . 

' ' bere âs a'.èdmpônèntoJthestàt<(: ' 

' ': From th~' list prôVided by the oiga6iz~tionoh; 28 ëôtinfries that have failed bt àré at the 
.. . . . . . . . '.. . . . . . . . .. . 

' ' 

Nigéria.< · ocêupied · art . imen~iâble : ·· l ih . ·position·· 

, (ww:W.fündf()rpéace.~rg). Eve~1 · stàtes thaf at th~, btink of experiehcing failuté have au the 

·. 'sytriptôllls o.f'faÜed stàte but.difÎei" ih te/ti1§;ù[dégreeoffüilûrë ahci ifüpâêfort well~being of 
,· . . .. : . . ·- ·. . . ', ,.·· ... : :·, .. ' ·- . . . . . 

·. èiüzens: ~~ë·~xp~Ù~nces•. 6f peopte•iii .. Nigéti~.•shbwJhaf fociàl vyelfah~ sêtvice.s in Nigeria .ate · .. 

· ~ro~sly ihèm/tive <h~~ :111oribu11d. Henèe, Hurt1ar/aeveloprnent fod.ex irtdicateà dèdinii1g startdàrd ·. 
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,f' 

,' ', ··.··· ... >' .ofli~ing ahd:excl'i.foiafüi.g povedyin.the,hiidsfo( pletHy.whiêh bUttréssèsathe_fact thàt thé State hàs 
. ... . . ,·.. . .:-' '. .· . . . .. -· .. '.. - . , . . . . '. 

· .. :. <: 

', ' fâilêd fo pfo\lide t}1è dësiiè,d 'coi1dudvé e11virôh1nenfthtoügh. ,~hiçh the basîê needs ofitscitizehry 
. ·. . . . . '- ; .·. . . . .. ·.. . ' . . ., 

.càn be met (RbtbÙg, 2062). the focisr'vuln~rnbiê m~~bùs .~f the :soêiety .under. this. scenàrio 

..•. _·· includè oldJrp~ople bt retfred ëldêrswithciutàiiy forrn ôfso~i~l s~ppÔrt, who are the woi·st hit. in'·.· 

. ·-• p1:~btical. tèrriis, it is üofuhëomÎtloü for h\qividuals attd faÎi)ilit~s ih. Nigeria to sotirée arid ptovidê 

•··. JaciliÙes. and setvicès tha( should ·61;<lfüatily be pfdvided .by thë Stàtê. Îhese sërvièès 1nclüd~ bore~ 

.. holê_ ~âteiigeil~rattri s~t, eçlucaÙon, seèudtyi hi.a1ritei1artce of èo1nmunity·roads·m1d heaith càre. •' 

·. ainong-~thets ..•. : •. ··.' 

' ' 

. _Updet •. thes_è c_ircumstahèës, the living c·oriditions of-Nigetians espécially retirees who .. 

. · •. seld9rn.hav;aèëe~~~9àdequ~t~ inâterial resoMdès cân nàt.but·beprecarious. F,:orri the fotegoing, 

.. · .. · · ~{ ~aii deduëk.-füaf ±he_•·Nigèriiih ·state• bc1s·'irtdJ~d.failed:to .·hieet üp ·with th~ yearrtin·gs of its 
. ,. . . . . . .. · . . . . ' '.. . . ·. . . . . ~ . . . . ' 

· :cïüzêrts ior imrfo;~cl)iving coi1diüo11~. · çôrrt1pùo1), p6Hcy sumhîetsalJlt, ïne.ffeëtïve ieadersÎiïp, 
' .... 

· .... 'büt~auc1'atic :botÙ~ii~cks an,d poÙticàl \ns±ability . are somè. of . the ·problems. idetitlfied ·. as 
. . : : . . . . . . ·. . . .. ', . .. · .. ·,'. .· . -. ' . . . ... . . . 

cqnh:ibtttory factors/ Düê to. ~otrüpHort, retfrerrië~t benéfits remain unpaid mohths and even yeats · 

. . after_retireinënt'in tlië public' séctôf! ;Fùr ê~a1npleüi Ôc:fober; 2008, many Nige~i~ RaiÏwây àhd .· . 

• , : ..•. :NIPOST pënsi~riêrs protèstèdagàitist lÎnpaid 'tetfrëm~nt bèhefits dairrii11g thât fuany of thehi are 
,' . ,· ,·· ..... ' . . . . . . . . ' 

-.-..•..• gro~n1ng urtâetyokë,of u11paid gratuity ahd ri1otè: thart thirtymontl4s·p~nsi~m arrears with înai1y · 

. '·. ·pensioriers dyirtg in:thei~ dro(es:clue·t~ .fàilüte ofF~derâl Gôver~nie~t to:paytheit retirem~ht. · · . 

. -bertefik Iri:hiosté~Sès, rèsoUtces'tha(~houid havè,beeù ùsed tci sitÜè thes~ aècUinuiated peftsiohs 
..... ·' . . . . . . ' . . . ' . 

~r~ oftene1rtb~zzl~d ô( diveded b;J\Jigèi'iàn ~lites ahd theit colfabbrnfors to private pock~ts while 
.. - . . '·. ,. ' . : . 

.. ' thè, p6or fuciss~;>ân{ dfnied acces{.to theiL beh~fifs a11d s9êiàl welfafe s,ervices'. Povërty becdfues. ' ·. 
·: > •• •• :·.'·:· ·- • ' ••• •• ••• •• •• ,: ,"· •••• ' ,' - -:· ·: ... _ •., •• • • • • •• ; •• •• •• ', ·-- • • • 

ëxçrÛëi~tirig ~hd · moi~ èÏdèr's ah~ folnid ~ihb1~g thè pô,orést rjf ~hê: poÛ àfià th ose ,clèpièd âêcess tÔ .· . 

. 'b~siC matétiâl résources 'Without >whîbh thèir sifüatiùris b~cofri~ lire thrëàt~ning (Hesfop,' 1999; 
..... ·• '• ' . . '···. . . . ·- .,' . . ' . . . . 

..... ·:.·. ·.:' ·· ..... 

f.\maike; 2005)! ·_.· 
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1,.-1: 

.. · ..•. With iiobaÏ ëèô8omic re,cessioh/high inflationa~·y tates/trehds ahd globàl food shoitagë, · 

poverty at1dh~rig<kpfèv~i1 iii thç iând·wîtlttetir~.a aider peoJJlet1suafiy withoüt alter11âtiv~ sourcès . 

.... ot livenh'66d beirtgthe ntost vuinèrcibÎeiT1;is présent stùdy foünd out that pe~sions in the pubîic .· · 
. ,. .... .' . . '··- ·:.: . . . . . . . 

sector Weré bothü+eguhit a11d irtadeqtiatë to meet the basic nèeds of public s~ctorretirees while 
.. . ' .. . . . . .· . . . 

, , ,hiâny ,of them .c;i,afüied thèy bârèly sutviv~d, Ôn goddwm' of othérs (irregul~r irifodnal social 

support). Marty 9f thè teÜrees'also claithed. theyhad been·abàndortèd _to suffer at the inost qitical 
. . .. . 

.· periOd. iri theit· lives-, with • niâjority livihg at the âiéréy of thé. sodety .. and unwiHing fân1ily 

.· .· foêmbei·s. Expectediy, · living cô11<litioüs ot 1iiani otder. reHrees .b.ecomè- precarious. ana life. 

expêctaricy bêgiris à ;teady declhie dm~ to lack of social wèlfàré services and inadequate hêalth 

·., care faciHtiés·. ', ·. ·.· 

·•. · ..• Uridef tµese prevaÜiüg dr~Lti11sta6cês,p!dët' citizens arè fcitc~dto Ùvêüridet deplornble .· 

. coridiüons làtgdy becaüse the Stâte hâs cotisistentl)'failed to proyide the dëSired saf'ety net~ for its . 

', lllùst vùlnetable düzeris. , The, sittiàtioüs beèème'_more pathëtic ,'\\'hen We con~idéf the negative, 

,' impa.ct of ilobâÙiatioii. 'cm wëlfare service provisiqning in the petiphefai Stàtë such âs Nigeria., 
. . ·. . . .': . •, .· . 

. · 01biniiizatiçm . càrt be seen ·as.· ptinïariJy coi1cetned with interrtationaiization ·or· linkages •. and 

. ë~changès betw1:;en o{a.riiohg dif:fererttst~t~s ~n·d, sôcïeties. 1t also ·ïnvolves econ:omic integtatioi1 

of .'rtatio~-S ta tes . irifo re~iorial ·· or intern~tional .. • inarkets . süpjJdctëd . extensive! y by modern 

technologi~s (iCT à~t°è). h a.lso in;pHes poÏitical a.n1 clilturàl ii1tegi'~tioii an-ïong oth~f~ .. 

••. · Glohàlizatioii ëxhibits . èha61ètet-istics a11d· · trends that attethpt · to . de-ehiphasize the 

· · · ·· imp~rtancé Jf traditionai values: while ce1ebratingthe ascertéiancy of wor1d c1ass Values ând 

tJnd~ncies (Woi·me1:, t996; Aina, 2003f Nigeria béing â peripheral Staté 111 thé giobal èapitalist 

·.·system is oftêri worsthit lJy thedeihandsôf globaliiin~ forces. Globaliiation ·also iri~olves cultmal 
••• ,: '• •• ,· ·.: • ·.: -. '.• • •' : : •' • 'e • • .' • ' • ·.' ' • • • • ' • 

, ... , ·. ii1tëriètiohs b~hveêrt'diffèt~iit Ctiltüral ·~hd S()éial, g1;otips, Since.êulture ~~bodies thë t6faHty of the 
' ·. ' ·:. ·. ,. : ,:·;. ·. " .. . .. . . . . . 

· -W~y~flife àfagroüpof pêoplè, whh globalization; the ,1àiues artd cùltures of thé: West.(the Core).· 
' ; ' . : . . . ·: . . . . . ;~- : . . . . . - . . . : . ; . . . ' . . . . 
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:are oftert:diffüsèd. to Nigéria(the Pefiphë1{j W~f êhipôrtëntls negativè c9tiseqûértêes. for thès6ciàl · 

.. · ... · .. ~~hies àrid systëms fo the petipheràl sodéty .. Spttj~ ofthesê fÔ~èigrï yalues :lliay have dysfün.ctidhal· 
· .. ·,:.· •,,,' .... • .. · .·· . . .. ·.· .•.' . . ' . . . . ., . 

effeè:ts lnthë,focihfont.society, Fot h1sÙmçé/thè Wèil~~èlebràtèd,trddltiô1i .. ah1orig Africaris that ·· . (. ' . . . . . . ,. .. ·. . .. . .' 

•·· presèribes tlefererice aÏ1d fi~sped fof oldêt pèo~le )s gtaquàily b(ûng èrodëcl àS a restilt .· of 

•...• ' .•.. pôdernizâfioti a11d giobâÜzaÙ011. the in1pcü:t of tliis, ÎS. that sodal . d~terence for' eldêrs and fiHàl 

··.·.·.•nietY:Or duty which:citrt nkety eniia11cë the•.li0il1~ c6tiditiohs of otder pèopte ... ihthe society ite 

tr~ippled;tii)Ôh as: obsolëtë êultur~I heri.ta~{ · . . 

.< Sf~or1d1Y,;' pbsitiVe attitµde artel appràisâl of old age: and igèing pfocèss wil~ ·_üôt ônly 

enhance thè :hiàtedi 1:esoilrc~s of81cÏefpeople büt aiso imptove their 1i\ling ëortditiohs are àl~o .. · . 
. ·· . . . .. ·.··.; . ' ,· , . , .. '. . ' . . . . . . . . 

•.. · < rteg1ê6ted:· WÙhout çtôubt, certain a~pêtts of globalit~tion nia y bring aboqt improvement irt üvirig .· 
. . . . . . . . . . 

··· .. •··.· .... ·cohditioüs ·of,b1der citizens, such ~s •in1provtd hê~IH; càtë services, but.theie :are. âlso cases. of · 

.. · ïiâtiorial <a#d:frtfèrnâùbti~l poWe~sJhat pûrsÜeirtù~r~sts that afe detrimentai to the àspitàtiôns. and 
•. ' • '. · .•• l. , •• ', • • . 1. :. • . , • • • • . 

Üvirtg conditi8fis 6t iliembêrs ().f theii" socïity. :sôrri~ or these interests ate <lict~tea by tapitalïst . · .... , .. ·· ..... · ... · .. · . · .. : . ·.·· .. . . ,, . . · ...... '· .. ·. . . .· . . ·.. . . .. 

. . · :;htigéfü64ic forte/w11i~h atë ofüa1dEitrïmerita1tothê '-\'èïfâre neeas ofloéal citizetïs. For e~ampie, 

··•· the .:s.tructt~taî. A<ljus~me·ut Prbgrmtirtie in Nigeria ied· to ccnnmetciàlizàtion artd.privatizatiott of· · · 

. < s6mè basic social sêtvices ih th~ cduntty whièh took cèrtai11 sei'vicés out of the tÙch of pdot 
. . . . . .. . . . .. . . . . . . . 

·. t1uîsses., In ~ssêiic:èj kioba1izati6hah~· the provisiôri df Social \\i~Îfàt~servièês cari be said to be . 
,· .. ·.... . . .· . ·.. . . . ·-. .. . .. . .. ·· - . . .· ·.. . . .. 

. 1nvefsèI)'fêlatêd tô'the e~tent thàt inVëstttieht Ùf ;ociâl Wêlfare services is ôfteh sèen as be.irtg .·· 
·. . :· ·. . . . ·. . '. . . . . ' ' .. . . : . 

. ·• oppos~d . td .· ... füe >lôgiè ... of sfruftUral ' adjustni~ht, or .· êconômic rëfotm. ' This.·· is b~caùse 

. ·. · ... · in~;r11~tid~alj~àtibti of trade oftë11 ji1voh1~s ~âtÎ6i~àlization of social welfar'e servicès bècause they 

.• att·classiftM:.âs Ûrtpf;f1tâb11.êht.e$tisés .. a~lg a dr~îH0~1Sfatë;s .. rësoüiGeS.Thete,an~ indicàtiohs to····.·. 

< sùggest thât: thi .;Njgëria~ go-vernrnehf wiÜ: likiîy:. ifüplemertt the Bret({vood pdliëy suggestions 

. ' .. withoât reèouisè to.itscitizetll"y,.theirhis-tèi.fical pêcùlfatities·~nd dailydiallènges, 
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,< 1n othir w&ds/gioba1tzation c~ribe 'said ri~t td bè favotfràblY disJJosed to Jhe provision of · 

·· .. · .. ··•·· .· :··· pèdple-o~1ttt6(l wéÎfàr~serviêés ~hicl1 iiôftëh. s6eh as ·~··sôci~l burden'• and. a··\vaf of deplefihg 

. Stât~'s sêârcê r,ësd/li"CéS. With the ihtêgi"éltfon. ôLNig~riah eçortomy into thê c~pitâiist econorhy, the.·. 

Nigerian State often succumbs to the dictates of international institutions and bows to pressure to 

·, êürifonn to 'globàl c>f Wést~ni ~i·otdtypè' \vhiêh Hnüts th~câpàcity of the peripl;érâl State ta câter 

for. the heèds>ôfits êÜi~ehs and irteet thei.t yearnirigs for imprnv~d livirig cond~tions. In sümmaty, · 

the ifupHcatioit dt' Nigeria;~ cofri;rômis~d pe1'.iphératpcisition in .th~ 6apitâlist giobat systëm is 
•' .·· ... , . . ,··c • . • .. .·.; • • ' - ·. . . , . 

. · .. ëVidènt in îtsl~ëk 6tcâpacity tb pr~mùte people~cè~têred ~rngrmrinÏés and pro~idè social wèlfare . .. . . . . .. . . . ., . . .. · ·.' . . . . . . 

s~tvicès that. are geared toWâi-ds iniprovihg the living conciitidn.s of its crtizeùs, especially the 

. ··· .... Tetired o1det;cÛiµe11s; . 

2.LO. îheotêtiëâ.î dHerifatïoR1s 

Therë are seVetal thèorêtiëaL persiJectivès thaféah' ex~la111 thexèlàticn1,si11p betweeh retirement and. 

··•·· . socio~econmnfo :well'"being ofretireè§.'Oile of these theories is pàlitièaltheory ofagêittg. . · · 
. ·.· ·. ' . ·: . · .. "·.:. . "'.· . . . ·. . . : .. · . , . . . 

J. Poiitical•Efoôitoitfr theoryofAgeirtg ... · . 

.. . . •..• ' As exp~cteçl, poÎitical eccitiôtny petspe~ti vé. lÎas its dassic origihs ih. Mai-xisfu, cohflict theory 
·.. . ·; . -~ . . : . . . . . . '. . ,. . . . . : ' . . 

and ·ctiti ~aLtheorY. (B~iigtson; : ët' a,I .. · 1 991f It~cÙiaÜy. dévelôped . às ·. a reacti tm to the mainstreâfu 
: . . .· . . ~ ' . . . . ,·. . . . . . . . . . . . . . - . . 

,. structmai funcÜonaHst school of thought H at.tetnpts '1tb ex plain how Jhè interaêtion of eèônornic 

aàdpoliti;afforàs detenninës how soda! re~ources areàllôcat~d ... Jt.alsô argüêS:that thë treath1erit · 
. . . .· ' ... - . . . . . . . . . . . 

and status:ô(ineh ântt;omen o'f;orking class (as \Vell as retired popuhtion) can be undêrstodd 
. . : . . .: . ' ' . .. '.• . '. . .. ·'. . . . . .. 

•. by. e~aminîng(publk 'p61iciës, '~COllOÎnk trends and .social· shucforal factots'' .. (Bengtson,·•et al. 
)···· ··' 

. {99Î:S82}i:thîs petspêttivè h61dffüe vié.Wthat sociO'.'~Cotiomiê àrid polîticàl ècinsÜ;~ürùs influence 

reÙt~llleDt ex~~HëJc~s of meh ârtd \\'.Ôihèrtfforii paicl êmployfu~nt.These socio,:e~ortbfüic pôUciès ... 
' . . . 

. . ··..•. af~o; r~sÙlf hi losJ 'cff po:wèt;. irtfluènce niid a~Mi1orrly .fot peop.lê :espebiàily hi latet )ears. For 
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exatnple, thé institutiôtialiiâÜon'bf ietirei~~rtrpâved the ,vày for the withdti\Valof o'Jder people 
. . ... , .. , . . . . . . . .·. ,· . . ·, ·. -· . . 

: fro1tipaid efuployrhe~i.t {llsuâlly thé tmiih schêriiesof society) thêreby leâding 'to lo~s of ec6i1oirtic 

.. resources,, s:otiâi reievâike ·· as w~i.l as pr6moting :isolation .. This is. because peoplê's .iife 

expériences arê, tb \ gteat exteht, shaped by sorne. of thesè sti"Uctufa! fc:tctors àften institutionâlized. 

or téi~forcedby bôth ecbùoiifü: fü\d ptthliê poiities;: these'publiè pôliciës also 'constrainor lirtüt 
. . .. . . . . . ., ·. .. ' . : . . 

· · opporturi.itiês that aréavailàble to refüed people fohave éiccess tomeanirtgful somces of livelihood 
,. . ... ' :' ,, . . ' . . . . 

·,, .· anfs~1bseque11fly irriprove thêit living cÜnditioùs'ih r~tirement. 

.·· ··• . > Apaft:frori1tbis1 thé life chances artd êxpJi·iehœs of peopie in fatéf life are irtfluenced hot 
. ·. . . . . ' . . . . ..... 

0~1ly by their;a:ge bü(alsû.by'govdrt111ent'spolicfos,and programmes airiied àt ensuring that theit 

' pecu,hâtneeds. are' corisid~ted and met by relevant agêhfs. ofth~ State:~ In Nigeria, the pehsiort 

r~fonn _A.et :2004 •. rêpeàls 'the old • pension'. 'sche111e that stipulated .· the payment ·of gratulty to 

peridionêrs in'. the 'pûblib Seëtôr witho;~tj1t"ior co11tHbütid1~s. This singular policy change will hot 
. . . . . . . . . .. . . . . .. ' . .. . . 

. bnly 11ffèct' prbspeêÙve refüees blif it ·portends. g1:eàt ~onseqi.lèncès for, living tonditiohs. of · 
• ' •• ; < • • ••• •,. • ...... ' • • •• • ' •• 

. petiiionêi°s who' retifed ·.· under. the old pension ~èheme. which. was not contdbutory. (Àina:ike, ' 

. • 20Ô6b) ... Thisis .. agaÎhstÙiebâ~kdrnp·thàtthere.isno·com~rehensive. and definit~ pîâri in the rtew 
. . ' . . . ·. . : . . . ·.... . ·.. - . . 

•·.· ... pension Aët_ that cân ~ùsute cohtinuêd payri1ent ôf pèrisions to workers that retired prior ta. the 
. . . . . . . . . 

. ' ihtroductioh:ôf pehsib!i A.et 200{ : 

.·' . Thetefbi:e, it is phssibiê f01; ~lS to tà(k about sttuêtural c6nstfaints that retÜ-ed pèople (which . 

. · also. vary for hotq 1fieh àhd wothën béc~Use ôf agé long traditions. a~1d gerider biàses) Will likely 

. faêe, suc1l âs la~k bf accessto .sôcial resddrces· (pe11siCms) leading eye1ï tua11 y to . marginal ization 

.. ·•· · .. -·· .. ~rtd r,1:eêà1fo~s Iivipg conditions .. Tlûsis. ~ecau~e ~otkîng clas~ ·employ~es (public seëtor retireés) 

. <- : te~d\6 beat thé brurit of sôciâl arid ebÔnômic policies of g6verrtment: Thesé people àrë ais~ lêss 
. :: ... 

)ikely . to hayé, . aêéess · to adequate. inaforiai rês6ufces . in retirefueht bëcause of age lortg . 
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dfsad~antages ihat. hav~ dottecf théfr)ifê.,éÔÙrse ftôrn ti"adiè to old. age; Froin this thèory, ie d,in 
. . . . . :· ' ... .. . .. . . .- . . . . . 

.... ded_uèe that tl1ê priddty' of the Nigeti~tÏ Sfatè ts'geâfêd tb~atds Jess tèsponsibility't6r \VOfkets' 

.,··. Wé,Ïfarè:butprofit inaximizktion)ts i~idehfi11fts ~bnsisterit negléct of vùinetâblë triertibers of the . 

. ·'•~i~éfiansociet;.: :,_ ••• ,._••., 

. '• Forè)(ampie,· pe~~te's ~ccess t<Yb~sic âmenitïës ùke hearth ~are facitiUes in tefüement and 

oicl' àgè irtêofuë. (ptrisiori) arè dët~rmihéd by êlitis( pôlky tbt:tist, eco:norriic tul~s. arid bt.ireauctatic 

.~ctivities thât g~nefally emphasize. profit mâxühizaÙ01i Within this · êc6nomi~ and political · 

. · .... hegem611ic .. stfr1èhife; the eèOi1ornië tcihfroi ·. of rétirees becfumÙ jnevitable bëcause of theii" 

· dêperidence on the làtgësse of thé Statf. (wbefe -ther'è was hO cÜ11ttibutotyPensibn Scheineahd 
.... '•. ·. ·,. •. '.· ·. . ... • . . . . .. . .. . . . .. . ·. . 

.· with.the neW Act; feâts' ate beihg nursëd iµ .somfquaitë~s- about the: sihçèrity of Goverrtn1ertt td 
. .. '' , .. · . . . : . . ' . . .. · . . . . .... ' . . ~ '. :. . ' . . . . . . 

allow thé fünd~ to ,bè ·pto~edy inâ11~gd fotJnti~Îhrnrtl benefitS tb prOsp~ctiv~ tetixees) .. Gehërally; · . 

... . 'SOnie sÜbgfoÜps 'sùèh às o!dëf péppl~,' 'lllüikli1g class ëh1pfoyees(woÏ)1eq, thépOut and. riiÎrn:>rities . 

wh~are dassLfied as cli~àdva11tag~d gfoups merely èxist at 
0

the ·111ércy~f a capitalist ~conomic 
. . ' . . 

. ·.· structure, Rëhtémeritbênefits .over the yeà1:s have thetefote bêcorri( "pbÙticiied'; to âfi extentthat · 
.- •. . . . . . . . . . . . ., . 

· · .... ttii sOcïa1 anci econo~ïc: êàntexts. withih which tht ïmprovfartent ofthe status and u-~atment of. 
. . . . . ;. . ,,·,,, ... ' . ·. ·. ' . . .. . ., . . . . •, . . 

.... workers caifbe discussêd ~té relëgàtêd fo the b;èkgroùnd at the înost critit:al period in their lives: . 

: The rèlevànc(ofthis theory lies ih th~ fad that it. hêips to explâin changes· in socio-. 
. . . . . .. ,,. . .. ' ·. . . . . . . . ' . . . 

. · êcOnotniè)tatüs and itsÏmp~d 61:i.Jife chanc~s ~nd.soutces'of iiyèlihoocl ôf tètjreês in Lagos State, 
' . . . ; . . .: . . . ., . . .. ' . . ·. . . .. 

Nigéria. Thë' pôÜücàl ecoriofüy of ~geing_ nas .h~en appli~d irf stüdies that. exarhin.ed retitemeht, . 

. ·. pensions, èate:givi~gâi-idnùrsihg home ihdüstry (Mtükler and Estes, 1991). in essence, poiiticai 

e~ô~omy of ag~ing ·fodüsès oil ·wâys \n 'Vhich süÛctLiral forces fi1ahàg~ and control the social 

.· •. n1eanipg$. attàc.hed :tntetirement â$' welt as :how cild âgé is expèriènced \vitfüh. differ~ht soêid-.. ~· . . •,, ,.• . . . . . . 

.•. . èêùfi()nlÏC . ;iùillèu .• •·.· P9lttical ëc;6i101Ïiîsts ~rê <ôf. the Vié,V • thàt . sttuèturé. plays a' ~ifai ' role 'iri 
~ ~ \. . .'. ' 

' .. 

If'/.·• •· •.. ·.·. determih,itig· thëstâridard of. Hvirig of ol9et ·pëopl~. such ·'as-pènsiohers. _For instance, 6ldet· people .•.. 
1 
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.·.· \vho üve frl. êqhnti"iês .with6ut ihstifütiôttaHied ietfrement scherries are· mqfê likely to contihlÎe. 
:. ',, '· 

working,:~Vën when they are nô(physitaÜy 'bpkble, be dèpehdënt ()t1 fragile ~ociàl' netWorks Of 
.. ·. . . . . . . .. .• . . . 

. • . · .· ·faniily, sibli_rigs and ôthers (informai süpport~)br théy ca1f bë Îeft.in the 'cold' Withoutany nieans . 
·., .· . . . '. ,.· ·. . . ' . ,,, .. . . . . ·. ,; ·. . . . 

of livelihood in later years (retirement). 

(\itiéisin,s o{politic~l edori~Îlly of ~geing ihdudè' tliè fact that :fr rèlie~. t~o 'mucfi ëJ~ sociai ' 

sfructùre and eco11ortiic d~fermihisfu to èxpi~iri tCJ!és, status and living cCJfldltions ofdJder people 

.•.. ·. in th~ socï'éty. P6lifiè~i. èc61ibrhists·.· àrëof the view :thaLèonflict: exists befülèen't]~e elderly ·and .· 
. ·.· . ,: . •., .. .. . .· . . .. . ·. 

· . êcôtiorriic;< and poiiticàl irtstihitions·. risiilting itt domihàhcê; éôhtrôl i{nd mârginalizatioh of the 
: . i. • • .·,:·. ~. •. . • . . • . . • • . • . . 

working daS$. This relationship is' not~lways orté~way àhd negative on the lci~g· ruù.. The theory 
. . . ' .· . ·. '. . .. ·'.. . . . . . -·. . . . . 

' also faits Jo ret:ognizè Üië injportanèè .of individuàl agehèy' in this equatiori but tathêr j t 
. •:·.· . . . . . ,> ,, • . . . . . . . .. · •·. . . . .. . . . 

', ' .. : e~phasizês iriclivtduàls hs passive teaët~ri( tà:: sttuçiutal f6rces (Bengtson, êt aL 1997). 'Another 
'·· . 

Critic:isn{is ,thaftlië, theq1y do~s ùofT~ë9gnize irtdividual ,vadâtions. in tnèahihgs attached to àge 

and'. iêveÏi oidet>fnèi~rtde hi' diffet'~nt' so6iâl stt(1ctili'è·s:: \ve' inust reaÎizë . th~t rtot ai1 ~tates of 

· ... ·. dèpêridency Caif b~ ~6nsidered hègâtivë ai1d subsêrV1eht In sort1e èounfries, the ~àte and: suppôtt of 
. . ., . .. ,· . . . . ... . . . . . . 

. . olde(p~oplèare weÎJ:.plànrtèd âhd ëôordihatecÏ for c6111pi:ehehsi;è welfare servièeseither by the 

· .. · formai ôdrtfoffoal ~Upport.sys,tefyi. Accordiùg tri à''thôral eèonomy of àgeing'' app'roach, political 

··, ec~11ënny istoÔpi"è.aÔccüfüed wttli 'eç911orhicsa1~0:soêial cortfrol tllanthereài ï~~ues that hâve tô do' 
.. •'.. . ' . . ·' . . ' '. ·,. . 

with the·ageitig; proc·ess(Bengtsôi1, et al'. l 99iS83} 

. . . • . . . ! . . . . . . 

· .. 2,· The tôle tltècfry · 
.. . ', ,··. 

.-· ' 

. Tl1~, )~He thëôry has f\yq oppb~iiig p~fadigmi. ·· The first , ôhe is .roie"erthancêilietit . 

·.·. petspect1vé;vVhichproboses t1\atme1{and.«:ornenWho.•haveexpiriehëed.tt1s~ngageme~t ctost .. their 

· .. ,, >,job$:âs .• a r~sultô[r~tirement) feeLthafthëy:haV~ lo~t an impôiiantrnle, îhis feeling of iossmâkès 

:,. retirees mor~ vplherable to · expèriènc~: psych(}logièâl,distréss a6d r,oor s~c:io~eëonôrriic · well~beihg · . 
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(J(irû àncl Mô~n; 20Ùikün the cithh ~ctnd,tÏ1e rOié:-~tràiri perspective ~suggests thatretiremênt is a . 

positive stagë în.the life cotfrse b~ciiusê.i( g1yes:Tetited ,persans freedotn frôm the stress and. 

· .·· defua11ds assbciatedwith their jobs. Thisis mostly appiîcable to people who have had difficulty iri. .. 
. - . . . '• •! . •· .• • . . . . .. ' .. • . 

· .. h1a11aghig; 
0

theii bêcÜpational deinâridi;; .· Hêhce, t~ey ~ill experienéiërthanced sociô-eëonorhic . 

. · v/eÜ-b(fo1g in ietirêrriërtt. Frbm the two parndigfns abo~ë,: it is :cieat that the transition fro111 wcfrk .. 
. . . . ' . ' . ' . . . . . . 

ro1~:to retihdnertt has differeht effecfa ()11 older people.; beèause it is. greaflyJ11flüèncêd by prèviôüs 

· ... lifo experiertcès iri:têrms of foêiâl, eçoifotnic arid bccupatiortal statüs cif riieh artd wonien. Hom . 

. this pc1r~dtgrti, it ·tan :bé deduced that Jif~ situaüons in tètiternerit aré rcisults of clinrnlative life 

·.·. éxperierîcês ôfindividtlàis (ac:lv~ütages bf disadvantages) which âlso affedtheirrnâterial resources 

and living ço11ditimià inretiremeBLTlie ~~ovéJxplartati6hs are closely;linked to propositions of . 
. . ·.· . · ...... ' . : .·. .· ' '. ·.: . . . . ,,., ··.·. ' . . . . ·. . . . ·. . ·. . 

. · •· .. · lifodomse theory and Adi~ity theory Üfàgei1~g whièh is the nëxuheory to be dis~ussêct:. 

iAëtivity theôryof ageing. ::·. :· 

: · _ Closely li11ked fü role théoty i; the açtivitt theùry of ageing: Activity thêory is one of thè . 

. • .. ·· .. eadie~t ~~ciofogi~ai theÔries that àttenipts fo. explairi factors rësponsibl~ forsticcessful adaptation 
.. . . . . . - . . . 

ând àgèing·id iater iife. The d.ev~lopriie~tof thé thèoîyhas been assoêiatëd with th~ wtitings of 

...•. •· Afuetici11 Soëfoloiist~ Ê.W.Bu~gèss, (1960); His pr~posiüon fo!Îôwèd oh the heel of Î1is argunieht 
. ., . .-··· . .. . . ... . . . ' . . . . . .. . . . ' 

th~t oid ageshoüii bè vie~veci as a "role less',; fôlë and the individuals should be cl1allengèd or 
·. .. . . . ...... ·, . ' . ,,.· . . . . 

> ëùc.oürnged)o replàëe lost roi es. with new ories in order to · adapt to the transition (Mâtras, 1990) . 

. · • Thé theot'y proposèsthat ~di~;,retirèes;··espèti~llythose that ai:e engaged in meàn1ngf~1 social ahd 
' .• . . . . ·. ·, . . ·. .. : . . . . . 

ètorioniic âctlvities'~' tend to bé môte satisfîed iir Hfè and hàvè bèttedivii1g conditions. In essence, 

': tbcdheo~·y litiks c~ÏltiùUed àêtivity With hiihet socid~èè.oiiomit wéÙ-1:Jeihg ià fetirerrl~ht. ·swdies 
. .. · .. ·.· .· . . . . . . . 

: .·.· have· ~ls~. sliôwrt thàt àctivê o!dé' people (i·étii'èd pedplé) that fire sltccessful àt substituting iàst 

.. • .. · tofeswith n6wtolêsfa âtfrvltiés are i1101'e·satisfiécl with life ih i'etitéfüent than tho~e thatare fully. 
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l~ 

.• .. disèrigaged ·(i,~m()h; 13engtsdü; add. r:ter.~orî; J ;72)/fhe .theory sub,füts that high)evêl. ôfactivity 

is)ikelyto leâdto fa~ôytable.self.,écihcépt àlid h1gh s~tisfacti6nih latefyears•(rvfatb1s; 1990). 

·.·.·. ActivHy thê6~y · àctµally devëlbped lo chaÙénge somê prôpÙsiti~ns -of disërigageinerit -. ·, . . .. . . . . .. . .. . . 

. théory. Disertgagêfuënt theciry is't,êrhaps th~ best kn9wn füeôr/in socfat gerohtology and it has its: 
. . . ' :· . .. ·.. ' -·-.·. . ' . . .' ",. . . . .. . . .. . . .. . , . 

. .. · ... ·· .•· rdôti~: p.iyçq9logical fü~ory ( de~elopri1,eütal idéi) :{ü1<l sodôlogicâl. th~ùry (strudi.itai~ fühitiohàlist 

approacli.). The theory developed partly' as an attack on some of the assu,mptions of activity theory 
:·· . •' 

.. > 6n 6ohtirti.iîhg activiti~s ·and it&olvemeril of.nÙddlë age yeats, with0tif intêfrUpHon, ih Ôld age . 
. • .. · . . . . . . ·.· ,· ... , ,' .... • .. : :-- ! . . _. . . . . •, . : 

· .• -•· cMat;a;, t99ôf ·since cteath• is iI~èvitable. ana cieclinihg · abil1tiés Ïl1 1ate1: year~ êanhot be wished 
> · .... ;·.· . . . _._._. '·:- . . . .' : ' . .·. - ·-·· . ·. . .- . . .. . . . 

away ," theiefote .in: Oi:clë{to ensufe. th~ stnoôth tlitlniJig of the Society; diseJigagerri~ùt ~f bath the. · 
.. ' . . ·. ·. . .. · . -,, .. ' . . -...... . . ... . . 

· in<liv1durilartcÏà9ciety becciines impà~tiye; FollovVi1ig frorn above~ retirement rs seen as a stage 

·. . .whe11 both th_~ xetireês. ând the soêiëty hiutliàliy s~pJr,àtè (disengàge} frôrn fùrthèt interaction as à 

·.; .. ·. pte,luclê to-ièvefitllal disengagemetïtof ôldet people .thtèmglf death. 
. ' . . . 

. Jhë :~uo, C\1nÜ11ihg 'ànd lfeifry, (19~ 1) opirièd that this !Jroce$~ . of diserigagemèht !S 

unfy~rsa1, _inutua1/.b~iiefii1a1. · ahd Jrtevjtciblê betause : it .· is in line with the -bio1ogiça1 rhythm 

(bio1ogièa1 .{geing} ~hd that as people-g1·ow ôlder-; theit Jèveis of âètivityaild prodüctivity begiil to. 
' . . . . . . ' . ' . ' . . . . . . . ' 

·· <leciiÙ~. Therifore, 'aider 0orkets ptepate thèrnselves. for theïr. èventuai disengage,11~111 by . 

···, ·. ·•• telinquishirtg thé sodial:fünCtions ~nd r.oles.they. hlth~db performèd. in the s()ciety. This also allôws 

· .. ·.·you11gèr: 111em1:>ërs. ~f thê .sciciety·iO enter .functïoriatro1es wtiich ·faèilifatç .smooth transition· fotin ··. 

· ·011e gênetitiori fo the other without ,ahi çortfliddf distuption. The end rësülts· of this smooth 

. ··· .. tfansitiori :of toles· ihclùde · social equHibriu111; . stability and harrr10nious fotergeheratiohal 

. . ·. rèl;tjonship§. '. > .•.•.• -

Aêtivity theor)i, ~rt the othÙhand/iugge;tithaf th~ bist way .of erisuhhg optimal well~ 
:.• . ,, . 

. · ... ·)eing.inold ag;e:istb··,enèÔÛf~ge tetireesto·retnaii1.asacti~e a.s possible.after paid ëtnplôyirient. 

:the th~ofy:fôcusès dnèontinÙ~d' âctivity (engagen~eht) for retit~d p~~sùns as a pterequisite for. 
, .. ·.... .•,;' . ··.·. ·. ·,' . ·. ' .· . .. : . ' .· . ·.· ... ,· . . . 
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· ..• sati;faêtion i11, rêtifefü6ùt lh othêt \1vÔrds;: c6nti1rnëdadivity helps td rnaintàih .the î tving conditions .. 
. ··. ,·. . . ; ·. ·. . ·.· . .. . . .. ·-

• ()fùlder l).~{)plf ih tetirërrie1it. .1( argues thtt(oider Jje~pie' sh;ùld :continu~ \Vlth the ,:oies and lifè 
• • • ' •• • '· • < ••• •• • •• ·, • ,,. • • ... • • • • • • • -· 

•. ·• activitiës:of ëarÜet yiars(üsuàlly middle;âgê)'b~càus~ th~y ai:e füoreJikely to have the saine rieeds . . . ., . . ·. . . .. . . ~ ,. . . . . . '· . . . . . . . .. . 

. ·a11d. valuës éveri. ih tefüeinent. Fèîr instance,tetïtees' ioles as fatherslmothets; wiveslhusban<ls, .. - . . . . . : . . ... ·.. . . ' ·. ,, . . .-. . .·· 

. , . ····: ... rieighbqurs and: friênd~ are stitl 1'eÏ~vàni · tb thèfu ,' desph~ rêfüëh1eifr •. Ill es~ehce, ... the rnc>'rê .· the 
. . .·.'' . . . . . . . . . . . ·. 

. . 
. - . . . . 

1'etiie~s retàih thdt ëadièr roi ès.· aâd. adivities · the . gtéater theîf. !ifè • satisfactioi1 Ïi1 ·. tetir~mènt 

:(Atêhley, 1976bf T~e theory also assümes :th~t ., in ordêr td adjùst ta rêfüeâ1erit suêcèssfully, thè. · .. 

·. ·. ·.··.·1oss.Ôf ah hidividuai~s job should be :substitutêd \yitl~ :.othet,•i11teresÙng ·social· :rôles to the 
,, . .. -· .. ,: . . .. . .. . . . ; -

individual, wbicl~ is, ih sharp cbnfrâst' tb tl~e assu1hptioi1s ()f diséngàgeii1ênt theory. The oniy . 
• • • • •.•••••• ' 1,' .• •• • • • • • : • • . • ' - • . 

.•. exception y\rhen dëc~è~se i~ .social ihterriétidp,is~xpècted artd séén to be functiortâl fot old~r 

' ..•.•. peoJÎe is irt. ëasè · of pqôt hùlth çr d1s~bfüty{B~vighurst, ·• Neûgatten ànâ Tobin,· 1 968). Re'seatch. 
. . . . . . .' -·. . - . '. . ... . . . . . . . '•' . : . 

. fi11di1igs have coh:finrteô s.91ne aspeçt; o.f aêtivity theory: From Ütei:atute, engagerrteht. ih incarne-... , .. ,. . . . . ,· - . . . . . ·. ·.. . .. . . . . 

. ~arning activiti~s; sociài intègràtiori. and :C~oritinuéd • dxercisê positivdy infltiênce health · sfatus and _ 
. .. . . . . . ··.; - .. 

.. ··. ·.· .-.· .. ··. lifo ~atisfaction of oldet peopie i11:r~tifo~eht(Le1116n, et aL1?72; Atchley, l985;'tv1()ody, 2002). 

on· thé othëtharid, Longino and Kai-t, (i 982) .in Sziriova~:i, 1996, obsetved that·informal adivities,· 
' . . . . . . . . . . . . . . . . ' 

•· attitude and ~~peêtafioh 1:tbout aétivjties füé'môte 1mportai1t detei:minahts of socio.:economic weii-
., '. ;.... . : . ' . . . . 

being ip \ètifimênt :than mer~ ~hgage.n1ér1{ Ù1 activitiês. This study .. adopts. ,âdi vity . füëmy to 

.. etpl~in thë importahc'e ofcontiii.ùed ~11gàge111.eht . ( scicial' ecohoinic or. rel igious :e'ngàgeinehts). by 

rêtir;es in erthan6ing thei~ living conditions. 
. .· . . . . . . . . . . . 

. Limita.tigrts of theory 'a~ê thàt it. faits. to expl~in the rriotivating factors bëhihd pensioriets' 

.· .. engagehient iti rtew dt substituted rolès. \Vhat are the aëtivities that ccihstitute:felêvârit acÙvitiès to 

.retirees? ThÎt dep~rtds bri pèôpÎê's JJérc~pticm ànd .. füeir interp~etatioh of thefr· everyday · iife 

• 'shüatiotiS (M6bdY; 2002); Cdhtirtlt~d ~ëtivities. o{engàgettierit iri hiconie-gënetating activitiës for . 

·, ;pldef.wofkérs,ih fhcif~êe,,of high Ù1tes bfl11iéh1ployfrt~ht ofyôurtgef generations 'è.:th .be' a sèriotts.·. 
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'\ 

·. chaÜeng~· ar1d _·tr tiaüntÎng task.Thete ate àÎs()cddcisms ab6ut .. füe ·beri.êfits·ihherent ih côrttîhUed 

· .. : :activiÜes f9r ôl~ër·wofkèrbearirig irt rriirtd'declinihg ability and ~roductÏvity ·as_ pëopltgrow older. 
·. . ·. . . . . . . ·,~ . . -

it is also ~oubtfül thafthetè is 'widespreâd ·availabi1ity of ecÔi1ciini~, sociiLand interpersonal 
; . . - . . . . . . . 

••. resollrces and rêiâtion~hips for ·Ï·eplac~;nent df · 1ost tales and activ1tiès oropportunity to take 

...... ad~àntagè Ofthé activities. 

. . . 4.Life C<>ï.frse thë~ry _of âgeiiÎ~. 

·.· .• ·.. Life. èoürse.. theoi'y emphasizès ~hè importante of historicàl. conrèx.ts (ptèviÛ~s Üf e eyents) to . 

. prop~t und~rstârtding•ofageing issue.This p~tspect~ve aiso.stresses hoWtime,·prnçess and sociai.· 

. .context' it~pi11ge 'on Ùrè ch·a~èes 'atld socio-eèonôii11c well~being of men and womeh with 
.. . ' . . . .. . . - _., . .. . . 

. . , concbmitartfeffëcts on thèirHvirtg èoridiii611s,thr6ugifodt the life coutse(Éldeé, 1992; Riley, Kah11 
. ·. ·', .. . . . .· . . . ' 

a~d Foner,J994; rvià~rt," 199s)/ Itftfrther argues that the effects of Iifec:ourse events on pèople's 

.. lives in1'~tÏtenfettt are signîfic~nùy}1Hier~üt· for ïüdivi<lmHs betause of their diJferènt Iifè ·~ycles; . 
. . . . . ' . '• .. ' . . . . . 

. génder; Wdi;k hisforx, ocçÙpâtiQnçtl statu~;; and êiTiplbyi11ei1t categoty amông othei·s (Eider, f996; . 

. .. l998). thér.efote, thë. experi·enèes_ of tetired people are·. not necèssarily rêsults of a fixed stage in. 

• ·• thelifêcom:sê (1:ètltêfuent) butà teflectibn ôftheir accuh1~lated expedènces èarlier in. Iife.(Moen, 

.. ······_·_ , 2oou. · Retiretrtênt is ·êssebtiatiy. see~ as à ph~se i1) the life ëomse (c6ritiriuum) whi.ch starts tram 
,' ' . . . . . ' . . . '·. -· · .. 

·. ·.birth and cdntirn.Îés Hll old age.or Whèildeith ter111.(nates the process .(Minois, i 98_9; MàrksolÎ and .. 
. . . ' . . . . . . . . . . 

}Iollis~Sawyef; 2000) and this_ rrteans· that the liyit1g conditions bf r~Üred pëoplë are reslilts of 

· .. ··. eVehts of eEtrlier years, priot to tetiretnenf (Si111psoh, Kmt and McKinrièy, ·1966; Barry ai1d 
. ... . . . . . . ~ . 

. :wingfoyê; J 977/Eider/ i998Y1'hêse sttu~turalladots 8lsd set boun~~rfos and .consttaints which ·. 

infü{entë thê. m~~ning§ .·and: e;pêriê11ces 6f n-î'êri ârtd. wômen throughbut the Iife é0tirse. F 6r 
. . ·.1.· .· -· ' ; . . . . . ·.·•• . . . . . . . . • • 

. ' .. - . ..-

instà11ê~;. i g1fl.:chitd: is Jikely to be dëf1iêd à.ccêss to goàd èducatfori. which tra!1siates. to :poor 
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, ëtiipÏôyrriè11tC>ppottuttitlê~ .aüd lotV pay in a:dult ,ïite and tiltiinatély Jittle ot rto pén:§ioh côvetàge lh . • 

< •... ', tetirefoe~t (Sifupàcin; étàLJ968 frtBaity àfld \VÎhgtove, 1977: 164). · 

. ' Accord1i1g tt} life ëôtirsê< p~rsp~êtivê, the cifdeHy lTIO\/emêht of irtdividu;:ils through the . 

. . ·varioÛs. lif~ stages is ërisùred by motivating indi~iduais to Julfiil .• the 'raies as~ociated ~ith eàch 

... ; position~ the ~a,tn~ values âte ilso refiectéd iri së>dC>-cülhtral expect~tions thàt aff eèt lifè. éhahces .· .. 

. ittdJourèe~ ôfJivéliliood of p~bple bëforé ~nd aftet piid emplôyh'lerit: thé Jifè coÙt'se theory also .. 
. . .· .· .. . . . ·.. .· .. ·' . . .·.. .'' ..... ' .. . . 

·:süggësts tha,t soirtë t,.t the probi~tns, cbüstraints a&d dephyaüons associated with retirement ati .... 

. · , ·.mbstly by.;prôduëts ôf pàst life expederices,; esp~èiâfïy heforetêtirerhe11t Simpson, et aL (1966) 
. ·. ··: •. ·. : .. ·.' . . .· .. . . . . . . . ,• .. . . . 

... · .. providês éVitleh9e thâtsOcial pattiëipatfo~ (involvehreht) ainong rètfred w9rkers' is direètly relatèd 
. . . .,: ·: .· . . . . . '· .. ' . . : . . . . . . 

fo their: participàtÎort 1~, ëat!ietistagêS()f tJtè tifi· qycfo; fr1eqUaJit{i11 py;SOQal incoflle ëxpërièùcéd · ... 
. . .. . . .. . . ' . ... .. . . . . . . . . . 

···. > ear1l~r ·iri lirë, w.t1u~nr~d by soëia1, dass àrtcl. gèrid~t aJsa: tnù1s!ates ü,to major differènces in 

·· .. •······· 1~tdrri~ aÎid pe,rtsiorts{f\tberand Ginh,1 §9J; Ôim\hndArber;:.1:995).· .. · 

Ïri, othérwol'ds, the se p;evi,o~S Bfe. adiaht~g~s and. disadvâi;tages betomè veritabie fa et ors '_ .. 
. - .. , :., ,· . ., . . ,, ' . .. . .. ·. . . 

· that iriflu~ncè li~ihg côtiditioris 6f pëopie in Jater y~Êlrs such. as Iife· in retirérneht. Poverty arriong .·.· 
.. ·,:. '. . . .·' . ·: : '.• .' ... : .. · .· ... ,, . ,. . . . ·. ·. ·. .·· . 

· ... ····.w.ort1éh jg i 'wéll, ~stabÜshed phenqinë~on .. beèaüS~ of womèh's work,histories . âtid cu1türnI· . 

.... êohstraints th~t f6llo~i Üièrh · front the êradte. to th~ gravé (ArlJer and Ôilin~ t991 Y Thetefore, it is 
•' ' . . . . . . ,.· . . . . ' .. . . . . ' ' 

d~at thafJ1fè'. histories 'arid \vOtk trajectciy of füdîviduais provide .th~rrj \YÎth · thè platforrh Upoh . . 

· «rhiéli the/ c~h pcith tiegotiatë tq~ir Hveliho6d ahd )ITiprove thëfr li virig cOnditiÔ~s >in reti.reineht. 
. .. . .·. ' ·,. .... . ;, ·. . . 

. ·. With this théoty{W,ê can irtfe1: thafthé pocir Jivirtg conditions of.NigerÎai1 :tetitêés ëân ,be iirtked to .• 

. th~J p;evÎpü,s lifêc ëxperiehces ••. iri tèfrns : of s6~~~:_êë6nÔmic .· Ùatûs, edticational .. attaihfüêht, 

. êmplbyinéh.t câtëiiotyât1d ocèûpatiorïâl st~tUsàm6Iig othets. Frorù thig'thêory, retirées' cumûlàtivè · 

· . lifé êxperÎert~è.S arè ~e{e.iy ,trànsfërred ~11d c~nsoli.4atêd i~ retireinértL brte major ctitidsin agiiinst · 

: . t11is)h~orf i~\1iâtitis ~foâd a.tidit h1àyb~ di~ficùlf to·Îi1c:orpofate· it it1to â.sing_lè â11aiysis of thë 

i9ivèrse vâriablêiassqéiâtèd withlatëi'yeâiis düd thé ~geing ptdc~ss (Be11g~soh, et aL 1997}. Heiice, 
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Jhi{studya<lô.pt~cl:ah ~d~cti; theot~ti,cal àppi:oàch foâddress.so~ié 1déÙtified shàrtcôitlings of the· . . . . . . . 
' ··:.. ;·:··_.\· : .. 

· 'Jheories .. 

· .. s; Miderrtizatiotï :+heoryi 
The .quest 'to uridérstandàrid ëxpJain .thec6htrhdict6Fyi~àgesûf 91a· ~ge in.·fubdèrn socièty··· 

• torttributJdtô thé èfuérgênêe ôffoodei:i1Izàttôh' th~61:y· df ageing: For ex~îriple'< socio~ecdhohÙc 
. .. - . . .. - . . . .. .. . ' . 

. . ,staWs, pf ,oldér peôple· ,was. relativeJy .. fo\v'in hu11ting.and gàthering. Soçietiès.· beca~sê .of high . 

itiobÙity ô{lJàndsoèi~.tiès but.if imprÔVéd d~asHéally ih·stabi~ agriculturàl so~ièties Whete ·làrld 
. . . . . . . . . ,. ·. . . .. . . . '. . ,. 

o'Yn:ership\vas .Ve$tedin family heads, ùsuâny the,ôldest inembérs of the fainîly. With the âdverit 

ÔL ihd~strializatio~l ih . the J gth. Cei~tury, i"oJes O ai1d statüsès bf older peopie, have bèccfrrie 

.. ·· .. · · .. ·, .. êon~fat~ndy··· s.~reàhllined ·. and .... · d~valued: 'Fadors:.such·.···as,ürbanizâtiort,····industriaiizafion,····the 

· .. · ···chahgi~g··n~tut~of •. w9.rk,· .health •• ad~ahces, .. •rtature lrthe.,economy, .. ând .. dém~'graphic ··trartsitioii . 

. . ·, ciôrilb{~e ,tB·eAae. tîh: pôsitioh ofh9nbtit, p~weh ~rësti~é:. and respéd ~ccôrded· oidèt pepplë ih . 

traditiortal. soc1etiès. Hefice;thë basŒ piètnise ô:f riiôdèrriizàtion theory is tharthe roié and stattis of .... ··. . ·. . .... ·. ··· .. ,, ' .. · .. ·' ·. : ..... ;· .:•• ,.·.... .' . . . .· 

oidei:j,èople wiH. tiediné as sociét{ rno'dernize~.· \Vüh incrèàsirig fuoderhizatioil hf Society, it is 
·. .. •.... .·· . ', . . •', . . . '··· . . . ' . . . . 

' ekpeétëd that sodal tôlës, artd stafos ôf okÎt:r people will decUnë because thèfr ~kills, krtowledge 
.· . : .· .·.· ,.· .. · .... ·.. ..-·.· ._ .. . . . .. . . . . ." . . .. . . . . . 

·' atid tvisclÔh1are oftert ci'ort·sidét~d obsoldè artd in:eJëVartt ·Îri modefü so~i~ty (Cowgill,. 1974 ); ·. 
. . . . . ', . . . ., ·;, ·: . . ~ . 

. · ..... Sorne. tefiët;qf rnodetrtizatioh theory have ·b.een co11firfüed iü Sorne sôcietiès where eiders . 
. . . . . . . : . . . . . . . . . . . 

. . : ~xpérieriêed:k dràs_tic drop in thêir soêiaÎ s.téltü~ ~11d p9W~r àsthe.sociêty ihdustl'iitlizèd (Btitgess, . 
. . .. •·. ' - ' . . ·. . ' ' . . : . . ' . ~ . . ' . •. . . _.' . 

; 'i 960; CowgHl. ahd Hoithes; i 972; êowgill,· 197( P~lmdre and Marttoli;' i914; Ri)ëy ahd Riley, .· 

1986). •. In âri{ êasê, rëtfr~rnéht ·. is. ~ gl:t,baL· phêùo~enori 'that. captures how roles arid Wotk ârè . 

. . ·. otgahized th foôdëfn sbciétiê~ baséq bn the/nêgds of Jhè $~Ci ety .: t11~œf Ore~ the· ihstifütional i zati ori .·. ·. 

of tetiremenfserves a~ aîrteahs of phasing ôllf folaùveiy oidér wotkërs ftoill the Workfotce whil~ 

· '. 'ct~ati11g oppoduiif ty (of \ounfsêf workers to :, cts~mrté. the' rrtantle .of ecortofoic .· àrid · · soëi~i . 

leadei;sh1l)s. With 'rnoderhizatioü of sôci~:ty,: ;he ~:levârtce .· oColder •Peôple dirhinishës àhd 
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. : sübÙquè11tl{; théir tdl~s ate. 'tfa~sferfod to youiiger. workers jh: prep~ratiôn. for their evèhtual 

.... disengageriiêht thrôllgh <leath. fhi~ ïs .iti. sÙarp .· cbi~trnst .to · ;h~t \Ya_s obtàinabte in prè~inaustriat 
. . . . ' '. ,,, .. '·. .. . . ·. . . . ... . . 

·._' sodetiës whëre ëldeilwire revetec{and :sbciàÙy,relè~aiit till dèath. lri pre-industriaf sodétiès; the 

'rieetls citdder ptoblë wère s~én ahd a~cepH~d âs thec~Hective rësponsîbilities ôfextehded fah1ily'' 

·.·· ....• · ·_· àhd the è~n1~bn;ty',;t large, •.. 

· __ Rètire1néht wâs theiï. a tare occunèi-ièe, which:rheans 111inimàf disrupticm:of thè lives of 

• ' oldêrpeopleaiid fëWët case~ of acùtë cleptiv;tibrt·: and poverty iüold age. For. exàmple, some '', 

> .J?rôblêins çiSSôciât~d vVith retireùiënf livdihoods rëflect the sbcio-eçonoinic Changés thàt hàvè 

' ckcurred in tàe Nigedâii ~odety_,· The transiti.011 of th~Nigeriansociety from an agtatiàn_ Society to 
. '•, ,. : ; . ' . . . . . . . . . 

·• an ü1dush-ia1izing, .soëiety 1nearis t_hat ~ocia,I :rotes :arid releyànéè. of aider people·. wili be 

' streâmlinètL The quality ofcare and suppôÙ~ prôvklëd by the extehcieci fanüiy bas alsô dëclirted as 

.â rës{ilt ôfpteferencèç>fyqungét'genêratiohsfot riüdèar family,.urban_inigratioh ahcl engagement' 
. . ,. . . '· '• . . .: .. ,'., . . . ·: : ·. . ' . 

of womeh in pàîd eniployri.1èi1t oütsidë thé homè. ,' 

. < În' tehns of ëdtidsh1s, modernizàtiontheory fai!'s t() denion~trak ëotiviücirigjy thë aspects · 

. · of pre:.ind~strfal soêi~ties thàt are èon,sideréd as the .'golden age' for 6lderpéôpie that hâve b~en ·. 

-· .•. lost as a rês'l!Ît of môdèrnizatio.11, Thé àssertio11- that oldà peoplè hact high stat~s in pre-modem 

·s~~iëty haibèen ~rideiy criticizt:!d and.°questibî~ëd. it àiso faits t6 ~xplàih thè specific rneanings 
. . . ' ·'. ·. ..· '· .·. . ' .. . . . ,; . 

att~ched to ôld ~gè ii diffetenf iocieties and epochs.' Sirriilàrly, it has beeü iècus.ed of over

.. simplification of~ohc~ptssuèh as. rn~derriizàtion and statlis ofülder people: Genetaliy, pe6pîe;s . 
.. . . . . ' .. · . . . . .. . ;· . .· '. 

expèriè~ces th old agé vary considèrably depe:ndii1g'on·lhè influe~ce of a nurrtbei· of iri.tervènirig 
... ·. ' . . . · .. · . . . ... . 

. < .. vadabl~s sücn' as geùder, race; ethn1citY aùd social tlàss which shave thê vai'idus mêan.ings 
. :· . . .. ' ... . .. ' . .· ... . ·. .· . . . . 

·.-. attachéd to oltf age, ·ots~ite ttie 1oss,or ecohbtnic raies, social and têligious rolës cart equauy be 
. . '. l. •.• . . ·' ,· • . •. .•• • . . 

.• _-_-·rJ1rtHihg i~r cilder;pebplë,. 'fhe :Jrn~is16n 'ofs:6d~l ~eifare .§ër~icès in some ad~artced sociêties has '' 
' . . . . ·. .' . . . ,. . . . . . . . . . . . 

.. 'àÎsô hëÏp~d trërrtehdôusly in irriptoviùg 'the hvirtg c011ditiohs of Ôlder peopie in ·modem society .•. 
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''' Moderni~atiôn' thebty htiS also b~~11/accti~èd ot beitîgEutocenfri~ i6 its ôrientaHoù be~aus~ it l1se's' 

'·the èxperiénceS of W.èttern Eüropè as· ayàfd stick tof other Cbtihtri~s: Îhis Ù, frtie tô à gteâtb' ' . 
. . . . ·. . . . . ! . . ,'. . . . . .. ~ . . . . .· • . . . . . 

. . . . . . . . . . 

. .. exte'nt . becÊlüse· sotne. industrializing : countties • iike Nigeria. have iiot éxperienced simiiat 

· devâi~atiort of otderpeople. • ·· ·• 

,· Sorne':tenet~ 6[Modëfoizatloù '.fhèb~y )iayé beert support~d in oti1er' parts of the. Wor!d: 

: •·• .. ·. Nêverth~les{Ït is pcissible:for a Society to: :experiencê niôderhi~aUçni or industrialization without 

œlegattoi) of old~r ·people 'tô th,è, baëkgtoühd às ,we have in maüy iridüstri~Üzi~~ sôcietiès like 
'' 

:Nigerüt ôldër:pe~ple in Africa artel Asta: stiHenjoy i-elativeiy high degree of respect and i-elèvanêe 

·. Jn Jheir cülintiuiiitie.s. • Lasüy, the imp~èt .. of ·1geing varies : in térm of. its ·. chrortologïcai, 

. physiQlôgicat psycliôi9gica,1,. artd sqCÎal d1mensi6ns wiffi diffetent implicatîoiis for the ihdividuâi. 

· This me~~s .tliai.oue var1àb1e (agë)can11~tbe ,suffibie11~1y usedto exp1ai11 the ageirtg ptôces.s .. 
. ... . . . - . ' . - . ,. . . . . . :.... . ·. . . . .. 

' '· ..... ' : ; Thetêfor~> this stùdy adbpts .·. ~h •. eclètÜê tlièorètiè~'l · àpproach in dtSCÜSSÎilg differentiais m 

' ' f~tiréinêtit livêlihood:· and stâ1~d~rd'of livii~g ôf.îotm~l seêt6r r~tirèes iii Lagos Stàte, Nigeria; 

2.LLThëotetîcàl framewoHi · 

·. · ·. ivHu;tih:àrieS aré éOris;dered relevant to ilie sllbject nlatter, but spacè èonstraiDt only 

·. allows .â discttssidir df Jivê th~odès. StJedfidlly, Jlje study takes ~· .•. èÛè from tfuee. thebriès 

.. · discussèd ~àtÙedb èxplaihpattiêulai- aspects ofth1s sfudy. Ess~ptially, the life coürse perspective; . 

. • • attivity 'ahd füodef~iiàtiôri füeories sh~ll: ~on·stitutethe thèoretical franièwotk of this st~dy: in -· · 

·, '·. éfrder' to ~ddress sbrhe of the shcfrtconiÎi~gs cif thèse th~ori~s; 'this study adbpts an éciedic 'approàch 
. . . ·. .. . . . . . . . . ·. ·. .. . . . . . . -~. . . . . . . . ' . . 

wliièh :aitiis. tlt ~rttleistandi~g thetfelation~'hip betWèê~. livelihobd and living cotiditiohS of oldér ·. 
' : .... ; . . . ' .· . ·... .. . . . ., . . . ·. . . 

. cÙm~Iatîve . âdvant~gès. ôt <lisàdvartt.~ges} iù ,füfluencing: t~tir~ment Üvèiihood _· and iivihg 

.'cbüditiohs ~frntireé;üi LàgO~ Statè càftbè ~)(Jiàid6d: The theory,is :alsd üseful ih èstabHshirig the 
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· iiitltjencê of ptèvious · arê experi~ntes, sqcio.-ècOnbttîicj,tatus; bêcupatiônal. status ârid ertipbymerit. · 
. ·.. ,· . . .. ' ,,· . . : .. , - .. ' . . . . ' .. . 

..•. sat~gory bi1° fetit~riie~/ liveHfîÔ~cl atid; H vÎng c6tidi tiôhs 'Yhid1 pro'-'.id~s the . 5asis fm êxplàinirig .·. 

·v;riàtibns ii1 people's iife diances iq tètiremênt the tiie~coursê perspective àlso providês the 
. . . ·. . ·. . 

basi·s• for. ü111etstariclirtg ptobÏeihs, châllehges; )xpetiértèes. and stràtegies àdopted by men atid · 

·. Wdmeii .in c6phîg' with Jif'ë :after. tdfreinént. A~tivtty füeory h~lps to explain that retirées' •.. • .. 

·· .. ·~ngâgen1eüt irtà()êiaÏ:àhCÎ ecortÜmic ~cti~tties,eùlJ~i1ëesthefr lccess t()'~dequâtè füatèriàl tesoutces 

.· .·· ...... :whi6h invariabiy itnptbves thefr lîvÎng co1~ditions ln i'~tire1nënt Studies l1ave• sllown thatactive ·. 

·•• .oiqer pèople àre 1noh~ sâtisfied with life· 1l11'efüêrt1ent tliah tetirèes that are fül!y disehg;aged frô1ii 

th~ sodêty: . : • . 

. rvtôd?riiiz~t1011 th~orY: ërt.aB1êf tfi~ }eseat;~êt fo ascertain the irt1pact of ~ocial change and 

.· strncfüral fàêtot{ôh t1ië choice oftdirêrhênfli\ieliliood •• artd livihg conditions 'of (cfrrnàl. seètot 

. retifres il1- L~g6s Stàte: This thebry ptÔvides bàsis fdr tirid~tstandirtg th~ pllght of tèfüêd .oldet 

people in ri ~ocietytÎiàt •!S IÎ1 tr'ansitioh .. Th{transiHoh (jf Nigetfa11 socièty · frôrh ah agtàri~n ~odety · 

to tù~od;t~izing •sodêtynièan~ tfüüroles and aëtiviiies of aider peo'p!è will be streamlirie.d which 

. Will S1gnifit?ntly.j1'.iflttencè fü~it life. C()ütseeiperiërlcëS. Fot· èxâ1nple; f~ri)1idablê ~ge-id1ig. 

••.·. traq.itional soêial suppôàs' SfStèrhS havè be.en ètoded ieaviri.g itla11y .· rêÜreès .W!th n() alternative 

· so~rëe {s) bf ïneetilig theit basi6 rieeds. Â.lsb, tbelevei artd extent ofèrigà.genieht of aide~ people in 
. . . ·.· .. ,. . '·· . ,.. ·, .•· . .' . ... . .· ·. . . 

. ·.·. < , rne~ningfül aêtivities j1ttetireinéht àfê dèt~frriitjed by sdciètal appraisal of~ldèt people and thé 

, .•... ·· · .. ageing · proé~;§;sohie fa6tors üifi~e~~~ refüèmêht' livelihood and . quality of ii fe of tefüees in· 
. . ~ '. . - . '• " : . . .. . . . 

. getiéràL For ihstfihêe,• thé. rnàss hÙgraÙoh of abl~~bodièd yotihg açlÜlts from rùtàl âreas to Ui'bah . 
. . : . : . . . ' , .... ~-. . . . ' ·. . . . . ' . . . . ., . 

•. areas translatés to ·re~uëed cate arid süppqyt fr<Jin füesë ·youths. seêortdly, the ënhanced socio., 

êcônomic stattis qf Woiheh; the trâditiôn.al categivêts and their engagertîerit in the rorinai. sector of . ' ,·. . . ·. . . .. . .. . . . . . . ,. '<· . : . . . . .. 

.. . · thê,eccmÜ111)'ilsl1>Jr:~;ÜcàJly tedticéthè qü~lÜUi~:aüdqliaiity ôf Sttpj:mrts âvtiiJable to ihi~fovè the 

·.· .. · .·· .•..• ;IiVing ·cbnditi~hs ·ofd1détJieoplt!.:the tüi{q.ue.· pr6blefüs,.cliallehgès; ··expëriehces ànd. the·.diffêrêht··· 
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sttittegie:; · ad6pted' by ilien and w6i11en ih êopihg With Ufe i~ 'reHreinênt ~r~ bèttet uh<lerstôod . 
. ' ·' .. ·. .. .·· . . ... · .· . ' . 

' : tfüôugh these thi:è~ th~orîës~ th~ rie.xl ~~ction disêu~ses th~. coticepÜrnl fràniework o{th~ stüdy .. 

··. · ... 'whi~hshows the relatibnsh1p amongtoncepts usediilthe study. 
... . ·. . .. · . . ·. . . ..· ..... ·.. ' 

. ).ï.2. Cohcèptu~i Ffahiework . 

Lite.ràtme r.~vie* shows'~imtgtfoder,•.socio-~coüoihic statlis,andxetirement·livetihood of .· 

... ·. retfree.~ atè. factor~ that inflûe~œ livi11~ cofüfüions ci illale ahd 'f emale retir~es. From the 
· .. th~~r~ticai fralÎl~,votk,îtis als.o 'cleàr that p~ev:ious social and economic factors pâttly êxplaifi .· . 

· why organi~ed pfivate sectot rettteès, f~thêr ttiah pub li~ sector tetii-ees,are likeIY to have accêss 

...• to '~ultiple sO~rêe.ofJivêiih~od àI1d:eriJoy.better. l~virtg conditions ·Ïh retirement,.· These ···include 

·. '. the fact tllàt,: rilèrÎlbets of the fbrtnêr gtoup tehd td lSe hiofe edùcàtèd and by implication, théy 
' ' .. ···.- . . ' ' . •, . ' . . . ·,': .-.· . · ... ·. . ... ' . . ··- . . 

ôccÙpy highef payi11g jobs.· thàt trà11slates ,fo bettèt ~ay befol'e rètireITierit arid adequate,materiai . 

.. teso,mœsiri r'.etiremerÜ. Pùblic s~dfür~füèes àt:é fess lil<.~ly to have property aridassêts that Cari 

. ·,:ertha11c~\th~ir sôurcéS :of~etiteinenf IiveÏihoodütf ortê. hartd· âhd impfôve their 1iviµg conditions .. 

·,, 011 .. thë ... Othèr. hâncL .... fo:essehcê,·•orgat1ized··.ptiv~të .. sectcfr.retirèês .are likély fü have more 

irtv~stli1ent: ~ppottùi1ities or financiàl resôliréès (ot ,both), which becotiie tiseful rescilirces in 

.. · màihtai11Îtig tlieir: stâtidàrd of living at coinpatâble 11::vèl às prè-retlrenieritpëtipd. 
. ·. ·,· ' . ... . ·., .. ·. ... . ., 

The main ëoricer~ of this study is to sbé;wthiit oëcupatiorta_i status,. emplôymeht catègory 

• a11d gèndeÎ: of retirèes. ihfluènce a~aiiàbility, àcêes~ _and adequaêY . of .retirehienFlivêlihoàd ahd 
. ... ,' : : . . . . . ' . . .. . .. . . .; 

subsec1ûendy; th~ stâri~~rd ofiiying of olderp~oplejnJètiremerit..This is becàUse rëtireês' accèss 

·.· ·ta adeqtüué so'tfrces<oftetirem~11tÎive1U1ood tiîat êà11 rt1eettheir basic heeds·isgréat1y frit1ûertced .· 
. . . ~. . . . ' 

.· .•. by their previous $ôcio~eco~on1iè stàfos. artd wbk' tràJecto_ry~ f1ie type and quaîity of tetirernertt 
.· ...... :. • . • .·• . • • • •• • • •· - • ·, • 1 • . • 

. .. · .livelihood âvâilabîe 'td .. tefiréés, also; itnpihgèdifrctly on ·ù1eir. life satisfé;ictioh• ànd .standard .df . 

living in rêÜréhiefat. Clô:sely linkëd foabovè ~ssettioh is the fact thât stândatdC,f 1ivirtg of retirées 

87 

CODESRIA
 - L

IB
RARY



.r;'. 

\ 

. 1S gr~~Hy it1f1Ùénqêd by the ~t~sêbce ;of .i1:terbat1 vê: ·~upport, sourcès or iridepènderitfetltêment 

Uv~.lih~od; -'t&ïs fi·tbe pfèmbe oh:.whid-i. thé•--- a11atytical. rramèwork 011·.-·employrnertt category, 

r~tfrert1~ntlive\ihqQd:ând standi~fd ~CÏi~It1g irt Jetirefi1ênt-{fig: 2.3) i~ bised, Thê:essehce- of the •. 

·irafuéw9rk is to sh~w 1haf prèvioüs s6cj6::ë6ônofui2 status ·arid èmploy1rteht tategoty irifluërice 
. . . .. . . . ··- . . . . . . . . ,: ... 

--·-· aêcèss tg retirérrtèrit Hv~lihoo_d and standard ôf)ivi_ng of older peopk irt retit·emertt. This mearts 

... _ ....• _. ihat ~dvatHagé~ and disàclvaùtigés. of eadier yeàrs ài:~ l:lCCLlinulated. c1hd: h-i;tnslerfed to later yeârs. 

Jri. oth~r ·.w6tds, _- pêqpie -With Ïow bccUpàtiortàl · statùs àfe likèly to have -iow sôcio"èconomic sfafüs 

· • a.s cl résult o.f poof Ù1éômes and less Hfe\oppdrtuùfü~s: SpecifkalÏy; li~ihg conditiohs of pt1biiè --

sectot retirées wil! -a1so be ptecadoùs bècaÙse of 6istoiy: of poor ·~onditid;1S of ser~Ïèè- (pooi pay -
··. . : ·. . .. · .·:· .. ,·· .·: .. •'. ' ·. · ... · :.·.· ·-.:., .. · .. : ,. ·.··· .: .•. ' . '· . . 

.. ·i -and Î"êtirêtrteh(hé1iêfi(~) whid/h:arislafes to.ljn'Ütéd q{ rio access to àdèqùatèsoürces of lj vél ihood. i -
• 0 0 0 • '• •, > ' '•• ,, ' •.• 0 0 • 0 • 0 ' A,• • ,h •' 0 • • 0 

· · · ··- · ·-· \h iêtfremêtit -·-

.-. 
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Em!Jlciyiiiènt · 
Category .· .. 
Seètcir). 

. Org~hizëd 
Privàte · 

'sector ... ·· · .. 
Retitëè_s 

Ptibtiè 
sector 
Retirêes 

SOcio-~c6Î1ô1iiiè . · · 
' ' ' 8ç dettiograpliic 
''' . '_5tatlts . ' 

f · Reiativeiy 
· .. higher · 

-' ·• 
· edùèrttioh 

tvfostly. 
Married. 

' i lviaintàitis • 

.·,.•· 

.f 

good.social · 
detworks 
Ôo6d. · 

. lïeâîth· 
Gbôd 

. iiicofiîê 
.i · Cttiifolative 

' • .. advantiiges . 
· & .è11Jiaiicêd 
'sîàius 

.. R~liitively fowe{ · 

·o ... 

é 

.•.. 

educat16l1 . ' 
.. Mostiyctivorcect,. 
lnipovèrished. ' 
Flüîd. or poor 

sociàlJ1etworks. 
Poorheàiih'.• 
Pçor _incohie 
Cuihulativé ·· 
disadvaniages 

. Lôw sciêi~I staÙts 
in re_tireti:ient 

·occllpàtio,iâl Siatus 
andPây gàp · · 

• f-iighsiatlis · 
·· ; Better piiy. · 

• Râpi·d Prciinoiioh 
.; . High Mobility . 

. ~- Prôgrèssive. work ·· 
. history .. 

îi · Prcifessioi1àls 
• Fi,11-finie work 
i Môr~ ~xtra WOrk · 
;; :Usltally i.n sènior 

' & mânagethènt . '' 
l~v"f1s > · 

• .. Lô,v~t ~iatus. · 
• i>oor pay .. . .. 
• i>ooi mobi l 1ty 

Less prohidiio,î 
•: S11oradic wo.rk 

iiistory 
. Lower cadres 

Lih1ited or iio 
', ,' pad-iin1é \i/ork 

· . Coiitentraied iii 
. · Piiblicsectoi- .· 

ô Uslially at . 
niiddle or lowèr 

Scitirces of 
Relit'einen[ 
Liveliliciod 

• Havëaccess to 
niultiplè s6tircès 

• Aitèrmitive SOlirces ' 
or strings of incÔmé. 

• _Access to effective · 
· coj)i1ig stràtëgies. 

. • lncomè eàrningjobs 
.i ·· · AdeqiJaiesoürces ci . 

ihconiè . • 
. • . Sustai,i;biê so.urces 

of livèfiiiôcid ' 
o Have sociai support 

. from family · 
riiembers 

. beperidem m1 i'ew· 
'. matedül resourêès' 

Less âèèess to 
altehiaiive' solltcês 

• . Less or ~ô àssets 
• Ùss effectiv~ coping 

stràtegies ' . . '' 
• • · Less access io income 

gene~afü1g activities 
. • . Dèpendeiit ori sole 

'S0urc(ciflivelih6od 
• " 1 nàdequàiè sourè~s of 

· iiveliiiood · · · 
o Recipiènt bfsocfai 

supports· 

LivingCohditiohs in 
retirèi11e1it 
• ·· S0ciàl-eco1101i1ic 

· · '.vell-being â,id 
,iiaterial èomfori in · 
rdir~111ei1t 

. . 

• H igh saiisfaction 

• setter Hea11h sian,s ·. 

• High h1arital quaiiiy 

é G~od iiutrition 

•· · Setter Housing 

• rroper c101hing 

• .• Àccèss io iiecessàry 
hbttseliold facilities '' 

• · · Sciciàlly relevant· 
· ;. Head of Holisehold 

• Ha~pily niarrièd 
i · .. Provides his neèds 

• Lo,;,; siandàrd · 
;, Poon:~ Health. 

• Lo.;v marital 

ô 

quality 
Pciiir Nutrition 

• Poor Housing 

• .Poor Clotfiiilg 
è Indigent . 

• Poor. l10~1sèhoid 
facilities 

i Less rélevànt iil 
commdnity 

• . Depeilds more oti 
good will /gÎlis. 

''FigureL3:Analyticalfràth~work ofEmplciytùêtitcategoty (Seètor); Rètirerrient Livelihood ahd 

LivingC011ditioris cjf fo;rhal sectot Retirees in L~gos State:_ . 
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: , SÛMMARYStAfEMJtivt: 
• • • - •• 1 •• 

Titis. cltaptef ptiseMs iltê variôlls: StêlJS itsed Ùt caNJiiitg ouitlie ~tudy. in . ôtli'ei· Wôi'ils, .it .· 

.... •. ~1'SWe;s ·tlte quèsiidns ÜbiJ~{wliàt, wity; wlierè, ~ild ltoW die vâriôus reseâtc/i exei·cises Wete . • 
. '•.· . . •·:. . .· . ·.. . . . . . . ' . .. . . ... . .. 

> ~a~Ned oût. :Spécifiçdily, •·• tlil diâpteV disêusse$ tlte abf,s and objectiv'es o/ tliê study àiid givês . · 
. ' . ' . ·-·' . . . _. . ..... .. · .. •. . . ' . . . -. . 

·.·d~tailecl üifbï·htittiqh ôl1tltê stiulyJoètitiJï1;natiÎredfdâta, sarnpling tèchniqüê and the si?lêctiôh. 

' 'J)tdcèh. Lasily, it d~sêNies Î10W data Wàscô/fetÙd a,id à,m/yzedaswel/ àS .discûsses .fie/dMJi'k .· 
. ·, ··.· . ·., ,· ' . ' . . . . . .. .. . . 

..... pfoblems.· .. 

.. .. ·•·· • 3;l, PrefatoJ Reni~r~ 

.. this chàpterdescribes ti~el:ir6ces~es thfough which tfie datawascat1ected ànd a~a1yzed in 

' · order to achkvë thè}es~arèh objectives· aiid àhSWérthë reseatêh questiôns: Thé sfüdy estàbiished

< ·• the relati~~~hip id,.;eeU ;elirertlerit )i \i~I ihiM. and li Vihg candi tiohs . of fo,m âl sêct~r · retir<,es . in 

.· .. Lagos· State;Îhe Jndêpend6nt. variables,inêiüde emt,io.ytnerit. tategory, .. •.tefüem~nt · livelihooct,·· 

ge11dër, :ocêupatiomtl :. statûs of rétirees · wlülé 'lhe. Ùviüg coüdifions ~ohstitütè thë dëpendent 

variâble: Specifi6all)', :soufsês ô:f tètiretnerit' Üyelihooèl such as pensiods,. assets;)ncômes from .. 

·.. : cutrertt emPioyme11t, · s~v1ngs, . focome tûniùa11c~s ànd · rétürns 8n in~~stmertt are arnohg 

·. independehf v~ri~bl~~-- The stüdy also·ê~amirtes the inf1ueüce of ihtéfve~ihg variables such âs age, .. . . . - . . . . . . . 

· nature· qfîasf employtnent,iâst mô11thly salàry,.~h<l e<lucationaï attàinment ori the. teiaiioriship .· 
... · . . . . ..· .. ' ' ', .. ' . . •,. ,· .. ,·-... .. . . . . . •. ' . . 

... - b~tw{ien th~ t;o rr1aJ01- study variat:JJ~s. More spe6ifital!y, 'it exat11ïnes how s.otio-economïc st::itus; 
. . . . . . ~ . - .. . ' . .' .. . . . . : ·. . . :.; ·., . . . . . . . 

ÔCCl~pational -statüS, êdUcatiOnal statuà; ~1!iploy\n~11t catëgofy. of tneri and wotnen affect thêir · 
. .. . ·'· . ·'' ·. .. .·· .. ·,. . . . . . . 

. .· . 

. ·ë~u8:jng changês.:ïn th~··.depërtdènt.Vàtiabte;'·. (Gattiêi-;··2005:41). Jt .. is also desctibed as the 

. . . . 
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~--········. 

''arit~~o1116û;,\ or çai{sàl Vffiab te> Iiidèp~hdëtit Varlab 1 è (ÏV}dofs Ilot dépend :ôr tel y citi any qihet 

.. ·, .. \ariabie fofwhafhapp~hsto:iL:ltacttiâÙS, ~élU_SëS a cbang~ Îri oÜîéf variable(s} 
-··. ' .: . 

GenèraÜy\ thê sdc:ial e,cpecfatiôh~ àssqciated _yvlth lives ·of meh and wôtneh iffeèt theh- iife 

; . èhantes artd 9pporhihiÙ~s, which'invàrfabiy· ·In.flue11çe th~ir Iivi11g· conclitions iii· retirem~rlt. · this . 

. . ~hi4)'seek~ td ex~foine th~ rehttiô1is}1ip .bètweJà in.dëp;hdènt and depënderif variabi~s as weii ~s 
. ·.· •. -·~ .•. ;. ', .•. • . ·.:. · • .'. , . , . ' •• ·: '., ·'. :· .:.. •"' .. • '·. · • ... . 1,' - .• •. •. ( ;. :· ,' ' .• :- :·' : . ·• •' ·• , • ' •. ' •· , • • • . '. · · ' '. • . • • 

-... hof::s()Ïll~ :iritetvenipg.,varià6I~s.· ifffeêt the ~elhtiohsnip b~tweei; re~ïrèrnent-nvéÙhoqd ànd_. the·_ 

•···· : 1n~1:~rïa1 w~u-being or socio:-èconofrüé weI1~bd11g of:forma1 sectorrefüees . 

. · The tylcttiottship · ainong:ùte key vaüab1û idj:1tesente<l in figure 3 .1 i . ·· · .. .· _. · . 

. . . ·. ;• :· ·,. .... · 
. ·. . . 

. Îild1pê~dêht ;~frt~bfo . 'l>ê~eÛdêùf ;ariàblë 

· • .·· ·. Rêtireinènfli\i~lihôcid whic~ H1ducles . 
·.; .·: __ ;:. _; . ···-.,. :, _·.: 

-~ •.• PübÙ~ penslôhs 

X · ~tivate pen:ions Qtpetsoriai $avlng; 

.. ·, )> R~Wrns·bnihvë~tihéht ,:or liqtiidatioil Qfassds .· . 

. }* . êürr~ritën1pio)iihèlïf·.·_··· 

.-•• •.••. Fig; •. :3._·1 ... ·Lirt(ïi~e_.bet;~e11····rese~rch:·vattab.l ë} •. _:•_ .• ·••.·• 

•. (Livii1g eonditiôns: Quality of Life ) ... 

.. ' .. · .. , .. · :· ' ., :: . : '; . 

· .•. This' pt~~~Âtstud;_ :µsed both. qù:HtMîve · ~l1ci tjuânHtativè ·meth6ds · to . gath~r Hs data., 

Q~àndtative dafa· was tôffedid by sm~éy r~~eârch through th~ Ôsë of qué§tionrtâirë; Thé SUi"vey 
~ . . . . . . ·' . . . . : . . . . ' . . . ·. . . ·. .- . . ; . . ' . 

· ihstruthent ;âsidmüiistéred ori"rëtireeS- of the three Hets Ôf go\lernm~ht and the 6rgâii1Zea privat~' .· 
. -···· ·'· . •' ; . . . . . ' . . ·.· . . . . . . . . ' · .. 
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sectôr in L,agtÏ~rStci.të. At the Fed~:~~t · ievelJ\Vo. ihstitution; wetè ·_choseri thtough stratified ~ahdoh:t 

· .· sampling~ Î'hêse \vete Fêdéta! Radi6 c:'brporâtibi"Î Ôf Nig~tia (FRÇN), lkdyi; ,Ci Fedetâl parastijtal) 
. : . ··. · .. : '.. ·. . ... •' . . ·' ·.· ... ' ·,,, ... · . . . . .. . . . . 

.· . ami Vniyétsity of L~gbs; Akoka (a F,ed~rnLeduc'~tionai ltistitûtioti). Ünivetsity of Làgcis retirées 

wei·é iritërviéWêd iri,their respective "h61-rt~s and ~t Ù1eif Uni oh Secrefafiat at the lfüiversity of 

.•. Lagos sh6pping·: è~~pi~x·or;duririg theirtnonfü1;· 111ëetings. These•meetings wëte heJd at the main 

.. a,Jditdi-iuni foyefon:fïrnt tuesdayofevei)' mo·1~tl'i. thé Federai RadiO êorpotatiohÎ'Jigetià teti;eès 

Wète alsô i;itèt·vie\Ved durihg theif 1rionthly b1~ët1ng·s ~il füstîhursday of evety inonth at FRCN, · 

: Radto Bou~eca/ Pàtk. Sdme FÏZCN refüèes wetè ·~iso intetviewec1 ~t füelr rè;pedivë homes ot at 
;: . ' ' . . . . . . . " . . 

.. · ··· .. the vemie Ôf'their Union.meetings or in tJ1éfr ûrtioh secrétariat withinthe Radio Hou.se iri ikioyi, 

·.·.· ...• Lagos Staté .. : 
. ' . . . . ' . \ . . 

. · ... Lag6s Statë>Civil ·setvite . Çom1hissJon ~!id t~gos Stàte. Teachihg ,Commission pérts1dners wète 

· · seleétéd for iùçlüsioh at the State leve'i:) Thé tèàchü1g Con1miss.io11 teth·~ês usually coHect their . 

• ... 111orit'1ly p~ilsibn. sHps: 3t the Old. Secretariàt,. Oba Akinjobi Ro~d; lkèja .• Pdor to the pay day~ 
,·.,. . . . . .. - . . . . . ' ... ' . .' 

·. teachers: ~hô frtiréd betweên 1990 arid 2095. ,vei·e.id~htified fronî .. the pay foii; stratified· a!Ông thê . 

• major vai-iabiês and làtei intervi~wêd:at thé péty points; 'banks, lihiôn houses, Aiausa or theit 

i ... ;resp~dt1ve 1iomés: tn ~rdèr to g~t acc~~s tb ~~.lnany ~el~ct~d pensiôners. a~ p~ssib1e;· th~ pay points 

. wërè. ·,m~hned'.. by : inahy·. ttairied .• rese~r~h assistants who . administered·· the. instrument 
.... : .. · .. •. _:. . - . . 

(qliëstion.nalre) fo tbë sélected retifoès . aftertl~ëy I1ave collected :their pension èhequès of . 

. withdt~wri their peti~i~hs. Inso~e-instanèes, sê}iri~ përtsionetswefë followêci up fo thëir homes if 

.. _.·. . . . . . . / ' .. , - . . . ... . . : . . ·. - . . . . . 

. . th~y dîd 1iot ~ai( at paY pofot(ot seiitth~ir pr6xies to collect cheqùês; Proxiês ·arè allowed to 
. :c9llèct pé~siü11. slipS ôï· :h1ortey oi1·>bëhaîf c,{ i·etiree~ ·Ù, câses df Hl"health, old ·. ag.e, p~raiysis or 

télbc~tion CJlif~ideiâgos. Statè. Pèù;fohei·~ frofn thé Civil Service Commfssidh wëtë ais~ tovëted 
. . . . . . .. . . ' . . .. . . . . . . . . ' . . . . ~- ~ .· . ' . . . . . . . . . . . 

. . -.• · , ,dµrih~ .theit rpo11thlyJr1eétings at Ürtiofi IIoûse~· Alausâ, at homes ôt w~enevet thèy hâd efuërgertcy ·· . 

. ·. n1~etirigl inëidëiita.Hy duririfd1fü fi~Idwor{ th~ uhiori had two màiù issues or gr6uses With the 
. . . . . . . .. , ' .. ' ··.·.· .... ,• . ' . ., ' ' .. ··· .. ' .. 
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... -.••....... ·. :. ·, .· ... ·.· .. · .. ·.· ·.· ... ··· ..•... 

'' tinùbu-lêd âdnlinfotfation. in Lagos. Stateb~tweel~ 2006 ahd 20,07 •namely implefuêntâtiÔù' ofà 

. '··favoul'able,6oütt:judgeTI1e1~tm~dpa;me'rtt ofpei1sid~1 atrears whiéh aëc0tinted fori1iote regülàr 

.·· .. ·.1neytings which ,vête fnostly. held weel<ly; withn1àtiy petistonérs inattendancè beèause of the • 

. sedotisness' ofthê issues 'art<f Ükely ·. tftiancjâi :benefits. thàt was expécted to accrue t6 'rètirèd 

' workers .. L6câl d?vërni11~nt âi"eà pensioriers fron1 011e rutai areà: (OJôL~cal dôvèfnmeüt areà) 

. and .çne utha,n area: (Shon10Iu Locril dovetï1n1ent ai'ea) we1:e selëcted thiough. stratified random 

'sahlplin~ irtethod :arid ~tudied at their respective lôcal govètmrtèrit secretariats (Shomolil and' Ojo 
. . - . . . . . . . . . .. . . 

' : t6c~l Gov~tnment s~ëtetariats tëspecÜvely). ScHrte ~therselectèd pensiohers Wyre ai'so stild1ed at' 
. . . . . . '• .. ·, . . . 

. theit genetal orèmpbihed ri:l~etfogslfoid atlslanders Hotels, Idi-br6, Mushiri or àt thèit r~specti,,e 
. .· ,·. . : . . . . . . . . . . . . . 

. > ·.: homes if they ~id 11otàtterid the ineeÜàgs;;: 

· .. R.êtirees fttjritthë q1ianiied pri~ate sectot wére pùrposh'.ely sampled based on the list prdvided by 

'' · .•. 'NigeriariÊmpl~yers ... CèfrisÙltâti.vè Âss6ciati6ii àfÊlêphànt Holi~e,' ikeja, tag6s Statewhich wâs 
. . ·. . . ·.. ·: . . .. : ·' ·. . .· '.' . ..: .·. . . .-· . 

. . · ·.· aiso:.cori-ipiiméntêd By srio;ball apptôa~h, Fto1n .theJist of member~ who tetired within the tiine 
. .' ·., . ' " ., .. .. ' . . 

' .· ·· ... · framè· of thëstµdy (199à~2005}, ëal ls wér~ h~ade. tb book appointments for intervie~vs for sèledêd . 

~etir~es_. that.thét th~ study critêrià .and ·were willirtg to b~ parts of the stûdy. The idëntified 

. füdividua1s wet~ wnH11gjo be part; ·of th.~ study becausè ·they believea the study objectives wète 
. . . . . . . . . . . . . 

• .. 1·elevai1f. fo . fü~ir daily êhàlletigès âricl perst1àd~d : by thè resèarchfa that thJi.r iJ~iquè VJéWS artd . 
• • • • •• • • • • • ' • • -. > • • • • - • • • • 

.• expëii~nces Would eniich the stlldy. Th~' ihtetVièw atid. ad!'ninistratîonof qiiestionhaire took place 
. . . . . . - . . . 

·. at the: 1:espectivê :Homes of those .ttiat .were: ''füllt dïsengaged'\ . thàt ïs organized pti~ate sector 

. reHte~s that wètti not engagëd ;fri. iuH~tiirièjJàid tÙi1ployiiient arid had '!ighttfr schedûlès while thé . 
. ' . . - . . ' ... • . . . . .· ·, . . . 

· . 'busY, ôt àctiyëiy ëng~gêd tefüees were iritÙvië~ed ·àl thêir 11fw officès or business c,èriters .. it is . . . .. . . . . ~ . . . . . . . . . . . . . . . 

li.oped thàtemployinerit' ca{egciry eithexii,i lhë public sêètor or orgariizêd privati séctoî: will affect 
. . . ,' . . . . . ,· .. . . . . '· . ' 

.. ·, pre:-retire1il/ht éxpèdeh6es ·of thé differênt éategoriés ôf tetire~s. as well as thëir retirei11erit 

1 .. · liYelihood andHvitig conditions in rètfr~inê~lt. Fôr th6 qliaiitative segment of the resë~i-ch, in-depfü · 
~' . . - . . ' . . . . . ' . . . . . . . . . .. . . . . . . . . . 
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~·.·. 

' 

irttetvkws· ~ri:d. foçÙs. gfoûp cÜscûssfOns· yvèrt:us~d. In.:depth înt~tviews '.were conducted for twd .· · 
. · .. ·.· .. ,:··,· . 

. séÛrof.rêspÔi{ëlëiüàhàtriely the exe~ütiVê oifiçër~ 6f retfrëes ùnder theaégis tif Nigètia.Uhiàn of 

·. · .. ·. Pènsiq~èts; tlsirlg th~ fo1évaht iocaLchâptets 111 stlidyi s specific focaÜorts. in Lagôs :statè ~s weli as. 

,•pensfoif st~ff••.or Jnan~gèrs in.the. State:: Thi~ was ,CdÏlsid~red. tiecessary .hecJu;~.· thésê .vàrious 

câtegorié~. bf inclividùa'ts will l1ighlighf a diversity 'ofopii:iions 6n the .various faètôrs that can affect 

. ' ··. i'etitetrieht .Hvelihood arid li vin){ cohd~tioJs ôfforhîal' sectfü refüees ;in Lagos State. · .. 

· Insùhimar:fr thépoirtts oféMty in the 'pûblic: Se,ctor were the va;ious pây p6ints (i.isuàlly 
. . . . . . . . .. '. .. . . . . . . .. - . . 

rn'6nthly:or quartedy ot fü1dng verificàtidh ex~rcis~), hahks, hon1és and 6ffices artd p~·nsionet~' 
. . . . . ·,· . - . .. . . . ·, . . . . . . . . : . . . . . 

meeting venues amortg. others. Organîzed -pü\!àte sedor retirees wer_e contacted tfüough their 

. < fo;ihet ètrtployets~- as~~tiatl~ti, Nig~ria Êîilplqyérs; Cohstiltativè A~sodatiôh (NÊCA) office and 

· · · .. · 'thêy.Were subséquenti:v înJerviewed ~hhei(hdmes of offices! businëss centers: 

... ··.· :Lèvèl of Shidy .. 

Public Secfor ' : ... . . 
. •. . RetÎ~êes 'ft:om the thrêê , 

tirefôf dovernrnent · 

· .. fed~ti1LAa•········•. 
FRCN:''. 

,S!atë .· < 
Teachiiîg • .· .. · 

·. Côri1missiÔti & 

. rri~ate sector. 
·~ · . Orgânized pri.vate ... 

seètor 

·. Lotâl 0. , .· , 
. Gôvei;rtmêtit: . 
. Shoitiolù and Ojo' ' 
,LÔA~.: .. ·. . .· 

NECA rhembèr 
' conipariiès ' 
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. · .. ·. ·. 3.i: ·ihe.stu4Y i~càtiôn . 

• Thif s~ê_Ùon btië:fly descril:Jes the, locatiàh offhe stüdy' L~gos :Sfatei. Lag~s ,State is ohe Üf .. 

·,.· the36 Statèsthatinaké up theleder~l.RepubHcofNigeria, crêâted on May 27~1967'. This wàs à·. 

: . rês~1tbt th~Statè Creatiôn ~nd Tfansiti~rtal Provi~1ons ôecrèe No:14 of l967which tesfrûctui'ed 

· the Nigeda's f edetation irito 12 ,States {www.lagodgov.otg- 2005). Thé State; loc~ted in the South~ 

',, W~stërn pàitof Nlg~füi.,tookoff as anadriliiÎistrative éntity d.n Aptil l( i 969With 1,agos State 
. . . - . . . . . ' . . . . . . . . 

Isla11d âs for éàpitaL the St~te àclrnirtistr~tivè ëàpital was latet nioved to Alausà,Jkejà iii i 976. \: .. ~. ' . . . . . . ·. . . . . ... . ·.. . . :. . . . . . . . . . . . . 

F~eiently; Lagos ~,tate bas 20 consütutiôhally tecgghized local GovehifüeiitArea.s based oü the · 

·. j99'9 ~ohstitiÎüoh of the Fedetal R}:pt1bÎic of Nigeria. and 37 'contro~etsial' local couhcil 
.. . ' ·, .· . ' . . .·· . . 

·: d.ey~10Jll'ient areas)thê ge~grarhïbit areâo{the. state spart; 3,41s.11<m2; as at 100~, ana it_has a .. 

pb~ùlation dërisity :of1;5§4/kré (vVWir;COl~gress.bi·giFGN .. Lag<Js. Statè was chosen because ôf its. 

utiiqtiehéss ahçÎ diyetsity. the sdection of Lagos State as the. study location was both delibètate . 
. . . ,· ...... ' ... .· ....... '• ,. ' •,. . .. ' . . . . . . . . . . . . ,· 

:atidi.nstructivë:. Fitst; •. Lâgos. stat~ ha~ :dï-ve:rse · populatiôii .ànd u· is· a host to many pubHc .. 

: , in$titqtibris a.hd ptivâtè ëom15aniès:· Dës~ité the fact that the .Staté. is no1ôhg~tthe Federal Capital.· 

ofNigefii sifice' (986, it is u11doÙbtedtYthé life:Wire(jf Nigerian èèo~mhy: 
. ·... .. . ' " .· ... · . . ·.. ·. ·. 

· ·... < The· Stàt~: stiH reüiriins the·: e~ortofnicand coniinei'cial life wirê of the Nigérian eco11omy 

. a~d continues to àttractrrtass exodus cH' 1m~1ig;aüts:_a~d pto~pedivewotkers fü sêarch of greener ... 

··• pait~tê- in .both the. fotttial sectot aridinfohnàl· s~ètof of thé èêônomy. As a result of it~ iargë 

· .. Î:mpulatiôp stz_e E,tnd hiigi:atiori, the_ Stàte .has :êonsistëhtly reinained ari ''attractive center''_ for cheap 

. : '._ <1abour esp;~iaHy:"H; the;or~al'.s~ët.oi' o{theecoi~dn1y.-Hërtce, a gopdiconcei1trati()l1 of public··· .. · 

.-... · · ; ·instÙ~tfonS à1id :. pHvatê drgâniiatioris . ( ëhtéfpt{sês) : are well r~prêsêhted. iri .. the. Stàtè.-- . This is 
.·.. . ..... . · ... ,' . '• .. '. ' .·.. . . .. ·.·.· :··. .. ·' . . . ,' .. ·. . ' . ' .. 

. \>--·· .. 

. · sigiÎificà11f héçail$ê .. thê st4dy cavets p~hsîoners:;Jmm both'.'.publiê··. settor ·and .otgàniied ptivâte 

sector who·wotkedhiL~gôs Si~t~~nd'.ai'~ stiHtêsiderttin thè StcÙe,i . . ' . '. ., . . . ·. . . .. ,. ... · . 
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Inâ ~~tnbet ol wâys,•· the.State.•is. ~t rnhJoséopk:·reflècüon of thè Nigérlan.fêderatiort ih. 

·,· ·· ..... tetli1S ôf c~HÙfàf'àrtd ecoi161ilic,:divJtsity'c lt is geiiéràIIYbelievêd :thât alL Nigérian ethnie gfotips' . 
. , . . . . ·. . ' . . ' . . ..;. .. ... . . .· . •. . . 

. • are faii:ly tëpreseritëd 'in the : Statê: Màhy people' coine froin ·. the 'hinterlands 'in search' of 
.·· . •, . _ .. ,· . . . . . . . .· . . 

. · employ1TiertLqppodûfiity in the State artd fr isgerierail/beliëved thata mëmbefof any ethnie 

natiônali~y i~ Nigeri~ will likdy have at l~ast à rèlâtiort pr a towh man or womân in Lagos State ! 
.. .. . . . . . . . . ' ·. . . . . .• .· . 

· ... The St~té has 9, Ù13,534 irthabitàrtts out_.èf a nàtiotial.population of 140, ào3, 542 milliôn peôpi,e. 

tâgbs Stâtepopuiàti?.rl thus repres~hts àboüt: 15.6 percent of the NatioüàÎ population (Nl?C, 2006). 

Altho~gh Lagos' Stati is thé smallest sfat~ ih Nigeria in têrms of geographic size, it hàs the secohd '' 
. . . . . . . : . ~ . . . . . ' . ' 

·. highest popttlation· aftèr i<ario .state. which hàs slightly 6ver 9 million pëopie. The teported 2006 
. '.· .. ' .. :,·. . . . . . 

. ·. popülation fig{fre fqt Lagos Sfatè wâsiéss Jhân what was ahticipatèd arièl Lagbs Stàte Gôvernhient 

has' consistelitiy êhalleii.ged thè figÙfes. a~beirig' Ùnâcèepfabie tmd u~fair rê~tesehtàtion of the 
·._ ,·· .. ' .. . . . . ·. . . . . -

· .· pèoplë resident iri the State. The populàti9i1 of thé Stat~ _has thi.1s beeh pr6jected to be as high as 12 
. .· ... · .... ', . . .. ' .. ' ' . ', . ' 

: •,·. ' • - .. • ·--. ..: ·1 • • ,· ' ' •. • ••••. • .... • • • ·.·, • •. • •· • • :·· •• ,.. .·,... : : •• ', • 

· ·. d:lillio1,1 pé0p1~ ip 2000. or ISmillioü irihabitants in 2006 (www.lagosgov;oni). Accotding to a UN 

.· study · fo · i 999, Lagos ~as· eslir11ateci to .. b~come 011e .• of the ~orld' s mega cities re~chii1g a 

pôpul~tionÔf 24.5 .Milliortpoptilatiôrt rtiarkby :2015 {Pâlen; 2002·111 www.uti.org).This·figure hiay 
.. · . . ' ... . . . . . •,.. . 

be :fov.ised dowmvàtd tb fef!éét the recêrtt 2006 PopüiaÜofl Cens us. In ter~1S Ôf ëthnic cômp~sitioh. ' 

· .. ·· ··.·. 111ajority ofthë stat~ inhabitahts arefriü1 \:6rub~ ethnie gtoup who constîtutes aboûttwo-thirds of 
', . - ·.··· .· . . , . '• . . 

·.· .. the p'opulatièm, · which is about 65 pèr ëenL N'evéi·thêiess; virtuàlly ail other ethhic groüps m 

Nigeria are repr,eserttèd in: the 'State (wwwJàgosgov:org). ,' 

'3.3. The Stmïr popü!aHon 

thetê is no study that cân èonvei'iiéndy coyêr all thê elements that are releVàrit tb the study: 

.,Tliifunèlétsc:ôte§ t11e ifupoffahce cifà saitipl~ whièh setvê~ ~s the stud~ pop:ulatiôii. A population is . 

. · ;'all ,êases,:aÏl thë urtits of ahalysis, in wfüch a tèseai'cher is ihterestèd. · It is th~. en tire set" (Gàrner,. 
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... ·,. )ôÔ;:!45). wbereàs ~{sample js· tl1e s'uOsf tthaf àrèsearchè(draws from tl1~ ~hale popul~tiort iti · · .· 

· . order ta reachà èbri.êlusicmthat will ;,ef1ed ~li the elèrhéùts iti thèlarger pcipulàtioh. This b done·· 
. . . . •, : -. ... . ' . ··. . · .. : . :, ... . . . 

.. ··. beëaÙse it 1s riotfeà~ibÎé to study:théwhol~ pôpulatiônat a timè (Gam~r;.20Ô5 ;45). ~· 
: '. . .. · . ' . . . . . • .. ' •, '·.· . . . 

< Ïit this. study, 'thè coir1p~sÜi011 ofJhètàrgff popùlat.ion is êômplex .. 1t c6inpt1séd ail male .. 

···. ~nd f~inalè ~1hpfoyéés ih the form~l secto1:; ,botli pubÙc and 'organizèd '.pfi~ate seètor; who tetited 

•·· ·· b.etweén l 99Ü à11d 2üô:S a11d âr~ at Ieast .. fifty~fÙ,é yeats old. This :triirti!'nûin ageis to all~w the . 

.... .. reséalchêrto êâpturè èarly retirèés i'n tl1è pûbliê'.secfor and orgaiïized pdvaJe sectot who inay have 

tl,isengaged bë:fôre• thé stàtutory l'ètirëhiènt age. Thé iniri,imutii. statütpry rêtiremèrit age Ïh the.· 
. . . . . - . . ·. ' ,,.-· . . . ' . 

· .. public sêctorù' 60 years of 35 yeats of ~éi'vièe (whichèver cornes fitst), but itis not üncomriioh for 

... ' peopleto teüte~arliêrthah this aM,:Sèêohçlly~th~rdirdùènt age in .the orgàriized pri~ate sêètor i,s 

.· ,,' , . v:ei'y flexi.ble é:ü1d it hfay bé difficÙlt to êofüpàre tlie twosêêtors if the âge g~ps or differencès âte 
. ·. . . · .. ' ... • .• .. ·. ,·· ... · · .. :·· .. ·· : ·. . . . . . . . . . 

. to,0\vîde: This sHidy èxamirted th(retiternénl expedeti~es 9f yoüng and active tetitëes iri eàrîy 6 Id 

age or in trânstticni t6 :qlêr agéi.. • .. ,' 

Theré were .irtatiy retii-ees t1;at tiiet the àboVe êi"itetîa, but it is definiteiy ïli1possible to study . · 

: •···· êvefy frtireé that mê'ets the sé{ criteha in thé sfody popu.laticm: I-iêrtëê, the foclis was oh, only a 
·, , - subsët:ofthe popùlatidii. Thé. iliâhîlity to survêy ·~ILéÜgib1e retireesrêsults frnm èohsfrairits br 

• .. ·· time; fin~rtèes: and the qüèst to getthe dé?it'ed 'ihfofrhatioii ft'om a relatively mânageable sarhple: . . . . . . . . . . . . . ,· . . . 

. This hian~geàblè group of rêtirees t!Jat \\;as lise~ constitutèd thé sampl'e, the stùdy populatioi1.The . · 

. •,. 'studf popûla:tion fofthe pl1Jjlic sèëtor was füst_jtratifièd at~d r~ndomiy' seleèted, âlthough the 

··.· samples ·(ùhit$of 'àhâ1ysis) [Ôt, thé respëctivefrïstitutioiis and cori1pà11ies were èhôsëri through 
_: .'.· .·... . :_;_ :.-···. . . . :·. · ... 

• . •. • n1ulti-st~gë ~;steïnatic'. ~arripliùg' 111êfhod0 èovêtiiif the thfee. tiers 6f. governfüent. systeriiâtic 

i. sa1npÙ11g. tèèhrtiqtie was. usèd. 1;1 i way: •tlrnt .êhsured that e;·~i;y · nth el~foêrtt in the· total· 1ist was . .. 
• - . • • • . • • - . . • • • . 1 . • 

', .· d10sën hystêrnati~àlly) for iri.clûsiohin the·sdîriplè:· Îri: ôtdei" fo ~.vôid possible hutfüin bias,the l st 

. :iement was,:chose~ at tandoin rrom. one to t~n;\he sfüctystarted with rtve ana subséquent.· 
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.•.••.... · .·~l.eµients tunfts). ôf the :satnplè ·wefoth~h.chôsën sY~tematicaÙy therea~er ùntiF thë. lâst• élemêrtt· 

... . . ~~s selected. :ÂfJhe. F~detal 'IeVei, :,41~. resp~hcfents . ~ère selec{ed ttom 1,550 Pensiôners ôf the . 

·. ·.· Üniversity ·of Lag6s (Wâges ~lid .. Sàlary, University 9f L~gôs,. June· 2006) ·ahd450. retirées of. 
.. . . ·: . . ' . ·_,._,· : .. • . .· . 

•. . FRCN, Jkoyfwho tèfü~d betw~ei1 1990 and 2005, At the State level; a ~anip(e of 7 48 tesporidenis 

wâs selected frorrî $;000 perisiôners of Lagos Sûttè (Lagos Statepensions Office, Lagos Stâte 
. ... . . : . . ..... · .. ·· . . . . .. . . 

Sect·ehiriat; ,l1Iay; ·2006):. Whiiè' at· th~ ··local·· lé~él,·. 41 rèspohdints we.re·, sani~led from · ldcat· 
. . '• . . . .,,.. . . ·. . '.. . . . 

. ; go~~rntheht peli.siôn~rs \VÏth Ü1e êôfobînêd metnbershipof the twô lo~al govèrrimênt areas Ùiosen 

estitrtated as 420 peüsfoners to co'.ristitute the s:ampil ofthe study. Purposive sampli11g techniqüe 
. ·. . . . . . . . ·. .. . ·. 

w~s ùsed to sel~~f respondents f}ônt the lisfô.f.àvailâblè pdvaté coriipaniës fo. rèprèsèùt the ... 
. ; ' . . . . . . . . . . '. . ~. . . . . . . . . 

••. org'ahized pti~atê sèdor. based: Qll :thé Jist ôf J 79 niembet cofüpaniés i~~gistered with NigeHà 
. ,. . . : . ' . ·.. ~' : . . . ' . . . '. . . . . . ' . . .• ·: . 

·· . Erriployers'ê6rtstÜtatÎvê Assodatton (NECA), thè Ûtnbi·elÎa. bcidy fo~ orgifr1ifed privâte secfot in 
,·. ,, . . . ·.· : . . . . . . . . ..• .. ·.. . '. .. . .. , ·. 

·. " Nigeria (NE~AYearbdok, 2007)~ .·· ... 

3A SpecificS/udf Populations 

.. tJniversity. ~f Lagôs .· 
·.· .· . . 

• .• University (){ Lâgos, populaHy known àS UNILAG, is a Pedetal. tei:tiary educàtidriàl ... · 

institution ésfablish~d by ~ri· Act ôf the F~deral Padiafüent ih Aptil, 1962. Th~ pr()posàl foi" 
.. ' .. ' . . . . . ... ' . . .• .· . 

. . ·.· .... · Unr~ersity ôf Lagôs \vas firstcont~inec( iü the Repôrt of the Ashby Cornihissioil où Post-Schôoi . 

. . Cettifi2ate àn~ Î-IighÛ ËduéalîÔh in Nigeda. Tl~è .Report was füfther suppôH~d by füê Repbrl of . 

Advi~oty Corrü11issio11 of UNESCO fotthè estâblish~uenf ofhighet li1stitutioh ih Bèptèinbe( i 960 

. · (www.~nH~g.~clu): thejristitütiohha~ two·tampUses; the tnaîn adrninisfrati0e ·campus :~t Akoka, 
'.. . . . ... : . ·, . . '·. . :• :.··· ·, . . . . 

·:. Yab.à.and thë ~êcohd:caihplis; the Colr~gë df.Mediêihé iii ldi-Aràba, Surulëre; Bôth c~rnpuses arë . .. . ' . . ·. . . . . . . . 

. ···.; ih.' Mai1ÙandLpcàl ô6verhrnèrit. of Lagôs; Sta~è; the ~6rnirterdal. nefvë cêri'tèr. of N1gëria: Lagos ... 
• ·, • • • • . ; 1 .· • ,. • • . • ' ' 

... : State'as ~fovi~usiYlriclicatedisiocated h1the W~stèrn part ofNigetia with slightlyover 9 'miliioh. 
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.• · ·· .... ·pe~ple,.secôhcl .. fafg~~t aftê1>k~nô Statê (~atio11âl 'Populati~nCÔm1fiissioh,· 2006). Thè University 
. . . ·. . . ~· . . . . . . ' . . . . . 

·of Lagos· hàs-~- stud~·rtt population of over 39,00ô~nci â total: staff strength•.of 3,365 made up of 
.. . . . . . ' . ' . . . . ,· . .·· . . 

·.•· .. Ac~d~mt2 st~rr cs13), ~dministr~tivè .fü1d technicàl stàff (1;386) ana juniôr staff (1,164) on its 

· ... payroll ( w\\iw, ünilag.edll.JH!).The. Registr~r's Office; thrcl~gh the AppÜihtïiiènt~ ànd · Proriibtio1is 

< '.• 'Board or Comttii~tee~, haridles al! appoihtnfonts; pr~rnotion; disci plit~e, cm th~job traiiÏihg; ài1d tl~è 
·,. • :.,,·. •• • •• 1 ·'· •• • • ·'·, •• ' • •• ' ••• : ••• • • ,. • • 

tetiiêmènt 6lau cate~oriesof §t_àff of th~ unive;sitr• · . 

The ürtiyersity has nine taculdes and a.coHegeor Medicine v\'ith about.3, soo 11e~sïoners · . 

. . fr~rù th6't\Vo campusd;. The vis1011 of U11ivërnity .ofLàgos is to "béa t;p-clas.~ insiitutionfor the. 
, • , .. • ··,r • .. · . . . •. , . 

. . Jnirsuzt. of èxcèilerù:::é. in k~Owiedgè th/ough têahü11g i111d résearch, as·. 111e/l as in chàracter and 
. ·. . . . . :_,_ .. •. . . . . ·: . . . ' . . ' 

··.·.·• . •:.servià to hw11a~itji' (\\'~W-~nilag.edu}. Thi~, visi~h guides all activities Ofall facuhies; college ·. 
' . : . . . . . . . . . '. ·: ... :.·· ··. ,. . . . . . ·• 

and ~di~inisifattvé Uhits.,. The f~cl11Hês . cfre .·•.· Arts; . ~;ocial Sciences, Ènvirohniental . Scier1ces, .. 
·. . . . ... , .. • .. ·. ·- ' ,'' . . . . ... . . . . . . . . . . 

' ..•. Ph~rm~cy; tâw, Êngfrieerihg; Scieiice; 'BusÙ1ess:Ad1ninistràtio11 and Eduêàtjon. H is hoped that 
. '• . . . : . '· . . . ,' . . . . . . 

•-.• :Urtiyersity ofbtg<?S i"ëtirees wiil âffordth~stüdy .. the opportuhity of cbmparingthe. retirement 

~xpêriencès :o~ different · categories· 6rurtivêrsity staf[with one ariother: academic, àdmiriistrative 

or teèhniêal àndjuhipfstaff. ··.:. '.·· •, 

· • .FèdêraJ lfodio éorporaHori of Nigftia (FRCN) . 

'· .... Fedûal·.Râdio Corp~1'atioh Ôf Nig~rià (FRCN} is ci,hè of th~. Fêderal paràstatals · 1ocàted in.·, 

Ikoyi, Lagos Stàte~ Thë FRCN is a pioneér brnâdcaststation irt Nig;êtia, whièh dates back to î 933 
. . . . ' . . . . 

·. whertthe coloniaf gdvetrime11t inti:Oduced radio bro~dcasting fo Nigeria,. At lnceptiort, the stàtion 
,. '. 

> ëaÙed Ràdici Diffusibh Systeril . (RÔS) ·,her~ly )elayëd the ovefseâs ,' radtü service. of füè British .· 
. ~ . . . . . . . . ' . . . . . . . . ·. . . . . . 

Broàdcastfri. Çorporàtiop' (BBC} thtoügh ·itired' s~stern and fbùdspeake;s, It1 Àpril, 1950, RDS 

. '' ' m~tà111~rph6sèd to bite>m(Nigedâ Bi"oadtâsÜng sfavice (NBS) arid later chàrtged tô tbeN1geriah 
. : . .. • .. ,';,,,, . . . . . . ,· . ... . . . 

• ' .. ,. 'Btoadcasting ·êorporatiôn (NBC) in Aprii, .19,57foH~wing thef\ëtof Parlia111efü Nô. 39 of 1956 .. ' 

Iri 1978, NigÙiah Broadcasting Cotporation ·was fo.aorganized arid ·• te-name4 Federàl Radio . 
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'EorpôratiO!l ?t Nig~rict,.(FR.CN}. ·: Sincethêh,: th~ org~iiizâtiori ··h~s cèmsistêntJy· rnaintafr1ed rich 
;· Ïrâ2k r~è~ric>f achie;erri~nts. artd eicèllertcê ï'ri'br~adëasting and it t,rides itself' as a Wodd ~lâss· 

:Statîoh': ·. with .·· the: · rtidÜô · ··.· to Ùuly: ,,LJpi!fr: ihe . ·. people· ,·, and · ùf1ite · the . Nation;;. 

(W\v\V.r~dio.riigeffao111the.otg) .. Fedetai Radio COtporatiOn df 1'Ügeria affords the stµdy the ·. • 

oppoi·turtity ~f gathèdng info;matidn about retiren1ent a~d its· impact oh sources of livelihood and •, 
.. ·' .. ' : . '· ·.. ' . ·. . . . . ·.. . . . . .· 

... staridardof liv1hg df pe11sicHiers ih a Fëdernl pârastatâL . 

. • .. La,gôs Stat~ Çivil aud Teàchirtg,Comrhissions. · .. · .. · 

. · .... Làg~s Stat/ d~il sei'v~nts an~ . ge~efally ~roupèd ürtdér these tw6 n:iain cmrihlissiorts which 

.. '> : irifotined the .Üsê oflhe èivü servrce êo~irli$~ion tô' t~pt\tre fütfr~·es :frortf the vârious. rhitiislries 

· , an~ parnstatiis atid. teaching ·c'ort1missionJo .coJe~; tetite<l t~icheù~ front Stélt~ ôwùed schools .. Most. 
: ·\. . ., .-·· .. . . . ., ·.. . . . . . . .. ·. . . . ··. . . . 

... , o[ihë respoùderits. fro1ti Lagos $tate clahnedtQ haVë s~rved ·thé Statè foï: ·ûpw~rd.of twènty .yèàrs 
•. • • • .· •. · •. • •I ••. ', . •• • • .... • • • ;.·.' ,.• 

· ·••·· 'in diff~rent: càpâêhies. Lagos State 'is the comm~rcial hervë éei1ter OfNigèriâ and the. fob~er · . 

. CéipÙalof Nigeria:,the ,State is üniquelitbothiti its ethnie coiifiguratiôn :âhd ecqnotn,c diversity . 

. • ,• Shomôlu an4 OjÔLôcal G~vern~eiit ~têâ~;. 

·. Th~se tw6 Joca:i· goyerrimeht)reas .•.. m'e ~~rts of.the .. 20. ·corisütutionally ·.·1:ecognized Local .. · 

· .. · goy~rnment :ateas (LGAs)fri Lagos ·sfate: Sl;~rnolU local governmèrif~rêa is· an. urbàn based. LGA 

' ... , locatëc;Ifn ·th.é Mairilancl of the Stâtë whiieüjo Ipc~l governmènt area is a seihi~rutàl LGA Iocated 

.· towards th~ :o~tskiit üf thé Statê .. ShofribJù LGA .wâs cah1ed out of thè dèfuùct Mushin Town 

: côundliir l 976~Ôut of the old Shoniol li focal ,gôvettfrn~nt àrea:, kosofê · 10.càl goveriiment a:rea: wa:s 

•.· ··.··. 'ais9·.··~arv~f b.u.t .• ht;t<J96 .. âhd .. B~figa: focâi.·collhcil d~v'êlopllièht. arêa' (LCbf\) .• ·in 2003 .. Thë 

· adtninistrc1tiv~ headqua:rtêtof Shortiolti local gbvèfrimèht ~rea is i'oc.afed àt2, DÜrosiiiîùi Strèet; off· 

\dgt1ntol~: Strèèt; Shdrhôitl. Thè :LoA has ·. 120 "wards with 86Î,o66 pe~pfe '(Shotnolû ,official . 

, ·. tlocurneht; 2007): •· The focal govei·rtrriérit arèà h~striarty politicalotficês undêt the leadership of·· 
• • • • .• • • • '• • '. • •.' a • • 
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.··.· chairtr)an. ârid de!Juty- . ~hàitman offüè co~lliit Thè admii\I;itative strûdur~ of {)Je, local 

.. , . ·.· govèrnmèiit;. is simllai'. to that ,ôfShciiÙolù _ëxcèpt thàtOjo ioc~Î: àrea has high tôrtcehtratiori of . 
. :.:.; . . . ', . .. . ,. . . . . 

·,.' coÎ11merdaLacÜvities especraliyih bJo, Alabà màrkd and its,ëi1Vir6rts'.tagùs State University js 

·· .. als9 locfatéd ihOjo lôcâl governrhènfàtea: '.' 
. ,,. . .. •,,• . ·. . . . . .. . . . 

·• ÜRGANlSED,PRÏVAT,E SECTOIÎ' < 
• .• C • • • • • • .•. ••, • • • •, ' 

' The ~inbrèlla body for :Ôtganized pi\v~te ~ectcfr 111 Nigeria is the Nigeria EIT1p!6yets' 

Cènisultative ,Assocîation (NECA}.· The Ôrgarîizationjs not a frade i.mi~.n but a professiohàl body' 

registeted utider the,· Comparii~s and AHied ·Matters · Act of 1990.: Its .primaty. objectivé is to · 

, ''providè aplâifoi~rn (ài' ptiyqie Sector·e;1iplôyêrs to/ntef.dèt 11ifth ihe goven1rnent; labôitf and dther 

·. . . 1;~zevânt insâtitti;,1; În NigeriJ Jar r11e purposè. bf pmmarini indµstriat haniiony whtcli ts an 
. .. ,.' . . . ·, .... ' . . . . . '''. . '•' : ... ·. . . . . . . . 

.... ~sseiûtai factà~ in ihé crêatioft ofmieintb_li~g e;11~iron111e,ü" ( www.necanfi.org): 

Pl'ësentÏy, the }.figêria Ehiployërs' êonsulfati\le As~ociat1Üri. h~s three typef of membetship ·. 

whièp ~re groupe~l ~n 'the bà?is .of c9m111ofr' i11terèsts àrid, sectorai similarity. Tbe' first IS' the.··' 

',··' oidihar,Y ni~rribet~ 'wlii,ëhinclüde individiJ~l éoriïpanies' br' organizatiôhs that êmploy at h~àst fivè 
. . . . . ' . . ' . . . . . . . . .• . . . . . . ~ 

\V~ikers, Tl;ese, ~re êntrepreneurs. who forfu the ,bulk of NECA n1emb,êrship, The. second· levël. is. 

' .. ··the Associa.te .,füeirtb'efs drawn .froin. stâfutoty governrriént corporati ohs: whose . activi ties are. sifuilàt 
... : . . . . . ; ·:. .. .. . . : . . .. . . . . . 

'to thosê of itldustry ·~nd 'tradiiig cdmpa1Ùes. The. third le\lel. is the affiliâte members thàt iriclùde 

', employets; ,as,sbciatiô1is or trade urliôhs)hat are règîstered Lihdèr the .trade Union (Ainëhdrhënt) 
·'· 

.·· :· Acf of 1 ~1s:-:.: · 
..•. Thefiâiilés,6f Ûtga_niiëdpti~at'e séct6ttetfrét/s with Lago§ Sfatè cdîitâct âddréss~s àhd theit. · 
. . . ,. '· ... , . . ' . . . •. ,. . . .· . ·. . : ' . 

,' •·>.•.··········~hohe.nÛmb~rs.\vetegeüfrntêdby 1,rÊCA OmciâlS: and. thi~ IÎst wàs uséd' t6 !rack thé i:espondênts.·· .. 

·. • _Abotit 40 ·indiyiduars·wete irlitially contactedbyph6ùe for intervi.êWâppoirttinents. Irtterestii1gly, -

this-, inHiai p6ptilatipn (organizèd privaté sectot fetireesf futthet · s4ggestèd ànd iînkeci the 
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- · ' t'eseatch~t wÙli oth~t coileagues ~;i.d cont~mpdtafies wh6 ~eti~ed ardund the ~aine periÜd fr~m 
: . .. ·. . .. . . . . . . . . ... ,· . . : . . . . . 

/; their orgahi;atibris
0

6i"otherptivâ~e torti1faAi'~s·. This i11ethod is known asSn6w bait"approach and 
. . ' ·. ·. • .... -· . :- . . .· ·.· .· . -··.'. . . .· .. .· . . 

was ·used for ÜÏis tategory oftesp6n<lèt1tsoüly: ëortipaiiies whose retirees were sampied include 
. . . . . : . . . . . . '.. ,, . . . '.. . . 

-- . . Cadbui'y; Glax9 WeUcort1e, Ûhited Bank foi Africâ:, Ünion Bàrii< ôf Nigeria, First Bank of Nigeri~, 
. . ., . . . . . . ' . .. . . . .. 

. N~~tles; JuÜ~f l3ërger _ Cohs:t~;uctiQn ëonwany, -Nigehte, · Seven-up -B~ttHùg Coh1pahy, Berger -

-_ . Pàirits, Nigefi~n Bottliiig Coinpahy; alid ÔiùwàGlass Company, àtnong o·théfs. 

::3.5. s~mpling t~chMq1te ---

--_ Thisinvo.lves· the proe:ess ofseléctihg the s~inple:"i'he téëhi1iqüe used ~as a nmlti-stàgesystematic 
. . . .·· .. . . ,'.. . .· . - . . . . . . 

_----_ • >. sàrt1pHrtg; Tfüs C(Hnpâtative stlidy- irhiolved à cro~s~s~ctional surVe)' drJ 321 te~p()nderits throügh 
. . . - . ~ . . . . . . . . . 

the_ tise of' questichfüairei Qualitative tesèa[ch.'Üh,olvea twe~ty (20)jh~d:éptfi intèt'views ahd eight 
. ·.. . .. . .. . . ··. . .. . . 

. : (8) foèus groùp discùs_sfon sess.iôns with six (6) p~tÜëipartts in eâth _session. The reiporidei'lts 

·-·- · (retirë~s) wéreseleCtea -thtough i-i1um~stage systeniatié sampiing rnethod as indicate<l earlier. the 

fitst stage w~s tCl dividethe study pbpûlation,Which is the fo~in~l seètor of füe Nigerian ecoriômy. 

·- ---·- into pubik: sêëtôr ~ildorganiz~d pdvéite sèctot. THs invol\iês the ùse of clusters: of institutions at 

th~ diffei-ëntlêvelsih Lagos State (public s~ctof(and the NECA-Member con1panies for 

-Qtganized P.dvâté.sè6to{ -
,·.. · ... · ... ·. : . 

The isecond stage was \o. stratify the public sector into Federai, State and Lôcal 
·: . ..... · ·., 

- - d-overriment :Àrea'. • University: of_ Lagos -arid Fedètâl -Radio Corp()tatioti' -br -Nigëria -were 

-- , sûbséquêritiyseiêêted ffôii1the'dustèrs thfough sh-àÙfied tal).d()m sarbpling tech~1que. At the Stâte 

-- !e:vel,· ~agos Sfatê Ci'vil_Servicè âtid the tëaêhin·g côtpri1ission pertsionet:s Wête puip6sivèly ~hcisert 

Jo captuœ the )wô 'êategcitiès of r~tirE:d wôtk~is in Jagôs Sfatè. -Shornolu (Ürbah) and Ojo (Rural) 

.. -----._ _Joèal gàveÙ1mefü a.r~~s' ·retitees \Ve-i;e 1'.arïdornly sèlected Ùter ~ttatifying the 20 L6calgovei'nmeüt -_ 

.-_ al'eas fotq tufal and ùtban àrei:\S; The pbii1ts of eùtry âtthe thrèe leveis of the pubiic seCtôr were the . 
•, . .· ... ·. . .... • '· . ' . •. · .. '· .. _ 
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. •; . ·.-.. · ·. : . 

' sèctet?riats :oftgè Ni~eti; Uhioh of l'efoi()ners Or ineeting pôint~ .or pày point~ ~r homes of . · .. 

selected respondents. Àccess to randomly sèlected Federal institJtions was further ehhanced by 

·: the researchef s. ccJht~ct; 'knowledge ~114 wiÙiùgness ~f systetnatically sêletteci tesporidents to be 

parts ôfthê stÜdy ü~ualiy 011 thé cài11rhet1datio11 of theit ex:ecutive ôffi.cers, .• . 

· · Tlie thita stage ïsto. sti-atïry the .tesrondents Oï1 the hasis or sex, occupati011ai status, type 

ofT6tiièri1e11t .. ?11~ ri~ttife. Qf.làsLeriipl~yineht ·befor,~ seh~ctihg the 'resJortd~ht~.·frorii the.·payrnll 
.-·: . ,•• .,· .. . . . . . . . .. . .. 

< throùghsYsfo1rtatié tànd61n sàriiJSlit:1fll:iethoc1.'the fotirth stage~vàs 10 select the Ùnits or analysis · 

(;espondehts). frorii the payr~ll · of prevlôüsly . sèleèted public institutions· in .. the State: fhê · 
. , ', '· 

•rèsptfriçlenfa wèrê sélected systeüicltkai !y; statÜ11g frohi' a .selêcted point in tl1t?payrôli (nth poirit)i 

.. <u11tilthe iâsfdertiént of~hës_airtplè was ~hoseh. Fo{èxàmple; wdngLag6s Stàtê Civil Servicè .· âs a · 

.•. r~ferêncé •• poi~t, têspdfrdènts .wéfësélèded, after· sttatifyihg .on the basis. of ·s~x•a11d gt~qe .lèyel 

··· arriông otI~erS; b~gihhirig wHh thé fil'sfretir~è th~t met these ~ritefià and. th~reartet every fifth 
. . . . . '.· . ,. ··,,. ,, ' . : . ...... '·" ., . . : -· 

i teüree 'Yè selectêd µntif the léist naine Ôn the .!i;t Wéis seiêcted. SpecÜic perceritage offhe target . 

. population dthéf·t~n d~twerttypetcetitag~ iis chôs~n· to eh.sµre represeàfativene~s of all relevant 

. elèments ând fiithes~ fo àli. elémentsin the p9pt1lation. the irnpôrtance ·Of the sailipling teèhniqûe 

. isto.ênsutê füaf êv~rY.elé!in~ritofthe popui~tÏ6ô .IS given .equal :charlêe .. and •dpportunity to be 

····sêle~ted.· 

cô.~sidering th~ choice .of eritry points· ih this study; the rationale · rôt coverihg the 

... :;ëspohdehts rttthe pa~ points; h6iliés, se.êr~ÙdatS~nd/6t. meèting vent~ès was to ~nsûrè that we had 
. ' ·. 

····. •··. acfess · to• as marty têtiri::ë~. as possibie. :Tho~~· \Vhb ·. sefaom. atte11ded >union. ilieet111gs were 

... · GOinpelled to be at lhë pa.y poirits b'r bm\ks Ùr c:qÎlecftheir éhëque~ Orto be verified às ti1e càse ·m~y . 
: . ' . . . . . .. ' ' . ' . . . .. .. . . . 

'bè. >While ih·thi···iirtidrt .. s:eêretadat: (groüp .. s~ttirigs), rnaiif •re.tife~s \v.erè •el1cotiraged··hy ·. thefr. 
·. . .. ' .. . . .. . ,.,, . . ' ·, . . ·.·. .. . . '· ,, ' . .·.. . . 

'.·. ';~spéctive Ûni9ï1 foadêrs tb co6perate with. the l"es~~rcher ahd her assistaiits ih fiilihg the 

·. ·.· .. q~éstiorinairé; T~is p;îtiqdarlyrnJdeit èasiet for thë·rese~rchet to reach rrîany rètirëesbecàuse the 
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, cotfaertt àtid a'.ppfo\,aLof perisiôuersi exècuti~e 1nen1bers and pèi1s10n staff had earlièr been solight 
. '·. •... . . ' '.• '" ...... , . .· . '. . . . . . . .' ·. . . . 

. ~nd gi:vêh: 1lüiriütdethe. study 'réss \::Ùn1bèrs()rilë.ând 1nany 1ssües wéte freely dis~iissed ·espedàily 

· .. dùting foctts grpup··discùssion (fGD).sessfons::.'rvlany·partiëipai1ts afso discussêd freely .their· 

. . . experieri~~s· artd Îivingconditi6ris with füe{contdnporades:. Soin~ reti;ees ·arso learnt from the · .. 
. . . ' , . . . . . . . .. , . . . . 

êxp~friertces· of othei: tetired peopie in handli~1g both pérsoiltll ai1d œtire.meùt challenges. This is . 
. ' . . . . . ' . . '·.. . . . ' 

... ':bêlieved Wôuld havëhèlpëd s01tieretiréés to addt~SS .persona! çhalletiges and deal 'with bàtt!ed-ûp · . 
. ..·.. , '. . . ' . . . .. . ' .' :· .. . ' . . . 

:em9üo11s anà frttstratiori resu1ung rrnni .\Ü1pa_ia, pension atrear~ ana r.ercêivéd neg1ect by their 

respective forrrt,er empioyets.· .· 
. . .. ··. ".' . . . ' . 

Nori~probâbilit/ saiiipling mètliod (pmposive sampling me,thod) was . used to select .. 

. ;e~pondei1fa, foi- ·in-depth. rriterviews an,~!: FG[) ~éssidns, ·, M~inb~rs:; of FGD gt'otips wëre 

honiogerieous· ih terilis of. sex; tùâtltal ;stati.is', age, sbcial clâss,'' ahd êdücatidnàl statJs. Jn-depth 
. .· '.·· . . . ' .. , . . . . . . . . . 

intetvi~w,sessicms wetè Co11d~~ted for exeêùtiVëm~rnbers of the Nigèri~ Ùnio.n of Pénsiorters àt. 
. - ,_. ,• . ·'· ' .. '.,: . ' . . .. . .. . ._. . . . . . ' . . . . 

> the Feëier~I; State àridtoèàl Qovetnh1é11t levels; Thii Jas td aséêrtaih 1f the retirement expëriehcès .· 
. . .. . . . . . . . . ' - . . . . . . 

< aiidliv_ing -(~oriditio11s· of executivë .· 9ffic~rs differ siitllfÎcantly fi'.0111 the péopiè they Iead (geheraÎ 
. . ·. . . . ···,. . .. . .. ·. . ,:·.· .. . . - . . . . . . 

•· .. population) or not. . ~etondly, · tô ascertaî~ ïf Œëre m'e ·major differences in .. gaining . ac~ess to · 

·· adeqüate livelihood-jh f~tfr~ment and its éffJcrôn thê living ctji1diti~hs of rèÜrees in Lagos State: 
. . . . . . . ' ., . . . . . . 

•· ·· ... the-stuçly setôut to irttërtogate thêse arribng other differentials ii1 thestüdy poplllatiôn . 
. - . . . ' . . .. '. ,· - .. . . : . . .· . . 

.... ' The intérVi~W sessions withpè~1si6n:~fficer~ or managers sollght to kiiow th~ir opinions on·. 

-.· the .factorn• rèspôrtsiblè for poverty. àtïd gederalprecadoüs living conditiqhs à( Nigeria11s ii1 · 
·. ., . ' . •' •, •. . . . . . ·. . 

retirement îhè Jeseâtèhër was riotâbie tô co11duèt ari fr1~depth ihtërview, for a11y û nioh leaders of . 

•. · mganized pt_it·ate.se~tor ·f~tiree·s:bec,ause,they dci.no,t haveariy ·,Visible' uùio~·or .an utribœlla body 
' .•.•.. l• .. ',. .,· \'. • • . . . . ' 

. tha( articuîat6§ theh' pôsiüons. thîs tspart1)'6_éc~ùsti of thè way tetiren1erit benêfits are paid in tlie 
.•. . . .. . ... ,. .. . •, . . . .. . - . .' . . . .. . 

· .. 'orgahizèd ptiv~te s~ct~r; .thatis 1:etifees ~l'~' ôfteh pâid thefr rétiremênt bëhefits in. bûlk, i~ whièh . 

. çase:all cir sübifahÎiai part ofth~ tértnitial bendïtsi.of réfüèes aré pàid as a J~inp sUhÏ (iti bulk) tô 
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tetirees withotit ahy fütther firiaricial corriinitmetit from thë erriployers which also minirriîzes 

fürthet contact with the fariner colnpanies after retii-èrhent. Nevettheless, some retired individLials 

from the otgaüized priva.te sector wete idehtified artd intetviewèd ta ascertain theit opiriions oh 

retirement livelihood àhd living conditions. 

3.6. Sample Size 

This study covered a total of One thousartci; three hüridred artd twertty-orie respondehts 

· (1,321). The sarhple size fot federal silb-sample wàs 419 (3 i. 7 percent), State had 748 (56.6 

percent), and local Government had 41 tesporidetits (3.1 percent) while orgariizèd Pfrvàte Sector 

had 113 (8.6 percent). The respective sample sizes for specific populations were based oh the 

estimated populations of perisiohers oh the pày roll of various selected institutions irt Lagos State. 

At the Fedetal levèl, the combined populatiohs of University of Lagos (UNILAG) tetirees (1,550) 

and Federal Radio Corporàtion ofNigetia (FRCN) (550) were 2,100 pensiohers that fell within the 

tatget period; Sa; the study targeted 20 percent out of retitees from thèse two Fedetâl Institutions. 

The total sample tatgeted was 420 respohde11ts but the study achieved 419 (99.7 petceht 

oilt of initial tatget). At the Stàte Level, the estimated population of pensionets 111 thé two 

categories (Civil and teachirig Corninissioris) was 8,000 perisionets a11d we targeted àt least teri. 

pètcent of the population which is 800 refüees. îhe total sample size achieved at the State leVel 

was 749,pertsiorters (93.6 percent). At the local Govethli1ent, it was difficuit ta get a good estimate 

but the average poplllatioh fot the rural LGAs was between i 00 and 150 and the urban a.réas 

ratiged betwéeh 200 artd 270 pèhsiohers. When we put the two èxtteme estima.tes for the rural àrid 

urban areas togethêt: 150 artd 270, we had 420. So, the study tatgeted 10 percent of this 

populati6h; 42 respohdehts butcovered 41 respottderits tepresentihg 97.6% of tatget JJ()pulàtioh. 

Twenty execiltivè membets of :Nigeria Uhion of Pehsiohets artd pertsiort staffs wète covered for 
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in-depth interviews while eight focus group discussion sessions Were condücted with retirees froni 
. . 

the three tiers of govethtiient: Federal, State and iocai Govei1iineht àrea. 

There were at least six participants ih each gtoup for the focus gtoup disclission sessions. 

The Fèderai Lèvel: 

Group 1: Male (mattièd and older participants) ih Fedeta1 Ràdio Corpoi:àtion of Nigeria (FRCN). 

Gtoup 2: Male (mafried and youhgér participattts) ih Federàl Radio Corporation of Nigerfa 

(FRCN). 

Groltp 3: Male (mâfriëd) participants ii1 University of Làgos; Akoka. 

Group 4: Femàle (marriéd) pàrlicipants in University of Lagos, Akokà. 

State level: 

Group 5: Fema1e (inàrtied) patticipahts from Lagos State Civil Service, Alausa. 

· Group 6: Male (rriarrièd) pàrticipants frorrt Lagos Stàtè Civil Service, Alàusa'. 

Group 7: Female (iiiatried) patticipants frorri Lagos State Teaching Commission, Alàusa 

Local Goverrtment lèvel: 

Group 8: Male (martied) patticipàrits from Shoinolu and Ojo local ùovethment atèas. 
' 

Table 3.1. Petcentagë of cotripleted santplë ht reiafüm to the stttdy population 

Questionnaire Targeted or ProjJosed Conipleted Perceiltage of Samplè iri 
Sàmple Size Sample popuÎâtion 
1500 1321 (88.1%) 

Public Sector : Federal 420 retirees 419 (99.7%) 31.7% 
State 800 retirees 748 (93%) 56.6% 
Local · 42 rètirees 41 (97.6%) 3.1% 

Govt. 
Org. Private Séctor 120 113 (94%) 8.6% 
In-depth Interview 25 20(80%) 
Foéus Group 10 8 (80%). 

3.7. Research histrufuelit 

the shldy 

A triangulation of tesearch inethods: questionnaire, iri-depth interview artd focus group 

discussion wêre tised. The retirées; questioiinairè was the instrument admihisterèd on the foür 
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categoties of retiteés iri Làgos State (Federal, State, Local govetntrtertt àreà. and orgànized ptivate 

sector). The instruineilt had 124 questions divided into hine (9) sections. Section A covetëd 
. . 

questions oh the socio-deniogtàphic factors sllch àS sex, age; madtal status, fami.ly s1ze, teligioi1, 

educational qualificatioh; incarne and éthnic · grol1p. Séction B was oh Occl1patiort and Activities 

before retirement. The section had questiohs on àge àt first eniployniertt, hature of einploymeht, 

reason for retirement, occupational level artd professional qualification as well as alterriatlve 

sources of livelihood ànd duration of set:vice. The thitd session, Séctiort C àsked questions oh 

incarne and expenditlite. Informatioi1 telating to monthly irtcorrie, soUtces of livelihood, tegul~tity 

of livelihood and adequacy of the sources in meeting basic needs was targeted in this thitd session. 

Section b Was on expenditure and the questions aimed àt ascertainirtg the àfuourtt of 

money spent by tetirees on their basic tieeds per mortth. Estima.tes of amollht speht oh food arid 

drink, housing, health càre services; relaxation and recreatioli, dothirtg ahd educational support to 

childten and grandchi1dren às well as other financial obligations and expenses were targeted. The 

econorriiè artd financia1 status of the tetirees was covèred in Section E; The questions asked 

inciuded house owhetship status, prdperty owrted at retiteinent and pteparation fot economic 

security in tetirèriieht. The next session, F was oh cotripâhionship arid récreation which focUsèd cih 

friendship networks, i"ecteaticili exêrcise, · levei of religious participation àhd cointhtihity 

engagement in tetitêirièüt. 

Section G sought infotniatioii on standard of living of retitees. The questions included owrtetship 

of basic household facilities such as source of water, toi let :facilities, ineans of garbage disposai, 

source of ertergy; heâlth status and physical well-being of tespondents among others. Section H 

focused on resportdëhts; pèrcèptiorts on a rtutrtber of issues that are likely to affect theit lives ih 

retirement. The 1ast sèssion, section I; was on general assessmertt of certain social relationships 

before and aftet tetfremènt and the assessment of life situations of tetirees in retitèineht. 
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The study also used qualitative rnethod which is cohsidered suitable to study litèrnte and 

illitetate people as Well as diverse population such as retited oldet people. Therefore, two types of 

ititerview guide wete used for the interview session as part of the qualitative method. These wete 

in-depth interview guide for pe11sionets; executive meiilbers and ih-depth interview guide for 

pehsiort staff or i:rlahagers (See Apperi.dices for copies of each of these gLiides). The pei1sion staff 

and executive rhert1bers of Niget-ia Ürtion of Perisio11ers Wéte coveted as sighificarit others throûgh 

it1-depth interview; The ih-dèpth interview was to gather information oti peculiàr characteristics of . 

the stùdy population which cati be used to explaih the situations of retitees in Nigeria. A . 

qualitative research trtethod enables the reseatcher to considet the persona! meahings àhd 

contextual issues attached to the subject triatter by the tespohdents (Garner, 1999). 

Such rheariings and contexts Were fout1d to be very televàht to retirement expedences of all 

categories of retitees, irt terms of get1det ahd employrhènt catègoty. The ihformal setting of 

· conventional interview approach encourages the rèspondents to be corhfortable to discuss theit 

retirement experiences atid their challèrtges after tetitertient with a teseàtchet (Pattàh, 1990). Tlie 

interview sessions Which iastèd betweeti 90 rhinutès and 180 hiirtuteS; Were alidio-taped and 

transcribed verbatim. there Was also a focus group discussion guidé with questions relevant to thé 

study. Dùring focus gtoup discussions, there was a rhodératot who helped to guide the discussions. 

The moderator's to1e wàs to ènstited that every participant Wàs adequately stimiilated to discûss 

freely uninhibited and without arty one participant dorriirtating the discussion. Fot both irt-depth 

interviews and focus group discussions, there was a note taket fat each of the sessions. 

3;7,1. Pré-Test of Research lnstrurttent (Pilot Shidy) 

The ihstrUihërit for survey, questionnaire Was fitst checked and va1idated by experts iri 

Social tesearch Methodology in teitns of content àtid face validity as well as reiiability befote 
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embatking oil a pilot study. Pilot study was catried out ainohg retirees from Benin City, Edo State 

to àscertain the degtee ôf ease with which the respondents undetstood the questions and wete 

willing td be part of the study. Frorh the feed backrèceived, rt1isieadirt~ and ambiguous questions 

were eithet refràfued ot rerhoved cothpletely (See appendix for a copy of the final qt1estiorihaite 

used fot the study). 

3.8. Collection of Data 

3.8.1. The Survey 

Two types of data -qualitative and quantitative data wete collected. The prirhaty focùs of 

the survey teseatch was to deterinine the relationship between post-retiremerit livelihood ahd 

living conditions of foi"h1al sector retirees. It also sought to determine the effeèt of gehdet arid 

erhployment categoty 011 access to livelihood, basic necessities of life and socio-economic weli

beirtg in retirement. lilforniatiori on the linkage between ptevious socio-econorhic stàtlis 

(educational attaihinent; income, ahd occupationàl status) and i"etirement livelihood as Weil as 

living conditions of tetitees iri Lagos State was targeted through the qllestiortnaire. 

Since socio-economic stattis such as educational level inflüences ocèupational position, the 

study aimed at detetmirtihg the telationship between occupatiohal status and access to sources of 

retirement livelihood after paid èrhployrheht. Copies of retirees' questionnaire wète adrhiriisteted 

at fout levels of ehtty: Federal, State and local Govethrhent area as well as otganized ptivate 

sector. At the diffetènt pdirtts of ehtty, tetireès were iderttified by the executive officers (at the 

secretariats artd meeting venues) and the pension staff ot bank officets (at pày points). At 

respective homes and offices of retitees, the retirees inttoduced themselves to the teseatcher Upciti 

artival prior to the cothfuertceihertt of thè interview. 
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3.8.2. Chàracteristics of Participants ih Qualitative Methods 

The second type of datà ( qualitative data) was collected thtough the use of tWo main reseàkh 

methods, nàmely irt-depth interviews and focus group discussions. With in-depth interviews, the 

reseàtcher was able tô elicit informatiqh from executive officèrs of Nigeria Unioh ôf Pensiohets 

. and pensioh staff oi' managers oh the challehges, experiehces iihd thé pecuiiar problèii1s faced by 

pensiohers irt Lagos State, Nigerià. The essence of this Was to gain Î1isight ihto the probable catisês 

of retirement prob1ems and their itnpact on standard of iivirtg of retirees. Information from foclts 

group · discussion aiso gives opportunity to get consensus opinions of retirees, eithèt 1i1ale ot 

female, on ce1iaih gehi1à11e issues affecting tetirees or perisioners in the Statè. General opinions on 

the relationship betwèèti soutces ofretiretheht livelihood and stahdatd of living in retitement were 

also eiicited. 

3.8.3. Characteristics of Foctis Group paî-ticipants 

Eight focus grdup discussio1i (FGD) sessioi1s were organized and conducted for the th.fée 

levels of public irtstittttiohs. The essence is tà ascèrtairt if thete are gender diffetences in the 

perception of the differertt gtoups on issues of retirement livelihood and living conditions of 

formal sectot tetirees irt Lagos State. Focits group discussion is à qualitative technique tisèfül in 

idehtifying group consèrtsus ort specific issues. The technique is an important tool iri detetmiriirig 

participants' vièWs and opinions about the research probletn. Art àhalysis of the chatàcteristics ôf 

participants in the focüs group discussion shows that grolip metnbers shàre similat socio-ecortoniic 

and demographic backgtounds. Essentiàlly, thé focus group disclissioh (FGD) sessions wêtè 

directed towards gettirtg various views of participants 01i the follôwing areàs namely: 

• The relationship between ptevious occupational status and 1·etireh1ent Iivelihood. 

. . 

• The role of geridet in determining access to tetiretnèht livelihood in Lagos State. 
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• The telationship betweei1 tetitemertt livelihood arid standard of living in retirement. 

• The differehces in sources of retiretnertt livelihood between public sectot tetireés artd 

organized pf-ivate sector tetitees. 

• Effects of change in èconoh1ic status of retirees oh theit living conditions. 

• The major sodo-ecortomic artd other challenges faced by fotriial sectot rètitees ih Lagos 

State; Nigeria. 

• . Gerteral description of -li'virig cottditioris and profile of formai sector tetirees m Lagos 

State. 

• The differences between living conditions of tetitees before and after retirement. 

The participants in thé Foclis group discussions were caréfully selected to be telativeiy 

homogen:ous irt socio-eccirtomic backgrounds. This was to ensuté that participants cari easiiy àhd 

freely commuriicate with one anothet thereby endchihg the quaiity of the disclissioii an:d thé 

quality of data gatheted dui'ing the group discussion. 

At the federal ievel, Fèderal Radio Corporation Nigeria (FRCN) retitees in Group 1 wetè ail 

over 60 yeats old. îhtee wete betweert 60 and 69 years old. Two were 70 -72 years old and the 

last man was about 75 years old. Ail the pà1ticipants were men arid had àt least secOhdaty 

educatiort because of the sensitive nature of btoadcastihg organizatiori. The retirees in this group 

. wete mainly refüed based on satisfyitig thé basic tequirèméht fot statutoty retirement (60 yeàrs old 

or 35 years in service wh1chever catne first). two wete actually gràdliates of Yabâ Collegè of 

technology; the first irtdigeholis higher educational irtstitutioh in Nigeria. The Fedetal Govetfürieht 

recently chartged its riàme to Cîty University of Tèchrtology. Ali tespondents Wéte h1artied with 

chi1dteh. Two participatits ihdicatèd that they wete in polygyrtoüs marriages with at least two 

wives. The d1sclission lasted 115 rt1ihutes. 
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. The second gtolij;), gtoup 2 wàs àlso in FRCN but their composition was slightly different 

from Group 1. This group corriprised of retired tnen with less edùcational qualifications especially 

those who had worked in techrtical and production depatthients. The members in the second group 

weré slightly younget thart membets ih Gl"àup 1. Marty participants irt this group claimed they 

were "suddertlf; tetitéd without théir consent (they wete either tétrehched ot retited befote tneir 

statutory retiretil.eht age). Sorne wète actually retrenched by the rhàhàgemeht board of Fedétal 

Radio Corpotatiort of Nigétia (FR.CN) dh the directives of the then military regitries ih the 1990s. 

Thè reason cited ih theit lettets of tetinination of appointrhentS wâs that theit service was no 

longer requited duè to teforhis in the orgahization. Follt participants were below 50 yeats of àge 

ahd the other two participants aged between 50 and 52 years old. îhe participants' views oh fuahy 

issues were mote radical artd cortfrohtational compared to oldef participants iri gtoup diié 

especially due to unpaid accuniulated pension arrears of mdrè than thirteeri tnonths. 

At the time of the stüdy, the tetirees clàimed. that they were owed thirteen months pensions or 

more. The period was very ttying for rti.arty of the participants in group 2 who wetë handicappéd 

by occupational hazatds or accidents thèy. had white workihg. The living conditions of rhost of 

participants were vëry poor ahd they expei"ienced great difficulty ih Ji1eeting their basic nèëds. 

The highest edùcational qlialification irt the group was Ordinary Diploma (OND). About thteè 

quarter of the group (4 participants) had only secortdary educatioli and one pei"sort could hot 

complete his secondaty school educatiort. This invariably rneàns that he had ohly Fitst School 

Leaving School Cettificate (Primary education) as his highest education qualification. the oniy 

fairly educated participàrtt had a Diploma from a tèchnical school in Edo State. The health stahis 

of majority of the participants was generally above average except fot those with occupatiortal 

accidents and physical disability which they claimed gülped the buik of their finartcial tesoùtcëS 

irtcluding pensions after tètiremetit. 
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The major firiding in the second group was that edücational attaihment had significant 

impact on life situations artd living cohditiorts of participat1ts. This· is rtotwithstartding the fact that 

bath relatively more educated. a11d semi~illiterate retiteès coh1plained about poor standards· of 

living in tetiretrient. The fothi.er; those with highet educational qualifications Were inote 

comfortablè thàn t4eir couhterparts with tnihirrial forniàl educatioti. Nevertheless, the ptobléins of 

inadequate retiretheht livelihood àrid poot standard of livirtg werê èxperiencèd by ali categotiés of 

formai sector tetirees in Lagos State. The reàsohs for these genetal poot living conditions of 

retirees can be lirtked to itregular pensions, lack of altérrtative sources of livelihood and age 

disèriminatory (ag;eist) eh1ploymentpolicies. This is because it is tnore difficult for aider people to 

be gainfully employed cortsidering the rates of urteniploy1tièr1t of able-bodied youths especiàlly 

with 'modern skills; such as University graduates in Nigeria. Thè discussion was very fruitful and 

it lasted 106 minutes. 

The parliciparits Îri group 3 weré tetired Federal civii servants froh1 the University of Lagos. 

The composition of the group was slightly differerit froin thé othèt two groups. The participants 

were aged betWeen 45 àhd 54 years old. Majority of the participants (fout) were less thah 50 yeats. 

Two tnetnbers of the grolip retired êal'iy in order to take up employinents in more lucrative pl'ivâte 

sectot, The gtolip \yas liomogeneoùs ih tèi'ills of theit socio-eco11otnic charàcteristics slich as àg;ë, 

. sex, marital status and educational qualifications. The level of education of the group was àbovè 

average (secondaty educàtiort); Which was the rhinitnlitii educational qualification iri the gtotip. 

Two h1embers of the gtoup wetè graduates of the Institution, University of Lagos while the othét 

three participants tyetè Ordinary Diploma ho1ders. Ail the participants were males and matried 

with childtéh. Most participants claimed tci have tufrent employments (that is engaged in irtcothe

generating activities), eithet iti private compànies or their petsonàl businesses. The gertetal living 

conditions of rrietnbets of this gtollp wetè sigt1ificat1tly better thàrt their counterpàrts irt the Fedéràl 
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Radio Corporation arid participants àttributed this to prompt payment of retirement behefits such 

as pensions by the University of Lagos 1na11agert1e11t. Altholigh, many of them were hot happy 

about two months df pe11sion arreats at the time of this study, they ail agreed that the fouit was hot 

froth the University. The problèm was caused by the slow pace of regularizing beneficiaries tindet 

the old pehsioti scheme with the rtew Contributoty pension regirhè; 

Suffice it to say that the Fedetal Governtheht of Nigetia 1h its quest tà address thé pererttiiai 

ptobleni.s of poor pension adtnihistratioh and pension àtrears introduced the new Péhsioh Act ih 

2004. The Act aitned àt ètisuting that both the employee and thè employer make disciplihed arld 

conce1ted efforts to sêt aside a certain percehtage (7.5%) out of a worker's basic emoltitnehts 

tOWards retitemerit benëfits. Prior to thé pension Act, retirees were largely paid their retirement 

benefits dèpending bn the financial solvency ot available budgetary allocations of the State. The 

consensus opinioi1 Was that the retirement expetiences of tnen and worneh were largely siinilar 

with more men consideted to be better off in the 1ortg run it1 retirement. The reasoh for this slight 

advarttage of màle retirées over fetnale tetirees was linked to the fact that inen tetid to engage irt 

more 'productive' acfrvtties and ah~ often eager to fuakè additiortâl irtcome as héads of househoid 

charged with more résportsibilities for the daily upkeep of their families. Women, on the othet 

hand, are more likely to be dèpertdeht ort their ~pauses or adult children for theit sûsteriàrtce. 

Hence, female retirees ate less Iikely to ''struggle" td hiake ends rheet or meet their basic heeds ih 

retirement. In othet' Words, the living conditions of me11 were cOhsidered siightly bettet than the 

living standards of Women because oftheir access to multiple (additional or alterhativè) sources of 

livelihood thàn wotnen. Thé implication of this is thàt womeh;s roles às wives; fuothets arid 

caregivers ttiay ortly slightly enhance their sources of livelihood and standard of living in 

retirement. The focus group discussion las.ted 120 Ihinutes. 
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Patiicipartts in gtoup 4 were drawn from retired woinen from the University of Lagos. They 

were equal nufuber of fuatried (3) and sepatated (3) womeh (although the women claimed that 

they Were still married) in the group. The researcher was uhable to have homogeheity in marital 

status largely because there Wéte fewet women available for focus discussion oh severai 
! 
1 

occasions. But; the teseatcher stiil ensured thàt the worii.en Wete hoinogeneous ih teifüs of 

educational attaintnent, age and occupational status. The genetai opinion among participants was 

that their retire1hent expedences arid livi11g conditions were basically similar to the experiences of 

male retirees. The feniale participants wete divided ort whether male Ot female retitees eri.joyed 

better living conditions in retirement. They àlso observed thàt . since Women Wete not as Weil 

educated as most mèrt, they were more likely to be without the tequited or adequate livelihood iri 

retirement. But; thé woh1en also agreéd that this gertder gap. is ofteh compensated for by the 

'enormous' informal social supports ahd assistahce they teceived froni their adult childreri ànd 

husbands. The age distributions show that rt10st' of the participahts Wete at least 55 yeats old. 

Intétestingly, more tfüm half of thè1rt tetired shortly before the stàtutoty retirement age (60 yéars 

fot non-academic staff). the reasdt1s for early retirement included health ptoblertis or health 

complications, poor salaty; telocation of family outside Lagos Metropolis and the desire to takê 

care of ailing spoUses; parènts or family niembets. 

It is notewotthy to state that focus gtoup discussion sessions wete conducted for only retired 

administrative staff of the University of Lagos. the teseatchet Was linabie to get the requited 

nurribers (six ttiémbets) of academic staff to cohstitute à focus gtoup discussion. This was equally 

a wotrisome issue fot the leadership and menibérs of the union whd claimed thàt retired acàdemic 

staff séldom attended thé Union meetings. 1t Was argued that sirtcè the union was usüally headêd 

by riort-academic sta'ff; most lectuters wete not willing to take part irt Unioh activities except whert 

it was extremely necéssary. Retired académie staff only visitéd the union whenever pensions 
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remained uhpaid ot When they needed to fill some admihistrativè forms in the Union Secretatiât. 

Sorne participants even opined that retired lecturers were too proud to joih their union but were 

often the greatest. heneficiaries of the uni oh' s agitations for prompt pàyment of pensions and 

sometimes lobbyihg (condûctihg activities that airi1 at intiuencing favourable University poiiciës 

and ptograirtines) towards improvlng the Welfare of their merii.bets ( ail tetirees ). 

The paiiÎcipartts âgreed. that higher educational quaiificàtion enhahced socio-ecohoitiic 

status befote and a.fief retirement. The implication of this is that tetirees with highet educatiohai 

attairiment occllpied eh viable positions and earned h1gher salaries or wages (incarne) befote 

retirement and they wetê âlso more likely to have better tètireinent benefits (adequate fefüement 

livelihood). The ccHiserisus opinion àmong participants is that thete weré majot differences ih 

accessing sources of tètirerneht livelihood betweeh public sector tetirees and otganized ptivatê 

sector retirees. 1t was getierally believed that organized pi-ivate sectot retirees had access to bettet 

sources of 1ivelihood iri retirement cofüpâted to public sector fetitèes who earned poor salàty and 

wete often "victims'; of pension atteats. This invariably ttanslates to bettèr stahdatds of living fot 

organized private sector tetitees. The corrtparison of the living èonditiorts before and aftèf 

retitement teveals that people wete generaily betteroff ptiof to tetiternent. 

Most participants werè uiihappy that after seVétàl years of metitorious service; they were 

treated as the scum of the earth by the goVethmeht and its officiais. The feniale pàrticipants 

urtanimously agreed with the view that both retired men and Womeh were equally impovetished ih 

retirement. Most feinale tetitees disagteèd rievertheless With tetired men that they had bèttêr 

standards of living as tecipients of informai social supports. Accotding to retired wonièh, informai 

social supports froh1 spouses artd adult children Were both irrègulat and inàdèquate to significantiy 

improve thëir living conditions artd ensure that thèy ertjby better quality of life thah men. the 

discussion làsted i 25 minutes. 
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Grotip 5 was made of tetired female ëivil servants ih Lagos State. This gtollp comprised of 

inartied Woinert agèd between 55 and 68 years. They were rètired aftèr 35 years of service ot· aftet 

reàching the statütory tètire:h1eI1t age of 60yeats whichevèr came fitst. Ail participàtits Worked in 

the different depa1ri1ehts artd ttiinistfies in. the Civil service of Lagos State (Stàte Sètretàriat, 

Alausa). Two rhembèrS of the female foctis group hàd Diplorhas each while the other fout had 

only secondary school education. The unique featutè of this grotip is that they were womeri who 

spent at least twenty-'five years ot more of their adult yeats in the service· of Lagos Sfate 

Govemment. Howevèt, it is dishearteriing to note that despite several years of meritorious service 

to the State; their tetireinertt benefits were seldom paid as àt whert due and marty of them achialiy 

felt neglected and abatidoned in old agè. 

Froin the expetiertces of these female participants, the reseatchet gatheted that the living 

conditions of many pubiic sector retirees were irtdeed poor and deplorable. Sorne Statè tetiteès 

even alluded to the fact that there Wete no major or significant differences in the living conditions 

of male and feinalè pehsioners. They all complaihed of unpaid pensions, inadequate tJensiohs, 

poor health, poor hutrition, incessant hatassment by theit laridlotds/landladies, coup1ed with total 

heglect by the State and the farnily as Weil as lack df irtcome-generating activities to allglneht thëit 

income and havè access to a1tèmative sources.of incomè ih i"etirement. 

Participants futther opiried that material tesources available to male retirees thay be slightiy 

better than their owh tesotitces. But hi feàl terins, these differences did hot amouht to ariy tangible 

diffetences in the qµality of life betwèen the two gtoups. Generally, the corisertsus opinion is thât 

male and ferii.ale tetifees had ininiinal access to adequate resoui·ces that could imptove their livihg 

conditions artd that the hitherto ttàditiortal social support networks have been Under tremendotis 

pressure and therefore too weak to meet the basic rteeds of older people in retirement. Considetihg 

the poor living conditions of public sector retirees; Women Were cohsideted wotst hit becatisë of 
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their low educational qualifications and occupatiortal stahis which ihvariàbly lead tu poot irtcdihè 

and material resourtes. the portraits of retirèes in the public sector genetaily depict poverty, 

neglect, and poor stahdard of living. Participants una.nimously àgreed that organized private sectot 

retirees ~ere better off thah theit public sector cminterparts iri terms of àcèess to retitehlèht 
1 • 

live1ihood (especially thatetiai resources). lnvariably, organized private sector retirees ertjoyed 

bettet standitd of living befote a.rid after retirement. The group sttessed the importance of diffeteht 

life course evertts ih sha.pirtg the expètiehcès of Wotneti arid rrteh in retitement. The Wotneh cited 

exatnples of turbUlèilt farhily lifè, divorce, artd failirtg health as sorrie of the pfoblerhs that 

sigrtificantly shape the e:xpetiences of rhen and wotneri throughdu.t their life course. the discussion 

lasted 110 minutes. 

The sixth focus gtoup was made of male civil servants in Lagos State. For group 6, there 

were at 1east three rherhbets each with secortdary artd higher educatiort. Most tnembets (4) wete 

between 58 and 62 yeats old artd polygy11ously rhartied. The participants agreed thàt retirement 

benefits were irregulat which had. c011co111itant effècts on theit livhig conditions. Most of the rtieh 

believed that they had better standards of living than womèrt. They noted, howevef, that fe1t1àle 

retirees enjoyed rriorè cate and support from the infottiial supports thàn male retitees becàtisè 

traditiortally their husbartds and children are expected fo ptovide fot inost of their b~sic heeds. irt 

other words, inost women, linlt,œ mert, depended less oh public pensions, which subsèqtièntly 

enhanced their socio-economic well-beirtg after paid ètiij:Jloyment (old age). They aiso belièved 

that educationàl attainmertt was not only directly lihked to irtcorhe but also enhanced the sdcio

ecohomic status of individuals and material resources available to therh throughout life. Gtoûp 

participants with higher education opined that they wete still engaged ih incorhe-geheratirlg 

activities even in tètitehie11t because às thèy said 
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We have sdii1ethii1g to o.ffer,· ........ they need our i'ich experiences iri many place.~. Sa, eveh 

if you do hot want ta 1,i1ork, there are many of.fers atid pressure to cdme and help with dur 

wealth of e:Xperie1tces. 

The discussion Jasted 115 minutes. 

Participants in gtoup 7 wete refüèd woineh froth thè Lagos State Teaching Coinmissioh. The 

groUp merribers wete slightly oldet than thëparticipants hi rriarty of the other foctis gtoüps. Fout 

members wèrè betweeh 65 and 68 years white the othet two lnembers Wëre 62 years. the 

members of this grolip Were eldetly and they claimed to be "ptofessionàl teachers'; Who speht the 

greatest parts (at leàst twenty-five years) of theii' active years ih the teaching profesSidh. 

Interestingly; most methbèts were either widowed (4) or separated (2); The precedirtg observation 

buttrèsses earlier findings that woinen were riloté likely to be widowed ahd lonèly iri old àgè 

(Heslop, 1999; Akeredoiu-A1e and Atibiah, 20001; Arriaike, 2005; Baitimeke, 2005). This is 

because wotneh are indte likely to niàtry older men and· ate mote likely to rèmàin single âfter 

divorce or widowhood. The teaching gtoup also agreed that ineh had access to siightiy thbrè 

sources of iivelihood than worrieti because rhost ti1eh often engage irt extra-curticulat activities to 

boost their incohi.e levé! àhd havè accèss to more matetial resources: 

Neverthëlëss, this advàhtaged statlts is not ttue fot ail rhéh because they cited examplès ôf 

sorhe tetired men Who depertdeu solely on public pensions ot even begged to survive wheti.èvèt 

pensions wet'e delàyëd by only a rtionth! Expectedly; itièmbers of this gtoup Wete fairly edl!càted; 

two participants had first degreé (B.Ed.) while four had Gtade 11 and National Certificàte itt 

Education (NCE). Retiteés opihèd that highet educationàl qualifications enhanced retitërhëht 

experiences, accéss to ahd adequàëy of Iivelihood and improved standard of living of older peopië . . 

in retirement. Sign1ficartt differences were also poihted oüt in retirement livelihood ai1d staiidatd 
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of living of retirees based on gender, occupâtio11al stati.1s; employhierit category and educatiohai 

attainments. The discussion lasted i30 minutes. 

The last foclis group discussion,· session, group 8 covered local govetnitlent atea tetirees. 

Specifically, metnbets Wète selected frqrri Shotnolu ànd Ojo Local Goverhment areas tetirees. the 

participants wete irt eatly old âge (60-64years). Two membets werè married with two wivès whilè 

the other foür rtiembets were in thônogarhous mattiages which they believed has helped them to 

"rtiahage" of cope better with life · chal1eriges arid socio-ecortotnic changes associated with 

retitement. The gtoüp opined that h1alè arid female tetirees had equal access to inateriàl resoUrcès 

although womèrt wete believed to. be slightly better off bècalise theit pensions wetè ofte1i 

corriplemented by informai supports fro1il husbaüds arid adult childten. Membets agreed that the 

living conditions of organized private sectot retitees wètë fat bettet thah the stahdatd of living of 

the· public sectot refüees. The coilseilstis opiniort arhoi1g patticiparits was that sihce otgahized 

private sector refüees eatned better sàlary; they also had access to more material resources àitd 

better living coi1ditiotts. îhey described the differertces in the living conditiotis bètWèeh the two 

categories of retirees in Yotuba as "a ki.fi ikil we orw1 " theahiilg you do not compare death with â 

nap or test This mealis that thete is ttemendous gap between rnatetial resoùrces and living 

conditions of public sector retirées and organized private sectot retirees. 

3.8.4. Characteristics of Respondents in Irt.:.depth lntetview 

There Were two categories of interviewees in this group: thé exécutive membéts of Nigeria 

Union of Pensiorters and pension staff or managers. The teasoh for selectihg these tWo grotips wàs 

to compare the opitiiohs and vieWs of executive mehlbèrs, às teptesentatlves of the pensionèts; 

with the resportses frorti thé get1etal population and the views of pension staff who deai direct1y 

with tètirees. The interview sessidrts were also rneàlit to aid out Linderstandihg of thé challenges; 
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socio-ecortomic changés and living conditions of oidet people in tetiretneht. The respondents wëré 

used as key irtforniahts (Kls) di1 thé sllbject tnàttèt. Anothèr tatlôrtale is that execlitive tnetribets 

and pensioh staff hàve gteatèr opportuhities of gathering infotihatioti about the occiipatiorlal cyde 

of employees, theit lifè transitions artd living cohditicirts ih retiterrterit. Thè executive 'ttietnbets of 

. Nigeria Urtioh of Pertsiohers Were also more likely to bè ptivy to information about thèit 

merhbers' living condîtioris Which cah be helpfül irt exp1airting the likeÎy calisès of petvàsivè 

poverty among retired elderly. fo.:depth irtterview sessions a1so ailowed the tesearchet td exahiirië 

in detàil (in-depth) thé socio.:.economic factors that could ihfluehce access to tefüemeht livelihobd, 

artd which can also impact mi. stalidard of living of formai sectot tetirees. The tespondeilts' views 

in in-depth interview gave voices to seemingly hëlpless aider pensionets for articulating théir 

plight and challenges Îri Nigeria. 

Twehty (20) iti-depth irttetview sessions were cohductéd, natnely twelve sessions for 

executive member~ of Nigeria Unioh of Pensioners, Lagos State Chapter and eight sessions for 

pension staff arid iliahagèts, froh1 botq the prfvatë coriipanies and public institutions. Thé study 

covered teh maie tesportdertts àhd two feinaie resportdents irt Nigeria Urtion of Pertsiorièts' 

executive category. the gertder dispatity was due to low reptesèritatioii of feniale retirees in ail 

associations and union activities. Tl;ere were thrée interviewèes frotn Federal Radio Cofpotàtidii. 

of Nigeda chaptêr; follt iritetvÎé'-;,'ees from University of Lagos chaptet, thtée frorii the Lagos Staté 

Civil Service chapter and two from locài government chaptet. The University of Lagos and Lagos 

Statè Civil Service Chapters had a fetnalè ëxecutive membet each ih their groups. Wortieh wëte 

usually giveh hotnirtal tales as Getiètal Seèrefaty, Social. Sectetary · and fihàhcial Sectetary 

(treasurer) of most unions or àSsociations, but orily few wottieh wete actively involved in tihiori 

activities. irt nicist cases, wornert ttterely tubber-stahiped thé male dominated execUtivè decisiohs. 

1h one chapter of Nigeria Union of Pehsioners (NUP), thé ortly fèrnalè executive mertiber dedinéd 
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to be interviewed. Wheri the researcher probèd futther for het teasoh, she sa.id the tnen had sàid al! 

that tieedèd to be said àbout thèit situa,tions as pènsiotiets. This is one of the problèms rhilitatittg 

against wothen's active participation ip décision tnakirtg ptocess artd politics in Nigeria. This is 

because despitè affirtriatlvè actioi1; the strortghold of cultunil artd social constràitits are still vety 

strong in the society èspêcially valuès itnbibed eat-lier in lifè (thtoûgh sociàlizatiôrt) which oftèrt 

cortsttairt wolheh fro:th tàkirtg àctivè pâtis in iriarty activitiès that cati improve theit Oppotfühities 

and living conditions. 

The chatactetistics of èxetutivè tnembets of pensioners' union were sitnilat ih tefrhs of agè 

and socio-ecohorrtic backgtotmds. Ail the tespondents wetè tnore than 60 years old artd they àiÎ 

believèd thàt the public sectot pèhsioners were tteated unfairly irt the country. They also opined 

that they werè motivàted to joih the union to address sortie of these perceived injustices attd 

redress the magrtittide of rtegléct à11d abuses that pertsiorters wete riiade to suffet in the midst of 
' 

abundance irt the couhtty. The issue of pension àrreàts was a priority ii1 theit àgitation. Most 

members of NUP exectitive officers wère rt1011ogani0Usly inatried while only twd respohdërits 

were in polygyhotis hlài-riages. The tehdèticy to tiiarry a yotii1ger wife is coinmort àmong Yoruba 

men after their fiftteth birthday. Soirte people often dèsctibe this tertdenéy as ''inid1ife ctisis", 

where men try hard to 'conquer; heW "territories" ot hàve a chài1ge from what they have bèeh 

used to for a greatet part of their lives. Only olie feniale executive Was in a monogamous marriagê. 

The other orte was widowed artd had rio intention of gèttihg tnaiTied irt her late sixties. Ail the 

respondents possessed_ at least Secondary School educàtionai qualification artd have also gtèàtly 

behefited frofu oi1 the job training while in paid eirtpioyhieht, which enhanced theit tiuehcy ih 

English language; ah àdded advaiitage in üniort advocacy, campaigi1 and activism. 

The sècond categôry of respondents was rriadè of pension staff and niartagèts irt the fothial 

sector. This \vas delibèhitely done to cüt âctoss thè thtee tiets of goverrtmeht as Weil às 
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indepertdent and pttvate pensiort companies. Thé essence is to have divergent opinions ôh the 

sübject màtter. The iritetéstihg aspéct is thàt somè private comparties wére actualiy contràcted to 

manage public itistitudons. For ex.ample, Nigetià Life artd Pensioh Cohsùltànts located at Atithdriy 

manages the pertsioh scherhe of West Africart Examinatioh Coilricil (WAEC). The study foùhd 

thàt WAEC retirees werè always pàid their retiterhènt benefits (pensions) tegularly. Althotigh 

W AEC is a federal institution, it had rio ptobletn With perisioh àdininisttatioh as it is case ih hiOst 

public institutions whete pension atteats have teàched crisis ievel. The successful and efficient 

management of pension schemes in thè ptivate sector, atriohg othèr things, definitely ihfüttned thé 

licehsing 6f more private companies, ihcluding Nigeria Life Pension Consultants (NLPC) as 

Pension fonds administrators (PF As) to manage pehsi 011 fühds irt both the pri vate sector atid 

püblic sector of Nigerian èconomy. 

Pension staff ahd managers were all males and rharried. They were nevertheless youriget 

than the exècutivè merhbers of Nigeria Üi1ion of Pensiohers. Most of them wete ih their 40s, fivê 

respondèhts were aged betweeri 40 aüd 49 yeats. The oldest ttiember was about 57 yeats. the 

othettwo respohdents wetè in their mid 50s and were sertior executives (top shots) in thèit priva.té 

. comparties. Two tesponderits werè irtterviewed at the State Ievel, dne at the local govetrtrherit 1evel 

and two at thè Fedètàl level. the test were from private côhipanies. Ail the resportdertts ih this 

category had higher educatioh, at least fitst degtèè artd prôfessional qualifications froni televaht 

institutes such as Institute of Chàrtered Accountatits of Nigeria (lCAN), ACCA, and lnstitute of 

Personnel Mariag;èhiertt (IPM). îhree tèspondents had fitst degrees and the other five had màstèts 

(M.Sc. and MI3A), 
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3.9. Methods of Data âttalysis 

Thè firtdings ate presented usirtg both descriptive and ihfétential inethods. The freqüehcy 

distributions. are presetltèd through the use of petcèhtages to show the basic chatactetistics of the 

study popülation. Pèrcètita.gè disttibutibris of male and fenrnle retitees are also prèsented irt order 

to examine if thete are differences based on gender of retireès and einplùymént categoty. Both 

parametric and hon-pâfairtetric statistical inèasures wete used to compare these differertces in post

tetitetnènt livelihood ahd standard of living of refüées ih Lagos State. Chi-square inethod Wâs 

used to show the itnpact of gertder, empioymertt categoty and occlipationàl status oh livelihoàd 

and stàndard of living in tetitetnent. Logistic regressioh analysis was further used to buttress the 

significartce of some key predictors in influencing livelihood artd iivirtg conditions of oider peoplè 

irt retirement. 

Content analysis Wàs ttsed to ahalyze qualitative data ahd this was related to the rdevànt 

themes in the study. The informatio11 a11d data frorti. qualitative methods were also used to butttess 

the findings of the qûaiititative data as the case may be. Secondly, relevant quàHtative data wâs 

presènted sèparately as case stttdies; alongside profiles and socio-demographic data of the 

respondents. Gerietally; focus gtoup discussions was suinmarized aiid presented, to contextùàlize, 

cotriplement and buttress the quantitative data. Siinilat findirtgs artd trends from both qualitative 

and quantitative data informed policy recoinmendations on post-retiteineht expètiehcès, àccèss to 

retirement livelihood and living conditions of formai sèctot tetitees iti Lagos State, Nigeria. 

3J.O. Field Work Problems 

Generally; evety tèsearch exetcise has its fait shate of ptoblems and challenges. This study 

was rtot an excèpt19rt. The degree of flexibility artd fuarteuvetlng that a researchet ertjoys is grèàtly 

detenrtined by the ievel of develdpthent iti the field of study. Social gerorttology, or Sociology of 
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ageing, is a relatively hew atea of study ih the social sciences in genèral, and irt Nigeria irt 

particular. I4eti.cè, thère are féw studies in the arèa in Nigeda herice the dearth of data. 

Specifically, sottie of thè problenis ertcountered durirtg the field work were reflective of thé pdot 

state of record keèping and undèrdevelopment in Nigeria. to start with, attenipts to hàve atcess tô 

basic stàtistics oh retirées and/or pehsiorièts in thè State were exttemely difficult if hot ithpossib1e. 

The researcher had to work with estilirntes of pehsioners on the pay rolls of the varioUs ihstituticihs 

which are seldohi auditèd bearihg in mind the vexed issue of "ghost" pensioners iii Nigeria. Soihê 

of the estimates were làst updatèd two or more years ago. This irtforms the verificàtioh exercisè 

erhbatked ùpon by Federàl and State governhiehts to 'fish oüt' "ghost" pensioners. Unfortunately, 

due to pervasive poverty and corruption in the country; this exercise has failed to àrrèst thé 

situation. 

Besicles this, irregularity of pensions meant that pehsioners in the public sector were ofteli 

frustrated and 'edgy', One instance is worth rriehtioning, oh a particular day, pehsionets were 

ptotnised the paymeht of three months àrreats by the goverhthent. Many pènsiorters kept vigil at 

the venue whilè othets bortowed tndrtèy; usuàlly a sti"ategy to sutvive, to corné to the vèriùè with 

the hope of gettirtg pàid. Uhforturiately; ho goverhftieht official showed upi This led td frusfràtidh 

as many disappoihted pènsioners vittualiy turrted the pày points àrid the banks ihto their 'tiëw' 

homes. After â we~k, only one niohth pension atteats werè evehtùally paid! This was a tryti:îg · 

moment for fuost p~hsionêrs and the rèseàrch suffèted à setback bècause it was vëty difficult to 

interview ahy pensiotièr ürttîl they were paid. A Yoruba idiomatit expression says that "ebi ki wb 

ihu ki oto rriirah Wo;; mearting once a pèrson is hutigry hothing else càh be discussèd. burihg this 

probletrt, ohè male pêtisioner âchially càtrte to the pay points with African voodod, popuiariy 

called juju with which he threàtelièd to ctitsè the govetnment and the pet1sion offÎ.cèrs. This shows 

the extent of frustratioh of retfrees and the tisks that the research teain was exposed to. 
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In another scenàrio, the researcher was seen as à püblic servant sent by thè goVertirheii.t td 

find out if they (pensiohers) had sutvived without theit retirement benefits so thàt their pensions 

could be withheld furthet by the goverhttiertt. Attempts td persuade people otherwise Usuàlly took 

about ten minutes or inote oh the fact that the study was pül'èly for academic purpose àhd thât thé 

reseatchet had no lirtk ot reiationship with the governrheht. \Vith this explahàtioh, a good 11ufübër 

of people sèlected as units of analysis consented ànd agteed tb be intetviewed. Mid-way, they 

would irttetject about thêir vatied ptobletrts and suffedngs às a resttlt of pèrision artears and thàt as 

"governthent pëople" (that is the reseatchet àhd her àssistants) that we should infortrt Hie 

govèthmeht thàt pensiohèrs Wetè reàlly sufferihg. Actually, màny pertsioners claimed they wete 

sick while the less fortunate among thetrt wete dyihg ih their droves largely due to irteguiàr 

pensions. 

Apârt from soniè of the ptoblems discussed above; petVàsive poverty and poor iivirtg 

conditions of refüees posed seHous challenges to the sttidy. Mote oftert than not, many tètirëès 

'openly' dèrnanded fot Îlriancial assistance or frihge bertefits befote they (l·espondents) woùid be 

willing to be parts bf the study. This was seert às their gains frorti the research stùdy! This iàtet 

position was genetâlly ihfotrrted by thé fact that tnost retirées believed that sorhe tnultinatiohai 

comparties have givert the teseatcher à grartt to carry out the study. 

Hence, the tetitees àlso demarided their owh shates of the "action" or largesse. On few 

occasions; sdnie eVèrt tefused to be parts of the study if thete was ho financial beriefit artd àftèr 

much persuasion without sùccess, slich ihdividüàls were dtdpped arid subsequently repiaced frotrl 

the pool (sathplirtg frame). The process of locatihg arid waiting fot resportdehts at the varioUs 

meetirig venues/points ànd pay poihts was very strenllous fot the tësearcher ahd hèr assistants. it 

was â great ordeal persuaditig people to spètid extra timè to fil] the questiorthàire ot âhswet sdthë 

questions after they had eithet coliected their pension cheques ot paid at the banks. This is bécàtisè 
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since retitees carrt~ for their union meeting or payfuent of bènefits, it Was dif:ficult ta cohvihce 

thein ta be irtterviewed after f1rtishing their ptirriaty assigtirrteht. The support of êxectitivè 

fue1nbers of Nigeria Uttiort of Pètisiohei:s Was etiorrnous ih this regard and hùhibling fot the 

rèseatchet as rrtatiy of thërrt saw the ptoject as a stildy whose r~cottimendatiohs WOLtld likely 

. imptove their situations if the various tiers of govetnrnertt artd the employets of labotit listeri tci 

their voices and heed the tecorhrhertdations basèd oli the firidings of this study. This urtdetstahdihg 

also helped in petsüadihg most rnembërs to assist and coopetate with the reseatchèt as theit àwti 

child ot ward. Often times, this did the magic. Oti rharty occasions; mote thah tWo thirds Woüid 

wait patiently to either fill the questionnaire or to be intervièwed by ah army of research assistants 

trained for the study. 

The research was sliccèssfully carrièd out by the teseàtchet as the principal àr maitt 

investigatot assisted by twertty-five purposely ttained Sociology graduates artd final yèats Undet

graduates of the UtHvetsity of the Lagos; Akoka. Few tetited peopie (tesportdents) did not retühi 

theit questionnaire; and frofu 1 ;500 copies distributed, a significaht ptoportiort, 1,321 copiés of the 

questionnaire (88 percent) wète returned. This nort-return of reseatch irtstrufuent was pattly due ta 

negative attitude of Sorne refüeès especially the educated ones who wete h1ostly skeptical about 

the findirtgs of the sttidy rrtakirtg ahy ih1pact oh their lives everi if the appropriate aùthotitiès 

impletnent the tecdµirhèhdatiorts. Sortiè tetfred people complained about being irtterviewed irt the 

past Without arty theàhÎngful devèlopmerit resultittg frdth such exetcise. This càh be caiiëd 

"research apathy or tesportdents; fatigue;'. For this group of skeptical people, research is just a 

ploy to keep the poot talkirtg so that they can be distracted frorri thèir mairt ptoblefus àf survival 

and ease off theit frustration. H took much persuasion to coti.Vince people about the sincèrity of the 

researcher and · her wil11i1grtess to shate her study fiùdiiigs and give feedback to apptopriatê 

authotities. 
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Anothet soürce of problems was the irtability of sOrhe tetirees to keep appointtnentS dùly 

confi:rmed and agreed upon. it was patticùlarly difficult tracking dowii rrtany active and telativéiy 

young tetirees for interview especia1ly those with vety btisy schedule. This was · cotipled with the 

:fàct that sorhe selected respondents Wete téluctant to partièipate in the study because of theit tight 

schedule atid pêtceived irtcortVehièhcè of stich request. This trteatit that even whert tetirees wère 

informed that they hàd beert chosèti bàsed ort specific ctitetià, sotnè of thefu claimed thèy Wetè tdd 

busy to honout arty ihvitatîori for ihtetVièw. Thetefore, fixed appointmehts fot meeting àt homés 

or offices were seidotti honouted and li1any active tetitees claimed that it was extretnely difficuit 

to · kéep such apppirttrrteiits. Aftet foui· or more visits, the tesearcher oftert dropped suth 

indiViduàls and tepiaced therh with other names from the paytoil pool followihg the satriê 

techhigue eâtlièt discUSsed. 

Gender differentials in employment and lifë èxpetiences also meant that woméh àré more 

disadvantagèd as a gertder càtegory thart tneti. In rrtôst spécifié study populations, thëte was geridet 

imbalance because merl Wëfe in the tnajority. lri Sorne plàces, once the study population wàs 

.. stratified alohg gendet lines; the numbers of Woineri was sd few that all wdmen on the list were 

selected. Since the experiences of men and womeh are ncit the sarlie throughout their lifé course, 

the researchêr tried liard to get gertder parity which was difficult to achieve ih this study. 

Ldw ptdficiehcy ih Ertglish Language also posed as a challenge. Although, respondèhts 

retired from the forni.al sector of the etohorrty, level of litetacy among some tetiteés WàS ràthet 

low, often tinte below average, ptincipal1y primaty educational qualification. Most junior staff 

tetirees in the cletical, technical arid sècurity units or departrtients wete ùhable to tead or write 

very well. This was addressed by the divetsity of lartguage ptoficiertcy in the team; the tesearchet 

recruited assistants that could speak the thtee major Nigèl-ian langiJages namely Y ottiba, Ibo àtid 

I-iausa/Fulani. Thé ptocess of trahsiatitjg the questio1is in thé questionnaire (the instrument Wâs 
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written in English) irtto other itidigenoùs Nigeriari languages often wasted h1ore time thah 

expectèd with hon-ptiglish speakei·s which also slowed dowri the teseàtch exercise. 

Anothet source of dtàliehge to thè tèseàtch Wàs people's high degtee of sectecy about 

persona! issues. there were sorne questions that peopie wete rèiuctant to answer éspedally wheti 

asked by strangers; or ih the presertce of peoplè they d1d not know previously. Questions oh 'reill; 

age, fatnily size, nlii1iber of pàrttiers and inconie wete especiaily cortsidered serisitive to tri.ore 

Womeh than mêrt. For example, questions oi1 the rtumber of childteh were seèti as a taboo amohg 

Yoruba people because of the bèlief that it is wrong to cOurtt peôple's childtert. The question is 

also ernotiori-laden for oldet people without childreli due to childlessness or death of off-sprihgs. 

The Yorubas also lfolieve that it is improper to courtt people's children ot members of household 

and the rriaterial tesources that God bas blessed them with. Another sensitive questioli Wàs about 

incarne or sources of livelihood ih retirement. Many respohdents claimed that they depended ohiy 

on public pensions becattse they Wete aftaid that ri1ehtioning othet sources inay rrieaii inore taxes 

and teductiori in theit tetirètrièii.t bene:fits. 

Sorne tëtitees were eveh reluctant to be intetvièwèd despite beirtg assUted ôf 

confidentiality of their dedaratiort of assets or othet sources of ihconie. Desplte the chaliengès 

discussèd above, the tëseatch exetcise Wàs successful àrid gathèi-ed data relevant to the subject 

matter. Marty of the challètiges Were promptly addtessed especially With the kirtd support arid 

goodwi1I of executive tliembers of Nigeria Union of Pertsiorters in Lagos State. For qualitative 

thethods, it was very cutribersotrte tô .locate and irttèl'View pàrticipànts for in-depth interview àhd 

focus gtoup discussioti because they were _putposively thosen as key infotrhants that cotiid 

provide information on the relatidnship betweeh tefüemeht liveiihood and living cohditioris ih 

retirement. The ptobletns éii.cottrttèted ittcluded ehsuririg tliàt people kept to appointtheht timë àiid . . 

days. Several calls \vête made before the ilHetView days to tethihd peopie; still sohie people did 
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hot corne for the irttefvièw or showèd up very la.te. Ih order to tàke care of this ptoblerh; the 

tesearcher deliberatèly sent out twelve or h1ore itwitatioris so that at èvery appointinent da.y, thêre 

Would be at last six ttiembers for orte focus grolip discussion session. 

Artothet souite of challenge to the study was hoW to provide refreshments to paHicipàhts 

withoùt comprisihg tèSèàrch ethics arid biasing the opihidhs of tespohdents. The toketi sûpporl füf 

trànsport fate was rejëcted by tnahy participarits as tod sniall to conipertsate theni for their tihië, 

convèhience and ihfotmation. The rèseatcher tried to petsùade the partidpànts thàt the fare wàs a. 

token to èrtcotiràge theit patticipatioh irt the study: Similat attitudes were displayed wheri 

refreshniertts (srtàcks ahd drinks) were served bècause they were considered grossly irtadequate ot 

not 'solid etioûgh' to takë theni to theit' destirtatiorts. Sorne participants even demahded for "teàl 

solid food" instead of shàcks. Sortie of tlie i'equests were gtanted within the resourcès avaiiable to 

the reseatcher. buring interview sessions with sorne pension staff or managers, it was · difficuit td 

get their full attei1tion becausè they declinëd to switch off their cell Jjhortes to ensui"è · fUii 

concentration because of the sensitive 11àture of theit jobs. Recotdihg 6f some interview sessions 

was sornetimes di~rupted to attend to . business calls or administrative demartds. This àlso 

prolonged the ititetview session. 

During focus gtoup discussions, somè pmticipants deviated frorh the maih questions ot 

issues to discuss sdrnetitnes tinrelated "i11ernorable" life experierices, but the researchet tactfuily 

drew their attention back to the focus of the study. Generally; these problems did riot detet the 

researchet rtor affect the field work but only dethartdèd extta tirne and attèritiort frorfi the 

reseàrcher and het assistants. This was clone by the reseatch teatil with little oi' no disttactiori froiti 

the study objectives tintil they were successfully achieved. 
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3.1.1. Ethical issuês in Resêltrch 

This study h&d sortie ethical issues which the researcher and het team addfessed squàfely. 

For instance, the issuè of demand for: 'àdèquate' tefreshmertts artd transport was handled on theit 

rrierits with the assistàhce of ExecUtive members of Nigetià Ühioh of Pehsionèts. Therè wefe 

irtdeed sorriè participants that hèèded assistance but this wàs dotie with great èaUtioh ànd high 

serise of responsibiHty. No unwillihg respondertt ot participartt was cornpeiled to bè a pàtt of thé 

study. Finally; the researchet ensurèd that the cohseht of àll respondents artd participants wàs 

. sought and given befotè cohmiencing the exetcise. No persotiàl issue was unduly 'ovet-flogged' if 

the responderit was Urtwilling to discuss the issue. The tèsearcher intends to go back to variOUs 

specific populations covered to give the respondertts feedbacks (firtdings of the stlidy) as weii as 

discuss the rècomrhertdàtions that havè been irtade based oh the findings of the study. 
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CHAPTER FOUR: DATA PRESENtAtioN AND ANALYSiS 

SUMMARY STATEMÈNt.' 

Titis chapter. présents titè majôr ji,tdiitgs wliicl, IHvolvë tlië description of lité distribiHiiJH fJJ 

respondènts by tlieit SJJêcifië dêmogrâphic dnd sodô.:.êt<Jnhmic didractêNsiics suc/1 as tigè; sëx, 
. . 

êmploymè1t{ cittegoryj nccûpatioliàl slatusilevèl, ëdücational · iittainmênl; sddàl clâss; pre" 

. retirement incoHle; pêHsio1t ttnd ôtltër impiJrtâni Vàriahles. li jurilièr discussès ilie êmpiôy#îëlii · 

caiego,y of rëUrêes and tltêir sources of liveiiltood vis-ft'-Vls tltèlr living conditi.oits aJiër 

disengagemênt; tlie sodo-ëcôiwmlc cltttfacteristics of retitêës âre also · considéfed ili oNÎif lb 

detërmine if tiiélr sources ôf retirélliéhi livelihood atè ddêquatè io mêêi titeir basic heêds ôr lioi. 

Thë levèl of compànionship ar;d récriationàl exefdsê bf retiteës atë considëred as signlf,.ëaiii 

indicators of tlteir sldndm·d of Îlving, Môre hliportahtly; retirees; accèss to key hoùsêlibid 

facilities and services tluti citli e111iance tlteir living èônditiolis arë alsb prêseHtêd. tliê cltttpiêr 

alsô covers the test of sludy itypotliëses 1vitli â view io detèrmlnifig if tliëy will be ëoli}irméd iiml 

supported hy study jüuiings or réf ulêd as tlie ëasë may be~ Jlypoiheses were ieitëd thriiugll llië 

· use oj relevant staiistical data front tlte study (tltai is, }iëld work /,ndings). infôrmdtion gailierëd 

titroug/i quaiitâiiVé mei/wds Süëll ds fodis gr(}ûj) discUSsiôns àÎUI in-dèptli ÎntêrviêWs Î.S US~iÎ iô 

c<Jmplemênt and contexiualitë statistical data. Majot jmdings /rom quaiiiâtlve meiliods arë Usëd 

io huttress statistical .findings as weil âs preseni somë indîviduals; Uviftg timdiiion, 

4.1. Pteîatory Ilématks 

This chàptet discUsses the findings of the study. Oi1ë thoUsàhd, threë hurtdred àhd tWehty 

one (1321) fotma1 sector rëtireès Wete studied as fo11ows foùt huhdted and hihetèéh tes~otidêtits 

( 419) wete sùccèssfitlly covefèd at the Fedètal level; Severi huridted ànd forty eight (148) têfüëes 

àt the State level; îorty ôtie ( 41) respohdents at the local govérhtiiertt levet and ohe huridred and 
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thirteen (113) respqttdeti.ts for the orgatiized private sector. Generaily, fewer wohieri (437) wete 

studied ahd ihterviewed compared to meh (848); this ls becâuse fewer women participate ih the 

format sector of the ecohoirty because of low educatiôh and doméstic dèÎnands (Moeh, i 996). 

Secohdly, womeh tenci to retire earliet thah men düe to spousal decision or fatniiy dèrrtahds. 

Thirdly, when wotneh work in the formai sector they àte ofteii concentrated in loWet paying jobs 

with little ot no retirements benéfits (kèith; 1999; Eitzeri, 2000) and they retire. early frotn paid 

employnient More importarttly, wotnen àlso prefer to work in the informai sectot with gteatet 

control over their tiine and tnote work flexibility. At rhost point of entty ih this study, ohly few 

female respohdents wete on pension pay rolls and sùbsequently available fot interview. 

State pensiorters from both the Civil Service and Teachittg Commission wete sighificahtiy 

mate than any other catégory of etnployers ih this study which partly accounts for their highër 

proportion in the sample. The percentage distt-ibutiori of sampled retirees by location shows that 

419 Federàl tetireès were sarripled accountirig for 3 i. 7 percent; 7 48 State tetitees were coveted 

representing 56.6 petcêrtt ahd 41 Local Govetnmeht tetirees reptese11tihg 3.1 percent of the study 

population. irt all, public sectot accoUhts for 91.4 percent of the sarhple population. Otily orle 

huridred and thirteén (1 i3) orgàhized private sectoi' tètiteès wete sampled rèpresenting 8.6 

percent. The gap in proportions of tetireès Sain pied at the differertt levels was dùe to the fact that 

govetnmeht iS the highest employer of labour ih Nigeria. Eight focùs group disctiSsidrt sessions. 

were otgattized fot pàrticipattts with at least six participants in each session for the thtee tiers df 

public sector. The reSeatcher \.vas uhable to conduct ahy focus group discussioh (FGD) session fot 

otganized privatè sedot tetirees becalise most organizèd ptivàte sector retirees did hot belong to 

Nigeria Union of Pertsiohers ahd therefore theit activities were hot as co~ordinated as their public 

sectot countetpatts. 
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Secortdly, tliè mode of paymertt of termiha1 beriefits in thé ptivate sectot also rri.àdé it 

difficult to trace the retirées through thèit last employets. Retirement bertefits in the organizèd 

private sector ate oftèh paid irt full without any hope of future benefits. There àte diffeterit 

paytrtent modes which fèfüees cârt clioosè frotn. These include fult or bulk payinèht, patHai 

pàyrhent ot staggetèd payrhènts ùsually thtough both gratuity and pènsiori. Dépertdihg ort the 

choicè of payment, trtatiy orgahized pfrvate settot tetirees ofteii. pllrsue secoi1d ot heW careets ot 

start busihèsses wiÜiout arty recolitsè to theît iast employets. Thirdly, inany orga11ized pdvàtê 

sector tetitees have teiocàted outside Làgds State. àrtd the few people still tesideht ih the Staté 

werè tdo busy with thèir hew eh1ploythents to hcfüotit tesearcher's invitations fot personai . 

ilitèrviews artd hencè were ltriable to keep marty duly cohfinned appoirttii1ents for focus group 

discussion.· This partly ex plains the 1riabi1ity of the resèatcher to get at least six people to 

constitute a focUs group discussicHl session. In mo$t cases, copies of the tesearch qtiestionrtaitë 

wete given to few otganized private retitees that wete willing to be parts of the study. 

In all, twertty in-depth interview sessions were conducted for executive menibets of 

Nigeria Union of pensiohets; pehsiort staff àhd managers. At thé Fedetal 1evel, nirié sessions Wètè 

conducted, includitig seven sessions for Executive membèts and two fot pertsiort staff/ manâgèts. 

Five in-depth interview sèssiorts werè also conducted at thè Statè level, out of which tlireè wet·ë 

conducted for exécutive rtiembets of State pensiortets ih theit Urtioh house, Alallsà. TWo Shi.te 

pension officets in the bepartment of Pehsiort adtriinisttatioh, State Sectètatiat Wère aiso 

interviewed. TWo interview sessions were conducted for executive members of Local Govèrhfüetit 

pensionets and otie intèfview Session fot a pension staff at the same level. · îhtee phvatè 

corhpanies with ptoveh track record in perisiori. àdmihisttatioh were putposively selected for 

interview. Data erhariatirig from the tesearch exercisè was analyzed usirtg Statisticàl Packàge for 

Social Sciences (SPSS). the statisÜcal présentation and analysis of data (findit1gs) wete clone to 
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include qualitative; quàntitative ai1d comparative datà. the sttidy;s hypotheses wete also testêd 

using the respondents' viéws on reievant qùestions. The tëspohsés were càtegorized to ease Hie 

codirtg process artd the organization of data derived from key variables. Gendet àhalysis of data 

was cartied out by coniparing data ori how male àrtd fefualè tesportdertts · diffèred iri tetirls of 

certain variables. The dtfferehces betweeh public sèctot artd otgahized ptivate sectot perisiotiêts 

were also cotrtpared. 1t has been argued that attitude, pteparation artd · socio-ecohofuic 

characteristics of pehsionets before retirement definitely influence their soutcès of livelihood and 

standard of living in retirement. The relationship between these variables ànd many others Wéte 

also considered. Chi-sqüàre and Logistic regressioh wete ùsed to test the hypotheses and compare 

the differences betweeh male and felnale retirees, public sedot and organized ptivate sector 

retirees among othet differertces. Qualitative data Was discussed thematically using content 

analysis which was also used to enrich quantitative data. 

4.2. Chàracteristics of Respôttderlts 

From the total sah1ple of 011è thousand, three hundred and tWeilty-otte (1,321) tesporidehts, 

therè were 848 (64.2%) trtalès arid 437 (35.8%) feniàles. The higher proportion of maie 

resportdents cati be attributed to sevèràl factors. One, ihotè rrién possessed higher educatioriàl 

qualifications thah woitien ahd therefote possessed skills to participate in the fotmâi sectàt of the 

ecortothy. Sècdhd, meti ofteh putslled their choseli cateèrs ot occupational paths longer thati 

wotrteh whose wotk histories wete ofteh distupted by care giving toles and family demands. Sirice 

most Woineh do not have the pretequisitè skills atid educationa1 qualifications to Wotk ih the 

forirtal sector; they ~fteli prefei· to participate in the ihfotl1iàl sectoi'. Eve11 when woinen are iri pàid 

employmertt, thêy tend to be concetHtated in periphetàl séctot's With little or no tetirethèht benefits. 

The study fourtd otit that a highet pfoportiort amohg male tëspcH1dértts, (66.25%) was maitied 
1 • 
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compated to 33.25% àtiiong fehialè retirees. The teasons for this is hot fat-fetched, womeh live 

longer than mèti in tnost societies (Beslop, 1999). Secohdly; sihce womeh marry h1ert that ate 

older than therti, they tend to be widows and without partrters in later years. Cultutally, thëh ate 

often allowed to têti1arry after the death of theit spoùses thàn wotheti who are ofteh ertjoirted to 

devotè·their tiirte to chiidteatirtg. Apatt froin the tin.fait widowhood tites targeted at woineh, they 

· also experiertce ti:iote cti1turà1 artd social constraints if the y wish to temarty after the death of theit 

husbands. They are ofteti accüsed of witchcràft, murdet and irtfidelity ainong others (Togdnu

Brickersteth, 1997). 
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Table 4.L Petéertfage distribution of soci<>-demogrâphiê charactêtistiês of rëspofldertts by 

sex 

Chatàctetistics Mâle N=S48 t<emàle N =473 Total N=1321 

Age 

Less than 55 0.2 0.00 0.2 

55-59 12.7 18.4 14.8 

60-64 18.8 24.3 20.7 

65-69 27.1 27.3 27.2 

70-74 33.4 23.7 29.9 

75-79 5.2 4.2 4.8 
80+ 0.9 1.5 1.1 

Can't Say 1.7 0.6 1.3 

Marital Status 

Single 2.2 2.1 2.2 

Martied 90.0 80.3 86.5 

Separated 3.4 4.2 3.7 

Divorced 1.1 4.0 2.5 

Widowed 2.6 9.1 2.5 

Can't Say 0.1 0.2 0.2 

typé of Màfriage 

Mohogamy 85.7 90.3 87.2 

Polygarny 11.5 5.8 9.6 

No tesponse 2.8 3. cj 3.1 

Edùèational Athiitiitleht 

No formai educàtidh 9.8 10.8 10. I 

Pry. Educatidrl 23.3 23.9 23.5 

Secondâry Education 31.8 28.8 30.7 

NCE/OND Degreè 12.4 16.9 14.d 

First Degrèe 14.1 13.3 14.2 

Master Degree 4.0 4.2 4.1 

Doctoral Degrëe jj 0.4 1.0 

Others 1.2 1.3 1.2 

Càn't Say 1.4 0.4 1.1 

Rellgîon 

Christianity 59.6 62.4 60.6 

Islam 38.0 34.7 36.8 

'rraditiona'I Religiori 0.9 1.1 1.0 

Other religious Àffiliation 0.7 ci.4 0.6 

Càn't Say 0.8 1 ... 3 1.0 131 
Total ioo.o 100.0 100.0 
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Table 4.2. Percentagê distribution of kcottômic attd dèrltôgtàphic Characteristics of 
Respôitdettts 

Charàctetistics 
Ethnie group 

Male N = S4s 

Yoruba 

Hausà / Fi.tian! 

Igbo 

69.9 

5.5 

!6.7 

Other ethnie grotip 6.0 

Cati't Say l.8 

Last trtottthly Salary lti Nâihl 
Less thari N 10, 000 4 i .2 

N 10, 000- 15,000 18.5 

Nl.s,001-20,000 9.2 

N20, bOI- 25,000 7.2 

N 25,001-30,000 4.6 

N 30,001-35,000 3.1 

N 35,001-40,000 3.1 

N 40,001 atid above I t .4 

Oin 't Say 1.8 

Mohthiy Përisioit 

Less thàn N 10, 000 · 3 1.6 

NIO, 000- 15,000 17. 1 

Nl5, 001-20,000 13.1 

N20, 001- 25,000 9.9 

N 25,001-30,000 8.3 

N 30,001-35,000 

N 35,001-40,000 

N 40,001 and àbove ·. 

Càn't Say 

Nàtute of Liist Employïtiënt 

Managetial 

Teàching 

Bureaucratie 

Nuitiber of Cbiidren 

One child 

2 children 

3 - 4 childreh 

5- 6 childrèh 

7 and above 

No child 

Cah't Say· 

Total 

3.4 

3.9 

6.5 

6.3 

25.9 

8.1 

65.9 

0.8 

1.2 

16.9 

52.0 

14.4 

13.7 

1. i 

100.0 . 

Femalè N= 473 totài N=l32 t 

71.9 70.6 

6.6 5.9 

is.o 17.2 

3.0 4.9 

0.6 1.4 

40.0 40.7 

i9.2 i8.8 

i0.6 9.7 

8.5 7.6 

2.3 3.8 

3.8 3.3 

2,7 3.0 

11.8 1 i.6 

1.1 1.5 

28.1 30.4 

18.8 17.7 

12.7 12.9 

10.I 10.0 

9.1 8.8 

3.2 3.3 

j .0 3.6 

1.2 6.7 

7.2 6.6 

22.6 24.8 

14.6 10.4 

62.8 64.8 

2.5 1.4 

1.3 1.2 

24.5 Î9.6 

57.3 53.9 

9.5 12.6 

4.2 10.3 

0.6 0.9 

100.0 · 100.0 
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From tablès 4.1. and 4.2., the socio~ecbnomic and demographic chatacteristics of 

respondents aré ptèsented. Majority of the tespotidents wete rfü.:U-tied and aged at least 60 yeats 

old. The tables also show the petcerttage disti'ibutibh of tespoliclents by sex by spetific sbcio

economic artd demographic chatactei-istics iri terrtis of age, last IhOnthly salàr)'; month1y pension, 

religious affiliation, ethnie origin; rtatlite of last employmerit; mai'ital statlis, type of thatriage, 

number of childreh and educational attainrhent ailiorig othets. The table shows that 111 terfus of age, 

only 2 men were below 55 yeats (0.2 %) and no woinah was foutid iri thè age categoty. Frôfu the 

sample, 195 tesporldents Were aged between 55 and 59 years tepresenting 14.8% of the total 

sample. Specifically, 108 tnale retirees (12.7 %) and 87 female retirées (18.4%) Wète iri the sàfue 

age btacket. The next age group aged between 60 and 64 yeàts inciuded 274 tetirees, àccotintihg 

fot 20.7% of the total sarrtple. Disaggrègating by sex, we had 159 male (18.8%) and 115 female 

retirees (24.3 %) which means that a highet ptoportion atnorig fehiale retirées was found in this 

age category. 

The pteceding male and feiüaie distribution shows that a slightly highet proportion aitidiig 

female retitees Wàs irt the highest a.gè categoty (80 yeats and above) which is ih line with eariiêt 

findings that wdrtien geherally live lcihger than hieh in iliost sodeties (I-ieslop, 1999; Apt; 1996). 

Retirees agèd betwèert 65 and 69 yeâts account fot 27.2% of the study population with the 

following gendet disttibutiôri fot male tetirees (27.1 %) and fetnale tefüees (27.3%). the sh1dy 

also covered 395 tètÜ-eês aged between 10 and 74 yeats old represetiting 29.9% of the sairtpled 

populàtibn. Oùt of this tôtàl; 283 (33.4%) wete males àrid 112 retirees (23.7%) wete fehiàles. Ohly 

44 male tetirèes (5.2%) and 20 fèmale tetitees (4.2%) were among study respottdents agëd 

between 75 and 79 years. tHis tèpi·esented ortly 4.8% of the stucly populatib11. Thè last àgë gtoüp 

covered was tètiteès àged 80 yeats àrid above which had 15 respohdertts teptesèt1tirig 1.1 % of the 

study populatiort. This iow ptoportioh of retirees ih oldet àge gtoups is urtderstatidab1e bècatise of 
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low life expectancy ievel in Nigeria which is below 50 years. There wete othèr retirées who did 

not rerhertiber theit exact age but only insisted that they Were old based oh sotne historicàl evêhts 

they claitrted they had ëxpètie11ced. Sorhé of thefü alsd rtietttioned sortie histotical events that they 
1 

claiined occurred wheti they weté barn or started Work. 

Sitrtilariy, it was exttemely difficttlt fat thé researcher td verify the official age or rëài àgê 

of somè tetiteès beèatisë of civil service niies which frowrt at tevèalirtg official data or docilfüëfü 

td outsiders. Sortie fesporidents èven boasted that they teviewed their ages dowriward in ordèt to 

stay longer ih the ptibHc sètvice. ih othèt wotds; 17 retitees (1.3%) of the study popttlatiori did not 

indicate theit age atid a highet ptoportioli amotig male tetireës (1.7%) than female tètirées (0.6%) 

Was in this category. Since Nigerians place high pretnittin oh peop1e's àge, some respohdents Wète 

gehètally reluctant td say their chrortdlogièal (real) agè. Sorne people hide theit real age otit of 

shame of falllng ~èlow societal expectations or benchmark achievements associà.ted with 

particular age ot de\!elophiental stàge. Sanie retirees didn 't indicate their real age becattse of feat 

that they may be assessed to have 'failed; irt corhpariso11 to their contetnporaries otage h1ates. the 

third reason is that people with "dual" of ''multiple ages" fot different situations ttiay be exposed 

or etnbarrassed if thêy appeat inconsistértt in recalling past life course evehts. 

Intetestingly; yoUhget Wdtrtert are more Iikély to engage in this age discrepahcy gaine thah 

older Womert because of fear of ageing. Irt trtost cases; aider Worheh are oftert consciotts of thèit 

chronological age especially wheh they believe they havé fallèh short of the cottespohding 

societal expectatioris attached to their ages. For such category of tespondents it may be diffictilt tô 

know which age Will be most apptopi"iate to thé tesearch Without irhplicatirtg themsèlvèS. 

Although wotnén wete gerterally accused of this game, but this stttdy did hot find evideticé to 

support this. The fuàtgirt betweeh h'lale and female's pércehtages in 'no tesponse cfr iiô idëa' is 

close, but a slightly higher proportion a111ohg; trtale tetitees failed to indicate thèir àgë (i .7%) 
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· compared td fetnaie retitees (0.6 %). This means that both rhêti artd Women tend to hide thèir 'fèâi 

age' dependihg on pètsorial teasons Which also suggest that people genetally dtêàd Old age of the 

ageirtg procèss; TH.ete 1s also the cultural isstie. Yoruba culture geherally frdwrts at peôplè 

colintirig or enurrtèrating their achievetnehts includirtg boastirtg about age, number of childreii, dt 

how much rrtoney they have. This ofteti affects official statistics or cehsus among the Yortibâ 

ethnie group and sotne othet ethnie groups because they don ;t wàht to say how rhariy childteti thêy 

have out of fear of negative tepercussion or evil irtcidehce happeti.ihg to them. It is àlso feàred thàt 

. "oso" (wizatds) and "aje;' (witches) may Iikely tneddle iri their àffaits and project evil thittgs to 

happen to their ptecious achiêvemerits ahd offsprirtg. lt is hoped that as more Nigérians ài-e 

educated,. the respondèrits will no longer hold tehaciously to these riègative traditions. it is hot 

surprisirtg that retirees; as hièmbers of the saine social miiieu a1so beliève and ex:hibit s1trii1at 

World perspective as metnbets of the Nigei"ian Society. 

Majority of the respondents (87.6%) had one forin of fottriaJ edticatioi1 br the other. the 

tninitnuin educatiortal qualification ih this category was basic prihiary educatioh (23.5%) and 
. . 

retitees with secondary éducation had the highest petcèrttagè (30.7%). Only 134 tetitees (1 O. i %) 

had no forihal educàtion and thêse retitees were likely to havè been employed as cleariets ot 

· security staff, which required lèss formai edücatioh. A higher proportion among feinâle rètitèês 

was without education (10.8%) cotnpated to a close proportion amohg male retirees (9.8%). About 

a quarter of thè tespondertts thàt is 311 (23.5%) had only ptimaty educàtion. Disàggtègatirig by 

sex, 23.5% âttiortg trièti artd 23.9% ali.1ong Women were fotirtd ih this educatidnâl category. The 

next category of tetiteès Wàs tëtireès with secondary educàtion, represei1ting 30.7% of the study 

population. A siightiy higher proportion arrtortg tuales was iti this gtoup (3 i .8%) compàred to 

(28.8%) amohg femaiès. 
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One huhdte~ ànd eighty-five tespondents, 185 (14.0%) had NCE (National Certificate of 

Educatioh) àhd OND (Ordinary National Diploma) as their highést educationâl quaiificatiôh. A 

higher proportion amotig ferriale retireès (i 6. 9%) coinpared to 12.4% ainong male tetireês hàd 

NCE/OND as their highest educatiorià1 qualificatiohs. The reàsoh for higher proportion amorig 

ferhà1e retirees with Natiohal Certificate of Edttcatioh ot Ordinaty National bip1onia usuâiiy 

.· teachèrs is that teachihg ptofèssiori 1s geherally believed ta be a féminine profession. Only 14.1% 

of the rèsportdënts was tJnivetsity gtaduates, includirtg 125 men (14:7%) and 63 womert (13.3%). 

This shows that the édUcational gap betwèen mên ahd worrteh is closihg althoügh efforts are 

needed to closé up this génder dispàtity. With inctèased êntollment of Women in schools and 

· collèges especially iri utbah centèrs like Lagos Stàte, the age 1ong différentiais in edüèatiohai 

attainment of men and woine11 may be overcor11e sooh (l-Ienslitt, 2005). A Stnall huihbet of 

sa1nplèd retirees; 54 ( 4.1 %) had Mastet's Degrèe. The gehdér disparity is hot sighificant ih this 

case, with 4.1 % ainong males and 4.2% amohg female retirees. Thirteen rêtirees (1.0%) in the 

study population had boctotai degrees; with 11(1.3%) and 2 (0.4%) athong male ahd female 

tetirees respèctively. Sixtèeh tesportdents c1aimed possession of other educationàl quaiificàtioiis 

such as Certificate ih Computer programming, biplomà froin ptivate institutiohs, Grade Il, âiid 

Standard Six àmohg others as their highest educatiortal qualifications. the last two qualifications 

arè products of ptevious educational systems in Nigeria. FoUrteeh refüees, 14 (1.1 %) dec1iried to 

mention their educationai quàlificàtions and whert the rèsearchets suggested if they had ho forthai 

education, they tnsisted that they wete 'learned; or educated butdid not wish to givè the detaiis. 

The gertdei" diffeterttials in education can be lihked to two rhain factots, the vaille systèm of 

a patriarchal society àhd the attitude of Sorne parents to feinale edticatioh. Parents aiso tertd to 

show prefetence for male clii1drert who ai"e likely to have access to quality èducattoh bècause of 

the belief that wometi's educatioh is a waste ofi"esoutces sihce aftet tharriage; Woinert arè likely to 
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become full-forte housè wives ahd mothers. Others also believe that edticating the girl chiid whô 

eventually marries outside the faniily is a waste of tesources artd that such "investrhehts" do hot 

beriefit the imrhediate family of the girl. Sorne older scholars have èven suggested that higher 

education was hartriful to women because of their sèhsê of indeperiderice may be tniscohsttued as 

arrogance leading to latè or no tnartiage. In the past, it was believèd that female education would 

have negative èffects oh the reproductive roles of woine11 aftei· ti1arriage. Wotnen were alsô said to 

have small brains that were incapable of withstanding the rigour of higher education ot collège 

education, or thàt educàtiort would àlso reduce their fertility 1evels (Hertslin, 2005). Thè high 

prop01iion of respondehts with formai education can be attributed to the location of the study, 

Lagos State. Lagos Sfate is a cosihopoiitan State ih the South-West of Nigeria where foritiàl 

Western edtication was first introduced by the Colonial ·àdministrators before spreading to other 

parts of the couritty. Secondly, the respotidents were drawrt froin fotinal sector which tends to 

emphasize fuiniriilitn èducational qualification as basic pretèquisite for consideratioh for 

einployment. 

Considering tnaf-ital statlis of tespondents, a higher proportion atnoi1g males 763 (90%) 

was married corilpared to females 380 (80.4%). In ail, 1;143 (86.5%) respondehts Were married àt 

the titne of the sttidy. ÛhÎy 29 (2.2%) retirees were never rtiartied (single), ihduding 2.2% athohg 

men ahd 2.1 o/o amorig Wortiêh. Thè reàson fot highet ptoportion of matried resportdehts cah be 

linked to the faèt that Nigèriahs genèrally love arid celebtate tnarriage as orte of the inaih tèàsdtis 

for living. There was à higher proportion of widows, (9.1 %) thart widowers, (2.6%). This càri be 

linked to the fact that wdttien tend to matry inen that are oldèr tha.11 they are which increases the 

chance of widowhood ahd likelihood of being alohe in old age. Even after widowhood, it is easiet 

for rhert to rematty becat.rse of favdUtàble social attitude and lehient cultural dispositions. Wheteàs 

widows are more likely tb be encoutaged to "sacrifice;' theit desite ot quest to get marry irt drder 
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to train theit childreh. Apart frorh thesê, most widowers do hot go thtotigh widowhood titès, àhd 

socially they are expected or eveh ehcouraged to reiliarry bèèàuse they ate tnen! Eighty-twô 

retirees represerttirtg 6.2% Wetè either sepatated (3.7%) ot divorced (2.5%) which shows that 

marriages are oftèn corttrâcted irt 1rtost cases as a lifetime corhtnitriient. It is also possible for sdttiê 

older people especiaily women tb tnerely endure their thàrtiagès tathet enjoy it! The teasohs for 

this include feat of unkhowrt, soda! stigtnatizàtior1 and desire to stay with their chi!dteii (love of 

children). Disaggregatihg by gender, a higher proportion amohg feii1ale retirees ( Ï 3. 1 % ) was in 

eithèr widowed or divotced category compared to i'nales ( 4.3%) ih the sarhe marital càtegcity. 

Still discussirtg detnographic characteristics of tesportdents, the question on type ot hattfre 

of marriage Wàs asked if this will likely affect tetiremerit expetiences of formai sector tetitees ih 

Lagos State. A significàht màjority, 997 (87.2%) were mo11ogart1ously matried. lnterestihgly, à 

higher prop01iidn àhiortg feinale tetirees; (90.3%) tlian male tetiteês, (85. 7%) was irt this category. 

It is important to stress that so1rte ine11 who claim to be ttidnogairtdUsly married are Iikeiy to hàve 

extra-curricular activities outside their matrimohial homes. But in general, monogainolis matriage 

is becoming more acceptable due to the infhience of formai Western education which favdtirs 

monogamy. But; thé extent of marital fidelity and total cothrhitmerit to rnarriage part11ets may be à 

different issue all togethef irt à pattiarchal society sùch as Nigeria. It is hot uncoinmo11 for sôfüe 

men to have concubines or sex partners besicles their Wivès. Fot instance, among the Yorubas 

there is no 'bastatd; itrespective of the fact that such childten a.te botn outside wedlock. Evert ih 

polygamous fami1ies, there wàs a higher proportion aiti.dti.g t11ale tetirees, (11.5%) corhpàtèd to 

female retirees, (5.8%) With 110, (9.6%) tetirees ih thè sah1pled population. Only a rhinority, 36 

(3.1 %) refused br declined to irtdicàte tlieir types of tnarriage ot they wete hot rriarried as the càse 

may be. In terrris of gehdet diffetences, a slightly highet ptoportioh ainong fen1alè tetirees (3.9%) · 

compared to füàle retireés, (2.8%) Wàs irt this categoty. 
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Cortsiderihg religious affiliations of respondehts, à significàrtt majority among resportdèrtts 

professed to be ChtisHarts, 801 (60.6%). Specifically; the study fouttd that a higher pèrêèhtagë 

among feinàÎe tetirees pfofessed Chtistianity as their religious affiliation (62.4%) compared td 

· (59.6%) arhong male retirées. Gerterally, thé tendertcy amortg women to be hiofe teligious thâri 

mert is partly respohsible for above distributioi1. The percehtagès àte also instructive considerihg 

the fact that Lagos State was ohe of the èàtliést pàrts of Nigerià that hosted the Christian 

missionaries. Iritérestihgly, the first Church ih Nigeria was built in Badagty, à slibutb of Lagos 

State and an histotical site for both religious and colonial relies. the second religion in the rnulti

religious and hmlti-ethliic Nigeria is Islam, with 486 (36.8%) tespotidents. The sttidy àlso 

established à slightly higher proportion amorig males (38%) dairiied to be Moslems cothpared to 

(34.7%) amohg females. the teasoh for this gerider difference is hot cleat other than to say thât 

like most religions, ineri first embrace the faith before Woriiéri are later initiàted. 

Intetestihgly, ottcé womert get irivolved and initiated ihto âtiy reiigioh, they ate more iikely 

to be more committed thart triert. it is ;ilso believed that sirtcè womert are ailowed more liberty 

(fteedom) irt the hew waves of Christiart faith (Pentècostal churchés), they are rhoté Hkély to show 

_ more preference for the Christian religion more thart aüy other religion. Only thirteeri rèspo1idents 

(1.0%) clairhed to l:,e traditiorta1 worshippers of Africari gods and goddessès such as Oguh, Oya, 

ahd Sango amohg pthets. A few résporidertts, 8(0.6%) had othef teligious affiliations such às 

Eckahcar, Gfail message; I-iarichtishha etceteta. A i1egligible proportion ariiong fetrtale tetifèes 

was àdhetertts of othet reiigious beiiefs (0.4%) corhpared to thalé retirees (0.7%). A rriirtority, 13 

respotidents it1 the populatioh (1.0%) claimed to be atheists (people withotit belief in God) àhd 

without arty religious affiliàtioh. The strotig feligious affiliatiorts arriohg respondertts bûttress thè 

fact that Africahs àté gerterally teligiotis aüd have robust religious outlooks as well as a sttohg 

belief in God- the Cteatbt albeit with di:ffete11t persuasiohs. 
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The distril::Jutioh of the rèspondents in tetms of theit ethnie origin is important beeàUse 

Nigeria is a inultiethhie :Nation and èthnie affiliation 1rif1uertees aeeess to searee ahd valuaole 

resoutces. Sineè this study was eondticted irt Lagos State, irt the Western pàtt of Nigeria, ihàjotity 

of the tèspondèrtts Was Yoruba, 933 (70.6%). !rt terins of gendet distributions; 11.9% atridtig 

female tespohdents was Y orüba while a close ptoportioh afuotig rhale retirees, 10% was also 

Yoruba. The dthef tWd major ethnie gi"bups in Nigeria; Hausà/Fulani and lgbo had 5.9% àhd 

17.2% respectively. A marginal differehee was also rtoticed betWeen nialè tetirèes (16.7%) àhd 

fema1e tetirees (18.0%) who claimed to belohg to lgbo ethnie gtoup. The Hausa/ Fülarti ethttiè 

distribution had 5.5% fot male rètirees arid 6.5% fat fèmale retirées. This is instructive beeause 

Islatrtie 'putdah' system eohsttains Wome11 frorrt Wotking outside theit homes. This shows that 

with eombirted êffeds of formal education, rriodemizatioh artd · urbanizatioh, eertàirt cultûfal 

batriers and teligious sttortgholds that hitherto hindeted wohieh frdtri patticipatitig ih !about fotcê 

are gradual1y being tènioved. The vatious mihority ethnie gtoups had 65 rèsportdents accotihtiiig 

for 4.9% of the population. There was a higher ptopottiort àtrtong maie retirees, (6.0%) cotripatèd 

to female retirees, (3.0%) in the trtinotity ethnie gtoup eategoty. The rhirtotity ethnie gtoups 

include Efik, Edo, Ibibio, !gala and Uthorobd ethrtie gtoups amohg others. Eighteen respdndettts 

did rtot indieate theit èthrtic affiliations represènting 1.0%, With i .3% ambng male respohdehts 

and 0.8% arhortg feiriale couhterpatts. 

The study also eohsidèred the level of ineothe of retitees befote retiterrterit. It is bèiievëd 

that the level of an individtial's ihedme is a good measure of his soeio-eeonomie stattis. We are 

also not oblivious of the faet thàt people do not dedarè their total üicotne and other sdtirces of 

ineome. Hertee, data oti irteome should be treated with eàution. Arrtong the grotip who teporlèd 

earning betweeh N10; 000 and Nl.5, 000; there werè 151 male retitèes (18.5%) arid 91 fèmaie 

retirèes, 19.2%. A sigrtifieattt mirtority àmong rèspotidehts ( 40.7%) eatned less thElh Ni 0, Oàb às 
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their làst salàry be(ore retirement. the second highest incothe bracket, that is, N 10, 000 -15,000 

constituted 18.8% of the study population. This st.iggèsts thàt tetirees fro111 the for111al sectot àrê 

generally poor artd eathed close to the miiiirrtum salâry ih Nigetià, N7, 500 per r11ortth. 

Disaggregating the last pre-retiretnènt salary by gerider, a slightiy higher proportion ( 41.2%) 

amortg male retitees eatrted 1ess thah N10, 000 co111pared to female retirees (40.0%). Iri the secohd 

salary category, à higher proportion atrtohg female retirees (i 9.2%) than male retirees (18.5%) 

earned betweert NIO; 000 ànd 15,000 per month. The same pattern Was observed for N15, 001 artd 

20,000 salary category whidi hàd 9.7% in the sarrtple population. In terms of gender disfributioii; 

10.6% was fotmd among retired wortleh and 9.2% among retiréd men. the implication of this is 

that incarne levels of retired rhen and women are very close with only a slight variàtiott in favour 

of retired men. The study also fourtd out that 7 .6% aiübtig sample population eartied betweeri N:10, 

001 and 25,000; with a higher proportion a111ong fema1e retirees (8.5%) cofupared to ma1e retirées 

(7.2%) in this irtcorrië càtegory. The reason for feihalès; close incdme statlis with male retirees 1s 

not clear except to say that wotneri's participation irl paid ettiployment is a telativeiy heW 

phenor1ienon irt Nigetià. 

Genèra.lly, Wothert tèhd to retnairi in the public service because of security of tenure thart 

meh Who terid to p*slie ptivate bltsihesses irt ordet to cotnplellierit their ihcorrte and irtiprove theit 

ecohomic status. The lèrtgth of service· years also gives Worheh slight advarttages in their last 

salary befote rètfreihèht. Thê rtext iiicotne categoty is retitèes that earrted betweéh N25; 001 atid 

N30; 000 which accotirtted for 3.8% of the satnple. The retii"ees ih this income bracket ihcluded 

4.6% âmohg rnale i'etitees and 2.3% athdhg fetnâle tetirees. Irt the N30, 001 and N35, 000 sàlàty 

category, 3.3% of study poplilàtiott wâs ih this categoi"y. This was made of 3.1 % aitiohg iliaiê 

resportdents and l8% afüong férrtale tespotidetits. lrtterèstittgly, â gteatet proportion arti.ohg refüèd 
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Women earned more as the salary irtcreased. Ori.ly a few retirées earrted between N35, 001 and 

40,000 as thèir last salary. 

A highet propdttiort altiong niale retirees (3.1 %) was found to be in the N35, 001 artd 

40;000 income btacket compàred to femaie 1'etirees (2.7%). A tnodetatè mhiority (i i.6%) eatiied 

ovet N40, 000 pet mortth, with maie tesportdents having 11.4% artd female resportdehts hàvirl.g 

11.8%. A few resportdehts (1.5%) declirtèd to mehtioh their last trtortthly salary because they Wètë 

not pleased with the "pittànce" they èàtned pti01' ta refüement. This attitude was more prevaierit 

amortg male retirées (i.8%) than female rètirees (1.1%). lii geheral, male retirees hàd highet 

irtcome than their femaie coünterparts. The reasons for this gendet dispatity ate hot far-fetched. 

Men are likely to be rtiote educated thah woinen; this iriVadably gives them an edge ovet womeii 

in terms of occüpatiohal status and ittco111e. Men are also hiore likely to be under ttetnertdous 

pressure to meet basic rteeds of their family rilembers while Women' s salary fuay setvé as 

supplementaty sources of irtcome. Even when woriieh atè not èrtgaged in paid employmerit; their 

fathers and husbatids àte genetally expected to be tespotisibie fat theit basic rteeds. 

Closely lirtkèd to last it1coii1è is the monthly pension of tespohdents. The study fourtd otit 

that a significant tnihotity 401 (30.4%) earned less thah NlO, 000 as their rhonthly irtcotrte. This is 

definitely too inadequate to rneet thè basic needs of retitees beatihg ih miiid the high cost of living 

in Lagos State. Disaggtegatihg by sex, a highet proportion atnorig male fetirees, (31.6%) 

corripared to female tetfrees, (28.1%) was iti this poorest it1come gtoup of less thàn N10, 000 pet 

month. Frorri the fieldwotk experiertces of the teseatcher, theré Wete some public sector retitèès 

that actually ea111ed less than N3; 000 as inonthly pehsiortl Oiily 234 (17.1 %) respohdents Were in 

the next mortthly pension categoty of Nl 0, 000 ahd Nl5, 000. A higher proportion arnohg 

femalès (18.8%) compated to maiè retireés; (17.1%) eathed betWeèh NIO, 000 artd N15, 000 as 

mortthly pensiorts. In the highest perisioh category, :N40, 001 and above; 89 retirees (6.7o/o) wêre 
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in the category with a highet percehtagè among féni.ale retiteës, (7.2%) compared to males (6.5%) 

in this pension category. Only 81 rètirees (6.6%) definitely from the organized private sectot 

claimed hot to have rtidhthly pensions. Expectedly, à slightly higher proportion àhiohg femàles 

(7.2%) compared td rriale retitees, (6.3%) had nd access to monthly pension. 

Apaii froh1 iricofne 1evel, occi.tpatiort is also ûsed to rheasute socio-econoh1ic status df 

tetirees. Occupâtiottal status is closely lihked to edlicàtiohal àttairtment and inèome. À mdderàtë 

minority amdhg resportdertts (24.8%) claifued they wete thanagets and directors befotë retirement. 

The distribution by sex shows that à higher proportion amortg rrta1e tetirees (26.0%) Wàs in Üiis 

category compated to female retirées (22.6%). The rtext highest occupation is technicians which 

had 15.4% in the study population. Here agairt, thete was a higher percentage arrtorig male tetirees 

(20.3%) in this occupational category compated to female retirees (6.8%). This is expected 

because techrtical jobs ate consideted masculine jobs reqi.titirtg gteater physical energy and fitrtess 

while teachittg artd sectetâtial jobs are considered feinihine professions. The data also shows a 

cortcentratiort of wdh1ei1 iri sàrhè fetriinirie occupatiotis (teachihg àrtd secretariàl jobs). A highét 

proportion arhohg f~male tetirees was in teachirig and secfetatial jobs. But; a highet proportion 

amorig retited womëh (24.7%) daimed to be secretàries and i4.6% as teachers white tetired fueh 

had 10.8% atid 8.1 % respectively. Cortsultants coristituted ohly 5.3% of the sarrtple; with slightiy 

equal proportions amortg retirèd rriert (5.4%) and retired womert (5.1 %) ih the category. 

The pattern was sitrtilar for .the distribution of cletks with male and female retifêês · 

accoûnting for i 1.8% âhd 14.2% têspectively. Othet occupations such as cleanets and securlty 

guards accourtted fdt 8.6% iti the sample, with 9.9% ainohg male .respondents and 6.3% amorlg 

ferrtale respottdertts. This is expected because men ate likèly to be employed as sectitity guards 

while womeri afe Hkeiy to bé erhployed as cleanets, Sotne tetirees wète riot willing to drsclose 

their last jobs to the teseatchèt and her assistants; with the question such as'' why do you Wànt tô 
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know? Or go and ask hiy ertiployèrs?'; This last categoty of tetirees without defirtite ahswêfs 

constituted only 2.2% df the sàinple, with a highet ptopoftiori amdng male retirees (2.6%) thari 

fetnalè tetireès (1.5%) f'ouhd ih tliis 'rio tesponsè' category. Essèrttially; the proportion of refüees 

in the highest ocèut:,ationa1 · status cah be linked to the fact that the tespondents oh leveis 15 àhd 

above in the public sectbt were artiorig the most sertidt officers while rhost of thè private sectdr 

retirees reachèd the pèàk of their careets before tetiremèht. This, to some extent, explaihs the high 

proportion of tespotidetits iri tnanagerial positiohs. · 1h all, rriajotity of the tespôndents Wàs ih 

teàchirtg; sectètâtial and tèchnical occupations. A êorriparison oÎ the distribution of men and 

womeh in the diffel:èht ôccupatiohs reveals that thére wete slight1y equal proportiohs of tetited 

tnen and womert in niost categoties. As indicated eadier, the fact that relatively fewet Wothèh 

partidpated iri this study is dtie iargely to low proportion of worrtert irt paid etnploymeht compatèd 

to men. Worriert àrë 1ike1y to prefei- infonrtal sectot activities to fortnal sector jobs beëausê of wotk 

flexibility and gteatet opportunity td dischàtge their do1nestic tespolisibiiities. 

The nuinber of childten irt tesportdents' · families was àsked to ascertairt if the belièî ih 

large family size as safety rtest in old agè is still ptèva1eht. This qtièstion aims at irttèrtogatihg the 

· belief iri childrèri as a source of achieVerhertt and fulfilmetit irt old age. interestingly, inajority of 

the respondertts, 712 (53.9%) had between five and six childrert. A highet ptopottiôh ailidhg 

retited wortièh (57.3%) compâted to rètited rrien (52.0%) had betwèeri five ànd six childreh. Sorne 

retired wotkers in Lagos Statè; 136 (10.3%) had no sutvivihg child; with à highèt proportion 

among retired men, (13.7%) compared to tetired wori.len (4.2%) havihg no surviving child 

( childreri) in old age. This is qtiite instructive bècause of the gertëral belief that àdult childteh àrè 

safety nests agàirtst poverty irt oid age in Africà. Studies have established that childÎèss oldef 

people are more iikèly to be neglècted and vulnetable to sliffer tntiltiplè deptivatiorts (Apt, i 996; 
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Akeredolu-Ale and Aribiah, 2001 ! Togortu~Biscketsth, 1997). Only a few l'etirees; 19(1.4%) hàd 

only a child each hertce butttessihg the belief irt large fàmily size àitlong Nigerians 

· In tenns of èmploynieht càtègoty of i·etitees; there wete fuôte public sectot i:ètitees, 1208 

(88.3%) in the study populàtion. the State refüees had thè highest tepresentàtions foilowëd 

closely by the Federàl tetirees. As irtdicàted eatlier; this is to be expected irt a developing country 

like Nigeria where the govetnment is not ohly the highest employer of labour but also spehds à 

substantial prop01iion of its budgetary allocation ot tevertue on sa1aty, wages and pensions. Marly 

people also prefer to wotk ih the public service becàuse of sècurity of tenure and eligibility for 

retirement benefits. However, the importance of these two mairi iricerttives has beeri urtdermirted 

overtime with incessant teforms that oftei1 translate into reti"ertchmeht of workers (right sizihg ot 

dowrt sizing) couplèd with accumulated pension's arrears ih the public sectcir. 

The distribution of tetirees Îli tetirt of employment tategoty is showh in big.4.1. be1ow. 

There Were more Lagos Stàte governinent pensionets, 148 tetitees (56.6%) which is slightly rnàte 

than half of thè st4dy _populations: This is as a tesult of the huge number of State pensioriérS 

compàred. to othet spedfic study popl)latioris. The sttidy selected its sàmpie froin about èight 

thousand Làgos State gdverrtrhent pehsiorters who retited betweert 1990 and 2005. The Fedètà1 

retirees werè. 419 which constituted 31. 7% of the sàmple. Disàggtegating by sex, a highet 

proportion àthàhg inale tetirees, 291(34.3%) cotnpared to feni.ale retitees, 128 (27.1%) were 

amohg fedefal tespprtderits. Ortly 41 (3 .1 % ) tetiteès Were covered at the local govethihèht ateâ 

leve1 àrtd this Îs pàrtly due to low resoutce base àhd budgetaty allocation to this thitd tier of 

government. lh àll; the study coVèred one hù11dted ahd thirteeh, 113 (8.6%) tetirees fràm 

orgànized private sectot in Lagos State. 
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Org. Privà!é.sëctor 

LGA Penslonèrs 

slatè Perisioners 

Dig.4; 1. bisttibtitidh of têsporidërtts by employtrtertt categoty 

4.3. Characteristiès of ltëspoudetHs; IIüüsehold fAèilities 

This sessioh cortsidets the cHatactëristics df rètitèës1 hbusehdlds àhd theit' Hvihg cohditiôhs. 

The essence of this conipàfisoh of household facilities of oldet people ih tetirëttierit is tb ehablè 

the researchèt to èohipàrè the liv1hg stahdàrds of màlè tetirees with füeit femaie collhtèrpàrts. the 

living conditiorts of ptiblic sectot retirées àte also compàted with that of orgahiied privàte sectdt 

retit'ees. 
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Table 4.3: Perêëntâge distribution ôf !tesportdeïits' Hotisêhold fàdlities by Sex 

Characteristics Male N=848 Fern ale N=47j Total N=Ltit 

Type of Toilet 
Pit 18.6 12.0 16.3 
Pail 10.4 12.5 11.1 
Water Closet 61.6 67.9 63.8 
Toilet on wàter 8.0 6.8 7.6 
Bush/ Dunghill 0.2 o.4 0) 
No toilèt 1.2 0.4 . 0.9 
Total 100.0 100.0 100.0 

Meàns of wàste dH,Qdsâi 
Dunghill 2.7 l.3 2.2 
Incinerator 2.6 1.7 2.3 

. Surface Burliing 12.3 13. i 12.6 
Collèctioh for a fee 64.4 66.8 65.3 
Free Collection by Govt. 16.3 16.7 16.4 
Other meàns 0.3 0.0 0.2 
No idea 1.4 0.4 0.9 
total 100.0 100.0 100.0 

Fregueitcy ot Waste Oisi;!osal 
Daily 7.2 6.1 6.8 
Weèkly 76.7 81.4 78.3 
Monthly 9.3 8.5 9.0 
Itregular 3.3 2.1 2.9 
Never Lo 0.0 0.7 
Can;t say 2.5 1.9 2.3 
Total 100.0 100.0 100.0 

Main Soùrce of cdbkirig energy 
Electricity 4.1 3.8 4.0 
Gas 15.9 25.0 19.2 
Ketosene 75.0 67.5 72.3 
Wood 3.1 2.5 2.9 
Coal 1. i 0.8 1.0 
Othèrs 0.0 0.2 · 0.1 
Can't say 6.8 0.2 0.6 
Total 100.0 100.0 100.0 

Sotitce of Power 
NEPA 93.2 92.2 92.8 
Rural elèctrifièâtioh 1.2 !. I 1. 1 
Private Geiiéràtor 4.2 5.7 4.8 
None 0.6 0.2 0.5 
Can't say 0.8 0.8 0.8 
Total 100.0 100.0 100.0 

Tablé 4.3. alfovè displays the petèetitage disttib\1tiort of selected respondehts; hbusehoid 

facilities. Generally; similar pattétt1s were obsetved in I he chatactetlstics of household facilities of 
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retited men ahd women in La.gos State. In terins of home owrtetship, a significaht itlinority, 32.7% 

of the sarrtple cla1tii.èd ownetship with 34.0% anfüng retited men arid 30.0% aniong refüed 

women. The matgin betweert thè two gendets is close which is pattly due tb the fact thàt Wohiett 

may daim joint owrtètship with their spottses or they atè tnore finàhdally ertipoWèted to invest irt 

real estate artd lartded ptoperty. More than half of the sample (that is 65.4%) had no petscihal 

houses including 67:9% âtnortg female retirees and 64.0% among male retirees. 

The implication of home ow11ership lies in the fact that irt the face of imideqùate matèrial 

resources to hieet bàsic necessities of life, màny tetitees Will be forced to live below ihihirtial 

living standards. Secottdly, access to good and affordable shelter beitig 011e of the bàsic rtecessities 

of life may be difficult for retires withoùt persona! .houses theteby exposing theni to hatsh 

vicissitudes of lifè. tJnder such circumstances, · many tetirees are likely to depertd ori meàger 

pensions which are bftert ittegular which pàrtly explains their precatiotts living conditions. buting 

the course of interàctiort with the tespondertts, rhatiy of them clàimed that they were cohstarit1y 

hatàssed and threàtened with eviction notice by their iartdlords/làndladies due to uhpàid/ 

accumulated rertts and irtcèssatit defaults, This partly explairts the teturh migration (telocatioh) of 

urban based workets to theit rural villages and states of origirt after retii-ement (Pei!, i 987, 

Akeredolu-Ale and Aribiah, 2001 ). A small percentage of retirees, ( 1. 9%) refused to ansWèr the 

question on bouse ownership. They Opirted that at theit age, they shouid have had bettet 

accommodation thàn what they had but decided to accept their fate and leave thitigs in the hartds 

of God. A particular resportdertt asked if the researchèr Wàs willirig to give him à house if he had 

none. 

Interestihgly; the study fouhd out that despitè claimed home owi1ership status by scHhè 

retirees in Lagos Stàte; they still lived irt rented apartments in Lagos State. On furthèt 

interrogation, some tetitees revealed that they actually built their cihly houses in thëir viilages but 
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they were too old and poor to telocàte to these villages. Somè retirées also identified Jack of sociài 

ties and telatiohships with theit kith ànd kin in the villages sitice they spent gl'eater parts of tiiefr 

adult lives irt Lagos Stàtè ptirsuihg their chosen occupations or careers. For somé other retirêeS; 

most of their socia111etworks of fr1ends or close associatès and relations àte in Làgos State; hèhce 

the idea of relocatihg tb their villages will likely undermine their living cdhditions artd lead td 

lonelihess artd eatly gtave. 

The study also covered occupancy status th otdet to ascertaih the effects of type of 

residence On living conditions of retitees. As irtdicated eatliet', retirees atè often faced with 

financia1 challenges especially ih tetins of meeting theit basic neéds. Ühe of such basic neèds is 

having comfortable sheltet, that is, roofs over their héads. A large proportion athorig retitees 

(46.9%) lived in tehted àpartrtiehts which incrèases the strain on theit rheaget tesoutces ih 

retirement. Thé fihdings also indicate that a slight1y higher proportion amo11g tètired theh (47.3%) 

compared to tetited Wofüért ( 46.1 % ) wàs in this situatioti. the reason fot this cah be linkèd to the 

fact that Wortieh arè mote likely to tnatty oldet ltleri With more material resources which will likel.y 

cushion the effects of retirement chàllehges and provide stipplementaty irtcome in old age. this 

· also tneans that fethalè retirees cati bé said to be slightly bettér off in terins of accessihg hotisirig 

facilities thart theit trtàié cou11tetpatts with specific t"eferelice to type of accommodation: A highet 

proportion âthohg retited thert, 68 (8.0%) also lived in irtherited houses cornpared to theit femaie 

couhtetpartS; 29(6.1 %). Th1s is part1y due to the patriarcha1 natute of the Nigerian society whêre 

irtale domihartée àrtd tight to irthetitance are cu1tutà1ly entrérichèd and socially accepted. Sitriiiat 

patterns weré àlso rtoticed iri tétms of dccupahcy stàtus. Spècifically, a higher propottidh artiohg 

male respondehts, 255 (30.1 o/o) oWhed the houses they lived in retiteme11t coniparèd to femalè 

respondents, 129 (27.3%). In general, marginal differehcés Were noticed in home ownership stafüs 
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betweert niàle and :fèmale retirees ih Làgos State. This inearts that rhert ate more likely to Havé 

their o'wn hoüses and live iri them than woinen in tetitetneht. 

Evert when woirtèh owhed hous~s, they mày not live i11 such houses because of their dire 

givihg roles and ptefetehce to live with their aduit childtett especially datightets irt old age. This 

preferertce becomes more coinpe1ling after the demise of theit husbarids. Despite thê stt-ong bëiief 

ih the veràcity of extèrided fafüily as a soccout in old àgè, ohly few retirees, lived with telàtiohs, 

10 (0.8%) or owrt childrën,15 (1.1%) iri Làgos Stâk The gehdet disparity was also hegligibiè with 

slight1y same proportions atriortg tetited then, 5(0.6%) àhd tetirèd woinen, 5(i.0%) claitning thèy 

lived with theit relations in tétirement. in ternis of those living with their own adult childten, h10te 

female retirèesi 8(1.7%) coriipared to male retirees, 7(0.8%) were in this categdry. Expectèdly, 

most retirees frowrted at the idea of living in Old pèbple 1s Home which is generally believed to be 

a 'destitùte honie;. Wheh soine rèsportdehts were asked if they would like to live ih Old peoplê's 

Home, trtàjority decfirted and às onê partîcuiar respohdeht said; 

Godforbid, } am hot honielèss and! ari1 not bàrreri. W"hy should I live like a stranger iri my 

àwn country? 

This partly explàins the negativè attitude of trtost Nigèriarls to Îhstitutional placement or catè 

despite the fact thât soine older people are abused Withirt the horrtè ertv.itonmeht. Ohiy six 

respondents (0.5%) lived irt Old people's Home; with a highet ptoportion amoiig tnàle retirées, 

5(0.6%) compàred to female retitees, l (0.2%) found ih this câtegoty. This agtees witii earliet 

:findihgs that wotnet1 are tnote likèly to rèceive adeqLiate cate and support in old age èàhipated td 

their male countèrparts (Apt, 1996; Togohu-Bickerseth, 1997; I-leslop; 1999; Aketedolu-Ale atid 

Aribiah, 2001; Amaikê, 2005). A consideration of the typè of houses that retirees lived ih shows 

that a higher proportion (46.9%) iived in a roorii arid à parlour, à poor accoinniodatioti with à 

living room (parlout) aii.d a sirtglè bèdrooth (toom). This type of apartment is also a gtolip 
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accommodation where residents sharè corrtnioh facilitiès such as toilets, bathfooins, khchëh 

arrtong others. Close to a quàrter of thë population (23.0%) lived ih moderh accommodatiorl liké 

flats, with at ieast two bedrootns arid othet convenience such às living tootns, toilet and kitcheri. 

In tenns of gehdèr; a higher ptopàrtion arhong femalè retirées (24.5%) lived ih fiats tharl 

male retirees (22.2%). The reasori for this slight differertce cari be àttributed to thè fact that fèi:haië 

retirees are lîkely to be tnarried to more affluent husbartds With thaterial resotitces to ptov1de 

better accommodation fot their families. Similat trend Was also observed àmong tetirees who 

lived in one room. In tèttns of living rooms, most retirées, 720 (54.5%) Iived irt apaiirrients With 

one or two living rooms. We àlso fourtd out that a highet ptoportiori ainortg fertiâle rètireës 

(56.9%) lived in accorrtrhodatioi1s or apartments with two living toorris conipared to tnale rètirees 

(53.2%). Only 119 retirées, (9.0%) anio11g the sampled pdplilatioh lived in apartriiehts With 5 or 

more living moins. bisaggtegating by sex, a highet proportion arrtong male retitees, (9.7%) 

compared to female retireés, (7.8%) was in this category With thé highest number of living toorrts. 

Among the tniddle catègoty, those living in hotisès with thtèè or four livirtg rooh1s, 440 tetitèés 

(33.3%) were ih th~ càtègory With a siightiy highet pfoporlioh ainortg ferhale retiteës, (33.6%) 

cortipared to male tetiteês, (33.1 %). This futihet shows tliat retited men and Worrteri's accëss to 

household faèilitiès is siightly the sa:thè. 

tt cari be dèducèd that the nurnbet of rooms iti. a househoid is a reflection of the firiahcià1 

resources that are available to the retitees aild their hotiseholds as Wèll as their Ievel of comfort dt 

convertience. Mért as btèadwillhers have more resporisibilities for the upkeep of the family tharl 

women Who are les~ likely to depend on theit pensiorts as theit main source of livelihood. \Voriièti 

are also more likèly to havè accèss to iriformàl social stipporl to augment their thaterial tesotircès 

in retitenieti.t. The livirig conditions of tetirees were also ri1èàsured in tèrrns of their access to basic 

facilities thàt can in1pt'0Ve their qltality of life stich as source bf watei', toilet facility, and sdtitces 
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of energy and ineans of waste disposai, among others. Sizeable pi:oportioris arhohg tespohdënts 

indicated thadhey had pipe-borne watet (28.6%) àndwell-water piped intb the house (30.4%). 

A slightly highet ptopoiiioti amôrig retired womèrt had accèss to pipe-bothe watet (30.4%) 

artd well-water (31.5%). For tetii:ed me11, 27.6% and 29.7% had access to pipe-borne water âhd 

well-water rèspectively, This rtieans that ferrialè tetireès' households had access to better sources 

of water thart irtale tètirees' holiseholds. Borehole water is àlso one of the mairt sources of watet 

for male retirees (23.6%) ahd fèmale retirees (26.2%). Boreho1e water is weli-wàtei: that is 

powered by electi:ical appliance (engihe) ahd it is often the preferred source of Water th the 

àbsertce of the two solitces eatliet discussed. Marty Nigérians have privately firtanced borehole as 

an independent soUtce of water in their households in the facé of epileptic water supply by 

governrtient agencies. the locatîon of source of water ( distance to househoid) ihto fèmaie 

households was hiote cortvenient, withirt 2 khis ot indwellirig (93.9%) coiiipàred to maie 

households (90.0%). The close matgins in 1ivihg conditions of male and fèmàle tetitèes irt Lagos 

State in tenns of distance to sotitce of water into households cleai:iy indicates that the retirefüeht 

experiences of irtert and Woilien are slightly similàr. This shows that the àppi:eciabie drop in iiving 

conditions of retitees in Lagos Stàtè cuts across both gertdets. 

Wheh we considet the chàtactei:istics of tetirees' hotiseholds irt tetins of toilet faciiities, 

earlier patterns in househo1d facilities also persist. Majotity of respondents (63.8%) had access tô 

modern toi let fadlity (i.e. water closet system). Disaggtegatîng by sèx, We found out that a highet 

proportion ainong fetrtale holiseholds (67.9%) compared to male households (61.6%) had watet 

closet toilets. It is worth hoting that people may have water closet toilet facility that is seldom usèd 

or never Ùsedi This cah bè due to pluinbing faûlts or lack of water. There is thetefore the need to 

treat the rèspôrisès of people in areas like this, with caution. lrt the tiext two types of toilet; otily a 

mihority amohg tesporidents had pit toi let (16J5o/o) âtid pait toilets (11.1 %). Pit is a type of toilët 
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with a big hole dug into the eatth. Iti. tnost casés, the surfacé is cètilertted and covêted with à iid 

which is rethcived before use and cdvered aftet use. The hygiehlc state of this type of toilet is 

difficult to ascettà1h. Whereas pail toilet tefers tà a toilet whete a big pail is used for the putposê 

of cohvenience artd its contents are alWàys étnptied whert full in hearby bush ot pit. The pail càrl 

be made of alutninillirt or plastic. 

Cleah environii1ehts promote good health and bettet standards of living. Sorne of thé 

factors that détermine a cleah environment include wàsté disposal and its frequency. The hi.bst 

common trtethod of disposirtg wastes adopted by tetireès irt this study was thtough the sèrvices of 

private garbage colléctoi·s (65.3%) popularly called 'Aboki' or 'cart pushers'. Male retirees tisèd 

dunghills (2.7%); irtcinêrator (2.6%); Stirface burhing (12.3%); private collectors (64.6%) àhd 

govérnment service (16.3%). The distribution airtohg rétited worneh is as follows: dutighiils 

(1.3%); Incirteratot (17%); Surface burnirtg (13.1 %), ptivate coiièctot (66.8%) and govethrheht 

service ( 16. 7% ). irt tetins of frequehcy of disposal of wastes, the following patterns were repbrl:ed 

for male ahd femaie retitees. Oetierally, ti10st t·etîrees (78.3%) disposed theit wastes (litters) ori à 

weekly basis. A highet proportion athong femalé retirees (8 i .4%) disposed their Wastes weekiy 

compared to males (16.1%). Expectedly, females bèihg homemakèrs tend to be more ihterested irt 

the gerteral hygiehe of theit housêholds than their male cotihtetparts. Similar patterns Wete aiso 

noticed in other freqUehciès of waste disposal. 

There a.te othet diffètéhces ih the charactedstics of households of male and fernâie tetiteès 

as indicated ih litètàtUrè (Heslop; 1999, Akeredolu~Ale artd Atibiah, '2001 ). The main source of 

energy in the household was ·used as àn ind1catot of livilig conditions of tetirêes. The higliest 

single category irt source of êttérgy was the public source poptilatly catled NEPA (Nigëtia Electric 

Power Authotity or PH.CN (Powet Holding Company of Nigeria. Overwheltning rnajotity atnoii.g 

retirees (92.8%) depehded solely on this epiléptlc powêf supply from this govetnrnent power 
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agency. This is instructive because it portrays the rètitees or oldet people as a grotip that has little 

or no alternative source of power becatise of theit meagèt rhatetia1 resoutces which are defihiteiy 

irtadequate to rnàkè the dèsited choice of source of ertetgy as youhget age groups. Màny tnèmbèts 

of yolinger generaHorts (age groups) àte likely to use private source of ertergy (gèhèfatirtg sets) 

· tather than depertd solely oh epileptic power supply by govettitrteht parastatal- PHCN. This meàris 

that since inahy retireès ate merdy livi1ig froin hands to thouths, they are ofteh fihanciaiiy 

handicàpped to seek itidëpèrtde11t sotitëe of enetgy. A srt1all proportion ( 4. 8%) àthohg tesportderits 

used priva.te gerterating sets which ate the typical alternatives to 'NEPA' in Nigeria. 

The soutce of cooking energy irt tetirees' housèholds is indicative of the èase or otherwisè 

with which they prepare their 1neals. This is also consideted ah ih1portailt determinàht of living 

c01iditions of olde1' people ih retit'emeiit. The study fourtd out that a sigriifkant majority aiiiohg 

retirees (72.3%) used kerosene as their main source of cookirtg energy. Keroserte is oftert thè 

choice of poor masses ih Nigeria who can not afford to buy or màirttaih gas cookers. Stability and 

industrial harrriony irt the petroletifu sector are critical deterfuinàhts of price and avaiiability of 

kerosene in the country. The implication of inadequatè si.ipply of this main source of cooking 

energy lies in the fact that this will invatiably affect the living conditions of older people (tetiteës) 

.in Nigeria. Two thirds among male retitees; hotiseholds (75%) used kerosene .to cook cotnpated td 

female households (67.5%). 1h gertetal; the coinpàrison of the characteristics of households of 

male and female tetirees shows largely siinilar patterns. This butttesses earlier submission that the 

living conditions of males ahd females in tetiremeht are similar with males havirig telative1y bettèr 

advantages over fernales in saine household facilities. 

Generally, the firidihgs ptèsentéd above indicate that rètiteès are not living iri affluence ati.d 

that the stahdàtds of living dÏ ihàriy retirees in Lagos State àre indeed very precarious. if the 

characteristics of hpuseholds artd possession of basic household goods are ittdicatots of socio-
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ecohomic status; it is obvious that majdrity of Nigeriati retiteès ate ihdeed poot and are batdy 

surviving above povettY line. Most of thetn did hot have acèèss to basic househo1d facilitiès and 

were without adeqµate sources of irtéotrie. This exp1airts their heavy dependertce oh public 

pension, especially ainong public sector pertsiohei:s, which is ofteh irtadequate arid itregulat. Many 

· retirees also spèhd ~ grèater patt of theit retirement yeats ptirsliing payment of tetirerriertt benèfits 

or pürsuing incortiè-generating activities iti order to meèt their basic needs in tetiremertt. Sorne 

retirees claimed that more than five years after retiremerit, gratuity (bulk terminal retirement 

benefits) remairted unpaid! This is indeed pathetic and shatneful that oldet people are subjected to 

ill-tteatments aftet years of meritorious service to theit etnployers usua]ly the goverfünent. This 

informed the perceptiott of more than 80 percent of tespondents that life àfter retirement was 

indeed very dehurriàhizirtg. 

4.4. Chataderistics of Rêtitees àitd Household Faèilities by Employmettt Categoty (Sedot) 

Socio-ecortornîc chatâctedsücs of tetitees and theit househo1d households are ptêserttêd by 

employrrient category (sectot), either ih the public sectdr or orgahised private sector. Frorri tables 

4.4. below, the gehetal chatactetistics of pubiic sector and organized private sectot tetirees are 

presertted. The tnajot diffetencès betweeh public sectot artd ôtgàtiised ptivate sector tetin.'!ès iri 

terihs of incdhiè, educatiorial attaiiurteht, household facilitiès and owrtership stafüs are ptesehted. 

In terni of distribution by sex, therè werë slightly the sarhe ptoporlions of tetited rheti artd Worhen 

irt the public sectot arid otgariized priva.te sectdr. 

A cons1detatiort of the chatactetistics of tesponclettts shows that otgahized privâte sectot 

retirees possèssed highet educatiohal qualifications than thèir cdtihterparls in the· public sectof. 

Specifically, a highet proportion arhong organized ptivate sector retirees (37.2%) had uriiversity 

degtèè compated to 12. l % among the public sector tetitees. Ih the Mastets begree category, thé 
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sarhe patterns were i1dticed. That 1s 21.2% arhohg organised pdvate sectot retirees hàd masiets 

degree compated to ortly :t5% amdrtg their public sèctcir èoUhtetpai:ts. The orily exceptions whète 

public sector retite~s had a.h edge ovèt organized private sèctor tetirèes Wete ih lowet educatiotiâl 

qualifications such as ho formai edticatioh, Primaty, Secortdary éducation as well as NCE/ O:Nb 

âtid doctotàl degreè categoriès. ih the secondary catègoty; a highet proportion arhohg public sectdt 

·· retirees (31.8%) coiripàtèd to di:ganisèd privàte sèctor retitèes (19.5%) was found. Ïh the National 

Cettificàte of EdUcàtiàh (NCE) ànd Otdirtary Nàtionai biplothà (OND) categcity, simi1ar pattëth 

persists with a highei' proportion ahidng public sector retirees, (14.2%) compared to orgartized 

private sectot tetitees (11.5%) fourtd iri the category. This means that the highet the level ôf 

education, the gte~ter the pi'opoitiorts of drgartized pdvate. sèctor tetirees in the educaticfüàl 

category. in other words, otgànizëd private sector tétirees possessed better educàtidrial 

qualifications than theit couriterpads irt the public sectot. 

A cohsideration of the last trtonthly sàlaty of rètitees irt the public sectdr àhd otgartisëd 

private sectot revealed that the latter èarned hi.ore thari the public sector retitees. Ih specific 

categories, 44% arrtong public sectot tetitees eâfüed lèss thari NIO, 000; 19.8 % earried betwéèh 

NIO, 000 and Ni.5, 000 and 7.9% had a monthly pay of Ni 5, 001 and N 20,000. The othet salàry 

categoties showed that 2J % among public sector reÜrees eatiied betweeri N35, OOi artd N40, 000 

whilè ortly 1.3% eatned salary irt N40, 000 and abbvè sàlàty bracket. On the othet hartd, only a 

few organised private sèctot tetiteès eari1ed less than N 10, 000, with a slightly. highet ptoportioii 

(12.4%) retiting with ah inconie in the tange of N35, 001 artd N40, 000. Most organised ptivate 

sector retirèes (57.5%) tetited oh at least N40, 001 ahd above as theit last monthly salaty. This is 

the most important gap betweeri pubiiè sector retirées ahd orgahized private sectot retirées! The 

reasort for this cari bê linked to better éortditiohs of service and salary structure in the otgahisèd 

private sèctot. Secortdly, as wè indicated in the seètioli on education, moré ptivate secfot rèfüëès 
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had higher èducatiohal qualifications than public séctot tetitees which deflnitely boost theit 

occupational stàtus and pay white in ehi.ploymeht. 

ln ternis of occüpationài statùs; àbout haif of otganized ptivate sector tetitees (50.4%) 

occupied the positions of thàhagers and ditectors cortipàtèd to 22.4% àthong public sectot tetifées. 

ln the categories of tèachets and office assistants (buteaucrats); the followihg patterns wete 

noticed. In the private sector, 3.5% was teachers ai1d 10.6% Was office assistants (bureàUcrats). lh 

the public sector; 11. i % was teachers ahd 4.1% was bureauctats. îhe disttibutiort of last 

occüpations shows that a highét proportion athong otgà.h1zed private sèctor tetirees worked in the 

senior and/or rhiddie tàrtks of theit establishment white the public sectot retirees Wete equally 

spread out in the differeht occupations with more coricenti"atioh in the secretarial and techhical 

areas. The socio-ecohortiic chatacteristics of public sector àrtd otga.nized private sector retiteés are 

corripared in table 4.4. bdow. The essence is to examine if errtp1oyinent category is a significâtit 

factor influertcirig àccess to tnatel"ial tesoutces which irivatiably determine living conditions ôf 

retirées in the forma! sêcfot i11 Lagos State, Nigeria. 
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Table 4.4: Pe:rèètttàgë disttibtitiotis of resportdents by focio-éêtH:iomic stahis by èfüpÎoymèiH 

catègory 

Châraëtèristic Public Sêctor N=tiOS Org. Privàte Seètôr N=t t3 

Sex 

Male 

Feitlale 

Edtiëàtional àHaihinettt 

Nonè 

Primary Edticatiotl 

Seèohdary Ei:lûèatioii 

NCE/ONb 

First begree 

Mastet·s Dègrëe 

Doctoràl begree 

Others 

No tespohse 

Monthiv satary 
Less thati N 10, 000 

NI o, 000-15,000 

N15, ooi-20,000 

N20, 001-25,000 

N25, 001-30,060 

N30, 001 -35,000 

N35, OÙI -40, 000 

N40, oo i and above 

No tespotise 

Ownership of hotise 

Yes 

No 

No responsè 

Total 

64.2 

35.8 

id.9 

25.3 

31.8 

14.2 

12.1 

2.5 

1.0 

1.1 

1.1 

44.o 

19.9 

10.4 

7.9 

4.0 

3.1 

2.1 

7.3 

1.4 

29.2 

68.9 

1.9 

100.0 

64.6 

35.4 

1.8 

4.4 

19.5 

11.5 

37.2 

21.2. 

0.8 

1.1 

0.9 

5.3 

1.i 

1.8 

5.3 

1.8 

6.2 

12.4 

57.5 

2.7.3 

69.9 

28.3 

1.8 

100.0 

tohtl N= 1321 

64.2 

35.8 

10.i 

23.7 

30.7 

14.0 

14.2 

4.i 

i.o 

1.2 

1.1 

40.7 

18.8 

9.7 

7.6 

3.8 

3.3 

3.0 

11.6 

1.5 

32.7 

65.4 

1.9 

100.0 

The trtain :fihdirtgs atè that otgàhized private sector tetirees had àccess to thore soutcés of 

retirement livèlihood ( adéquate iri.atétial tesoutces) and bdtet housèhold facilities whiêh 

subsequently irtiptoved their iiving cop.ditiohs. 1t was also established that thdre than half ôf 
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respondents (56.0%) àinortg otgahised ptivate retitees claimed thàt theit sources of livelihood 

were èither very adequate ot adequate ih meeting theit basic heeds. This was slightly diffeteht for 

public sector retirees with only 10% in similat level of comfort or adequacy of mâtetiàl resdtitces 

in retirement. The implication of this is that employhi.e1it categoty prior to retitement influencés 

avàilability; àccess and adeqUàcy of tetiteineht livelihood and by extension, the living conditions 

of older people ih retirement. A slightly above ha1f of tespohdertts (53.0%) ih the public sectot 

was undecided about the àdequacy or othetwise of their retireméht liveÏihood, with 34% deatly 

convinced and unequivocal thàt their material resources were gtossly inadequate to füeet thèit 

basic needs in tetiteinertt. The import of this assertion is that irt the face of declinihg physical 

ability and reduced income, mahy public sector retirees acttially lived irt abject poverty. 

In terms of ho use owhershi p status of retirees, 70% ainohg otganized pri vate sector retire es 

lived in their persona! holises, which takes cate of ohè third of theit basic heeds ih retirement. This 

is instructive becàuse ihcortie; access td health care services ahd shelter are amông thé most 

criticàl safety rtèsts irt oid age (retirement). Most public sector retirées (69%) had ho pèrsohàl 

accommodations which butttesses the challenges of pubiic sector retitees ih retirement and hehce, 

theit precarious livihg conditions. The main reasotis for this diffetence between public sectof and · 

orgartized ptivàté sectot tetitées iie in the fact that organized ptivàte sectdt retirees earrted bëtter 

salaries and wotked with better cohditiohs of setvice which boosted their rhaterial resotirèes ârtd 

living conditions befotë and aftèt retirement. Àpart frotri these, retirerriertt beiiefits in the 

organised sectot are promptiy paid shortly befote or àftêt tetiretnertt which can be ii1vested in 

landed propeiiy ot assèts to ensute incotne seturity and enhartcé living conditions of this tategoty 

of workers irt rètireriiênt. The riext table 4.5 ptesertts household facilities of tetirees by 

eniployment categoty. The essence of this èotripatison is to èxaminè differerttials ih Hvirig 

conditions of püblic sector rètitées àt1d orgaliized privatë sedot tetirees iri Lagos Statè. 
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table 4.5. Pèrcerttage distributions of tespondents by ëttipfoytttënt èâtegory by living 

conditions (hoüseh.old tacilities) 

Characteristics · Publié sèètor N=f208 

Nô of living roottts 

1-2 tcioms 57.ô 

3-4 rooins 31.5 

5 rooms àtid above 8.1 

No respohsë 3.4 

Total ioo.o 
Sotirces of Water 

Pipe borne water 28.1 

Weil watèr hot piped 30.5 

Welt water piped 12.3 

Borehole Water 24.2 

Sti-eam/ River 1.7 

Other meàris 1.4 

No response 1.8 

Total too.o 
Cookiilg èriergy 

. Èlectrîcity 4.1 

Gas 15.4 

Kerosene 75.6 

Wood 3.1 

Coal 1.0 

Other rneans 0.08 

No response 0.7 

Otg. Private sector N=t i3 

28.3 

52.2 

18.6 

0.9 

100.0. 

34.5 

28.3 

4.4 

28.3 

0.9 

1.8 

1.8 

100.ô 

2.7 

59.3 

37.2 

0.0 

0.8 

0.0 

0.0 

Total N=132t 

54.5 

33.3 

9.0 

3.2 

100.0 

28.6 

30.4 

11.6 

24.5 

1.7 

1.4 

1.8 

100.0 

4.0 

19:2 

72.3 

2.9 

0.1 

0.1 

0.6 

Ownership of house is considered a key iridicàtor of socio-ecoriomic stahis àrid livirtg 

conditions of older people i11 retirement. The qùestion 011 house 0W11etship was to ascertâih the 

residehce artd occupai1cy status of older people it1 retirèfüènt. A significaht ptoportiort amohg 

public sector retirees lived in rertted apart111ents (49.6%) while à stnallet proportion atrtortg theif 

courtterpàrts ih the otganized private sëétor (17.7%) was irt thé satrte catègory. This ihdicates that 

orgariized private sëctot tetirëês had accèss to more fÎhàticial tèsources ahd ojJpottuhitiès tb irtvest 
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in real estate. This postulàtioh is fütther butttessed by the percerttage distribution of home 

owrtership stàtus. Motè thart two thirds (70.8%) amohg otgàtiized private sector tetitees livéd ih 

their personal housés in retirement compated to a quarter (25.2%) ainohg public sectot tetirees. À 

negligible mirtority (1.2%) amo11g pubiic sector retirees lived with their children whilê no 

organized private sëctor retitees ihdicated living with theit childtert as their curreht occupartcy 

status .. · 

In terins of type of accomtnodatioil, the study found out that a higher ptoporlion àthOrtg 

otganized private seètot tetiteès lived irt whole hoUses (34.5%) With at least three living rodhls 

(52.2%) while a large proportion among public retirées lived in a toom and parlout (50.2%) With 

at least one roorh or only single rooms (57.0%). 1n essence, a highet petcerttage among orgàhiied 

private sector tetirees 1ived i11 bigger housés with mote than Îlve roorhs (18.6%) compared to 

public sectot tetitees (8; 1 %). The t'easoh for these significant diffetehces ih hotne owrtership ànd 

occupancy status betwèeh public sector ahd otganized ptivate sedor retirees can be lirtked to 

differehces irt pay, .conditions of setvices ànd terminal bènefits between the two sectors which 

.definitely favotit otgahiied private sectot retitees. The question on cdoking ehergy wâs airnéd at 

examihing thé major challenges of tetitees in terrtis of facilities that they havé in theit àpartinehts. 

A highet proportion atriohg otgàhiied private sectot retirées enjoyed hiore comfo11 through the Usè 

of liquefied pètrolèutii: gas (59.3%) irt theit househo1ds corhpated to public sector retirees that 

relied inote oh kétdsetiè (75;6%). The iinpiicatiort of this is that otgahiied private sector tetireês 

are 1ess likè1y td experièttce sttess ahd straih in cooking theit· nieals which will invariably enhàttcè 

their quality of life, Oüly 15.4% amorti?; public sectot tetitees used liquefied petroleum: gàs às 

their inain source of cookihg energy compated to about ohe thitd (37.2%) among privàte sector 

retitees Who used keroserte to cook. A few public sector tètirees (3 .1 % ) used Wood to cook and 

this means that the cookirtg may be donè ih the opêrt with its hygienic àhd health impiicatidtts. 
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irt teal estate. This postulatioti is Îurthet buttressèd by thé perceritage distribution of home 
. . . 

ownetship status. More tliart two thitds (70.8%) atnong otgàrtized ptivate sectot retitees lived irl 

theit persortai hotisés ih i·etitément compafod to a qùarter (25.2%) àlliortg public sector tetirees. A 

neg1igiblè tninority (1.2%) among pul:Hic sectot tètirees tived with theit childteri whiië nô 

orgartized ptivàtè sector tétirees itidicated living with their childteh as their ctirrertt occupàrtcy 

status. 

li1 tetins of typé of accortirhàdatiot1, the study foünd out that a higher proportion àili.ohg 

organized priva.te sèctor tetirees lived in whole bouses (34.5%) with at least three livirtg tooriis 

(52.2%) while a latge ptoportiort àniortg püblic tetirees lived in a tàdm and parloùt (50.2%) with 

at least orte room or ohly single rdonis (57.0%). Irt essencè, a highet· percentage an'iong dtganized 

private sector tefüees lived irt bigger houses with n.1ote tha.h five toonis (18.6%) cotnpatëd to 

public sèctor rèfüees (8.1 % ). îhe teàsori fot thesè sign1ficartt diffetènces ih hotne ownership àttd 

occupancy status betweeh public sector and orgahized private sector retitees càrt be linked to 

differences in pay, conditions of services and terminal behefits betweeli the two sedors which 

definitely favour otganized ptivate sectot retirees. The question on cooking energy was aimed at 

examihing the trtàjot challertges of tetitees in terh1s of faciîities thàt they have in their aparttnehts. 

A higher proportion athong organized private sector retirees enjoyed mote comfort thtotigh the iJsè 

of liquefied petroleum: gas (59.3%) iti their households cothpared td public sector tetitees thàt 

relied more on kerosene (75.6%). Thé implication of this is that otgahized j)tivate sectot tetitées 

are less likely to expèrièncè sttéss and strain ih cookit1g theit meals which will ihvariably enhartce 

their quality of life. Ohly i 5 .4% athot1g public sectot retirees Used liquefied pettoleühi: gàs as 

their main source of cdokihg ehergy cdmpated to about one thitd (37.2%) amohg private sectot 

retirees Who Used kérosene to cook. A few public sectot tetitees (3.1 %) used wood to cook and 

this 1heans that the cookihg füay be donè in the open with its hygiehic and health implicatiorts. 
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Apart from Wood burrtihg being harmful to the environrhent and ecosystem, inhaled smoke will 

defihitely have deleterious effects on the health status of tetited older people. This cah also 

exaèerbate retirees' health problems or trigger off new health ptoblems or challenges in thé lives 

of older retirees in Lagos State. 

4.5. Living Conditions of Fôrinnl Sedor Retirees it1 Lagos State 

This section ptesents some salieht features and factors that are considered important 

detenninahts of livitig conditions of tetirees in the formai sectot ih Lagos State. The èssericè of 

this comparison is to consider the telationship between the socio-econotnic and derhogtaphic 

chatacteristics of retfrees and their socio-econorriic well being or living conditions in tetiterrieht. in 

testing the research hypotheses, the study exaitiined gerider differences irt living conditicihs of 

retirees as well as the differei1ces between public sector retirées and organized private sector 

retirees. In the course of discussiii.g stùdy findings, living conditions of tetirees are discttssed usihg 

mali.y indicàtdrs such as their sourdes of livelihood, adeqttàcy of retirement livelihood in ineëtihg 

basic. needs, and dwnetship ot occupancy status. Othe!' factors include their health statlis, 

assessment of iiving coi1ditiorts (through access to household facilities) of retirees in tetiremeht 

and satisfaction with life in retirerrieht. 

4.6.: Test of Research 1-iypotheses 

4.6.1. Test of hypothesis One: Employment Category (Sector) and access to multiplé (ittoté) 

sources of retirement livelihood 

H1: Organized private sector retirees are likely to have access td multiple (more) sources of 

retirement livelihood than public sector retirees. 
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Ho: Organized private sectot tetitees are hot likely to have access to multiple (more) sources of 

retirerhèi1t livelihood thàn public sectot retitees. 

Table 4.6. Petcentage distributions of respondents by ett1ployrttent c1ttegoty (sector) by 

access to soutces of retitëlheht livelihood. 

Sources of Retireinellt Livelihood 
Sector Only One 2 3 and above No resportse Total 
Public Sector 529 (.43 .8%) 580(48.0%) 65(5.4%) 34(2.8%) 1208( 100.0%) 
Private Sector 15(13.3%) 62(54.9%) 34(:30.1%) 2(1.8%) 113( 100.0%) 
Total 544(41.2%) 642(48.6%) 99(7.5%) 36(2.7%) 1321(100.0%) 

X2 = 108. 955, df=3; P<0.001 *** 

From table 4.6., the test of the relationship between etnploymertt category, eithet ih the 

public or private sectot and retitees' access to multiple sources of retirement livelihood teveals à 

very statistically significant i"elationship. In other words, a higher proportion among orgartized 

private sectot retirées had access to multiple strings of retirement livelihood which àlso 

sigrtificantly improves their living conditions. A significant tnajority (84.%) atnong orgai1izéd 

private sector retirees had access to at least two sources of livelihood compated to 53.4% arhohg 

public sector retirées. Even it1 the categoty with thé highest solirces of tetirement liveiihood, 

organized private sector retirees had 30% corhpared to 5% atnohg public sector retirées. Basèd dh 

SPSS results, we teject the null hypothesis that states that "organized private sector tetirees are rtot 

likely to have access to multiple (more) sources of tetiremerit livelihood than public sectot 

retirees'; and accept the altètriative hypothesis that "orgahized private sectot retirees are likely td 

have access to multiple (mote) sources of retirement livelihood". 

Information from qualitative rhethods àlso supports statistical firtdings. The cothpatisoh 

between the public â1id pdvate sector retirees was difficult for mahy respondents betallse of the 
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huge gaps m accessirtg retirement livelihood and living conditions between refüees froin the 

public sector artd orgahized private sector. A pension manager said, 

It might be difjicitli ta coinpare between the fvi10 (sectors) . ...... my reasori is, in the privdte 

sector be/ore the pension ,•eform Act, the pension syste111 was reasonably funded 1,11herecis 

the public sectoi0 pension scherite was large/y un.funded and chaotic. 

Even irt the privatè sectbt; the levèl of educàtion was àlso pointed out as an important factor ih 

tertns of access to adequate tetirèmertt livelihood. Art execùtive tnember of Nigeria Uriiori of 

Pensioners said, 

It deperids on the people 's level of educatiori and the type of job they were ernployed in. 

People in finances houses, you canriot conipare theni with those 1,11orking in the 

Warehouses. People in finances houses are much more comfortable (have better living 

conditions), becai,se they wei·e paid higher salaries than messengers or people that retired 

fi·oi11 Wdrehouse. 

4.6.2. Test of hypothèsis Two: Etttployment category (Sectot) nnd Living èotiditiotts of 

retitees 

Living conditions of retirees are furthered tested using a numbèr of variables (indicators) that are 

cortsidered important determinants of iiving conditions offormal sector retirees irt Lagos State. 

a. Employment catègory (Sector) aitd Living cottditiorls of tetitees (adequacy of rëtiteméiit 

livelihood to trieet lfa.sk nëeds in tëtitement) 

H2: Organiied private sector retirees ate likely to have adequatè sources of l!velihood to füeet 

basic needs irt retireinerit than public sector retirees. 

Ho: Otganized private sector retirees are not likely to hàve adeqùate sources of livelihood tb rrieèt 

basic needs in rètitetneht than public sectot retirees. 
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Table 4.7: Percent~gè distribution of respondents by employïtiênt category by adegtiaèy of 

sources of livelihood to meet basic needs in retirement 

Adequacy bf R~tirement Livèlihood to rheet basic neéds 

Category Adéquate Not Adequate lnadequàte Can't Sày Total 
·- -----

Public Sector 87(7.2%) 862(7i.4%) 230(19.0%) 29(2.4%) 1208( 100.0%) 

Private sector 1oq(88.5%) 0 (0.0%) 11(9.7%) 2(i.8%) 113(100.0%) 
1 

Total 140(10.6%) 909(68. %) 241(18.2%) 31(2.3%) 1321(100.0%) 
1· 

X2 =172.062, df=3, P <0.001*** 

The above table 4.7. shows that there is a statistically significant relatioriship between 

employment category (sector) of respondents and assessh1eilt of adequacy of retirement livelihood 

in meeting basic néeds in retirement. The table indicates that the. sources of retirement livelihood 

of most public sector retirees (71.4%) wete not adequate in meeting their basic neéds ih 

retirement. A significartt majotity arriong organized private sectot retirees (88.5%) had adeqùatè 

sources of retirement livelihood that wete consideted adequate to rheet their basic heeds. Amotig 

private sector retirees, only 9. 7% said their retiteriieht livelihood was inadequate to rrteet basic 

needs. Among public sector retirees, however; 19.0% sàid their retirement livelihood was 

inadeqùate to meet baste heeds. îhe chi-square test indicates a sigrtificant relàtionship with 

X2=i 72.062, df=3, ~<0.001 which rhéaris that a highet proportion ari1ong private sector retiteês 

had access to adequâte retirement livelihood réquired td maintairi their living conditions ih 

tetiteni.ent than public séctdt tetirées. Therefote, we reject the null hypothesis (Ho) that "otgahized 

ptivaté sectot tetirees atè hot likely to have adequate sources of tivelihood in retirétheht'; and 

accèpt the àltetnativè hypothesis (Hi) thàt "orgahiied ptivàte sector tetirees are thorè likely to 

havé àdequàté soutèès of livelihood in retirement". Evert thé public séctor retirees in focus gi-oUp 

discussion sessions also agreed that organized private sectot retirees hàd access to better wèlfate 

packages as Wotkers ahd multiple sources of livelihood than public sector retirees i11 retirehlerit. 
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Hence, the opinions of focus group discussion participants also stipported the statistical findings 

that organized privçite sectot retirees had access to ri10ré matetiai resources thah public sectdt 

retirees and were rrioi·e likely to have aqequate sources of incoine. the sociologicai ini.plicatiort of 

this finding is that ettlployment categoty ( either ih the pubÎic or private settot) influences 

availability, access and âdequacy of matetial tesolirces in tetiterhent 

b. Employtttènt cntëgory (Seètor) nnd Living Conditions of Retirees (lêvel of lifë 

satisfaction). 

H2: Otganized ptivate sêctor tetirees are likeiy to be more satisfied thari public séctor retirees iti 

retirement. 

Ho: Orgahized private sectot tetiteès are hot likely to be mote satisfied thari public sector retirées 

in retirement. 

The impotiance of emp1oytnent category lies irt the fact that it is an important detetmiriant of 

living conditions of retited workets. Hence, the impact of tetitees' employmertt categoty dii 

quality of life of tetitees cannot be overerhphasized. In Nigeria, sorhe of the tnost cohipetitivê 

salary structures, best welfare packages arid retirement beneflts arè found in the organized ptivatê 

sector. 

Table 4.8. Distribution of tesponderits by employment category (sector) by level of life 

satisfaction. 

Level of life satisfactio11 

Category Satisfied Partly satisfied Dissatisfied Cah 't say Total 

Public Sector 233(19.3%) 2i 1(17.5%) 748(61.9%) 16(1.3%) 1208( 100.0%) 

Private Sector 73(64.6%) 20(17.7%) 19(16.8%) 1 (0.9%) 113( 100.0%) 

Total 306(23.1%) 231(17.5%) 767(58.1 %) 17(1.3%) 1321(i00.0%) 

x2 = 138.977, dè = s, P ~ 0.001 *** 
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Table 4.8. above shows thé relationship between employtn.ént category of retirees and their life 

satisfaction in rétiremènt. The petceritage distribution of findirtgs reveals signiftcant diffetences in 

the levèl of satisfaction betwéeh pllbiic sector and organlzed private sector retlrees. The chi-square 

test also shows a statistically slgnificartt relationship between thé two variables. Finditigs ihdicate 

that only a negligible pi'opottioti (19.3%) among pubiic sector retii'èes was satisfied with life aftet 

retirement while a significant ntajotity (64.6%) among orgahized priVate sector tètitées was 

satisfied with life after retirement. In othet words, a higher proportion ainong public sector tetirees 

(61.9%) was dissatisfied with life in retirement coinpared to 16.8% among orgariized ptivate 

sectot retirees. The tesults show that employment category (either in the public or private sectot), 

plays a significant tole in determining the living conditions of older people in retirement. Data 

from in-depth interview also buttressed the statistical findiilgs, one parliciparit said as follows, 

In fact therè are a lot of differences, those in the private sector, they do enjoy betier 

benefits, they build houses with theif· benefits, and their benejits are sd fat that they buiid 

houses; they hmje so ntany incentives that cah widen the span of their iives, because 

fi·us(ration kills perisioners easily. For those in the public sector, the gratuities aJ·e so 

ridicitlous (smdli} in such <.t way that you can iwrdly train your chiidren or build a house 

With jiout gratuity. 

Orte key informant (intetviewee) gavé at1 exatn.ple to butttess the above assertion, 

For example, Î haiJe d fi-iend V,,ho retiredfroi1i the oil contpany, be.fore he retired he tvas 

given part of his grcttitity, he bought a house in oür atea and then he is living oh the ,·erit of 

that house. 

c. Employment Càtègory (Sèètot) ànd Living Conditions (last monthly Salary). 

H2: Organizèd ptivate seètor tetii-ees ai·e more likely to have higher salary that1 public sectot 

retirees. 

i73 

CODESRIA
 - L

IB
RARY



r 

Ho: Organized private sectot retirees are not likely to have highet salary than public sectot 

retirees. 

Table 4.9: Percetttagë disttibütions of respondents by employment catègory (secfor) by last 

monthly saiary 

Empioytnellt Category (Sector) 

Last monthly Salâry Public Sectot Private Sector Total 

Less than N 10,000 532 (44.0%) 6 (5.3%) ·-· 538 (40.7%) 

Nl 0,000 -20, 000 366 (30.3%) 10(8.8%) 376 (28.5%) 

N20,001 -30,000 14j (11.8%) 8 (7.1%) 151 (l 1.4%) 

N30, 001 -40,000 62 (5.1%) 21(18.6%) 83(6J%) 

N40, 001 & above 88 (7.3%) 65 (57,5%) 153(11.6%) 

No response 17 (1.4%) 3 (2.7%) 20 (1.5%) 

Total 1208 (100.0%) 113 ( 1 00. 0%) 1321(100.0%) 

X2= 312.797; df=5, P<O.Oôi *** 

Table 4.9. above shows a sttltistically signiflcaht relatlonship betweeh employrriëht 

category (sêctor) and last mohthly salary with X2 =312.797, df =5, p<0.001. The table also 

indicates that a higher proportion atnorig otgariized privatè sector retirees (57.5%) had montli1y 

salary that was N40; 00 i and above which goes to establish the fact that otganized private sectot 

retirees had better conditions of service and salary structures thart theit countetparts irt the public 

sector. But irt the public sectot, 44% earned Jess thah N 10, 000 while 30.3% arriohg public sector 

retirees earned between NIO, 000 and N20, 000. On the other hand, only a margihàl proportion 

among orgartized ptivate sector retirees was found in the least irtcome bracket (5.3%). In othèr 

words, as the incoine level increased (N40, 001 and above ), the proportioii of orgaiiized privàte 

sectot retirees increased; (57.5%) while the reverse was true for public sectot retirees, (7.3%). 
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d. Eniployfüertt Category (Sector) aiid Living Conditions (toilet facility in hoùsehold). 

H2: Otganized private sector tetirees are likely to have better toilet facility than public séctor 

retirees. 

Ho: Organized privàte sèctor retirees àte not likely to have better toilet faclllty thai1 public sector 

retirees. 

Table 4.10: Petcentage distribution of tespottdents by employtnent category (seêtof) by toHet 

facility. 

Type of toiiet Public Sector Private Sector Total 
-- -- .. ' -·· ... .. 

Pit /Bucket 351 (29.1%) 11 (9.7%) 362 (27.4%) 
·, '. ., •.,. '~-

Water Closet 744 (61.6%) 99 (87.6%) 843 (63.8%) 
..... .·. · ....... ·, 

Toilet-on Water and in Bush 101 (8.4%) 3 (2.7%) i04 (7.9%) 

No response 12 (1.0%) 0 (0.0%) 12 (0.9%) 

Total 1208 (100.0%) 113 (100.0%) 1321 (100.0%) 

X2=33.438, df=3, p<0.001 *** 

The table 4.1 O. àbovè shows a statistically significant telationship betweèn sectot atid 

living conditions of refüees usihg toilet facility in the household as an ihdicator. So, we rejèct thè 

null hypothesis thàt "dtganized pdvate sector rètitees àte hot likely to hàvè bettet toiiet faciiity 

thàri public sector rëtirees'' ànd accèpt the altemative hypothesis that states that "otganizèd ptivàtê 

sector retitees atè Hkely to hàvè bettet toilèt facility thàrt public sectot tetiteès';. This butttesses thé 

fact that with more tri.àtèrial tesources at the disposai of organized ptivate sector retirees; they àre 

likely to have bettët living conditions than their counterparts in the public sector. 

e. Etnployitient Catëgoty (Sectot) àild Living Conditiotts (type of accomtnodatiort). 

H2: Otgartized ptivllte sector retirees ate likely to have better àccommodation thah public sectbt 

retitees. 
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i-Io: Organizèd private sector retirees are 11ot likely to have better accotnmodatioh thart public 

sector retirees. 

Table 4.11: Percentage distributions of tespondènts by employmeht category (sectot) by type 

of acconimodntion. 

Accommodation Ptiblic Seçtor Private Sector Total 
Whole House 192 (15.9%) 39 (34.5%) 231(17.5%) 
Flat 246 (20.4%) 58 (51.3%) 304 (23.0%) 
Rootn & Parlour 606 (50.2%) 14(12.4%) 620 (46.9%) 
Single room 1.50 (12.4%) 1 (0.9) 151(11.4%) 
No response i4(1.2%) 1(0.9%) 15 (1.1%) 
Total 1208 (100.0%) 113 (100.0%) 1321 (100.0%) 

x2 == 101.045, df=4, p< 0.001*** 

The table 4.11. above shows that there is a significant relationship between sectot and 

living conditions in ternis of type of accommodation. Based on SPSS results, the null hypothesis 

that states that "organized private sector tetirees are not Iikely to have better accomtnodatiort thart 

public sector rètitees'; is rejected vVhile and the altettiative hypothesis that states that "otgartized 

private sector tetirees are likely to have better living accot11hlodatioh than public sector retirees" is 

accepted. Undoubtediy, the ot'garilzed private sectot tetirees had access to lnultiple strings of 

income which also tl-anslatèd to more material resources artd better living conditions. 

f. Employmènt Category (Sector) and Living Conditions (Heâlth Stàtus). 

H2: Organized ptivate sector retirees are more likely to have better health status than public sectot 

retitees. 

Ho: Organized ptivate sector retirees are not likely td have better health stàtus thàn public sector 

retirees. 
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Table 4.12: Petcentagë distribtitions of respondettts by ettiploymeitt category by health 

status. 

-- ~-·--·--
Health St~tu.s 

Sector Excèllellt Good Fair or Okay Poor/vet·y No Total 
poor tesponse 

Public Sector 290 (24.0%) 474(39.2%) 403(33.4%) 33(2.7%) 8_l0.7) 1208(100%) 
Private Sectot. 17(15.0o/o) 59(52.2%) 34(30.I) 3(2.7%) 0(0.0%) 113(100%) 
Total j07(2j.2%) 533(40.4%) 437 (33.1 %) 36(2.7%) 8(06%) 132i(i00%) 

X2è == 20.016; df=S; P<0,001 ** 
-. 

The tàble 4.12. above shows tliat there is a stâtistically sighificant telatiohship betwëèh 

employment category and living conditions in ternis of health status. A higher proportion àindhg 

orgànized privatè sector redrees (52.2%) assessed their health stàtus to be good cornpared to 

39.2% among public sector retirees. Based ori SPSS tesults, we teject the hull hypothesis that 

"organized private sector retirees are riot likely to have better health status than public sectot 

retirees;' and accept thé alternative hypothesis that "organized private sectot retirees ârê more 

likely to have better health status thari public sector retirees'\ 

g. Employment Categôry (Seètor) âttd Living Conditions (Mottthly pensions). 

H2: Otganized pdvate sèctot tetirêês are likely to have highet monthiy pensions than r;ublic sedot 

retirees. 

Ho: Orgaliized private sectot retirées ate not likely tb have higher lhortthly pensions thari publiè 

sector retirées. 
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Table 4.13: Percentage distribütion of respondents by empioymeht categoty by irtohthty 

pensions. 

Emj:iloyrrient Category (Sector) . 
Monthly Pe1isioi1s Public Private Total 
Less than N 10,000 393 (32.5%) 8 (7.1%) 40i (30.4%) 
N 10,000 -20,000 392 (32.5%) 13(11.5%) 405 (30.7%) 

N20,001 -30,000 245 (20.3%) 3(2.7%) 248 (18.8%) 
N30, 001 -40,000 82 (6.8%) 9 (8.0%) 91 (6.9%) 
N40,00I & above ~7 (5.5%) 22 (19.5%) 89(6.7%) 
No pension 29 (2.4%) 58 (51.3%) 87 (6.6%) 
Total 1208 (100.0%) 113 (100.0%) 1321(100.0%) 

X2= 459.476; df=5; P<ô.001 *** 

From the table 4.13. above, it shows a stàtistically sighificant telationship betweeh 

employmeht èàtegory (sectot) artd retiremertt income (pensions) with X2 =459.476, df =5, 

p<0.001. The table also ihdîcates that à higher proportioh among otganized private sectot retitees 

(51.3%) did not have hlohthly pensions which goes to èstablish the fact that retirèmeht behefits atè 

often paid in bulk ih organized ptivate sector. But, for those that collected pensions ih the 

otganized private settorj they eari1ed higher pensions than i,ublic sector retlrees. As the incorrie 

level increased (N40, 001 and above), the proportion ah1ong private sector retitees (19.5%) 

increased while the i"everse Was ttue fot public sectot tetirees which had 5.5%. In tetms of 

statistics on mohthly pehsioris, the Meah was N37, 439.17; Mediah arid modal mohthly pensions 

was Nl5, 000 each. 

h. Employrnent Categôty (Sèctof) and Living Conditions (àdequacy of support ftom adtitt 

children). 

H2: Organized private sèctor tetireès are likely to have adeqùate support from àdult childrert thàh 

public sector retitees. 
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Ho: Organized ptivatè sector retirees are not likely to have adequate support from children thah 

public sector retitee~. 

Table 4.14: Petcentage ètisttibutlon of respondetjts by employmerit categot·y hy adequaéy of 

support from childten. 

·-
Sectot Adequacy of support frotn adult childten 

Sector I nadequàte Adeqùate/ Satisfactory Total 

·Public Sector 403(34.7%) 758(65.3%) 1161(100.0%) 

Private Sector 11(10.2%) 97(89.8%) 108(100.0%) 

Total 414(32.6%) 855(67.4%) 1269( 100.0%) 

X2 =27.040, df =1, P< 0,001 *** 

From table 4.14. àbove, retirees were asked to assess their level of sàtisfaction with the 

social support (both rtiaterial and non.:.material resources) they receivèd from their adult childreh ih 

retirement. Interestingiy, a higher proportion among orgartized private sector retirees claimed to bè 

more satisfied with the support they received which was also adjudged to be adequàte to meet theit 

basic needs in retirement. For instance, a significant proportion amohg organized ptivatë sectot 

retirees (89.8%) opirièd that the s\.tpport provided by their children was adequate ot sàtisfactoty 

compared to a slightly close proportion 65.3% among public sèctor tetirees. This close h1àtgih 

shows that old age social support may riot be dii·ectly telated to material t·esources that oidet 

people have but a fünctioh of responsibility or social expectation. lri Africa, children gertètally 

takè care of thèit parèhts irt ôld age because of social expectatioh rathèr than what they (the 

children) stand to gaih from these senior citizens. According to one key informant, 

in Yoruba culture, Yo;·ubas love children and we know that once we die, when we are old 

and go back to oùr Gad, at least the children will retain oùr name and v.,il[ live on the 

legacy we (have) laid. Second/y, we don 't ivani our narnes to be fmxotten so we have 

children and train the in to inhe,iit the good name we leâve hehind àl1d lo take cdre of us 
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· when we are old Taking care of children and childreh taking care of us is reciprocàl, if 

you don 't take care of thein (childre11) when they are youhg, your children ,Hay riot iake 

care ofyou. 

i. Eniployiiiènt Catëgoty (Sectot) and Living Coùditions (Occüpattcy Status). 

H2: Organized ptivatè sectot tetireës are likely to havé bettet occltpàricy status than public sectdt 

retirees . 

. Ho: Orgariized private sèctot tetirees afe not likely to have bettèr occupahcy status thah pUbiic 

sector retirees. 

Table 4.15: Percërttage distribution of tespoùdettts by ëtttploymertt categoty (Sectot) and 

Living Côrltlîtiôrts (Océtipàiicy Stàttis) 

Employirieitt Catégcfry OcëUpàticy Statüs 

Sector Rented Irtherited official Living with Old ppl. Own House Total 

li ortie othets Horne 

Public 599(49.6%) 233(19.3%) 34(2.8%) 33(2.7%) 5(Ü.4%) 304(25.2%) 1208( 100.0%) 
-'-

Private 20(17.7%) 10(8.8%) 2(1.8%) 0(0.0%) 1(0.9%) 80(70.8%) 113(100.0%) 

Total 619(46.7%) 243(18.4%) 36(2.7%) 33(2.5%) 6(0.5%) 384(29:1%) 1321(100.0%) 

X2 =106.566; df = s, P< 0.001 *** 

The table 4.15. abovè shows that there is a statisticaily significant reiationship bètWeéh 

employment category (sector) and living conditiohs in tettns of occupahcy status in tetitethefü. 

Based on SPSS resuits, the null hypothesis that "orgahized private settor tetirees are hot likeiy to 

have better occupancy status than public sector rètirees'; is rejected while the research hypothesis 

that states that "otganized private sector retirees ate likely to have bettet occupancy status than 

public sector tetirees" is accepted. The irhportance of this test lies ih the fact that sheltet is one of 

the main deterinirtartts of quality of life of oldet people ih retirement. 1h the face of pèhsioh 

artears, retirees Without access to cothfortable accommodation Will likely face double jeopàfdy 

(lack of màtètiâl tesoutcès ahd adequatè accotrtrnodatioh). Whereas retirees with their own housés 
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are not Hkely to face thë challenge of quit notice as a tèsult of reht atrears and are tnore likely to 

have access to additiortal incoine (rehts) if they have ex.tta apattments or rootns to let out. 

j. Employm.ettt Category (Séëtor) and Living Cottditions (Number of ll~ihg rooms). 

H2: Organized private sector retirees arê tnote likely td have more living tooms thah public sector 

retirees. 

Ho: Organized private sectot retitees àre hot likely to have more living rooms than pübiic sectot 

retirees. 

Table 4.16: Petèerltagë distribution of tespondents by empioyiti~nt category by nuhibet of 

living tooirtS 

Numbet· of livi1ig rooms 

Sector l-2roorrts 3-4roonis 5 roottls & above No respo11se Total 

Public 688(57.0%) 381(31.5%) 98(8.1%) 41(3.4%) 1208( 100.0%) 

Private 32(28.3%) 59(52.2%) 21(18.6%) 1(0.9%) 113(100.0%) 

Total 720(54.5%) 440(33.3%) 119(9.0%) 42(3.2%) 1321(100.0%) 
' 

X2 =43.428, df =3, P< 0.001 *** 

The table 4.16. above shows thàt there is a stàtistically sighificant relàtionship betwèert 

employment categoty ànd living cortditiohs ih ternis of ntimber of living t·ooms iri tetirees' 

households. A higher proportion àmohg orgahized private sector retitees (52.2%) had bêtwèeh 3 

a11d 4 rooms corripàrèd td 2.8% àttiortg pt1blic sector tetirees. Sirrtilàrly, a higher proportion àhiôiig 

public sectot retirees (57%) had only betweeri 1 tooth ahd 2 rooms irt theit households compàtèd 

to 28.3% arhohg ôtganized private sector retifees. Based oh SPSS results, we reject the ritiil 

hypothesis that "organized privàte Sèctor retirées are hot iikely to havé rrlore livihg tooriis thâti 

public sector tetirëes'' artd accept the altérnative hypothesis that "otgahized private sector tetitees 
' 

are likely to have more Hving cbnciit!orts than public sectdr tetirees". Closely linked to the 
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question of occtipancy stàtus is the riurriber of living rooms ih retirees' houses or hotisehoid. The 

importance of this question lies ih the fact that the rtumbet of livirig i:ooms in retirees' housès will 

definitely affect their level of comfort artd chance of enjoying appteciàble pfrvacy iri old age. 

k. Employment Category (Sèçtor) àrtd Living Conditiohs (Soutcè of cooking ëttetgy). 

H2: Organized privàte sectot tefüèes are likely to hàve bettet source of cookltig ehergy thâh pubiié 

sector retirees. 

Ho: Organized ptivate sëctdt tetirees are rtot likely to have better sotirce of cookirig èhergy thàri 

public sector tetirees. · 

Table 4.17: Perèetttagë distribution of respottdettts by êfüploymeiit càtegoty by soütce of 

cookitig ertergy 

Sector Soürce of cooking e11ergy 
., 

Sector Electriclty Glls Kerosene/Wood No respo11se Total 
·--· 

Public 50(4.1) 1 $6(15Ao/o) 964(79.8%) 8(0.7%) 1208( l 00.0%) 
···----··--

Private 3(2.7%) 67(59.3%) 43(38.1%) 0(0.0%) 113( 100.0%) 
--

Total 53(4.0%) 253(19,2%) 100(76.2%) ·-8(0.6%) 1321(100.0%) 

X2 =128.898, df =3; P<:0.001 *** 

The table 4.17. above shows that there is a stàtistically significaht telatioiiship betweëh 

erhployrtient categoty (sèctot) artd living conditions in terms of sdtirce of codkihg ertetgy. A 

highèr proportion (59.3%) among organized ptivate sector rètirèès hâd access to bettet sdtifèe of 

cooking energy: gas coitipated to 2. 7% among public sector retitees. ln tertns of cheapèt soùtce of 

cooking energy; kefosehe, a higher proportion arhong public sectot tetitees (79.8%) used this 

source conipated to 38.1 % amohg organized private sectot retitees. Based oh SPSS tësu1ts; we 

reject the nuli hypothesis thàt "organized privàte sector tetitees are tiot likely to havè better sbtircè 

' of cooking enètgy thatl pub1iè sectot tetirees" and àccept the alternative hypothësis that 
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"otganized priva.te sectot tetirèès are likely to have bëttet source of cookitig energy thah public 

sector retirees';. 

1. li:ntpfoytrlefit Categoty (Sector) nnd Living Cohditious (Wàste Disposai), 

H2: Organized private sector rètirees are likely to have hygie11ic e11vlro11ment (Wnste disposal) thah 

public sectot rètirèes. 

Ho: Organized private sectdr retirees ai'è 11ot likèly to have hygienic envirn11merit (wàste disposai) 

than public sector refüeès. 

Table 4.18: Percentàge distribution of respondertts by elhploymerlt catégoty by wâstë 

disposai 

Sector Wastè Disposàl 

Sector Dunghill lncinetator Surface Collection Collection Others No Total 

Burnlng for a fee by Govt. resportse 

Public 27(2.2%) 30(2.5%) 160(13.2%) 784(64.9%) 190(15.7%) 3(0.2%) 14(1.2%) 1208(100%) 

Private 2(1.8%) 0(0.0%) 6(5.3%) 78(69.0%) 27(23.9%) 0(0.0%) 0(0.0%) 113(100%) 

Total 29(2.2%) 30(2.3%) 166(12.6%) 862(65.3%) 217(16.4%) 3(0.2%) 14(1.1%) 1321(100%) 

X2 =14.140; df ==6; P< 0.028** 

The table 4.18. àbove shows that thete is a rèlatively sighificant relatioriship bêtwêèti 

sector and living cotiditio11S ih tertns of trtethod of wastè disposai. In tetms of waste disposai; â 

higher propottioh amohg public sector retirees (13.2%) ùsed surface burning (unhygièhic method) 

corhpared to 5.3% a,rhohg otga11izèd priva.te sector tetirèes. Based oh SPSS tèsults, we rejed the 

null hypothèsis that "orgaiiized private sector retirees are not likely to have hygienic ehvirohrhetit 

(wàstè disposai) than public sèctot retitees" and accèpt the alternative hypothesis that "otgàrtizèd 

privatè sector retirèès are tikely to have hygiertic ertvirbhrneht (Waste disposai) thart pubiic sectôr 

retirees'\ Method of waste disposa! will not only affect the physical environment of rètirees; 

hot.iseholds büt it alsci pottends grèat consequertces for thèir living cortditiol18). · This ls becài.Isè â 
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dirty envirohnient cari iead td. otitbreak of epidemic artd other health reiatêd cortiplicatioris ot 

problèms. 

m. Employment Categoty (Sectot) ànd Living Conditions (Patticipàtiott itt cottttttüttity 

activities ). 

H2: Organiied privàte sector retii"ees ài'è likely to participate in cohltnuhity activities thart public 

sector retirees. 

Ho: Otganizëd priva.te sectot retitees are hot likely to patticipate ih coniinuhity activities thârt 

public sector retirees. 

Table 4.19: Pèrcentàge disttibütioil of i'espoilèiettts by empioymetit càtegory b)' paHicipàtiôh 

in comfuunity activities 

Participation in Cornlnllnity Activities 

Sector Yes No No respoi1se Total 
---------"-•--··-- ---

Public Sector 544(45.0%) 612(50.7%) 52(4.3%) 1208( 100.0%) 
----------- -··· -

Private Sector 76(67.3%) 35(31.0%) 2( 1.8%) 113( 100.0%) 

Total 620(46.9%) 647(49.0%) 54(4.1 %) 1321(100.0%) 

2 . . ' . . 
X = 20.676, df =2; P<0.001 

Frorh the table 4.19. above, there is a statistically significant telatiohship betweert sector 

and living conditions in ternis of retirees' participation in cortitrtunity activities. About two-thirds 

(67.3%) amohg otganized privatè sector tetitees participated irt commtinity activities corrtparêd to 

45% among public sector retirees. Among 647 retirees that did not participate in commuhity 

activities, a higher proportion, more than half, atnong public sectot tetirees, (50.7%) was ih this 

category coinpared to 31 % among otgartized private sector retitees. Based oh SPSS results, we 

reject the null hypothesis that "otgahized ptivate sector tetirees are hot likely td participate ih 

community activities than public sectdr retirees'; and accept the alternative hypothesis thàt 
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"orgartized ptivatè sector tetitees àte iikely to patticipate irt cotturtunity activities thàh public 

sector retifeès;;. th~ qua1ity bf life (socio-economic well-being) of oldet people will bè gteatiy 

enhattced by their ehgage1nertt in social tales ot· patilcipàtioti in co111muhity activities irt 

retirement. This wili also go a lortg way irt rèduCÎrig boredotr\ ahd sense üf lorielihess dftêh 

associated with old age; especia1ly loss of roles dùe to tetitetnertt. 

n. Employmertt Categdty (Sector) and Living Conditions (Ïevel tif cottttttunity pttrtiëipâtioii): 

H2: Organized ptivate sèctot retitees arè likely to have better level of cotninunity pàrticipatioii 

than public sector retirees. 

Ho: Organized private sector rètitees are not likely to have better ièvel of community participâtioti. 

thah public sector tetirees. 

Tablé 4.20: Perceiltâgë distribution of respondeiits by empioyment categoty by lëvei of 

contmurtity participation 

Sector Lèvel of Ccintmunity Participatioi1 

Sector Very good/Good Avetage Poor/V ery poor No response Total 

Public Sector 713(59.0%) 388(28.0%) 59(4.9%) 98(8.1%) 1208(100.0%) 

Private Sector 90(79.6%) 16(14.2%) 2( 1.8%) 5(4.4%) 113( 100.0%) 

Total 803(60.8%) 354(26.8%) 61((4.6%) 103(7.8%) 13 2 1 ( 1 00. 0%) 

X2 =18.568, df =3, P< 0.001 *** 

Closely linked to the teiatiortship establishèd in table 4.19. above, table 4.20 furthèt ptobès 

the degreè ot ievel of patticipatioh in cohitmihity activitiës. 1t establishëd a statistically sighificaht 

relationship between etrtployrriertt categoty (sector) and livihg conditions of format sectot tetitees. 

A significant proportion (79.6%) artiong organized ptivate sector retirees had à good ot very good 

level of participatio~ in their tothrt1lmities compared to (59%) ai11011g public sector retirees. Based 

on SPSS results; We têject the ttull hypothesis thàt "otganized ptivate sector retirees are Ilot Hkely 
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to have better level of com1i:mnity participation thah public sector retirees" àhd àccept Uie 

alternative hypothesis that "otganized private séctor retirees aré likely to have bettet level of 

community participàtiori tharl public sectot retirees'\ 

4.6.3. Test of hytJotlièsis threè: Multiple sources or tetireïttettt livelihood and Living 

conditions of Retitees. 

H3: Retirées with multiple (nidre) sources of tétiremeht livelihood are likely to have bëttet living 

conditions thàn retirees with only a source of retirement livelihood. 

l-10: Retirees with futiltiple (niote) sources of retirement livelihood are not likély tO have bètter 

living conditions thail tetirees with dhly a source of retirement liveiihood. 

Living conditiorts of fottrtal sector retitees are tested ih tertris of type of accommodation, type of 

toilet facility; source of water, health status, mohthly pensions, ownetship status, atid tèlatiortship 

with family members, adequacy of livelihood as wel1 as ttumber of living rooms aniortg othèr 

vatiables in this study. 

a. Multiple sources of retirement livelihood and Living conditions (type of accommôdàtiôii). 

H3: Retirees with multiple sources of retirement Iivelihood àre likely to have bettër 

accommodation than retitees with ohly a source of retirement livelihood. 

H0: Retirees with multiple sources of retirement livelihood ate hot likeiy to hàvè bettêf 

accommodation than tetitees With oiily a source of retirement livelihodd. 
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Table 4.ii: Petcentage distribution of tesponde11ts by st)titces of tètiremêht Hvelihoôtl by 

type of accommod~tioh. 

i'ypes .of Accommodation 
-----

Sources of Whole hoûse (4 Flàt(:2/3) Room & Sihgle No Total 
Livelihood rooms & above). parlour rootn respoi1se 
Only One 63(11.6%) 107(19.7%) 282(51.8%) 85(15.6%) 7(1.3%) 544( 100.0%) 
2 sources 108(16.8%) 157(24.5%) 314(48.9%) 58(9.0%) 5(0.8%) 642( 100.0%) 
3-4 sources 4~(49.5%) 31(33.3%) 15(16.1%) 1(1.1%) 0 (0.0%) 93(100.0%) 
5 sources & above 4(66.7%) 1(16.7%) 0 (0.0%) l(i6.7%) 0 (0.0%) 6(100.0%) 
No response 10(27.8%) 8(22.2%) 9(25.0%) 6(16.7%) 3(8.3%) 36(100.0%) 
Total 231(17.5%) 304(23.0%) 620(46.9%) ··· 151(11.4%) 15(1.1%) 1321(100.0%) 

X2c=151.850, df=l6, p<0.001 ***. 

From table 4.21. above, the distribution of respondehts by retirement livelihood by type of 

accommodation reveals that retirees that had access to multiple sources of retirement iivélihood 

lived ih better apartniehts (accommodation). For example, 49.5% amorig tetirees with 3 and 4 

sources occupied whole houses with more than three living tooms and better househoid facilitiês. 

The chi-square test also establishes a statistically signifiéant relationship between tetirerrièrtt 

livelihood and living conditions in ternis of accommodation with X2= 15 i.850, df=l 6; p< 0.001. 

So; we reject the ht1ll liypothesis that statês that "retirees with fuultiple soutces df tetitêii:ieht 

livelihood are not likèly to have better accomtnodation th.an retiteés with only a source ôf 

retirement livelihood;' artd we accept the alternative hypothesis that "retirées with multiple sdtitces 

of retirement livelihood are more likely to have better accommodation thai1 retirees with orily a 

source of tetiten1etit liveHhood'\ 

The implication of the statistical test is that rètirees with more ·sources of livelihood ate 

likely to have more inaterial resources to buy household facilities that can ini.prove théir liv1hg 

conditions in tetirèfueht. Data froin focus group discussion also corroborated the statistical 

findirtgs that workets with multiplè soùtces of incon1e never depended oil meager monthly salaty 

and they tertded to have better quallty of life than theit colleàgues who rteeded to wait patierttiy for 
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irregulat salaty. The fitst gtolip also ehjoyed better standard of living in retirement ccini.pated to 

others without such opportunity. Participants also pointèd oùt that people with mt.iltiplè strings of 

income were rrtote likèly to have :fiti.ahcial tesoùtces that would ènhancé their standard of living 

befote and after retirement. 

b. Multiple sourcës of tetiretttent livelihood ànd living cottditiotis (type of tollet). 

H3: Retirees with multiple sources of livelihood ate likely to 'iiave b~tter toilèt faciiity thah retiteës 

with only a source df retireineht livelihood. 

Ho: Retitees with multiple sources of livelihood are not likely to have better tbilet facility thàh 

retitees with only a sotitce of tetiteineht livel!hood. 

Table 4.i2. Percentâgë distribution of resportdents by sotirces of livelihooti by toilet fadtity 

Livelihood Type of Toi let 
Pit/Bucket Water Closet Toilet on Cfttl 1f Total 

wlitèr/Bush SE\Y- -----
Only One 233(41.0%) 278(51.1 %) 35(6.4%) 8( 1.5%) ---··--- 544( 100.0%) 
2 sources 114(17.8%) 464(72.3%) 61(9.5%) 3(0.5%) 642( 100.0%) ... 
3-4 sources 10(10.0%) 84(84.8%) 5(5.1 %) 0(0.0%) ----··-· 99(100.0%) 
No response l 5(4L7%) 17(47.2%) 3(8.3%) 1(2.8) 36(100.0%) 
Total 362(27.4%) 843(63.8%) 104(7.9%) i2(ù.9%) 132l(i00%) 

X2 =111.496, df == 9, P<O.OOi *** 

The table 4.22. above indicates that there is a statistically significant relaticinship betwééh 

retirement livélihood artd living conditions. Using the toilet facility of retirees' households, the 

study found out that tetitees with multiple sources of iivelihood ha.cl bettet toilet facility and 

invariably, better living conditions than retitees with only a source of retirernertt livelihood. À 

higher proportion among retirees with 3 and 4 sources of retitetrterit (84.8%) used tnoderh toi1ét 

facility corrtpared td 51.1 % ambng retirees with only onè source of retiremèht livelihood. Basèd on 

SPSS results, wè teject the null hypothesis that "tetirees with multiple sources of livelihood àte 
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not likely to have better toilet facility than tetirees with on1y a source of tetiterrient livèlihood" aiid 

accept the alterrtative hypothesls that statès otherwise. 

c. Multiple sources of retirement livellhood àttd living conditiort of retiree" (source of water); 

H3: Rètitees with multiple sources of livelihood ate likely to have better source of watèr thah 

retirees with ortly a source of retireri1ent livelihood. 

I-io: Retirees with multiple sources of livelihood ate hot likely to have bettet source of water than 

retirees with only à source of retirement livelihood. 

Table 4.23: Petcentage distribution of respondeiits by retirement iivelihood by source of 

water. 

Sources of water 
Streàms/ river 

Livelihood Pipe botilé Weil Boreholé No resportse Total 
Only One 124(22.8%) 278 (51.i%) _ 119(21.9%) 15(2.8%) 8(1.5%) 544( 100.0%) 
2 207(32.2%) 225(35.0%) 176(27.4%) 22(3.5%) 12(1.9%) 642( 100.0%) 
3 and abov_e 40(40.4%) -34(34.3%) 23(23.2%) 0(0.0%) 0 (0.0%) 93(100.0%) 
No response 7(19.4%) 17(47.2%) 6(16.7%) 4( 1 i.2%) 2(5.6%) 36(100.0%) 
Total 378(28.6%) 554(41.9%) 324(24.5%) 41(3.1%) 24(1.8%) 1321(100.0%) 

X2= 53.927~ d:f=iS; P<0,001 *** 
--

the table 4.23. ihdicates that therè is a strortg ot statistically signiflcant relatibhship 

between sources of tëtitefuent livelihood and living conditions in terrils of source of Water irttb 

retirées; hollsehold~. A higher proportion ainong tetitees with ohly one source of tetitèttieiit, 

(51. i %) lised well watêr coihpàted to 34.4% amortg retirees with three or more source of 

retirement livelihood. Foliowing the dëcision rule, we accept the alternative hypothesis that stàtès 

that "retitees with rnultipie sources of livelihood are likely to have bettet sourcè of Water thàh 

retirees with only a source of livelihood in retirerrtene; arid reject the nllll hypothesis thàt states 

otherwise. Datà froin qualitativè teseatch also suppotted thesè flttdings. 
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d. Multiple soütces of retirement Îivelihood and living contHtiorts of rètitees (Hêaith stàttis). 

H3: Retirees With multiple sources of livelihood are likely to have better health stàtûs thah retirees 

with only a sourcé qf tetiteméht livelihood. 

Ho: Retirees with multiple sources of 1ivelihood are not likely to hàve better health statlis thah 

retirees with only a source of retireinerit livelihood. 

Table 4.24: Petcetitàgè disttibutiori of respottdênts by tetiremettt livelihood by health stattis; 

Livelihood Health StatUs 
gxcellent/Gdod Fair/ Just Okay Pocir/V ery Poor Total· 

Only One 350 (64.3%) 177(32.5%) 17 (3.2%) 544(100.0%) 
2 sources 394 (61.4%) 225(35.0%) 23 (3.6%) 642( 100.0%) 
3 and above 78 (78.8%) 21(21.2%) 0(0.0%) 93(100.0%) 
No response 18 (50.0%) 14(38.9%). 4(11.1%) 36(100.0%)) 
Total 840 (63.6%) 437(33.1%) 44 (3.3%) 1321(100.0%) 

X2c=21.669; df=9; P <0.001 *** 

The table 4.24. above indicates that a statistically significant relatlonship exists betweeh 

retirement livelihoop and iivihg c6nditions in terms of health status with X2
"" 141.726, dt=l5, 

P<0.001. A higher propmiion atnoilg retirees with thtee ànd more sources of retlrért1ent livelihood 

(78.8%) assessed their health status to be excellent or good cdrripared to 64.3% àthong tefüéés 

with only one source of retirement livelihood. îherefore; Wë reject the nlill hypothesis àhd accépt 

the alternative hypothesis that "retirees with multiple solircéS of liveiihood are likely to have bettêt 

health status than those with only à source of retirement iivelihood". Among retirees with the 

highest sources of livelihood, 78.8% assessed their hèàlth status to be excellent ot good which 

invatiably meant ehhahced living conditions in retireineht. The irhporl of this relationship is that 

retirees with multiple strings of irtcome are more likely to afford better health cai:e services 

theteby improvirtg their heàlth status in retirement. 
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e. Multiplè sources of tëtireiitent livelihood and living co11ditio11s of retirees (Owi:tership of 

bouse). 

H3: Retirees with trtultiplè soutces of livelibood ate likely to have persona! hnuses than retiteës 

witb only a source of tetirètnertt liveiibood. 

Ho: Retirees with multiple sources of livelihood are hot likely to have persotial bouses thari 

retireès with only a source ofretirerrterit 1ivelibood. 

table 4.25: Percentage distribution of respondënts by livëlihood by house owiietshiiJ 
1 

Livelihood Ownership of House 

Yes No No response Totai 
Only One (pension) 130(23.9%) 405(74.4%) 9(i.7%) 544( 100.0%) 
2 sources 212(33.0%) 4Î8(65.1%) 12( 1.9%) 642(100.0%) 
3 sources and above 70(75.3%) 22(23.7%) 1(1.1%) 93(100.0%) 
No response 14(38.9%) 19(52.8%) 3(8.3%) 36(100.0%) 
Total 432(32.7%) 864(65.4%) 25( 1.9%) i321(100.0%) 

:X2c =118.070; df =8, P<0.001 *** 

The test of the relationship between retirement livelihood and living conditions in ternis of 

ownership status also revenls a statisticaliy significant telatiortship bètween Vatlables which meàhs 

that retiiees with iliu1tiple sources of retirement livelihood ate likely to have better living 

conditions in tetms of owrtership of bouses. So; we rejèct the nuil hypothesis (Ho) and atcept the 

alternative hypdthesis that states that "retitees with multiple soutces of livelihood are likely fo 

havé personal houses than tètitées with ortly a source of tetiremertt Hvelihood". House owrtership 

is one of thè cdtical dèterminai1ts of living conditions of retii-ees because in the face of dwirtdiirlg 

State resources to nieét pehsidh liàbilities, ownèrship of house does ridt ohly provide a roof oVêt 

the head of a tetiree, it càh also serve as à source of incoine (rertts) to him or her. 
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f. Multiple sources of tètîrement livelihood and iivfüg conditions (i-eiationships with fàiliiiy 

membets). 

H3: Retitees with multiple sources of livelihood are likely to have good telationship with fainily 

rtlembers. 

Ho: Retireés with multiple soutcés of livelihood are hot likely to have good relatiot,ship with 

family membets. 

Table 4.26: Perceittàgé distribtition of respondettts by iivelihood by rêiàtionships with fàlliiÎy 

membèts 

Livelihood Relàtiànship with fainily Merri bers 
Excellerlt Good Fair/Okay Poor · No response Total 

Only One 239 (43.9%) 193(35.5%) 95(17.5%) 10(1.8%) 7( 1.3%) 544( 100.0%) 
2 172(26.8%) 289(45%) 167(26%) 8(( 1.2%) 5((0.8%) 642( 100.0%) 
3 -4 34(36.6%) 44(47.3%) 14(15.1%) 1(1.1%) 0 (0.0%) 93( l 00.0%) 
No respohse 15(41.7%) 14(38.9%) 6(16.7%) 0(0.0%) 1(2.8%) 36( 100.0%) 
Total 403(35%) . 543(4i. i %) 282(21.3%) 19(1.4%) 13( 1.0%) 1321 ( 100.0%) 

X2c = 52.459, df=16, P<0.001 *** 
- ·- ---·-·------

Frorh table 4.26. above, it shows that there is a statlsticaily slgnificant t·elationship betweéh 

sources of retiremertt livèlihood and living conditions using relatiortship with family lrtéinbêrs as 

an indicator. Based ori SPSS results, we reject the null hypothesis (Ho) and accept the âltérrtâtivè 

hypothesis which states that "retirees with multiple sources of livelihood are likely to have good 

relatiortship with family membets". This is expected bècause with more material resolitces, it is 

easier for retitees to rtlaititain cordial ahd mutual1y beheficial relatiortships with family triémbëts 

without necessârily being à 'burden' to them. The sàme relatiortship wàs established wheh the 

study ccimpared public sector retirees with their countetparts in thé ptivate sector. Oh the othet 

hand, the above firtdings were not applicable to the relâtiohship betweeri gendet and relatiohship 

with family merhbers, indicating that gender is of tetirees tiot a sighificànt factor irt detetfüihirig 
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the relatiortship of retit'ees with thèir farhily membets. But; possession of material resources was 

. found to be a potet1t factof as well as etrtployment c*egory. 

g. Multiple sources of retirement HveHhood and Hvittg coriditions (occtipirncy stahis). 

H3: Retirees with multiple sourtes of livelihood are iikely tb havè better occupancy status. 

Ho: Retirees with multiple sources of livelihood are not likely to have better occuparicy status. 

Table 4.21: Perceritàgë distribution of respohdeiits by iivelihood by living coi:tditi6hs 

(occupancy statlis) 

Retirement Livelihood Occupaiicy Status 

Sources Rented Inherited/family Official Living with Own House Total 

Compound Apartment others 

Only One 320(58.8%) 92(16.9%) 20(3.7%) 18(3.3%) 94(17.3%) 544(100.0%) 

2 sources 266(41.4%) 137(21.3%) 15(2.3%) 20(3.1%) 204(31.8%) 642(100.0%) 

3 and above 20(20.2%) 8(8.1%) 1 (( 1.0%) 0(0.0%) 70(70.1%) 99((100.0%) 

No response 13(36.1%) 6(16.7%) 0(0.0%) 1(2.8%) 16(14.4%) 36(100.0%) 

Total 619(46.9%) 243(18.4%) 30(2.7%) 39(3.0%) 384(29.1) 132 l(i 00.0%) 

X2 = 144.413, df= iS, P< ô.001 *** 

The table 4.27. above indicates that a statistically sighificaht relationship exists betwèeh 

retirement livelihood and living conditions in terms of occüpancy status with X2=I44.4l3; 

df=l5,p<0.00I. A highet ptopottion ainohg retirees with ohly a source of retirement liveHhood; 

(58.8%) lived hi tented àpattment corhpated to 20.2% ahi.ohg retirees with three and more sourèés 

of retirement Iivelihood. Based on SPSS results, We reject the nul1 hypothesis and accept the 

alternative hypothesis that "retirees with multiple sources of liveiihood are like1y to have beHer 

occupancy status than those with ohly a source of retirement livèliliood". Among retitees with the 

highest sources of livelihood, 70.1 % lived in their owh bouses in retirement which would likely 

reduce their finància1 butderts ând invariably erihànced their living conditio11s ln retirement. Thë 
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import of this relatiohship is that retirees with multiple strings of irtcotne are more iikely to live ih 

bettet conditions in tetiremeüt. 

h. Multipie sotirces of retitefi1ènt liveHhood and liHng conditions (rttitrlbet of living toottis); 

H3: Retirees with multiple sources of livelihood a.te likëiy to have tiiote living rootns. 

Ho: Retirees with ti:üiltÎple sources of live1ihood are not likeiy to havé more living robins. 

Tablë 4.28: Pet·cetttàge distribution of tespondents by livèlihood by nutttber of living toôttis 

Rètirement Livelihood Number of living rnoms 

Sources i-2 rooins 3-4 rooms 5 aild above No response Total 

Only One 352(64.7%) 146(26.8%) 28(5.1%) 18(3.3%) 544( 100.0%) 

2 sources 330(51.4%) 234(36.4%) 57(8.9%) 21(3.3%) 642(100.0%) 

3 and above 23(23.2%) 49(49.5%) 27(27.3%) b(0.0%) 99(100.0%) 

No respoilse 15(41.7%) i 1(30.6%) 7(19.4%) 3(8.3%) 36(100.0%) 
-

Total 720(54.5%) 440(33.3%) 119(9.0%) 42(3.2%) 1321(100.0%) 
.. 

x2 = 103.irn, df = 9, P < 0.001 ** 11 

---------·-

From table 4.28. above, thei:e is a statistically significaht relationship betweeh retitèiliêht 
1 
1 

livelihood and living conditions in terms of nuinbet of living tooms. Foilowing SPSS rule, we 

reject thé null hypothesis and accept the alternative hypothesis that "retitees with multiple sources 

of Iivelihood are more likely to havè inote living toorhs thàn those with only a source of 

livelihood". Retitees with the highest sources of livelihood had the highest proportion with thë 

highest nurrtber of living foorrts (27.3%) coinpared to 5.1 % amortg tefüees with ohly one soûrcë of 

livelihood usually public pension. The import of this relationship is that retirees with multiple 

strings of income are Iikdy to have the financiai resoi.lrces to live in houses with more living 

rooms thereby imptoving their living conditions in refüemerit. 
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i. Mtiltiple sottrces of tetit·êtttent livelihood and Hvittg conditions (source of cooking ètiëtgy) 

H3: Refüees with multiple sources of livelihood are likely to have better source of cooking ètiergy 

than tetirees with brtly a source of tetirernertt livelihood. 

Ho: Retirees with multiple sources of livelihood are not tikèly to have better source of cookitig 

ertergy than tetirees with ortly a source of retirement livelihood. 

Table 4.29: Percentage distribution of respondents by livelihoôd by source ôf cookîttg etiëtgy 

Retirement Livèlihood Sources bf cooking ei1ergy 

Sources Electricity Gas Kerosene/W ood Total 

Only One 19(3.5%) 55(10.1%) 470 (86.4%) 544 (100.0%) 

2 sources 27(4.2%) 138 (21.5%) 477 (74.3%). 642 ( 100.0%) 

3 and above 7 (7.1%) 54 (54.5%) 38 (38.4%) 99 (i00.0%) 

No response 0 (0.0%) 6 (16.7%) 29 (83.4%) 36 (100.0%) 

Total 53 (4.0%) 253(19.2%) 1015 (76.8%) 1321 (100.0%) 

x2 = 126.801; dt= 9, P< 0.001 *** 

The table 4.29. above indicates that a statistically significant telationship exists betweeh 

retirement livelihood artd livirtg conditions in terms of source of cooking ènetgy with X2=126.80i, 

df=9; P<0.001. Thetèfoi'e; we teject the tiltll hypothesis ahd àccept the alternative hypothesis that 

"retirees with multiple sources of livelihood are more likely to have better source of cookihg 

energy than thosè with ôrily a source of retirement livelihood". About half (54.5%) arhohg retirées 

with the highest sotircès of liVelihodd (three and mate sources) used gas as a source of cookihg . 

energy corripared to 10.1 % âmong tetirees with only one source. The source of cookihg eriergy ih 

the household of tètirees is irtiportaht because it ihvariably affêcts the living conditions of oldèt 

people ih retirement. The essehcè of this rèlationship is that retirees with multiple strings of 

incorne are trtote likely to have accéss to more rhàterial tesoutces with which they can putchàse 

time savihg household fàtilities atid impl'ove their iiving conditions ii1 retire111e11l. 
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j. Multiple sources of retirement livelihood and living conditions (adequacy ôf livèlihôod to 

meet basic Iièeds). 

H3: Retirees with mùltipie sources of livelihood are likely to have adequate livelihood to fuëet 

basic needs. 

Ho: Retirees with multiple sources of livelihood are not likely to have adequate livelihood to meet 

basic needs. 

Table 4.30: Percetttâgë distributiott of respottdertts by livelihood by adequaèy of liveUhood to 

ineet basic needs 

Retirement Livelihood Adequacy of livelihood to meet basic needs 

Sources Not adéquate Adequate Total 

Only One 485 (92.0%) 42 (8.0%) 527 (100.0%) 

2 sources 537 (85.6%) 90 (14.4%) 627 (100.0%) 

3 sources and above 46 (47.4%) 51 (52.6%) 97 (100.0%) 

No response 27 (81.8%) 6 (18.2%) 33 ( 100.0%) 
.. --· 

Total 1095 (85.3%) 189 (14.7%) l 2B4 ( 100.0%) 

x2 = 130. 257; df = 3, P < 0.001 *** 
.. 

The table 4.30. above ihdicates that a statistically significant telationship ex.ists betweèh 

retirement livelihood and living conditions in terms of perceived adequacy of livelihood to riieet 

basic needs with X2=130.257, df=3, P<0.001. i3ased oi1 SPSS tesults, we teject the null hypothesis 

and accept the alternative hypothesis that "retirees with multiple sources of livelihood are likely to 

have adequate livelihood to meet basic needs thah those with ohly a source of tetiterhertt 

livelihood". A significaht majority amohg retirées with ortly Orie source of livelihood, (92%) 

assessed their retirement livelihood as being inadequate to meet their basic needs which ihvariabiy 

undermined their living conditions irt retireirtent. 
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k. Mùltiple sôuréés of têtiterttertt livelihooci and living conditions (participation in 

corilntùnity nctivities ), 

H3: Retirees With multiple souttes of livelihood are likely to patticlpate in comtmmity activities. 

Ho: Retirees With multiple sources of livelihood ate not likely tb particlpate iri cortliti.titiity 

activities. 

Table 4.31: Percetttàge distribution of tespondettts by iivelihood by participation ih 

comttmnity àctivities 

Retirement Livelihood Participation in Coinmt.mity Activities 

Sources Yes. No No response Total 

Only One 253 (46.5%) 274 (50.4%) 17(3.1%) 544 (100.0%) 

2 sources 274 (42.7%) 340 (53.0%) 28 (4.4%) 642 (100.0o/o) 

3 sources and above 71 (71.7%) 2 (22.2%) 6(6.1%) 99 (100.0%) 

No response 22 (61.1%) 11(30.6%) 3(8.3%) 36 (100.0%) 

Total 620 (46.9%) 647 (49.0%) 54(4.1%) 1321 (100.0%) 

x2 
= 40.133, df = 6, :r < 0.001 *** 

The table 4J 1. above lndicates that a statistically sigriificant telationship exists betweeh 

retirement livelihood ahd Hv111g cotiditibns in terms of participation in coinmuhity activities. A 

significant proportion attlohg tetirees with the highest soutces of livelihood, 71. 7% clairhèd thèy 

patiicipated in corhmuhity activities which invadably enhartced their living conditions ih 

retirement. Oh the othet hand, abolit half (50.4%) àmorig tetirees With only one source ciairhed 

they did hot participàte irt comtrttthity activities which by èxtension underrhined theit quality ôf 

life in retirellièrtt. 
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4.6.4. Test of hypothesis Fout: Oëctipatioiial Status and sources of retiteitient liveiihood. 

H4 : Occupationài status is ditectly telated to access tà multiple (mate) sources of tefüemèht 

livelihood. 

H0 : Occupationai stàtus is hot directly telated to access to multiple (more) sourcès of retirèrrièrit 

livelihood. 

Table 4.32, Disttibtitiott of tëSIJt:Hidêrtts by occttpatiottal status by sources ôf rétirëmëtit 

livelihood 

Occupatiotiàl Status Sources of livelihood 

Only One 2 sources 3 sources and No Total 
àbove respotise 

Junior staff 145 (46.5%) 148 (47.4%) 10(3.2%) 9 (2.9%) 312 (100.0%) 
Medium/ senior staff 252 (41.2%) 328 (53.7%) 22 (3.6%) 9 ( 1.5%) 611 (100.0%) 
Manage1i1ent/ Directot 45 (34.9%) 57 (44.2%) 24 (18.6%) 3 (2.3%) 129 (100.0%) 

Total 442 (42.0%) 533 (50.7%) 56 (5.3%) 21 (2.0%) 1052 ( 100.0%) 

X2 = 64.330, df = 8, P<0,001 *** 
-·--·-····-

Ftorh the tàblê 4.32. above, the test of thè rèlatio11ship between occupntional statùs ài1d 

access to multiple (indte) soutces of retirement livelihood reveals a statistlcaliy significatit 

relationship. A hig}tèt ptoportioh amohg junior staff tètirees ( 46.5%) had 011ly onè solitcê of 

retirement livelihood corhpated to 41.2% among medium or sèhiot stàff. Among categoty with 2 

sources oflivelihood, a significant proportion àmortg senior staff (53.7%) Was found Îh the groUp. 

Specifically, 44.2% among management staff had 2 soutces corilpared to. 47.4% arhong jliriiot 

staff. The martagerrtèii.t staff retitees also had the higliest proportion of people (18.6%) With 3 arid 

morè sources of retirement livelihood corrtpared to 3.2% ainohg junior staff retirees. The chi

square test also confirrrts a significant telationship betweeli occupational status àrid retitëmeht 

livelihood with X2= 64.330; df = 8; p< 0.001. So, we accêpt the alternative hypothesis that states 

that "occtipational statùs is directly telated to access to mùltiple (tnore) sources of retirement 

livelihood". This is èxpected becaUsè the highet the occupatiohal status of a worker, the highet 
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his/her incotrie (material tesources) with possible opportunities to diversify into other sources df 

incdme and boost his/het sources of livelihood and improve his/hel' living conditions ih tetitemêht. 

With poor incarne, juniot staff retlrees lived below tnihimum cottdltioris, hettce they were ofteri 

more 'desperate; or willing to seek alternative sources of incorhe to augment their meager ihcofüe 

or pensions before arid after retirerrteht respectively. On the other hand, senior staffs who were 

mostly higher incotrte earhets are Jess likely to bê ih this s1hiatioh because of access to àlterhàtive 

sources of ihcofue which oftert get consolidated aftet paid etriployineht. lhterestingly, senior staff 

also had highet income in retirement and invariably, better living coriditiohs irt tetiremeht. 

Qualitative data àlso buttressed the statistical findings that retirees with higher occupational stàtus 

have access to more sources of income than their counterparts with lower occupàtional status who 

were more likely to depend on irregular pensions, With the consegtient poot living conditions ih 

retirement. 

Education was also considered an important deteriii.inarit of living conditions of formai 

sector retirees. Education is ofteri cbnsideted a good legacy and a veritable tool to combat poverty 

at any stage in the life course. A common submission by tespondents was. that educàtidrtà1 

attainment was not ortly itnpo1inht in getting good jobs, but edticational qualification a1so 

enhances art inciividua1's irtcotrie ati.d retirement bertefits in later life. Majority of thè resportdents 

opihed that educated pèople had more opporturtities to be èrrtployed aÎter retirement thatt 

uneducated retitees. Iti this study, educatéd retirées are retitees With at least à tninimtihi of 

Diploma or higher edùcation. 1t was opined that educated retirees had access to more opportunities 

and more prospêcts for contiti.ued employinertt or contract etrtployment after refüement. lrt the 

Focüs group discussion in the University of Lagos, participants pointed out the fàct that rètited 

acadetrtic staff, because of their high level of educadort1 ofteti had access to tmwe opportunities of 

remaining active and cohtinuittg their teâching careets eithet wlth their foril1et employer or other 
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universities especially ptivate univetsities. Even àinOhg key ihforinahts; sorri.e ihtetviewees 

claimed that thèy were aware of soine educated retitees that were sti11 very active iri thèir persorial 

btisiriesses or as patt-tifüe staff irt certain irtstitùtions. An FGD participant said that 

Professionals do Hot retire; they keep working even qfiei' h!tireinent. 

This view was furtHer butttessed by ahqther key ihfotrriant who noted that, 

People that are editcdted are better off when they leave sei'vice (reNre) ihey 'wili leàvè 

service at a higher level, contpared with those dt lowest ievel. Once your pênsion is high, 

you ahz 8ound to iive bette;- than those at the lo'wer levez. So, retiretnent has greater 

(negative) irnpact on those that are less educated. 

It is believed that the ptofessional skills artd expertise of educated retitees are stilÎ considetèd 

valuable eveh iti rèfüèî:nêht. 

4.7.5. test of 1-tn,othësis Five1 Gender and aècess to multiple SOUl'rt!N of ltetitemëtif 

tiveiihood. 

Hs: Retired mert are likely to have access to multiple (more) sources of retirement livelihood thàrl 

retired womeh. 

Ho: Retired rrietl are not likely to have access to multiple (more) soùrces of retirement livelihood 

than retired Women. 

Table 4.33: Petcêrttage distribution of responderits by gendêt by sotirces of retitëfüëfit 

livelihôod. 

Sex Sources of l.ivelihood 
' -

Only Oile 2 sotirces 3 and No response Total 
above 

Male 347 (40.9%) 419(49.4%) 59(7.0%) 23(2.7%) 848( i 00.0%) 
Female 197(41.6%) 223(47. i %) 40(8.5%) 13(2.7%) 473(100.0%) 
Total 544(41.2%) 642(48.6%) 99(7.5%) 36(2.7%) 1321(100.0%) 

2 . . . . 
X =L272, df=3, p< 0.05. 
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In SPSS, 0.QS is the le&st lëvel of significàrlce allowed to nccept tesearch hypothesis. But, 

the results of the test of hypotheses five and six show that the levels of signlf1catice wete àbove 

0.05. Bence, we reject the tèseàrch hypotheses ai1d accèpt the rtull hypotheses itistead. 1h table 

4.33. above, there is ho statistically significant telàtionship between gerider artd access to multipie 

sources of retirement livelihood with X2=1.272, df = 3, P<0.05. Bàsed on SPSS tesults, we àccept 

the null hypothesis (Ho) that states 'retired men are not Iikely to have aècess to multiple (rhote) 

sources of retirement livelihood thai1 retired womeh' and reject the alternative hypothesis (H5) that 

'retired rhen are likely to have access to multiple (inote) sources of tet~reinent livelihood than 

retired women'. The essence of these firtdings is that gender was found not to be a ctitical factor 

deterrhining access to tetirehlent 1ivelihood among formai sector retirees in Lagos State. There 

was only a siight difference in the sources of retirement livelihood available to tetired rhert ahd 

woirien in Lagos State. A sigrtificant proportion among retired meri (90 .3 % ) had maximum of two 

sources of retirement livelihood cortiparèd to 88. 7% among retired woiilen. 

The findings do ttot confin11 earlier studies that tetired wotrièn are more likely to dèpehd 

on one source; Ustialiy social secttrity in retirement artd that retired men often have alternative 

sotircès of income (Moen, 200 i; Moody; 2002). The possible reasot1 for this flnding cah be lirtkëd 

to the fact thât sortie of these earlier studies were conducted in advartced countriès cotlpled with 

the fact .that the econohiic status of wothen has sighificarttly improved in inany Africàri sè>ciètiès. 

More imporlantly, wortièn often benefit from informai supports stich às irtcoine teinittance and in 

kind suppoiis. Apart from statistical findings, qualitative data froitl both focus group discussi.ort 

and ii1-depth interview also butti"esses the fact that there is tto significant differettce ln tertns of 

access to tetiterhe11t livelihood between retired men ahd womèrt li1 Lagos S11tte. The consertstis 

opinion was that although men had bettet life oppottunities thah Women in terms of educatioh, 
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incarne and assets, these advantages do not necessarily translate to more sources of livelihood fot 

men in retirèrhent. They also believed that individual. quaiities and access to tnaterial tesources 

earlier irt life wète hiore important factot·s that determine access td multiple strings of livelihood 

(resottrces) irt retirement than Just biologicai ttàits of beirig a male or female. 

Essentially; majotity of participants in focus gtoUp sessions opined that both merl and 

. women had rhinitnal h1atetial resoutèes and hence, bath experienced high degree and ptevaièncè 

of poveiiy in retirerhent. Majority of thé respondents agl'eed that men had multiple (111ore) sources 

of livelihood in retireiherit thai1 worheh. The gertder differentials in sources of livelihood and 

living cortditions between then artd Women Wete not cdnsideted significant because of Wometi's 

access to iriforthàl social support systems which hèlped to aügh1ent their meager incarne and 

improve their living conditions. Essentially, the consensus opinion is that if both gènders were td 

depend on their owti material tesburcès; male tetirees would hnve access to more sources of 

livelihood ih retirement thah their female courtterpatts. But frorh thell· obsetvatiohs arid 

expetiences, in thost cases, wômen oftert have access to informai soutces of Incarne which atè 

valuable alternative sources of Iivelihood in retirement. The point was further buttressed by a 

fairly aider executive n1ember of Nigeria Union of Pensioners (NUP) when he said that, 

I may not be able to compare easily (between nwle and feritale retirees) because there a;·e 

some factors that deterinine the living conditions (cotnfort) of women different /rom men. 

The level of edilcation, the levei of employment, all these count a iot. For the educated 

persans, who ai'e riot in govei'nment eri1ployn1ent, i think they should be in good living 

conditions. But, you firid that most of our women were employed in menial laboilt Oobs) 

and as such, such people, 1 don 't think, can be coinfortable ii1 retirement. 

Obviously, the ortly excèption was that wo111en tend to have support froin either their husbârtds bt 

other sources such as adult childten or reiations. In a similat view, a i'espondetit opined that 
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Women have many sotWces of irzco111e tharz men. Won1en co/lect moneyfi·vn1 rheir husbands 

and their children more thdh ii1eh. 

As argued earlier, that despite petceived tnultiplè stdrtgs of social supports avfti1able to wdhieii, 

these sources are gtossly irtadequate artd often irtegular to significantly trat1sforrrt the poàt living 

conditions of women. Hehce, the livirig conditions of both inen and worhen in Nigeria atè 

basically similar and precarious ih retirement. 

Another problem iderttified by tetirees wàs irregular paymertt of pertsiohs which inipacted 

negatively on both men and woineh. According to one key informant, 

irregular payment of pension is very conversant (comntorz) in Lagos State and irregular 

pensions cause frustration for perisioners, when you don 't feed in time, you don 't hdVe 

health care ih time, sitzce goverriment doesn 't pro11ide ariy free health care for childrerz, 

talk less of we old people, il wtll amount to frustration fo,· pensioners and that is 1-l1hy 

perzsioners die each day. 

Respohdents also opirtèd that ittadequate funding is a tnàjor barte of prompt payment of pehsioh ih 

Lagos State. He said, 

Even among those who are dead, thdr g;·atuities are yet to be paid. No adequate funds to 

pay pensioners (arid) their dependarzts are suffering a.fter they have. died. You cdn sèe, 

their .fathers and mothei's died of frustration and their children are sufferirig as Weil 

because of ndn-pdyriienl of their parents; entitleniehts to theri1. 

One tètired Fèdèral civil setvaht caphtted the impact of pension attears like this, 

Since lasl JànUary (2006), 1 hàve not received my pensions. This is why so tnariy people 

are dying ... ,. 1.f jJdU had corne earlier on, you will seè 1-Phen H1e stood 11/J there ....... (dUring 

their monthly meeting) to hâve sdme ininute.s· sile11ce fi.>i· tho.\·e people lhal have pdssed wdy 

among us. T~ey attended the lcist (month) meeting whethei· lht'ee or.fèmr <f then1, we don 't 
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have them in this nieeting. it iooks as ({ they are trying to stari,e us to death the way they 

are going. 

Gerterally, respohdertts believed that gendèr, edlicational qualification, occupational statlis âhd 

employment categoty wete cdHcâ1 detetthirtahts of livelihood and standard of living of pèopie ih 

retirement. When the tëspondents wete âsked why some tetitees were still engaged in irlèofue

genetating activitiès, evèn by frail retitees. Opinions differed, but the need to make ends füeèt wàs 

the underlirtg factot. Thè desire to supplethent meager pension artd maintairt standard of living àt 

the saine level àS prè-tetiremertt wàs commonly cited as the motivating factor. A male exeèutive 

member said as follows, 

Pensiortets i,j1ork because they Want to tiieet their basic needs and not die be.fore their time. 

All focus group participants advised govetnment to pay pènsiohs regularly and promptly. 

4.6.6,i Test of hypothèsis Six1. Gettdet and Living Condith>tis. 

a. Gender and livirig conditions (adegtiàcy of retirement livellhood to i:Htslc needs). 

H6: Retired ineh are likely to have adequate rètiteh1ent livelihood to meet basic rteeds thart tetited 

womeh. 

Ho: Retired men are not likèly to have adequate retirement Iivelihood to meet basic needs thah 

retired women. 

The relationship between gender of resportdents and living conditions wàs measuted ih 

terms of retirees; petceived adequacy of their retirement livelihood in meeting their basic heeds. 

This is to ascertaih if gender affects retirees' perceived access to adeqliate tetiremerit livèlihood to 

meet basic needs. This is because it is believed thàt the àdequacy of retirement livelihodd ih 

meeting basic neecis will likely impact positively ort the living cortditiohs of oldet people iii 

retirement. 
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Table 4.34. Percehtage distribtitiort of respo11dents by sex by àdecJtUtcy of retirement 

livelihood to mêet basic tteêds. 
·- ---------·-··---4~··· 

Sex Adequàcy of retirerhent livelihood to 1t1eet basic 11eeds 

Sex Very Adequàte Partiàlly Not Jndifferent No Total 

adequate àdeqtiàte adeqliate response 

Male 25(2.9%) 90(10.6%) 419(49.4%) 289(34.1 %) 4(0.5%) 21(2.5%) 848(iOO%) 

Female 21(4.4%) 53(11.2%) 250(52.9%) 137(29.0%) 3(0.6%) 9(1.9%) 473(100%) 

Total 46(3.5%) 143(10.8%) 669(50.6%) 426(32.2%) 7(0.5%) 30(2.3%) 13 2 1 ( 1 00%) 

2 . . ·-
X =5.805, df =5, P<0;05 

Table 4.34. above shows that there is no statistically significant relationship betweeh 

gender of retirees and their living conditions in terms of adequacy .of retirement Iivelihood in 

meeting their rieed With X2=5.805, df=5,p<0.05. Frorri table 4.34, a slightly higher propdrtioti 

among retired Women (15.6%) claimed that their source of retirement Iivelihood was very 

adequate or adeqmite in meeting their basic needs compared to 13.5% among retired mèn. Sd, we 

accept the null hypothesis (Ho) that states 'retired men are not iikely to have adeqtiate retirement 

livelihood to mèet basic ti~èds than retited women ahd reject the altethative hypothesis (H6) thàt ' 

retired men are likdy to have adequate retirement Iivelihood to meet basic 11eeds than tetited 

women'. 

These basic necessities irtcluded food, accommodation, hei:ilth care services, clothing, and 

other household facilities which were considered important determinants of living cohditiohs ih 

retirerrieht. About ha1f arriortg tetired men (49.4%) considered their retitetnent livelihodd to be 

partially adequate to rrièët their basic needs compared to 52.9% amortg tetired women. lrtvariàbly, 

gender is ndt a significant factor influencing retirees' assessrrient of adequacy of their retiretheht 

livelihood with a slightly higher proportion arnong woirtèn clalming they had bettet living 

conditions irt tetiretneilt bècause theit soui"ces of live1ihood wète cdnsldeted adequate to meet thêif 

basic needs. The reasort for thls can be linked to the fact that Wolii.en often benefit substantially 
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from informai sociàl supports thati their trtàle coùrtterpatts which also corrtp1emertt their pertsidtis 

and improve their living conditions irt retirement. Information froin qualitative data slightly dèférs 

from the statistical fihdihgs ih terms of relationship betwèèn gèhdet of tetirees àrtd access td 

retirement livelihood. As one maie tèspondent opined as follows, 

female pensioners have two-edged lives, bècause they have pensions and they are very 

close to the ciiiidren we both trained together, they take from the children, they add to 

theii- pensions, so they are better off than we n1eh. Aithough the children usually paironiie 

ils like they jJàtrdnize their 111others, Oitr own is quite less to that of their inothers. 

Although other informatlts agteed with the above gendet diffetences, one opined that, 

nwjdrity of feindle pensioners enjoy better living conditions while we stW have poor 

women pen:Sidner.~. fhgers are not equal. We still have so111e ·who are Jess priviledged in 

ternis of erijoyn'ient, depend;ng ori their stdtus· be fore the y relired dr oi-i the grade levei they 

retired upon. 

b. Gelidet and Living Conditions (life Sàtisfàction in retirettiëitt) 

H5: Retired men are likè1y to be rriore satisfied with life in retirement thàn retired Worrién. 

H0: Retired men are tiot likely to be more satisfied with iife in retiterheht thah tetired Wofuen. 

Table 4.35. Petcèntage distribution of rèspoitdèhts by sex by level ôf sàtisfactiott. 

Sex Level of satisfactioii in retirement 

Sex Very satisfied Partly Dissatisfied Very Can't say Total 

or satisfiec! satisfied d issàtisfied 

Male 195(23.0%) 160(18.9%) 298(35.1%) 183(21.6%) 12(1.4%) 848(100.0%) 

Female 111(23.4%) 71(15.0%) 158(33.4%) 128(27.1%) 3(1.1%) 473(100.0%) 

Total 306(23.2%) 231(11.5%) 456(34.5%) 311(23.5%) 17(1.3%) 132 i(l 00.0%) 

x2 =8.395, df =5, P< o.os 
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Table 4.35. ~bove shows tliat gendet of retirees does not ihfluence level of satisfaction in 

retire1t1eht. The Chi-square test alsd did not establish a süitistically slgnl flcaht telatiohship 

betweert gender of tetitees and lifè satisfaction in retiteh1ent with X2= 8.395. df.-=5, P< 0.05. So, 

we accept the hull hypothesis that states that 'retited hieh ate not likely to be niotè satisfied with 

life irt retirement th~rt tetited womeif and we reject the altertiàtive hypothesis that 'tetited rrieti are 

likely to be more satisfied With life in retirement than retired worhen'. Despite a siightiy highèt 

proportion among tetired women teporting highet satisfaction in retirement compared to hièri; 

generally, both grdups complained of povèrty arid deplotable living conditions. A consideràtioh of 

the data indicates that 35% àmortg meri was dissatisfied coinpàred to tetired womèn (33.4%). À 

highet proportioh arhohg retired women (18.8%) was satisfied with iife in tetirerhent cdmj)àted to 

retired men (17.4%). The table also shows thât retired inert had slightly higher perceritages ih the 

categories with dissatisfièd and partially satisfied with life in tetireriient. 

The qualitative reports also reyeal that the level of life satisfaction m tetitetneht is 

relatively the saine for men ahd Wotnen in Lagos State. The rtiairi stibtnission is that itidividtiai 

differences artd soc~o-econo111k status played niàjot rotes in determining the levèi of people's 

corttehttneht and 1ifè satisfaction in retirement. The consensus opinion atnong focus group 

participants Wàs that female retirées Were likely to be more satisfied in tetiterherit thah meri 

because of their irtvolvemertt irt the private sphere especially theit performance of social tales as 

care-givers and gràndtriothers as they gtow older, hertce their modetàte level of cohterihtierit. 

Sècondly; men àtè expected to assume trlore tesponsibilities td ptovide for family needs whii~ 

women are rhote likely to be slipj)cirted by theit spouses and adult childreri. 

c. Oe11der and Livhtg Ct>ttditiohs ot retireës (adeqttaèy of support from chlldt·en) 

I-I5: Retired mert are likety to have adeqtiate support from childrert than tetired wotneti. 
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Ho: Retired men are not likely to have adequate support frorh children than retired women. 

Tabie 4.36. Percetltagè distribution of respondents by sex by adequacy of support frofii 

childreiI 

Sex Adeqllacy of support from children 

Sex Adequate Inadequate Total 

Male 535(66. l %) 274(33.9%) 809( I 00.0%) 

Female 320(69.6%) 140(30.4%) 460( 100.0%0 

Total 855(67.4%) 414(32.6%) 1269( 100.0%) 

2 ' ' ', ' 
X = 1.573, df =1, P<0.05 

The tàble 4.36. above indicàtes that there is no statistically significant relationship betweeri 

gender of retirees arid living conditions in tetms of adeqliacy of support from children with X2= 

1.573, df=9, P<0.05. Thetèfol'e, we accept the null hypothesis and l'eject the alterhàtive 

hypothesis that "retired me11 àte t1pt Iikely to havê adequate support frotn chlldre11 than retited 

wome11". Slightly equal proportions of retired men (66.1 %) ai1d women (69.6%) clahned that 

supports they teceived fro1n their childrert wete adequate. Among tetirees that assessed theit 

children' support tq be inadequate (32.6%), both retired men and women had the followihg 

proportions respectively 33% and 30.4%. This urtderscotes the fact that old age support frdhi 

children cuts across gertder barriers with tnale and fetnale retirees having similar patterns ahd ate 

equally supported in o1d age. 

d. Gender and Living Conditions (làst monthly pensions) 

H5 : Retired men are likely to have higher monthly pensions than retired worhen. 

H0 : Retired men are tiot likeiy to have highet mohthly pensions thart retired wdmen. 

208 

CODESRIA
 - L

IB
RARY



Table 4.31. Percentage tUstribution of respondents by sH by monthly pettRions. 

----------··"-·'· 
Monthly Pensions Sex 

'. 

Monthly Pension Male Fetnale Total 

Less than N 10,000 349(41.2%) 189(40.0%) 538(40.7%) 

N 10,000-20,000 235(27.7%) 141(29.8) 376(28.5%) 

N20,001-30,000 100(11.8%) 51(10.8%) 151(11.4%) 

N30,00l-40,000 52(6.1%) 31 (6.6%) 83(6.3%) 

N40,001 and above 97( 11.4%) 56(11.8%) - 153( 11.6%) 

No response 15(1.8%) 5( 1.1 %) 20(1.5%) 

Total 848(100.0%) 473(100.0%) 13 2 1 ( i 00. 0%) 
2 . . . . . 

X = 1.992; df =5, P< 0.05 

The table 4.37. above indicates that there is no statistically significant relationship betweeh 

gender of retirees and theit 1iving conditions in terms of thonthly pehsiohs with X2= 1.992, df=5, 

P<0.05. Based on SPSS rule, we accept the hull hypothesis and teject the alternative hypothesis 

that "retired meh ate not likely to have higher monthly pensions than retired Woineh". Ciose 

proportions among retired n1e11 (41.2%) and women (40.0%) earned Jess than NlO, 000 as mohthly 

pensions. Aniong 153 tetirees that ëathed thé highest pension, N40 001 and above, 11.4% àtid 

11.8% Were fourtd among men and women respectively. The essence of this relationship is fo 

ascertain if gender of retirees influences or affects Iriortthiy pensions and invatiably their living 

conditions in retiteihërtt. 

e. Gettdër and Living Conditions (Occùpancy Status) in retirement 

H5: Retired rriert ate likëly to have better occupancy statlls than retired womèn in retirement. 

H0: Rètired men are hot iikely to have better occupa11cy status than refüed wome11 lri t·etireinerit. 
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Tàble 4.38. Petcentage distribution of tespondëtits by sèx by occüparicy status in tëtirefüèttt 

Sex Occupancy Status 
. ' 

Sex Rented Iriherited Official Living with Old People Own House Total 

Hottie others Home 

Male 401(47.3%) 147(17.3%) 24(2.8%) 16(1.9%) 5(0.6%) 255(30.1%) 848(100.0%) 

Female 218(46.1 %) 96(20.3%) 12(2.5%) 17(3.6%) 1(0.2%) 129(27.3%) 473(!00.0%) 

Total 619(46.9%) 243(! 8.4%) 36(2.7%) 33(2.5%) 6(0.5%) 384(29.1%) 1321(100.0%) 

x2 == 6.953, df = 5; P <O.os 
-,,, 

The table 4.38. àbove ihdicates that no statistically significant relationship exists betWëeh 

gender of retirees ahd iivihg cohditioi1s using occtipahcy status as ah indicator With X2= 6. 953, df 

=5, P<0.05. Theteforè; We accept the null hypothèsis and reject the alternative hypothesis that 

'retired trte11 àre not likely to have bettet occupancy status than tetired women in retitetneht". This 

study found thàt there was a highet' proportion ainong men (30.1 %) comparecl to wotrten (27.3%) 

who claimed ownership of bouses ln retirement. But, the margin ls not signlflcnnt to give tetired 

men an edge ovet their female countèrparts. Similarly, close ptdportions among retitêd rtiêh 

(47.3%) and Women (46.1%) iived ih rented apai"tments. 

f. Gender and Livirlg Conditions (type of toilet facility) in retirement 

H5: Retired meh are like1y to have bettet toilet facility than tetired worrien in retirerrieht. 

Ho: Retired meh àrè hot likely to have better toilet facility than tetited women in retireineht 
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Table 4.39. Percehtage distribution of respondehts by sex by living co11,lltltH1s (type of toilêt) 

in retirement. 

------
Sex Toi let facitlty 

Sex PitfBucket Water Toilèt 011 water/ No resporise Total 

Closet Bush 

Male 246(29.0%) 522(61.6%) 70(8.3%) 10(1.2%) 848(100.0%) 

Female 116(24.5%) 321(67.9%) 34(7.2%) 2(0.4%) 473(100.0%) 

Total 362(27.4%) 843(63.8%) 104(7,9%) 
-. 

12(0.9%) 1321 (100.0%) 

x2 == 6.473, df =3, 'f>< o.os 

The table 4.39. abovè irtdicates that there is no statistically significartt relatidnship bètwëeh 

gender of retirees and their living conditions in tèrms of type of toilet with X2= 6.473, df=3, 

P<0.05. Based on SPSS tule, we accept the null hypothesis and reject the alternative hypothesis 

that "tetired meti ate hot Iikely to hàve better toilet facility than retired womert ih retirement". A 

highet proportion arhortg retired Worrien (67.9%) cotnpared to (61.6%) among retited mèh liad 

water closet toilet fàcility irt their househo1ds. The fihdirtgs of this study indicate that the living 

conditions of both meh and wolnen ih retit-emeht are basically similat in man y respects. 
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4. 7: Logistic Regrèssion Analysis 

Table 4.40. Logisdc règrèssioh of beirlg irt good health in tetirèttieht 

Variable Coèffièieilt (B) Standàrd Etror(S. E.) Odcls Ratio (l<:xp. B) 

Sex 

Male (RC) - - i.oo 
Female - 0.185 .066 0.831 ** 

Age 

Less thati 55 years (RC) - - ... 1.00 

55- 59 yèàrs 0.269 0.748 i.309 

60 -64 years 0.078 0.743 1.081 

65 -69 years - 0.132 0.740 0.876 

70 -74 years - 0.348 0.741 0.706 

75 -79 years - l.00 l 0.770 0.368 

Age 

80 and above - 0.937 0.884 0.392 

No rest:)ohse on age - 1.093 0.858 0.335 
-- ·-----·-··· -

Educational Qualification 

None (RC) - - 1.00 

Primàry - 0.226 0.173 0.798 

Secondary - 0.225 0.164 0.798 

Tertiary 0.467 0.177 1.595* 

Can't Say 0.150 0.531 1.162 

Nature of last employmènt 

Managerial (RC) - - i.oo 
Teaching - 0.056 0.146 0.946 

Bureaucratie "0.230 0.101 0.795* 

Nature of retirement 

Voluntary (RC) - - 1.00 

Mandatory 0.121 0.105 1.129 

Compulsory - 0.341 0.161 0.711* 

Occupational level /status 

Junior Staff(RC) - - 1.00 

Senior Staff - 0.685 0.262 0.842** 

Management Staff - 0.230 0.239 1.269 

Notes: *P <0.05, **P<0.01, ***P <0.001 

1 
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Table 4.40 above gives the coefficients for the logistic regression foi· llkelihood of béihg in 

good health i11 retitert1e11t. The tesults show the factot·s that at·e likely to he associated with 

probability of beihg irt good heaith after disengagement. Gender of retirees was an impbrtaht 

factor that inflüenèed hêalth status with retirèd mert fouhd to hâve better hea!th stàtùs than tetirèd 

womeh. In terrhs of agè categoty, second and third age categories (55 -59 years and 60- 64yeats) · 

were more likely to be irt good health compared to the teference category, retirees aged less thah 

55 years. But, it is pertirtertt to state thàt the relatiortship is not sighificaht. Ali other age categoties 

were less likely to be irt good health. In essence, as the age of tetirees increased the ptospèct of 

being in good health declined steadily. Nature of rètiremènt and last employment as wèll às 

occupational status were found to be factors that also influenced Iikelihood of being in good 

health in retirement which invariably influenced living conditions of older people in retirement. 

Table 4.41: Logistic régression of adequacy of Iivelihood in tetirèttte11t 

Va1·iablè toefflçlent (Il) standàtd Error (S.E.) Odds RatlC> (Exp. D) 

Sex 

Male (RC) - - 1.00 

Female b.028 0.98 1.029 

Age 

Less than 55 years (RC) - - 1.00 

55 - 59 years 1.543 5.460 4.681 

60-64 yeàrs 1.917 5.458 7.224 

65 -69 yeats 2.080 5.457 8.008 

70- 74 yeàrs 1.841 5.458 6.303 

75 -79 years 0.934 5.473 2.545 

80 yeai·s and above i.434 5.506 tl. l 97 

Can't Say - 4.909 12.859 0.007 
- ----·~-· 

Ertiployltient Category 

Organized .Private (RC) - - 1.00 

Public ~ 1.814 0.163 0.251 "'""" 
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Maritai Stattis 

Single (RC) - - 1.00 

Married i.103 6.167 3.013 

Separated 1.239 6.778 3.453 

Divorced 0.594 6.784 1.8 i 2 

Widowed i.195 6.773 3.304 

Can't Say ~ 5.076 33.823 0.006 
-

Educatiotiàl Quàlificàtion 

None (RC) - - 1.00 
.. 

Primary - 0.253 0.284 0.777 

Secondary 0.068 0.242 1.071 

Tertiary 0.859 0.227 2.361*H 

Can't Say 0.054 0.665 1.056 

Nature of last employrltent 

Mahagerial (R.C) 

Teaching - - 1.00 

Bureaucratie • 0.308 0.187 0.735 

- ().274 0.140 0.760* 

Notes: *P <0.05, **P<0.01, ***P < 0.001 

--· ----

Table 4.41 shows the logistic regression for likelihood of having adequatè livelihood iti 

retirement. Sonie variables were tested but ohly tertiary educational attainment and employtneht 

category were found to be very significaht iI1 influehcing likelihood of having adequate livelihood 

ih retirement. Specifically; retirees with te1iiaty educational qualifications were more than two 

times more likeiy to have adequate livelihood compared to other educational categories. Retirees 

from the organized private sectdr were also found to be more Iikely to have adeqüate retiretlieht 

livelihood thah their couhterparts ih the public sector. Neverthelèss, nature of iast employtnertt 

was found to be rrtargirtally significant in predicting adequacy of livelihood irt retirement, with 

bureaucrats being Jess Iikely to have adequate livelihood ih retirement. These logistic tegtessiori 

models furthèt strengthen ahd validate the results of Pearson Chi-square. 
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This section é011éludes wit:h a ptese11tatio11 of brief discussion of the living conditions of 

some formai sector rètirees in terins of their retirement experiences and living conditions in 
! 

retirement. Exampies âre cited frorti executive merrtbers of Nigeria Union of pensiohets and 

gehetal participants in focus grolip discüssions. 

Case 1 

Madam B is a retired Lagos State staff. She 1s 62 years old. She is a Moslein and rrtatried 

into a polygynous family. She bas been involved ih uniol1ism as a staff of Lagos State for rriote 

than I O years before her retirement in 1998. Upon retirement, she joined a few othet active ahd 

dynàmic pensionets to revive the then comatose Nigeria Union of pensiorters at the State level. 

She is the secretary to the State chapter ahd shè also oversees the welfare of pensioners. She 

complains that the living conditions of mahy pensionets ih the State were ptecarious because of 

poor (inadequate) pensions and pensioh arrears. She thanks Aliah (God) that she lias firianciai 

süpports from he1' husbarid artd adult chiidrei1 that are alteady workihg which help her to cope weii 

with life after retitemènt. She bèiievês that èducatiori enhances socio-economic status and 

occupational level of people. Although . she is a secondary school leaver, she believes thàt 

education is vety important becàuse it is used to determirte people's occlipationàl lèvel and salaty 

while in service. It is aiso used to calculate retiteineht beriefits (gtatuity) and subsequeht monthly 

pensions. Wheii asked if she noticèd any major differehce irt the living conditions of rrtalë and 

female retitees iti. Lagos State, she opines that, 

There is little oi· no diffei·e11ce in sources àf ù1c01He (reiire111ent lfvelihood) and liiiing 

conditions ofriie11 and Won1eh in the public sectotjudgingf}·ôm the myrfad of complaints 

and problems among n1embers. 
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She believes that rhàny niale pensioners have been fotted to relocate to their villages becàuse of 

irregular pensions ài1d the cortcoinitartt deterioratioh irt their finàncial capacity to pay i-èrit àhd 

itnprove theit living cotiditiol1s iri the city. As a copihg strategy, she engages i11 petty business tb 

make ends rheet ahp coniplement supports from het husband and adlilt chi1drei1. She is cohteiitëd 

and believes that she is okay despite the delay ih the pàyitient of ber pehsioris. Of course, Madrlrri 

B's experiences captllte retitehient expetiences of only à few retired civil servants ih Lagos State. 

Casê2 

Mr. W. is a retireci staff of one of the Federal institutions in Lagos State. He is a Chtistian àrtd Wàs 

sepatated from his wife shortly after his compulsory retirement. He was i·etired prior to his 

statutory retirerhent (befote he was 60 years old or speht 35 years in service) fbllowihg milhaty 

directive and reforhi irt bis establishrt1ent. So, his t·etiteinent came to him as n rude shock wliich 

did not only disrupt (àffect) his catèet but messed up his life. Due to financial difficulty, he wâs 

unable to sponsor his children's education which led to theit expulsion from schools. His fiharicial 

status was futthet uhdermirted by lack of monthly pensions which ted to accuhiulated tent with the 

consequent ejection by his landlord. His Wife also abandoned him àfter years of hardship, so he 

was forced to telocate to one of temotest parts of Lagos Stàte whete he 'manages' with ohe of his 

relations. He identifi~s ittegular pensions, poor health, ahd lack of alternative sources of irtcotrte as 

well as financial difficùlty as factors militàtirig against public sectot retitees' quest to enjoy life 

after paid employrrièht irt Lagos State. 

Case3 

Mr. A is a 62 yeats old man and mattied to his second wife aftet the death of his first wife. He 

wotked for more thah thirty years in à federal institution before he retited ii1 2000 aftet reàchittg 
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the statutory retirement age it1 the civil service. He 1s a Yoruba man that has st,ètlt a gteatet part of 

his life in Lagos Statè, where he obtained all his educational qualifications. He has a Mastèts 

Degree in Journalism with which he teâches in one of goverhrhertt training schools after his 

retirement. Apart frorh his part-tiinè job; he is also actively ihvoived irt linionism undet the aègis 

of Nigeria Union of pensioners. Hè was the secretary of his chapter fot more thart five yeàts 

before his present post as the vice-president of the chapter. He has multiple strings of iivelihood 

and he claimed hè is very comfortable in retirement because he is rtot depending oh the 

government to tneet his basic needs. He actually believes that his living condition has imptoved 

after retirement. Thls is fundarnentally different from the experiences of many pensiOhets ih the 

public sector who experience a drastic drop ih their living stahdatd tipori retiterheht. Hè said, 

I am happy and contented in retirefnent. I can riieet al! iny basic needs and I have a toof 

over tny head. I thank God for His mercy. 

He beiieves that às people "lay their beds (plah their lives)" When they were working will 

determine how they lie on it Îh retirert1ent. He pointed oüt that becàüse of his highet educatiorial 

qualification (stàtus) and persona! pteparàtion; he is okay ih tetite1neht compnred to some of his 

conteniporaries without sitnilat opportunities. 

Case 4 

Mr. A is 66 years old retited local governtneht official. He ,:vorked in one of the locàl govètrimetit 

arens sampled in this study before he was retirèd compulsotily a few months befote his statutoty 

retirement. He is a Moslem but inarried to only a wife. He is a trained prit1te1· and a gradua.te of 

Yaba College of technology. He is tl1e secretary of Nigeria Ut1ioh of locàl gover11111e11t pensioners 

and he has been an activé tneniber of Nigeria Uniori of Pensioners. (NUP), Lagos Statè fot morè 

than 10 years. He actttaHy tepresènts his local goven1mertt chaptet at the NUP State council. Hé 
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. . . . ,. . . .. -· . 

. bèlieves that his highereducation, gave hihi. an edge .over and above his Jess educated counterparts 
. . . ~ . . . . . . ·. . 

(officers) in the Loèal Govemment He retired at the peak of his career and he is presently 

managing his pririting press business where his pririting skills are deployed to meet his basic needs 

.. and . family • de·m~ids .. He. thinks that women . tend . to · enj oy · better standard of· 1iving than men 
. . :· ·.• ', . . . . _:. . . . . . 

because woinen receive from many sources such husbands, ~hildren, fathers and pensions: To him, 
. ·. . .. · .. -~ . . . 

the main prèdicàni.e11ts of pensioners înèlüde irregula/ pénsions, poor health. facilities, and 

inadequate · accommodatioh ahd transpotfat~on services .. li1 comparing his currènt status with 
. . . . . . . . 

previous sta~dard of living (before retir~ment), hè be!ieved that things have actually improved for 

him and that he is niore. comfortablè in retirement because of his quality decision to invest in 

· persona! house and btîsiness before retirement. He claims that 

1 could eat anything 1 tFant. j do not de pend on pensioi1 to live . . · . ' - . . 

This last case. is not typical of thè living conditions of most pensioners but it underscores the 

importance of pre-retire'ment plam:iirig and adequate pteparati611 prior to tetitement. 

. 4.8.Su~in~ty offiiidings 
. . . . . . . . . : . . . . . ·. . . 

J. Employrhent càtegory (either ih the public or. pdvate seètor) wàs fourtd to be a significant factor 
. .. .. . , 

that affects availabillty, access aiid adequacy of livelihooçl in· retirement. · 
.. . . . . . 

2. Closely lihked to above finding is the fact that, tetirees from the organized privàte sector who 

had access to multiple· sources of livelihood also enjoyed better living standards than theit 

counterparts in the public sèctor .. 
·. . . . . . . 

3. Gènerally, retitëes· with multiple sources of incarne (retirement livelihood) had better living 

conditions compared to retirees that depended on .only a s~ürce of livelihood usually irreglilar public 

· pens10ns. 
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4. The relationship betweên oçcupàtiohal statt1s aild access to multiPie sources of liveiihood in 

retirement wâs folmd to be statistically sighificant with retirees with higher occupational status 
. . . . . ·. . . . . . . 

having nmltiple strings of income and better living standards thari retirees who depended on orily one 

· source of retirémèrit. · 

5. The gender of ~efüees ~às found not bé stàti.stièally sigi1ificant in influèhcing avàilability, acèess 

and adequacy oflivelihoôd inretitemeilt ahiongforrnal se.ctor rètirees in L~gos St~te . 

. . 6. Firially, gerider of forrrial sector retirees was found notto be a. significant factor in déterminihg the 

living conditions offormal sector :retii-ees iù Lagos Stâte. • . 
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. . . . . 

CHAPTER FIVE: CONCLUStON, RECOMMENDATIONS AND CONTRiBtJTIONS TO 

KNOWLEI)GÊ 

. . 

sÛMMAi~siATÈMENT: 

· This chapter pre~ents a suminary of the i,titdy ti,rouglt a revie1v of major ~ections of th~ study suc!, 
. . 

as the. researèÎl pi'oblem aitd Objectivés. ftfurther consid~rs the theoi'etic~/ frainework of the stitdy, 
. . 

.. conceptual frame1voi'k (üid t!,e stildy hypofheses. Ît aiso prese,its thè vadous steps take,, fo the 
: . . : . - .· . . . ·_ . . . . : . 

empirical pfoœss alid a st1n1111ary of the inajoi· JMdings from wlticlt conclusions ivere drâwii. 
. . . . . . . . . 

Lastly, it presehts reàniinièndations, contrib'utions to knowledge and the limitations of the study. 

5.1; · Prefatory R.èmatks 

. .. . . . . 

This chapter presents a summary of what the sti.idy set out to achieve, its rationale and contributions 

to knowledge. Next it êoi1siders relevant studies ali.d works in the si.Ibject area throt.igh accessible 

literatÙre and theif explanations in relation to the study. Finally, it presents how the study was 
. . . . . 

conducted, its findings, and possibie policy impÜcatiorts. 

5.2; Summary 

The problematique of this study is Ü1e assumption that male retirees and organized private 

sector retirees will have. access to multiple· sources of retiremerit livelihood which wiB enhance their 
. . . . . .· ,. . 

standard of living. It further suggests that Ürgartized private sector retirees and tnale retireès in the 

formal sector Will have higher occupationai status than .their public sectot and female counterparts 

respectively. It is furthei: âssumed that orgariized private sëctor retirees wiH have access to better 

· sources of livelihÔod than public sector tetirees. The fü1dings of the study indicate that with 

· multiple sources of retireh1ent Iivelihciod,. otganized private séctor retirees had better standard of 
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' . . . . ' . . ' 

. living than pùbliè sector retirees. The study exàmined h6w gender of retirees arid employmerit 
~ . . 

èategory impact on theii· sources of livelihoodand living conditions in retirement. ln essence, the 

study examined · gender ahd sectoral differentials in tèrri1s · of access to sources of retirement 

.. livèlihood and standard ôf living of retiteès in L~go~ State. · 
. . . . . . . . . 

Specificaily: the stûdy sought fo estàblish the following: the relationship between gender of · 

retirees and their retirement l~velihood; the relationship between gendër and living conditions; the . 
. . . . . ., ': .· 

association · betweeh ôccupational statùs and living · conditions of tetired workers and the 

relatiohship betwèen employmènt càtegory ancl sources of iivelihood on one hand and employment 

category and living conditions on the other hànd~ The study makes usefu!contributioris in terms of 

·. establishing or buttres~ing the importance of social security in ènhancing living conditions of aider 
- . . . . 

workers. The ageihg process, specificàlly retirement is bath a sociological and a demographic issùe 

.·. that is capable of providing ex.plaùatiort for the plight of retired oldër people in Nigeria. This study 

is important becaüse it èlucidates on the centrality of life course events, occupational status and 

employment category in deterininihg bath quantum and qtiality of retirement · Jivelihood and 
: . . ·. '.. . . . ' .· . . . . . 

standard of liviüg of rètirees. The study is relévanr ta Nigeria because itenriches database on 
. . . . . . : . . . . . . . . 

. . 

retirement experiehces in gè11eral and literàture.onthe importance of àdequaté retirement livelihood 

to standard of living. · 

. The stüdy examinèd the stàte of knowledge onth~ telàtionship between gender, retirement 

livelihood and living conditions. Lite1'àture rèvièw shows that a number of sfudies have èstablished 
. . 

that refüenient expedehcès of meh and woh1eiiate significaritly different from each othet. lt also 
. . 

revealed. that thètè is a liükage between employrherit câtegory ( either in the public sector or 

.organized private sèctor) àii.d tetirementJivèlihood. Literature was not conclusive on the factors that 

lead to differences betweeh men and Women in retirement Secondly, most studies focused ori 

221 

CODESRIA
 - L

IB
RARY



retirement expedencés · of men. and sel dom. addressèd the issue of femàle work history, their 

retirement expetiences and the implications of thèse exp~riences for old age. 

Tiüs study adôpted an eclectic approad1 in its theoi·etical orientation with leanings on 

relevant aspects of the cbosen theories. thtee theories were èonsidered as useful explan~tory tools 

· fo discuss the subject 1natter; they are Ufe Coùrse perspective, Modernizatiàn theory and Aètivity 

· theory: The füeoretical · framework of the study is therefore· anchored ort these thr~e theories. The · 

stùdy adopted a triangulation research method involving a survey, focus group discussion and in

depth interview'. In all, the survey covered 1321 reSpondents through questionnaire comprising of 

848 male retirées and 473 female retirees. Eight focus group discussions .were èondutted in three 

tiers of public sector bùt none in the private sedor because of inadéquate nurnber of participants to 
. . . . . 

·. co11stitute · a focus gi'Olip discussion session, The · in-depth interviews irtvolved 12 executivè 

. . ' . . 

members of pertsioners' association and 8 pension staff and managers. 
. ... . 

The study establlshed a significantrelatibnship betwee1i employment catégory and retirement 

livelihood on one hand and èmployment category and living conditions on the other hand. Using the 

lastnionthly salary ofreHi'èes, two-fifths (40%) eari1ed iess than NIO; 000 pet month with a higher 

propcntion fourni . amcmg public sector rëtir.ees·. Since pension is a proportion .of last salary, the 

. resource accruing frcmi. this source was considered inadequate to meet basic need~ of most retirees. A 
~ . . . . . . 

higher proportion àmong organized pri~ate sèctor retirees had access to adeqùate material resources 

(muitiple sources of retirement livelihood) th.an public sector retirees and enjoyed bettèr living 

conditions in i:efüeinent · 

. Another major findirig of the stüdy ·was that retire.es with multiple (more) sources of 

.. iivelihood hadbetter living conditions in ternis of household facilities than retirees with only one 

· sourèe of retirement livelihood. The trend is that with multiple sources of incarne, the living 
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. conditions of retirees also improved tremendously, Occupati~nàl status also inf1u~nced access and 

adequacy .of retirement livelihood. 
. . . . . 

The study also cortfirni.s the importance of work history (life course events) in determining 

retire1n~ntexperiences ot men and wome11. Retirees who had a~vantages ii1 terms or gender, 
. . . . . . . . . . . . : . . . . . . . . 

occupational status; salai'y, promotion, socio~ec6riomic status and l1velihood ear!ier in Iife had better . . 

living ~onditions 111 -retiremerit ·-. thari . th ose · without -_ such opportunities. This underscores the 

importance of life course events ( cumulative advaritages and disadvantages) in detennining standard 

of living ofworkers after paid employrnent. 

There was no statistically sig11ificant re!atiônship between gender and aècess to multiple 

. sources of livelihoàd as weH as geli.der and living c_onditions of formai sector retirees in Lagos State. 
. . . . . ·. . . . 

Both retired men and wèi~neh had similar expetienc~s in tetms of access to livelihood and standard of 
. . . . . . . .. 

. . . . 

living based on key inciicators of living conditions. A higher proportion among male retirees had poor 

living conditions compared tofeniale retirees whose_ life chances and living conditions were mediàted 
. . 

by informai sôciaLstippo11s from spouses âhd ~dtilt childrèn .. The findings of this study therefore 
. . 

contribùte to the c:levelopment ôf gerontological theorizihg by confirming that.iife course events havè 
. . 

important effects on later life. The study also cÔnfirms sori1e aspects of moderriization theory of 
. . . .. 

. . . . . . . . 

ageing that the hithertô traditional social suppàtt systems in Africa are weak and .inadetjuate to meet 

basic heeds of older people. On the other hahd, tii.e vibraricy of informai social support systems in 

relation to refüed women meansthat the impactofmodernization on old age and older people vary 

from one society to thè àther hencê bütttèssing the importance of cultt;ral or social contexts in 

mediating aga1nst oid age challenges: 
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' . 

Essentially, the major findings can be suminarized as foliows: 
.. . 

i. Organized ptivate sectorhad access to multiple (more) sources ôf retirement Iivelihood àild 

elijoyed better st~ndârds of living in retireirtent . . 
.. . . . 

o . A. higher proportion iimohg orga.niiecl private sector retirées had access to 

multiple soui.-ces of Jivelihood than pubÏic sector fetirees in retitèment. These 

sourcès include · cuiTent employment, returhs on .investments and liquidated 
' . 

a:ssets .aincihg others. 

• · This sttidy also shows that if higher proportion among organized private sector 

retirees had a:ccess to . independent sources of. livelihood and were more 
. ·. . ' ' . . . 

resporisiblê for their livelihood (mearis of earnihg a living) compared to public 

sector retirées · whci · depçrided .· on public · pensions for their · livelihood in 

retirefueiit. 

• In most casés, organized private sector retirees had access to inaterial resources 

ahd hoùsehold facilities needed _t~ m~et their basic needs and improve their 

socio-èconomic well-being inretitement. 

• A highef proportion among brg'at1ized private sector retirees was alsà àêtively 

involved in community pi·ograrrimès and activities thari their cduriterparts in the 

public sector. 

• Retirees in the otgariized private sectof also had access to ,better health facilities 

and invariably enjoyed better health status than public sector refü'ees. 
. . 

• . The study established statistical!y signiffoant differehces in living conditioris (using 
. . . . ' 

· major ihdicators in füe· study)_ betweeri public se~tor and organized private sector 
' . 

· retirees whièh meahs that employtneht càtegory greatly influences life chances and 

living ~onditicins of workers aftër paid employment. 
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. ii. Retirèd 1I1en a11d womèri ih LagcisState hacl similat living conditions in retirement 
. . . . . . . 

• Gender oftetireès was hot a crhical factor that affected access to sources of livelihood 
. : . 

ià retji'èinerit. Neither did gerider of retirees. affect access to household fa,èilities that 

.. can improvè or ehhancë thèirliving conditions in retirement 

• . Èssentially, both ret!l'ed ·inen and women had siinilar expëriences in retirement with a 

slightly. highèr rfropottidn amorif femalè rétirees enjoying better living conditions 

·, becaùsë of their inarital·status (matried to more affluent men) or co-residence (staying 

withn1oi'e corhfortable adult children or ycninger genèrations). 

. , •· ··. Rètired men wère often manied while retired women were 1~ore likely to be widowed 

and separated or divorced. 

• · Woirien with no access to multiplè soutces of livelihèod participated Jess in 

commuiiity activities than mèn with multiple sources ofretirement livelihood. 

iii. Occupatièmal Statùs affectèd access to multiple (more) sources ofrètirement livelihood. 

• · .•· OccupatiOnàl stâtus infh.1enèès socio-economic stati.Is of tetireeS; 

• Retitees with higher ocèupational Status had access to nrnltiplè (more) soùrces of 
. . . . 

livelihood and invariably bettèr standard of living in retirement. ... · 

• · . A higher pro~ortion ·amohg mànàgerial and senior staff retirees lived in their own 

· houses with. more living roonis than junior staff retirees Who lived in rented 

apartni.eùts àt family housès. 

iv. Access to multiple (more) sotir~e_s of tetiteiitent iivelihood enhàncèd living conditions 

• · The in ore the Sources of livelihood the better the staüdàrd of living of retirees. 
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• Retirees with accéss td multiple sollfces of livelihood were highly satisfied with life 

in retirement 

• Retireinertt with multiple sourc~s of livelihood had ~ccess to better. household 
' . . . . . . . 

fadlities and enjoyedenhanced living ëonditions than retitees' with only a source of 
' ' 

,, livelihood who assessed Jife in retirement as de-humanizing: 

5.3 Conclusion · 
' ' 

Retirement is a critical life course evertt with c.oncomitant effects on life chances and living 

conditions of workers: So man y factors de:finitely affect àccess to livelihood and living conditions 

of workers but this study intèrrogated the telàtionship between employment category and living 

conditions on one han:d ahd gender and livelihood on the other hand. Employment càtegory and 

occupational status wel'e significant factors that inf1uenced access and adequacy of livelihood and 
. . . . 

improved living conditions in retirement Iriterestingly, thé study established the relative importance 
' ' 

of informai social. supports in ameliorating retirement èhaHe1iges and iinpro'ving, the living 
. . . . 

conditions of retired woinen who benefited from thèse i11Jcir111al supports. 

Retirement livèlihood isa contentious issüe in. Nigèda because retirement heriefits remafo 

ün:paid months after disertgagenient. With incéssarit delay .fo the payment of retirement behefits 
. . . : .· . ' . 

(public peri;ions), the situations and qüality. of life of Nigerian pensioners cànnot but be 

compromised. This is further coh1pounded by frailty of informai social support systems and Jack of 
' ' . . . . . . . . . 

opportunity to seek alternative source(s) of inc6inè neêded to màirttain or improve the living 
' ' 

conditions of older peoplë i~ retirerilent The implication ofabove ~cenario is that current workers 

are mostly discouraged and are willing to engage in ccirrupt practices in order to 'insure' themselves 

against povertyin retirement. Definiteiy, evidences àbol1hd to show the failure of the Nigerian State 

in meeting its financial obligations to retirèes. This should chailenge workers to be proactive ih 
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. ensuring that their work history · and retirèmerit exped~nces are managed to gain access to adequate 

livelihood which will guarafitee corhfoitable life in retirement. This becomes impérative since the 

.. quality of life ofretirees thatdepended solely on public pensions was more piecariotis thàn rètirees 

with alternative soürœs 6f liveiihood in retiremeht. This also und.erscotes the importance of active 

invol.vèment of major stak~holders .-:. retirees, family members, govemment and other. soda! 
. . . 

·. network systems in ensùring that î·etirees h;ve acc~ss to âd~quate Iivelihood and decent life in 

retirement.. 

. . . . 
· 5.4. Contributions to Kno,vledge 

. . . . . . . .. 

This study has mà,de the following contributions to knowiedge based on the firidings of the study: 
. . . . . . . . . . 

1 .. Conceptually, this study has provided an empirical basis for establishing the failure of the 

Nigerian State. in fulfilling its social cohtraèt to its aider citizens as evident in huge . . . . 

pension arrears/ liabifüies, inadequateand irregufar pensions, pervasive poverty as well as 

precadous livipg conditions of rhost publk sector tetirees in this study. 

2. Theoreticâlly,. this study buttresses the propositiohs of life course theoty of agèing by 

. establishing · .. the. importance of cunrnlative life . course évents (advantages and 
. . . . 

· disadvantages} iri detenilinirig life ch~nces and Hving conditions in later years. The 

c:onceptual frmnework clearly shows thatprevious life events in terms of socio-ecohomic 

. status, occupationa1 status ànd eniploymerit category significarttly influence the quantum 

· ·. and quaîity of material resoürces âvailable to retirees as well as their living conditions in 

retiterneliL . 

3. The study also provides data which can serve as a good tesource base and platforrrt for· 

empowering advoèacy groups, · tetirees, prospective retirées· and employers on how to 

. ensure smooth thinsitiort frorrt Work role to retirement. Essentially, the study establishes 
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.. . . . . . 
. . . . . . . . - . 

. tl1e need for extensive. pre-retirement training~ and collaborative efforts in. ensuring that 

wbrkers are empowered with Iife skills or entreprerieurial skills which càn help them to 

cope with,r~tirement challenges and have access to alternative sources of income in 

retirèirtent. 

4. The findings of the study clearly establish the relative importance of informai social 

support systems in LagosState, Nigeria despite the influx of niodernand western cultural 

. values. This finding goes ta am.end the tenets of Modet~izatioh theciry of àgeing that rolès 

and status of aider. people cari be rèlativeiy iniproved in modern societies depending on 
,, ' 

social coritèxts oi· culhiral heritage. Fer'nàle retireès who benefited froin informai social 
' ' 

' ' ' 

' ' ' 

supports süch as incarne remittance .and co-residerice enjoyed bètter living standards than 

. their male countèi'parts without sqch opportunity .. This therefore calls fora compréhensive 

and an integrated approach tciwards the provision of care and supports for older people in 

Nigeria: This shoüld encompass both formai and informai supports in order to meet the 
' ' 

peèuEar needs of older people especially in retirement. 
' ' ' 

5. Employmentcat~gory (either in thepublic sectot or privatè sector) wàs one of the most 
. . . . . . 

significarit factor~ that determined availability, access and adequacy of Iivelihood in 
. . .. · . ·.. . . . . .· . . .· . 

retirement In other words, orgariized private seôtor tetirees had access to more ni.aterial 
' ' ' 

' ' ' 

resources and irivariably enjoyèd bette1' standard· ofliving than their counterparts in the 
. . . . . . . . . -

. public sectcit. This providès à viable justification for lipward review of conditions of · 
. . . . . . . . . . . 

ser-vice · in the public sector as well as· ensures prompt payment of retirement benefits in 

order to improve the livitig conditions of public sector workers pdor to and after paid 

ernployment. 

6. The study establishès that ptomj)t and regular payment of substaritial retirement benefits in 

the' organized private sector significantly improved 'the living conditions of its retirees. 
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. . ,, . . ~. . . 

. This is a challenge to employers of labo~r especiàHy government to ensure that retirement 
' . . . 

benefits are paid promptly artd regularly. This will not only iniprôv~ the quality of life of 

retirëes but it wiU àlso encourage current workers tb eschèw corrupt practices as a means 
. . . . ·. . . 

ofguarànteeihg in.corne sècurity in tetitem'erit. 
. . . 

7: This study also èonfitms eariiér studies on the irnportànce of pre~n~tireme.nt educatioll and 

buttres.ses benefits inherent in conduêÜngsuch training for prospective retirees in the 

·. formai sector. Bùt, the fihdirigs of ihi~ study show that most of these training sessions 
. .·. . ,. ': . . . 

wère.condùcted close to actual refüeinent of workers. In sanie casés, opportunity was not 
. . 

given to ~etirihg workers to attend pre-retirement workshop at àll. Findings show that if. 
. . . . . . . . . . . . . . . . . . . : . . 

pre~retire1nent education. (PRE) is stàggered (coüducted in phases) bëtween at lèast two 

· years and three nionths to retii:eni.eht, this will equip · tetirees with valuable skills ànd 

nuggets. to copè .with retirement challenges .. Asignificant màjority in this study, (80%) 
. . . . 

especially in the public sectorclàimednot to have attended any pre-rëtirement training!· 

5.5. · Policy Implicàti~·n of Findings 

• The foÜàwing contributions to policy formulatiori are expected from the study: 

i. The State, Employèrs ànd the Society.· 

• · • The fact thàt rharty public sector retirees identified public pensions as their main source of 

incarne. should infom1 and drive government's policy thtust on pension administration in 

Nigeria. Striügent güidelines should be mapped out for proper and efficient mànàgement of 

workers; contributions undér the new pension Act which will ensure prompt and regular 
. . . 

payment of pensions thereby reduèing the incidence and prévalence of. poverty among 

retirees. 
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. . . . . 

• . Governm~rit should dèvelop a defihite and compreh~nsive pr~gramme of action which will 
. . . . . 

ensute that the bàcklog of pension arrears espeèially in the public sector are effectively 
. . : ·.· . . . . . ... . : 

. liquidatèd.throUgh bonds and proinissbry notesthatcah be inanaged by the va:rious Pension 
. . . 

. . . . . : . ., " . . 

. fund adntinistrators (PFAs) on.beh~lf ofretired workers. 

o · Policy should also . bé developed t~ incorpora.te acquisition of life skills as part of 
. . . . . . 

entreprenèuriai and vocàtionàl devèlopme11t. This will ensure workers are empowered to 
. . . .. . . . . . : . . . 

. . 

.· have indepehdent. sources of incarne· to süpplement their pensions without comprorriising 

their primary assigimi.e11t. 
. . . 

• The State shoüld consièler revising age based retirement as we have in màny advanced 

econori1ies of the World. Thè import of this lies in the fact that age is not always thé best 

Cl;iterion for detenniniiig capadty.Therè is increasing trend towards cohtract employment 

of retired University lecturers coupled with the fact that . some workers falsify . their 

chronologicàl (biologicai) âges in ordér to stay longèi- (past the statutoi·y retirement age) in 

paid erhploymenL · 
. . . ' 

• · Oovemmertt should g1ve tax rebate or. holiday (to serve a:s incentives) to care g1vers 

ihcludirig family rüembers who support to aider people. This becoines·imperative in the face 

of family bà.sed . eider abtise. ahd ecôhomic crunch that have undermined the hitherto 

important foie ~f extended farhily syste111 in old age care and support .. 

. ii. Research histifüte and University 
. . . ., . 

. . 

• Resea:tch Institutes and Universities should develop a comprehertsive master plan that will 
. . 

encourage e~tensive research into retiremènt ànd related issues a:s part of its corporate social 

responsibility. Stich research ~hould be fonde~! so that study findings can inform policy 
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formulations oh contents of apptopriate pre:.retirément education that can empower workers 

to copè with iifè Îri. retirement 

5.6. Recommèndations 

. •!• The Statè , Employers ànd the Sodety 
. ' . .·· . ·. .. ' 

• GoverrÙnent should embark oh extensive review ànd update of its dafabàse On retired 

workers in ordèr to khow the aèfüal nürhber of retirees (pensioners) and the finartcial 

. . . 

implications withotlt the usuàl dehtimaniiing verifièatioh exercises. · 

0 It is .recori1mertded thatperi~iort afrears should be treated with the SeriousneSs it desetves by 

the vadous tiers of governmerit. Efforts. should be made to ènsure that pensioners are nbt 

unwittingly sent to early · graves by deriial of àccess to their legitimate entitlements 

. . 

especiallyworkers thàt rètirèd under the old pension scheme~ 

• Sincè this study established that many public seétot retirees depended on public pension as . 
. . . . 

their sole ~ôurce of liyèlihood irt retirement, it is recommended that a ~omprehensive and 
. :.... ' . . .· .. · .. · . ·. 

practical programiiie fot gtadual liquidation of pension àrrears in the public sector should 

commencé in earnest. Thé afrears càn<be tedeemed througli goverriment treasury bills or 

• bonds paid to newly liceris~d_ Pension Ftmd Ad~inistratots (PFAs) or Pensions Funds · 

. Custodians (PFCs) Who wiH manage the funds and chart payrhent schedul.es agreeable to all 

stakehoÎderS (parties) concerned. 

• Retire1T1ent policy sho.uld be sensitive to the aspiratiOris and deSires of its targèt popuiations. 

The freqüènt verification exercises through · death cerÙficates and physical identification are 

· very strèssfül ànd dehumanizirtg for many aider ~nd frai! retirees. There have beërt cases of 
' ' . ' 

Untimely deaths at süch vertuesi Governrhent's attempts to audit its pension pay rails should 

be. more flexible. and sensitive to the pecüliar problems and plight of ageing population. 
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. Essentially, motè humànè a11d retirees friendiy strategies should be adopted in carrying out 
. . 

the verification exercise if it must be donè. 
. . . . . . . . . . . . . . . . . 

o ·· lt is tecornmended that · the vèrificatiori should be clone ortce a year or bl-annually. The 
. ,· . ·, . . 

process should also be decentralized · and computerizèd to reduce cases of stàmpedirig and 

· stress iriduced exhaustion from the exercise. Alterùàtively, frai! older retirees can be visited to 

verity ifthèyà1·e stili alive. 
. . . . . . . . . . - . 

• · Closely lü1ked to verificatiori is the paymènt of morithly pensions. It is a generally known 

· · . fact tlmt monfüly pensions are se!doni paid mohthly! But more disheàrtening is thè process 

of collection: Thetefore it is reèortühended that Pensions shouid be paid, along side salary 

and wages, into retirees' · bank accounts. It is aiso .recommended that the administrative 

requirement that payment schedùles should be coHected before payment of pension in banks 

. should bè reviewed àppropriately to reduce the stress of retirees in the State. 

• · Govemment should ens.ure that it is totall):' comrhitted to consistent counterpart funding of 

the new pension Act through .its regular contributions. It shou!d also enslire efficient 

ri1anageri)ent 6:f pension funds sb that p1;ospective retirees can have access to their 

contributions in form bf regtilar and prompt pensions after paid employment. 

• · The National Pension Commission should monitor and ertsure füll implerrientation ~f the 

Pension Act 2004 .and guard against 'excesses'. or sharp practices by licensed Pension 

Funds Administrntôrs (PF As) mtd Pension Funds Custodians (PFCs). 

• Law enforcement agencies should àlso be actively involved in dealing dëcisively with · 

. erring companies ot individuals so that workèts' contributions and investments can be 
. . . . . . 

protected and safe guarded tb. deliver the expected dividends in retirement: regular and 

prompt pensions. 
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• The genetal conditions of service such às salary structure and retirement benefits in the 

·· public sector should be reviewed upward to cope with high cost of living and inflationary 

trends in the country, It is advised thatwages aricl salaries especially in the public sector . 

should bê sighificantly. reviewed upw~rd in mder to improve . the Ùvihg conditions of 

public sector workers .. This Will also greatly reduce the prevalenêe of poverty and 
. ··.' ·, : . ·.·:.. . ' ·. . . ·_ 

dependence ofworkers oii inadequate incarne before retirement 
··, . ·.· . 

" Govemmentshould sübsidize the provision of social welfare services (housing; health care 
. . 

services and other basic necessities) to Workers in otder to redµce the strains on their 
. . . . ·. . . . . .· . . 

ineager 1;esciurces (income ).This can also bèextended to retireès at highly subsided.ratès. 

e Contiimous staff training and skill acquisition ~hould be integrated into the mainstream of 

personnel mariagenient espeèially in the public· sector. These programmes should be 

supported with grant or financial assistance given to participants to establish 

supplèment~y .source of income (business enterprises or ventures which will not conflict 
. . ' . . .· 

. . . . . 

\vith their. primary ·düties) uslially a fewyeats tO rètiremeht. 
. . . . -

e · • Multiple sèssioi1s ofpre-1'etireinent éducation (PRE) shoLild be organized for prospective 

·retirees between two yeàrs and thi·ee mohths to i·etitement. The training should equip 

• retirees with. skills oh how to tope with changes irt raies and statusès. Essentially, this pre~ 

retirenient eduèâtioh shouid address the three fondamental challenges in retirement: 

.. füianciàl resources (incarne), housing mid health status as well as give tips on how ta 

ensure minimum Standard of living àfter paid employment. 

~ His also recomtneiided. that attèmpts should be made to improve the economic situations 

of Nigerians which · will rèduce the incidence and prevaience of pôverty especially in ôld 

age, Poverty ailêviatioh. prograinine should also irtclude or target retirees. This study 

showed thatoi·ganizèd private sector i"etirees .who hà<l access to adequate or multiple 
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. . . 

sources of livelihciod also had better living conditions than p~blic sector retirees witholit 

süch opportünities. 

• Finally; tl.lereÏs rteêd to révisit and revive Africàn traditionai systems and values· (Âfrican · 
. . . . . . . . .. ' . . . . 

heritage) to address sorhe chaUenges of old age care and support. This . becomes 
.· . . . . 

compeÙing in the face of failure of rriod~m institutions to guarantee succour in old age 
. : .. . ·. . ·. . .. ' . 

. . . 

largely due to global econorriic recession. The économie meltdown h~s also undehnined 
; . . . ·. 

the leverage hithetto ptovided by social secùrity ail over the world. 
. . 

. . ' . . . . 

•!• Individual Worker and Rëtireè 

• Since educatiort is strategic to maùy aspects of an individual' s life such as occupational 

• 

· stàtus, social status and socio:..econorhic well~being. This study found out that low level of 

education is dosely linked to poorly paid jobs, poor socio-ecortomic status and deplorable 

. living conditions throughout the lffe course. This éaUs for individual worker to ensure that 

he Or shé is érripoweted economically to avoid sole dependence on public pensions. 

The coinpadsoh between pùblic sector tetirees and organized private sector retireès shows 

•. that organized ptivate sèctorretirees had access to n:1ultip!e sources ·Of live!ihood in 
. . . 

retiremènt thân public sectorretirees. These fintlings provide empirical basis to challenge 
. . 

workers to be proàctive âhd discipliried to sàve (ho matter how small) towards the kind of 

Hfe they wish to live after paid èmployment. 

• Geherally, ciiffetentials in tétms·bf living conditions show the iinpact of previous life course 

events on availability, access and adequacy.of retirement livelihood and living conditions. 

Workets should be encouraged to ensure that their life course events are mediated ih such a 

. . . ., . 

way to redt1ce the incidence and prevalence of cumulative disadvantages that can stifle 
. . 

opporturiities to have desirèd quality of lifeand ensure wel!-being in retirement. 
. . . . . . 
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•:• University and Research Ilistitute 

e Even , ln püblic institutions and private companies that organized pre-retirenient 
. . 

. prograriltii~s, therè . is need fot research i~to the extent and impact of pre-retirèinerit 
. . . . 

progtartm1ès on theÜves of Workers after paid èrnpÎoyrnent 
. . . :. .• . .· . ·. . . . . 

-~ specificaliy, so111e factors that can influence access and adequacy of retirement liveiihood. 

as weU as impr6ve living c011ditions of workers in retirement shoùld be îderitified through 

.iesearch. These factors cail be ~füdied by resèarchers in order to -inform contents of pre

.. retiremèrit training programmes in Nigerià. 
. . . . . 

• Essentiàlly, gèt~htologists should talœ advantage of lacùna in training, administration arid 

management of pensions and rèlated màttèrs to conduct studies that can bridge the identified 

gaps and inform p61Icies and programmes in these a1:eas. 

5. 7. Sùggèstions for Further Studies . 
. . . 

This resear~h · wàs an exploratory. study that shed light ort the. felationship between 
. . . ' 

. . .. 

· retirement livelihood ànd living conditions of formai sector retfrees ih Lagos Statê. lt is suggested 

that future studies can èxpahd its scope to other ségments of the Nigerian economy outside the 

· forma! sèctor. Apàit from this, this study can also be tèplicated in the whole country which will 
. .· . . 

help to determine living èonditions of formai sector retirees in different parts of the country. This 

further reseatch cart also irivolve a larger sahiple size especially a national study that cuts actoss the 

six geo-political zones in Nigeria . 

. Fuiiher research Cati also examine the impact of educa:tionàl attainment and work history on 

standard of living of workers ort one hand and thé impact of thesè factors on standard of living of 

workers à.fier . paid . eniployinent. This · can be disaggregated along gender lin es comparing 

experiences of mërt with Wdinen in tetitement lt. is hoped thatsuch study will ascertain thê impact 
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of retirerhentexperièhces, delay in payment of pensions on standard of living of men and wotnen in 

retirement. Effo1is can also bè made to study special tategories of retitees in Nigeria such às 

Nigeria Railw'ays Pensibners, Nigerian Union of Teaéhers perisio~ers and Militai-y pensioners 

amorig others in ordèr to under.stànd their peculiar heêds and challenges as well as proffer 
. . . . . . 

'meaningful recommehdatiohs that càn address the identified challenges. 
' ' ' 

·' . . 

It is also hoped that further study can look at the relatiollship betweeir corruption in office 

and the quest to èhsurè ihcome security (retirement livelihood) against the backdrop of dwindling 
. . . . ' 

resources at the dispos~l offüe Nigeriah State to honour its social contract to its older.èitizens. It 
' ' 

· is often believed thàt "Egünjè" syi1dr~me (bl'ibèry and· cotruption) and embezzlement of public 

funds is ptevàlenUi1 the public sector because of fear of unknown and pension arrears. Corruption 

and fear of unknown can be drastically redüced .ff public sectbr retirees are sure of prompt and· 

regulariivelihood in retirement Hke most of their counterpaiis in the organized private sectôr of 

· . the eèonomy. Füture .. tesearch can also probe prospective retireès to indentify other 

unconventional sources of income prior to and rtfter retirement This further study will involve 

extensive use of probing mechanism so that ret,irees can "corifess their extra.:curricular" sources 

of livdihood beforeand àfter retirement àhd therntionale (reasohs) behirid the p;actice. 
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Appendixes · 

Appèndix 1. 
. . . . . . . . . 

. . 

SCHOOL OF POST-GRADUATE STUDIES AND THE DEPARTMENt OF SOCIOLOGY 
·. UNIVERSITY OF LAGOS 

REASEARCH ON RETIRÈMENT LIVELIHOOD AND. LIVING CONDITIONS OF FORMAL 
SECTOR RETIREES 1/V LAGOS STATE, NIGERIA . 

Sex 
Age 

IN-DEPTH INTERVIEW GUIDE FOR PENSIONÈRS' .EXECUTIVE OFFICERS 
Date of interview. - · ----- · :· - . --------------------------- · -----· --· ---- · - --------------- ... ----
Ti me interview started-.:.-------------'----------------~---------------------------------'--------. 
SECTION A: IDÈNTIFIC ATiON 

VARIABLES VALUES 

Specific \r ellue foi interview· 

Name of iliterviewer 

Date of interview 

Time interview started 

Time interview ended. 

Language of interview En gl i sh-~----------- 0 ---------~--------

Pidgili Èngl ish0 ------~--------~-------

Other,(S pe~ify )~---'--~-----~-------~--

Give general description of: . · · , . . . . .. 
The Venue------- . --· ------ ·- · - · --- . --- · ------------------------ ·. _____ . ----- ·-----------------· · ------------------
Sitting arrangement - -- -------- - --- · ---- · ______ ---- - · · --- - · ----· --· ------------------------------------ -
Weather condition · -- ------------------------. ----. -----· -- ·-- ·---· --· ·-- --------------------------------- ·---
Level of 1'esponse ------- · -- · --- ·----· --------.-------------· -----------. ------------------ ·-----------------------
G ive oth er i n f o l'm a t i o ri- __ .:. _____ -----------------0 - -- --~------ - -'-------"--------------------------------------- - - -

SECTIONB: SOCJO..:DEMOGRAPHIC DATA 
Tl fi li l Id b fi li d n I f tl d 1e o owmg s 1ou e 1 e or eac 1 o 1e respon ent 

Occllpational status . 
Marital status 
Religion 
Ethnie group 
Educational Ievel 
How long havè you been an executive 
Member of pensioners ili Lagos State? · 

. . . • . 1· '.. .· . . .. • •·. 

SECTION C: OCCUPATION AND WORK HISTORY : . . . . . . . . 

. . . . . . . 

1. What do you think is the irhpact of your last occupational statüs on your sources of livelihood àfter retirement? 
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2. Kindly compare the situatioris of pensioners. in the public sector with the private sector. Are there major 

differences in their living conditions? Why do you think so? 
. . . . . 

3. If yoll colilpare rnaleand fernale pensioiiers, who do think have access to more source~ of livelihoods? Why? 

4. Wl10 do you think erijoy better livii1g standards in retirement behveen male and female r~titees? Why? 

5. Do sorne pensioners stiil wotk for inconie orlivelihood?. Why do you they? 

·.6. Do you think pe1isionei·s in Lagos St~te have access to regülar incon,e? Why? 
. . ~ . . 

7. On the average, how adequate is your pellsion or source oflivèlihood in meeting yolir basic needs? 

8. Wha.t is relati01iship betweeri nature of retire1nè11t and sources of incarne a part frorh pension? 
. . . •: . 

9. What is. the relationship between edticational attainrnei1t of pensioners and their sources of livelihoods? 

. i O. Do yott receive financial support froi11 your children? How regular is the support? · 
. . 

11. Do you still give finaùciàl or al1y otlier support tbyour.children? 

SECTION E: ECONOMIC ST A TUS At RETIREMENT. 

12 .. What is the ownership status of ti1e house you live in now? 

13; Have you chànged résidence or apartrnent after your retirement? Why did you change? 

14. How would you describè the overall eèonomic status of pensioners in Lagos State? 

. 15. Did you attend any prè~retirernènt traii1ing?. . . 

16. Did you make any prepahition to .ènsure independeilt sources of li~elihood in retirement? Which preparation? 

SECTION F: COMPANIONSHIP / RELEVANèE 
. . 

17a, Why do pèoplè have friends? Whàtare the be11efits of havii1g friend~? 

17b. What is yôur r~lationsh1p with your spotise, children, fa1i1ily and néighbours in retirement? 

SECTION G: RÉCREATION 

18. What are the activitiès yoli engage in for recreatioh or relaxation? 

19. Are yoü a member of any social clubs or associations? What is level of pai1icipation? 

SECTION H: LIVING CONDitiONS OR PÔVERTY ASSÉSSMENT . 

RESPONDENT;S PERèEPTIONS 

20. Among yoùr people, who is expected to look after older people or pe11sioriers? 

21. Why do people have children? How do people ensüre that oldèr peopie are well taken of ili old age? 

22. What is thë sanction for children who do not look after their parents? 

23. Who do you think ainong your chiidren is more caring? Daughter or Son? 
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24. Who do you think shoü Id take the primary responsibiVity for the welfare of aider people or pensioners 

in Nigeria? 

25. ln ybur opi~icin; what are the.rilost serious problems facing pensioners in Lagos State today? 

26. How do you think the probiems Cilli be solvèd? 

· SECTIONi: LIViNG CONIDTiùNS . . 

27. How adéquate are your sources of livèlihood ii1 meeting ymir basic needs as a pensioher? 

28. How wouldyou ,:atèy~ur responsibility to ;our chÙdren after retirement? 

29. What are the family challenges you are faced with in retirement? 
. . ~ . . . . 

30. Has retirement improved cfr worsened your living conditions?. 
. . ' 

31. Please describe your genetal living conditions. Hciw is yout standard of iivirig aftet· retirement 

in ternis ofheàlth, shèlter, feeding, and èlothihg among others? 

. SECTION J: GEN'ERAL ASSESSMENT OF LIFE AFTER RETIREEMENT 

32: How doyou see life after paid employment? 

33. What do you think shouid be Government's policy thrust on pènsioners and retirement? 

34 .. What is the impact of triceSsànt delay in the payment of pensions on the living conditions of pensioners? 
. . 

35. bo you think pension arrears èncoürage engagenielit o_f retirees in incoine generating activities? 

36. Comparing yolir preseiH living conditionswith life before retirement, is there any inajor diffèr~nce? 

What are your reàsons? 

.,· ,• . ..·' .. . ' .. · ' . 

· · Tfrne interview ended--~--------~-----~----~~--~---~----~--- 0 -----

Thank the responcient for his cfr her time. 
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Appendix 2 

SCHOOL OF POST-GRADtJAtE STÜÔIES AND THE DEPAR.TMENT OF SOCIOLOGY 
UNIVERSITY OF LAGOS 

. REASEARCH ON. RETIREMENT LIVÈLIHOOD AND LIVING·. CONDITIONS OF FORMAL 
. SECTOR RETIREES IN LAGOSStATE, NIGERIA 

IN-DEPTii INTERVIEW GUIDE FOR PENSIONS STAFF/ MANAGER 
· Date of interview·-------·· -- · ------- · -- . ·· -------------- · __ ·. ------· ------ ·--------------------

Ti me interview started--~------~----~--~-----s-------~--------- 0 ----------~---- -----------------

SECTION · A: iùENTIFIC A TION 

VARIABLES VALUES 

Specific Venue for interview 

Name of interviewer 

. Date of interview 

Titne interview sta11ed 

Time interview ended 

Language of interview En gl i s li~----'---------------------------

Pidgin Engl ish--- 0 --------------------

0th er, ( S pec l fy )-~-~--------------'-----

Give general description of: · 
. The Ven uè ·-----. -- · -------------- ·------ · --- · ----------' : -- · ------ · ---· . --------------------------· ---- . · ---------
Sitting arrangenïent · ------- - ------- · ------ -- -------------- --- .. _ -- -. --------- ---------- ------· -------- -
.-Weather condition-------·------ ------- · · ---·· -- · --· ---------· --- ---- ·-------· --------- · ______ · --- · - · ------- .----
Level of respànse-. · -- ----- ·. - · ----------· - .. -· ------- '- .. ---· ---------· ------------------------: --· -------------. 

· · Give other informatioi1-- --- ------------ ------- · -------------------- --- -- · ------ ------------ · - -------------

SECTION B: SOCIO-I>EMOGRAPHIC DATA 
Tl fi 11 1 Id b tïlld fi I f I d 1e o owmg s 1ou e 1 e or eac 1 o t 1e respon ënt 

Sex 
Age 
Occupational status 
Marital status 
Religion 
Ethnie group 
Educational level 
Length of time as a pei1Simi staff or pension manager in Lagos 
State . 

SECTION C:.OCCUPATiON AND WORK HiSTORY 
. . . 

L Whàt do you think is the impact of previous occupational Stati.ts bn livèlihoods of pensioners in Lagos State? 

2. Do you tliink the occupatioùal stahis or profossiôn of pehsioi1ers affect their standard of iiving after retirème1it? 
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3. From your experierice, do male retirees have access to more sources of livelihoods in retirement than feinales? Why? 

4. What do youthink are the major differences in sources of livelihoods of public sector and private sector retirees? 
. ' . . 

5. Why do you think some ret.irees stiil engage ii1 incomè generating ~ctivity after retirement? 

SECTION D: INCOME AND ÈXPENDITURE · 
. . 

6, Do you thtnk pubUc peristbtl by governn,ent .is adetjuate to llieet the basic needs of pensioners in Lagos Stàte? 

7a. Do you think rètiremenfage affects the àvailability ofother sources of inèomè apart frorn peilsion? 

7b. Do you think nature .of retirément affect the availabi lity of other soùrces of incarne apart from pension? 

SECTION E: ECONOMIC ST A TUS At RÈTIREMENT 

8. Why do you think pensioners change residence or apaH:ment after their retirement? 
. . 

9. How would you describe the ovèrall ~conomié status of perisioners in Lagos State? 

.1 O. Do pensioners 110~1nally attend any pi-e-retirerilent trainiilg in Lagos State? Plèase state reasons for your answer. 

SECTiON F: COMPANIONSHIP / RELEVANCE. 

11. Why do you think pensioners have friends? What are the beriefits of having friends in old age? 

· 12. Do you think pensioners patticipate in the community affairs or social I ife of the towri and the area they live in? 

SECTION H: LIVING CONDITIONS OF PENSIONERS IN LAGOS ST A TE 

13. Do children actually look after their parents in old age? Why do you think so? 

14. What do you think should be the spedfic rolés of older people in thé comniunity? 

15. Are you aware of any social sei·vicès or facilities provided by government especially for pensioners in Lagos State? 

16. Are you aware of any special services or facilities which private organizations (NGOs) provide for pensioners? 

SECTION J: LIVING CONDITIONS 

• 17. Describe the general living conditions of pensioners? 

· 18. What are the family challenges perisioners are faced with.in retirement? 

. 19: What do you think à.Ccount for delay in the paymènt of peilsions in the public sector? What iinpact does it have 011 

the living conditions of pensioners? 

20. What do you think should be G6vernmei1t's policy thrust on pensioners and pension administration? 
. . 

21. What do you think encouragé continued engagement of retirees in incarne generating activities? 

22. Comparing the general living conditions of pensioners .in Lagos State with their life beforè retirement, do you 

notice any major difference? What do you think is responsible for this? 

Time interview ended---~~--~-------------~-----0 -----~-----~~--'"-

Thankthe responcient for bis or her time. 
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Appendix 3 

' . . :·. . . . . ,· ' . ' : .·_. . . . . 

SCHOùLOF POST-GRADUATE STtJOiES AND:THE DEPARTMENT OF SOCIOLOGY 
UNIVERSITY.OFLAGOS. 

REASEARCH ON RÈTIREMENT iIVELIHOOD AND LIVING CONDITIONS OF FOKMAL 
SECTOR RETIREES IN LAGOS STATE, NIGERIA 

FOCUS GROUP DISCUSSION GUIDE FOR FOR.MAL SECTOR RETIREES IN LAGOS St A TE. 

S pec ific Venue---- · -------------------------. -------· · ---· ---------------------------------· ------- · ----------
N umber of patticipants--- ----------------------: ·. · ---- ·· -------- · · - - ------ - · --- - ------------------ · --
Naine of Moderator -------. - . ---· · -------------------- · ----------· .-· ---------- · --· -----· --. ---· --------- · 
N anie of riote taker - ------- ------------- · - · - · . ------ ·· --- · --- -------. · --- . · -· -------. ---- · - .. - ------ · ---
Date of FG.D--- · .·-- ·. ·· . ------------------' ------------· ----- · ___ . _ :------· _____ · ------------- · ___ "------------

' ' 

Time FG D started--- ·--------------- · ----- ----- -. · ----------· ·- · --------------· ----------------- ------ ·--- ·-
. Language of discussion---------_. __ _. ___ ~---------· _____ _.~------~-_.--~--------------------------~---------------

introduction 

Introduce the research team atid the problem scope and objectives of the FGD: 

We are condi.icting a researèh on retirement livelihood and living conditions of formai sector retirees in 

Lagos State. The aiin of this study is to imderstai1d the problems of retirees in gaining access to their 

retirement be11efits àhd e.1tjoying a comfortable life aftèr retiremei1t Wè want to discliss ·these. Do you have 

any questio11 yoü wi~h to as.k mè?' 

· Ifthey agree topartîcipate thè,i get permissioi1 tci reèord the discussion . 

. Generai intrndtiction ofFGI> participant~; Emphasize the importance of honest, reàdy responsè to the 

success of thé stüdy. Reàssüre the pmticipants of the confideiitial handling of information provided. 

Introduce and exp Iain gr'.ound ru les for thé FGD: there a~e no right or wrong answers. Ali opinions are 

important. Only one persan should speak at a time. Erisure that the group is as homogeneous as possible. 

. . . -

Then the rhoderator 'Nil! ask the retirees about thé general proble,ns they experience in retirement. 
' ' 

After they have discusséd these gè1ieral problems, the moderator should probe into specific areas such as: 

. . . . . 

• ·. What dei you think is the impa:~t of previous occupational Status oi1 live! ihood of pension ers in Lagos State? 

• Do you think the occupationài status or profession ofpensioners affect their standard of livii1g after retirement? 

• From your expérience, do maie retirees have access to more sources of livelihoods in retirement than females? 

.· Why? 
' ' ' 

· • What do yoü think a:re the rhajor differences in so~rces of livelihoods of public sector and privatè sector 

retirees? 
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• Do you think public pension by governi11entisadequate to meet the basic needs of pensioners in Lagos State? 

• Describe the general livit~g conditlons ofpensioners? 

• · What do you think should be Governmei1t's policy thrust on pènsioners ~nd pension àdministratioh? 

• Can you compare the iiving coi1ditions of ~etireès with niore sotircés of livelihood iti retirement witli retirees 

that depend on oniy pubiic pensio1is? 
. . ' . . 

• Comparing the gei1èral · living conditions of pensioners in Lagos State with their I ife before 
. . 

retirement, do you i1otice any major diffe1'e1ice? What do you think is responsible for thi~? 

• . What do yoti s~1ggêst shoüld be done to atneliorate the living cond/dons of formai sector retirees in Lagos 

State? 

At the end of the discussion, thé moderafor will give a summary of the key points of the discussion 

and thereafter ask," Does the su1i1111ary captüi·e what we have discussed today? Do yoù have any 

changes or additions that you wai,t td 1nake? Havel missed any poi1it? 

· Additionàl Infoni1ation 

The moderator will give general des~ription of the 

1. 

11. 

The Venue-siti:ing arrange1nent and weather conditions. 

The level of pàrticipatiôn - D.id ev~i·ybody pàiticipate freely? Did at~y pai1icular person (s) try 
. . ' . 

to dominate discùssions? Prcivide any otherüseful information; 

Thank the participants for their cooperation. 
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Appendix 4 

. SCHOQL OF P0ST0 GRADUA'tE SîUDIES AND THE DEPARTMENT OF S0Ci6LOGY 

UNIVERSITY OF LAGOS. 

REASEARCH ON REtIREMENT LIVELIHOOD AND LIVING CONDITIONS OF FORMAL 

SECTOR RETIREEStN LAGOS StATE; NlGERIA .. 

QUESTIONNAIRE 

. INTRODUCTION 

Good day sir/ma. 

1 am -- ---- ---- -- ---------- a . lecturer and a Ph.D candidate in the abôve-named depm1menL I am 
. . 

· conducting a. research on gendef differe1itiàls · i,i post-retirement livelihoods and stand~rd of living of 

pe.nsi01~ers in Lagos Stàte. You have been selected as a respo11dèrit based on certaincriteria. I will be most 
. . •' . : ' .. 

· grateful to receive yoi.,r honest and prci111pt 'respcinse.' It is · hoped that the study. will generate 

recommendations that will improve .the living conditions of retirees in Lagos State. Do I have your conseilt 

to start? Thank you. 

Contact mimber'- 08053064761 

SURVEY IDENTiFIC ATION 

VARIABLES VALUES 

Respondents' Number 

Place of Interview 

Date Administered 

Field Assistant's Code No 

Field Coordinafor's Code No 

Vl C t : a e2:orv o rR espon d t en s Cd 0 es 
· Federal Pensioners 1 
State Pe1isioners· . 2 
LGA Pensioners 3 . 
Org. PrivateSèctor Pe,isioners 4 

.. SECTION A: S0C10-DEM0G.RAPHICDATA 
. 

SIN QUESTiONS RESPONSE OPTIONS CODES 
1. Sex Male ---"--------~-- 1 

F ema I e----~-------------- 2 

2. Age (Last Birthday) 5 5 - 5 9 ---------- --------- I 
60 - 64 -· ·------- -------- 2 
65 -69 .......... ~ ........... 3 
70- 7 4., .............. " ... ;. 4 
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3. 

4. 

5. 

6 

7 

8. 

9. 

10. 

11, 

Marital Status 

If married, \vhat is the nature of niàrriage? 

If Polygamous, how many partriers do you 
have? 

Hàw mai1y childrendo you have?· 

75 ~.79 .................... . 
80 and abo.ve ...... , ..... . 

single ~---~--------------- . 
Martied __ .; ______________ ~ 

Separated --~--------------" 
Divürced -----~-------------

. Wido,v/widower -------------------
· Monogamy ........... .. 

Polygamy ..... : ......... ,. 
2~4 pàrtriers ..... .. 
5-7 partnei·s ....... .. 
8 parthers ànd above---~-----
None-~--~--
! - 3---- ----. 
4-6---------- . 
7-9---. ------
10 and above~-------

How many of ybur childreh are gainfully Ali ofthem-----
etriployed or cuiTeiitiy working? · ·· None of them-------

Religioi1. 

Ethnie gfoup · 

Educatim1al Quai ificatio11 

How much was last salary per inonth before 
you retired? 

On ly one------
Most of them-------
Christian ity ---------~------

Isla1n --------~----------
Traditional wotshipper. .... : ..... . 
Othets (please specify) ----. 
Yoruba .......... : ....... . 
Hausa/FLtlail i .............. . 
Igbo .... ; ..... 
Other, specify ................. : ..... ; ... . 
None ....... : ........ : ... ; ......... : 

Priii1aiySchool .......... , ...... . 

Secondai·y School. ............. .. 

First Degree -----------~---

Masters Degree ------------

Doctoral Degree ~---------

Others (plèase specify) -- 0 ---- 0 --0 ---------

Less than N 10,000-----~-----
N i b,000- N 15,000---------
N 15 00 l-N20 000----------, ·' . 
N20,001- N25,000---------
N25,00 i c N30,000--------
N30,001 ~ NJ 5,000--------
N35,oo I -N40,000---------
:N40,00 I and above-------~-
Don 't know---------

5 
6 

1 

2 
3 
4 
4 
1 
2 
I 
2 
3 
1 
2 
3 
4 
5 
1 
2 
3 
4 
I 
2 
3 
4 
I 

2 
3 
4 

2 

3 

4 

5 

6 

7 

1 
2 
3 
4 
5 
6 
7 
8 
9 
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Section B: Oècripation and Activities 

12. How · old were )'OU when you were first- _16- 20 years ........... : ... 1 
employèd? 21" 30 years ............... 2 

3 1- 40 years ............ 3 
41 and above ....... : ..... 4 

13. Name of plàèe oflast employrneht • • ,· ••• i • · •. • •••• •· •••••••• ; •••••••• ~ ••••• ~ : •••••••• 

14. Why did you retire? Compulsory retirement .......... 1 
Health Problems ........ 2 
Fam i ly demands .......... 3 
Ca:re giving roi es .......... 4 
Statutory retirement ....... ; .. 5 
For greèner pa:stlire ......... 6 
Other, spec1fy .............................. 7 

15. Professiorial Quai ification • ••••••• ô •••••••••••••••••• · ••••••••• -~ ••••••••••• 

16. i-low old were you when you first reti1:ed? Less than 40 years------- 1 
40-44 yea rs---------"--. 2 
45-49years------------ 3 

. 50-54 years------~----- 4 
55-59 years----------- 5 
60-64 yeàrs-----------
65 ànd above----------
Don 't know------------

17. What was your fast Occupational level? ················································ 

18. Whàt is thé nature of fast employnient? · M anageria 1-~--------- 1 
Teaching----~-----~--- 2 

Bureaucratie ----------- ·:i 

CI eri cal--------------- 4 

-Secretarial----~~------ 5 

Teéhn ical----------- 6 

Consu ltai1cy services----------- 7 

Other; spec ify--~-----~-------------:----~---- 8 

19. Do you th ink your last · e111ploy111e11t Yes ..... ,.· ........................ 1 
prepared yoli well e11ough for life after No .................... , ........... 2 
work? bon't know ....................... 3 

20. Why do you think so? . . --------------------------------------------------
21. Were you simulfaneously involved ih public Y es-------- 1 

and private sectors activities? No--------- 2 
Not sure------ 3 

22. Has your previous è1igage1ilent in the Yes ............ _. ...... 1 
private sect6r ei1ha1iced your sources of No ..................... 2 
income in retii'ement? Not sure ............. 3 

23. If yes, how has such engagement ei1hànced Very much: ........ 1 
yout postretirement livelihood? Fairly well. ..... , ... 2 

Not at ail ............ 3 
Very bad ...... : ...... 4 

24. Do you ·. thi11k youi· professional Yes.:._ .................... 1 
qualifications cir skills e1ihance your access No .... ·., ........... · .... , .. 2 
to independent soui0ce of livelihood now? Not sure .......... · ....... 3 

Not applicable .......... 4 
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25. Are you still engaged in any form of income ·Yes ....... , ........ I 
ge1ieràting • activity as à. source of . No ...... :.:: .... · .... 2 
livelihôod?. · · Not sure .......... 3 

26. If Yes, Who dei you workfor? Self..: .......... I 
Governmei1t. ......... 2 
Priva te company .. : ........ 3 

. Religious organizàtion ...... : 4 
Other, specify .............................. :. 5 

27. Altogether; for aboüt how many years have . 1-5 years ...... 1 
you worked for incorhe or livelihood since 6-10 years ....... 2 
ftrst retirement? 11-15 years ........ 3 

16 yeàrs and above ......... 4 
' 

Section C: Liveiihoôd in rètiren1erit ·. 
28. How mlich is perlsiori pet month? Less than NI 0,000----------. I 

N 10,000- N 15,000----~--~- 2 
N 15,00 l -N20,000----~----- 3 
N20 00 I - N25 000- 0

--'-----

'· ' 
4 

N25,001- N30,000--------- 5 
N30001- N35 000---------
. ' . ' 6 
N35,00 I -N40,000---------- 7 
N40,001 and above---------- 8 
Don 't know-------------'---- 9 

29. Is your monthly pension regular? Yes ................... 1 
No ............. .' ....... 2 

30. What other sot1rces of income do you have? . .................................................... 

····················································· 
31. On the average, about how much do you Less than N 10;000---------- I 

spend on your basic needs per mcinth? N 1 0 000- N 15 000----~----
. '. . . ' . 2 
N 15,001-N20,000---------- 3 
N20 ·oo 1 c N25 000---------' ' ' 4 
N25,001- N30,000---~----- 5 
N30,001- N35,000--------- 6 
N35,001 -N40,000---------- 7 
N40,00 I and above-------~-- 8 
Don't know .. · .................... · 9 

32. How màny soi.trces .do you have acc:ess to? Only one .......... 1 
1~2 ...... ....... ::. 2 
3~4 ..... · ..... · .... ; .. , 3 
5 and above .... ; ... 4 

33. Kindly tick as many sources of livelihoods 
you haye acèèss to . 
Pensions from former employers ............................ 

Salary/income from curreiit work or ······························· 
business 
Returns on Investment ································ 
Financiàl. support from children and ······························· 
relations 
Financial suppo1t i'rorii spouse .... ,;.,; ...................... 
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lncome ili kir\d ( e.g. crops, gifts~ etc) 1'······························· 
Other sources, spec:ify -~------------------- ................................ 

34. How regülar is the finaiicial support you Very regtdar, ....... : ............... 1 
receive from your relations? .Not cjuite i·egulàrat ail. .......... : 2 

lrregùlar b.ut ok .................... 3 
Not regular at ail. ................. ~ 4 
Not applicable .... , ................. · 5 

35. .How loi1g after ·retirement did you rece1ve Less than one year ...... 
yciur retirement beiiefits: Gratuity and 1-3 years .......... : ... 
pension? 4 -6 years ............ 

7-10 years ....... · .... · 
11 years and above .......... : 

36. How 1nllch per 111onth was your pension as N .. : ... , ... -.: ................ 
at that tirne? 

37. How. much per month _IS your pension at N .............. · .............. 
present? 

38. Wheri last did . you àctually collect your When last? .. ;.,.· .......................... 
pensioi1? 
And how i11uch did you collect on that Amou nt? N.: ............ : .................. 

occasion. 

39. How adequate for your basic needs is you1' Very adeqüate ................. , .... 1 
source of livelihoôds? Not quite adequate but Ok .......... 2 

Not adequate at al 1. .... : ............. 3 
40. • Do you still give r'egular fiiiancial support to Yes.·., ...... ,: ......... , ......... · ... , .......... · 1 

any of yoùr children or grandohildren? No .......................... : .............. · .... 2 
41. Do you Still give any othei· form of Yes .................................. 1 

assistance to ahy of yoili· children or No.: .. ,., ....... :, ..................... 2 
grandch i ldren?. If Yes: Please 

elaborate ....................... 
42. How adequate is your sotirce of livelihood Very adequatè -" ____ _:_:._ 1 

(pension/wages) iri · nieeting your basic Adequate------------- 2 
needs? Partially adequate -------- 3 

Not adeqùate ---C---:.--~-- 4 
Don 't know ----~-------- 5 

43. Section D: Expendifore · Ari1oimt per month 
Kindly give .the· àmount · of money you 

spend oli the followihgs per month 
l. Food and drinks N ............................... 
2. Housing ahd Electticity N ........... , ................... 
3. Healthcare set·vices N ................... : ........... 
4. Relaxation ahd Recreation N ................ .'· .............. 
5: Clothing N ..... , ............ · ........ , .... 
6. Educati()n ôf children and 

Graiidchildre11 N ................. : .............. 
7. Other. fiha1icial .· assistance .to adult 
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childreri N ............ : .......... · ........... 
8. btherfa1nily/community oblig~tiohs N ......... : ...................... 
9. Other experises (specify) ·N .. : .......... · .................. 

TOTAL N ... ,.: ..... · .............. , .... 
Sèction E: Eèonomic and financial stattis 

44. Gratuity or lunip-sum benefit col.lected at N ........ : ..... .: .............. 
retirement · 

45. Property owned at retirement (Esfünated N· ........ : .................. 
Naira Valüe) 

46. Do you ow1i the house in which you reside Yes ............ 1 
now? No ........ : .... 2 

47. If 'no', whât is thé ownership status of the Rented.; ..... , ........ 1 
house yoi.J livë in now? liiherited., ............ 2 

Family corilpound ..... '. ........ 3 

Official apaitrhent .............. 4 

Living with a friend .............. 5 

Living with own children ............ 6 

Living with relations 7 

Old People's Home ................. 8 
Others, specify ......................... 

48. Have you changed residence or apaitment Y es ------------------- 1 
after yoi.Jr rëtire1nei1t? No .· --------------- · - 2 

49. Why did you changé? .. Fiitancial difficulty-----------~------ 0 ----- 1 
Persona! .reason------------- 2 
H ealth. pro b lem "~..:--------------------c-- 3 
Re location of children .................. .4 
Grand parenting ....................... : .... 5 
Cithërs please specify .................. 6 

50'. Did you make any persona! preparation for Yes ......................... 1 
your economic security in old age? No ........................... 2 

IfYes: 
Which 
' - ' . ? preparat1ons ..... : .................. : ... , ... ; ......... 

ii. Did yôli attend any pre~retirement · Yes.' ....... : .... 1 
' ' 

training? Nô .............. 2 
Section F: Companionship and 
Recreatioli 

5]; Do you have friènds? Yës ............... , ... 1 
No ..................... 2 
Nd rësponse ............. 3 

52. Do you have a friend, someone fo whom Yes ................... 1 
you are very close arid in who1h you No ..................... 2 
confide? No response .............. 3 

53. If Yes: (i) Doës that friend live in thé sanie Yes ........... : ....... 1 
town with you? No ....................... 2 
(ii) ls the . friènd of the sari1è gender as Yes., .................. 1 

you? No ...... : .... : .. · ........ 2 
(iii) How often do you see/visiteach other? · Daily .................. 1 
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·Weekly ................. 2 
Monthly ................ 3 
Once iti a whilè ........... 4 
Other (specify) ........ : .. , .. 5 

(iv) Is the friend · about the sarne age as Abolit same age ........... 1 
you?· Much younger ............ 2 

Much o[der ........... , .... 3 
Don 't ki1ow ...... 4 

54. Do you participate in commünity affairs of Yes ... : ............... 1 
your town? No .... ,: ............... 2 

RFECREATION 

55. What do you do .for rec1'eation or l. ·.Sports ...... ; ... ; ............... 1 
relaxation? 2. . Regular exèrcise .. : .. , ....... 2 

3. ltidoor games ........ , .. : ...... 3 
4. Rèa:ding ........................ : 4 
5. Listening to Radio ............. 5 
6. Watêhing TV, ............... : .. 6 
7. None .. : ..... , ..................... 7 

56. Do you belong to any social · clubs or Yes ................... 1 
· associations? No: .......... ; .. : ...... 2 

57. IfYes: How mimy? 1-3 .......... 1 
4 and above .•.......... 2 

58. Do you participate regularly 111 any Yes .................. : 1 
religious . meetings/gatherings after No ......• , ............ : 2 

· retirerrient? No responsé ............. : 3 
Kindly rate yoüi· lève! of participation? Yery goôd .. · .......... · ......... , ........ 1 

Good.· ...... ·.: .......................... 2 
A veragè, ............ , .................. 3 
Poor.: ..... ·: . ..•............... ··.· ...... 4 
Very poor .... : ... , ................ : .. , . 

What are the benefits you derive from yoi.fr Ecoilom ic------- 1 
participation?· Social---~--- 2 

Spiritual~----- 3 
Other, specifv------~-------- 4 

Section G: LivirigÇonditiôris 

59. Do you owri: 

1. Any propèrty abroad? Yes ........... 1 
No., ........... 2 

2. A moto!' car in good working coi1dition? Yes ........... 1 
No .......... : .. 2 

3. Ownership ofTelevisio1i at1d type? Yes ........... 1 
No ............. 2 

5. A refrigeràtor? Yes. .......... 1 
No ...... , ...... 2 

6. A persona( co1npl1ter? Yes ........... 1 
No ............. 2 

60. Major source of watel' for holisehold Pipe bonie Water ................. 1 
· We,11 water piped irito l10use ........... : .. 2 
Weil Water not piped .............. ;. 3 

.Borehole ........... ·. 4 
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Strëams/rivers ..... : ... 5 
Others (specify) .................. • ......... 6 

61. . Distance to sàui'ce of water used by ln dwelling/ Compound .... ; ........ 1 
household · · Nearby (within 2 km) ........ : .. : .... 2 

.Far (above 2 km) ...... ~ ......... 3 
62. Toilet facilities usèd by holisëhold Pit ............... , ..... 1 

. Pail. ......... : ....... 2 
Water closet. ........ 3 
Toi let on water. ..... 4 
Bush/dungh il L ...... 5 

63. Forms of garbage collection Du11ghill. .................... 1 
Incinerator. .................. 2 
Surface burning: ........ : .... 3 
Collection for a fee ........ ; ... 4 
Collection by govt.. ............... 5 
Others (specify) ........................... 6 

64. Frequency of garbage collection Daily., ..... 1 
Weekly .......... 2 
Monthly .......... 3 
lrregularly .......... 4 
Nèver .............. 5 

65. Energy source t1sed for cooking most of the Electricity .............. · 1 
time Gas ..................... 2 

Kerosène ..... i., ....... 3 
Wood .. , ........ : ....... 4 
Coai.·: ................... 5 
others (speèify) .... : ... 6 

66. Mai11 s.oui-ce of elëctricity supply NEPA only ....... , .................... 1 
Rural ëléctrification only ............... 2 
Pr1v.ate genei·ator ......................... 3 
·None ... :· ........... : ... : ............. 4 

67. Please desèribe your accommodation. Is ita Who le house ............ 1 
whole house, a fiat, room and parlour or Flat. .... :, ................. 2 
single room? Room and parlour ........................ 3 

Single room ................................. 4 
68. How many living rooms do you have? 1-2 rnoms ................... 1 

' 3-4 rooms., ... : .......... '. ... 2 
5.rooms ai1d above ............ 3 

69. How n1any other persons live with you in ..................................... persons 
that accommodation? 

70. Have yoü any savings? Yës ... , ............... : .. 1 
No ................. : .... 2 

71. Are you owing anybody nioiley which you Yes ...................... 1 
· are finding it difficuit to pay back? No ..................... 2 

No response ............. 3 
72. ln times of difficulty, how have yoû coped .· Dispose off assets------- 1 

with it? Obtain a loan-------- 2 
Depend ôn relations~-----· 3 
Goodwill of others------- 4 
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HEALTI-Î STATUS 

73; What is your health status? Excellei1t. ..... ; ................... . 
Gàod ........ : ...................... ·. 

.fair/Just OK .... : ....... : ......... . 
Poor., ........................... : ... . 
Very Pobr ............................ . 

74. · Comment on your health stattis . . . . . . . . . . • ....... • ............................ ~ ....... . 
. . . . . . . . . . . . . ~ ;, ................................... . 

75. Have you visited the hospital for treatment Yes .................... . 
during the iast 12 months? No ..................... . 

If Yes, · What . was the 
problem? ........... , .......... ,; 

76. Have you been àdm itted into hospital during Yes .................. ; .. 
thé last 12 months? No ......... : .......... . 

77. · . What are the ailrnents you are 
currently receiving med ical 
treatment? 

78. Which of the following providers 
of treatme1it do you see when you 
are ill? 

79. 

80. 

81. 

82. 

Regü lar hospital/cl in ics 

Traditiohal Healers/herbalists 

Chemists/pharmacists shops 

. Medicine ha,vkers 

Spiritual/religious shops 

Self treatment · 

Other (specify) 

Which one of them do you use 
most of the time? 

.Which aspects of your experience 
since retiring have èoiitributed most 
to your good heâlth? 
Which aspects of your experienée 
since retidng have cc:ii1tributed most 
to your health problems? · 

How far is the nearest hospital froin 
where you live? 

How independènt are . you in 
carrying mit the following · daily 
activities? 

If Yes for how long? ................ . 
daysiweeks/months 

........ ; .................................................. . 

. . . . . . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . . . . . . ~ ................ . 
······························································· . . 
. ~ ......................................................... . 

.......... • ........ ; . ~ ...................................... . 

1 
2 
3 
4 
5 

1 
2 

2 

2 

3 

4 

5 

6 

7 \. 
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Very · Independènt Not Depen Very 
lndependent sure dent dependent 

1 2 3 4 5 

L eatîi1g 

2. Elirninating process (faeces and 
urine) 
3. Speech/coinmuriication 

4. Dressing arid undrèssing 

5. Bathing 

6. Standing up 
.. . . 

7. . Hearing 

8. Seeing 

9. General movement 

83. Were there occasions when you i1eeded help Yes ...................... 1 
to carry out any of thesè activities, who No ....................... 2 
cou Id not find? Don't know ............ 3 

84. On occasioi1s whei·e you received hel p, who Spouse (wife/husband) only .. , ......... 1 
provided the help most of the tii11e? Own chi ldren on ly .... : ................... 2 

Spouse and own childreri ................ 3 
Other relatives ....................... 4 
Hospital Staff. ........................ 5 
Social worker ........................ 6 
Personai staff. ...... : .............. , .7 
Neighbours ..... , ................... 8 
Other (specify) ................. : ... 9 

Section H: Responclents' · Perceptions 

85. ln your own cu iture and according tci the 
custom of your own people 

. . 

(i) Who IS expected to look after older Adult children only ............ 1 
people in retireinent (oid age)? Spouse. , .............. 2 

. Extended family members ... , ......... 3 
Community: ............ 4 
Goverimient. ........ 5 
1 and 2 ... : ......... 6 
1 and 5 ............ 7 

(ii) Do you think children have a special Yes .................. 1 
respons1bility to look after their parents No .. , .. , ............... 2 
in old age? Not sui"e .... ; ............ 3 

(iii) How do your people ensure that ................................... , ............... 
children look aftèr their parents? ···················································· 

(iv) What is the social sanction foi· children ···········!·.······································ 
· wh.o do not look after théit parents? . . . . . . . . . . ; ~ . ; . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

.. . . . ................................................... 
(v) What is the role of the elderly iri your ................................................... 

comtimnity? ··················································· 
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86. 

87. 

88. 

89. 

90. 

91. 

92. 

93. 

94. 

95. 

(vi) lri general, are children actually 
lookilig after their parents as expect~d; 
or are they not? 

Today, who do you think ought to have the 
primary/màjor responsibility. to look after 
the pensioners and ensure their socio
econbmic well~being? 

What are your reasons7 

How will you describe the care receivéd 
from your èhildren? . 

Why do you think children look after 
elderly very well? 

Who do you think a1nong your èhildren · 
providecare il1ost of the tlme? · 

(i) Do you think you ,vould have been 
better looked after if yoü had rhore 
childrèn? 

(ii) Why do yoù say so? 

(i) Do yoLï think you wbuld have been better 
· 1ooked after if you had fewer children? 

(ii) Why do. you say so? 

(i) Do you sometimes think you would 
have been better off after retirè,nent if 
you had no childreil at ali? 

(ii) Why do you sày sô? 

They are ....................... . 
They are not ............... ,: . . . 
If they àre Not: Why are they failing 111 

their 
di.,ty? . .' ........ : ..... ·.·; ........... ; .......... . 

. . . . . ··········.······································ 
The family/children.~ ........ . 
Government ........... . 
Employers ............ . 
The Old people themselves ............ . 
Other (specify) ....................... · 
. ....................... ' ... · ... ·, .. ~ .................. . 
. . . . ····················································· 
. ~ ...................................... · ............. . 
Adequate/satisfactori ly ............ . 
Adequate ....•........... 
inadequate ................ . 
Very inadequate ......... .. 
Financial rèasons .... : ...... . 
Reciprocal treatment. ..... .. 
Sen se of obligation/duty ............... . 
Upbringing ................................ . 
Fear of ostracism .......................... . 
Sons ........... : ...... · ..... .. 
· Daughters ................. . 
Equally caring ... , ........ . 
Equally uncaring ............ .. 
Yes .................... . 
No ...................... . 
Not sure .............. . 

Yes ...... : ....... , ..... . 
No .................... . 

Yes ....... ~ ................................. . 
No .................... '.. 
lndifference ........ : ......... .. 

1 
2 
3 
4 
5 

1 
2 
3 
4 
1 
2 
3 
4 
5 
1 
2 
3 
4 
1 
2 
3 

1 
2 

1 
2 
3 

Which do you prefer as your source of Mainly from own resources.,............. 1 
livelihood in retirement? Mainly from resources provided by own 2 

ln your opiilimi, what are the most serious 
problems facing pensioners. hi Nigeria 
today? 

childrei1. ...................... . 
Mainly from resources/facilities provided 
by government. ................ ;.............. 3 
Other (specify).............................. 4 

. .. ··················································· 

... ·' ..... ' ........... ~ ................ ,· ........... . 
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96. How do you thi1ik the problem could be ···················································· 
solved? .................................................. 

97. · Are you aware of any sociàl services or Yes ..................... 
facilities provided by governn1ent especially No ......... · ....... ; .... 
for pensionei·s? IfYes: Please narne thern 

........... ~ : ..•.................................... 
98. · Are you aware of any special services or Yes., ................... 

facilities which private organizations or No·········:·········,· 
NGOs are pi·oviding for eider people? .ifYes: (i) Which? ........................ 

(ii) Have you used ahy of them? 
Yes ................... 
No .......... ; ......... 

Section I: General Assessments Excellent Gbod Average Poor 
1 2 3 4 

99. Kindly assess ymir relationsh ips before 
retirement? 1-iow was yoür relatio1iship 
with your wife/husband? 

100. Your children? 

101. Extended family members? 

102. Your comrnunity rnernbers? 

Yes No . 
1 2 

103. !-las retirement affected your i"elatioi1ship with your spouse? 

104. Your relationship witli your children? 

105. · Relationship with extended faniily inernbers? 

106. Relationship with comn,unity mernbers? . 

107. On the whole, are you happy with the Yes ......... . 
trèatmentof pensioners? No ........ . 

Not sure ....... . 
108. If No, would you have stolen inoney if you Yes .......... .. 

knew the fate that awaits as a pe11siàiler? · No ......... : .. .. 
Not sure 

109. Why do you say so? ........... ; ....................................... . 

11 O.. Ali things considered, how satisfied or Very satisfied ......... . 
dissatlsfied àre you with life as à pensiotier? Sornewhat satisfied ...... .. 

Neither satisfied nor dissatisfied ........ . 
Sornewhat dissatisfied ........ . 
Very dissatisfied ..... . 

111. What do you think govêriiment should do to Cohtract einployment ...... . 
improve the well~bëing of retired people Productive roi es ...... , ............. . 
and otherelderiy citizens i1i Nigeria? Social security benefits ........ . 

Persona( welfare services ........ . 

1 
2 

1 
2 

Very poor 
5 

Not sure 

1 
2. 
3 
1 
2 
3 

I 
2 
3 
4 
5 
1 
2 
3 
4 

3 
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112. 

113. 

114. 

Would you like to live 111 an old people's 
home? 

Do you have any children who are now? (i) 
Below 15 years of age? 

(ii) Below 10 years of age? 

(iii) Bèlow 5 years of age 

How many children do you have in primary 
and secondary schools?. 

Day Activity centre ; ......... ; 
Geriàtric care centre ............ .. 
National/ Commlln ity roi es ... .' .... 

Other (specify) .... ; ............. : ~ .. 
Yes ...... .. 
No ...... . 
If No: Why not? ............................ , ........... . 
Yes ....... . 
No ...... : 
Yes ..... . 
No ...... . 
Yes, .... . 
No ...... .. 
None .......... : .... . 
! ..................... . 
2-3 .. , ..... , ............. . 

4-5 ..................... . 

6 and above .................... .. 

115. How many children do you have in higher None ........ . 
Institution? 1 .............. . 

116. What are the challenges you face in your 
family after retirement?. 

Assessment of life situations 

117. Do you believe that life after paid 
employment is dehumànizing? 

I 18. · Do you agree that opportun ity to engage 111 

social/economic activities shou Id be given 
to retirees? 

119. Do you think irregular pensiow encourage 
active engagemetit of pensioners in income 
eàrning activities? 

120. lf g1ven an oppotttinity, will you like to 
work for income? 

2 ............... . 
3 .............. .. 
4 and above .......... . 

. .... ; ............................................. . 

Strongly agree. '. ................ · 
Agrée ........................... :. 
Undecided ...................... . 
Disagree ....................... . 
Strongly d isagree ............. . 
Strongly agree -----------
Agree ------s------~~---
U ndecided ------------
Di sagree-------------
Stro1igly d isagree --0 -----~--

Stro1igly agree -----------------
Agree ----------------------
d isagree-------
strongly disagree -----
i nd ifferent---------------
Y es -------------. ----
N ci -------------------

Don 't know -------------~--

5 
6 
7 
8 
I 
2 

1 
2 
I 
2 
I 
2 
I 
2 

3 

4 

5 

I 
2 
3 
4 
5 

1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
4 
5 
1 
2 
3 
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121. 

122. 

123. 

124. 

125. 

126. 

What is your as_sessrhent of governrnent's 
. funding of the oldpension Sclieme? 

Who do you thi1ik should fond retirement 
benefits? 

Have you heard about the new pension Act 
2004 in Nigeria? 

Do you think the new pension Act will 
address problems of pension administration 
in Nigei'ia? 
What do you think ai"e the inost pressing 
needs of pehsioners in Nigeria? 
Do you think pension arrears co1itribute to 
penmy mid frustration of pensioners? 

Thank yoti so much for your tiirie 

Very adequate --
Adequate -~--
Inadequate -----
Very inadequate --~---------
Can' say -.-----
Governinent 011 ly ..... , ........ . 
E111ployee only ............ .. 
Eniployer albne ............ .. 
Employer & Employee ...... .. 
Yes ................................ . 
No ...... : .............. ." .. , ....... .. 
Can't say .................... ; .... . 
Yes .... , .......... :: ................ . 
No ..... _ ..... , ...... · ......... · ...... .. 
Can't say ..................... ; ... . 

Y es ------------
No --------------
bon 't know ------------

1 
2 
3 
4 
5 
1 
2 
3 
4 
1 
2 
3 
1 
2 
3 

1 
2 
3 
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